[loKyMeHT NoAnucaH NpoCToil 3NeKTPOHHOM NOANMUCHI0

NHbopmaums o Bnagenbue:

®WNO: Haymosa Hatanus AnekcaHapoBHa

JlomkHocTb: Pektop . .

[lata nognucanus: 27.10.2025 11:MEHHUCTEPCTBO [TPOCBEINEHNA POCCHUMCKOU ®EJIEPALINH
YHukanbHeDiemepansioenecy 1apCTBEHHOE aBTOHOMHOC obpa3oBaTeIbHOE YUPEIKIAECHHUE BbICLIETO obOpa3oBaHusi
6b5279da4e034bff679172803da5b kPO AAP TBEHHBII YHUBEPCUTET IPOCBELIEHUA»

{TOCYZAPCTBEHHBII YHUBEPCUTET MPOCBELLEHUST)

Kadenpa MHOCTPAHHBIX SI3bIKOB

CornacoBaHo
J€KaHOM yJbTETa NICUXOJIOTUH
«17 » 2025 r.

/ Kupcanosa B.I'. /

PaGouasi nporpaMmMa JUCHHUILIHHBI
MHOCTpaHHBIH A3bIK B MPO(ECCHOHATBHON KOMMYHHKAIUK (aHTJTHACKHUH S3BIK)

HanpasJjienne noaAroToBKH
37.04.01 [cuxonorus

IIporpamMma noaroToOBKH:
OpraHu3alOHHAs ICUXOJIOT U

Kpamnduxauus
Maructp

®opma 00y4eHHst
OuHO-3a04Has

CornacoBaHo y4e0HO-METONUYECKOI KoMuccuell  PexomennoBano kadenpoil HHOCTPaHHbIX

Kageapbl HHOCTPAHHbBIX SI3bIKOB A3bIKOB
Ipotokon «/Y» pupeices &r. Ne ¥ IIpotokon ot « /Y% »
[pencenarens YMKom /,f‘ 3aB. kadenpoii
Caporiuesa JI.B. Caporuesa JLB.
MockBa

2025



ABTOP-COCTaBUTENb:
Coipuna TaTbsiHa AJleKCaHIPOBHA, JOLIEHT

Pabouas nporpamma aucuUIUIMHBL «IHOCTpaHHBIN A3bIK B PO ECCHOHATBHON KOMMYHUKALIUU
(aHrIMIICKUI S3BIK)» COCTaBJIEHA B COOTBETCTBUU ¢ TpeOoBaHusIMU DenepanibHOro rocyAapCTBEHHOTO
00pa3oBaTeNbHOIO CTaHIapTa BHICIIETO 00pa30BaHUs 10 HampasieHUIo moArotoBku 37.04.01 INcuxo-
norusi, yrepxkaeHHoro npukazoM MUUHOBPHAYKU Poccuu ot 29.07.2020 r. Ne 841.

JlucuumuinHa BXOJUT B MOAYJIb «/HOCTpaHHBIHN SA3bIK B IPO(PECCHOHATBHON KOMMYHHUKALIMH»
o0s3arenpHOM yacTu biioka 1 «/lucuuninnsl (MOAYIN)» U ABISETCS JIEKTUBHON AUCLUIIIIMHON

Peanuzyercs B popmare 31eKTpOHHOTO 00YYCHHUS ¢ IPUMEHEHHUEM JTUCTAHIIMOHHBIX 00pa30BaTEIIbHBIX
TEXHOJIOTUH.

I'on Havana moaroroBku (1o yueOHOMY miany) 2025



ko E

No

COJIEP)KAHUE

[I1aHUpYEMBbIE PE3YIIBTATBI OOYUEHIIST ... euveuenetenteeneneeeneneeenenenenens

MecTo JUCUMITIMHBI B CTPYKTYpe 00pa30BaTelIbHOM ITPOrpaMMbl

OO0BEM U COJIEPIKAHUE TUCTIHTIUTHHBI .. ..vvenets ettt enneennneenneennneenneeans
VYuebHo-MeToIu4ecKoe 00ecrieueHre CaMOCTOATENbHOM padOThl 00YYaOLIUXCS ... ... ..
@DOoHJ OLIEHOYHBIX CPEICTB UL IPOBEICHUS TEKYILEH U IPOMEKYTOUYHOHN aTTeCTAlluU
NCIINZ (R 112000) 150 (PRI
Y4eOHO-MEeTOINYECKOE U PECYpCHOE 00eCTIeYeHNE AUCIUILTUHEI .. ..........
MeToauueckue yKa3aHus 110 OCBOCHUIO JUCHHUIIIIMHBI . ......vuveennennennnnnn,
WNudopmanrnoHHbIe TEXHOIOTHH JUIS OCYILECTBICHUS 00pa30BaTEIbHOIO MPOLEcca Mo
JUACIIUITIIIZTHE .. .euutnntit ettt eiieeteeieesneeneesne e snee e enee e
MartepuanbHO-TEXHUUYECKOE 00ECTIEUEHUE TUCHUIUIMHBIL «...uvneennenenennn,

~NOo 0101

18
18

19



1. INTAHUPYEMBIE PE3YJIbTATBI OBYUYEHMUSA

1.1. lean 1 3axa4y JUCHUILIHHBI

Leab ocBoeHUs] AUCHHMILUIMHBI — CIIOCOOHOCTH OCYHIECTBIIATh KOMMYHHKAIIMIO B YCIOBHUSX
JIEIIOBOTO OOIIICHHUS B aKaJIeMUIECKON, HAYYHON U MPOoeCCHOHATBHON CpeIe.
3agauyu AUCHMILINHBI:
* U3y4eHUe OCOOCHHOCTEH peyeBOH KOMMYHHKAIIMH B YCIOBHSX MEXKYJIBTYPHOTO Mpogeccuo-
HAJILHOTI'O OOIIECHHUS;
* U3y4eHHue 0OLIeHAYYHO!, TPOPECCHOHATBHON U TEPMUHOIOTMUECKON JIEKCUKH;
* opmupoBaHue crocoOHOCTH paboTaTh ¢ TEKCTaMH MpodeccHoHalbHON HANMpaBIEHHOCTH Ha
MHOCTPAaHHOM (aHIJIMICKOM) SI3BIKE;
* popmupoBaHUE YMEHUI JOCTUTraTh KOMMYHHKATUBHBIX PE3yJIbTaTOB B OOIIEHUU HA Mpodec-
CHOHAJIbHBIE TEMBI CPEJICTBAMH HHOCTPAHHOTO (aHTJIMHUCKOTO) SI3bIKA;
* (popmHpoBaHUE HABBIKOB MEKKYJIBTYPHOTO JI€JI0BOT0 U MPOdECCHOHATBHOTO OOLICHHUS.

