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1. INTAHUPYEMBIE PE3YJIbTATBI OBYUEHMUSA

1.1. lean 1 3axa4y JUCHUILIHHBI
Heab ocBOCHUS AUCHUILTUHBI — CIOCOOHOCTH OCYIIECTBIISTH KOMMYHHKAIUIO B YCIOBUAX JI€-
JIOBOTO OOIIEHUS B aKaJIEMUYECKOM, HAyYHOU U TPO(HEeCCHOHATILHOM cpejie.
3agauu JUCHUILTUHBL:
* U3y4eHHEe O0COOCHHOCTEH pedeBOi KOMMYHHKAIIUM B YCIOBHSIX MEKKYJIBTYPHOTO Ipodeccro-
HAJILHOTI'O OOIIECHHUS;
* U3y4eHHe 00IIeHAYyYHOM, MTPO(EeCcCCHOHATBHON U TEPMHHOIOTHYECKOH JICKCHKHY;
* opmupoBaHue crocoOHOCTH paboTaTh ¢ TEKCTaMH MpodeccHoHalbHON HANMpaBIEHHOCTH Ha
MHOCTPAaHHOM (aHIJIMICKOM) SI3BIKE;
* popmupoBaHUE YyMEHUI JOCTUTraTh KOMMYHHKATUBHBIX PE3yJbTaTOB B OOIIEHUU HA Mpodec-
CHOHAJIbHBIE TEMBI CPEJICTBAMH HHOCTPAHHOTO (aHTJIMHCKOTO) SI3bIKA;
* (popmMHpoBaHUE HABBIKOB MEKKYIBTYPHOTO JIEJIOBOTO U MPOdECCHOHATBHOTO OOLICHHUS.

1.2. Iliianupyemblie pe3yJibTaThl 00y4eHUs

B pesynbTare ocBOCHHMS MAaHHON NUCHMIUIMHBI Y OOy4aromuxcs (popMUPYIOTCS CIenyromme
KOMIIETEHIINHU:

YK—4. CnocoGeH NpuMeHATh COBPEMEHHbIE KOMMYHHKATHBHbBIE TEXHOJIOTHUH, B TOM YHCIIE Ha
MHOCTPaHHOM(BIX) S3bIKe(aX), IS aKaJJeMUUYECKOI'0 U MPO(ECCHOHANBHOTO B3aUMOICHCTBHSL.

YK-5. CnocoGeH aHanu3upoBaTh U YYUTHIBATh pa3HOOOpa3ne KyabTyp B MPOIecce MEXKKYITb-
TYpPHOT'O B3aUMOJICHCTBHUSI.

2. MECTO JUCIHUIIJIMHBI B CTPYKTYPE OBPA3OBATEJILHOM ITIPOT'PAMMBbBI
JlvcuuIuiHa BXOIUT B MOy b «HOCTpaHHBIN S3bIK B TPO(ECCHOHATIbHOW KOMMYHHKAIIMH»
o0s3arenpHOM yacTh biioka 1 «/lucuumnianasl (MOZAYIN)» U ABISETCS JIEKTUBHON AUCLIUIIIIMHOM.
OcBoeHHne JTaHHOM JAUCHUIUIMHBI IPEJOCTABUT CTYACHTAM MarucTparypbl HEOOXOJIUMBbIE Teope-
TUYECKHE 3HaHUSA 00 0COOEHHOCTSAX MHOCTPAHHOTO SI3bIKA JIEJIOBOT0 MPOo(hecCHOHATBLHOr0 OOLIEHMS, O
(YHKLIMOHATIBHBIX PA3HOBUIHOCTSX peyd (YCTHOM M MUCBMEHHOI) B JICIOBBIX LIENAX Ha HHOCTPAHHOM
A3bIKE, MO3BOJIUT NMPUOOPECTU MPAKTUUECKHE HABBIKM UTEHUS, NEpeBOa, pepepupoBaHusl U aHHOTH-
POBaHUS ayTEHTHUYHBIX TEKCTOB NMPO(ECCHOHANBHOM HaNpaBIEHHOCTH, a TaKXKe HaBBbIKU OOIIECHUS B
akaJieMuuecko u mpodeccuoHanibHOU cdepe. CoaepikaTeNnbHbIA MOTEHIIMAT TUCHUTUIHHBL «HO-
CTPaHHBIN S3bIK B MPO(PECCHOHATBHON KOMMYHMKAIMU (QHTTUICKUMA SA3BIK)» HEOOXOIUM JUIs TOBBI-
IICHUS] YPOBHS MPAKTUKN YCTHOW M TTMCEMEHHON pPeyr, HEOOXOTUMBIX JIJIsl OCYIIECTBICHHS MEKKYJIIb-
TYpPHBIX KOHTaKTOB B IpoeccuoHanbHoil chepe.

3. OBBEM U COAEP) XAHUE JUCHUIIJINHBI

3.1. O0neM JUCHMILTHHBI

Iloka3aTenb o0bemMa IMCHUIITIUHBI Dopmbl 00yUCHUS

Ounoe O4yHo - 3a04- | 3a04HOE
HOE




O0BEM AUCHUILUINHEI B 3a4E€THBIX €IUHULIAX 5 5 5
O0BeM IUCIUIUINHEL B Yacax 180 180 180
KonTakTHas paGoTa: 62,5(60)" 38,5 (36)° 18,5 (16)°
TIpaKTHUCCKHE 3aHSATHS 60(60)" 36(36)° 16(16)°
KoHTakTHBIE Yackl HA TPOMEKYTOUHYIO arTe- | 2,5 2,5 2,5
CTaLHIO:

3auer 0,2 0,2 0,2
DK3aMeH 0,3 0,3 0,3
ITpensk3amMeHallMOHHAs! KOHCYJIbTalUs 2 2 2
CamocrositenpHas padoTta 100 124 144
KonTpons 17,5 17,5 17,5

dopma MPOMEKYTOYHOU aTTecTalluu: O9Has (popma: 3adeT B 2 ceMecTpe, IK3aMeH B 3 ceMecTpe.
OuHO — 3a04Has ¥ 3a04uHast popMa: 3a4eT B 3 ceMecTpe, IK3aMeH B 4 ceMecTpe.

