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®OHJl OLEHOYHBIX CPEJACTB /Ul NPOBEJAEHMS TEKVIUEA H
IMPOMEKYTOYHOW ATTECTALIAM ITO JJUCHUATIINHE

1. IlepeyeHb KOMIETEHUMH € yKa3aHHEM JTaNoB MX (POPMHMPOBAHUA B NMpoLecce OCBOCHUS
OIIBO

Koa u HauMeHOBaHNE KOMIIeTeHIMHU Jranbl GopMUpPOBAHUS

VYK-3. Cnocoben ocymecTBisaTh couuanbHoe | 1. Pabora Ha y4eOHBIX 3aHATHAX
B3aUMO/ICHCTBHE M PEaTM30BhIBATH CBOIO pouib B | 2. CamocTosTenpHas paboTa
KOMaHJIE.

OIIK-4. CnocobeH npemyiaraTh SJKOHOMUYEeCKd 1 | 1. PaboTa Ha y4eOHBIX 3aHATHSIX
¢uHAaHCOBO 0OOCHOBaHHBIE OpraHU3alMoOHHO- | 2. CamocTosTeNnbHAs paboTa
yIpaBiIeHUYECKHE pelieHus B
npodeCCHOHATILHOMN 1S TETbHOCTH.

2. Onucanme mnokasarejleili M KpPUTEPHEB OLECHUBAHUS HA Ppa3jJMYHBIX JTamax wux
(opmupoBaHusi, onucaHue NIKAJI OLeHUBAHUSA

OnennBaeMbl | YpOBCHb Oran popmMupoBaHHS Omnwucanue Kpureprn | Hlkama
e c(hOpMHUPOBAHHOC ToKazaTesnen OLICHWBAHM | OICHUBAHHU
KOMIICTCHIINH | TH s ST
YVK-3 MOPOTOBBIH 1.Pabora Ha y4eOHBIX 3HaTh: OCHOBBI Ompoc [kana
3aHATHAX TIPOIIECCOB Tect OLICHHBAHH
2.CaMocrosTenpHas padoTa TpyIIoOBOM Pedepar s ompoca
JTUHAMUKH U Penensus Ixana
HPUHITUIIOB OLICHUBaHU
(dhopmMupoBaHus s TecTa
KOMAaHJbI Ixana
YMmers: OLICHUBAHU
3¢ peKTUBHO 1 pedepara
OpraHu30BaTh Ixana
TPYIIOBYIO paboTy OLICHHBAHH
JUISL OCYILIECTBIICHUS sI pELICH3NU
aJIMUHUCTPATUBHBIX
TIPOIIECCOB,
BBIBIIATH
OTKJIOHEHHS U
IPUHIMATh
KOPPEKTHUPYIOIIHE
MepHI
IIPOJBUHYTHII 1.Pabora Ha y4eGHBIX 3HaTh: OCHOBHBIE Omnpoc Ixana
3aHATHUAX TIOHSATHS, Tect OIICHUBAaHH
2.CamocrositenbHas paboTa MIPUHIUIIBI U Pedepar s orpoca
GbyHKIHN Penensus Mxana
YTIpaBICHUS OLICHHBAHH
YeJIOBEUECKUMHU s TECTa
pecypcamu. [kana
YMeTh: IPOBOANTH OLICHHBAHU
aHaJIN3 KaJPOBBIX s pedepara
CUTyalui u Ixana
HAXOJIUTh OIICHUBAaHH
OpraHU3aIMOHHO- S peLeH3un
yIpaBJIeHIECKHE
perIeHusI.
Bnaners:
HaBBIKaMHM aHAJIN3a
KaJpOBBIX CUTyalUH
U UMETh
MIPEJCTAaBICHUE O
HAalpaBJICHUSIX UX
pa3BUTHSL.
OIIK -4 MIOPOTOBBIN 1.Pabora Ha y4eOHBIX 3HaTh: OCHOBEI Omnpoc Ixana
3aHATHUAX pa3paboTKu U Tect OIICHUBAaHH




CTpaTeTHil pa3BUTHA
OpTaHU3aINH B
YacTH YIpaBJICHUSA
YeIIOBEYCCKUMU
pecypcamu
Bnaners: meTogamu
pa3paboTku u
peanuzanuu
cTpaTeruu
YIpaBJIEHUS
YEeJIOBEYECKUMHU
pecypcamMu

2.CamocrosiTesibHas pabota | peanu3anuu Pedepar s ompoca
KOHLENIUU Penensus [kana
KaJpOBOU MOJIUTUKU OLICHWBaHH
Ymers: g TecTa
OPUEHTUPOBATHCS B [xana
MIPaKTHKE OLICHHBAHH
TIPUMEHEHHUS OCHOB a1 pedepara
yIpaBJICHUS [xana
YEJIOBEUECKIMHU OLICHHBAHH
pecypcamMu s peLieH3Uun

MPOABUHYTHIN 1.Pabota Ha yueOHBIX 3HaTh: Ou3Hec- Omnpoc [Mkana

3aHATHAX npouecckl B cepe Tect OLICHUBaHU

2.CamocrosTensHas paboTa yIpaBJIeHUs Pedepar s orpoca
YEI0BEYECKUMHU Penensus Ixana
pecypcamu OLICHWBaHH
1 pOJb B HUAX g TeCTa
JIMHEUHBIX [xana
MEHEKEPOB U OLICHHBAHU
CIECTIHAIHCTOB TIO a1 pedepara
YIPaBJICHUIO [xana
TIEPCOHATIOM OLICHHBAHH
YMeTh: MpUHUMATh s peLieH3un
ydacTue B
pa3paboTke
KOPIIOPaTHBHBIX,
KOHKYPEHTHBIX
(YHKIIMOHAJIBHBIX

IIIkana ouneHUBaHHUA TecTa

Kpurtepun onennBanus

HNuTepBaj oneHMBaHUsA

KOMIIETCHIIUHU CUUTAOTCA OCBOCHHBIMHU HA MPOABUHYTOM YPOBHEC

(OlIeHKa OTINYHO);

18-20 6amnos (80-100%
IPaBUJIbHBIX OTBETOB)

KOMIIETCHIIMHU CUUTAOTCA OCBOCHHBIMHU HA MPOABUHYTOM YPOBHEC

(o11eHKa XOpOoIIo);

16-17 6ammos (70-75 %
NPaBUJIBHBIX OTBETOB)

KOMIIETCHIHUHU CUUTAIOTCA OCBOCHHBIMU Ha ITOPOTOBOM YPOBHE

(o1IeHKa yJIOBIETBOPUTEIHHO);

15 6amnos (50-65 %
NIPaBUJIBHBIX OTBETOB) -

KOMIICTCHIIMU CYUTAKOTCA HE OCBOCHHBIMH (OHGHKa
Hey,[[OBJ'ICTBOpI/ITeJ'ILHO).

