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1. INTAHUPYEMBIE PE3YJIbTATBI OBYUYEHMUSA

1.1. leap 1 3apa4uy JTUCHUILIHHBI

[eab ocBOeHUS] TUCHHUILUIMHBI — CIIOCOOHOCTH OCYIIECTBIISITH KOMMYHHUKAIIUIO B YCIOBUSIX
JIEIIOBOTO OOIIEHUS B aKaJIEMUYECKO, HAyYHO! 1 TIpo(eCCUOHATBFHOM cpeie.
3agauu AMCUMIIMHBI:
* U3y4YeHHE OCOOEHHOCTEH peueBOi KOMMYHHKAIIMHM B YCIOBHUSIX MEXKKYJIbTYPHOTO IMpodeccuo-
HAJILHOT'O OOIICHHUS;
* U3y4eHHE 00IIeHAYYHOU, TPO(ECCUOHATLHON U TEPMUHOIOTUYECKOM IEKCUKH;
* popmupoBanue cmocoOHOCTH PabOTaTh C TEKCTaMU MPO(ECCHOHATBFHON HAMPaBICHHOCTH Ha
WHOCTPAHHOM (QHTJIMICKOM) SI3BIKE;
* (hopMHpOBAHKE YMECHHUU JTOCTHTaTh KOMMYHHKATHBHBIX PE3yJIbTATOB B OOIICHWH HA Tpodec-
CHOHAJIbHBIE TEMBI CPEJICTBAMU MHOCTPAHHOTO (aHTJIHICKOTO) S3bIKA;
* (hopMHpPOBaAHKE HABBIKOB MEKKYJIBTYPHOTO JISIIOBOTO M MPOQPECCHOHATBHOTO OOIICHHS.

1.2. Ilnanupyemble pe3yJbTaThbl 00y4eHHsI

B pesynpTare ocBOSHHS NAHHOM AMUCHUILIUHBI y 0Oydarommxcsi (GOPMHUPYIOTCS CIEIYIOLIIe
KOMITETEHIINH:

YK-4. CnocobeH NpUMeHSITh COBPEMEHHbIE KOMMYHUKATHUBHBIE TEXHOJIOTHH, B TOM YHCIIC Ha
WHOCTPaHHOM(BIX) sI3bIKe(ax), I aKaJIeMHUYECKOTO 1 MPO(eCCHOHATLHOTO B3aMMOICHCTBHS.

VYK-5. CnocobeH aHanu3MpOBaTh U YUUTHIBATH pa3HOOOpa3ue KyJbTyp B IPOLECCE MEXKKYJIb-
TYPHOT'O B3aUMOJEHCTBHS.

OIIK-2. CiocoOeH MpUMeHSITh COBPEMEHHBIE TEXHUKU U METOJIUKH cOOpa TaHHBIX, TPOABUHY-
Thl€ METO/bI UX 00pabOTKU M aHallM3a, B TOM YHMCIIE UCIIOJIb30BATh MHTEIUIEKTyallbHble UH(pOpMaIK-
OHHO-aHAJIMTUYECKUE CUCTEMBbI, IIPU PEUICHUU YIPABICHYECKUX U UCCIIEA0BATEIbCKUX 3a71au

2. MECTO JUCIATIJIMHBLI B CTPYKTYPE OBPA3OBATEJILHOM ITPOT'PAMMBI

JuciuninuHa BXOAUT B MoAyib «IHOCTpaHHBIN SA3bIK B MPO(ECCHOHATBHOM KOMMYHHUKAIIMN
o0s3arensHOM yacTu biioka 1 «{ucuurinHbl (MOAYIIN)» U SIBJISETCS JIEKTUBHON AUCIUIIITMHON
OcBoeHue TaHHOM JAUCHUILIUHBI IPEAOCTABUT CTYJEHTAM MarucTpaTypbl HEOOXOJUMBbIE Teope-
TUYECKHE 3HaHUS 00 0COOEHHOCTSAX MHOCTPAHHOIO SI3bIKa JIEJIOBOT0 MpodecCcnoHalIbHOro OOLIEHHUS, O
(YHKIMOHATIBHBIX PA3HOBUIHOCTIX peud (YCTHOH M MMCbMEHHOM) B I€JOBBIX LENISIX HA HHOCTPAaHHOM
A3bIKE, MMO3BOJIUT MPUOOPECTH MPAKTUUYECKHE HABBIKM YTEHUS, MEepeBOa, pepepupoBaHUsl U aHHOTH-
pPOBaHUS ayTEHTHYHBIX TEKCTOB NMPO(EeCCHOHANBHOM HANpaBIEHHOCTH, a TaKKe HAaBBIKU OOILEHHS B
akajeMuuecko u mpodeccuoHanbHO cdepe. CoaepikaTreNbHbIN MOTEHIIMAT JUCIUTUIMHBL «JHO-
CTPaHHBIN S3bIK B MPO(ecCHOHATbHON KOMMYHHUKAIMK (QHTTUHCKUHA SI3bIK)» HEOOXOAUM JUIS TOBBI-
HIEHUs YPOBHS MPAKTUKU YCTHOW U MUCbMEHHOM pedr, HEOOXOAUMBIX JIJISl OCYLIECTBIICHUSI MEKKYJIb-
TYPHBIX KOHTAKTOB B po(hecCHOHaNbHOM cdepe.

3. OBBEM U COAEP) KAHUE JUCIHUIITIMHBI

3.1. O0neM TUCHMIIIUHBI

IToxa3aTenp 00beMa IMCHHUIIIHHBI ®opma 00yueHHnst
Ounas

O0BeEM OUCHUILUIMHEI B 3aU4E€THBIX €IUHULAX 5

O0BeM IUCIUIIAHEL B 4acaxX 180

KonrakTHas pabora: 62,5

[IpakTHyeckue 3aHATUS 60

KoHTaKTHBIC Yachl HA IPOMEXYTOYHYIO aTTECTAIIHIO: 2,5
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3auger 0,2
DK3aMeH 0,3
[Tpenpk3amMeHaIIMOHHAS KOHCYIbTAIHS 2
CamocrosiTenbHas pabora 100
KonTpounb 17,5

dopma IpoMeKyTOUHON aTTecTalluu: 3a4eT B 1 cemecTpe, 3K3aMeH BO 2 ceMecTpe.

3.2. Coaep:kaHue JUCHUILTHHBI

KonunuectBo
4acos
HaumenoBanue pasaesioB (Tem)
AUCHUILIMHBI ¢ KPATKUM CO/Iep:KaHueM
IIpakTH4eckue
3aHATHS
Monayab 1. U3yueHne HHOCTPAHHOIO SI3bIKA Ha JTame o0y4yeHusi B Maru- | 8
cTparype.
Tema 1. lenu, 3amaun u TpeGOBaHMS K Kypcy. AHAIU3 SI3bIKOBBIX MOTPEOHO- | 2
CTei MarucTpaHTOB.
Tema 2. OO0yueHue B Maructparype B Poccuu u ctpaHe m3ydaemoro si3bika. | 6
Benymue yHuBEepcUTETHl M IPOrpaMMBbl MarucTpaTyphl MO0 IporpaMMme MoAro-
TOBKU. POJlb M1 MECTO MHOCTPAHHOTO sI3bIKa B OOYYEHHHM Ha CTYNEHU Maru-
CTpaTyphl.
Monayab 2. UHocTpaHHBIi s13bIK B cepe npogeccHOHATbHOr0 o01eHus. | 8
Tema 1. OcoGeHHOCTH HMHOCTPAHHOTO sI3bIKa MpodeccruoHalbHOro 001eHus, | 4
€ro OTJIMYME OT 00IIero s3plka. TepMUHOCHCTEMA.
Tema 2. OcHOBHBIE (PYHKIIMOHAIbHBIE PA3HOBUIHOCTH PEYH B YCIOBUSAX Ipo- | 4
(eccroHaTBbHO-/1€TI0BOTO OOILICHHUS.
Mopayas 3. Hayunasi KOH(epeHIust 12
Tema 1. Hayunast koH(epeHIus: CYIIHOCTb, BUBI, (HOPMBI yUaCTHSI. 4
Tema 2. [ToaroroBka 3asBKM y4aCTHHKA HAYYHON KOH(GEPEHITUU U TE3HUCOB. 4
Tema 3. IIpeszenrtanus. OcoOEHHOCTH NOJATOTOBKM MPE3EHTALMK HayyHOro | 4
JIOKJIaJ]a HA MHOCTPAHHOM SI3BIKE.
Monayanb 4. AkaieMuYecKuii THCKYPC. 16
Tema 1. AkaseMuueckuil HHOCTPAHHBIN A3bIK: OCOOEHHOCTH CTWIIA, JIEKCUKH | 4
U CUHTaKCHCA.
Tema 2. Hayunas crarba. Ctpyktypa ctateu IMRaD. PedepupoBanue nayu- | 6
HOM npodeccuoHaIbHO — OPUEHTUPOBAHHOM CTaThH.
Tema 3. Annorarus. [IpaBuna HanucaHusl aHHOTAIIMM HAy4YHOU cTaThu. Pede- | 6
BBI€ KJIMIIIE U Ia0JIOHBI.
Moayan 5. HayuHoe ucciienoBanme. 16
Tema 1. MeTo1pl HAYyYHOTO UCCIIEOBaHUS. 3apyOCIKHBIN OTIBIT. 4
Tema 2. ba3bl JaHHBIX ¥ HAYYHbIE HICTOYHUKHA HA HHOCTPAHHOM SI3BIKE. 4
Tema 3. Hayunsnii noxnaa. CTpyKTypa HaydyHOTO JOKJIaJa Ha MHOCTPAaHHOM | 6
SI3BIKE O MAaruCTEPCKOM JTUCCEPTAIMOHHOM HCCIIEIOBAHUU.
Hroro: 60