3.2. ConepixaHue qUCHUTLINHBI
I1o ouHOI1, 04HO-32049HOM ¥ 32049HOH (popMaM 00yUeHUsA

KosmuecTBo yacos
IIpakTHyeckue 3aHATHSA
HaumeHoBaHue pa3jiesioB (TeM)
JIMCUMIIMHBI ¢ KPATKUM COAepKaHNeM Ou- Ouno | 3aou-
Hoe - 3a- | Hoe
O4HoOe
Moayab 1. U3y4yeHne HHOCTPAHHOIO A3bIKA Ha 3Tane o0y4eHHs B | 8 4 2
MarucrTparype.
Tema 1. Lenu, 3anaun u TpeOoBaHUs K KypCy. AHAINU3 A3BIKOBBIX MO- | 2 2
TpeOHOCTEN MaruCTpaHTOB.
Tema 2. O0ydyenue B maructparype B Poccum u crpane mzydaemoro | 6 2 2
a3bIKka. Benymie yHMBEpCUTETHI M POTrPaMMBbl MaruCTpaTypsl 1Mo Mpo-
rpamMMe MOJTrOTOBKH. POIIb M MECTO HHOCTPAHHOTO SI3bIKa B OOyYCHHU
Ha CTYNEHU MarucTpaTypsl.
Monyab 2. UHocTpaHHblii s3bIK B cdepe nmpodeccuoHaIbHOTIo 00- | 8 8 4
LIeHHUsl.
Tema 1. OcoOeHHOCTH WHOCTPAHHOIO fA3bIKa IMpodeccHoHaNbHOTO | 4 4 2
OOIIIeHNs, €ro OTJIMYNE OT OOMIETO S3bIKa. T ePMUHOCUCTEMA.
Tema 2. OcHoBHbIE (YHKIIMOHATIBHBIE PA3HOBUAHOCTH PEUYH B YCIOBH- | 4 4 2
X IPpOo(eCCHOHATILHO-JIEIOBOT0 OOIIEHHUS.
MopayJas 3. Hayunasi KoH¢epeHIust 12 8 2
Tema 1. Hayunas koH(epeH1Ms: CyIHOCTb, BUJIbI, (DOPMBI YUacTHS. 4 4

! PeaJII/ISYCTCH B (bOpMaTC QJICKTPOHHOI'O 06y‘lCHHH C IPUMCHCHUEM JAUCTAHINOHHBIX O6pa3OBaTeHLHLIX TEXHOJIOTHH

? Peanusyercs B hopMate IEKTPOHHOTO 06YUCHHUS ¢ IPUMEHEHHEM JMCTAHIHOHHBIX 06Pa30BaTEIbHBIX TEXHONOTHI
* Peanmusyercs B (pOpMaTe HIEKTPOHHOrO 0GYUCHHS C IPUMEHEHHEM IUCTAHIMOHHEIX 00Pa30BATEIBHBIX TEXHOIOTHIA
* Peaymusyercst B JopMaTe 3MEKTPOHHOr0 00YUEHHS ¢ MPUMEHEHHEM TUCTAHIHOHHBIX 06PA30BATEIBHBIX TEXHONOTHI
> Peanm3yercsi B hopMaTe 3IEKTPOHHOTO 0OYUEHHs ¢ MPUMEHEHHEM JUCTAHIHOHHBIX 00Pa30BaTebHBIX TEXHOMOTHIA
® Peanmsyercs B hopMaTe 3IEKTPOHHOTO 0OYUEHHS ¢ IPUMEHEHHEM JUCTAHIHOHHBIX 00Pa30BaTEIbHBIX TEXHOMOTHA
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Tema 2. [ToaroToBka 3asiBKM y4aCTHHUKA Hay9HOU KOoH(epeHImu u Te- | 4 2 2

3HCOB.

Tema 3. Ilpezentaruss. OcoOEHHOCTH TMOATOTOBKM  Mpe3eHTaIuu | 4 2

HAyYHOTO JTOKJIaJla HA HHOCTPAHHOM SI3bIKE.

Moayanb 4. AkajieMudecKuii TMCKYpC. 16 8 4

Tema 1. AxkaneMuyeckuil MHOCTPAaHHBIM fA3BIK: OCOOEHHOCTH CTWI, | 4 2

JIEKCUKH U CUHTaKCHCA.

Tema 2. Hayunas crates. Ctpykrypa crateu IMRaD. PedepupoBanue | 6 4 2

Hay4YyHOM MpodeccroHaAIbHO — OPUEHTUPOBAHHOM CTaThH.

Tema 3. Annortanus. [IpaBuna HanmucaHusi aHHOTALMW HAy4YHOU cTa- | 6 2 2

ThU. PedeBble Kiuille U mabJIOHbI.

Moayas 5. HayuHoe uccijieiopanme. 16 8 4

Tema 1. MeToasl HAYYHOTO HCCIIEOBaHUS. 3apyOeKHbIH OMBIT. 4 2 2

Tema 2. ba3bl TaHHBIX ¥ HAYYHBIC ICTOYHUKH HA HHOCTPAHHOM S3bIKe. | 4 2

Tema 3. Hayunsiii poknaa. CTpykTypa HaydyHOrO JOKJIaga Ha WHO- | 6 4 2

CTPaHHOM SI3BIKE O MAarMCTEPCKOM JTUCCEPTAITMOHHOM HCCIICIOBAHUU.

WUroro: 60(60 |36(36 | 16(16)°
)’ )°

4. Y4EBHO-METOJUYECKOE OBECINEYEHUE CAMOCTOSITEJIBHOM

PABOTbBI OBYYAIOIIUXCA
ITo o4HOli, 04HO-32049HON U 3204HOI GopmMam 00yUyeHHs

Koa-Bo yacos

TeMmbl 114 ca- Hsyaaembre 04YHO | 320Y- DopMbI caMtz- Mertoanue- DopMbI
MOCTOSITETIbHO- BONpOCHI - 3a- HoE CTOSATEJIbHOM ckoe ob0ec- | OTYETHO-
ro u3y4eHus oumHoe padoThI neyeHue CTH
04HOe
1 Nzyuenue 1. A3bIkOBOI 20 20 24 n3ydeHue pexko- | OCHOBHasi 1 | cooOIIie-
MHOCTpaHHOTO | mopTdenb. AHa- MEHJIyeMbIX UC- | JOMOJIHU- HUE
sI3bIKa Ha JTalle JIn3 YpOBHA TOYHHKOB, TCJIbHAA JIN-
o0y4yeHUs B Ma- | BJIQJICHUS UHO- 0oTOOp W aHaNu3 | Teparypa u
TUCTpaType. CTPaHHBIM S3bI- Marepuanos s | UHTepHeT —
KOM. COOOLICHHUS. UCTOYHUKH;
2. N3yuenue CIIMCOK BO-
MporpaMMm Ma- IPOCOB U TEM
TUCTpaTyphl B COOOIIEHUH.

BEIyIINX YHU-
BEpCUTETAX
CTpaHbl U3yyae-
MOT'O SA3bIKa:
TACIUTUIMHEI,
MpaBuja 1o-
CTYIUICHUS.