0-14 6aynos (menee 50 %
NPaBUJIBHBIX OTBETOB)

IlIkana oueHnBanus pedepara

Kpurtepun oueHnBanus Bbajbl
ConeprkaHre COOTBETCTBYIOT MTOCTaBICHHBIM IIEJIH U 33/1a4aM, U3JI0KCHUE 20
MaTepHuaa OTJIMYaeTCs JOTUYHOCTBIO U CMBICIIOBOM 3aBEPILIEHHOCTHIO, CTY/ICHT
MOKa3aJl BJIaJIeHNe MaTepHaIOM, YMEHHE Y€TKO, apT'YMEHTUPOBAHO M KOPPEKTHO
OTBEUAET HA MMOCTABIICHHBIE BOMIPOCKHI, OTCTAWBATh COOCTBEHHYIO TOUKY 3pECHHUS
ConeprkaHre HEJOCTATOYHO MOJHO COOTBETCTBYET MOCTABIECHHBIM LIEJIH 1 15

3agadaM HCCIICAOBaHMA, pa60Ta BBITIOJIHEHA HA HCEJOCTATOYHO HalOKOf/'I




UCTOYHUKOBOW 0a3e U He yUUTHIBAET HOBEHIINE JOCTH)KEHUS HAYKH, U3JI0KEHHE
MaTepuania HOCUT IPEUMYIIIECTBEHHO ONMCATENbHbIN XapaKTep, CTYAEHT IOKa3all
JIOCTAaTOYHO YBEPEHHOE BJIaJICHUE MaTepHajIoM, OJHAKO HEJOCTATOYHOE YMEHHE
YETKO, apTyMEHTUPOBAHO U KOPPEKTHO OTBEYATh HA MOCTaBJIEHHBIEC BOIPOCHI U
OTCTaMBaTh COOCTBEHHYIO TOUKY 3pEHUS

CopepxaHuie He OTpaXaeT 0COOCHHOCTHU MPOOJIEMATHKN N30PaHHON TEMBI, 10
coJiepKaHre paboThl HE MOJIHOCTHIO COOTBETCTBYET IIOCTABIICHHBIM 3a/1a4aM,
UCTOYHHKOBAs 0aza sBisieTcs: pparMeHTapHON M HE TO3BOJISIET KAUeCTBEHHO
pELIUTh BCE TIOCTAaBIICHHBIE B paboTe 3a1auu, paboTa HE YYUTHIBACT HOBEHUIITHEC
TOCTHKEHUS KCTOpUOTPAdUU TEMBI, CTY/ICHT MTOKa3aJl HCYBEPCHHOE BIIaJICHUE
MaTepHraJoM, HEYMEHHE OTCTauBaTh COOCTBEHHYIO MO3UIIMIO U OTBEYATh Ha
BOTIPOCHI

PaboTa He UMeeT TOTMYHON CTPYKTYPBI, COJepkKaHUe PabOThl B OCHOBHOM HE 0
COOTBCTCTBYCT TEMC, HCTOUYHHUKOBAA ba3a HUCCICOOBAHUA ABJISICTCA HCI[OCTaTO‘IHOI\/JI
JUISL pEILICHNs] TIOCTABJICHHBIX 33/1a4, CTY/ICHT IIOKa3aJl HEYBEpEHHOE BIIaJICHUE
MaTepHaJoM, HeyMeHHe (OPMYIHPOBATH COOCTBEHHYIO MO3HIIHIO.

IkaJsia oueHNBaHUSA peLleH3UN
MakcumanbHOE KOJUYECTBO 3a pereH3uto 10 6amios (2 penen3uu mo S 6amia).

HNHurepBan
Kpurepun onenuBanuns
OLICHUBAHUS
Peniensus HanucaHa rpaMOTHBIM Hay4YHBIM SI3IKOM, UMEET YETKYIO 5
CTPYKTYpPY U JOTUKY u310keHus. CTyAeHT paboTe BbIABUTAET HOBBIE UIEU U
TPAKTOBKH, IEMOHCTPUPYET CIOCOOHOCTh aHAJIM3UPOBATh MaTepHuall.
Penien3ust HarMcaHa rpaMOTHBIM HayUHBIM SI3BIKOM, UMEET YETKYIO CTPYKTYPY 4
U JIOTUKY U3JIOKEHMs], TOUKA 3pEHUsI CTyJJIeHTa 000CHOBAHA.
Penien3ust HarmcaHa rpaMOTHBIM HayYHBIM SI3BIKOM, B paboTe HE 3
IPOIEMOHCTPUPOBAHA CIIOCOOHOCTh K HAYyYHOMY aHAJIU3Y, JOIMYLICHbI
OIIIMOKH.
Penensus ne 3arpyxena B 90C niu BblnonHeHa (popManbHO, OTCYTCTBYET 0-2
aHaJIN3.
Illkaja oneHUBaHNs ONPOCa
Kpurtepun onenuBanns HNuTepBan
OlLIeHMBAHUS
1. CamocTosTeNnbHO M apTYMEHTHPOBAHO JIeJIaTh aHAIN3, 0000111aTh, BBIBOJIBI 0-2
2. CaMocCTOSTEIbHO, YBEPEHHO U 0€30IIMO0YHO IPUMEHSET MOTy4YeHHbIE 0-2
3HAHMS B pEIIEHUU IPOoOJIeM Ha TBOPUYECKOM YPOBHE
3. YMeeT cocTaBUTh MOJIHBIN U NPABUIBHBINA OTBET HA OCHOBE U3yYEHHOTO
MaTepuaa; BbIJCNATD [JIaBHbIE MOJI0XKEHHS, CAMOCTOATEIBHO MOITBEPKIATh 0-3
OTBET KOHKPETHBIMH ITpUMepaMu, (pakTamu
4. IloHuMaHue CYIIHOCTH pacCMaTPUBAEMBbIX ITOHATHM, IBIECHUN U 0-3
3aKOHOMEPHOCTEH, TEOpUH, B3aUMOCBSI3EH

MakcumanbHOe KOJIM4ecTBO 3a onpoc 20 6amios (2 ompoca B ceMecTp).

3. TunoBble KOHTPOJIbHbIE 3a]aHUs, HEOOX0AMMBbIE /1JIsl OLEHKH 3HAHUI, YMeHH i, HABBIKOB H
(WIM) ombITa AeATEJNbHOCTH, XAPAKTEPHU3YWOIIUX 3Tanbl (POPMHPOBAHUS KOMIIETCHIHI B
npoirecce 0CBOeHHsI 00pPa30BaTeLHOI MPOrPaMMbl

Tema 1. Copep:kanve Kypca M crnenu(puka NOIAXO0A0B K YNPABJICHUIO YeJ0BeYeCKUMH
pecypcaMu

Ipumepnas memamuxa 051 n0020mMo6KU peghepama:

1. OCc00EHHOCTH TEXHOKPATHYECKOTO T0IX0/1a K YIPABICHHUIO YEJIOBEUECKUMHU PECYpPCaMHU.



2. Oco0eHHOCTH TYMaHUCTHYECKOTO TIOX0/1a K YIIPABJICHUIO YEJIOBEYECKUMU pecypcaMu

3. CpaBHEHHE TEXHOKPATHYECKOTO U T'YMAaHUCTUIECKOI'0 ITIOAX0H0B K YIIPaBIECHUIO
YEJIOBEUYECKIUMH PECypCaMu

4. OcoOeHHOCTH YyIPaBICHHS YeJIOBEYECKIMH PECYpCaMH B MHAYCTPHAILHOM OOIIECTBE

5. OcoOeHHOCTH yIpaBIICHHS YEIOBEYECKHMHU PECYpCaMi B TOCTUH/YCTPUAIIEHOM O0IIeCTBE
6. OcHoBHBIE (aKTOPHI MOBBIIIECHHUS POIH YETIOBEYECKUX PECYPCOB B OPTaHU3AIMH.