4. YYEBHO-METOIJMYECKOE OBECIIEYEHUE CAMOCTOSTEJBHON

PABOTbBI OBYYAIOUIIUXCS
Tembl
IJId ca- Kou- MeTtoaunue- DopMbI
MOCTOI- H3yyaembie BONPOCHI BO Dopmer camocTost- cKoe odecme- | OTYETHO-
TeJbHOI padoThI
TeJILHOI0 4acoB YyeHHe CTH
U3y4eHHUs!
1 Uzyue- | 1. S3bikoBoii noptdens. | 20 U3y4YEHHUE PEKOMEH- OcHoBHas U 110- | co00IIIEe-
HUE UHO- | AHaJiM3 ypOBHS Blaje- JYEMBIX UCTOYHUKOB, | IIOJHUTCIbHAA HHUE
CTPaHHO- | HHUS MHOCTPAHHBIM SI3bl- 0TOOp U aHaNu3 Ma- JmTepaTypa, uH-
O A3bIKA | KOM. TEpPHAOB s C000- | TCPHET-PECypChL,
Ha oTane | 2. 3ydyeHue nporpamm IICHUS. MaTepuat Es-
0o0y4YeHHs | MarucCTpaTypsl B BEAY- ponetekoro
S3BIKOBOI'O
B Maru- IIUX YHUBEPCUTETAX noprdens as
CTpaType. | CTpaHbI H3y4aeMOro MATHCTDAHTOB.
S3bIKA: AUCLUIUINHBI,
MIpaBUJIA MOCTYTICHHSL.
2. Uno- 1. Ocobennoctu mpo- 20 M3YUYEHUE PEKOMEH- OcHoBHas u coooiie-
CTpaHHBIN | (eccHoHaNBHOTO- JyEMBIX HCTOYHHUKOB; | IOTIOJIHUTENb- | HUE
SI3BIK B OPUEHTUPOBAHHOI'O MHO- aHaJIu3 MaTepHajIoB Has JTUTepary-
chepe CTPAHHOIO SI3bIKA. EBponeiickoro s13bl- pa, UHTEpHET-
npodec- | 2.TepmuHonoruueckuit KOBOTO nopTders, pecypcel, Ma-
CHOHAJIb- | ammapar. OTIpeNieieHne CBOMX | Tepuaisl EBpo-
Horo 00- | 3. PedepupoBanue npo- JOCTH>KEHUH 110 eB- NEHCKOro s3bl-
LICHUS. (hecuoHaNbHO — OPUEH- PONENCKOM HIKaJe. KOBOTO IIOPT-
THUPOBAHHBIX TEKCTOB. bens ans ma-
THCTPaHTOB.
3. Hayu- | 1.0coGennoctu o0mie- 20 U3yYCHHUE PEKOMEH- OcHoBHast 1 cooorire-
Hasi KOH- | HUS B YCIIOBHUSIX MEXIY- JyEMBIX HCTOYHUKOB; | JIOTIOJIHUTENb- | HUE
(depeHIMs | HAPOAHOM HAYYHON KOH- 0TOOp U aHaNU3 Ma- Has JTUTepary-
dhepenmun. TEpPHUAJIOB JIJIsl CO00- | pa, UHTEPHET-
2.2Kanpbl HayuHOU peyH. IIEHUS. pecypchl, Ma-
3.YcroitunBbie 060pPOTHI Tepuaisl EBpo-
Hay4YHOW aHIVIMICKON MIEHCKOIO SI3bI-
peun. KOBOTO TTOPT-
4.0co0eHHOCTH JUCKYC- bens ans ma-
CHOHHOTO OOCYKIEHUS TUCTPAHTOB
HAYYHBIX JJOKJIQ/I0B.
4. Akane- | 1.0cobeHHOCTH akae- 20 W3YYCHHUE PCKOMECH- OcHoBHas 1 coo0e-
MHUYECKUH | MUYECKOTO aHTJIMHCKOTO JyEMBIX UICTOYHHUKOB; | JIOTIOJIHUTENb- | HUE
TMCKYpC. | SI3bIKA. 0TOOp ¥ aHaJU3 Ma- Has TUTeparTy-

2. TepMHUHOJIOTUYECKUIA
anrmapar.

3.Tumbl U BUIBI CIIOBA-
pei aHTJIMIICKOTO SI3bIKA.
3.0co0eHHOCTH CTPYK-
TYpBbI CJIOBAPHOU HAYU-
HOU CTaThU.

4 MexXKyJIbTYypHbBIE KOH-
TaKThl B aKaJIEMUYECKOMN

chepe.

TEpUaNoB IJIs CO00-
IICHUS.

pa, UHTEpHET-
pecypcel, Ma-
Tepuaisl EBpo-
IIEHCKOTO SI3bI-
KOBOTO IOPT-
bens st Ma-
TUCTPAHTOB




5. Hayu- 1. U3yuenue MeTo10B 20 H3y4YeHHE PEKOMEH- OcHoBHas u coo0re-

HOE HC- UCCIIEI0BaHMUS. JYEMBIX UICTOYHHUKOB; | IOTIOJIHUTENb- | HUE
cienoBa- | 2. AHanu3 3apyOexHbIX 0oTOOp M aHaNu3 neja- | Has JIUTepaTy-
HHE. UCTOYHUKOB U 0a3 1aH- rOrMYecKUX TeOpui; | pa, UHTEpPHET-
HBIX. 0oTOOp ¥ aHANIN3 Ma- pecypceel, ma-
3. IlpesenTanus. TepuanoB A coo0- | Tepuainsl EBpo-
IICHUS. IEHCKOrO SI3bI-

KOBOTO MOPT-
dens st ma-
THCTPAHTOB.

Hroro 100

5. ®OHJ] OUEHOYHBIX CPEJACTB JJIs1 MPOBEJEHUS TEKYIIEA U
MPOMEXYTOYHOM ATTECTAIIMM IO JUCIHTATIJIMHE

5.1. IlepeyeHp KOMIIETEHI M ¢ yKa3aHHEM I3TANOB UX (JOPMHUPOBAHMS B IIpolecce 0CBOCHUsI 00-

pa3oBaTe1bHOH NPOrpaMMBbl

Koa u HaMMeHOBaHHE KOMIIETEHIIMH

Jrtanbl GOpMUPOBAHUA

YK-4. CnocobeH NpUMEHATh COBPEMEHHBIE KOMMY-
HUKATUBHBIC TEXHOJOTHH, B TOM YHCJIE HAa MHOCTpPaH-
HOM(BIX) si3bIKe(ax), IUIS aKaJeMH4YecKoro u mpodec-
CHOHAJIBHOTO B3aUMO/ICHCTBUS

1.PaboTa Ha yueOHBIX 3aHATHSIX.
2.CamocTosTesbHas paboTa CTYICHTOB.