7 o

Peammsyercs B popmate 37eKTPOHHOTO 00yUeHHS ¢ IPUMEHEHNEM TUCTAHIIMOHHBIX 00Pa30BaTEFHBIX TEXHOJIOTHHA
® Peanmsyercs B hopMaTe 3IEKTPOHHOTO OOYUEHHS ¢ MPUMEHEHHEM JUCTAHIHOHHBIX 00Pa30BATE/bHBIX TEXHOIOTHA
% Peanmsyercst B hopMaTe SIEKTPOHHOTO OOYUEHHS ¢ MPUMEHEHHEM JUCTAHIHOHHBIX 00Pa30BaTEbHBIX TEXHOIOTHA

6




2. Unoctpan- 1. Ocobennoctu | 20 26 30 n3ydeHue pexko- | OCHOBHasi 1 | cooOIIIe-
HBIN S3BIK B npodeccuo- MEH/IyeMbIX UC- | JOTOJIHH- HUE
cdepe mpodec- | HATBHOIO- TOYHUKOB; TeJbHasl JTU-
CHUOHAJIbHOTO OpUEHTUPOBAH- aHaJIU3 MaTepu- | Teparypa u
oO1IeHus. HOTI'0 MHOCTpaH- anoB EBponeii- | HTepHer —
HOTO SI3bIKA. CKOTO SI3bIKOBO- | HCTOUHUKH;
2.Tepmunomnoru ro noprdens, MaTepuabl
YECKUH arma- ONpEACIICHUE EBpomneiicko-
par. CBOMX JOCTH- 'O SI3IKOBOTO
3. Pedepupona- KEHUH 10 eBpo- | mopTdens
Hue npodecuo- MEWCKOM 1IKaye. | JJis Maru-
HAJIBHO — OpPU- CTpPaHTOB.
SHTHUPOBAHHBIX
TEKCTOB.
3. Hayunas 1.0cobennoctu | 20 26 30 u3yuyeHue peko- | OcHOBHasi U | cooOlue-
KOH(epeHIHs oO0IIeHus B MEH]IyeMbIX UC- | JOTOJIHH- HUE
YCIOBUSIX MEXK- TOYHUKOB; TebHas JTU-
JYHapOIHOM oTOOp M aHaNmU3 | Teparypa u
HAy4YHOU KOH- matepuaioB s | UutepHer —
dbepeHnuu. COOOIICHUSI. UCTOYHUKU;
2.Kanpsl Hayu- CIIUCOK BO-
HOH peun. IIPOCOB U TEM
3.YcToituuBbie COOOILIEHUH.
000pOTHI HAYY-
HOM aHTJIMKACKOU
peun.
4.0cobeHHOCTH
JUCKYCCHUOHHO-
ro 00CyXKIeHUS
HAyYHBIX J0-
KJIJIOB.
4. Akamemude- | 1.0cobennoctu | 20 26 30 n3ydeHue peko- | OCHOBHass U | cooOie-
CKUU JUCKYPC. aKaJeMU4ecKo- MEHJIyeMbIX UC- | JOMOJIHU- HUE
T'O aHTJIMHCKOTO TOYHHKOB; TeJIbHAs JIU-
A3BIKA. oTOOp M aHanmu3 | Teparypa u
2.TepmuHOIOTH Marepuanos s | HTepHeT —
YecKUi anma- COOOLIeHHUS. UCTOYHUKH;,
part. criucok NH-
3.Tunsl 1 BUIBI TEpHET-
CIoBapey aH- HWCTOYHHKOB.
TJIMHACKOTO SI3bI-
Ka.
3.0cobenHoctu
CTPYKTYPHI CJI0-
BAPHOM Hay4-
HOW CTaThH.
4. MexKynbTypH
bI¢ KOHTAKTHI B
aKaJeMUYECKON
chepe.
5. Hayunoe uc- | 1. I3y4yenue 20 26 30 uzyueHue pexo- | OcHOBHasi U | cooOrie-
ClIeTOBaHHUE. METOJIOB Hcclie- MEHYEMBIX UC- | IOTIOJIHH- HUE
JIOBaHUSI. TOYHUKOB; TeJbHAS JTU-




2. Ananus 3apy-
OEXHBIX UCTOY-
HUKOB U 0a3

JTAHHBIX.

3. Ilpe3enrarus.

oTOOp M aHAN3
MeJarorn4ecKux
TEOpHii; 0TOOp 1
aHaJIU3 MaTepH-
aJIoB I CO00-
IICHMSL.

Teparypa u
NHurepruer —
UCTOYHUKU

Hroro

100

124 144

5. ®OHJI OLIEHOYHBIX CPEJICTB JUISA MPOBEJEHUS TEKYIIEN 1
IMPOMEKYTOYHOW ATTECTALIAU ITO JUCHUATIINHE

5.1. Hepeqeﬂb KOMIIeTEHIIHIi C YKa3aHueEM 3TalloB ux (l)OpMI/IPOBaHI/Iﬂ B IIpouecce 0CBOCHUSA 00-

pa3oBaTeibHOI MPOrpaMMbl

Koa v HauMeHoBaHHe KOMIIETEHI[MH

Jtansl popMupPOBaAHUA

YK-4. CnocobeH NpUMEHSATh COBPEMEHHBIE KOMMY-
HUKATUBHBIC TEXHOJIOTHH, B TOM YHCJIC HA WHOCTpaH-
HOM(BIX) s3bIKe(ax), IUIS aKaJeMHYecKoro u rmpodec-
CHOHAJIbHOTO B3aUMOJIEHCTBUS

1.PaboTa Ha y4eOHBIX 3aHITHSIIX
2.CamocrosTenbHas paboTa

YK-5. CriocobGeH aHanu3upoBaTh U yUYUTHIBATh PA3HO-
o0Opa3ue KyJlbTyp B IPOLECCE MEXKKYJIbTYPHOIO B3au-
MOJAECUCTBUSA

1.PaboTa Ha y4eOHBIX 3aHITHSIIX
2.CamocrosTenbHas paboTa

5.2. Onucanue nokasareJieil U KpUTeprueB OLCHUBAHUS KOMIIETCHIIMI HA PA3JIMYHBIX 3TANAX UX

(opMupoBaHUsl, ONUCAHHE KA OLIEHUBAHUSA

aHATM3UPOBATh HAYYHBIE COOBITHS
C OLICHKOW MX 3HAYMMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHHE T10
npobiemMaM, CBSI3aHHBIM C Hay4-
HOM U mpodeccuoHanbHON fes-
TEJIbHOCTBIO, OCYIIIECTBIISATh MEXK-
KYJIBTYpHBIE KOHTAKTHI C 3apy-
OeXHBIMH KOJUIEraMH, cO3/1aBaTh
coOcTBEeHHBIE 00pa3libl peuu B
cdepe HaydHOI 1 Tpodeccro-
HAJIbHOM KOMMYHUKAITUHU

OunenuBa- | YpoBenb | Jdramnsl Onucanue nokasaresei Kpurepun | IHlkana

emble chopmu- | popmupo- OlleHUBAa- OlLleHH-

KOMIIe- po- BaHMA HUA BaHMA

TeHIUH BaHHOCTH

YK-4 IToporo- 1.PaboTta Ha | 3name IIpaktnue- | lkana

BBIN y4eOHBIX 0COOEHHOCTH JICJIOBOTO Mpodec- CKOE 3a/la- | OIICHH-

3aHATHUSX. CHOHAJIBHOTO OOLIEHHUs B aKajie- HUe BaHUS
2.CamocTrosi | MHYECKOM/Hay4yHOMU cpene; cTe- MIpaKTH-
TeJIbHas PEOTHIIBI TOBEACHUS U OOIIEeHNS, YeCKOro
pabora cty- | (opMyIIBI ITHKETHOHN peuHn. 3a/IaHus
JICHTOB. Ymemo