1.2. Ilnanupyempble pe3yabTaThbl 00y4eHUsI

B pesynbTare ocBOCHHMS MAaHHON NUCHMILIMHBI Y OOy4aromuxcs (popMUPYIOTCS CIenyromue
KOMIIETEHIINHU:

YK—4. CnocoGeH nNpuMeHATh COBPEMEHHbIE KOMMYHHKATHBHbBIE TEXHOJIOTHUH, B TOM YHCIIE Ha
MHOCTPaHHOM(BIX) S3bIKe(aX), IS aKaJJeMUUYECKOI'0 U MPO(EeCCHOHANBHOTO B3aUMOIEHCTBHSL.

YK-5. CnocoGen aHanu3upoBaTh U YYUTHIBATh pa3HOOOpa3ne KyabTyp B MPOIecce MEXKKYITb-
TYpPHOI'O B3aUMOJICHCTBHUS.

2. MECTO JUCHHUILIVNHBI B CTPYKTYPE OFPA3OBATEJIBHOM ITIPOI'PAMMBI

JlucuumnirHa BXOJUT B MOyJb «IHOCTpaHHBIH A3bIK B IPO(PECCHOHATBHON KOMMYHHUKALIMH»
oOs3arenpHOM yacTu biioka 1 «/lucuurninasl (MOLYIIN)» U ABISETCS JIEKTUBHON AUCLUIIIIMHON

OcBoeHMe aHHOW TUCHMILIMHBI IPEAOCTABUT CTYJEHTaM MarucTparypbl HEOOXOIUMBbIE TEO-
peTndeckue 3HaHUS 00 0COOEHHOCTAX MHOCTPAHHOTIO A3bIKa JI€JI0BOr0 MPOPECCUOHANBHOIO 00LIEHHS,
0 (PYHKIIMOHAJIBHBIX Pa3HOBUAHOCTSX pedr (YCTHOM M MUCBMEHHOI) B JIENOBBIX LIEISIX HA MHOCTPAH-
HOM $I3BIKE, TIO3BOJIUT MPUOOPECTH MPAKTHUECKUE HABBIKM YTEHHS, MEepeBoja, pedepupoBaHus M aH-
HOTUPOBAHMSI ayTEHTHUYHBIX TEKCTOB NMPO(EeCCHOHANBHOM HAaIIPaBICHHOCTH, a TAaKXKe HaBbIKU OOIIEHHUs
B akajeMuueckoil u npodeccuoHanbHOM cdepe. ComepkaTeNbHbI MOTEHIIMAN TUCHUTIIUHBI «HO-
CTPaHHBIN S3bIK B MPO(PECCHOHATBHON KOMMYHHMKAIMU (QHTTUMICKUMA SA3BIK)» HEOOXOIUM JUIs TOBBI-
IICHUS] YPOBHS MPAKTUKN YCTHOW M TMCbMEHHON pPeYH, HEOOXOIUMBIX JIJIsl OCYIIECTBICHHUS MEKKYJIIb-
TYpPHBIX KOHTaKTOB B IpoeccuoHanbHoi chepe.

3. OBBbEM U COAEP KXAHHUE JUCHUIIJINHbI
3.1. O0neM TUCHMILTIHHDI

IToxa3aTenb 00beMa IMCHMIIIMHBI ®opma 00yueHHus

Ou4Ho-3204Has

OO0BbeM TUCIMITUIMHBI B 3a4ETHBIX €AMHUIIAX 5

O0BeM IUCHUIUINHEL B Yacax 180
KonrakTtHas pabora: 38,5(36)"
[TpakTHyecKue 3aHATHS 36(36)°
KoHTaKTHbIE Yachl Ha MPOMEKYTOUHYIO aTTECTAIUIO: 2,5

1 o
Peamusyercs B hopmarte 2IeKTPOHHOTO O0yUEHUS C MPUMEHEHUEM TUCTAHIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTUI
2 N
Peamusyercs B hopmarte dIeKTPOHHOTO 0OYYEHHUs ¢ IPUMEHEHUEM JTUCTAHIIMOHHBIX 00pa30BaTebHBIX TEXHOJIOTHIA
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3auer 0,2
DK3ameH 0,3
[Tpenpk3aMeHaIMOHHAS KOHCYJIbTAITUS 2
CamocTosTenpHas pabora 124
KonTtposb 17,5

dopma IpOMEKyTOUHON aTTeCTalluu: 3a4eT B 1 cemecTpe, 3K3aMeH BO 2 ceMecTpe.

3.2. Coaep:kaHue JUCHUITIHHBI

KoJ1-Bo yacoB

IMpakTnye-
CKHe 3aHATHS

HaumenoBanue pa3jaesioB (TeM)
AMCUUIIMHBI C KPATKUM CO/IepPsKaHUEM

Moayas 1. U3yyeHne HHOCTPAHHOIO A3bIKA HA JTane 00yyeHusi B maru- | 4
cTparype.

Tema 1. Llenu, 3agaun u TpeOoOBaHMs K KypCcy. AHAIN3 S3bIKOBBIX MOTPEOHO- | 2
CTEW MarucTpaHTOB.

Tema 2. OOyueHue B Marucrpatype B Poccuu u crpane m3ydaeMoro si3pika. | 2
Beaymire yHUBEpCUTETHI U MIPOTPAMMbl MATUCTPATYPHI MO MPOTrpaMMe O 0-
TOBKH. POJIb 1 MECTO MHOCTPAHHOTO S3bIKAa B OOyYEHWM HA CTYIICHU Maru-
CTpaTypBhI.

oo

MopayJb 2. UHOCTpaHHBI 3bIK B cdepe npogeccHOHAJIBHOI0 00LeHHs.

Tema 1. OcOGEHHOCTH HHOCTPAHHOIO S3bIKa NMpodeccruoHalbHOTO o0meHus, | 4
€ro OTJINYHE OT OOIIEro s3bIKa. TepMUHOCUCTEMA.

Tema 2. OcHOBHBIE (PYHKIIMOHAIBbHBIE PA3HOBUIHOCTH PEYH B YCIOBUSX Ipo- | 4
(dheccroHaNIbHO-1EJI0BOTO OOIICHHUS.

Mopayas 3. Hayunasi KoH(epeHIust

Tema 1. Hayunas koHdepeHIMs: CyIIHOCTh, BUIbI, (OPMBI yUacTHsI.

Tema 2. [ToaroroBka 3asiBK y4aCTHUKA HAYYHOW KOH(EPEHIIMH U TE3UCOB.

N[N |~ |00

Tema 3. Hpe3eHTaI_II/I$I. OcobenHOCTH MNOATOTOBKHU TMPC3CHTALIUN HAYYHOT'O
JOKJIala Ha MHOCTPAHHOM S3BIKC.

oo

Moayab 4. AkajieMHYeCKHi TUCKYPC.

Tema 1. AxageMuveckuii ”HOCTPAHHBIN SI3BIK: OCOOCHHOCTH CTHJIS, JIEKCHKH | 2
Y CUHTAKCHCA.

Tema 2. Hayunas craresa. Ctpykrypa ctatbu IMRaD. PedepupoBanue nayu- | 4
HOW podecCHOHaIbHO — OPUEHTUPOBAHHOM CTAThH.