YK-5. CniocoGeH aHainu3upoBaTh U yUUTHIBATh Pa3HO-
o0pa3ue KyJlbTyp B IPOLECCE MEXKKYJIbTYPHOTO B3au-
MOJENCTBUSA

1.PaboTa Ha y4eOHBIX 3aHATHUSX.
2.CamocrosiTenpHasi paboTa CTYIEHTOB.

OIIK-2. Cioco0GeH MpUMEHATh COBPEMEHHbBIE TEXHUKH
¥ METOJMKHU cOOpa JTaHHBIX, MPOABHHYTHIE METOIBI UX
00pabOTKU U aHAIM3a, B TOM YHCJIE UCIOJIb30BaTh UH-
TEJUICKTYallbHbIe  MH()OPMAIMOHHO-aHAINTHYECKUE
CHCTEMBI, IPU PELICHUH YIPABICHYECKHX U HCCIEN0-
BaTEIbCKUX 337a4

1.PaboTa Ha y4ebHbIX 3aHATUSAX.

2.CamocTtonaTenibHan paboTa CTyAeHTOB.

5.2. Onucanne nokasaresieil ¥ KpUTEPHEB OLCHNBAHUSI KOMIICTCHIIMI HA Pa3JIMYHbIX ITANAX HX

(opmupoBaHusi, onucaHue MIKAJI OLlEHUBAHUSA

OuenuBa- | YpoBeHb | JTansbl Onucanue nokasareJei Kpurepun | Hlkana

eMble chopmu- | popmupo- OLICHHUBA- OLICHU-

KoMIIe- po- BaHMA HUSA BaHMA

TEeHI[UH BaHHOCTH

YK-4 [Toporo- 1.PaGota Ha | 3namep [Ipaktnue- | Hlkana

BbII y4eOHBIX 0COOEHHOCTH JIeJI0BOTO Tpodec- CKOE 3a/la- | OLICHH-

3aHATHSAX. CHOHAJIBHOTO OOIICHHUS B aKajie- HUE BaHUS
2.CamocTosi | MHUYECKOW/HAy4dHOH cpeje; cTe- IIPAKTH-
TeNbHas PEOTHITHI TIOBEICHUS ¥ OOLIICHHUS, YECKOTo
pabota cTy- | (OpMYJBI STUKETHON peyH. 3aJJaHus
JICHTOB. Ymemo

aHAJTM3UPOBATh HAyYHBIE COOBITHSA
C OIIEHKOM MX 3HAYMMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHUE T10
npoOyieMaM, CBSI3aHHBIM C Hayd-
HOU M Po(heCCHOHAIBHON Aes-
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TEJIBHOCTBIO, OCYIIECTBIISITH MEXK-
KYJIbTYpHBIE KOHTAKThI C 3apy-
OC)KHBIMU KOJJIETaMH, CO3/1aBaTh
coOCTBEHHBIE 00pa3IIbl peuH B
cdepe HayuHOU 1 Tpodeccro-
HAJIbHOW KOMMYHHKAIIHU

[IponBu- 1.PaGota Ha | 3namep [Ipaktnue- | [llxana
HYTBIH yueOHBIX 0COOEHHOCTH JICJIOBOTO Ipodeccr- | CKoe  3aja- | OLEHH-
3aHATHUSAX. OHAJILHOTO OOILIEHUS B aKaJieMuyue- | HUE, BaHUs
2.CaMocTos | CKOM/HAY4YHOH cpeie; CTEPEOTHIIBI | COOOIIEHUE | MPaKTH-
TeabHas MOBE/ICHUS U O0IIeHUSs, (POPMYIIbI YEeCKOTo
paboTa cTy- | STHKETHOW peuw. 3a/laHus
JICHTOB. Ymemo Ixana
aHAJTM3UPOBATH HAYYHBIE COOBITHS OLICHU-
C OLIEHKOW MX 3HAYUMOCTH, BhICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHUE I10 coobe-
npo0yieMaM, CBSI3aHHBIM C Hay4HOM HUS
U po(eccuoHaNbHOM JesITeIbHO-
CTBIO, OCYIIECTBIISITH MEXKKYJIBTYP-
HbIE€ KOHTAKThI C 3apyOeKHBIMU
KOJJIEraMH, co37aBaTh COOCTBEH-
HbIE 00pa3libl peun B chepe Hayy-
HOH 1 MpoheCCUOHATEHON KOMMY-
HUKAIIWU.
Braodemy
MHOSA3bIMHOM KOMMYHUKATUBHOU KOM-
[IETEHIMEN B 001aCTH  aKaJEMHUYECKO-
0 1 IPO(heCCHOHATBHOTO JTHCKYpCa
YK-5 [Toporo- 1.PaGota Ha | 3namep [Ipaktrnue- | [llxana
BbIU Y4eOHBIX 0COOCHHOCTH JIeJIOBOTO TIpodhec- CKO€ 33J]a- | OLCHHU-
3aHATHSAX. CHOHAJILHOTO OOIIIEHUs B aKaJe- HUe BaHUs
2.CaMocTOsl | MHYECKOW/HAyIHOH cperne; cTe- MIPAKTH-
TeIbHas PEOTHUIIBI TOBEACHUS U OOIIEHUS, YEeCKOTO
pabota cty- | (opMyJIbl ITUKETHOMN peUHu. 3a/1aHust
JIIEHTOB. Ymemo

aHAJM3UPOBATh HAyYHbIE COOBITHS
C OIEHKOW MX 3HAYNMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHUE I10
npo0sieMaM, CBSI3aHHBIM C Hay4HOM
U po(hecCHoHaNbHOM esITeabHO-
CTBIO, OCYIIECTBIIATH MEKKYJIb-
TYpHBIE KOHTaKThI C 3apyOeKHBIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
HbIE 00paslibl peun B cepe Hayy-
HOH ¥ MpoheCCUOHATEHON KOMMY-
HUKAIIH




OIIK-2.

[IponBu- 1.PaGota Ha | 3namep [Ipaktnue- | [llxana
HYTBII y4eOHBIX 0COOEHHOCTH JIeJI0BOTO Tpodec- CKOE€ 3ajJa- | OLEHHU-
3aHATHUSX. CHOHAJILHOTO OOIIEHUS B aKaJe- HUE, BaHUs
2.CamocTrosi | MHUYECKON/HAy4HOMU cpene; cTe- cooOIlleHne | MPaKTH-
TenbHas PEOTHUIIBI IOBEICHUS U OOIICHHS, YECKOTo
paGota cty- | (OPMYIIbI STHKETHON PEUH. 3a/laHus
JIEHTOB. Ymemo [xaia
AHAIM3UPOBATH HAYYHBIE COOBITUS OIICHU-
C OIICHKOM MX 3HAYMMOCTH, BBICKA- BaHUs
3bIBATh COOCTBEHHOE MHEHHE 110 coobe-
npoOjemMaM, CBSI3aHHBIM C HAYYHOM HUS
U IpoeCCUOHATIBHON AesITeNbHO-
CTBI0, OCYIIECTBIISITh MEXKYJIBTYP-
HBIE KOHTAKTHI C 3apyOeHbIMU
KOJUIETaMH, CO3/1aBaTh COOCTBEH-
HbI€ 00paslibl peuu B cepe Hayy-
HOH ¥ Mpo(heCcCUOHATTEHON KOMMY-
HUKAIIWU.
Braodemy
MHOSA3BIYHON KOMMYHHMKAaTUBHOMN
KOMITETEHIIMEH B 001acTu npodec-
CHOHAIILHOTO MEKKYJIbTYPHOTO
o01IeHus
[Toporo- 1.Pabota Ha | 3HaTh Ipakmuue- | lllxana
BBII y4eOHBIX COBpPEMEHHBIC TEXHUKH U METO]IU- CKoe 3a0a- | OlEHU-
3aHATUSAX. KU cOOpa IaHHBIX, POJIBUHYTHIE Hue BaHUs
2.CamocTost | MEeTOBI UX 00OpabOTKM M aHAIIN3a, B MpaKTHU-
TenbHas TOM YHUCJIE€ UCTIONIF30BaTh UHTEII- YECKOT 0
pabota cry- | IEKTyalbHbIE nH(pOpMaIMOHHO- 3aJIaHust
J— AHATUTUYECKUE CHCTEMBI, TIPH pe-

