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1.IlepedyeHb KOMIIETEHLIUNA C YKa3aHUEM 3TaroB UX (OPMUPOBAHUS B MPOIECCE

OCBOCHHS o0pa3oBaTeNbHON
TIPOTPAMMBL. . .. ¢ ettt et et e ettt et e et et e et et e et e e e eae e neeeaaenan

2. Onucanue NoKa3areyeld U KpUTEPHUEB OLICHUBAHUS KOMIETEHIIUI Ha pa3InYHbIX
JTanax 1754 dopmupoBaHUS, OIMCaHue LKA
Q1093 150:E1: 12 0 SO

3. KonTponbHble 3aJaHusl WM WHBIE MaTepHajbl, HEOOXOIUMBIC JJIsI OIICHKH
3HaHUW, YMEHUW, HABBIKOB W (WJIM) OIbBITA JEATCIBHOCTH, XapaKTePU3YIOITUX
sTanbl (HOPMUPOBAHUS KOMIIETCHIIMH B TPOIIECCE OCBOCHHUS 00pa30BaTeIbHOM
MPOTPAMMBI. . ...

4. Metoauyeckue MaTepHuaibl, OIIPEACIISIONINEe TPOIICAYPhI OLICHUBAHKS 3HAHUH,
YMEHHM, HaBBIKOB M (WJIM) OIBITA JCATEIBHOCTH, XapaKTEPHU3YIOIIUX ATAIIbI
(bopMupoBaHUs

)Y 11 (3 =) 31117 1% SR



1. Hepeqenb KOMIIeTEeHIINI ¢ YKa3aHHuEM 3TanoB Ux (l)OpMHpOBaHI/IH B IIpouecce 0CBOCHUA

o0pa3oBaTeJIbHOM MPOrPaMMBbI

Koa n HauMeHOBaHNEe KOMIIETEHITUU

Irtansl GopMHPOBAHUS

YK-4. Cnocoben IIPUMEHSATh COBPEMEHHBIE
KOMMYHHKATHBHbIE TEXHOJOTHHM, B TOM 4YHCIE Ha
WHOCTPaHHOM(BIX ) sI3bIKE(axX), M1 aKaJIeMHYECKOTO 1
poeCCUOHATLHOTO B3aUMOICHCTBUS

1. PaboTa Ha y4ebHbIX 3aHATUSAX.

2. CamocrosiTenpHas paboTa CTy/IEHTOB.

VYK-5. Cnoco0GeH aHaau3upoBaTh W  YYHUTHIBATH
pa3zHooOpas3ue KylnbTyp B IPOLECCE MEXKYIbTYPHOTO

1. PaboTa Ha y4ebHbIX 3aHATHAX.

B3aUMOJIEVICTBUA

2. CamocTosiTenpHas paboTa CTy/I€HTOB.

2. Onucanue Noka3sareJieil  KpUTepUeB OLIEHUBAHUS KOMIIETEHINIA HA Pa3JIMYHBIX 3Tanax
X (pOPMHUPOBaAHUS, ONIMCAHUE KA OLlEHHBAHUS

OuenuBa- | YpoBenb | JTamnbl Onucanue noxkasareJei Kpurepun | llkanaa
eMble copmup | ¢popmupon OLlEHMBAHU | OLIEHUBA
KOMIIeTeH | O- aHus A HUS
HHH BAHHOCTH
YK-4 Iloporossl | 1.PabortaHa 3uamo IIpaktryeck | IIkama
i y4ebHbIX 0COOEHHOCTH JIETI0BOTO 0€ 3aJlaHue | OICHMBA
3aHATUAX. HpO(l)eCCI/IOHaJH)HOI‘O 06HI€HI/I$I B HUSA
aKaJeMUYeCcKOi/HayqHOll cpene; [paKTHY
2.CaMOCTO | ¢repeoTHIIBI TOBEACHNS H €CKOTO
TCIIbHAT o0OmeHust, HOPMYJIbI ITHKETHOM 3aIaHusI
pabota peum.
CTYIEHTOB. | V1 omp
AHAJIM3UPOBATh HAYYHBIE COOBITHS
C OLICHKOW MX 3HAYMMOCTH,
BBICKa3bIBaTh COOCTBEHHOE
MHEHHE 10 pobieManm,
CBSI3aHHBIM C HAYYHOU U
npodeccuoHaTbHON
JeSITeTbHOCTHIO, OCYIIECTBIIATh
MEXKYJIbTYPHBIE KOHTAKTHI C
3apyOeKHBIMU KOJIJIETaMH,
CO371aBaTh COOCTBEHHbIE 0Opa3IIbI
peuu B chepe HaydHOl U
npodeccuoHaTbHON
KOMMYHHUKAITIH
[IponBuny | 1.PaboTaHa 3namo IIpaktryeck | IIkama
TBIN y4ebHbIX 0COOEHHOCTH JIeJIOBOTO o€ 3ajJlaHue, | OLlEHUBA
3aHATUAX. npoecCHOHATLHOTO OOIICHUS B cOoOIIeHre | HUs
aKaJeMHYeCKON/HayuyHOU cpene; MIPaKTU4
2.CaMOCTOs | (repeoTuIIb IOBENEHHS 1 €CKOTO
TCIbHA o6menus, GopMyIIbl STUKETHOM 3aaHus
pabora peun. [Ixana
CTYIEHTOB. | Vi oms OLleHKBA
aHAJTM3UPOBATh HAYYHBIE COOBITHSA HUS
C OLICHKOW MX 3HA4MMOCTH, COOOI11IEeH
BBICKA3bIBaTh COOCTBEHHOE MHEHHE ust




1o npoOaemMam, CBSI3aHHBIM C
Hay4YHOH U podecCuoHaTbHON
JESITEIIbHOCTBIO, OCYIIECTBIISATh
MEXKYJIbTYPHbIE KOHTAKTHI C
3apyO0eKHBIMU KOJIIETAMH,
co3/1aBaTh COOCTBEHHBIC 0OPa3IIbI
peun B chepe HAydHOH U
npodeccnoHabHOM
KOMMYHUKAITUH.

Braodemy

MHOSM3bIMHOI KOMMYHUKATUBHOM
KOMIIETEHITMEH B 00J1acTH
aKaJIeMUIECKOTO U
POeCCUOHATTFHOTO JTUCKYpPCa

YK-5

Iloporossl | 1.PabotaHa 3uamo IIpaktryeck | IIkana
i yuebHbIX 0COOEHHOCTH JIEJI0OBOTO 0€ 33JlaHue | OIICHHWBA
3aHATUSX. poECCHOHAIBHOTO OOIICHUS B HHS
aKaJleMHUYeCKOI/HaydHOll cpene; MPaKTHY
2.CaMOCTO | orepeoTHIIBI TOBEACHNS H €CKOro
TCIbHA 001menus, (OpMyIIbI STUKETHOM 3a[aHus
pabota peuH.
CTYIEHTOB. | V1 omp
aQHAJTM3UPOBATh HAYYHBIE COOBITHS
C OIICHKOH MX 3HAYMMOCTH,
BBICKA3bIBaTh COOCTBEHHOE MHEHHE
1o mpobemMaM, CBSI3aHHbBIM C
Hay4yHO! U po(heCcCUOHATBLHOM
JeSITeIbHOCTBIO, OCYILECTBIIATh
MEXKYJIbTYPHBIE KOHTAKTHI C
3apyOeKHBIMHU KOJUIETaMH,
C03/1aBaTh COOCTBEHHBIE 00pa3Ib
peun B chepe HaydHOH U
npodeccnoHaTbHOM
KOMMYHHUKAIIH
[poxBuny | 1.PabotaHa 3uamo ITpaxtnueck | Illxana
THIH y4ebHbIX 0COOEHHOCTH JIEIOBOTO 0€ 3aJlaHue, | OlIEHUBA
3aHATUAX. NpoQeCCHOHATLHOTO OOLICHHS B cooOmenre | HUs
aKaJeMUYeCcKOi/HayqHOll cpene; HpaKTUY
2.CaMOCTOR | GrepeoTHIIBI IOBEACHNS H €CKOTO
R o011eHus1, GopMyIIbl STUKETHOU 3aaHus
pabora peun. [Ikama
CTYACHTOB. Yymemo OlleHUBa
aHAJTM3UPOBATh HAYYHBIE COOBITHS HUS
C OLICHKOW MX 3HAYMMOCTH, CO0OIIEH
BBICKa3bIBaTh COOCTBEHHOE MHEHHE ust

1o npoOaemMam, CBSI3aHHBIM C
Hay4YHOU U Tpo(ecCHOoHATbHON
JESITEIbHOCTBIO, OCYIIECTBIISATh
MEXKYJIbTYPHbIE KOHTAKTHI C
3apyOeKHBIMU KOJUIETAMH,
co3/1aBaTh COOCTBEHHBIC 0OPA3IIbI
peuu B chepe HAydHOH U




npodeCcCHOHATTEHOM
KOMMYHUKAITIH.

Brnadems

WHOSI3bIYHON KOMMYHUKATHBHOMN
KOMIICTCHITUCH B 00JIaCTH
npodeccrnoHaIbHOTO
MEXKYJIBTYPHOTO OOIICHUS

IIIxaaa oneHUBaAHUSA NMPAaKTHYE€CKOIo 3aIaHUA U COOﬁllIeHI/Iﬂ

Bup pa6orsi

Ixana oneHuBaHusA

1.

6 0aJ1J10B, eciH 3a/IJaHue BBITIOJTHEHO TIOJTHOCTHIO, IAHBI OTBETHI HA BCE BOIPOCHI, HE
JIOTYIIIEHO HU OJHOM OLIHOKH.

IIpakTuaeckoe
3aJaHue

4 68.]1.]13, €CJIM 3aJaHHMC BBITIOJIHCHO IIOJIHOCTBIO, AaHbl HE IIOJIHBIC OTBCTHI Ha BCC
BOIIPOCHI, AONTYIICHBI HE3HAYNUTCIIbHBIC OIIIHOKH.

2 6anja, eciiy 3aJjaHre BBIITOJHEHO YaCTHYHO, JIOMYIIEHBI CEPhE3HBIC OMIHMOKH TTPU
(bopMyIMpPOBKE OTBETOB HA OCTaBJIEHHBIE BOIIPOCHI.

0 63J’[J’IOB, CCJIN 3aaHUC HC BBIIIOJITHCHO.