Tema 3. Aunoranms. [IpaBuia HanucaHus aHHOTAIMK HAyYHOH cTaThu. Peue- | 2
BbI€ KJIMIIE U NTa0JIOHBI.

Monayasb S. Hay4yHoe ucciieqoBanue.

Tema 1. MeTo/1bl HAy4HOTO UCCIIEOBaHUS. 3apyOeKHBIN OTBIT.

Tema 2. ba3nr JAaHHBIX U HAYYHBIC HCTOUYHHUKHN Ha HHOCTPAHHOM SA3BIKC.

BN N[00

Tema 3. Hayunsiii noknaa. CTpykTypa Hay4HOrO JIOKJIaJa Ha MHOCTPAHHOM
A3bIKE O MATUCTEPCKOM JIUCCEPTALMOHHOM HCCIICIOBAHUU.

HTroro: 36(36)°

3 o
Peanusyetca B cbopmaTe 31EKTPOHHOIO O6yLIEHVIﬂ C npumeHeHnem ANCTaHUNOHHbIX o6pa303aTeanb|x TEXHON0INN.
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4. YYEBHO-METOJJAYECKOE OBECIIEYEHUE CAMOCTOSTEJBHON

PABOTbBI OBYYAIOLIUXCS
Tembrt aan Ko.J- DopMbI
CaMOCTOs- ®opmMbI cAMOCTO- Metoau4eckoe
H3yuaemble Bonpochl BO . oTYeT-
TeJbHOI'0 ATeJIbHOI PadoThI ol0ecrieyeHmne
4acoB HOCTH
U3y4eHus
1 Uzydyenne | 1. SI3bIkOBOI TOpT(hED. 25 U3YYCHHE PEKO- pEKOMEH TyeMast cooOie-
WHOCTPaHHO- | AHaJM3 yPOBHSI BIIAJCHUS MEHIYEMBIX HC- autepatypa u Un- | Hue
TO sS3bIKa HA | HHOCTPAHHBIM SI3BIKOM. TOYHUKOB; TEpHET —
stane o0yde- | 2. M3yueHue nporpamm 0oTOOp U aHaNu3 WCTOYHUKU; CITH-
HUS B Maru- | MarucTpaTypsl B BEIyIIUX MaTepUajoB s COK BOITPOCOB U
cTpatype. YHHUBEPCUTETaX CTPAHbI COOO0IIIEeHUSI. TEM COOOIIEeHU.
M3Yy4aeMoro si3bIKa: JIUC-
LUIUIMHBI, paBuia Mo-
CTYIUICHHUSL.
2. Uno- 1. Ocobennoctu mpodec- | 25 H3Yy4YEHUE PEKO- pEKOMEeHTyemast coo0rre-
CTpaHHBIH CHUOHAJILHOTO- MEH/TYEMBIX HC- JTUTEepaTypa, CIiu- HUE
A3BIK B cpepe | OpHEHTUPOBAHHOTO MHO- TOYHUKOB; cok MnrtepHer-
npodeccuo- | CTPAaHHOTO SI3BIKA. aHaJIM3 MaTepua- HUCTOYHUKOB, MaTe-
HAJIBHOTO 2. TepMuHOIOTUYECKUMA noB EBporneiickoro | puaisl EBporneii-
oO1eHus. arrapar. SI3BIKOBOT'O TIOPT- CKOTO SI3BIKOBOTO
3. PedepupoBanue mpode- dens, onpeneneHue | moptTdens s Ma-
CHUOHAJILHO — OPHUECHTHPO- CBOMX JOCTUKCHHI | TUCTPAHTOB.
BaHHBIX TEKCTOB. M0 €BPOTEHCKO
IKaJe.
3. Hayunas 1.0cobennocTr o0menus | 25 U3Y4YEHUE PEKO- pEeKOMeH Tyemast coo011e-
KoH(epeH- B YCIIOBUSX MEXIYHAPO/I- MEH/TYEMBIX HC- muteparypa u Ue- | HUE
s HOW HayuHOU KOoH(pepeH- TOYHUKOB; TEpHET —
117078 oT0Op W aHAIIN3 WUCTOYHUKU; CITU-
2.2KaHpbl Hay4YHOIi peun. MaTepuasoB s COK BOTIPOCOB U
3.YcroitunBbie 000pOTHI COOOIIICHUSI. TE€M COOOIIEHUH.
Hay4HOU aHTJIMUCKOM pe-
9.
4.0co06eHHOCTH TUCKYC-
CHOHHOT'0 00CYKICHUS
HAYYHBIX JIOKJIA/IOB.
4. Akanemu- | 1.0cobGeHHocTH akagemMu- | 25 U3y4YEHUE PEKO- pEeKOMeH1yemast cooorre-
YECKUH JIUC- | YECKOTO aHTJIIMHCKOTO MEH/TYEMBIX HC- JTUTEepaTypa, CIiu- HUE
Kypc. A3BIKA. TOYHUKOB; cok MnTtepHer-
2. TepMHHOJIOTUYECKH 0oTOOp U aHaNIn3 HMCTOYHHKOB.
ammapar. MaTepuasoB s
3.Tumnbl U BUIBI CTTOBapeit COOOIIICHUSI.
AHTJIMHACKOTO A3bIKA.
3.0co06eHHOCTH CTPYKTY-
PBI CIIOBapHOW HAYy4HOU
CTaTbhH.
4. MexXKyJIbTYypHBIE KOH-
TaKThl B aKaIEMUYECKOM
chepe.
5. Hayudnoe 1. 3y4enne meToqioB uic- | 24 W3y4YECHHUE PEKO- peKoMeHTyeMast coo0rre-
HCCJIeIOBA- CJICTOBAHMSI. MEHIYEMBIX HC- JTUTepaTypa, Criu- HUE

6




HUE. 2. AHanu3z 3apy0eKHBIX TOYHUKOB; cok MuTepHer-
HUCTOYHUKOB U 0a3 JaH- oTOOp U aHaNu3 HMCTOYHHUKOB.
HBIX. MeIarOTMYECKUX
3. Ilpe3enTanus. TEOpHii; 0TOOp U
aHaJIM3 MaTepHa-
JIOB IS cooO1ie-
HUSL.
Hroro 124

5. ®OHJ] OHIEHOYHBIX CPEJICTB JJIsI MPOBEJEHUS TEKYIIEA U
MMPOMEXYTOYHOM ATTECTAIIMH IO JUCIHUATLINHE

5.1. [lepeyeHb KOMIETEeHI M C YKA3aHUEM 3TAaNoB UX ()OPMHUPOBAHUSA B NPoLiecce OCBOEHUS 00-

pa30BaTe.]'[]:HOI7[ MporpamMmal

Koa m HamMeHOBaHHEe KOMIIETEHIIMH

Jrtansl GOPMUPOBAHUA

YK-4. CnocobeH NpUMEHSTh COBPEMEHHBIE KOMMY-
HUKATUBHBIC TEXHOJIOTUH, B TOM YHUCJIC Ha WHOCTPAH-
HOM(BIX) s3bIKE(aX), JUIS aKaIeMHUYECKOro U mpodec-

CUOHAJILHOT'O B3aUMOJIEUCTBUA

1.PaGoTta Ha y4eOHBIX 3aHATHUSAX.
2.CamocrosTenbHas paboTa CTyI€HTOB.