[IponBu- 1.PaGora Ha | 3namo [Ipaktnue- | lIkama
HYTBIN y4eOHBIX O0COOCHHOCTH JIeTIOBOTO TIpodeccu- | Ckoe 3aja- | OleHU-
3aHSITHSIX. OHAJILHOTO OOILIEHUS B aKaJileMHue- | HUE, BaHUs
2.CaMocTos | CKOW/HAY4YHOH cpelie; CTEPEOTHIIbI | COOOIIEHUE | MPaKTH-
TeJbHAS MOBE/ICHUA U O0IIeHHUs, HOPMYIIbI YEeCKOro
paboTa cTy- | STUKETHOU peuw. 3a/laHus
JIICHTOB. Ymemo Ikana
aHAJTM3UPOBATh HAYYHBIE COOBITHSA OLICHU-
C OLIEHKOW MX 3HAYUMOCTH, BbICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHHE T10 coo0rie-
npobiieMaM, CBSI3aHHBIM C HAyYHOM HUS
U po(hecCHOHANBHON eI TeNbHO-
CTBIO, OCYILIECTBIISATH MEKKYIbTYP-
HbIE€ KOHTAKTHI C 3apyOeKHBIMH
KOJIJIETaMH, CO37aBaTh COOCTBEH-
HbIe 00pa3libl peun B chepe Hayd-
HOU U Tpo(hecCHOHATEHOM KOMMY-
HUKAIIWH.
Braoems
MHOS3BIMHON KOMMYHUKATHBHOU KOM-
TIETEeHIMEN B 00J1aCTH  aKaJIeMIYECKO-
10 ¥ MPo(heCCHOHATIEHOTO JICKYpCa
YK-5 [Toporo- 1.PaGora Ha | 3uams [Ipaktnue- | llkana
BBIN y4eOHBIX 0COOEHHOCTH JEJIOBOTO Mpodec- CKOE 3a/la- | OIICHH-
3aHSTHSIX. CHOHAJILHOTO OOIIIEHUs B aKaje- HUE BaHUs
2.CamocTrosi | MHYECKOM/Hay4yHOMU cpene; cTe- MIpaKTH-
TeJNbHAS PEOTHIIBI TOBEACHUS U OOIIEeHNS, YEeCKOro
pabota cty- | (opMyIIBI ITHKETHOM peuHn. 3a/1aHus
JIEHTOB. Ymemn

aHAJIM3UPOBATh HAYYHbIE COOBITHSA
C OLIEHKOH MX 3HAYUMOCTH, BbICKa-
3bIBaTh COOCTBEHHOE MHEHUE 110
npobiaemMaM, CBSI3aHHBIM C HAyYHOH
1 Ipo(heCCUOHATIbHON JesITeNbHO-
CTBIO, OCYILIECTBIISATh MEKKYIIb-
TYpHbIE KOHTAKThI C 3apyO0exKHbIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
Hble 00pa3Libl peun B chepe Hayu-
HOU U npo(hecCHOHAIBHOW KOMMY-
HUKAallUU




[IponBu- 1.PaGora Ha | 3namo [Ipaktnue- | lIkama
HYTBIN y4eOHBIX 0COOCHHOCTH JIeTI0BOTO Tpodec- CKO€ 3aja- | OLICHU-
3aHSITHSIX. CHOHAJILHOTO OOILIEHUs B aKaje- HUE, BaHUs
2.CamocTosi | MHYECKOH/HAy4yHOU cpele; cTe- COOOIIeHNE | MPAKTH-
TeJbHAS PEOTUIIBI TOBEACHUS U OOLICHMS, YEeCKOTo
pa60Ta CTy- (1)OpMYHLI 3TUKETHOM peuu. 3aJaHusd
JIEHTOB. Ymemy Hlkana
AHATM3UPOBATH HAYYHBIE COOBITUS OIICHU-
C OLIEHKOW MX 3HAYUMOCTH, BbICKa- BaHUs
3BIBaTh COOCTBEHHOE MHEHUE 110 coo0rie-
npobiieMaM, CBSI3aHHBIM C HAyYHOM HUS

U Tpo(hecCHOHANBHON eI TeNbHO-
CTBIO, OCYILIECTBIISATH MEKKYIbTYP-
HbIE€ KOHTAKTHI C 3apyOeKHBIMH
KOJIJIETaMH, CO37aBaTh COOCTBEH-
HbIe 00pa3libl peun B chepe Hayd-
HOU U Tpo(hecCHOHATEHOM KOMMY-
HUKAIIWH.

Brademy

MHOS3BIYHOM KOMMYHHMKAaTUBHON
KOMITETCHIIMEH B 001acTu mpodec-
CHOHAJIBHOTO MEXKYJIBTYPHOTO
oO01eHus

HIkasa oueHMBAHUS MPAKTUYECKOT0 3aJaHUS U COOOIEHUS

Bupa pa6orsl

IIkana oueHNBaHUA

1. IIpakTnue-
CKO€ 3aJJaHHe

6 0ans10B, eciu 3a/1aHUE BBITIOJHEHO IMOJIHOCTHIO, JTAHBI OTBETHI Ha BCE BOIIPOCHI, HE
JIOTIYIIIEHO HU OJHOM OLITHOKH.

4 63.]1.]13, €CJIM 3aaHHC BBIIIOJHCHO ITOJHOCTBIO, JaHbI HE ITOJHBIC OTBCTHI HAa BCC BO-
IMPOCHI, AONYIICHBI HC3HAYNTCIIbHBIC OIITHOKWU.

2 fajua, ecny 3a/laHu€ BBIIIOJIHEHO YaCTUYHO, JOMYILIEHbI CEpbE3HBIE OUIMOKHU IpH
(opMyIHpPOBKE OTBETOB HAa MOCTaBJIEHHBIE BOIIPOCHI.

0 0aJi10B, eciIi 3aJlaHi€E HE BBLITOIHEHO.

2. CooOmenne

20 63.]1.]103, €CJIN MPEACTABJICHHOC COO6H.[CHI/IC CBUACTCIILCTBYET O NIPOBCACHHOM Ca-
MOCTOSATCIBHOM HCCICIOBAHUU C IMPUBJICYCHUCM PA3JINYHBIX UCTOYHHUKOB I/IH(l)OpMa-
UH; JIOTUYHO, CBA3HO U MOJIHO PACKPBIBACTCA TEMA; 3aKJIIFOUCHUC COACPIKUT JIOTUIHO
BBITCKAIOIMNE U3 COACPKAHUA BBIBOJIbI.

15 6ans0B, ecu npeacTaBIEHHOE COOOIIEHNE CBUJIETENBCTBYET O NMPOBEJICHHOM Ca-
MOCTOSITEIbHOM HCCIIEJJOBAHUM C MPHUBJICYEHUEM JBYX-TPEX HUCTOYHUKOB HH(pOpMa-
LIMH; JIOTUYHO, CBSA3HO U IIOJIHO PACKPBIBACTCA TEMA; 3aKIIFOUEHHUE CONEPIKUT JIOTUYHO
BBITEKAIOIIUE U3 CONECPIKAHUS BBIBOJIBI.