20 6ann10B, ecny MPEACTaBICHHOE COOOIIECHHE CBUAETENLCTBYET O MPOBEICHHOM
CaMOCTOSITEJIbBHOM ~ MCCIEOBAaHMM C TIPUBJICYCHHEM  pPa3IMYHBIX  HUCTOYHUKOB
MH(}OPMALINY; JIOTUYHO, CBSI3HO U TIOJTHO PACKPBIBAETCS TEMA; 3aKJIIOUEHUE COIEPIKUT
JIOTUYHO BBITEKAIOIINE U3 CO/IEPKAHUS BHIBOJIBI.

2. CooOmienne

15 6a.11.11013, €CJIn MIPpCACTABJICHHOC COO6IJ.[CHI/IC CBUIACTCIILCTBYET O NPOBCACHHOM
CaMOCTOSATCIIBHOM HUCCJIICJOBAaHNHN C MPUBJICYCHUCM ABYX-TPEX HNCTOYHHKOB
I/IH(l)OpMaIII/II/I; JIOTUYHO, CBA3HO U IOJIHO PACKPBIBACTCA TEMA, 3aKJIIIOYCHUC COACPIKUT
JIOTUYHO BBITCKAIOMIUEC U3 COACPIKaHNA BbIBOABI.

10 6a.11.11013, €CJIn MIPpCACTABJICHHOC COO6IJ.[GHI/IC CBUIACTCIILCTBYET O NPOBCACHHOM
HCCIICOA0OBAaHNU C MMPHUBJICYCHHUEM OJJHOT'O HCTOYHHKA I/IH(i)OpMaIII/II/I; TEMA pacKpbITa HE
IMOJIHOCTBIO,; OTCYTCTBYIOT BBIBO/JbI.

0 6a/10B, eci COOOIIEHUE OTCYTCTBYET.

3. KoHTpoOJIbHBIC 3a]aHUsI MJIM MHBbIE MaTepuaJjibl, HCOOXOAMMBbIE NJIs1 OLEHKH
3HAHWH, YMEHHU I, HABBIKOB U (MJIM) ONBITA AESATEJbHOCTH, XaPAKTEPU3Y O X
3Tanbl (OPMHUPOBAHMS KOMIIETCHIMI B IIpoLiecce 0CBOEHHs 00pa3oBaTeIbHOM

NMpOrpamMmblI

YK-4. CiocoGeH mpuMeHsITh COBPEMEHHBIE KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM YKCJIE Ha
WHOCTPaHHOM(BIX) SI3bIKE(aX), I aKaJeMHUYECKOTr0 U MPOoGECCHOHATHHOTO B3aMMOICHCTBHS
YK-5. CnocobeH aHaM3upoBaTh U YYUTHIBATh pa3HOOOpa3ne KylIbTyp B IPoOIiecce
MEXKYJIbTYPHOTO B3aUMOACHUCTBUS

3namo




O0COOCHHOCTH JICIOBOTO MPOPECCHOHATHHOTO OOIIEHUS B aKaIEMUYECKOW/HAYTHOH cpelie;
CTEpPEOTHIIBI TIOBEACHUS M OOLICHHS, ()OPMYITBI STUKETHON pEyH.

3aganus, HeoOXoauMble aJia oreHuBaHusl chopmupoBanHoctn YK-4, VYK-5nHa
MIOPOTOBOM ypOBHE

Match parts of the word-combinations:
1. dedicated a. student
2. look b. a decision

3. university  c. science

4. aspect d. researcher
5. to make e. close into the advantages and disadvantages
6.to do f. graduate

7. master™s  g. of the problem

Put the words in the correct word order:

1. will / prevent you / relatives / and / friends / your work / from seeing / from
visiting /?

...................................................................................................

3. adecision / is the time / now / for making /.

4. university graduate / every / is / faced with making / on a career / a decision /?

...................................................................................................................................

8. capable of doing / are / scientific / you / work /?



Choose the correct word or word combination:

1. The first ... is to find out who you“re going to be presenting to. A. step B. note
C. key

2. You should find out how much the ... knows about the subject. A. speaker B.
audience C. expert

3. Youshould ... your language so that everybody can understand. A. record B.
memorise C. adjust

4. Visit the room where you“Il be giving the presentation ... . A. finally B. firstly C.
beforehand

5. Stageone isthe ... . A. opening B. summary C. recommendations
6. Youshould ... the opening as if you were an actor. A. select B. use C. memorise

7.Youshould ... ... during the presentation. A. feel frightened B. feel confident C.
feel nervous

8. Buy some small cards and write no more than one or two of the ... onto each
one. A. openings B. subjects C. key points

9. Always ... the audience. A. ask B. select C. face

Complete the sentences with the words from the table.
To investigate, scientist, joined efforts, science, to shape one*s view, scientific

1. Galen described the body of the human being that helped ... about human
anatomy.

2. There are some scientific problems that can be solved by ... of science and
humanities.

3. ... investigation deals with theory and practice.

4. The role of chance in discovery is to give the opportunity and the ...has to
recognize it.

5. The history of ... shows that there is an element of chance in some new findings.

6. In the field of psychology scientists ... why people act the way they do.



Complete the dialogue using the words from the box. There are two words
which you don“t need to use. experience, advertisement, interview, appointment,
qualifications, applicant, specification

JAMES: Hello, James Brown speaking.

BRIAN: Good morning. My name is Brian Carpenter. I*ve just seen an _
(1) in the ,,International Herald Tribune®. It said you were looking for
a Sales Manager, [ “m very interested in this 2

JAMES: Well, would you please give me some details about yourself. What did
you say your name was? BRIAN: Brian Carpenter.

JAMES: Fine. And what about your (3) , Mr. Carpenter?

BRIAN: I got my BSc in Management. | went to Columbia University.
JAMES: OK. Then tell me please about your work (4) :

BRIAN: My last position was a Sales Manager for Brown & Brown. Before that |
worked for Cornway Motors for 8 years.

JAMES: Good. I think, we can invite you for an (5) on Tuesday
morning, 10 a.m.

BRIAN: Thank you. Good-bye.
JAMES: Good-bye. Thank you for calling.

Choose the correct word or word combination:

1. Every employee needs to learn certain communication skills before entering the
... . a) conference b) workplace c) meeting

2. There are seven communication skills: clarity, ..., good listening skills,
confidence, empathy, ... and to learn. a) respect, ability to speak publicly b) clarity,
ability to speak publicly c) respect, empathy

3. Misunderstandings can cause conflicts and negatively affect .... a) politics b)
friendship c) a business

4. Respecting your customers and your ... is also essential. a) co-workers b)
relatives c) clients

5. Youshould ... that people are interested in sharing their opinion. a) show
concern b) take into account c) pay attention to



6. Displaying ... is a necessary skill in the workplace. a) contempt b) love c)
confidence

7. Above all else, one of the most ... types of communication skills is to continue
to learn. a) valuable b) favourite ¢) confident

Match the following words with their definitions:

1. boundaries a. encouragement

2. confident b. suitable, relevant

3. valuable c. to abstain, hold back
4. concise d. limits, borders

5. support e. precious

6. to refrain f. brief, short

7. appropriate . sure, certain

Put the words in the correct word order:

1. the / step / first / what / in / presentation / preparing /is/a/?

ooooooooooooooooooooooooooo

2. should / find out / you / your / knows / audience / what / the / subject / about / .

3. adjust/ should / language / you / your /.

...................................................

.....................................

...................................................................................................

.......................................



7. should / remember / you / talking / while / what / ?

................................................

12. audience / the / times / all / at / face /. ...

Match the following English words with their synonyms:

1. topic a scientist
2. brief b decision, resolution
3. to include c theme, subject

4. research paper d main, basic, major

5. skill e to carry out
6. suggestion f scholarly paper
7. key g to comprise
8. scholar h short, laconic
9. solution i ability, mastery

10. to conduct J proposal, recommendation

Put the words in the correct word order:
1. of the main / introduction is / a brief / presentation / topic /.

...................................................................................................

.........................................



5. findings / includes / a scholarly paper / interpretation / of / analysis / and /
research /.

.......................................................................

...........................................................................

............................................

Complete the words or phrases using the words below:

Social, proceedings, rejection, volumes, confirm, breaks, plenary, time, submit,
committee

1.conference .....ccccevevevvccceeeeennn,

5. designated ..........ccooevvrivieiinnnn,

6. stand-alone ......cooovveveeeviiie,



Choose the correct word or word combination:

1. Effective professional communication is ... nowadays. a) useful b) critical c)
dangerous

2. Successful professional communication is an art that ... a smooth flow of ideas,
facts, and right decisions. a) ensures b) consists c) reflects

3. There are three main kinds of professional communication — ..., written and
digital. a) formal b) vital c) verbal

4. Effective verbal communication is the ability to speak ... and listen to comments
from those you are talking to and observe their reactions. a) loudly b) fluently c)
cheerfully

5. Youshould also ... your emails. a) send b) read c) pay attention to

6. You should review what you plan to post, not only for ... but also for factual
errors. 53 a) information b) fun c) typos

7. Professionals must understand and ... all forms of social networking, emailing,
blogging, internet and teleconferencing. a) master b) delete ¢) haunt

3aoanus, neobxooumvle 051 oyenusanusi cpopmuposannocmu YK-4, VK-5nua
NPOOBUHYMOM  YPOBHE

Choose the correct option.