[ICHUH yTPaBICHYCCKUX U HCCIIe-
0-BaTEJIbCKHUX 3a1a4

YMern

MPUMEHSTHh COBPEMEHHBIE TEXHUKHU
¥ METOJMKHU cOOpa JTaHHBIX, ITPO-
JIBUHYTHIE METOABI UX 00-pabOTKU
¥ aHaJIN3a, B TOM YHCJIE€ UCIIOJIb30-
BaTh UH-TEJUICKTyaIbHbIE HHOP-
MaI[HOHHO-aHATUTHYECKHE CUCTE-
MBI, TIPH PEIICHUHN YTIPaBJICH-
YECKUX U UCCIEA0-BaTEIbCKUX 3a-
naq

Brnaets

HABBIKAMU TIPUMEHEHUS] COBpPEMEH-
HBIX TEXHUK U METOJIUK cOOpa J1aH-
HBIX, IPOJIBUHYTBHIX METOJOB UX
00paboTKHK U aHAMHM3a, B TOM YHCIIE
UCTIONIb30BATh MH-TEJUICKTYaTbHbBIE
nH(})OPMAITMOHHO-aHATUTUYECKHE
CUCTEMBI, TIPU PEIICHUU YIIPABJICH-
YeCKHUX U UCCIIeN0-BaTeNbCKUX 3a-
maq




[IponBu- 1.Pa0 | 3Hars Ipakmuye- | llxana
HYTBII oTa Ha COBPEMEHHBIE TEXHUKHU U METOJIU- cKoe 3a0a- | OLleHU-
Y4EOHBIX KH cOOpa TaHHBIX, IPOABUHYTHIC Hue, BaHU
3aHATUAX. METOJIbI UX 00paOOTKH U aHANN3a, B | cooOujeHue | MPaKTHU-
2.CaMoCTOs | TOM YHCIIE UCIIOJIL30BAaThL UHTEII- JeCKOro
TenLHAas JIeKTyallbHbIe HH()OPMAIIMOHHO- 3aJaHUA
paGota cry- | QHAIMTHYECKNE CHCTEMBL, TPH pe- [IIxana
IICHUU YNPABIEHYECKUX U UCCIIe- OLICHU-
JIEHTOB.
O-BaTEILCKUX 3a71a4 BaHUS
YMeThb coo011e-
MIPUMEHSATH COBPEMEHHBIE TEXHUKHU HUSA

U METOJMKHU cOOpa JaHHBIX, IIPO-
JIBU-HYTBIC METOJIBI KX 00-pabOTKH
Y aHaJIM3a, B TOM YHCJIE UCIIOIb30-
BaTh UH-TEJUICKTyaJIbHBIC HHOP-
MaIllMOH-HO-aHAJIUTHYECKHE CUCTE-
MBI, TIPH PEIICHUHN YIIPABJICH-
YECKHUX UM HC-CJIEI0-BaTEIbCKHUX 3a-
Iaq

Bmaets

HaBBIKAMU TIPUMEHEHUS COBpEMEH-
HBIX TEXHUK U METOJUK cOOpa J1aH-
HBIX, IIPOJIBUHYTBIX METOJIOB HX
00paboOTKU U aHau3a, B TOM YHCIIe
UCIIOJIb30BaTh NH-TEJUICKTYyaIbHBIC
UH(OP-MAIMOHHO-aHATTUTHYECKHE
CUCTEMBI, TIPH PEIICHUH YIIPABIICH-
YECKHUX U HCCIIEN0-BAaTEIbCKUX 3a-
Jaq

IIkana oueHUBaHUS MPAKTHYECKOT0 3aJaHUS U COOOIIIeHUSA

Bua padornl

MIxajna oneHuBaHUA

1. IlpakTHue-
CKO€ 3aJ]aHHe

6 0ans10B, eciiu 3a/1aHUE BBITIOJHEHO IMOJHOCTBIO, TAaHBI OTBETHI HA BCE BOIPOCHI, HE
JIOITYIIIEHO HHU OJTHOU OITHOKH.

4 63.]1.]13, €CJIM 3alaHUEC BBIITIOJIHCHO ITOJIHOCTBHIO, JaHBI HE ITOJIHBIC OTBETHI HA BCE BO-
MPOCHhI, AOMMYUICHBI HC3HAYUTCIILHLIC OIIINOKH.

2 Gajuia, ecny 3a/laHue BBIMIOJIHEHO YaCTHYHO, JOMYIIEHBI CepbE3HbIE OMIMOKH MPU
(hOpMyJIHPOBKE OTBETOB HA IMOCTABJICHHBIE BOITPOCHI.

0 6aaJ10B, €ciIM 3aJJaHE HE BBIITOJIHEHO.

2. Coob1ienue

20 63.]1J10B, €CJIn MPEACTABJICHHOC COO6H_ICHI/IC CBUIACTCIILCTBYCT O IMMPOBCACHHOM Ca-
MOCTOATCJIBHOM HCCJICOOBAHUU C IMPUBJICYCHHUEM PA3JIMYHBIX NCTOYHHUKOB I/IH(l)OpMa-
UH; JIOTUIHO, CBA3HO U IMOJIHO PACKPBIBACTCA TEMA, 3aKIIFOUCHUC COACPIKUT JIOTUIHO
BBITCKAIOIIME U3 COACPIKAHU A BBIBO/JbI.

15 63.]1.]10B, €CJIn MPEACTABJICHHOC COO6H_ICHI/IC CBUACTCIILCTBYCT O IMMPOBCACHHOM Ca-
MOCTOATCIBHOM HCCJICIOBAHUU C IPUBJICUCHUCM ABYX-TPEX HCTOYHHUKOB I/IH(l)OpMa-
uu; JOTrUYHO, CBA3HO U MOJIHO PACKPBIBACTCA TEMA, 3aKJIFOUCHUC COACPIKUT JIOTUIHO
BBITCKAIOIME U3 COACPKaHW A BBIBOJBI.

10 6ans10B, eciu MpeCTaBICHHOE COOOIIEHHE CBUACTENBCTBYET O TIPOBEIEHHOM HC-
CJIEIOBaHUM C MPHUBJIEYCHHEM OJHOTO UCTOYHHMKA MH(POpMAIMHU; TeMa pacKpbiTa HE
IIOJIHOCTBIO; OTCYTCTBYIOT BBIBOJIBL.
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‘ 0 6a/1J10B, €CITH COOOIIIEHHE OTCYTCTBYET.

5.3. TunoBbie KOHTPOJIbHbIE 32JaHUSI WJIN HWHbIE MaTepHAJIbl, HEOOXOAUMbIe /ISl OLEHKH 3HA-
HUil, YMeHUi, HABBIKOB U (MJIM) ONbITA AeATEJbHOCTH, XapaKTepHU3YIOIIUX Tanbl GopMHupoOBa-
HHSl KOMIIETEHIHI1 B Mpolecce 0CBOEHUsI 00pPa30BaTe/IbHOI NMPOrpaMMbl

Ilpumepnule 6uovl npakmuyecKux 3a0anuil

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.

Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Annomayusi: B cmamve ananusupyemcsi akmyaibHOCMb NOJYYEHUS 8blCUle20 00pa308aHusi CmMeneHu
Maz2ucmp, Kax 0OUH U3 B03MONCHBIX CNOCOD08 CAMOPA38UMUS, PACCMAMPUBAIONC OCHOBHbIE Npe-
umywecmaa oOyuenus 8 mazucmpamype 6 Hacmosiyjee 8pemsi, YCl08Us Camopa3eumus CmyoeHmos 6
PaAMKax OAHHOU CmyneHu 00y4enus, a maKdce covemanue cOOCMEeHHbIX NPOPECCUOHAILHBIX YCIMpeM-
JIEHULl CMYOeHMO8 U COBPEMEHHbIX mpeboB8aHull, NPeOvbABIAEMbIX CO CHOPOHbL 20CYOAPCMEa U npo-
GeccuonanbHuix co0dWecms Kk npopheccuoHaIbHOl KOMREMEHMHOCMU 8bINYCKHUKOG 8bLCUUUX YYEOHbIX
3a6e0eHull.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

11




Supplementary material 10 Recommendations (sometimes included in the Conclu-
sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

5 purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know Where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

However forexample they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates thatl ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Ooépasusbt mexcmoe 0n1a umenus, nepesooa u pedhpepuposanus Ha 3aueme

Text 1
12




Types of Financial Analysis
Using financial data to assess a company’s performance and make recommendations for the future

Financial analysis involves using financial data to assess a company’s performance and make recom-
mendations about how it can improve going forward. Financial analysts primarily carry out their work
in Excel, using spreadsheets to analyze historical data and make projections of how they think the
company will perform in the future.

This guide will cover the most common types of financial analysis performed by professionals. Learn
more in CFI’s Financial Analysis Fundamentals Course.

Types of Financial Analysis - User facing several computer screens with different charts

The most common examples of financial analysis are:

e Vertical

e Horizontal

e Leverage

e Growth

e Profitability

e Liquidity

e Efficiency

e Cash Flow

e Rates of Return
e Valuation

e Scenario & Sensitivity
e Variance

e Vertical Analysis
This type of analysis in finance involves looking at various components of the income statement and
dividing them by revenue to express them as a percentage. For this exercise to be most effective, the
results should be benchmarked against other companies in the same industry to see how well the com-
pany is performing.

This process is also sometimes called a common-sized income statement, as it allows an analyst to
compare companies of different sizes by evaluating their margins instead of their dollars.

Horizontal analysis involves taking several years of financial data and comparing them to each other to
determine a growth rate. This will help an analyst determine if a company is growing or declining, and
identify important trends.

When building financial models, there will typically be at least three years of historical financial in-
formation and five years of forecasted information. This provides 8+ years of data to perform a mean-
ingful trend analysis, which can be benchmarked against other companies in the same industry.

Leverage ratios are one of the most common methods analysts use to evaluate company performance.
A single financial metric, like total debt, may not be that insightful on its own, so it’s helpful to com-
pare it to a company’s total equity to get a full picture of the capital structure. The result is the
debt/equity ratio.
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Financial Analyst responsibilities include:

Consolidating and analyzing financial data, taking into account company’s goals and financial stand-
ing. Providing creative alternatives and recommendations to reduce costs and improve financial per-
formance. Assembling and summarizing data to structure sophisticated reports on financial status and

risks.

We are looking for a Financial Analyst to provide accurate and data based information on company’s
profitability, solvency, stability and liquidity. You will research and analyze financial information to
help company make well informed decisions, write reports and monitor financial movements.

Responsibilities

Consolidate and analyze financial data (budgets, income statement forecasts etc) taking into
account company’s goals and financial standing

Provide creative alternatives and recommendations to reduce costs and improve financial per-
formance

Assemble and summarize data to structure sophisticated reports on financial status and risks
Develop financial models, conduct benchmarking and process analysis

Conduct business studies on past, future and comparative performance and develop forecast
models

Identify trends, advise company and recommend actions to a senior financial analyst based on
sound analysis

Track and determine financial status by analyzing actual results in comparison with forecasts
Reconcile transactions by comparing and correcting data

Gain and update job knowledge to remain informed about novelty in the field

Consult with management to guide and influence long term and strategic decision making with-
in the broadest scope

Drive process improvement and policy development initiatives that impact the function

Requirements and skills

Proven working experience as a Finance Analyst

Proficient in spreadsheets, databases, MS Office and financial software applications

Hands on experience with statistical analysis and statistical packages

Outstanding presentation, reporting and communication skills

Proven knowledge of financial forecasting and diagnosis, corporate finance and information
analysis

Well informed in current financial subjects, accounting, tax laws, money market and business
environments

BS degree in Finance, Economics or related field

When the History of the Consulting Industry started

The contemporary phase of the History of consulting started in the late 19th century and early
20th century, when the first need for Work Rationalization emerged and is generally viewed as
the beginning of professional Consulting as we know it today.

The need for expertise in organizing people, processes, and machinery gave rise to creating the
first management consulting firms.
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Among the main factors for the creation of Management Consulting are the increased need for
Efficiency in Operations, and the leverage of the specialization theories of Taylor and Babbage,
Arthur D. Little (1886) started as a general management service and later specialized in tech-
nical and management engineering. They were the first to introduce “scientific management.”
These methods would allow companies to improve the efficiency of their operations by study-
ing and optimizing each part of an operational task.

As U.S. managers in the early 20th century scrambled for efficiency in their factories and
needed ways to speed up their workers’ performance, these progressive methods were enthusi-
astically adopted.

Management Consultancy is the new black

As Management Consulting developed, the boundaries of the service became clearer and more
profound. Clients started seeing the need and value Management Consulting could provide.
Management consulting is a service directed at managers to help them make decisions. It is
knowledge-intensive and independent. The work is structured as a separate project and can be
conducted part-time or full-time.

As pointed out by Marc Baaji, New forms of production spurred growth and more significant
capital needs, well beyond the typical financial means of any given business. At the same time,
the need for expertise and professional business management grew significantly.

The second Industrial revolution

The 3rd phase of the History of consulting started with the second industrial revolution that
paved the way for growth and profitability. However, it also created many challenges that man-
agers could not always overcome on their own, especially because investors were no longer in-
volved in the day-to-day operations like most owners once were.

The separation between management and ownership of factories grew into chasms. Profession-
al managers were neither owners nor entrepreneurs. Facing the responsibility of making major
complex decisions, they looked for advice from consultants.

Even governments started to seek advice from consultants, whether it was the U.S. Government
hiring Booz Allen and Hamilton or the French Government implementing scientific manage-
ment in its defense industry.

The need for financial advisory

Following the great financial crisis of 1929, The Glass-Steagall Banking Act in 1933 stopped
banks from getting actively involved in re-organizations and consulting activities. However,
this new law triggered rapid growth in demand for expert advice in banking, finance, manage-
ment, Strategy, and organization, which boosted the consulting industry.

And one of the pioneers in the modern Consulting industry, McKinsey & Company, founded in
1926, quickly established Itself as a provider of both Accounting and Strategy expertise. While
banks and large accounting firms were moving out for regulatory reasons, the firm experiment-
ed with new business development methods. For example, it leveraged its general survey of
company managers to gain corporate clients.

Master degree

A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.

What is a master’s degree?
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A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.

Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
higher education specifies students must have 90-120 European Credit Transfer and Accumulation
System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees

Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.

Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
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learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.

Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis" and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
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the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.

Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach

Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
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choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHasi TeMaTHKa COOOLIEHMIA:
1. Benymue yHUBEpPCUTETHI CTPAHBI U3YyYaEMOTO S3bIKa — MPOTrpaMMbl MarucTpaTypsl 1o mpodu-
JIFO TIOATOTOBKH.
2. Crpykrypa Hayunoii ctatbu IMRAD.
3. OcHOBHbIE Hay4HbI€ )KypHaibl B Poccuu U cTpaHe M3ydaemoro si3blka B 0071acTH HayyHOH pa-
OOTBI.
4. Hayunas koH(pepeHus: MHGOopMaIys, 3asBKa, HOJrOTOBKA TE3UCOB.