10 63.]'[.]'[0B, CCJIK MMPEACTABJIICHHOC COO6IJ.I€HI/IG CBHUACTCIILCTBYCT O IMMPOBCACHHOM HC-
CJICOOBAHUN C MPUBJIICUCHUEM OJHOI'O MCTOYHHKA I/IH(l)OpMaHI/II/I; TEMaA pacCKpbITa HE
IOJIHOCTBIO; OTCYTCTBYIOT BELIBO/JBI.

0 6aJs110B, ecili COOOILIEHNE OTCYTCTBYET.

5.3. TunoBble KOHTPOJIbHBIC 33/IaHUSI MJIH HHbIC MAaTEePHAJIbI, He00X0AMMBbIE JJIsl OLCHKH 3Ha-
HMIii, yMeHMii, HABBIKOB W (MJIM) ONbITA JAeSATEIbHOCTH, XapaKTEePU3YHIIMX dTanbl opMUpoBa-
HHS KOMIIETEHIMI B NpoLecce 0CBOCHHUs 00pa30BaTeJIbHOI IPOrpaMMBbl

10




Ilpumepnvle 6udbl npaxmuuecKux 3a0aHuil
1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.
Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.
AHHomauu}l.‘ B cmamve anaiusupyemcs dKkmyalbHOCmMb NOJYYEeHUs 8blCUuieco 06pa306aﬂuﬂ cmenenu

mazucmp, KdakxK O00UH U3 603MOICHBIX CNOCOD0E camopaseumus, pacemampuearomcs OCHOG6Hble npe-
umywecmeda O6y'l€Huﬂ 6 mazucmpanmype 6 Hacmosauiee epems, YyCiloeus camopaseunusl cmy()eHmoe 6
PAMKAX OAHHOU CmyneHu 00y4enus, a maKdice covemarnue cOOCMEEHHbIX NPOPECCUOHATILHBIX YCIMPeM-
JIEHUll CMYOeHmMO8 U COBPEMEHHbIX MPeOo8anull, NPeovbABIAEMbIX CO CHOPOHbL 20CY0apPCmMea U Npo-
qbQCCI/lOHa]ZbeZX COO5W€CW£6 K l’lpOgbeCCMOHa]leOﬁ KOMNnemeHnHocmu 6bln)yCKHUKO6 6blCULUX y’{€6Hblx
3a6e0eHuUll.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.
1 phenomenon

2 response

3 findings

4 questionnaire
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5 purpose
6 survey
7 method
a a set of questions people are asked to gather information or find out their opinions

b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic
5. Complete the text w ith the following linking words.

| However  forexample they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates that1 ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Oobpa3zubl meKcmoes 0na YmenHus, nepeeooa u pegepupoeanus nHa 3aueme
Text 1

Master degree
A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.
What is a master’s degree?
A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.
Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
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higher education specifies students must have 90-120 European Credit Transfer and Accumulation
System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.

Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
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tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.
A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.
What is a Master’s Thesis?
Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.
For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.
Regardless of the topic or field of study, your thesis statement should allow you to:
Help prove your idea or statement on paper
Organize and develop your argument
Provide a guide for the reader to follow
Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.
What is the Difference Between a Thesis and a Non-Thesis Master’s Program?
A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.
Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.
Thesis vs. Dissertation
It's common for graduate students to mistakenly use the words "thesis" and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.
Benefits of Writing a Thesis
There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.
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Text 3

Research methods
Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.
The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.
1. Research philosophy
Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.
In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.
Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.
2. Types of Research
Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.
Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.
3. Research approach
Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.
4. Research design
Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.
5. Data collection methods
There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.
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Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHasi TeMaTHKa COOOIICHUIA:
1. Benymiue yHUBEPCUTETHI CTPAHbI U3YYaeMOTO SI3bIKa — MPOTPaMMbl MarucTpaTypsl Mo npodu-
JIFO IIOAT'OTOBKH.
2. Crpykrypa HayuyHoi ctateu IMRAD.
3. OcHOBHBIE Hay4HBIE )KypHaIbI B Poccuu U cTpaHe n3ydaeMoro si3plka B 00J1aCTH HaydyHOU pa-
OOTBHI.
4. Hayunas koH(pepeHus: nHGOpMAaIHsl, 3asBKa, TOATOTOBKA TE3HCOB.
IIpuMep cTaTBH MO CHIEUAIBHOCTH
Measuring Readiness for e-Learning
There are several reasons behind this increase in e-learning implementations. One of the most signifi-

cant reasons is related to the cost of training. The literature is filled with reports about how much mon-
ey companies saved by implementing e-learning. As an example, Shea-Shultz and Fogarty (2002) cite
that IBM’s e-learning initiative Basic Blue helped the company save $16 million in 2000 and Pricewa-
terhouseCoopers reduced the cost of training for per person by approximately 87 percent through its e-
learning initiative. The same authors state that “E-learning is saving 33 to 50 percent from the cost of
training while cutting 50 percent off the time invested and allowing better results.” In addition to cost
benefits, organizations prefer e-learning for its promises to: increase employee retention;, rapidly de-
velop, deploy and update courses; provide effective training, available anytime and anywhere (Min-
ton, 2000); boost worker productivity; broaden training opportunities; stay competitive; improve mo-
tivation and morale; and implement strategic initiatives (Bork, 2002). In addition to the benefits of
implementing e-learning, experts such as Anderson (2002), Bean (2003), Chapnick (2000), Clark and
Mayer (2003), Gold et al. (2001) warn managers to be careful in the process of adopting e-learning for
their organizations. They point out that adapting e-learning without careful planning most likely ends
with cost overruns, unappealing training products, and failure. They also state that like any other major
innovation, e-learning strategies require considerable up-front analysis, development time, money,
technological infrastructure and leadership support to be successful. Thus, managers should assess
their companies’ readiness for e-learning before adopting this innovation. The literature on organiza-
tional readiness for e-learning provides managers questions, guidelines, strategies, models and instru-
ments for assessing the readiness of their companies for e-learning. Haney (2002), for example, sug-
gests that managers should ask themselves 70 questions for assessing their organizational readiness.
She classifies these questions into 7 categories: (1) Human resources; (2) learning management sys-