YK-5. Cnioco0GeH aHanu3upoBaTh U yUYUTHIBATH PA3HO-
o0Opasue KyJlbTyp B MPOIECCEe MEKKYIbTYPHOTO B3au-
MOJIEUCTBUS

1.PaGoTta Ha y4eOHBIX 3aHATUAX.
2.CamocrosiTenbHast paboTa CTYAEHTOB.

5.2. Onucanue nokasarejei u KPUTEPUEB ONCHUBAHUS KOMIIETEHIIMH Ha PA3JIUYHBIX ITalmax ux

(1)0pMI/Ip0BaHI/Iﬂ, OIIMCAHHuE IIKAJ OHCHUBAHUA

OunenuBa- | YpoBenb | Jdramsbl Onucanue nokasaresei Kpurepun | lIkana

eMble chopmu- | popmupo- OLlEHUBA- OLlCHH-

KoMIIe- po- BaHUs HUA BaHUs

TeHIHUH BAHHOCTH

YK-4 [Toporo- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana

BBII yueOHBIX 0COOEHHOCTH J1eI0BOTO Mpodec- CKO€ 3a/1a- | OLIEHHU-

3aHSITHSIX. CHOHAJILHOTO OOILIEHUs B aKaje- HUE BaHUs
2.CamocTost | MHUYeCKON/HAy4dHOH cpene; cTe- IIPaKTH-
TeJbHAs PEOTHUIIBI TOBEACHUS U OOLICHMS, YEeCKOro
pabota cTy- | (OpPMYIbI STUKETHON peyu. 3a/laHus
JICHTOB. Ymemo

aHAJTM3UPOBATh HAyYHbIE COOBITHS
C OLIEHKON MX 3HAYUMOCTH, BbICKa-
3bIBaTh COOCTBEHHOE MHEHHE IO
npo0sieMaM, CBSI3aHHBIM C Hay4-
HOM U npoecCHoHaNbHOM Jes-
TEIbHOCTBIO, OCYILIECTBIISATh MEX-
KYJIbTYPHBIE KOHTAKTHI C 3apy-
OCKHBIMHU KOJIJIETaMH, CO3/1aBaTh
COOCTBEHHBIE 00Pa3IIbl peur B
chepe HayuHOU U TIpodeccro-
HaJIbHOM KOMMYHUKAIIUH




[IponBu- 1.PaGora Ha | 3namo [Ipaktnue- | Ikama
HYTBIN y4eOHBIX O0COOCHHOCTH JIeTIOBOTO TIpodeccu- | Ckoe 3aja- | OleHH-
3aHSITHSIX. OHAJILHOTO OOILIEHUS B aKaJileMHue- | HHE, BaHUs
2.CaMocTos | CKOW/HAY4YHOH cpelie; CTEPEOTHIIbI | COOOIIEHUE | MPaKTH-
TeJbHAS MOBE/ICHUA U O0IIeHHUs, HOPMYIIbI YEeCKOro
paboTa cTy- | STUKETHOU peuw. 3a/laHus
JIICHTOB. Ymemo Ikana
aHAJTM3UPOBATh HAyYHBIE COOBITHS OIICHU-
C OLIEHKOW MX 3HAYUMOCTH, BBICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHHE T10 cooOrie-
npobiieMaM, CBSI3aHHBIM C HAyYHOM HUS
U Tpo(peCcCHOHANTBHOM NesITeIbHO-
CTBIO, OCYILIECTBIISATH MEKKYIbTYP-
HBIC KOHTAKTHI C 3apyO0eKHBIMU
KOJIJIEraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3ibl peun B chepe Hayd-
HOH ¥ MpodecCHOHATLHON KOMMY-
HUKAIIWH.
Braoems
MHOA4YHON KOMMYHUKATHBHON KOMIIE-
TEHIIMEH B 00/IaCTH  aKaJIeMUYeCKOro
1 IPpO()EeCCHOHATIBHOTO JIMCKYpCa
YK-5 [Toporo- 1.PaGota Ha | 3uams [Ipaktuue- | [llxana
BBIN y4eOHBIX 0COOCHHOCTH JIeTI0BOTO TIpodec- CKOE 3a/la- | OLICHH-
3aHSTHSIX. CHOHAJILHOTO OOILIEHUS B aKaje- HUE BaHUs
2.CaMocTOsl | MHYECKOW/HAYyIHOH cpene; cTe- IIpaKTH-
TeJbHAS PEOTHUIIBI TOBEACHUSI U OOLICHMS, YEeCKOTro
pabota cty- | (opMyIIBI ITUKETHOHN peyHu. 3a/1aHus
JICHTOB. Yumemo

AHAIN3UPOBATh HAYYHbIE COOBITUS
C OLICHKOM MX 3HAYMMOCTH, BbICKa-
3bIBaTh COOCTBEHHOE MHEHUE 110
npobiaemMaM, CBSI3aHHBIM C HAyYHOH
U Ipo(heCCUOHATIBHON JeSITeNTbHO-
CTBIO, OCYILECTBIIATh MEKKYIIb-
TYpHbIE KOHTAKThI C 3apyO0exKHbIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
Hble 00pa3Libl peun B chepe Hayu-
HOU U Tpo(hecCHOHATBEHOM KOMMY-
HUKAIIU




[IponBu- 1.PaGora Ha | 3namo [Ipaktnue- | Ikama
HYTBIN y4eOHBIX 0COOCHHOCTH JIeTIOBOTO TIpodec- CKO€ 3aja- | OLICHU-
3aHSITHSIX. CHOHAJILHOTO OOILIEHUS B aKaje- HHUE, BaHUs
2.CamocTosi | MHYECKOMH/HAy4yHOU cpele; cTe- COOOIIeHNE | MPAKTHU-
TeJbHAS PEOTHUIIBI TOBEACHUS U OOLICHMUS, YEeCKOT0
pa60Ta CTy- q)OpMYHBI 3TUKETHOM pcuun. 3aJaHusd
JIEHTOB. Ymemy Hlxana
AHATM3UPOBATH HAYYHBIE COOBITUS OIICHU-
C OLIEHKOW MX 3HAYUMOCTH, BBICKa- BaHUs
3BIBaTh COOCTBEHHOE MHEHUE 110 cooOrie-
npobiieMaM, CBSI3aHHBIM C HAyYHOM HUS

U Tpo(peCcCHOHANTBHOM NesITeIbHO-
CTBIO, OCYILIECTBIISATH MEKKYIbTYP-
HBIC KOHTAKTHI C 3apyO0eKHBIMU
KOJIJIETraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3ibl peun B chepe Hayd-
HOH ¥ mpodhecCHOHATBLHON KOMMY-
HUKAIIWH.