IIpumep cTaTHHU MO CHENHATBHOCTH

THE IMPACT OF THE NEW EDUCATIONAL MANAGEMENT IN SCHOOLS
June 2020International conference KNOWLEDGE-BASED ORGANIZATION 26(1):257-262
DOI:10.2478/kbo-2020-0041

Abstract: The transformation processes of society in recent years, the transition to post indus-
trialism and the knowledge society are all challenges for the education system and training.
Along with providing access to education, to gain a highly qualified level, the relevance and
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quality of training of learners has become significant. In this context, quality assurance in voca-
tional education and training, acquires new meanings and involving new institutional roles. Ed-
ucation more than any other area involves opening and to include social and cultural systems
in all their complexity, their knowledge and analysis, comparison between forms of training
between different educational systems, association and dissociation operated with lucidity and
objectivity. Being a teacher means having a major awareness of responsibilities, shaping the
young generation for the study, discovering their personal way, their vocation, their own sense
in relation to world, profession, becoming the a human for society. The teacher cannot be
trapped in an unique formula of education and cannot ignore the diversity of pedagogical ap-
proaches in teaching.

Keywords: Educational management, impact, literature, modern society, reforms.

Literature Review

Education management is a field of study and an operating activity aimed at how educational
organizations run. The field of education does not have an universally accepted definition be-
cause it derives from a range of disciplines such as sociology, devoted sciences, politics, eco-
nomics and general management [1]. Bush (2011) argues that education management should
especially consider the purpose and objectives of education. They are the subject of some de-
bate and disagreement, but the principle of connecting activities and tasks management goals of
schools remains vital. These benchmarks provide fundamental support for education institu-
tions while the management considers it can achieve certain educational goals. If the connec-
tion between the purpose and management is not clearly defined, there is always the danger of
skidding in “bad management”, with “an emphasis on procedures at the expense for goals and
educational values”. Some approaches to the educational management concern especially the
objectives of the institution, while other models emphasize individual goals. Between these
two, there is interposed a range of optical opinions from those who claim that “institutional”
targets could be members imposed by leaders with decision making powers within the unit
school, to those who say that individual objectives should be specific themes for the organiza-
tion in order to be relevant for its members and stakeholders [2].

The literature on characteristics of effective school managers and leaders focuses primarily on
principals, despite a growing interest in models of shared or distributed leadership. The evi-
dence about successful principals in developed countries explores practices, behaviors and
competencies associated with positive indicators of quality and improvement in teaching and
learning. Generally, there is convergence in a set of key leadership practices associated with
principal effectiveness when enacted in a coherent goal-focused way (Louis et al, 2010; Robin-
son et al 2009; Day & Sammons 2013): e.g., developing consensus on school goals focused 3
on student learning; developing teacher knowledge and skills to effectively teach; creating
workplace conditions and relationships that support teaching and learning (e.g., time for teach-
ers to plan and learn together, parent/community involvement); and managing the instructional
program to support pursuit of school goals (e.g., resourcing, staffing, monitoring and use of as-
sessment data for decisions about improvement in teaching and learning, and ensuring an or-
derly climate conducive for learning). In terms of educational management, Bush (2011) links
leadership values with purpose and management Leadership and management are equally im-
portant, given that schools want to be effective and reach its goals. If a clear view can be cru-
cial in determining the nature and the direction of change; of equal importance is to ensure that
implementation of innovations is conducted effectively, while some elements are subject to
change. School management — developing the modern society The quality management is
which the role of management is included, is a mastery activity, which aims to maintain and
develop a social system, expressed through different forms of institutional organizations at a
micro and macro level. Management, the science which organizes and manages existing institu-
tional units, based on the respective human and material resources, is the process of producing
social values. In this social process, in which the human being (being the appropriate human
resource) acts in order to work and to create material goods. The manager is personality who
builds leadership skills to the demands imposed by the evolutionary development of the human
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intellect and the needs of social life. Social life, changing in content under the influence of edu-
cational and instructional processes, requires the manager or school manager, to adapt to the
conditions and obligations in relation to the conduct of shares, dependent on the existence of
human phenomena. The manager, the person who adjusts and stimulates the functioning of a
system, which needs to change its dependence on the uninterrupted skills in need of the human
factor and the development of social media. As these social and human needs develop, the
manager is the one who must capitalize its own intellect in all theoretical and practical func-
tions integrated in the school field [3]. The role and the model of a leader must operate on the
basis of fundamental principles, on which he/she is based and which consists of a noble cause
to their rules of conduct and developed capabilities, according to scientific theories about this
function of management. Continuous improvement of its own leadership model operates in
terms of responsibility towards themselves and the institution he/she manages. This is a process
by which the manager establishes himself in time as a personality and this, in turn, forms di-
rectly the personality of institutional unit, focused on values, thus influencing human develop-
ment in relation to social and human needs. Social and human needs generated by knowledge
processes, updates its presence through science. The school manager with multiple obligations
and responsibilities, is a personality representing reality through 258

concrete forms of educational institution. A school manager takes diversity of responsibilities,
manifested by the interaction of educational services achieved through the latest techniques of
organization and institutional management. The complexity of managing, joins with the direct
participation of school managers in training and beneficial educational processes; the action of
proper communication with subordinates, students, parents of students and other community
members; design and management of the educational quality and financial management of the
institution; the formation of a healthy psycho-social environment within the school unit and,
not least, the ,,actor” who must fulfill the role of a friend and true teacher of the pupils. Figure
1: The educational leadership functions The institutional communication, depending on needs
and requirements, forms the educational system of values by which the manager school is a
stimulating positive energy that develops and creates the perfect picture of an educational man-
agement. Eventually, a manager orients students, teachers and other educational staff and pro-
vides technical value to those activities that unite the distinguished role of the educational pro-
cess, making it more qualitative and competitive. A school manager, aware of his actions and
his personality, promotes dignity in schools and shapes the school’s image. The school manag-
er, always has to be in step with modern society, is followed by great responsibilities with
character to reform methods of continuous education and training, thus forming human dimen-
sion with authentic personality. This major role in the formation of people, the educational
manager conceives using school policies and educational techniques (complemented the tradi-
tional and contemporary techniques) to content identity motivation and personality, which in-
cludes all factors that contribute to a student's authentic behavior. The manager of the school,
while being also a teacher, must appear as a factor of production of curricula, having an explicit
and clear notion of real training, thus becoming a model of knowledge both for himself and for
students and the entire team of teachers. Being a person with high intellect and extensive
knowledge in various subjects and fields, the manager contributes substantially to the for-
mation of an institutional culture and the formation of an intellectual balance that motivates and
develop all forms of performed school efficiency and actions. The intellectual capacity of man-
ager results in positive school activities, with the decision to support a system that sets the cor-
rect direction of administration of the institution. Using appropriate decisions, a manager with
its own personality can establish and secure the achievement of solidity and evolution of the
school.

Conclusions The role of the educational management will become very important in the de-
mocratization of the student-teacher relationship, involving the creation of a positive climate.
Lifelong learning becomes very crucial in the dynamics of a society, and knowledge is the
main driver, whose presence promotes key skills, a high occupancy rate, and fulfilment on a
personal level. Educational management, training, leadership, are actual concepts more than
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ever in the present in reality. The manager’s role is to permanently analyze the evolution of
demand in the labour market, to systematically consult and modify strategies in order to benefit
students under existing and future situations.

O0pa3zen cooOeHns 0 Hay4YHOii padore.
Sample of introductory speech

TITLE OF THE THESIS
1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature
- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied,; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....
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3auer 1 cemecTp:
3ayer nmo aucuMIUIMHE «MHOCTpaHHBIM $3bIK B MPOQGECCHOHATBHON KOMMYHHMKAIMU (aHTJIMHCKUN
A3BIK)» COCTOUT U3 YaCTEU:

1) uyrenwue, nepeBoa U pedepupoBaHe TEKCTA MPOPECCHOHATBHOM TEMATHKH.

2) cooOieHue (Te3UChl) HAyYHOH KOH(PEPSHIINH.
JK3aMeH 2 ceMecTp:
Ok3aMeH 1o aucuuiinHe «HOCTpaHHBIM S3bIK B IPO(ECCUOHATbHON KOMMYHUKAINUK (QHTJIMHCKUNA
SI3BIK)» COCTOMT U3 JIByX 4acTeil:

1) cooOrieHne 0 Hay4IHO# paboTe (COrJIacHO TeMe TUCCEPTAIIMOHHOTO HCCIICIOBAHUN);

2) pedepupoBaHUE HAYYHOW CTAThH MO CIICIHATBHOCTH.