7. HuHOBanuy, NpuMeHsI€MbIE B YIPaBICHUH YEJI0BECUYECKIMHU PECYPCaMH.

Cmamwvu no meme 01 HANUCAHUS PEYEHIUU:

1. Bykouu I'I'. VIIPABJIEHUE IIEPCOHAJIOM: K BOIIPOCY OB 3BOJIIOIUA
TEOPETMYECKUX ITPEJCTABJIEHUM // sxonomuka, npodeccus, 6usnec — 2020 - Nel — c. 44-
48

https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-
predstavleniy

2. Kopruna O. A., Cyukosa E. E., lanunoBa H. E I'ene3uc TeopeTueckux moaxo10B B yIIPaBICHUU
nepconasiom opranuzanuu // Russian Journal of Agricultural and Socio-Economic Sciences - No5 —
C.38-45
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-
organizatsii

3. KpacuuxoBa S.B. HUOPOBBIE TEXHOJIOTMMN B VYIIPABJIEHUU IIEPCOHAJIOM //
I'ymanuTapHbIil HayuHbIi xypHai — 2020 —Nel — C.77-83
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer

4. Pogun JI.B. «kecTKkMil» U «MSTKHI» MOAXOAbl K YIPAaBICHUIO YEJIOBEUECKUMHU pecypcamMu
opranuzaiuy // Bectuuk Bomxckoro ynusepcurera um. B.H. Tatumena
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-
resursami-organizatsii

5. Cunea H.JI., flmixosa E. B., IlepoBa T. B. Ynpasienue cucteMoil KpeaTUBHOTO MEHEKMEHTA
(MeHeKMEeHTa TBOpYECTBA MEpCoHaa) Kak (akrop (GopMupoBaHMsS KOHKYPEHTHBIX MPEUMYIIECTB
WHHOBAIIMOHHOW opranu3anuu // arepuet-)xypHnan HaykoBenenue — No5
https://cyberleninka.ru/article/n/upravlenie-sistemoy-kreativnogo-menedzhmenta-menedzhmenta-
tvorchestva-personala-kak-faktor-formirovaniya-konkurentnyh-preimuschestv

Tema 2. DyHkuuM, cy0beKTBI W MeTOAbl YINPABJIeHUS 4YeJ0BEYECKHUMH pecypcaMu
OopraHu3anuu

Ipumepnas memamuxa 051 n0020mMo6xku peghepama:

1. B3anMOCBsI3b METOIOB YIIPaBJICHUS Y€JIOBEYECKHUMHU PECYpCaMU B OPTaHU3AIIHH.

2. I[TpuHIUNBI YIpaBIeHUs Y€JI0BEYECKUMHU PECYpPCaMHU.

3. Pons ynpaBiieHUs 4e€JI0BEYECKUMHU PECypCaMu B YIIPaBICHHH OpTaHU3aIlueH

Cmamuwu no meme 0J15 HANUCAHUSA pPEeUEeH3uU:

1. ApkanneBa U.A, Katkosa T.B., Conomonora B.H. IIEPCOHAJI KAK OFBEKT YIIPABJIEHUA
/I Colloquium-journal — 2020 - Nel — C. 136-138 https://cyberleninka.ru/article/n/personal-kak-
obekt-upravleniya

2. JBopxkakoBa 3, ®emopoBa A.D., Kopomen O.A. Bompocel BHEApeHHUS METOJIOB
JTUBEPCU(PUKAIIMOHHOTO MEHEDKMEHTAa B TPAKTHKY YIPABICHHS YEIOBEUYCCKUMH pecypcamu
opranu3zaiun // Uatepuer-xypuan «<HAYKOBEJEHUE» Tom 9, Ne5 (2017)
https://cyberleninka.ru/article/n/voprosy-vnedreniya-metodov-diversifikatsionnogo-menedzhmenta-
v-praktiku-upravleniya-chelovecheskimi-resursami-organizatsii

3. 3ybkoa O.B., Kyumna E.B. HWHHOBAILIMOHHBIE METO/bI VIIPABJIEHUA
[MEPCOHAJIOM  TIPEAIIPUATHUSA // BectHuk  FOHO-YpambCKOro  rocyIapCTBEHHOTO
yauBepcuteTa. Cepus: DkoHOMUKA U MeHeKMEHT — 2019 - Ne3 — C. 154-163
https://cyberleninka.ru/article/n/innovatsionnye-metody-upravleniya-personalom-predpriyatiya

4. llIxynora A.A., bynranuna C.B., flmikoBa H.B. Komannoo6pazoBanue kak COBpEMEHHBIN METO/


https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii
https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie

VOpaBJICHUS  YEIOBEUCCKUMH pecypcamMu B conuanbHOi  chepe //  HHTEpHET-)KypHAI
«HAYKOBEJIEHUE» Tom 8, Ne3 (2016)
https://cyberleninka.ru/article/v/komandoobrazovanie-kak-sovremennyy-metod-upravleniya-
chelovecheskimi-resursami-v-sotsialnoy-sfere

Tema 3.IlonsiTMe, HeH, CTPYKTYPHbIE 3JIEeMEHTBI CHCTEMBbl YINPaBJICHUS] 4YeJ0Be4eCKUMU
pecypcaMu OpraHu3auuu

Ipumepnas memamuxa 01 HOO20MOGKU pegepama:

1. HampaBiieHus cOBepIICHCTBOBAHUS CUCTEMBI YIIPABICHUS YEJI0BEYECKUMHU pecypcaMu
OpraHH3aliHy.

2. XapaKkTepHuCcTHKa METO/I0B IOCTPOCHHUS CUCTEMBI YIIPABJICHUS YEIIOBEUECKUMHU PECypCaMu.

3. OcHOBHBIE 3TaIbI NPOIIECCA YIPABICHUS YEI0BEUECKUMHU PECYPCAMHU.

4. OcHoBHbIE 3Tanbl HOPMUPOBAHUS CUCTEMBI YIIPABICHUS IEPCOHATIOM.

Cmamwvu no meme 011 HANUCAHUS PEYEHIUL:

l. Anensko C.H., Pomanenko M.A. MeTono10rus OleHKA THOKOCTH CHUCTEMBI YITPABICHHS
YeII0BEYECKIMH pecypcaMu MpoeKToB npeanpusatuii // Bectauk Omckoro ynusepcurera. Cepust
«9koHOMuUKay -2017
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-
chelovecheskimi-resursami-proektov-predpriyatiy

2. ByxoBuu I'I'., MonoynukoB H.P., Huxutuna A.B. MEXAHU3M OBECIIEUEHUA
NMHHOBAILIMOHHOI'O PA3BUTUA CHUCTEMBI YIIPABJIEHWS TTEPCOHAJIOM // Poccus:
TEHJICHIIUU U MEePCIEKTUBHI pa3Butus - 2020
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-
upravleniya-personalom

3. MoxaeBa T.II. YnpaBneHue uenoBeUECKHMHU peCcypcaMM B CHUCTEME MEHEKMEHTAa KauecTBa
opranu3zaiun // 3Bectust TynbCKOro rocyapcTBEHHOTO yHUBEpcuTeTa. Texanyeckue Hayku - 2017
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-
kachestva-organizatsii-1

4. Hukomaes H.A. METOHAUKA COBEPIHIEHCTBOBAHUA CUCTEMbBI VYIIPABJIEHUA
IMEPCOHAJIOM TIPEAIPUATUA KAK ®AKTOP TTOBBIIIEHUA PE3YJIbTATUBHOCTU 1
DOOEKTUBHOCTU TPYIA // BectHuk AcTpaxaHCKOTO TOCYJAapCTBEHHOTO TEXHUYECKOTO
YHHMBEpPCUTETA. Cepus: DKOHOMHKA — 2020 -Ne2 — C. 38-48
https://cyberleninka.ru/article/n/metodika-sovershenstvovaniya-sistemy-upravleniya-personalom-
predpriyatiya-kak-faktor-povysheniya-rezultativnosti-i-effektivnosti

5. Mot [A.B. TPAHCOOPMAILIMA CUCTEMbBI VIIPABJIEHUA TIEPCOHAJIOM B
YCIIOBUAX HTUDPPOBU3AILINN DKOHOMUKMU // NunoBanmonHas Hayka — 2020 - Nel — c. 62-
65

https://cyberleninka.ru/article/n/transformatsiya-sistemy-upravleniya-personalom-v-usloviyah-
tsifrovizatsii-ekonomiki

Tema 4. Opranu3anuoOHHAasi CTPYKTYPa CUCTEMbI YIIPABJIEHUS YeJIOBeUeCKHUMH pPecypcamMu
Ilpumepnas memamuxa 01 n0020mosKu peghepama:

l. HopmartuBHO-MeToMuecKkoe 00ecrieueHre CUCTEMBI YIIPaBIICHUS YeIOBEUECKUMHU PeCypcaMu
2. Jlenonpon3BoACTBEHHOE 00ECIIEYEHNE CUCTEMBI YIIPABICHUS YEJI0BEYECKMMHU pecypcamMu