1. The contacts of our scientists with their colleges in other countries
a) are c) are steadily growing b) is growing

2. Our research group the problem of environmental protection for
five years now. a) has been investigating c) has been b) investigating

3. 1 didn‘t his paper particularly interesting. a) didn‘t ¢) didn‘t find b) found
4. \We much scientific literature lately. a) have c) read b) have read

5. The Celsius scale is the scale In most scientific experiments. a) is ¢) is used
b) used



6. The builders a twelve-story house for the workers by the end of the
year. a) will ¢) will have constructed b) have constructed

7. Tsiolkovsky‘s works and his ideas the basis of the modern theory of jet-
propulsion. a) works ¢) have become b) have

8. When heated to the boiling point water . a) heated c) evaporates b)
boiling

9. The elements by Mendeleyev were later discovered by scientists from
different countries. a) predicted c) were discovered b) were later discovered

10. Unless tested the machine into operation. a) put ¢) must not be put
b) tested

11. Steam in a boiler by a fire. a) is ¢) is usually generated b) are
generated

12. When electrified bodies . a) electrified c) may repel b) may

13. After a heated discussion the laboratory the method improved by doctor
N. a) heated c¢) improved b) applied

14. His lectures by heated discussions. a) are always followed
c) heated b) are followed

15. The problem of scientific classification from several
viewpoints. a) can c¢) can be approached b) be approached

16. The results disagreed with earlier data reported by Dr. D. a) obtained
c) reported b) disagreed

17. The model in many practical solutions. a) is being used c) is
used b) is now being used

18. The results were compared with the data obtained earlier. a) analyzed
C) obtained b) were compared

19. The heads of the laboratories questions formulated by a group of
sociologists. a) were asked c) formulated b) were formulated

20. Automatized information processing radically the method devised. a)
automatized c) modified b) processing

Ymemo

AHATU3UPOBAMb HAYYUHBIE COOLIMUSL C OYEHKOU UX 3HAYUMOCHU, BbICKA3bIBAMb
cobcmeenHoe MHeHue no NPooIeMAam, C8A3AHHBIM C HAYYHOU U NPOGeCCUOHATbHOU
0esimeNlbHOCIbIO, OCYWECMBIISING MENCKYIbIYPHbLE KOHMAKMbL C 3aPyOedCHbIMU



KOJLIe2aMu, co30a8ams cOOCMeEeHHble 00pa3ybl peyu 8 cgpepe HayuHoU u
npogeccuoHanbHOU KOMMYHUKAYUU

Braoemo
HHos3614HO KOMMYHUKAMUBHOU KOMNEmeHyuell 8 001acmu akaoemMuieckozo u

npogeccuonanbHo2o OucKypca

3aganus, HeoOXoauMBbIe 17151 olleHuBaHus copmupoBanHoct YK-4, YK-5 Ha
IIOPOTOBOM YPOBHE

IIpumep cTaThby MO CHEUMAIBHOCTH
Educational Leadership and Management

Educational leadership and management are pivotal in shaping effective, equitable, and
innovative educational institutions. Leadership provides vision and inspiration, while
management ensures operational efficiency and accountability. This chapter explores
key leadership theories—transformational, instructional, distributed, servant, and
strategic—and management functions like planning, organizing, staffing, directing, and
evaluating. It emphasizes leadership‘s role in enhancing teaching and learning, fostering
ethical and inclusive practices, and addressing challenges like globalization, technology,
and resource constraints. Future trends, including distributed digital leadership and
sustainability, are analyzed alongside research directions for advancing leadership
practices. Practical applications guide stakeholders in promoting transformative
education. The chapter concludes by underscoring the need for visionary, ethical
leadership to navigate the complexities of 21st-century education.

Purpose and Scope

Educational leadership and management are essential for creating effective learning
environments that meet the demands of a rapidly changing world. Leadership inspires
shared vision and innovation, while management ensures efficient resource use and
accountability. This chapter examines leadership theories, management functions, and
their roles in enhancing teaching, learning, and equity. It addresses challenges, explores
future trends, and provides practical applications and research directions to guide
stakeholders in fostering transformative education.

1.2 Significance of Educational Leadership and Management

Effective leadership and management drive student success, teacher development, and
institutional resilience. In the 21st century, leaders must address technological

disruption, cultural diversity, and global challenges while fostering inclusive, innovative
environments (Bush, 2018). Strong leadership aligns institutional goals with societal

needs, ensuring education remains a cornerstone of progress (Day et al., 2016).
2. Theories and Models of Educational Leadership
2.1 Transformational Leadership

Transformational leadership inspires staff and students by fostering a shared vision,
encouraging innovation, and promoting professional growth. It emphasizes motivation
and collaboration, leading to improved morale and student outcomes
(Leithwood&Jantzi, 2005). Transformational leaders drive systemic change.



2.2 Instructional Leadership

Instructional leadership prioritizes teaching and learning quality, focusing on curriculum
alignment, teacher development, and assessment practices. Research shows it directly
impacts student achievement (Hallinger, 2011). Instructional leaders ensure

pedagogical excellence and accountability.
2.3 Distributed Leadership

Distributed leadership shares responsibilities across staff, promoting collaboration and
collective  problem-solving. It fosters teacher agency and school-wide
innovation(Spillane, 2006). Distributed models enhance resilience and adaptability in
complex educational settings.

2.4 Servant Leadership

Servant leadership emphasizes service, empathy, and empowerment, prioritizing the
needs of the school community. It builds trust and fosters inclusive cultures (Greenleaf,
2002). Servant leaders enhance morale and commitment to shared goals.

2.5 Strategic Leadership

Strategic leadership aligns institutional goals with long-term vision and societal needs,
balancing stability and change. It involves foresight, stakeholder engagement, and
resource allocation (Davies & Davies, 2006). Strategic leaders ensure sustainable
progress.

3. Educational Management Functions
3.1 Planning and Goal Setting
Planning involves setting clear, measurable goals and strategies for institutional

success. It aligns educational priorities with community and global needs
(Robbins&Coulter, 2016). Effective planning ensures coherence and direction.

3.2 Organizing Resources and Roles
Organizing structures roles, responsibilities, and resources to achieve objectives. It

includes curriculum coordination, facility management, and team as signments
(Bush&Glover, 2014). Efficient organization optimizes institutional performance.

3.3 Staffing and Professional Development
Staffing involves recruiting, training, and retaining qualified personnel. Professional

development supports teacher growth, aligning with instructional and leadership
goals(Darling-Hammond, 2017). Effective staffing enhances teaching quality. 3.4
Directing and Evaluating

Directing guides staff and students toward goals through communication and
motivation. Evaluating monitors progress, ensures accountability, and informs
improvement (Fullan, 2014). These functions translate vision into action.

4. Leadership for Teaching and Learning
4.1 Enhancing Teacher Development
Leaders foster teacher growth through professional development, mentoring, and



collaborative opportunities. Continuous learning enhances instructional quality and
innovation (Day et al., 2016). Supportive leadership boosts teacher efficacy.

4.2 Promoting Innovative Pedagogies

Leaders encourage technology integration, inquiry-based learning, and student-centered
approaches. By modeling innovation, they align teaching with 21st-century
skills(Harris, 2013). Innovative pedagogies enhance student engagement and outcomes.

4.3 Building Inclusive Learning Environments

Leaders create environments where all students feel valued, addressing diverseneeds
through inclusive curricula and equitable practices. This fosters belonging and academic
success (Shields, 2010). Inclusive leadership counters systemic barriers.

Educational leadership and management are vital for creating effective, equitable, and
innovative learning environments. Leadership theories like transformational,
instructional, and distributed provide frameworks for inspiring and guiding
stakeholders, while management functions ensure operational success. Ethical and
inclusive leadership addresses diversity and systemic inequities, preparing students for a
globalized world. Challenges like globalization, technology, and resource constraints
require adaptive, visionary strategies. Future research and trends, including digital
leadership and sustainability, offer pathways for progress. By fostering collaboration,
equity, and innovation, educational leaders shape a transformative future for education.

3ananus, HeoOXoAuMbIe 1715 olleHuBaHus chopmupoBanHoctu YK-4, VK-5 Ha
IIPOJIBUHYTOM YPOBHE

IIpumepHasi TeMATHKA COOOLICHUIA:
1. Benymme yHUBEPCUTETHI CTPaHBl HM3y4aeMOro S3bIKa — TIPOTPAMMBI
MarucTpaTypsl MO MPOGUITIO TOATOTOBKH.
2. Crpykrypa HayuyHoii ctatbu IMRAD.
3. OcHOBHBIC Hay4YHBIC )KypHaJIbl B Poccuu u cTpaHe m3ydyaeMoro s3bIka B
00JacTH HaAyYHOU pabOTHI.
4. Hayunas xordepeHys: nahopmarius, 3asBKa, MOATOTOBKA TE3UCOB.

HpOMe)KyTO‘IHaH aTrecranus

YK-4. Cnocob6eH npuMeHsITh COBPEMEHHbBIE KOMMYHUKATUBHBIC TEXHOJIOTHH, B TOM
YUCJIE HA MHOCTPaHHOM(BIX) sI3bIKE(aX), 17151 aKaJEMUYECKOTO 1
po(eCcCUOHATBEHOTO B3aUMOICUCTBUS



YK-5. CnocobeH aHanu3upoBaTh U YUUTHIBATh pa3HOOOpA3ue KyJIbTYp B IIpoliecce
MEXKYJIbTYPHOTO B3aMOJIEUCTBUS

3auer:
3aver mo guciumuimHe — «MHOCTpaHHBIH  S3bIK B MPOo(ecCHOHATBbHOM
KOMMYHUKAIINU (QaHTJIMUCKUN S3bIK)» COCTOUT U3 YacCTEH:

1) urenue, nepeBoa U pedhepupoBaHKe TEKCTa MPOPECCUOHATLHON TEMATHUKH.

2) coobmieHne (Te3KChl) HAyYHOH KOH(pEPEHIINH.
JK3aMeH:
Ox3ameH 1o jguciuiuinHe  «MHOCTpaHHBIM  s3BIK B IPO(ECCHOHATBLHOM
KOMMYHUKAIMK (aHTJIMIUCKUHN S3BIK)» COCTOUT U3 JIBYX YaCTEH:

1) coobmienne O Hay4YHOH paboTe (COMIacHO TEeMe JIHUCCEPTAI[HOHHOTO

HCCIICIOBAHMS );
2) pedepupoBaHUE HAYIHOM CTATHH 110 CIICIIHATBHOCTH.

TexcTsl 11 pepepupoBaHs HA 3a4eTe
DOING SCIENCE

Making a decision on a career is not easy. Every university graduate is faced with it.
There are many opportunities that are worth trying, and one of them is doing science.
The idea of taking a master*s course is certainly very appealing and
inviting. But not everyone is capable of withstanding all the difficulties involved in
doing research. If you intend to become a masters student you are advised to consider
all pros and cons, to look close into the advantages and disadvantages of a scientific
career. It is no use asking for other people's advice in this matter. Avoid consulting
other people and try to make up your mind. And think hard. You should realize there
are many aspects of the problem. First of all, you should be absolutely sure that you
will make a dedicated researcher, that you will give all your time and efforts to
studying. Then you must ask yourself if you are interested enough in doing research.
Try to analyze where your interests lie, make sure you will enjoy dedicating your life
to science. Having embarked on the field of science, you will know no peace of mind,
no leisure, no rest day after day. Your work will prevent you from visiting friends,
from playing with your children, from seeing relatives. If you are a true scientist and
enjoy working and living like that, if your work means everything to you, you will not
give it up; you will never regret having chosen the career of a scientist. 8 Now is the
time for making a decision, for making up your mind, for thinking it over. Once you
have started, you must keep going, never resting, never satisfied with yourself, always
busy, worried and very often tired.