Braoems

MHOS3BIYHOM KOMMYHHMKAaTUBHON
KOMITETCHIIMEH B 001acTH mpodec-
CHOHAJIBHOTO MEXKYJIBTYPHOTO
oO01eHus

HIkana oueHMBAHUSA MPAKTUYECKOT0 3aJaHUS ¥ COOOIEHUS

Bun padorsl

IIxana oneHUBaHUA

1. IlpakTrue-
CKO€ 3a7laHHe

6 0ans10B, eciM 3a7aHUE BBHIMIOJHEHO MOJHOCTHIO, JaHBl OTBETHI HA BCE BOMPOCHI, HE
JIOTYIIIEHO HU OJHOM OLIHOKH.

4 63.]1.]13, €CJIM 3aJaHHUEC BBIIIOJIHCHO ITOJIHOCTBIO, JaHBI HEC IIOJHBIC OTBCTHI HA BCC BO-
IMPOCHI, AONYIICHBI HC3HAYNTCIIbHBIC OIITHNOKU.

2 faJjuia, ecnu 3a/laHue BBIIOJIHEHO YacTHYHO, JONMYILIEHbl CepbE3HbIE OIIMOKH MpU
(opMyIMpPOBKE OTBETOB HAa MOCTaBJIEHHBIE BOIIPOCHI.

0 0aJi10B, eciIi 3aJlaHi€ HE BBLITOIHEHO.

2. Coo01enne

20 63.]1.]103, €CJIN MPEACTABJICHHOC COO6H.[CHI/IC CBUACTCIILCTBYET O NPOBCACHHOM Ca-
MOCTOSATCIBHOM HCCICIOBAHUU C IMPUBJICYCHUCM PA3JINYHBIX UCTOYHHUKOB I/IH(l)OpMa-
UH; JTIOTUYIHO, CBA3HO U IOJIHO PACKPBIBACTCA TEMA; 3aKJIIFOUCHUC COACPIKUT JIOTUIHO
BBITCKAIOIMNE U3 COACPIKAHUA BEIBOJIbI.

15 6anu0B, ecnu npeacTaBIEHHOE COOOIIEHNE CBUJIETENBCTBYET O NMPOBEJICHHOM Ca-
MOCTOSITEIbHOM HCCIIEJJOBAHUM C IPHUBJICYEHHEM JBYX-TPEX HUCTOYHHKOB HH(pOpMa-
LIMH; JIOTUYHO, CBA3HO U IIOJIHO PACKPBIBAECTCA TEMA; 3aKJIFOUEHUE CONEPKUT JIOTUYHO
BBITEKAIOIINE U3 CONEPKAHUS BBIBOJBL.

10 ﬁaJ'[JIOB, €CJIN MMPEACTABJIICHHOC COO6IJ.I€HI/IC CBUACTCIILCTBYET O MMPOBECACHHOM HC-
CJICOOBAHUN C MPUBJIICUCHUEM OJHOI'O MCTOYHHKA I/IH(l)OpMaHI/II/I; TEMaA pacCKpbITa HE
IOJIHOCTBIO; OTCYTCTBYIOT BELIBO/JBI.

0 6as10B, ecil COOOIIIEHNE OTCYTCTBYET.

5.3. TunoBble KOHTPOJIbHBbIC 3aIaHUSI MM HHbIC MaTepHaJIbl, HEO0OX0AMMBbIE /ISl OLICHKH 3Ha-
HMIii, yMeHMii, HABBIKOB W (MJIM) ONBITA JAeATEIbHOCTH, XapaKTEePU3YIOIIMX ITanbl opMupoBa-
HHMSl KOMIIETEHIIMI B Npouecce 0CBOCHHs 00pa30BaTe/IbHOM IPOrPaMMbl



Ilpumepnvie 6udvl npakmuuecKux 3a0aHu

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.

Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Annomayus: B cmamve ananuzupyemcst akmyaibHOCMb NOJAVYEHUs. 8blCUle20 00paA308aHUs CmeneHu
Mazucmp, Kak 0OUH U3 B03MOMNCHLIX CHOCOO08 CAMOPA38UMUS, PACCMAMPUBAIOMCS OCHOBHbIE Npe-
umywecmea o0yueHusi 6 MacUCmpamype 8 Hacmosiujee pemsi, YCI08Usi CaMOPA38UMusl CMyOeHmo8 6
PAMKAX OAHHOU CMYNneHu 00yueHUsl, a maKice couemanue coOCMEEHHbIX NPOPECCUOHATLHBIX YCMpPeM-
JIEHUTl CMYOeHMO8 U COBPEMEHHBIX MPeDOBaHUl, NPeObAGIAEMbIX CO CHIOPOHLL 20CYOapCmed U npo-
gheccuonanvHulx coodwecms Kk npopheccuoHanbHOlU KOMREMeHmMHOCMU 8bINYCKHUKOG BbLCUUUX YYEOHbIX
3a6e0eHul.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
sion)

11.

12.

10




3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

5 purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

| However  forexample they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates thatl ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Obpa3zubl meKcmoes 01 YmeHus, nepeeooa u pegepupoeanus Ha 3aueme
Text 1

Master degree
A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.
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What is a master’s degree?

A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.

Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
higher education specifies students must have 90-120 European Credit Transfer and Accumulation
System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.

Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.
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Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.

Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis" and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
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nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.

Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach
Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
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tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHas TeMaTHKA COOOIICHUI:
1. Beaymue yHHBEPCHTETHI CTPAHBI H3Y4aeMOT0 SI3bIKa — MPOTPAMMBI MarucTpaTypbl o mpodu-
JIFO TIOATOTOBKH.
2. Crpykrypa Hayunoii ctateu IMRAD.
3. OcHOBHbIE Hay4HbI€ )KypHaibl B Poccuu U cTpaHe n3yyaemoro s3blka B 001acTH Hay4HOH pa-
OOTHI.
4. Hayunas koH(epeHIHs: HHOpMAIKsl, 3asBKa, TOATOTOBKA TE3HCOB.