3. KanpoBoe obecriedeHre cucTeMbl YIPaBIeHHs YeTOBEUYECKUMH PeCypcamMu

4. Haznauenue cinyx0 ynpaBiieHUsI YeTOBEUECKUMH PECYPCAMH.

lIpumepnuiti mecm no meme:

1. CucreMsl ynpaBieHus: NEPCOHAIOM PA3INYAIOTCS 110 CIEAYIOUM IIPU3HAKAM:
a) OpraHu3allMOHHAsl CTPYKTYpa yrpaBieHus; 6) CIocoObl MPUHATHUS PELLEHU;
B) METOJaM YMPABJICHHUS IIEPCOHAIIOM; T') IO LIEJISM yIPaBJIEHUS IEPCOHATIOM.


https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1

2. Ilpm pacuere HEOOXOIMMOW YMCIEHHOCTH INTATHBIX PAOOTHUKOB KaJApPOBOW CIIY)KOBI HE
YUUTHIBAIOTCS:

a) o01as YMCICHHOCTh PAOOTHUKOB OpPTaHMU3aIly; 0) colMaabHas XapaKTEPUCTHKA OpraHUu3aIlug;

B) IPOU3BOJAUTEIHLHOCTD TPYAa pabodnX; I') HATHYUE (PUITHATIOB.

3. Metoxa pacdera YHCICHHOCTH Pa0OTHHKOB KaJpPOBOHM CIIy>KObI, OCHOBAHHBIM Ha OMNpEICIICHHU
3aTpaT BpeMEHHU Ha BBITIOJIHEHUE YIIPABICHYECKUX pabOT, Ha3bIBACTCS:

a) TPYZI0EMKOCTh; 0) HOpMa OOCITY)KHBAaHHMS; B) METOJI MPSIMOTO pacueTa; I') METOJl CPaBHEHUH.

4. KoHkpeTHbIe TpeOOBaHUS K JOJDKHOCTH OTPAKAOTCS B TAKMX JOKYMEHTaX, KaK:

a) oOmepoccuiicKkuii Kiaaccupukarop npodeccuii padounx, AOHKHOCTEH CIyKAIUX U Tapu(HBIX
pas3psioB;

0) KapTa KOMIIETEHTHOCTH;

B) JIOJDKHOCTHASI UHCTPYKIIHSL.

Tema S. Mexanusm ¢popMupOBaHUS KAAPOBOH MOJIUTHKH

Ilpumepnwviii mecm no meme:

1. K HOBBIM IIpHOPUTETAM B KaJIPOBOM MOJUTHKE MOXKHO OTHECTH:

A. BBOJ] HOBBIX JIOJDKHOCTEH C COBMELICHHBIMH 00A3aHHOCTSAMU 110 HECKOJIBKMM IpodeccusiMm

b. ymenbmenue monu (GUKCHUPOBAHHON YacTH (IOJKHOCTHOTO OKJIaza) B CTPYKType 3apaboTHOMU
IUIAThI, YBEJIMUEHUE IEPEMEHHON 1OJIU

B. cumxenue BHyTpeHHel PR-paboTsl

I'. oTKa3 OT yciIyr KaJpoBBIX areHTCTB, Iepeada MOJHOMOUYHUH A1 0TOOpa MepcoHalla U PeLeHus O
HaliMe HENOCPEICTBEHHBIM PYKOBOJAUTEISIM

2. K Bu1aM KagpoBOil MOJIUTUKHU OTHOCSATCS:

A) 3akpeitas; b) BHemnss; B) rocynaperennas; I') npesentuBHas; [[) opraHu3anuoHHas.

3. Kakas 13 nepeuuciieHHbIX MTOJUTHK sIBIIsieTCs 6osee oOmien?

A) rocynapcreensas KII; b) Buemnss KII; B) conmanbhas nonutuka rocynapcrsa ') npeBeHTHBHAs
KII; J1) opranuzannonnast KII.

IIpumepnas memamuka 01 n0020moeKu pegepama:

Cy1HoCTh, BUJIBI U 3Tabl POPMHUPOBAHUS KAAPOBOI MOJIMTHKHU rOCY1apCTBA.

Ha3znauenue u uenu kaapoBOW MOJUTUKY FOCY1apCTBa.

OcHoBHBIE 3Tanbl GOPMHUPOBAHUS TOCYAAPCTBEHHOM KaIpOBOM NOJUTUKU U UX COJEPIKaHUE.
Mexanusm popMUpPOBaHUs TOCYTapCTBEHHOMN KaJpOBOM MMOJIUTUKU B Pa3BUTHIX cTpaHax U PO.
CyIIHOCTB CTpaTeruy yrpapieHHUs IEPCOHATIOM KaK (PyHKIIMOHAIBHOW CTpaTeruy OpraHu3alui.

NhA WD =

Tema 6. Cnenuduka u npouecc KaIpoBoro MJIAHMPOBAHMS.

Ipumepnwviii mecm no meme:

1.OnepaTuBHBII M1aH pabOTHI C IEPCOHATIOM HE BKJIIOYAET B CeOs:

a) MJIaHUPOBAHUE HCIIOIb30BaHUS IIEPCOHANIA;

0) uIaHUpOBaHKUE NOTPEOHOCTH B MIEPCOHAJIE;

B) IJIAaHUPOBAHKE KaJpOBOT0 MOTEHIHAIA.

2. TlepBbIM »3TamoM KagpoOBOrO IUIAHUPOBAHMS, Kak IPaBMIIO, BHICTymaeT paboTa mo cOopy
uH(pOpMalUU O MEpPCOHAIE.

a) 1a; 0) HeT.

3. Crparermueckoe IJIaHUPOBAaHUE OPHEHTHUPOBAHO, B MIEPBYIO OUYepelb, Ha pEIIeHNE KOHKPETHBIN
KaJIpOBBIX MTPOOIIEM.

a) 1a; 0) HeT.

Tema 7.lean u 3an1aun NJAHMPOBAHMS NMOTPEOHOCTH B 4ejiOBeuecKMX pecypcax. MapkeTHHT
YeJIOBEYECKHX pecypcoB

llpumepnuiti mecm no meme:

1. K ocHOBHbIM (hakTOpam, CHOCOOCTBYIOIIUM (OPMHUPOBAHUIO IEPCOHAI-MAPKETUHTOBOM
KOHUENIMN MOXHO OTHECTH:



a) MepeoLeHKa EHHOCTe! KaHIUAaTOB Ha HaliM U yXe 3aHSATOro MepcoHaa;

0) M30BITOK CHEIMATINCTOB U PYKOBOAUTEICH;

B) OCOOEHHOCTH JIeMOTPaUIECKOTO PA3BUTHSI.