Science

Science (from Latin scientia, meaning "knowledge") is a systematic enterprise that
builds and organizes knowledge in the form of testable explanations and predictions
about the universe. Contemporary science is typically subdivided into



the natural sciences, which study the material universe; the social sciences, which
study people and societies; and the formal sciences, which study logic and
mathematics. The formal sciences are often excluded as they do not depend on
empirical observations. Science in a broad sense existed before the modern era and in
many historical civilizations. Modern science is distinct in its approach and successful
in its results, so it now defines what science is in the strictest sense of the term.
Science in its original sense was a word for a type of knowledge rather than a
specialized word for the pursuit of such knowledge. For example, knowledge about
the working of natural things was gathered long before recorded history and led to the
development of 6 complex abstract thought. This is shown by the construction of
complex calendars, techniques for making poisonous plants edible, and buildings such
as the Pyramids. However, no consistent conscientious distinction was made between
knowledge of such things, which are true in every community, and other types of
communal knowledge, such as mythologies and legal systems. Just as importantly,
science is also a process of discovery that allows us to link isolated facts into coherent
and comprehensive understandings of the natural world. Very few questions are off-
limits in science — but the sorts of answers science can provide are limited. Science
can only answer in terms of natural phenomena and natural processes. Answers that
are outside of the natural world are outside of science. Science as a collective
institution aims to produce more and more accurate natural explanations of how the
natural world works.

Classically, science™s main goal has been building knowledge and understanding,
regardless of its potential applications — for example, investigating the chemical
reactions that an organic compound undergoes in order to learn about its structure.
However, increasingly, scientific research is undertaken with the explicit goal of
solving a problem or developing a technology, and along the path to that goal, new
knowledge and explanations are constructed. The knowledge that is built by science is
always open to question and revision. Only testable ideas are within the purview of
science. For an idea to be testable, it must logically generate specific expectations — a
set of observations that we could expect to make if the idea were true and a set of
observations that would be inconsistent with the idea and lead you to believe that it is
not true. A scientific idea may require a lot of reasoning to work out an appropriate
test, may be difficult to test, may require the development of new technological tools
to test, or may require one to make independently testable assumptions to test — but to
be scientific, an idea must be testable, somehow, someway. Ultimately, scientific ideas
must actually be tested — preferably with many different lines of evidence by many
different people. This characteristic is at the heart of all science. Scientists actively
seek evidence to test their ideas. The progress of science depends on interactions
within the scientific community — that is, the community of people and organizations
that generate scientific ideas, test those ideas, publish scientific journals, organize
conferences, train scientists, distribute research funds, etc. This scientific community
provides the cumulative



knowledge base that allows science to build on itself. It is also responsible for the
further testing and scrutiny of ideas and 7 for performing checks and balances on the
work of community members. Science is an ongoing endeavor. So long as there are
unexplored and unexplained parts of the natural world, science will continue to
investigate them. Most typically in science, answering one question inspires deeper and
more detailed questions for further research. Science is sometimes misconstrued as an
elite endeavor in which one has to be a member of —the clubl in order to be taken
seriously. Thats a bit misleading. In fact, science is now open to anyone and benefits
tremendously from the expanding diversity of perspectives offered by its participants.

Types Of Degrees

Bachelor*s degree The bachelor*s degree, usually representing completion of a four-
year course of study on a collegiate level, is the oldest and best-known academic
degree, particularly under the designation of Bachelor of Arts. Some varieties of
bachelor”s, or baccalaureate degree is currently offered by about 750 institutions,
most of which offer a Bachelor of Arts degree. Next in frequency and availability is
the Bachelor of Science, of which the most frequent variety is the Bachelor of Science
in Education. Other baccalaureate degrees offered by a large number of institutions
are Bachelor of Education, Bachelor of Music, Bachelor of Business Administration,
Bachelor of Di- 46 vinity, and Bachelor of Home Economics. Most institutions offer
more than one variety of baccalaureates, but about one tenth report use of the
Bachelor of Arts only, regardless of the particular curriculum completed. Currently
about 900,000 baccalaureate degrees are awarded annually, about 46 percent to
women. It is estimated that more than 12 million degrees have been conferred to date.

Masters Degree The earned masters degree in general represents one year of work
beyond the baccalaureate, but in a few institutions or in a few fields it requires two
years of graduate work. The most frequently awarded master*s degrees are Master of
Arts, Master of Science, Master of Education, Master of Business Administration,
Master of Music, and Master of Fine Arts. The Master of Philosophy degree is
conferred on those who have completed all requirements for the Doctor of Philosophy
degree except the doctoral dissertation. About 45 varieties of Master of Arts and 40
varieties of Master of Science degrees are reported. Currently 317,000 individuals
receive the master”s degree annually, about 47 percent of them women. Nearly 3
million master®s degrees were awarded from 1880 to 1972.

SCIENTIFIC STUDY



The word "science" is derived from the Latin word "scientia" and it means

"knowledge". Science deals with a broad field of knowledge, with facts and the
relationship among these facts. Scientists investigate a wide variety of subjects.
Some scientists search for clues to the origin of the universe and examine the structure
of the cells of living plants and animals. Other researchers investigate why we act the
way we do, or try to solve complicated philosophical problems. Scientists use
systematic methods of study to make observations and collect facts. They carry out
different experiments. They develop theories that help them order and unify facts.
Scientific theories consist of general principles or laws that attempt to explain how and
why something happens or has happened. A theory is considered to become a part of
scientific knowledge if it has been tested experimentally and proved to be true.
Scientific study can be divided into three major groups: the natural, social, and
technical sciences. As scientific knowledge has grown and become more complicated,
many new fields of science have appeared. At the same time, the boundaries between
scientific fields have become less 20 and less clear. Numerous areas of science
overlap each other and it is often hard to tell where one science ends and another
begins. All sciences are closely interconnected. Science has great influence on our
lives. It provides the basis of modern technology, the tools and machines that make the
life and work easier. The discoveries and inventions of scientists also help shape our
view about ourselves and place in the universe. Technology means the use of people's
inventions and discoveries to satisfy their needs. Since people have appeared on the
earth, they have had to get food, clothes, and shelter. Through the ages, people have
invented tools, machines, and materials to make work easier. Nowadays, when people
speak of technology, they generally mean industrial technology. Industrial technology
began about 200 years ago with the development of the steam engine, the growth of
factories, and the mass production of goods. It influenced different aspects of people's
lives. The development of the car influenced where people lived and worked. Radio
and television changed their leisure time. The telephone revolutionized
communication. Science has contributed much to modern technology. Science
attempts to explain how and why things happen. Technology makes things happen.
But not all technology is based on science. For example, people had made different
objects from iron for centuries before they learnt the structure of the metal. But some
modern technologies, such as nuclear power production and space travel, depend
heavily on science.

Why Do We Choose Postgraduate Studies?

What does choosing the postgraduate course mean for a person? It is going up the
level higher than the first degree. What are the reasons for taking postgraduate
studies? The first one is the stimulus of the intellectual challenge: working with
concepts, approaches, methods and ideas, developing skills of analysis and research
among the researchers and academics. The second reason is the personal



challenge. What is the difference between the undergraduate and the postgraduate
level? Undergraduate level develops study skills and the ability of independent
studies, and the postgraduate course specifies skills perfection, responsibility,
independence in one“s own learning, ability to work with complex ideas and concepts
and developing them. Next, there is the serious problem of career prospects, more
interesting and highly paid jobs. PhD degree or degree of Doctor of Science can be an
obligatory requirement for 11 entering the career, the researcher career or securing
promotion to higher levels. In some professional fields the joint programs of
universities and employers are undertaken both at undergraduate and postgraduate
level and these programs are defined as the first stage of learning for the trainees. For a
number of postgraduates entering academic career as the university teacher and
researcher is important. Besides, with rapid extension of higher education in some
countries high-status academic position is available only with the Doctorate. It means
the increase of the demand for people educated to Doctorate level.

THE CONFERENCE

The main reasons for researchers to participate in scientific conferences are the
following:

to get informed about the state-of-the-art;

to present their own research, and get reactions from peers;
to have their paper published in the conference proceedings;
to meet others working in the same domain.

If you are interested to participate in the conference, you will submit a paper to
the organizers. They will pass it on the members of the scientific committee and
decide whether your paper can be accepted or not. You should get an acceptance or
rejection message before a fixed deadline. With your letter of acceptance, you can ask
for funding for travel, accommodation, and conference registration, all of which can
be pretty expensive. Sometimes papers can be accepted either for oral presentation, or
as posters. At a designated time, you will be expected to stand near your poster in
order to be able to answer eventual questions about it. If your paper/poster is accepted,
you may be asked to prepare a final document version of it for publication in the
conference proceedings. Proceedings are typically published as standalone volumes,
though sometimes they are turned into special issues of journals, or published only
electronically on the web. The conference organizers produce a detailed conference
program which typically includes the following sections:



e  registration: where you pay or confirm payment of the registration fee, and
in return receive a badge identifying you as participant, plus documentation such as the
latest program, invitations to social events, etc;

o plenary sessions: general opening and closing of the conference, panel
discussions, and talks by "invited" speakers, the so-called renowned experts in the
domain;

e  parallel sessions: more specialized sessions with "contributing" speakers
that take place simultaneously in different rooms (such sessions or "symposia" are
organized by their chairperson, who is responsible for the focus and the selection of
contributors);

e  social events: coffee breaks, lunches, receptions, conference dinner,
excursions, etc.

Typical international conferences last 3-5 days, starting around noon on the
first day to give participants the time to register, and ending on the afternoon of the last
day, with sometimes a half-day break in the middle for a touristic excursion.

Smaller conferences (workshops) may not have parallel sessions, social events.