tem; (3) learners; (4) content; (5) information technology; (6) finance; and (7) vendor. Haney’s instru-
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ment is sort of a checklist that requires managers to choose levels of importance for each of the ques-
tions. A manager should decide whether the question is “not very”, “moderate” or “very” important for
her/his company. However, the questions under the last three categories, which are information tech-
nology, finance, and vendor, have already been checked as "very" important because Haney believes
that these items should always be considered as very important in any e-learning assessment process.
Likewise, Chapnick (2000) has developed an instrument for assessing organizational readiness for e-
learning. She considers her instrument as an e-learning needs assessment model and she states that the
model helps to answer three main questions, (1) *Can we do this?’, (2) ’If we can do this, how ... are
we going to do it?’, and (3) ‘What are the outcomes and how do we measure them?’. Chapnick claims
that there are several factors that must be considered to assess readiness. She lists 66 factors in ques-
tion format and groups them into 8 categories: (1) Psychological; (2) sociological; (3) environmental;
(4) human resources; (5) financial readiness; (6) technological skill (aptitude); (7) equipment; (8) con-
tent readiness. In a different way than prior researcher, Chapnick provides multiple choices for each
question and expects managers to select only one response that represents the situation of their respec-
tive companies. Each response has a point value indicated in parenthesis at the end of each choice. The
managers are expected to add up the points for each section after responding to all the questions in the
section. In addition, the managers are asked to combine the points for each section to find out the cu-
mulative score. According to Chapnick’s model, the lower the grade the users get the more ready their
companies are for e-learning. The model helps managers not only assess on what level their companies
are ready for e-learning, but also reveals in what areas their companies need improvement and in
which areas it is successful.  Although the above e-learning readiness instruments are often cited in
the literature, similar ones can also be found, such as Anderson (2002), Rosenberg (2000), Broadbent
(2001), Milton (2002), so forth. Any of these instruments may seem to be used by any company to as-
sess its readiness for e-learning. According to the results of the analyses, companies can decide to im-
plement e-learning or determine the areas in which they need to improve in order to be able to execute
a successful e-learning initiative. However, Rogers (2003) points out that every system (i.e., organi-
zation, culture, country, individual) has its own norms that can be effective in diffusing an innovation
in its system. From this perspective, it can be said that these instruments may not work for organiza-
tions of other countries. The human resources development field in many of the emerging countries as
well as some developed ones has only recently shown advancement, and as a result, most of the terms
and strategies for implementation that are widely used in western companies have not been adopted as
yet. The e-learning readiness assessment instruments readily available in the field generally ask ques-
tions that include some terms and implementations that are not known or are not being used by many
human resources departments. Learning style, for example, is a term that has only recently caught the
attention of human resources departments of the companies. Indeed, the literature in emerging coun-
tries such as Turkey on determining employees' learning styles is almost non-existent. Using an e-
learning readiness assessment tool, a question concerning the learning styles of a company's employees
may not have an answer. Moreover, users (managers) may not understand, or even misunderstand, the
question because they do not have a context in which to place it. Almost all the available assessment
instruments contain items related to learning style or similar terms/implementations that may influence
effectiveness of the assessment processes and results. Therefore, the results of the assessment may
very well be invalid for respondents from other countries than western. Studies on impact of culture
and context in e-learning (e.g., Gunawardena, et al, 2001; Le Boterf, 1994; Mclsaac, 2002) can also be
shown as a base for this observation.

O0pasen coo0meHnst 0 HAy4HO# padore.
Sample of introductory speech
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TITLE OF THE THESIS

1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:

- to analyze theoretical literature

- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied,; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

Ounas ¢popma o0yueHuU:

3auer 2 cemecTp:
3auer mo aucuuIuiiHe «JMHOCTpaHHBIN S3bIK B NMPOQECCHOHAIBHON KOMMYHUKAIMU (QHIJIMACKHUMA
A3BIK)» COCTOUT U3 YaCTEH:

1) ureHue, nepeBoj U peeprupoBaHme TEKCTa MPOGECCHOHATEHON TEMATHKH.

2) coolIeHne (Te3UChl) HayYHOH KOH(EPEHIINH.
Ik3ameH 3 cemecTp:
Ok3aMeH 1o aucuumuimHe «VMHoCTpaHHBINA A3bIK B MPO(EecCHOHANBHOM KOMMYHUKANUU (QHTIMHCKUN
SI3BIK)» COCTOMT M3 JABYX YaCTEH:

1) coobmieHne o Hay4HOI paboTe (COTITACHO TEME TUCCEPTAIIMOHHOTO UCCIIEIOBAHHMS);

2) pedepupoBaHUE HAYYHOW CTATHH MO CICIUATHHOCTH.

O4Ho — 3204Has1 ¥ 3204Hast popMbI 00yUeHHS:

3auer 3 cemecTp:
3ayer nmo aucuuiiMHe «MHOCTpaHHBIM fA3BIK B MPO(ECCHOHATLHOW KOMMYHUKAIMM (QHTIMHCKUN
A3BIK)» COCTOUT U3 YaCTEH:

3) ureHwue, mepeBo] U peepupoBaHUE TEKCTA MPOPECCUOHATEHON TEMATHKH.

4) cooOrieHue (Te31Chl) HAyYHOH KOH(EPEHIINH.
Jk3ameH 4 cemecTp:
DK3aMeH 1o auciuiuinHe «HOCTpaHHBIN SI3BIK B MPOGECCHOHATHPHOM KOMMYHHUKAIMK (QHTJIMACKUN
A3BIK)» COCTOUT U3 JBYX YaCTEH:

3) coobieHre 0 HayYHO!H paboTe (COrIacHO TEME AUCCEPTAIMOHHOTO UCCIICIOBAHMS);
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4) pedepupoBaHHe HAYIHOMN CTATHH IO CICIIMATBHOCTH.

5.4. Metoauyeckue MaTepuaJbl, ONpeaessilonue npoueaypbl OleHNBAHUA 3HAHUMA, YMe-
HHUH, HABBIKOB U (MJIM) ONBITA AEATEJIbHOCTH, XapaAKTePU3YIOIIMUX 3Tanbl GOPMHUPOBAHUSA KOM-
neTeHIHi.

B xo1e 0cBOSHUS JUCIHILTUHBI PEAYCMOTPEHBI CIEAYIONIHEe (POPMBI OTYETHOCTHU: COOOIICHHUS
U NpaKkTUYECKHE 3ajaHus. B paMkax OCBOEHHs IHUCUMIUIMHBI IPELYCMOTPEH TEKYIIUA KOHTPOJIb U
MIPOMEKYTOUHAS aTTECTALIUS.

Texyuuit KOHTPOJIb CTUMYJIHPYET CTYACHTOB K HEIPEPHIBHOMY OBJIAJICHUIO YUeOHBIM MaTepH-
aJioM, CHUCTeMaTH4eckoil paboTe B TEUEHHE BCEr0 CEMECTpa M OCYIIECTBIISETCS MO TeMaM IpaKTH4e-
CKHUX 3aHSTHH.

MaxkcruManabHOE KOJMYECTBO 0asIOB, KOTOPOE MAruCTPAaHT MOXKET MOJYyYUTh 32 OCBOCHHUE JTUC-
[UIUTHHEI B KoM cemectpe 100 6amioB. 3a TeKyluii KOHTPOJIh MAaKCUMAIbHOE KOJTHYECTBO 0aioB
70, 3a MPOMEKYTOUHYIO aTTeCTalUIO: 3a4eT — J10 20 O6aoB, 3x3aMeH — 70 30 6asioB.