2. Ilox mapketuarom YP mMoxkeT moHMMaThCs onpezeneHHas Guinocodus U cTpaTerus yrnpabieHHUS
YP. a) na; 6) Her.

3. Mapketunr YP mMoskeT paccMaTpuBaThes Kak onpeaencHHas GyHKIus cay)O0bl yrpaieaus YP. a)
na; 0) HeT.

Cmamwvu no meme 01 HANUCAHUS PEYEHIUU:

l. Kucenesa I'.C. Ouenka noTpeGHOCTH OpraHU3alUH B IEPETIOATOTOBKE U OBBIILICHUH
kBannukanuu kajapos // Bectuk Y amyptckoro ynusepcutera. Cepusi « D9KOHOMHUKA U TIPABO» -
2014
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-
kvalifikatsii-kadrov

2. Pomun JI.B. Crparernueckwii MapKeTHHT TepcoHajia opraHu3anuu // BectHuk Bomxkckoro
yauBepcutera uM. B.H. Tarumesa - 2015
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii

3. Cemuna A.I1. UCITOJIbB3OBAHUE COLIMAJIBHOI'O PEKPYTUHI'A B HR-MAPKETUHIE //
Bectank Axamemuu 3Hanuii — 2020 - Ne37 — C. 286-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge

4. Copponor JI.C. CUCTEMA KAZIPOBOI'O IINIAHPOBAHWSA OPI'AHU3AILIMU // BectHuk
Hayku U oopazoBanus — 2020- Ne2 — c. 28-31
https://cyberleninka.ru/article/n/sistema-kadrovogo-planirovaniya-organizatsii- 1

Ipumepnuiii mecm no meme:

1. [InanupoBaHue NOTPEOHOCTHU B KaJpax YUUTHIBAET:

a) BCE U3MEHEHMUSI B COCTABE KOJUIEKTHUBA;

0) TOJIBKO BBEJICHUE JAOIOIHUTENbHBIX JTOJKHOCTEH;

B) BBEJCHHUE JOMOJIHUTEIbHBIX TOJPKHOCTEN U 3aMEIIEHNE IPETyCMOTPEHHBIX BAKAHCHH.

2. Ilpouecc nuaHUpOBaHUs NOTPEOHOCTH B IEPCOHAJIE HE BKJIIOYAET B ceOsL:

a) (GOpMHUPOBAHME AKTHUBHOW TPYINIBbl COTPYAHUKOB JUISl BBIMOJIHEHHUS] MEpPONPUATHN KaJpOBOIO
IUIAHUPOBAHMSI,

0) mIaHMpPOBaHUE MEP MO MOKPHITHIO TOTPEOHOCTH B MIEPCOHAIIE;

B) pacueT KaueCTBEHHOM MOTPeOHOCTH B IIEPCOHAJIE;

') aHAJIU3 CTATHUCTHKH TI0 TIEPCOHAITY.

3. IlnanupoBaHue NOTPEOHOCTH B IEPCOHANE — ITO:

a) HamnpaBlieHHWE KaJIpOBOIrO IJIAHUPOBAHUS, IO3BOJISIIONIEE YCTAHOBUTh Ha 3aJaHHBIA IEpUOJ
BPEMEHM KaueCTBEHHBIN COCTaB MIEPCOHAIIA;

0) HampaBJeHHE KaJpOBOr0 IUIAHMPOBAHMS, MO3BOJISIOLIEE YCTAaHOBUTh HA 3a/laHHBIM Tepuoj
BPEMEHM KaueCTBEHHBIN U KOJIMUECTBEHHBIN COCTAB NIEPCOHAIIA;

B) HaIlpaBJICHWE KaJpOBOrO IUJIAHUPOBAHHUSA, IO3BOJISIIOIIEE YCTAHOBUTH Ha 3aJlaHHBIA IMEpUOJ
BPEMEHH KOJIMYECTBEHHBIN COCTAB IEPCOHAJIA.

Tema 8. Opranmnsanusi HaliMa 4eJIOBE4eCKHMX PecypcoB.

Cmamuvu no meme 0151 HANUCAHUS PEYEHIUU:

1. Jlem6pukoa M.M., Crpensunkosa JLA. AKTYAJIM3ALIMSA LIUDPOBBIX TEXHOJIOI'MI1 B
VYIIPABJIEHUM TTPOLHECCOM TIIOJBOPA  TIEPCOHAJIA // TocymapcTBeHHOE W
MYHHULIUIIAJIBHOE yIIpaBIICHHUE. VYyensle 3aIUCKU - 2019 - Nel
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-
podbora-personala

2. Ilpocsupuna H.B. IPECKPUHUHI" KAK YACTb CUCTEMbBI ABTOMATHU3NPOBAHHOI'O
[NHOABOPA TTEPCOHAJIA B KOMITAHUMMU // MockoBckuii s3xkoHOMu4eckuit xypHain — 2020 - Ne4


https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202

— C. 746-755 https://cyberleninka.ru/article/n/preskrining-kak-chast-sistemy-avtomatizirovannogo-
podbora-personala-v-kompanii

3. Cemuna A.I1. UCTIOJIb3OBAHUE COLIMAJIBHOI'O PEKPYTHUHI'A B HR-MAPKETHUHIE //
Bectnuk Akagemuu 3nanuii — 2020 - Ne37 — C. 289-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge

4. Yepnsimona B.C., JIeimapesa O.A. Pons koyunHra B cucremMe Haiima nepconana // CUMBOJI HayKH
- No03 — 1/2017 https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala

5. IItonna A. C. TEUMHU®UKALMS KAK HOBBIM TPEHJ ITPU OTBOPE M HAWME
ITEPCOHAJIA /l busznec-o6pazoBanue B 9KOHOMUKE 3HaHUHN — 2016
https://cyberleninka.ru/article/n/geymifikatsiya-kak-novyy-trend-pri-otbore-i-nayme-personala

Ilpumepnas memamuxa 01 NOO20Mo6KU peghepama:

1. Oco0eHHOCTH TPUMEHEHHUS HETPATUIIMOHHBIX METOIOB OTOOPA YEIOBEYECKUX PECYPCOB.
2. O dexTUBHOCTD HaliMa YEITOBEUECKUX PECYPCOB.
3. OCHOBHBIE 11€J1M HaliMa YeJIOBEUECKUX PECYPCOB.

Tema 9. IIpoopreHTALMOHHAS OATOTOBKA M a1ANITAIIUS YeJ10BEYECKUX PeCypPCoB.
Ipumepnas memamuxa 01 nOO20Mo6KU pegepama:

l. Opranu3anus npoiecca yrpanieHus: IpopopUeHTalUel YeI0BEYECKUX PECYPCOB.

2. @DaxTOopHl, BAUSIOLINE Ha IPOU3BOJCTBEHHYIO aJalTAlUIO YEIOBEUECKUX PECYPCOB
OpraHu3aluHy.

3. @DaxTOopHl, BAUSIOLINE Ha BHEITPOU3BOJCTBEHHYIO aJJallTALIUIO YEIOBEYECKUX PECYPCOB
OpraHu3aluHy.

4. Pounb 1 3HaueHune npoPoprueHTanOHHON pabOThl B OPraHU3alHH.

Ipumepnwviii mecm no meme:

1. Cpenn nepeuncieHHbIX (GopM BeIOEpUTE (HOPMBI, HE UMEIOIIME OTHOIICHHE K MpodoprueHTannu:
a) npodeccuonanbHas naHpopmanus; 0) mpodeccuoHanbHas MpoNara’a;

B) mpodeccroHanbHoe 00ydeHue; T) mpohecCHOHATBLHBIN 0TOOD.

2. Pa3mep 3apaboTHOM M1aThl Kak (hakToOp BIUSET HA:

a) CAHUTAPHO-TUTUEHUYECKYIO a/IalTaluio0; 0) SKOHOMUYECKYIO aanTallno;

B) COLIMAJILHO-TICUXOJOTMYECKYIO a1l TalNIo; I') MPO(EeCCHOHABHYIO a1allTalHIo.

3. B mpormecce caHUTapHO-TUTHEHWYECKOW aJanTaluy TPOUCXOAUT BKIIOYCHHE pabOTHHKA B
CHUCTEMY B3aMMOOTHOIICHHWH KOJUIEKTHBA C €ro TPAaAUIUSMU, HOPMAMH >KWU3HU, IIEHHOCTHBIMU
OpUEHTAILMSMHU. a) 11a; 0) HET.

4.BpeMs ABIISE€TCS OCHOBHBIM (DAKTOPOM TAaKOTO BUA aJanTalllH Kak:

a) nmpodeccuoHaIbHOI; 0) €CTECTBEHHOM; B) MCUXO(PU3UOTIOTUYECKOM; T') palliOHATIBHOM.