5.4. MeTonnueckue MaTepualibl, onpeaesiioniie Npoueaypbl OlleHMBAHUS 3HAHMIA, yMme-
HHMii, HABBIKOB U (MJIH) ONBITA JIEATEJbHOCTH, XaPAKTEPU3YKIIHUX 3Tanbl (GOPMUPOBAHUA KOM-
neTeHIuil.

B xone ocBoeHus TUCIMIUIMHBI IPEAYCMOTPEHBI CIIEAYIoNe GOPMBI OTYETHOCTH: COOOIICHUS
U MpakTUYeCKHe 3ajaHusi. B paMkax OCBOEHHUs NUCLUMIUIMHBI IPEAYCMOTPEH TEKYIIMH KOHTPOIb U
MIPOMEKYTOUHASI ATTECTAIIHS.

Texymuii KOHTPOIb CTUMYJIUPYET CTYJCHTOB K HEMPEPHIBHOMY OBJIAJICHUIO yUeOHBIM MaTEPH-
aJIOM, CHCTEMAaTHYECKOW paboTe B TEYCHUE BCETO CEMECTPA M OCYIICCTBIISIETCS MO TeMaM IpaKThye-
CKHUX 3aHSITUU.

MakcumanabHOE KOJUYECTBO OAJIOB, KOTOPOE MArMCTPAHT MOKET MOJYyYHUTh 33 OCBOCHHE JUC-
[UIUTMHBI B KaxxaoM cemecTtpe 100 6amnoB. 3a TeKyuuii KOHTPOJIb MAaKCUMAaIbHOE KOJTUYECTBO OAIOB
70, 3a MPOMEXKYTOUYHYIO aTTeCTalNIO: 3a4eT — /10 20 6aioB, s3x3ameH — 10 30 6auioB.

B koHI1e KaXq0r0 cemMecTpa 1o AUCHUIUIMHE MPETyCMOTPEHA TPOMEKYTOUHAS ATTECTALIMS:

— 3aueT B 1 cemecTpe MPOBOAUTCS YCTHO M COCTOUT U3 JBYX YaCTEH:

- YTE€HHE, IEPEBOJI M pe)epupoBaHUE TEKCTA PO(eCCHOHATBHON TEMAaTHKH.
- cooO1IeHNe (Te3UChl) HAYYHON KOH(pEPEHIIHH.

Ilkana oyenusanusn 3auema

Kpurepuii oueHnBanus Basl

CryneHT 4€TKO M3araeT NpeyIoKEHHBIN TEKCT U IEMOHCTPHPYET €T0 COICePIKaHUs,
yuTaeT 0erso, 6e3 ommnboK, NepeBOAUT OTPHIBOK HAa PYCCKHUH A3BIK aIeKBATHO COJIEP- 11-20
’KaHWIO0 OPUTHHAJIA, TPAMOTHO COCTABHJI TUAJIOT TI0 TIPOWICHHOM TeMaTHKe

CryneHT 4€TKO H31araeT MpeayIoKEHHBIM TEKCT U IEMOHCTPUPYET €ro COACPKAHUSA,
quTaeT Oerso, ¢ JOMyIeHNEeM He3HAUYUTEIbHBIX OIMOOK, TIEPEBOIUT OTPHIBOK HA pycC-

CKHI1 SI3BIK AZICKBATHO COACPIKAHUTIO OpUTHMHAJIA C HE3HAYUTCIIbHBIMU OI_HI/I6KaMI/I, Jaua- 1-10
JIOT T10 HpOfIIICHHOﬁ TeMaTUKE COCTABJICH C HE3HAYNTEIIbHBIMHU OIIIMOKAMM

CTyHeHT JACMOHCTPUPYET HCIOHUMAHUA TPOYUTAHHOT'O TEKCTA, YUTACT C JOITYIICHUEM
MHOXKECTBaA OH_II/I6OK, MEPCBOAUT OTPBIBOK HA pyCCKI/Iﬁ A3BIK HCAACKBATHO COACPIKAHUTIO 0

OpUTHHAJa, COCTABWJI JUAJIOT TI0 MMPOUICHHON TEMATHKE C IOMYIIEHUEM OOJIBIIIOTO
9HClia JISKCHUECKUX M TPAMMATHYECKUX OMIMOOK

HToropas mxaJja no AUCHHUIIINHE
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Hrorosas OLICHKA IT0 JUCHHUIIIIMHE BBICTABJIACTCA IIO HpI/IBeI[eHHOI\/'I HWKE IIKaJIC. HpI/I BBICTaBJICHUH

HUTOTOBOM OIICHKHU IIpenoaaBaTeJICM YYHUTbIBACTCH pa60Ta MarucCTpaHTa B TCYCHHUE BCCI'O CPOKaA OCBOC-

HUA JUCHUIIIIMHBI, a TAK)XKE OLICHKA I10 HpOMe)KYTOqHOﬁ aTTeCTaluu.

Banapl, nosryyeHHbIe MATHCTPAHTOM MO TeKY- Ounenka B TPAIHIIMOHHOI cCHCTeMe
€My KOHTPOJII0O M MPOMEKYTOYHOI aTTecTa-
110707
81 -100 3auteHo
61 -80 3auTeHo
41 - 60 3auTeHo
0-40 He 3aureno

- DK3aMeH BO 2 CEMECTpe MPOBOJUTCS YCTHO M COCTOUT M3 IBYX YacCTEHl:
1) cooOIeHne 0 Hay4IHO# padoTe;
2) pedepupoBaHUe HAYYHOM CTAThU TI0 CICIUATBHOCTH.

Hlxana ouenusanus IK3ameHa

Kpurepuii onenuBanus banasl
CryzneHT MOeT IpaMOTHO, YBEPEHHO OTBETUTH Ha MPEJIOKEHHBIN BOIIpOC (BOIpoO- 20-30
CBl), IPEIOCTaBIJI ITOATOTOBJIEHHOE COOOIIEHUE
CTyZeHT rpaMOTHO, YBEPEHHO OTBEYACT Ha MPEIOKESHHBIN BOIPOC (BOIIPOCHI) C HE-
3HAYUTEIBHBIMU OIIMOKAMHU, PEOCTABUI TOATOTOBICHHOE COOOIIEHUE ¢ HE3HAUH- 1-19

TENBHBIMH OIINOKAMH

CTYJIGHT HC MOXCET OTBCTUTH HHU HAa OAWH U3 MPCAJIOKECHHBIX BOIIPOCOB, HE IPCA0CTA-
BUJI (MJIH TIPEAOCTABUII BBITOJIHEHHOE YaCTHYHO, WM ¢ OOJIBIIIMM KOJHMYECTBOM OIIIH-
OOK) TTOATOTOBJICHHOE COOOITIEHNE

Hroropas mkaJja mo JTMCIUIINHE

Hrorosas OLCHKA IO JUCHUIIIMHEC BBICTABJIACTCA IIO HpHBeHeHHOﬁ HMKC IIKAJIC. HpI/I BBICTaB-

JICHUM UTOTOBOM OLIEHKHU npenoaaBaTeyicM YUUTbIBACTCA pa60Ta MarucCTpanTa B TCUHCHUC BCCI'O CpOKa

OCBOCHUA NUCHUIIIMHBI, 4 TAKXKC OLICHKA I10 HpOMC)KyTO‘-IHOﬁ aTTeCTalnu.

Banibl, mosrydyeHHbIE MATHCTPAHTOM 110 OueHka 1o TpaAUIUMOHHON cUCTeMe
TeKyLIeMy KOHTPOJIIO U MPOMEKYTOYHOM
aTTecTaluu
81 -100 OTJIMYHO
61 - 80 XOpOIIIOo
41 - 60 YAOBIIETBOPUTEIHHO
0-40 HEYJIOBJICTBOPUTEIHHO

6. YYAEBHO-METOANYECKOE U PECYPCHOE OBECIHEYEHHUE JUCHUIIJIMHbBI

6.1 OcHoBHas uTEpaTypa:

1. Tompaman, A. A. English for Diamond Miners. IIpodeccroHanbsHO-OpPHEHTHPOBAHHBIN KypC
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agrimiickoro s3pika  / [ombaman A. A. - Mocksa : ®JIMHTA, 2019. - 492 c. - ISBN 978-5-
9765-1833-9. - Tekcr : snextponHslii / ObC "KoHcynbranT crymenta" : [caiir]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html (mata obparenus: 24.03.2023).
- Pexxum focTyna : o noamucke.