B koHI1e Ka)XX10T0 cCemMecTpa 1o AUCHUIUIMHE MPEyCMOTPEHA TPOMEKYTOUHAS aTTeCTAIHS:

- 3aueT B 2 ( uiu 3) cemecTpe MPOBOAUTCS YCTHO U COCTOUT U3 JIBYX YacTeil:

- YTeHUE, NIEPEBOJI U pedeprupoBaHUe TEKCTa MPO(ECCHOHATLHONW TEMATHKH.
- coo0uieHue (Te3uchl) HaydYHOH KOH(EPEeHIIHH.

Ilkana oyenueanusa zauema

Kpurepuii onennBanus Bbanabl

CryneHT 4€TKO H31araeT NpeyIoKEHHBIN TeKCT U AEMOHCTPHPYET €T0 COJEPKAHUS,
gyuTaeT 0erso, 6e3 ommnboK, NepeBOAUT OTPHIBOK HAa PYCCKHIM A3BIK aI€KBAaTHO COJIEP- 11-20
’KaHUIO0 OPUTHHAJIA, TPAMOTHO COCTABHJI TUAJIOT TI0 TIPOHICHHOH TeMaTHKe

CryneHT 4€TKO M3Jaraet npeyloKEeHHbIH TEKCT U IEMOHCTPUPYET €ro COJIep KaHus,
quTaeT Oerjio, ¢ JONyIeHNeM He3HAUYUTEIbHBIX OIINOO0K, TEPEBOAUT OTPBHIBOK HA pyC-

CKHH S3BIK AACKBATHO COACPKAHUIO OpUTHHAJIA C HC3HAUYUTCIIbHBIMU OHH/I6KaMI/I, Jua- 1-10
JIOT T10 HpOI\/’II[eHHOI\/'I TEMaTUKE COCTABJICH C HE3HAYUTEIbHBIMU OIIMOKAMH

CTYHCHT JACMOHCTPUPYCT HCIOHUMAHUA TPOUYUTAHHOI'O TEKCTA, YATACT C JOMYIICHUECM
MHO>KECTBaA OI_HI/I6OK, MEpEeBOAUT OTPBIBOK Ha py'CCKI/Iﬁ SA3BIK HCAACKBATHO COACPKaHHUIO 0

opuruHaia, COCTaBHUJI JUaJior 110 HpOfI}ICHHOfI TEMATUKE C JOMMYIICHUCM 0O0JIBIIIOr0
qucia JICKCHYCCKUX U I'paMMaTUIYCCKUX OIIMOOK

Hroropas mkaja mno AUCHHUIIJINHE

Hrorosas OIICHKA IT0 JUCIHHUIIIIMHEC BBICTABJIACTCA IIO HpI/IBe)IeHHOI\/’I HWKE HIKaJIC. HpI/I BBICTAaBJICHUU
HTOTOBOM OLICHKHU MPEIOAaBaTCICM YUUTBIBACTCA pa60Ta MarucTpanTa B TCUCHHE BCECTO CpOKa OCBOC-
HUs AUCHUIIIIMHBI, a TAKXKE OIICHKA 110 HpOMe)I(YTOLIHOﬁ aTTecTanuu.

Basiel, moay4eHHbIE MArUCTPAHTOM 110 TEKYIIEMY OreHka B TPaUIIMOHHON cUcTEME
KOHTPOJTIO M IIPOMEKYTOYHOH aTTeCTaIiuu
81-100 3auTeHo
61 - 80 3aureHo
41 - 60 3a4yTeHo
0-40 He 3auteno
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- Ok3ameH Bo 3( uiau 4) cemMecTpe MPOBOAMUTCS YCTHO M COCTOUT U3 JIBYX YaCTEH:
1) cooOrieHne 0 Hay4HO# paborTe;
2) pebepupoBaHUE HAYIHOW CTATHH MO CIICIHATBHOCTH.

IlIkana ouenueanusn IK3ameHa

Kpurepuii oueHuBanus Banabl

CTyneHT MOeT IpaMOTHO, YBEPEHHO OTBETUTH Ha MPEAJIOKEHHBII BOIIPOC (BOIIPOCHI),

20-30
IPEOCTAaBIII TIOATOTOBIEHHOE COOOIICHUE

CTyzeHT rpaMOTHO, YBEPEHHO OTBEYACT Ha IPEUI0KESHHBIH BOIIPOC (BOIIPOCHI) C He-
3HAYUTEIBHBIMU OIIMOKAMH, PEIOCTABUII MTOATOTOBICHHOE COOOIIEHNE ¢ HE3HAUH- 1-19
TEIbHBIMHU OLTHOKAMU

CTyZIeHT HEe MOXKET OTBETHTh HH Ha OJIUH U3 MPEUIOKEHHBIX BOIPOCOB, HE MPEA0CTa-
BHUIJI (I/IJII/I nmpeaocCTaBruJI BHINMOJIHCHHOC YaCTUYHO, UJIHU C OO0JIBIINM KOJIUYECTBOM OIIH- 0
00K) TTOJITOTOBJICHHOE COOOIICHIE

Hrorosas mkaja mo JUCHHUILINHE

Hrorosas OLICHKA I10 JUCHUIIIIMHE BBICTABJIACTCS IIO HpI/IBeI[eHHOf/'I HMXXE HIIKaJIC. HpI/I BBICTaB-
JICHUH UTOTOBOH OLICHKHU MPCIIogaBaTC/IEM YYUTHIBACTCS pa60Ta MarvucTpanTa B TCUCHUC BCCTO CpOKa
OCBOCHU JUCHUIIJIMHBI, a TAKXKEC OLICHKA I10 HpOMC)KYTOLIHOf/i arTecranuu.

Babl, monmy4eHHBIE MATUCTPAHTOM I10 OreHka 1o TpaJuIIMOHHON CHCTEME
TEKYILEMY KOHTPOJIIO M TPOMEKYTOUHOM
aTTecTalun
81-100 OTJINYHO
61 - 80 XOpOIIO
41 - 60 YIOBJIETBOPUTEITHHO
0-40 HEYJIOBJICTBOPUTEIHHO

6. YHEBHO-METOANYECKOE U PECYPCHOE OBECIIEYEHHME JUCHHUIIJINHBI

6.1 OcHoBHas auTEpaTypa:

1. Toneaman, A. A. English for Diamond Miners. IIpodeccroHaabHO-OPUEHTUPOBAHHBIN KypC
aHruiickoro s3pika  / ombaman A. A. - Mocksa : ®JIMHTA, 2019. - 492 c. - ISBN 978-5-
9765-1833-9. - Tekcr : amekrponnbiii // DbC "KoncymeranT crymenta" : [cair]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html (zata oopamenus: 24.03.2023).
- PexxuM ntoctyna : 1o mojamnucke.

2. Kymnpuna, O. I'. English for managers (kypc aHTJIMIICKOTO S3bIKa JUIsI MArUCTPAaHTOB) : y4eo-
Hoe nocoOue it By30B / Kynpuna O. I'. - Mocksa : ['opsiuas nunus - Tenekom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anexktponnsiii // ObC "KoncynbranT ctyaenTa" : [cait].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mata oOparuenus:
24.03.2023). - Pexxum nocTyNa : 10 MOJIIHCKE.