5. YpoBeHb OpraHuzaiuu Tpyda SIBISETCS OCHOBHBIM (DaKTOPOM TAaKOTO BHJA aJanTallid Kak: a)
npodeccuoHanbHOM; 0) €CTEeCTBEHHOM; B) NCUXO0(U3HOIOIMUECKOH; T) palliOHATIbHOM.

Tema 10. Pa3BuTHe 4ei0BeYECKUX PeCYpPCOB
Ipumepnas memamuxa 0t no020moexku peghepama:

l. VYpasneHue pa3BUTHEM IIEPCOHAA.
2. CopepxaHue 3TanoB J1€J10BON Kapbephl.
3. dopMupoBaHHUE KaJIpOBOTO pe3epBa.

Cmambu no meme 01 HANUCAHUS PEYEHIUU:

1. AcamueB A.M., llly6enkosa E.B. PABBUTUE N OBYYEHUE INEPCOHAJIA KAK OCHOBA
[TOBBIINEHUA TIPOU3BOJUTEJIIBHOCTU TPYIIA // Poccusi: TeHACHLMH W TEPCIEKTHBBI
pazeutus — 2020 https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-
povysheniya-proizvoditelnosti-truda

2. JarnoB [J. B., brammes A. A. OCOBEHHOCTU IINTAHUPOBAHHMA OBYYEHUMA
[TEPCOHAJIA B YCJIOBUAX cnepxaHHOW OIOMKETHOW MOMUTUKH // PemieTHeBCkue YTEHUS —



https://cyberleninka.ru/article/n/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/journal/n/biznes-obrazovanie-v-ekonomike-znaniy
https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/journal/n/reshetnevskie-chteniya

2017 https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-
sderzhannoy-byudzhetnoy-politiki

3. JIyakuna B.B. UHnuBuayanpHOE TUTAaHUPOBAHKUE PA3BUTH TIEPCOHANA IpeAnpusITs // JlugepcTBo
u MEHE[KMEHT. — 2016. — T. 3. — No 2. — C. 133-
148. https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
4. Huxudoposa A.A., Yepnssckas O.B. CAMOPA3BUTUE U TIJNTAHUPOBAHUE KAPLEPBI:
OCOBEHHOCTMU IMTPOBJIEMATUKU // MockoBckuit 3xoHOMHYecKHi sxypHAT — 2020 - NeS5 — C.
731-735 https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-
problematiki

5. Illapun B.M. KAPBEPHBIE PUCKH HA TOCYJAPCTBEHHOI I'PAXKJIAHCKO! CJIYKBE
/" T'ocymapCTBeHHOE yIIpaBieHHE. OJIeKTpoHHBIH BecTHHK — 2020 - Ne78 — C. 302-318
https://cyberleninka.ru/article/n/kariernye-riski-na-gosudarstvennoy-grazhdanskoy-sluzhbe
Ilpumepnwviii mecm no meme:

1. Kakoe u3 onpeseneHuii IpaBUIIbHO XapaKTePU3yeT MPUHITUIT COTIIACOBAHHOCTH?

a) B3aUMO/ICHCTBUE MEXK/Ty 3B€HBSIMU 110 BEPTHKAIIH;

0) B3aMOJICHCTBIE MEXKIY 3BCHBSIMH 110 BEPTUKAIU U 110 TOPU3OHTAIIH,

B) B3aMMO/ICCTBUE MEX/1y 3BEHBSIMHU IO TOPU3OHTAIIH.

2. Kakoil W3 MPUHIUIIOB TOCTPOCHUS CHUCTEMBI YIPABICHUS UYEIOBEYECKUMHU PECypcaMu MOXKHO
OTIpeAeNUTh KaK HelPEePhIBHOE, OJHOBPEMEHHOE BBITIOJIHEHUE HECKOJIBKUX PEIICHHI?

a) pUTMHUYHOCTb;

0) rHOKOCTB;

B) apaJlJICIbHOCTD;

T') HEMIPEPHIBHOCTb.

3. Ha kakom 3tare mporiecca yrpaBJIeHUs YeIOBEUSCKUMHU pecypcamMu HE0OXO0JMMO periaTh 3a1auH,
CBSI3aHHBIE C OTOOPOM TepCoHAala U €To JEJI0BOM OIEHKOM?

a) UCITOJIb30BAHKE ITEPCOHAIA;

0) obecrieueHre MOTPEOHOCTHU B TICPCOHAJIE;

B) pa3BUTHE MEPCOHAA,

T') OTpe/IesIeHe TOTPEOHOCTH B IEPCOHAJIE.

Tema 11. /le10Bast OleHKA ¥ aTTECTALMS YeJI0BEYECKUX PeCypcoB
Ipumepnas memamuxa 0t n0020mMo6Ku peghepama:

1. Oco0EeHHOCTH aTTeCcTalliy YeJIOBEUECKHX PECYpCOB Ha TOCCIykOe.

2. DTansl aTTeCTAallMK MTePCOHANIA OpraHU3aIUH.

3. Mertoas!l OLIEHKH, TPUMEHSEMBIE TIPU ATTECTALIMH YEIOBEUYECKUX PECYPCOB
4. Oco0eHHOCTh OIIEHKH Pa3HbIX KaTeropuil mepcoHana.

Cmamwvu no meme 01 HANUCAHUS PEYEHIUL:

1. Erensckas E.B., Copoxuna /I.H. CUCTEMA ATTECTALMU CIIELIMAJINCTOB
TPAHCIIOPTHBIX IIPEJIITPUSITUN // Be3omacHOCTh TeXHOTEHHBIX H MPUPOIHEIX cHcTeM — 2020
- No2- C. 14-18 https://cyberleninka.ru/article/n/sistema-attestatsii-spetsialistov-transportnyh-
predpriyatiy

2. Kosanesa H.B., PomekraeBa ¥V.FO. CoBepiiieHCTBOBaHHE aTTECTALMH MEPCOHaNa // CHUMBOJI
Hayku — 2017, https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala

3. Oneros 10.I'., Xanmuynuna B.B. Oprann3aiinoHHbIe aCIEKTHI OLIEHKU U aTTeCTalluu
nepconana // Bectuuk Omckoro yausepcureta. Cepust « JkoHOMHKa» - 2017,
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala

4. Anuen K.M., Memepsixoa 3.U., Jlapuonosa A.B OLIEHKA JEATEJIbBHOCTU
PYKOBOJUTEJEN OPTAHMU3ALIM HA OCHOBAHUU KOMIIETEHTHOCTHO-
OPUEHTUPOBAHHOI MOJIEJIM //BeKTopsl 61aromonyuns: 3KOHOMHIKA i cotmyM - 2019 - Ne9
https://cyberleninka.ru/article/n/otsenka-deyatelnosti-rukovoditeley-organizatsii-na-osnovanii-
kompetentnostno-orientirovannoy-modeli
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Tema 12.MoTuBanusi TPyJ10BOi AeATEIbHOCTH YeJI0BEYECKHX PeCypCcoB

Ilpumepnuiti mecm no meme:

1. CornacHo Teopuu norpedbHOCTEN A. Macnoy Bce MOTpeOHOCTH YeIoBeKa MOKHO Pa3/IeIUTh:

a) Ha 4 kareropuu; 0) Ha 5 KaTErOpUii; B) HAa 6 KATETOPHii; T') HAa 7 KaTeropui.

2. Kakue moTpeOHOCTH OTHOCSTCS K TPYIIE THTUEHUIECKHX (hakTopoB, o MHeHUIO . ['epridepra:
a) CTa0MJIBLHOCTH pabouero Mecra; 0) OTHOIIEHUS C HAYaJIbCTBOM; B) BO3MOXHOCTh KapbepHOTO
pocTa; ') IpU3HaHUE.