2. Kymnpuna, O. I'. English for managers (Kypc aHTTIMIICKOTO SI3bIKa ISl MaTUCTPAHTOB) : y4e0-
Hoe nocodue A By3oB / Kympuna O. I'. - Mocksa : ['opsiuas nunus - Tenexom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anekrponnsiii / DbC "KoHcynbranT cTymenTa” : [caiT].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mata oOpamienus:
24.03.2023). - Pexxum 10CTyIIA : 1O MOAIUCKE.

6.2 lomostHuTeILHAS JIUTEpPATYypa:

3. Enuceena, M. A. AHraniickuii s13pIK B KOMMYHHUKAIIMHY : yueOHO-MeTondeckoe mocoodue / U. A.
EmuceeBa. — 2-e uzn., ctep. — Mocksa : @JIMHTA, 2022. — 119 c¢. — ISBN 978-5-9765-
5134-3. — Texkct : anekTpoHHblii / Jlanb : 3mekTpoHHO-OMONMMOTeuHas cuctema. — URL:
https://e.lanbook.com/book/266312 (mara obpamenus: 24.03.2023). — Pexum moctyma: s
aBTOPH3. [10JIb30BATEICH.

4. English for science : y4ueOHO-MeToanueckoe mocobue / cocraButenu H. C. Kpecosa, C. D.
Keresn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — TekcT : 37ek-
TPOHHBIH // Jlanb : IJEKTPOHHO-OMOIMOTEYHAs cUCTEMA. — URL:
https://e.lanbook.com/book/182977 (mara oOpamenus: 24.03.2023). — Pexum mocryma: amis
aBTOPU3. TIOJIb30BATEIICH.

5. baxankuna H.C. AHrimiickuil s3bIK JUIE MarucTpoB: c¢0.T€KCTOB ¢ 3afaHusMu. — M.: MY

MI'OVY, 2013. — 50 c. — TekcT: HEOCPEACTBEHHBIN.

6. KerrmanoBa E.A. Aurauiickuii 361K 11t MaructpoB: yueO.nocobue / E. A. Keitmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HEMOCpEACTBEHHBIH.

7. Jlykuna, JI. B. Kypc anrnuiickoro si3pika Juis MmaructpantoB. English Masters Course : yue0-
HOE TIOCOOME JJIi MarUCTPAHTOB IO PA3BUTHIO M COBEPIICHCTBOBAHUIO OOIIUX M MPEIMETHBIX
(menoBoit anrnuiickuit sa3bIK) kommerenuit / JI. B. Jlykuna. — Boponex : Boponexckuii roc-
yIapCTBEHHBI apXHTEKTYypHO-CTPOUTENbHBI yHHBepcuteT, DbC ACB, 2014. — 136 c. —
ISBN 978-5-89040-515-9. — TekcT : 3eKTpOHHBIN // DIeKTpOHHO-OMOIMOTEUHasT cucTeMa
IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/55003.html (mara oGparenus:
09.11.2020). — Pexwum mocTyma: Uit aBTOPU3UP. TOJIb30BATEINCH

6.3 Pecypcbl uHGOPMANMOHHO-TEJIEKOMMYHUKAUMOHHOM ceTH « AHTEepHeT»:
1.Dictionary and Thesaurus. [Dnekrponnsliii pecypc]. — Peskum goctyma: http://www.merriam-
webster.com/ /lata o6pamienus 20.04.2020

2.BBC Learning English. [OnexTpoHHBId  pecypc]. —  Pexumm  jmoctyma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — /lara oopamenus 20.04.2018

3.British Council. [DneKTpOHHBIIH pecypc]. — Pexum JOCTyTa:
http://www.britishcouncil.org/ru/russia — Jata oopamenus 20.04.2020

4.Britannica  Online Encyclopedia. [Dnektponnsiii  pecypc]. — Pexum  goctyma:
http://www.britannica.com/ Jlata o6pamenus 20.04.2020

5.0xford Dictionaries. [DmexTpoHHBII pecypc]. — Pexum JOCTYyTIA:

http://www.oxforddictionaries.com/ /lara oopamenus 20.04.2020
DrexTpoHHO-0MbIMOTeuHast cuctema Jlans https://e.lanbook.com

00O «2nexrponHoe n3aarenseTBo FOpaiit» https://urait.ru

Duyuxnoneouu
e Encyclopedia Britannica Online
Obpa3zosamenvbHbvle pecypcol:
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e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt

e Oxford University Press
http://www.oup.co.uk/

e OUP online practice
http://www.oup.com/elt/students/?cc=ru

e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/

e Express Publishing
http://www.expresspublishing.co.uk/

e Roget's Thesaurus

e Brewer's Phrase and Fable

Hobson Jobson

Soule's Synonyms

Webster's Dictionary

7. METOAUYECKHUE YKA3AHUA 110 OCBOEHHUIO JUCHUIIJINHBI

1. MeTtoanueckue peKOMEHIAINHU TI0 OPTaHU3aIMK CaMOCTOSATEILHOW PabOThl MAaTUCTPAHTOB

8. NHOOPMAIIMOHHBIE TEXHOJIOI'NHX JJIA OCYHECTBJIEHUA
OBPA3OBATEJIBHOT' O ITPOLECCA ITO AMCIIAITJIMHE

JInneH3noHHoe NporpaMMHoe odecreyeHme:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

HNHpopmManoHHbIE CIPABOYHbIEC CUCTEMBI:
Cucrema 'APAHT
Cucrema «Koncynbprantlirocy»

IIpodeccnonanbHbie 0a3bl JAHHBIX:

fgosvo.ru — IMopran denepanbHBIX TOCYIAPCTBEHHBIX 00Pa30BaTEILHBIX CTAHAAPTOB BBICIIETO 00pa-
30BaHUA

pravo.gov.ru - OdbunuanbHbeIi HHTEPHET-MOPTal NPaBOBOM HHGOpMALIUY

www.edu.ru — ®enepanbHblii mopran Poccuiickoe oOpa3oBanue

CBo0001HO pacnpocTpaHsieMoe MPOrpaMMHoOe o0ecriedeHne, B TOM YHCJIe 0Te4eCTBEHHOT0 MPo-
W3BOJICTBA

OMC Ilneep (ms Bocripon3BeIeHUS DJIEKTPOHHBIX YueOHbIX Moyrieit)

7-zip

Google Chrome
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http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
http://www.oup.co.uk/
http://www.oup.com/elt/students/?cc=ru
http://www.cambridge.org/uk/international/
http://www.cambridge.org/elt/resources/
http://www.expresspublishing.co.uk/
http://fgosvo.ru/
http://pravo.gov.ru/
http://www.edu.ru/

9. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCHUIIJIMHBI
MartepuanbHO-TEXHUUYECKOE 00ecTieueHNE TUCIUIUINHBI BKIIOYAET B ceOsl:

- yueOHbIe ayTMTOPHHU JJIsl IPOBEJICHHS YUeOHBIX 3aHATHH, OCHAIIEHHBIE 000PYI0BAaHUEM U TEXHUYE-
CKUMHU cpelIcTBaMH 00yueHHs: yueOHOH MeOelblo, TOCKOU, IEMOHCTPALMOHHBIM 000PY/IOBAHUEM,
NePCOHATBHBIMHA KOMITBIOTEPaMH, TIPOCKTOPOM;

- IOMETICHUS JJII CAMOCTOSITEIIbHON pabOThI, OCHAIIEHHBIC KOMITBIOTEPHOU TEXHUKOW C BO3MOXKHO-
CTBIO TIOJIKITFOUEHUEM K ceTH «HTepHeT» 1 o0ecrieueHneM JOCTyIa K SJICKTPOHHOM UH-
dbopmarmoHHO-00pa30BaTEIbHOMN Cpeie.
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