6.2 /lonoiHUTE/ILHAS JIMTEPATYypa:

3. EnuceeBa, . A. AHrIuiickuii 136K B KOMMYHUKAIIMH : y4eOHO-MeToindeckoe nmocodue / M. A.
EmuceeBa. — 2-e u3n., crep. — Mocksa : ®JIMHTA, 2022. — 119 ¢. — ISBN 978-5-9765-
5134-3. — TekcT : aneKTpoHHbIH // Jlanb : anekTpoHHO-OMONMMOTewYHass cuctema. — URL:
https://e.lanbook.com/book/266312 (mara oOpamenus: 24.03.2023). — Pexum mocryma: s
aBTOPU3. IIOJI30BATEIICH.

4. English for science : yueOHo-MeTomamueckoe mocoobue / cocraputenm H. C. Kpecora, C. D.
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https://www.studentlibrary.ru/book/ISBN9785976518339.html
https://www.studentlibrary.ru/book/ISBN9785991204767.html
https://e.lanbook.com/book/266312

Keresn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — TekcrT : 3y1ek-
TPOHHBIH // Jlanb : AJIEKTPOHHO-OMOIMOTEeUHAs CUCTEMA. — URL:
https://e.lanbook.com/book/182977 (mara obOpamenus: 24.03.2023). — Pexum mocryma: s
aBTOPU3. II0JIL30BATEIICH.

5. baxxankuna H.C. AHrIuiCKHMi SI3BIK JUISI MarucTpoB: cO.TEKCTOB ¢ 3amaHusmMu. — M.: UMY

MI'OY, 2013. — 50 c. — TekcT: HENOCPEACTBEHHBIN.

6. KeitmanoBa E.A. AHrnuiickuii 361k 17151 MaructpoB: yued.mocodue / E. A. Keitmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HEenocpe1ICTBEHHBIH.

7. Jlykuna, JI. B. Kypc anrmuiickoro si3bika juisi maructpantoB. English Masters Course : yue0-
HOE Moco0ue Ui MaruCTPaHTOB MO Pa3BUTHUIO M COBEPIICHCTBOBAHUIO OOIIMX U MPEIMETHBIX
(memoBo# aHTIHMICKMiA s13bIK) KomnereHwii / JI. B. Jlykuna. — Boponex : Boponexckwii roc-
YIapCTBEHHBIM apXUTEKTYPHO-CTpoHuTeNbHbIH yHUBepcuteT, ObC ACB, 2014. — 136 ¢c. —
ISBN 978-5-89040-515-9. — TeKcT : 31eKTpOHHBIN // DIEKTPOHHO-OMOIMOTEUHasT cucTeMa
IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/55003.html (mara oGparenus:
09.11.2020). — Pexwum moctyma: Ui aBTOPU3UP. MOJIb30BATEIICH

6.3 Pecypchbl nHGOPMAIHOHHO-TEIEKOMMYHHKAMOHHOI ceTH «AHTepHEeT»:
1.Dictionary and Thesaurus. [Dnektponnsiii pecype]. — Pexxum poctyma: http://www.merriam-
webster.com/ /lara o6pamienns 20.04.2020

2.BBC  Learning  English.  [Dnekrponnsiii  pecypc]. —  Pexum  jgocryma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — /lara o6pamienus 20.04.2018

3.British Council. [DnEeKTPOHHBIH pecypc]. - Pexum JOCTYyTIA!
http://www.britishcouncil.org/ru/russia — Jlata oopamenus 20.04.2020

4.Britannica  Online  Encyclopedia. [Dnextponnsiii pecypc]. — Pexum  mocryna:
http://www.britannica.com/ Jlata oopamenus 20.04.2020

5.0xford Dictionaries. [DneKTpOHHBIN pecypc]. - Pexxum JOCTYyTIa:

http://www.oxforddictionaries.com/ [lara oopamienus 20.04.2020

OHuyurioneouu
e Encyclopedia Britannica Online

Obpaszoeamenvhvie pecypcyi:
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus

Brewer's Phrase and Fable

Hobson Jobson

Soule's Synonyms

Webster's Dictionary
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7. METOAUYECKHUE YKA3AHUA 110 OCBOEHHUIO JUCHUIIVINHBI
1. MeToauueckre peKOMEHIalliU 10 MTOATOTOBKE K IPAKTUYECKUM 3aHATHM.
2. Metoauueckie peKoOMEH ALY 110 OpraHU3alui CaMOCTOATEIbHOW pad0oThl MaruCTPaHTOB

8. NHO®OPMAIIMOHHBIE TEXHOJIOI'MHA JJIs OCYHECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLHECCA 110 JUCHUIIJIMHE

JIueH3uoHHOe MPOrpaMMHoe odecreyeHue:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security
NudopmanuonHbie CIpaBOYHbIE CHCTEMBbI:
Cuctema TAPAHT

Cucrema «KoncynprantlIroc»
IIpodeccnonanbubie 0a3b1 JAHHBIX:

fgosvo.ru — IMopran denepanbHbIX TOCYAAPCTBEHHBIX 00Pa30BaTEIbHBIX CTAHJIAPTOB BBICIIEr0 00pa-
30BaHUs

pravo.gov.ru - OdbunuaiasHeIi HHTEPHET-IIOPTAI IIPAaBOBOI HHMOPMAIINU

www.edu.ru — ®eaepanbHbiii mopTai Poccuiickoe oOpazoBaHue
CB0001HO pacnpocTpaHsieMoe NIPOrpaMMHOe o0ecriedeHne, B TOM YiCJie 0Te4eCTBEHHOr 0 Mpo-

H3BOJCTBA
OMC IIneep (1151 Bocripou3BeAeHUs DJIEKTPOHHBIX Y 4eOHbIX Moyieit)
7-zip

Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECHHEYEHUE JUCHUIIJIMHBI
MarepuanbHO-TEXHHMUYECKOE 0OeCTIeYeHNE TUCIUITUHBI BKIIOUAET B ceOs:

- yueOHbIE ayTUTOPUU JJISl IPOBEACHUSI YU€OHBIX 3aHATUH, OCHAIIEHHbIE 000PYIOBAHUEM U TEXHUYE-
CKUMHU cpeJIcTBaMH 00yueHHs: yueOHOH MeOelblo, JO0CKOM, IeMOHCTPALMOHHBIM 000pYy/IOBaHUEM,
NIEPCOHAIILHBIMU KOMIIBIOTEPAMH, IIPOEKTOPOM;

- IOMEILIEHUS AJI1 CAMOCTOSTENIbHOIM paboThI, OCHAIIIEHHBIE KOMIIBIOTEPHON TEXHUKON C BO3MOXKHO-
CTBIO TIOJIKIIFOUEHUEM K ceTu «MHTepHeT» U 00ecreueHueM IOCTyIa K JIEKTPOHHON WH-
dbopMaImoHHO-00pa30BaTeILHON Cpee.
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