3. Teopus nByx dakropoB @. ['epdepra OTHOCUTCS K

a) MPOIIeCCYATbHBIM TEOPHUSIM MOTHBAINH; 0) BHYTPMIMYHOCTHBIM TEOPUSIM MOTHBAIIHH

B) TEOpUHU, B OCHOBE KOTOPBIX JICKHUT crielupuyeckas KapTuHa pabOTHHKA-4eI0BeKa.

4. BepHo nu cnenyromiee yrBepxkaeHue? «llorpedHocts Bo Biactu, no teopuu . MakKiemnanna,
ACCOLIMUPYETCS CO CTPEMIICHUEM YEeJIOBEKa K IOCTHKEHUSAM.

a) HeBepHO; 0) BEpHO.

5. K ypoBHsiM moTpeOHOCTE# A. Maciioy He OTHOCHUTCS:

a) TOTpPeOHOCTh B COy4acTUH; 0) MOTPEOHOCTh B IPU3HAHUH;

B) NOTPEOHOCTH B OE30IIaCHOCTH; T') TOTPEOHOCTHh B CAMOBBIPAKEHUH.

Ilpumepras memamuxa 01 no02omosku peghepama:

[IponeccyanpHble TEOPUU MOTHBAIMY B TIPAKTUKE YIPABICHUS Y€JIOBEYECKIMH PECYPCAMH.
BHYTpHWINYHOCTHBIC TEOPHH MOTHUBAIIUH B IPAKTUKE YIIPABICHHS YEIOBECYCCKUMU PECYPCAMHU.
Teopun X, Y, Z B IpakTUKE yIPABICHUS YEJIOBEYECKUMU PECYPCAMM.

IIpumepHbIe TEeMBI AJ1 onpoca

. [lonsiTve 1 nenu ynpapiaeHUs YEI0BEYECKUMU PECYPCaMU.

. ConepxaHue MOHATUHN «Kaapbl», «IIEPCOHAT», «UETIOBEUECKUE PECYPCHI».

. CyObeKTbl yrpaBiIeHHsI YEIOBEYECKUMHU PECypCaMu OpraHU3aIlHiH.

. MeTopl ynpaBieHus 4€JI0BEUECKUMHU PECYPCAMHU, UX KilacCU(UKALIMSL.

. Onpenenenne nousatus «Cucrema yrnpapieHUs YEIOBEUECKUMU PECYpPCaMm».

. DTaIbl npoliecca yrpaBjieHUs YeJI0BEYECKUMH pecypcamH.

. CnyxOBbl yrpaBiieHUs YEIOBEYECKUMHU PECYpCaMy U OCHOBHBIE HAlpaBJIEHUS UX JEATEIbHOCTH.
. Busibl opraHu3alnoHHbIX CTPYKTYpP CUCTEMBI YIPABICHUS YEI0BEYECKUMHU PECYPCAMHU.
. CyIHOCTh cTpaTeruu yrnpaBiieHHUs IEPCOHATIOM KaK (PyHKIIMOHAIBHOM CTpaTeruy OpraHu3aluu.
10. Llenu u 3a1auun peanu3anuy KaapoBO CTPATErHH.

11. CrpykTypa QpyHKIUH KaJpOBOTO MJIAHUPOBAHUS.

12. lenu miaHupoBaHUS MOTPEOHOCTH B YEJIIOBEUECKHUX PECypCax.

13. CymHoCTh 1 IPUHLIMIIBI MAPKETUHIA YEJIOBEYECKUX PECYPCOB.

14. llenun npuBJI€UEHUS YEITOBEUECKUX PECYPCOB B OPTaHHU3AIIUIO.

15. DTansl mporecca 0TOOPA YEIOBEUECKUX PECYPCOB.

16. Lenu, CymHOCTD U BUJIBI aanTallid Y€JTOBEYECKUX PECYPCOB.

17. Llenn u BUABI Kapbephl.

18. Ienu u mopsimok hopMHUPOBAHUS KAAPOBOTO pe3epBa.

19. JlenoBas onieHKa nepcoHaina.

20. Atrecranus rnepcoHaa.

21. OcHOBHBIE IOHATHUSI TEOPUU MOTHUBALIMH.

22. ®OpMBI U CUCTEMBI OIIATHI TPY/la YETOBEUECKUX PECYPCOB.

O 01N DN B W~

IIpumepHBbIEe BONIPOCHI K IK3aAMEHY:

1. BHyTpeHHHE U BHELIHHE UCTOUYHUKH IIPUBJIEUEHUS YEIOBEUECKUX PECYPCOB, UX MPEUMYILECTBA
N HEAOCTATKU.

2. XapakTepHCcTUKa BHYTPEHHEro Habopa yenoBeyeckux pecypcos. [IpenmymiecTBa 1 HeOCTaTKH
BHYTPEHHET0 HabOpa 4eII0BEUECKUX PECYPCOB.



3. XapakTepucTuKa BHEIIHETO Habopa 4eIoBEeYECKUX pecypcoB. [IpenmyIiecTBa 1 HEIOCTATKH
BHEIIIHETO Habopa YeI0BEYECKHX PECYpPCOB.

4. XapaKTepuCTHKa MyTeil MPUBJICUCHHS YEJIOBEUECKUX PECYPCOB, UX TPEUMYIIIECTBA U
HEJ0CTaTKH.

5. IIpouecc, kpurepuu U METOBI OTOOPA YETIOBEYECKUX PECYPCOB.

6. OCHOBHBIE ATaIIBI ITPOIECCa OTOOPA YETOBEYECKHX PECYPCOB: XapaKTEPUCTHKA.

7.  TpaauuMOHHbBIE U HETPAIULMOHHBIE METO/IbI 0TOOpa YesloBeUeCKuX pecypcoB. OCOOeHHOCTH
UCIIOJIb30BaHUS.

8. Iloaxombl U METOABI 1€I0BOM OLIEHKU YEIOBEYECKUX PECYPCOB.

9. ArtTecranus 4eJI0BEUYECKUX PECYPCOB OPraHU3AIUU.

10. CymHoCTb, 1IeT U OCHOBHbIE (POPMBI TPO(HOPUEHTALMOHHON PabOThl B OpraHU3alUH.

11. TIponecc mpodeccrnoHalbHON MEPEnoArOTOBKY U MOBHIIICHUS KBAUTH(DUKAIINH YEIOBEYECKIX
pecypcoB OpraHu3aLuy.

12. TloHATHE «pa3BUTHE YETOBEUECKUX pecypcoB». OCHOBHBIEC HAIIPABIEHUS Pa3BUTH
YeJI0OBEYECKUX PECYPCOB.

13. OcHoBHbIE (HOPMBI U METO/IbI OOYUEHUS YEIOBEUECKUX PECYPCOB, UX MMPEUMYIIECTBA U
HEJI0CTaTKU.

14. Metoabl 00yueHust Ha paboyeM MecTe.

15. Metozasl 00y4yeHus: BHe pabodero Mecra.

16. Pa3paboTka nporpaMmbl 00y4eHHUs YEIOBEYECKUX PECYPCOB.

17. CymHOCTb, IIeSTN U 3TaIlbl aAaNTalUH.

18. OcHOBHBIC BUJIBI aJIaNITAI[IHN YEITOBEUCCKUX PECYPCOB U (DAaKTOPHI, BIHUSIOIIAE Ha €€ MTPOIIECC.
19. HanpaBneHus u BUbI TPYIOBOH a/laliTalluy YEJIOBEYECKUX PECYPCOB.

20. Pa3paboTka mporpaMm ajanrtaiuy 4eJI0BEeUECKUX PECYPCOB.

21. TIpouecc u pe3ynbTaT agantanuy padOTHUKA.

22. Buasl genoBoi kapbephl. 3HAUCHHUE YIIPABICHUS JEIOBOM Kapbepoil.

23. Mogenu u TUIBL Ae0BON Kapbepbl. DaKkTOPbI, BIXAIOIINE HA INIAHUPOBAHUE JIETIOBON Kaphephl.
24. YupapieHue A€I0BOI Kapbepoil YenoBeYeCKX PecypCoB.