Postgraduate Study in Great Britain

In recent years, postgraduate study in the UK has experienced phenomenal
growth. This increase reflects the United Kingdom*s extraordinary range of taught and
research opportunities at higher education institutions, both for students in the UK and
from overseas. A quick look through the postgraduate prospectus of any UK
university will reveal that there are two distinct types of study possible, the first is by
instruction or a taught course, the second is by research. There may be a combination
of both too, as an increasing number of postgraduate courses now contain both
research and taught elements, although the traditional division between the two modes
of delivery still exists. The most common type of course in terms of the number of
people undertaking them are taught courses, or courses by instruction. Taught courses
usually last one academic year full-time or two years part-time and lead to a higher
degree such as a Master of Science (MSc) or a Master of Arts (MA). Applicants
usually hold a degree in the same subject as the intended area of study. Degrees by
instruction are very similar to undergraduate courses in that most of the time is
devoted to attending lectures. The course is followed by written examinations and the
production of the thesis. Finally, an oral examination is held to test the knowledge
accumulated throughout the year. It is important to perform satisfactorily in every part
of this assessment procedure. The different courses on the programme are coordinated
so that students®™ workload is manageable and evenly spread throughout the year. The
courses are taught intensively through lectures and small group tutorials, and rapidly
bring students to



an advanced level of understanding. A postgraduate®s progress is continually assessed
and students regularly contact with teaching staff adding to the vital interchange of
ideas. In addition to lectures and tutorials, most courses include projects and practical
work, essays, and problem classes. Case studies on — and visits to — relevant
organizations are a feature of many courses. Dissertations or supervised projects —
major components of Masters courses — are essentially research-based and are a
valuable preparation for a research Doctorate. The nature of a research course is
completely different, however, from that taken through a taught course. First of all, it
lasts longer. The most 11 popular qualification is Doctor of Philosophy (PhD), which
usually takes three years. There is a shorter version called Master of Philosophy
(MPhil), but minimum amount of time, which this takes, is usually two years. Both of
these qualifications require the student carry out a piece of innovative research in a
particular area of study. It is essential that the work has never been done before.
Students are given training in research methods as well as the opportunity to pursue
independent research under the guidance of experienced academics and, if studying a
technical subject, to use highly sophisticated equipment. The start of a research
degree involves a very extensive survey of all previous work undertaken in that area.
It is important to note that the process of keeping up to date with other work going on
in the subject must continue throughout the entire period of the research. The next
stage of a research course usually involves collecting information in some way. The
important thing is that something new must be found. The research is written up in the
form of a thesis. Typically, this will contain an introduction, methodology, findings
and discussion. The work should be an original piece of research which is to make a
substantial contribution to knowledge in a specific area, followed by a defence of the
dissertation in front of a panel. A PhD thesis should be produced over three or four
years™ full-time study and will take longer for part-time completion.

University and Higher Degrees in Great Britain

In England, Wales and Northern Ireland the most usual titles for a first or an
undergraduate degree are Bachelor of Arts (BA) or Bachelor of Science (BSc). A first
degree is usually awarded at the end of a three-year course, which most people start at
the age of 18/19, after leaving school, a second degree is Master of Arts (MA) or
Master of Science (MSc) and the highest degree is Doctor of Philosophy (PhD). A
higher degree is one which is awarded after further study, usually, although not
always, involving research. It is sometimes also called a further degree. The range of
second or further degrees in Britain is huge and complex — and depends on the
arrangements of each autonomous university. There are MPhil (Master or Philosophy),
MEng (Master of Engineering), MArch (Master of Architecture), and many others.
Although some students take their second degree in the same university as their first
degree, many more move to another university.



12 The award of a Masters degree is the culmination of what is normally one-year full
time or two-years of part-time taught study and demonstrates the attainment of
mastery in the chosen subject area. Until recently, postgraduate Master*s degrees were
awarded without grade or class. Nowadays, however, Master™s degrees are classified
into categories of Pass, Merit and Distinction — commonly 50+, 60+, and 70+ percent
marks, respectively. The most common types of research postgraduate Masters are
MPhil and MRes. The Master of Philosophy (MPhil) is a research degree awarded for
the completion of a thesis. It is a shorter version of the PhD but is of a lower standard.
The Master of Research (MRes) degree is a more structured and organized version of
the MPhil, usually designed to prepare a student for a career in research. For example,
an MRes may combine individual research with periods of work placement in research
institutions. The Universities of Oxford, Cambridge and Dublin award MA degree to
BAs without further examination, when a certain number of years have passed and (in
some cases but not all cases) upon payment of a nominal fee. The MAs awarded by
Oxford and Cambridge are colloquially known as the Oxbridge MA. The doctorate
generally requires an outstanding proficiency in some specialised branch of research.
It is regarded as the highest degree. The degree of Doctor of Philosophy (PhD) is
awarded after a minimum of two or three years™ research and indicates a higher level
of attainment than a Master*s degree. The degree often leads to careers in academia as
a lecturer or researcher. The use of the word philosophy does not mean that the degree
IS restricted to philosophy. The name is the same for all faculties, and one may have a
DPhil in English, or mathematics, or geography. From a practical point of view
philosophy here means the same as wayk in the names kanmuaar uim TOKTOp HayK.
Uniformity of standards between universities is promoted by the practice of
employing outside examiners for all examinations, and the general pattern of teaching
(a combination of lectures, small group seminars or tutorials with practical classes
where necessary) is fairly similar throughout Britain.

PRESENTATION

In making presentations the key is preparation. You should first of all find out
how much the audience know about the subject. Are they experts or do they know
very little? And adjust your language so that everybody can understand. If possible,
visit the room where you“ll be giving the presentation beforehand and organize it
precisely to your own requirements. Once you know who you are presenting to and
where, you“re ready to start preparing what you“re going to say. So stage one is the
opening — the first few moments that can make or break the presentation. Then stage
two, a brief introduction about the subject of your talk. Stage three — the main body
of the presentation. And four, the conclusion, which should include a summary of
your talk and your recommendations. Finally, the



question and answer session. | suggest that people memorize the opening as if they
were actors. Write down the opening, record it, listen to it, and practice it again and
again. If it is properly done, you“ll get the audience®s attention immediately, and
you“ll feel confident during the rest of the presentation. After that, start using your
notes. To make notes write the presentation out just like essay, select key points, read
the full version over and over until it"s imprinted on your mind. Use small postcards
but write no more than one or two key points on each. When talking, face the audience
at all times. Finally, remember that what you say is as important as how you say it. A
good presentation is very much a performance.

University and Higher Degrees in the USA

An academic degree is a title conferred upon an individual by colleges that
officially recognizes completion of a prescribed academic curriculum undertaken at
the undergraduate or graduate academic level. The Bachelor of Arts (B. A.) degree is
typically conferred by institutions of higher learning that are designated as four-year
colleges, many of which are part of universities. In general, completion of a B.A.
degree means that students successfully complete course work and fulfill certain
requirements. Most bachelor™s degree programs require at least 120 credits to
graduate. According to the US Department of Education as for graduate education, it
falls into the following categories: master”s degree education, research doctoral
degree education and postdoctoral training. The Master™s degree Graduate degrees
vary, but the most commonly completed graduate degree is the Master*s degree. The
master™s degree is awarded upon completion of one to two years of advanced graduate
study beyond the Bachelor”s degree, depending on the field of study and conferring
institution. It recognizes heightened expertise in an academic discipline or
professional field of study, gained through intensive course work; the preparation of a
culminating project or scholarly paper or thesis; or successful completion of a
comprehensive examination which tests students on foundational knowledge in the
field of study.

Master*s degrees can be separated into two types: the research master*s degree
(academic) and the professional master”s degree (professional). Popular graduate
degrees include the Master*s of Business administration (M.B.A.), Fine arts (M.F.A.),
Social work (M.S.W.), Law (LL.M.), and specialist in education (Ed.S.). The research
doctorate is the highest academic degree conferred upon an individual in the US system
of graduate education. Course work and examinations play important roles in the first
stages of a research doctoral degree program of study.

However, what distinguishes this degree from all others (in particular, from first
professional doctoral degrees) is its recognition of the recipient™s proven ability to
conduct independent research at a professional level in either an academic or
professional discipline. This independent research, typically presented in the form of a
thesis, dissertation, 14 or other major culminating project, must pass the review of a
committee of scholars from both within and outside the field of study.



Because of the comprehensive nature of this independent research and because it must
be deemed to represent an important contribution to the body of knowledge in the field
of study, research doctoral degrees take an average seven years to complete. In some
cases, the doctoral candidate must also complete a supervised internship. The most
commonly known research doctoral degree is the Doctor of Philosophy (PhD). It is the
highest academic credential that a student can earn in the USA, making it the most
prestigious. However, there are a number of other doctoral degrees (professional) that
enjoy the same status and represent variants of the PhD within certain fields. Examples
are the Doctor of education (EdD), the Doctor of dental science (DScS), the Doctor of
architecture (DArch) and others.

Postdoctoral Education Many persons who have earned PhD or similar degrees enroll
in postdoctoral training programs or internships. Lasting one or more years, these
programs do not usually confer a degree, but they are often considered necessary for
those hoping to launch a professional or academic career in a given field of study.
Honorary Degrees Honorary degrees are awarded by institutions of higher education
primarily in recognition of some significant achievement rather than the completion of
an academic course of study. For this reason, honorary degrees are not generally
considered comparable to their academic counterparts.

Research Work

Higher education is becoming an extremely important element in the
organization of modern society. New dimensions of economic and technological
competition at the regional and global levels have led to new demands on education in
the areas of research. In order to become a top-level specialist one must learn to be a
researcher. Research is a process that includes thinking up interesting projects to work
on and discovering ways of finding answers to questions. Research is hard work but
challenging, interesting, creative and sometimes frustrating. In fact many people are
confused about research. They have fantastic ideas and crazy notions about what
research is and who conducts it. When many of us think of research, images of
scientists or of chemists in labs or of physicists with gigantic particle accelerators
probably pop into our minds. Is that really so? Let us suggest that research covers a
much wider sphere of activity than you might at first imagine. The term —researchl
comes from the French word —rechercherl, which means to investigate something
thoroughly, to search for information, to try to find out about something that is of
interest. Research is also, to the extent possible, objective, carefully done, and
conducted using methods that can be repeated. Some of the basic questions we ask
when we do research are the —whol question, the —whyl question, the —whyl question,
the —howl question, the —whatl question, the —whenl question, the —whichl question,
the —wherel question and a researcher must be able to figure out how to estimate the
weight to be given to —whyl and —howl and —whenl and —whichl elements. In research
there is always a task, there are rules, and there is need for imagination and creativity.
Research



involves curiosity, accuracy, honesty and ingenuity. Research is a process, an activity
that includes thinking up interesting projects to work on and discovering ways of
finding answers to questions. When we characterize the main peculiarities of the
research we must mention observation first, it"s a key factor, and correct observation
involves, among other things, knowing what to look for, what to focus attention on,
and what to ignore. Researches also use concept — ideas that help humans organize and
make sense of things. Concepts do several things. They help us to see relationship
between and among elements that may have previously escaped us, and they lead us to
insights. We must be aware of the fact that in conducting research we are concerned
with the typicality or atypicality of whatever it is we are studying. Is what we are
investigating unique and unusual or is it part of normal, everyday life? At the same
time we must interpret our findings correctly and try to derive some kind of conclusion
or generalization that is logical and reasonable. When somebody is engaged in any
researches he is usually expected to present her / his findings and to discuss the results
of the research. The purpose of the research report is to offer a clear and unambiguous
statement of what was done, how it was done, and what was found. There is a standard
format for research papers; this includes an introduction and sections on methods,
findings, and discussion.