IIpumep cTaThU MO CHENUATBHOCTH

: Organisational Psychology: Influencing Societal Change and Addressing Ethical Challenges
Organisational psychology, also known as industrial-organisational psychology (1/0) or work-
place psychology (Stafford, 2023), is the "scientific study of human behaviour in organizations
and the work place™ (Cambridge, n.d.). It applies psychological principles and theories to en-
hance the efficiency, well-being, and productivity of individuals and organisations. This essay
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explores the practical applications of organisational psychology in a professional capacity, its
potential to influence societal change, the ethical challenges it faces, and the role of governing
bodies in ensuring its responsible practice. Organisational psychology encompasses various ar-
eas of professional practice and have real-world practical applications. First off, it plays a criti-
cal role in employee selection and the recruitment process. By developing effective assess-
ments and interviews that pay heed to the individual and their role in the work-group, organisa-
tional psychologists contribute to the development of valid and reliable selection tools to en-
sure fairness and objectivity that reverberates through society. Furthermore, organisational psy-
chologists manage workplace dynamics and employee wellbeing in a consultive manner. They
focus on creating a supportive work environment, promoting work-life balance, and managing
stress and conflicts. By conducting organisational assessments and implementing interventions,
organisational psychologists enhance job satisfaction, motivation, and overall mental health of
employees. Organisational Psychology has a significant impact on societal change since one of
its key contributions is in increasing inclusivity and diversity in the work environment. By em-
phasizing equal opportunity and merit-based selection, the organisational psychologist enhanc-
es organisational performance. From the perspective of workplace capacity improvement, or-
ganisational psychologists become involved in talent management and employee development,
helping workers not only reach their full potential in the work sphere but also with work-life
balance. Through performance appraisals, coaching, and training programs, they provide guid-
ance on career planning and succession management, as well as nurturing future leaders within
the organisation. The impact in this regard is a long-term future effect. Moreover, organisation-
al psychology can influence policy change at both organisational levels that reverberate
through the societal dynamic. Through research and evidence-based practices, psychologists
provide valuable insights into organisational policies and procedures. By injecting an evidence-
based approach their recommendations can shape policies related to work-life balance, em-
ployee benefits, and give insight into unconscious biases that undercut competitiveness, provid-
ing great value to any organisation. Like any branch of psychology, organisational psychology
has the potential to encounter several ethical challenges. One key consideration is the confiden-
tiality of employee information. Psychologists must ensure that the data they collect and ana-
lyse remains confidential, maintaining trust and privacy (JBPS, 2017). They must adhere to
ethical guidelines and legal requirements (DPA, 2018) regarding data protection and informed
consent. Another challenge is the potential misuse of psychological assessments and interven-
tions. organisational psychologists must use valid and reliable tools and avoid any discrimina-
tory practices. They should strive for fairness and transparency, ensuring that assessments do
not disadvantage any individual or group based on gender, race, or other protected characteris-
tics. Additionally, conflicts of interest may arise in organisational consulting, where psycholo-
gists balance the needs of the organisation and the well-being of its employees. Ethical practi-
tioners must prioritize the best interests of individuals and ensure their interventions promote
both organisational success and employee welfare. Depending on the organisation this can at
times conflict with a perspective of employee value based on economic contribution rather than
intrinsic value as a human being, in which case this ethics judgement "means exercising this
professional judgement in a defensible way that does not put clients or the public at risk, or un-
dermine, or call into question the reputation of the profession as a whole™ (BPS, 2023). Gov-
erning bodies such as the British Psychological Society (BPS) and the American Psychological
Association (APA) play a crucial role in setting standards and regulating the practice of organi-
sational psychology. These bodies establish ethical guidelines, competence frameworks, and
codes of conduct to ensure responsible and ethical practice for the whole of their members to
the benefit of society. To aid with specific areas of the psychology, divisions within these gov-
erning bodies focus on organisational psychology. Such bodies help maintain professional
standards, facilitate knowledge exchange, and promote collaboration among practitioners. For
example, the Society for Industrial and Organisational Psychology (SIOP) in the APA provides
resources, research, and professional development opportunities for organisational psycholo-
gists and the BPS counterpart is the Division of Occupational Psychology. It's important to note
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that while occupational psychology is a protected area with greater strictures, its related facet
of organisational psychology is nota€”even though both share the same BPS periodical, the
"Journal of Occupational and Organizational Psychology” (BPS, 2023). In conclusion organisa-
tional psychology offers practical applications, valuable insights and interventions to enhance
workplace dynamics, individual well-being, and organisational performance. Its applications
extend beyond the workplace, influencing societal change through promoting inclusivity, shap-
ing policies, and advocating for social justice. Nonetheless, ethical challenges exist and must be
navigated with care, considering issues such as confidentiality, fairness, and conflicts of inter-
est. Governing bodies provide the necessary guidance and oversight to ensure responsible prac-
tice in organisational psychology using both ethical and legal frameworks, fostering the growth
and positive impact of this field in the years to come.

O0pasen coo0eHnnst 0 HAy4YHO# padore.
Sample of introductory speech

TITLE OF THE THESIS
1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature
- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied,; it is based on the empiri-
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cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

3ayer 1 cemecTp:
3ader mo aucuuriinHe «MHOCTpaHHBIA S3bIK B MPO(ECCHOHATBLHON KOMMYHUKAIMHK (QHTJIMACKUN
SI3BIK)» COCTOMUT U3 YaCTEeH:

1) ureHue, nepeBoj U peeprupoBaHe TEKCTa MPOPECCHOHATLHON TEMATHKH.

2) coolIeHue (Te3UChl) HayYHOH KOH(EPEHIINH.
IK3aMeH 2 ceMecTp:
Ok3aMeH 1o aucuumuimHe «MHOCTpaHHBINA A3BIK B MPO(ECCHOHANBHON KOMMYHHUKAWU (QHTIHMHCKUN
A3BIK)» COCTOUT U3 JIBYX YacTeH:

1) cooOrieHne 0 Hay4HOU paboTe (COrJIacHO TeMe TUCCEPTALMOHHOTO UCCIIC0OBaHUS);

2) pebepupoBaHUe HAYIHOW CTATHH IO CIICIUATHHOCTH.

5.4. MeTonnueckne MaTepuaJibl, ONpe/iesole NPoueaypsl OlleHUBAHUS 3HAHU, yMe-
HHi, HABBIKOB M (WJIH) ONBITA /IESAITEILHOCTH, XaPAKTEPHU3YIOIIMX ITanbl GOpMHPOBAHUS KOM-
neTeHIui.

B xo1e ocBOeHUS JUCIMILTUHBI PEAYCMOTPEHBI CIEAYIONIHe (POPMBI OTYETHOCTH: COOOIICHHUS
U TpaKTHYeCKue 3ajaHus. B paMkax OCBOGHMS IUCHUIUIMHBI MPEIYCMOTPEH TEKYIIUH KOHTPOJIb U
MIPOMEKYTOUHAS aTTECTaIlU.

Texyuit KOHTPOJIb CTUMYJIHPYET CTYACHTOB K HEMPEPHIBHOMY OBIIAJICHUIO YU€OHBIM MaTEpH-
aJIoM, CHCTEMAaTHYeCKOW paboTe B TEYCHHUE BCETO CEMECTpPa M OCYIICCTBIISICTCS MO TeMaM IpPaKTHYC-
CKHUX 3aHSITHM.

MaxkcuMaabHOE KOJMYECTBO 0AJLIOB, KOTOPOE MArUCTPAHT MOXKET TOJTYIUTh 32 OCBOSHHUE IV C-
UIUTMHBI B KaxaoM cemectpe 100 6amioB. 3a TeKyluii KOHTPOJIb MaKCUMaIbHOE KOJIMYECTBO 0OaIoB
70, 3a MPOMEXKYTOUHYIO aTTeCTalUIO: 3a4eT — /10 20 6aoB, sx3ameH — 10 30 0asuioB.