The European Higher Education Area and the Bologna Process

The Bologna Process is a voluntary higher education reform process, which
commenced in 1998/99, with the aim of making higher education systems compliant,
and enhancing their international visibility. The European University Association
(EUA) plays an active role in the Bologna Process representing views of the
universities, and participates in practically all its events and activities. EUA has also
contributed to explaining and promoting the Bologna Reforms around the globe. The
Bologna Process was launched in 1998 (Sorbonne Declaration) by four countries
(France, Germany, Italy, the UK). Since then, more countries have joined. 2010 was a
milestone for the Bologna Process: at the Vienna-Budapest Ministerial Conference the
European Higher Education Area was established. At the same time, it was decided to
continue the Bologna Process, at least until 2020. The Bologna Process is a rather
unique approach to reform and internationalise higher education systems and
institutions. At its heart is the partnership between national governments. The main
issues in the Bologna Process include: a converged degree structure: three study cycles
of Bachelor, Masters and Doctorates; a joint credit system, usually the European credit
transfer system (ECTS) or a compliant system; mobility of students and staff;
internationalisation of higher education systems and institutions, the international
visibility of the European Higher Education Area (EHEA), also named —Bologna in a
global
settingl or —international attractivenessl; social dimension, lifelong learning and
widening access and participation; recognition of study periods, based on the credit



system, and degrees, in line with the Lisbon Recognition Convention. In 2005, Belarus
announced the intention to make its higher education system similar to the ideas
proclaimed in the Bologna Declaration and in 2012, made the first attempt to join the
Bologna process. To become a member of the Bologna process, Belarus was advised
to meet some 19 requirements on the following paragraphs: academic freedom,
institutional autonomy and integration of student community into the higher education
management system. In 2015, Belarus was accepted to the Bologna Process and the
European Higher Education Area. However, further reforms are needed to make
Belarusian higher education more compatible, competitive and attractive.

Academic Conference

Conference as a form of organization of scientific activity has been known for
many centuries. The first historically recorded conference was in 416 BC in Greece. A
conference is a meeting of people that —conferl about a topic. An academic conference
is a conference for researchers to present and discuss their work. Together with
academic or scientific journals, conferences provide an important channel for
exchange of information between researchers. Conferences are usually organized
either by a scientific society or by a group of researchers with a common interest. The
meeting is announced by way of a —Call For Papersl or a —Call For Abstractsl, which
lists the meeting™s topics and tells prospective presenters how to submit their abstracts
or papers. A call for papers (CfP) is a method used for collecting articles or conference
presentations. A CfP is usually sent to interested parties, describing the broad theme,
the occasion for the CfP, formalities such as what kind of abstract (summary) has to be
submitted to whom and a deadline. Prospective presenters are usually asked to submit
a short abstract of their presentation, which will be reviewed before the presentation is
accepted for the meeting. (An abstract is a brief summary of a research article, thesis,
review, or any in-depth analysis of a particular subject or discipline, and is often used
to help the reader quickly ascertain the paper”s purpose). Generally, work at the
conference is presented in the form of short, concise presentations lasting about 10
minutes, usually including discussion. The work may be published in the conference
proceedings, the latter being the collection of academic papers that are published in the
context of an academic conference. They are usually distributed as printed books after
the conference has closed. Proceedings contain the contributions made by researchers
at the conference. They are the written record of the work that is presented to fellow
researchers. Often there are one or more keynote speakers (usually scholars of some
standing), presenting a lecture that lasts an hour or so, and which is likely to be
advertised before the conference. Panel discussions, roundtables on various issues,
workshops may be part of the conference. A large meeting will usually be called a
conference, while a smaller is termed a workshop. They might be single track or
multiple track, where the former



has only one session at a time, while a multiple track meeting has several parallel
sessions with speakers in separate rooms speaking at the same time. 44 Conference
activity forms an important part of the career of any researcher. For postgraduates it is
an important way of participating in academic debate, and —showcasing| their own
work. Conference is a way of raising their individual profiles, and a springboard for
future publications. —Conference culturel acquisition suggests the development of
communication and oral presentation skills of postgraduates, abilities of delivering
material in a public forum and defending their ideas.

WRITING ARESEARCH PAPER

A research paper is a piece of academic writing based on its author*s original research
on a particular topic. It includes analysis and interpretation of research findings. It
requires good writing skills, excellent research skills, a lot of time and attention. A
research paper basically has the following structure:

) Title. In fact, this is the most important part of any research paper. It should
indicate the main focus of the research. Approximately the title must comprise
from 5 to 10 words.

e  Abstract. The purpose of this section is to provide the reader with a brief
summary of the paper. After reading its abstract the reader will recognize if this
paper is of his interest or not. It includes the purpose of the study, research
questions and suggestions, and also main findings with conclusions.

e Introduction. The introduction is a brief presentation of the main topic combined
with a review of the current state of the problem in the present scientific community.

o Main body. This is the longest part in the paper that provides detailed
information about the research. It usually includes the analysis of past studies or 29
scholarly papers, describes key aspects of the research, techniques and methods of
studies, conducted experiments, presents and illustrates the obtained findings.

) Conclusion. This section covers the conclusions and results of the whole work.
In this section scholars propose potential solutions or new ideas based on obtained
results.

) Reference List. A section where scientists provide all used sources in a specific
format. To be an effective and efficient researcher you will need to plan your
research project carefully to make the most of your time and research opportunities.
Remember, a good research paper is the one that is finished.

WHAT IS PROFESSIONAL COMMUNICATION?



Effective professional communication is critical nowadays. Today we all need
communication skills not only in daily personal life, but also in the profession,
workplace and business. Successful professional communication is an art that ensures
a smooth flow of ideas, facts, and right decisions. Professional communication refers
to the various forms of speaking, listening, writing, and responding carried out in the
workplace, in person or electronically. There are three main kinds of professional
communication — verbal, written and digital. Effective verbal communication is the
ability to speak fluently and listen to comments from those you are talking to and
observe their reactions. You must also know how to make public speaking or a formal
presentation to a group of people. Written communication includes writing letters,
memos, project plans, articles, technical scientific reports, posters and many more.
You should also pay attention to your emails. Professionals who excel at written
communication understand how to use language to get their message across. You
should review what you plan to post, not only for typos but also for factual errors. It is
advisable to reread your message before it would be forwarded to higher levels of the
company or to human resources. Digital communication is getting more widespread.
Every professional must learn which types of digital communication are the most
effective for him or her. Professionals must understand and master all forms of social
networking, emailing, blogging, internet and teleconferencing. I. READING 49 You
must remember that what is sent in an email or posted on the Internet is impossible to
completely delete. Be careful of what you post on your personal sites and pages, as
they can come back to haunt you professionally, especially if you deal with the public
or customers in your job.

HOW TO MAKE APRESENTATION

Pamela Pickford trains business people to make presentations. Here™s what she says.
The key is preparation. So the first step is to find out who you“re going to be
presenting to. You should find out how much the audience know about the subject. Are
they experts or do they know very little? Are you presenting to a group from the same

or from different countries? And adjust your language so that everybody can
understand. If possible, visit the room where you“ll be giving the presentation
beforehand and organize it precisely to your own requirements. You must feel
comfortable in it. Now you“re ready to start preparing what you“re going to say. So
stage one is the opening — the first few moments that can make or break the
presentation. Then stage two, a brief introduction about the subject of your talk.

Stage three — the main body of the presentation. And four, the conclusion, which should
include a summary of your talk and your recommendations. Finally, the question and
answer session. | suggest that people memorise the opening as if they were actors. Write
down the opening, record it, listen to it, and practice it again and



again. If it™s properly done, you“ll get the audience"s attention immediately, and you*ll
feel confident during the presentation. After that, write the whole presentation out.
Then select the key 19 points. The next step is to buy some small cards and write one
or two of the key points on each one. When talking, face the audience at all times.
Finally, remember that what you say is as important as how you say it. A good
presentation is very much a performance.

SEVEN TIPS FOR SUCCESSFUL PROFESSIONAL COMMUNICATION

Every employee needs to learn certain communication skills before entering the
workplace. There are seven communication skills vital for successful professional
communication: clarity, respect, good listening skills, confidence, empathy, ability to
speak publicly and to learn. Clarity is an important communication skill that every
employee needs to learn to communicate with others. Misunderstandings can cause
conflicts and negatively affect a business. To avoid misunderstandings it is advisable
to refrain from providing too much general information. It is necessary to be concise
and direct when you communicate with customers, co-workers, and especially your
employer. Respecting your customers and your co-workers is also essential. Respect is
usually shown in an appropriate tone and knowing your boundaries. You must also
respect your employer even if you don*t agree with his/her personal opinion. Good
listening skills are one of the most valued communication skills found in the
workplace. You should take into account that people are interested in sharing their
opinion rather than listening to others. Part of listening is asking questions. For
instance, if you don“t know how to fulfill your boss“s task — don®“t guess, ask.
Displaying confidence is a necessary skill in the workplace. You should learn to speak
in a clear and direct tone to individuals and to larger groups, but refrain from sounding
arrogant. Empathy shows concern for other people™s needs and it™s also a great way to
maintain good relationships. If a customer is upset about a personal situation, it is
important to express your support. Another important communication skill to learn is
how to speak more comfortably in front of large groups of people, such as in
conferences or at seminars. Bssito ¢ caiita http://yandex.ru/images 59 Learning to look
at different members of the audience and express your ideas correctly are also
valuable speaking skills that will help you in your career. Above all else, one of the
most valuable types of communication skills is to continue to learn. That means
acquiring knowledge and new experience which will be useful in your job.
Communication skills in the office provide you with tools to become the best
employee. They will also help you to make a successful career, learn a new trade or get
a degree.
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Transferable skills and beyond

Some might view a Masters course as endowing you with the same skills set as a
first degree, albeit with greater depth. It is true that, much like Bachelors degree
graduates, your Masters course will have endowed you with skills such as:

¢ Written and oral communication
¢ Problem-solving

e Project management

e Time management

e Working with others in a team

A Masters course develops these qualities, and adds many more of its own. Indeed, by
the account of many Masters-qualified workers, it is often the skills more than the
subject-specific knowledge that has helped them to get ahead in their profession.
These skills include:

e Critical thinking

e Ability to analyse

e Ability to work independently
e Ability to motivate others

Your course has no doubt given you other specific skills depending on your chosen
subject. Don“t be shy about listing these attributes too. Included could be such things
as:

e Foreign languages

e Scientific knowledge

¢ Business knowledge

e Conducting field research

There™s virtually no limit to the skills that you can develop through your Masters
course. If you can demonstrate how you have learnt these skills, and how they have
benefited you, transferable skills will enhance your CV and make you more
employable.

The Scientific Method As man®s knowledge of natural phenomena increased, there
came a time when he recognized that his growing knowledge of nature was the result
of his application of a particular method of investigation. This rather well



defined procedure has come to be known as the Scientific Method. Consequently the
emphasis passed from the knowledge itself to the method by which that knowledge
was obtained. Let us explore the possibilities and implications of the scientific method.
The steps in the procedure may be listed as follows: First — The recognition of the
problem. Second — Collection of experimental facts or data.

Third — Analysis of data and setting up of a tentative hypothesis. Fourth —
Performance of test experiments. Fifth — Substantiation, modification, or abandonment
of the hypothesis in the light of the results of the test experiments. If the hypothesis is
discarded as the result of the test experiments, a new one will be set up and steps three,
four and five will be repeated until an explanation is found which accounts
satisfactorily for all the known experimental facts. As the amount of substantiating
data becomes larger and larger, the hypothesis advances to the rank of a theory and
eventually may be accepted as true. It should be noted that in general one adopts first
the most obvious hypothesis; that is, one that at the moment seems to offer the
simplest explanation of the observed facts. This hypothesis may or may not prove to
be satisfactory in the light of later evidence. 114 In coming to a conclusion about any
hypothesis, the true scientist is swayed only by experimental evidence. He is not, for
instance, governed principally by what he or anyone else wants the results to be, by
the reputation of the man who advanced the hypothesis, by what the majority of
people think about it, or by any similar emotional reaction to the problem. He will
constantly check his conclusions and hypotheses by experiment and be guided solely
by the results thus obtained.

How British Science is organized John B.S. Haldane

The British Association for the Advancement of Science was founded in 1831, and at
that time almost every serious scientist in Britain belonged to it. There were so few of
them that most of the year™s work in a given branch of science could be discussed in a
few days. In fast it merited the title of —Parliament of Sciencel which is still bestowed
on it by some newspapers. Since then the situation has completely changed. At present
there are a number of societies, for example the Royal Astronomical Society, the
Chemical Society, the Genetical Society, the Geological Society and the Physiological
Society which are composed of scientists only. Finally there is the Royal Society of
London for Improving Natural Knowledge. This has 384 scientific fellows, 49 foreign
members, and 15 British fellows. When it was founded nearly 300 years ago, it
included every scientist in England, who was interested in science. But now it only
includes a small fraction of scientists, and its discussions are less likely than those of
the societies concerned with individual sciences. On the other hand, the British
Association is concerned with 201 matters other than science. It has sections devoted
to psychology, education and economics. But except for the Royal Society, the
scientific societies have no money to subsidize research. This is done by universities,
the government, industrial firms, and endowed bodies. There is no organization of
research on a



national scale. Some of the government and industrial research is secret, and therefore
of no value to science. For science means knowledge. The British Association is able
to spare a few hundred pounds yearly for grants in aid of research. But its main
function now is discussion. New results are generally announced at meetings of
smaller societies, and the public hears very little of them. Both in Russia and in
Scandinavia the press has far better scientific news than in Britain. If science is to
advance in this country as it should, we need more democracy in the laboratories, and
also more democratic control of expenditure on research. This will only be possible if
the people are educated in science, and they are at present deliberately kept in the dark.
For knowledge of science leads to a realization of the huge amount of knowledge
which could be applied to the public benefit in industry, agriculture and transport were
organized for use and not for profit.

Sample of introductory speech
TITLE OF THE THESIS
1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing
the context in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means
of regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... .
Thus, this thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature
- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of
desk research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which
conceptualizes a theoretical framework .... Based on the application of different methods and
topics covered, the thesis is divided into three chapters, which eventually answer the central
thesis question:.... ?

4) Description of each chapter



The first chapter introduces.... . The chapter briefly introduces recent empirical data ....
Although the chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the
following structure. This chapter is unique because of the methodology applied; it is based on the
empirical experience gathered by participating in.... The firsthand experience provides the thesis
with insights

The third chapter is of a decisive importance as it presents the core problems.... In particular,
the chapter provides a ....

CraTtbs o CIIeIMAJIBbHOCTH

A Meta-Analysis of After-School Programs That Seek to Promote
Personal and Social Skills in Children and Adolescents

What is known about the impact of after-school programs (ASPs)?
Considerable attention has focused on the academic benefits of ASPs. The results of
two large-scale evaluations of twenty-first Century Community Learning Centers (21
CCLCs) that is, centers that received federal funding through No Child Left Behind
legislation have generated controversy. Neither the evaluation of centers serving
elementary (James-Burdumy et al. 2005) or middle school students (Dynarski et al.
2004) found any significant gains in achievement test scores, although there were
some gains in secondary outcomes such as parental involvement in school and
student commitment to homework. These findings led some to suggest drastic
reductions in the levels of federal financial support for ASPs, which had reached one
billion dollars a year by 2002 (Mahoney and Zigler 2006). However, researchers have
discussed several methodological issues that limit the interpretation of the results of
the national evaluations of 21 CCLCs (Kane 2004; Mahoney and Zigler 2006).
Depending on the age group in question, these include the lack of initial group
equivalence, high attrition among respondents, low levels of student attendance, and
the possible nonrepresentativeness of evaluated programs. There is also the problem
of treating centers as though they provided a uniform approach to academic
assistance when they clearly did not. While some 21 CCLCs provided students with
intensive small group instruction or individual tutoring, others merely asked students
to work independently on homework. Instead of focusing on the results of only two
evaluations out of many, a well-done meta-analysis that evaluates a broad sample of
relevant studies carefully can assess the magnitude of change on different outcomes
and identify some of the important characteristics of programs associated with more
positive results. For example, the metaanalysis of 35 outcome studies by Lauer et al.
(2006) led to the conclusion that ASPs __...can have positive effects on the
achievement of academically at-risk students‘* (p. 303).

Significant gains in reading or math achievement, or in both areas, were



observed for elementary, middle, and high school students, and the latter group
showed the most improvement in both areas. Although the results of a metaanalysis
are never definitively conclusive, Lauer et al.‘s (2006) results begin to clarify which
program participants might be more likely to derive academic benefits from ASPs.
What About Personal and Social Benefits? The recent focus on the academic benefits
of ASPs tends to overlook the fact that many ASPs were initially created based on the
idea that young people‘s participation in organized activities after school would be
beneficial for their personal and social growth. While other factors have influenced
the growth of ASPs in the United States, one of the goals of many current programs is
to foster youths® personal and social development through a range of adultsupervised
activities. Moreover, substantial developmental research suggests that opportunities
to connect with supportive adults, and participate with peers in meaningful and
challenging activities in organized ASPs can help youth develop and apply new skills
and personal talents (Eccles and Templeton 2002; Mahoney et al. in press; National
Research Council and Institute of Medicine 2002). In other words, ASPs can be a
prime community setting for enhancing young people‘s development. Nevertheless,
studies evaluating the personal and social benefits of ASPs have produced
inconsistent findings that are further complicated by variations in the designs,
participants, and types of outcomes assessed across studies (Harvard Family Research
Project 2003; Mahoney et al. in press; Riggs and Greenberg 2004). Just as the meta-
analysis by Lauer et al. (2006) sought to clarify the nature and extent of some of the
academic benefits of ASPs, the current study applied meta-analytic techniques in an
effort to examine the personal and social benefits of participation in ASPs. No
previous meta-analysis has systematically examined the outcomes of ASPs that
attempt to enhance youths‘ personal and social skills in order to describe the nature
and magnitude of the gains from such programs, and to identify the features that
characterize more effective programs. These are the two primary goals of the current
review. All the programs in the current review were selected because they included
within their overall mission the promotion of youth‘s personal and social
development. Although some ASPs offer a mix of activities that include academic,
social, cultural, and recreational pursuits, the current review concentrates on those
aspects of each program that are devoted to developing youths® personal and social
skills. Impact of Skill Training There is extensive evidence from a wide range of
promotion, prevention, and treatment interventions that youth can learn personal and
social skills (Collaborative for Academic, Social, and Emotional Learning [CASEL]
2005; Commission on Positive Youth Development 2005; Lo"sel and Beelman 2003).
Programs that enhance children‘s social and emotional learning (SEL) skills cover
such areas as self-awareness and self-management (e.g., self-control, self-efficacy),
social awareness and social relationships (e.g., problem solving, conflict resolution,
and leadership skills) and responsible decision-making (Durlak et al. 2009). Our first
hypothesis was that ASPs attempting to foster participants® SEL skills would be
effective and that youth would benefit in multiple ways. We examined outcomes in
three general areas: feelings and attitudes, indicators of behavioral adjustment, and



school performance. Positive outcomes have been obtained in these three areas for
school-based SEL interventions that target youths® personal and social skills (Durlak
et al. 2009), and we hypothesized that a similar pattern of findings would emerge for
successful ASPs.