B koHIIe Ka)x10r0 cemecTpa Mo JUCIHUILIMHE TPEAyCMOTPEHA MPOMEKYTOUHAS aTTeCTaIus:

- 3ageT B 1 cemecTpe MPOBOJUTCS YCTHO U COCTOUT M3 JIBYX YaCTEH:

- YTeHHE, IEPEBOJ] U pedepupoBaHHe TeKcTa NPOPEeCCUOHATLHON TEMATHKHU.

- cooO11IeHne (Te3UChl) HAyYHOU KOH(pEpEeHIIHH.

Illkana ouenueanus 3auema

Kpurepuii ouenHnBanus Bansl

CryaeHT 4€TKO U31araeT MpeyIOKEHHBIM TEKCT B IEMOHCTPUPYET €T
coJlepKaHusl, YuTaeT Oerno, 6e3 ommudoK, MepeBOAUT OTPHIBOK HA PyC-
CKHUH A3BIK aJICKBATHO COJEPKAHUIO OPUTHHAJA, TPAMOTHO COCTaBUII
JIAAJIOT 1O MPOWICHHOW TEMaTUKE

11-20

CryzaeHT 4€TKO HU31araeT NpeayIoKEHHbIM TEKCT U IEMOHCTPUPYET €r0
CoJIepKaHus, YUTaeT OerJio, ¢ IOMyIIEHUEM He3HAUUTEIbHBIX OLIHOOK,
NIEPEBOJIUT OTPHIBOK HA PYCCKUH SI3BIK aJIeKBATHO coiepkaHuto opuru- | 1-10
HaJla C He3HAYUTEIbHBIMU OLIMOKAaMH, THAJIOT IO IPOMIEHHON TeMaTHKe
COCTaBJIEH C HE3HAYUTEJIbHBIMHU OITHOKaMH
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CTyneHT AeMOHCTpUPYET HEMOHUMaHUsl IPOYUTAHHOTO TEKCTA, YUTAET C
JOTTYIIIEHHEM MHOKECTBa OIINOOK, IEPEBOIUT OTPHIBOK HA PYCCKUI
A3BIK HEAJIEKBATHO COAEPKAHHUIO OPUTHHAA, COCTaBUII AUAJIOT 1o mpoi- | 0
JICHHOM TEMaTHUKE C JOMYIIEHUEM OOJIBIIIOTO YK CIIa JEKCUYECKUX U
rpaMMaTHYECKUX OMIHOOK

Hrorosas mikaja mo JMCUUILINHE

Hrorosas OLICHKA I10 AUCHHUIIIIMHEC BBICTABJIACTCA IIO HpHBeHeHHOﬁ HWKE HIKaJIC. HpI/I BBICTAaBJICHHNU
HATOT'OBOM OIICHKH npenoaaBaTCiiceM YYHUTBIBACTCs pa60Ta MarucTpalnTa B TCYCHHE BCCTO CpOKa OCBOC-
HUS AUCHUIIIIMHBI, a TAKXKE OLICHKA I10 HpOMeX(YTOqHOﬁ arrecraguu.

Banibl, moxydeHHbIE MATUCTPAHTOM 10 TEKYIEMY OreHka B TPaIUIIMOHHON CUCTEME
KOHTPOJTIO M ITIPOMEKYTOYHOH aTTeCTaIluu
81-100 3auTeHo
61 - 80 3a4yTeHo
41 - 60 3a4TeHO
0-40 He 3auteno

- DK3aMeH BO 2 CeMEeCTpe MPOBOAMUTCS YCTHO M COCTOMT U3 ABYX YacTeil:
1) coobieHne 0 HayIHO# paboTe;
2) pedeprpoBaHre HAYYHOM CTATHU TIO CIEIUATBHOCTH.

IlIkana ouenueanusn 3K3ameHa

Kpurepuii oneHuBanusi Banawbl

CTy,HeHT MOKCT I'paMOTHO, YBEPCHHO OTBCTUTH HA HpCIIHO)KCHHI)If/'I BO-

20-30
poc (BOIMPOCHI), TPEIOCTABHII TOJITOTOBICHHOE COOOIICHHE

CTyneHT TpaMOTHO, YBEPEHHO OTBEUYAET Ha MPEJIOKEHHBINA BOMPOC (BO-
NPOCHI) ¢ HE3HAYUTEITHHBIMH OIIMOKAMH, MTPEIOCTAaBIII OATrOTOBIeHHOE | 1-19
cO00IIIeHNE C HE3HAUNTENbHBIMU OLTUOKAMU

CTyneHT He MOXKET OTBETUTh HU Ha OJIUH U3 MPENI0KEHHBIX BOMPOCOB,
HE IpCI0CTaBUII (I/IJ'II/I IpeaoCTaBuJI BBINMMOJIHEHHOC YaCTUYHO, UJIN C O
OOJBIIMM KOJMYECTBOM OMIMOOK) MOATOTOBIEHHOE COOOIICHHE

HTorosas mkaja mo JUCHHUILINHE

Hrorosas OIICHKA IT10 JUCHUIIIIMHE BBICTABJIACTCSA IIO HpHBGI[CHHOfI HWXKE IIKaJIC. HpI/I BBICTaB-
JICHUH UTOTOBOH OLICHKHU MPEIogaBaTcJIEM YYUTBIBACTCS pa60Ta MarvucTpanTa B TCUCHUC BCCTO CpOKa
OCBOCHUA TUCHUIIJIMHBI, 4 TAKXKEC OILICHKA I10 HpOMe)I(YTOHHOﬁ aTrTeCTanuu.

Orenka mo 100-0a1abHOM cucTEME O1ieHKa Mo TpaJuIMOHHON CHCTEME
81-100 OTJIMYHO
61 - 80 XOpOIIO
41 - 60 YIOBJIETBOPUTEITHHO
0-40 HEYJIOBJICTBOPUTEIHHO
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6. YHAEBHO-METOANYECKOE U PECYPCHOE OBECIHHEYEHHME JJUCHUIIJINHbBI

6.1 OcHoBHasi IuTEpaTypa:

1. Tompaman, A. A. English for Diamond Miners. IIpodeccroHanTbsHO-OPUECHTHPOBAHHBIN KYpC
aprimiickoro s3pika  / Tombaman A. A. - Mocksa : ®JIMHTA, 2019. - 492 c. - ISBN 978-5-
9765-1833-9. - Tekcr : anekrponnbii / DBC "KoncynsranT crynenta" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html| (mara obparenus: 24.03.2023).
- Pexxum focTyna : 1o mojarnucke.

Kynpuna, O. I'. English for managers (kypc aHMIMIACKOTO s13bIKa /Ui MarCTPAHTOB) : y4eO-
Hoe mocobue s By30B / Kynpuna O. I'. - Mocksa : ['opsiuast iuams - Tenexom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anekrponnsiii // ObC "KoncynbranT ctyaenTa" @ [cait].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mara oOparuenus:
24.03.2023). - Pexwum gocTyma : 1o MoAIMUCKe.