Recommended Practices for Effective Skill Training

Several authors have offered recommendations regarding the procedures to be
followed for effective skill training. For instance, there is broad agreement that staff
are likely to be effective if they use a sequenced step-by-step training approach,
emphasize active forms of learning so that youth can practice new skills, focus
specific time and attention on skill training, and clearly define their goals (Arthur et
al. 1998; Bond and Hauf 2004; Durlak 1997, 2003; Dusenbury and Falco 1995;
Gresham 1995; Ladd and Mize 1983; Salas and Cannon-Bowers 2001). Moreover,
these features are viewed as important in combination with each other rather than as
independent contributing factors. For example, sequenced training will not be as
effective if active forms of learning are not used, and the latter will not be as helpful
unless the skills that are to be learned are clearly specified. Although the above
recommendations are drawn from skill training interventions that have primarily
occurred in school and clinical settings, we expected them to be similarly important
in ASPs. Therefore, we coded for the presence of the four above features using the
acronym SAFE (Sequenced, Active, Focused and Explicit). We hypothesized that
staff that followed all four of these features when they tried to promote personal and
social skills would be more effective than staff that did not incorporate all four during
skill development. Am J Community Psychol (2010) 45:294-309 295 123 For
example, new skills cannot be acquired immediately. It takes time and effort to
develop new behaviors and more complicated skills must be broken down into
smaller steps and sequentially mastered. Therefore, a coordinated sequence of
activities is required that links the learning steps and provides youth with
opportunities to connect these steps. Usually, this occurs through lesson plans or
program manuals, particularly if programs use or adapt established curricula.
Gresham (1995) has noted that it is __...important to help children learn how to
combine, chain and sequence behaviors that make up various social skills*‘ (p. 1023).
Youth do have different learning styles, and some can learn through a variety of
techniques, but evidence from many educational and psychosocial interventions
indicates that the most effective and efficient teaching strategies for many youth
emphasize active forms of learning. Young people often learn best by doing. Salas
and Cannon-Bowers (2001) stress that __It is well documented that practice is a
necessary condition for skill acquisition‘ (p. 480). Active forms of learning require
youth to act on the material. That is, after youth receive some basic instruction they
should then have the opportunity to practice new behaviors and receive feedback on
their performance. This is typically accomplished through role playing and other
types of behavioral rehearsal strategies, and the cycle of practice and feedback
continues until mastery is achieved. These hands-on forms of learning are much
preferred over exclusively didactic instruction, which rarely translates into behavioral



change (Durlak 1997). Sufficient time and attention must be devoted to any task for
learning to occur (Focus). Therefore, staff should designate time that is primarily
directed at skill development. Some sources discuss this feature in terms of training
being of sufficient dosage or duration. Exactly how many training sessions are
needed is likely to depend on the type and nature of the targeted skills, but implicit in
the notion of dosage or duration is that specific time, effort, and attention should be
devoted to skills training. We coded programs on focus because of its relevance to the
current meta-analysis. Although all reviewed programs indicated their intention to
develop youths‘ personal and social skills, some did not mention any specific
program components or activities that were specifically devoted to skill development.
We examined how program duration related to outcomes in a separate analysis.
Finally, clear and specific learning objectives are preferred over general ones
(Explicit). Youth need to know what they are expected to learn. Therefore, staff
should not target personal and social development in general terms, but identify
explicitly what skills in these areas youth are expected to learn (e.g., self-control,
problem-solving skills, resistance skills, and so on). In sum, the current meta-analysis
of ASPs that attempt to foster the personal and social skills of program participants
was conducted with the expectation that such programs would vyield significant
effects across a range of outcomes, and that the application of four recommended
practices during the skill development components of ASPs would moderate program
outcomes.

4. MeTogu4yecKue MaTepuaJibl, ONpeAe/AolHe NPoue1ypbl OLeHUBAHUA
3HAHMH, YMEHHM I, HABBIKOB U (WJIH) ONBITA AeATEJbHOCTH, XapaKTePHU3YIOLIMX
3Tanbl (JOPMUPOBAHUS KOMIIETEHIMH.

B xome ocBOeHUS JIUCHMIUIMHBI MPETyCMOTPEHBI clieaytomue (Gopmbl
OTUYETHOCTH: COOOIIEHUS U TpaKTUYECKue 3ajaHus. B pamkax OCBOCHUS
JTUCHUIUIMHBI IPETyCMOTPEH TEKYITUH KOHTPOJIb U TPOMEXKYTOUHAS aTTeCTAIluS.

Tekymuii KOHTPOJIb CTUMYJIUPYET CTYJASHTOB K HEIPEPHIBHOMY OBJIAJICHUIO
y4eOHBIM MaTepHaIOM, CHUCTeMaTH4YeCKOW paboTe B TeUEHUE BCEro CeMecTpa
OCYILECTBIISIETCS 110 TEMaM MPAKTUYECKUX 3aHITHI.

MakcuManibHOE KOJMYECTBO 0aJNIOB, KOTOPOE MAaruCTPaHT MOXKET MOJYYUTh
32 OCBOCHHUE JTUCHUIUIMHBI B KaxaoM cemectpe 100 6aimmoB. 3a TeKyluii KOHTPOJIb
MaKCUMaJIbHOE KOJU4ecTBO OamuioB 70, 3a MPOMEKYTOYHYIO aTTECTAIHMIO: 3a4eT —
1o 20 6annoB, sk3aMeH — 10 30 GasIos.

B xome oCBOEHHMS MHWCHMIUIMHBI, 32 TEKYIIMA KOHTPOJIb, MAaruCTPaHTY
HY’KHO HaOpath He MeHee 50 OasuioB.

B koHUEe Kaxaoro ceMmectpa 1O JAWCHUIUIMHE  MPEIyCMOTpEHa
MIPOMEKYTOUHAS aTTEeCTaIlUS:

—  3a4eT B2 CEMECTpPEe MPOBOIUTCS YCTHO M COCTOUT U3 IBYX YACTEH:

- YTeHHE, IepeBOJ1 U pedepupoBaHre TEKCTa MPo(PecCUOHATBHON TEMATUKH.



- cooO1IeHHE (Te3UChI) HAYYHOU KOH(EPEHITUH.

Illkana oyenusanus 3auema

Kpurepuii oueHnBanmsi bajuisl

CTyAeHT 4€TKO U3JIaraeT npeIyIoKeHHbINA TEKCT U
JEMOHCTPUPYET €T0 COACPKAHUS, YUTAET Oeryo, 0e3 OmmnooK,
MePEBOJIUT OTPHIBOK HA PYCCKUM SI3BIK aJICKBATHO 11-20
COJIep KaHUI0 OPUTHUHAJIA, TPAMOTHO COCTABHII IUAJIOT 110
MIPOMJICHHON TEMATUKE

CTyaeHT 4€TKO u3jaraeT MpeI0OKCHHBIA TEKCT U
JIEMOHCTPHUPYET €r0 COAEpP KaHMsI, YUTaeT Oerio, ¢
JOTTYIIICHHEM HEe3HAYUTEIIbHBIX OIMOOK, TIEPEBOIUT OTPHIBOK 1-10
Ha PYCCKHI SI3bIK aJIEKBATHO COJICPKAHUIO OPUTHHATIA C
HE3HAUYUTENbHBIMU OLIMOKAMU, TUAJIOT 1O MPOUIEHHOM
TEMAaTHUKE COCTaBIICH C HE3HAYNTEITLHBIMH OITHOKAMU
CTyAeHT IEeMOHCTPUPYET HEMOHUMAaHUS IPOYNTAHHOTO
TEKCTa, YUTAET C JIOMYIIEHUEM MHOXECTBA OIHOOK,
MEPEBOIUT OTPHIBOK HA PYCCKUH S3bIK HEAJIEKBATHO 0
COAEP>KAaHUIO OPUTHUHAIIA, COCTABUJI JUAJIOT 10 MPOUIEHHON
TEMAaTHKE C TOMYIIEHUEM OOJIBIIIOTO YHCIIA ICKCUYECKUX U

rpaMMaTHYECKUX OIIMOOK

Hrorosas mxaJja no AUCHHUIIIMHE

HroroBas oueHKa MO JUCHMIUIMHE BBICTABIISIETCA MO MPUBEACHHON HMKE IIKaJIE.
[Tpu BbICTAaBIEHMM WTOTOBOM OLEHKM MpernojaBaTesieM Y4YuThIBaeTcsd padboTa
MarvucTpaHTa B TEUEHHE BCETO CpOKA OCBOCHUS JUCUHUIUIMHBI, 4 TAKKE OLIEHKA 110
IIPOMEKYTOYHOMN aTTECTALNH.

basibl, mosrydeHHbIE MAaTUCTPAHTOM 10 OrieHKa B TPAJIUIIMOHHOMN CUCTEME
TEKYIIEMY KOHTPOJIIO U TPOMEKYTOUHOMH
aTTecTalluu
81 -100 3aureHo
61 -80 3aureHo
41 - 60 3a4yTeHo
0-40 He 3aureno

- DK3aMeH BO 3 ceMecTpe MPOBOIUTCS YCTHO M COCTOMT M3 JIBYX YaCTEH:
1) cooOrieHre 0 Hay4HOI padoTe;




2) pedepupoBaHUE HAYTHOU CTATHH 110 CIICIIHATEHOCTH.

HIkana oyenusanus IK3amena

Kpurepuii oneHuBanus baxnbt

CTyaeHT MOXKET I'paMOTHO, YBEPEHHO OTBETUTD Ha
IpEIOAKEHHBIA BOIPOC (BOMPOCHI), MPEAOCTaABUII 20-30
ITOITOTOBJICHHOE COOOIICHIE

CTyaeHT rpaMOTHO, YBEPEHHO OTBEYACT HA MPE/IJI0KESHHBIN
BOIPOC (BOMPOCHI) C HE3HAYUTEIHHBIMU OIIMOKAMU, 1-19
MIPEIOCTABUII MOATOTOBICHHOE COOOIICHHE C
HE3HAYUTEILHBIMHU OIINOKaMU

CTymeHT He MOKET OTBETUTh HU Ha OJMH U3 MPEI0KESHHBIX
BOTIPOCOB, HE MPEAOCTaBUIT (WA TTPEIOCTABIIT BEITIOTHEHHOE 0
JACTUYHO, U C OOJIBIITUM KOJTMYECTBOM OIITHOOK)
ITOJITOTOBJICHHOE COOOIIICHUE

HTrorosasi mkaJia nmo TuCIUILIMHE

Hrorosas OLICHKA II0 AJUCHMIIIIMHE BBICTABIIACTCA IIO HpPIBeI[eHHOﬁ HIMXKC
IKaJic. HpI/I BBICTABJICHUH WTOTOBOM OOCHKH IIPCIIOAABATCIICM YYUTBIBACTCA
pa60Ta MaruCTpaHTa B TCUYCHHUC BCCI'O CpOKa OCBOCHHUA IAUCHUILIMHBI, 4 TaKXKC
OLICHKaA IIO HpOMGXCYTOHHOﬁ aTTcCTalnu.



Ouenka o 100-6ayuteHOI cucTeMe

OreHka 1o TpaauluOHHON

cucTeMe
81-100 OTJIMYHO
61 - 80 XOpOIIIO
41 - 60 YIOBJIETBOPUTEIHHO
0-40 HEY/I0BJICTBOPUTEIIHHO