N

6.2 lonosiHUTEILHAS JIUTEPATYypa:

1. EnmceeBa, . A. AHTIIMHACKHIA SI3BIK B KOMMYHHKAITUH ;| Y9eOHO-MeToanuecKoe mocodue / 1. A.
EmuceeBa. — 2-e u3n., crep. — Mocksa : @JIMHTA, 2022. — 119 ¢. — ISBN 978-5-9765-
5134-3. — Texkcr : anekTpoHHBIN / JlaHb : AMeKTpOHHO-OMOMMOTeuHass cuctema. — URL:
https://e.lanbook.com/book/266312 (mara obOpamenus: 24.03.2023). — Pexum gocryma: s
ABTOPU3. MOJIb30BATENCH.

English for science : yue6HO-MeTonndeckoe mocobue / cocrautenu H. C. Kpecora, C. D.
Keresn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — TekcT : 31€ek-
TPOHHBIH // Jlanp : AJIEKTPOHHO-OMOIMOTEUHAS cucTema. — URL:
https://e.lanbook.com/book/182977 (nara obOpamenus: 24.03.2023). — Pexum nocryma: amis
aBTOPU3. IIOJI30BATEIICH.

3. baxxankuna H.C. AHrIuiCKHIA SI3BIK JUII MarucTpoB: cO.TEKCTOB ¢ 3amaHusmMu. — M.: UMY

MI'OVY, 2013. — 50 c. — TekcT: HENOCPEACTBEHHBIH.

4. KeitmanoBa E.A. Aurnuiickuii si3bIK U1 MarucTpos: yueb.nmocooue / E. A. Keitmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HEMoCpeACTBEHHBIH.

5. Jlykuna, JI. B. Kypc anrnuiickoro s3bika st MaructpanToB. English Masters Course : yue6-
HOE TT0CO0Me ISl MarCTPAHTOB IO PA3BUTHIO M COBEPIICHCTBOBAHHUIO OOIIMX M MPEAMETHBIX
(mesnoBoi aHTIMicKkMi s3b1K) kKomnereHuii / JI. B. Jlykuna. — Boponex : Boponexckuii roc-
yIIapCTBEHHBIN apXHUTEKTypHO-CTpOUTENbHBIH yHHBepcuteT, DbC ACB, 2014. — 136 c. —
ISBN 978-5-89040-515-9. — TekcT : 3/eKTpOHHBIN // DIeKTpOHHO-OMOIMOTEYHast cucTeMa
IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/55003.html (mara oGparenus:
09.11.2020). — Pexxum goctyma: Ajsi aBTOPH3HP. MOIb30BaTENEH

N

6.3 Pecypcobl ”HPOPMAIIMOHHO-TEJIEKOMMYHUKAIIUOHHOM ceTH «HTepHeT»:
1.Dictionary and Thesaurus. [Dnektponnsiii pecype]. — Pexxum noctyna: http://www.merriam-
webster.com/ Tara o6pamienus 20.04.2020

2.BBC  Learning  English.  [Dnekrponnsiii  pecypc]. —  Pexum  jgocryma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — /lara obpamenns 20.04.2018

3.British Council. [DmexkTpoHHBII pecypc]. — Pexum JIOCTYyTIA:
http://www.britishcouncil.org/ru/russia — Jlara oopamenus 20.04.2020

4.Britannica  Online Encyclopedia. [Dnextponnbiii  pecypc]. — Pexum  gocryma:
http://www.britannica.com/ Jlata oopamenus 20.04.2020

5.0xford Dictionaries. [DmexkTpoHHBII pecypc]. — Pexum JIOCTYTIA:

http://www.oxforddictionaries.com/ [lara oopamenus 20.04.2020

DHyuxnoneouu
e Encyclopedia Britannica Online
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ObpaszosamenvHuvle pecypcol.
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus
e Brewer's Phrase and Fable
Hobson Jobson
Soule's Synonyms
Webster's Dictionary
DnexkTpoHHO-OnbnnoTeunas cucrema Jlanp https://e.lanbook.com
000 «Dnekrpornoe u3garenscTBo FOpaiiT» https://urait.ru

7. METOAUYECKHUE YKA3AHUSA 110 OCBOEHUIO JUCIUIIJINHbI

1. MeTtoauueckre peKOMEHIalliy 10 MTOATOTOBKE K MPAKTUYECKUM 3aHATHSIM.
2. Metoauyeckue peKoOMEHalliy 110 OpraHu3alui CaMOCTOATEIbHOW paboThl CTYIEHTOB

8. NHOPOPMALIMOHHBIE TEXHOJIOI'MHA AJIA OCYHECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLHECCA 110 JUCHUIIJIMHE

JInneH3uoHHOE MpOrpaMMHOe o0ecredeHme:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

HNupopmManoHHbIe CIPABOYHbIE CHCTEMBbI:
Cucrema 'APAHT
Cucrema «Koncynprantlroc»

IIpodeccnonanbubie 0a3b1 JAHHBIX:

fgosvo.ru — IMopran denepanbHbIX TOCYAAPCTBEHHBIX 00pPa30BaTEILHBIX CTAHJIAPTOB BBICIIETO 00pa-
30BaHUS

pravo.gov.ru - OdunuanbHbll HHTEPHET-IOPTANI MPABOBOK MHMOpMAaIuu

www.edu.ru — ®enepanbHblii mopran Poccuiickoe o0pa3oBaHue
CB0001HO pacnipocTpaHsieMoe IPOrpaMMHOe odecriedeHne, B TOM YHCJIe 0Te4eCTBEHHOI 0 MpPo-

H3BO/ICTBA
OMC IIneep (1151 Boctipou3BeAeHHs DIIEKTPOHHBIX Y 4eOHbIX Moyneit)
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7-zip
Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECHHEYEHUE JUCHUIIJIMHbI
MarepuanbHO-TEXHHUYECKOE 00EeCIIeYeHNE UCIUIINHBI BKIFOUAET B ce0s:

- yueOHbIe ayTUTOPHUHU IJIsl IPOBEACHHS YU€OHBIX 3aHATHIA, OCHAIIEHHBIE 000PYIOBaHUEM U TEXHUYE-
CKUMHU cpeJIcTBaMH 00yueHHs: yaeOHOH MeOelbio, TOCKOH, IEMOHCTPALMOHHBIM 000pPY/IOBaHUEM,
MEPCOHAIBHBIMU KOMITBIOTEPAMHU, IPOEKTOPOM;

- IOMEIIEHUS JJIsl CAMOCTOATENbHON paOOThl, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOM C BO3MOKHO-
CTBIO MOJKIIIOUeHUEM K ceTH «MHTepHeT» 1 obecriedeHueM A0CTyNa K 3JeKTPOHHON UH-
(dhopmMarmoHHO-00pa30BaTEIIbHON Cpejie.
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