25. Cucrembl 1 (OPMBI OIUIATHI TPY/Ia YETIOBEUCCKUX PECYPCOB.

26. ®opmupoBaHUE KaJAPOBOI0 pe3epBa OpPraHU3aLUuU: 3TAlbl U MEPOIIPUATHS.

27. Tunonorus xkaaposoro pezepBa. OCHOBHbIE IPUUMHBI CO3/IaHUS KaJpOBOTO pe3epBa.

28. CylHOCTh OCHOBHBIX TEOPUH MOTHBALIUU.

29. CopepxarenbHble (BHYTPUIMYHOCTHBIE) TEOPUU MOTUBALIUU.

30. IIponeccyanbHble TEOPUM MOTHBALUH.

31. CtumynupoBaHue Tpy/ia: OCHOBHBIE BUJIbI U (POPMBI CTUMYIHPOBAHUS.

32. Ilonsatue «MoTtuBanus Tpyaa». OCHOBHBIE BUIbI MOTUBOB K TPYLY.

33. TlousTue, TUIIBI, IPU3HAKU U OCHOBHBIE CTaJIUU KOH(IUKTA.

34. Ouenka 3()(peKTUBHOCTH YIIPaBICHUS YEJIOBEYECKHMMHU PECYPCaMHU.

35. Omnara Tpyaa uyeaoBe4ecKuX pecypcoB. OyHKIMH 3apabOTHOM IIATHI.

36. CymHOCTb U CTPYKTypa 3aTpar Ha IEpCOoHAIL.

37. Pa3Butue 4yenoBeueckux pecypcoB. @akTopsl, 00yCIaBIMBAIONINE HEOOXOIUMOCTh
HENPEPBIBHOTO PA3BUTHUS YEJIOBEUECKUX PECYPCOB

38. Buasl cTpaTeruu pa3BuTHUs YEJIOBEUECKUX PECYPCOB

39. Iloka3aTenu U 3Tallbl IPOBEIEHUS OLIEHKH YEJIOBEYECKUX PECYPCOB OpraHU3aliy.

40. Teopuu MOTUBAIIMHU, B OCHOBE KOTOPBIX JIEKUT cHelprUecKasi KapTuHa paOOTHHKA.

4. Meroauyeckue MaTepuajbl, onpeae/siioliue npouelypbl OeHUBAHUS 3HAHMI, YMeHUIl U
ONBITA AeATEJbHOCTH, XaPAKTePU3YIOLIUX 3Tanbl GOPMHPOBAHUSA KOMIIETEHIU I
OcHoBHBIMU (hOPMAaMU TEKYUIETO KOHTPOJIS SIBJISIFOTCS YCTHBIM ONpPOC HAa MPAKTUYECKUX
3aHATUSX, PELEH3UH Ha CTaThH, TECTHI, pedepar.
CTyneHTsl, He c/IaBIIME MPOMEXKYTOUHYIO aTTECTAINIO, HE TOMYCKAIOTCS K SK3aMEHY.
Pedepar — npoaykT camocTosTenbHONU paboThl, MPEACTABIAIOMNN cO00i KpaTKoe U3JI0KEHHE
B MHCbMEHHOM BHJI€ MOJYYEHHBIX PE3yJbTaTOB TEOPETHUYECKOIO aHalu3a OINpeAeeHHOW HaydHOU



(yueOHO-HCCIe10BaTEIbCKOM) TEMBI, T/I€ aBTOP PACKPBIBAET CYTh MCCIEAYEMOr0 BONPOCaA, MPUBOIUT
pa3IM4YHbIE TOUYKH 3PEHHS, a TAaKXKe COOCTBEHHOE MOHMMAaHUE MPOOJIEMBI.

Pedepar cocTout u3:

v’ BBEJICHHS,
v/ OCHOBHO# 4acTH — 0000IIEHHOE U CHCTEMAaTH3UPOBAHHOE U3JIOKEHUE TEMBI Ha OCHOBE
JUTEPATYPHBIX UCTOYHHUKOB;
v/ 3aKJIIOYEHHS WM BBIBOJIOB;
v [epeyHs UCTIOJIb30BAHHBIX JIATEPATYPHBIX HCTOYHUKOB (OT€UECTBEHHBIX M HHOCTPAHHBIX ).

O6vem pedepara — 10-15 cTpanui; MamMHOMKUCHOTO TekcTa Wik 18-20 cTpaHuIl pyKOMHCH.
Tekct noymkeH ObITh HareyaTaH WM HAIMCaH TOJIBKO Ha OJHON CTOPOHE JINCTA C MOJIIMU: ClieBa — 3
cM, cripaBa — 1 cM, cBepxy M cHU3Y — 2,5 cM. Kaxpiid juct, Tabauia 1 pucyHOK JOKHBI UMETh
CKBO3HYIO HyMepaluio apadckumu nudpamu. Pabora nomxHa ObITH COPOIIIOPOBAHA.

VYkazarenb JauTepaTypbl JOJDKEH coaepxkarb He MeHee 10 HMCTOYHHMKOB: MOCOOWS,
CIPaBOYHUKH, MOHOrpaduu, NEpUOTUYECKHE U3JaHHs, CTpaHuIbsl B VIHTEepHEeTE U T.I.
Hcnonp30BaHHbIE UCTOYHHKHM pacrnojiaralorcs B andaBUTHOM Mopsanake. B Tekcre o0s3aTenbHbBI
CCBUIKM Ha HCIIOJIb30BAaHHBIE HMCTOYHHMKH, MPEJCTABISAIOIINE COOOH HOMEp HCTOYHHKA B CIIMCKE
JUTEpPaTyphl B KBAIPATHBIX CKOOKAX.

MaxkcumanbHOE KOJMYEeCTBO 0aJUIOB, KOTOPOE MOXKET HabpaTh 00yJaromuics B TeYCHNE
ceMecTpa 3a pa3inyHbie BUIbI paboT — 70 6amos.

IIxana oneHUBaHUSA IK3aMeHA

Kpurepun ouennBanus HNurepBan
OLICHMBAHUSA

CTYJEHT OBICTPO U CAaMOCTOSITENIbHO TOTOBUTCS K OTBETY; IIPU OTBETE
HOJHOCTBIO PACKPBIBAET CYIIHOCTh [TOCTABIEHHOTO BOIPOCA; CIIOCOOEH
IIPOWJIIIOCTPUPOBATH CBOM OTBET KOHKPETHBIMHU IIPUMEPAMU; JEMOHCTPUPYET

MOHMMAaHUE IPOOJIEMbI U BHICOKHI YPOBEHb OPUEHTHPOBKHU B HEW; 25-30
dbopMyIHpyeT CBOM OTBET CAMOCTOSATEIBHO, HCIIONB3YS JTUCT C MUChbMEHHBIM
BAPUAHTOM OTBETA JIMIIb KaK ONOPY, CTPYKTYPUPYIOLIYIO X0 PaCCyKACHUS
CTYAEHT CAMOCTOSATEIIbHO TOTOBUTCS K OTBETY; PH OTBETE
PaCKpBIBAET OCHOBHYIO CYIIIHOCTh IIOCTABJIEHHOI'O BOIIPOCA; JAEMOHCTPUPYET 19-24

MOHMMAaHKE IPOOJIEMBI U JJOCTaTOYHBIA YPOBEHb OPUEHTUPOBKHU B HEH, IPU
9TOM 3aTPYyIHSETCS B IPUBEIACHUY KOHKPETHBIX IPUMEPOB.

CTYJEHT F'OTOBUTCS K OTBETY, puOerasi K HEKOTOPOM IMOMOILY; IpU
OTBETE HE B MOJHOM 00bEMe PaCcKphIBAET CYIIHOCTh TOCTABIEHHOT'O BOMPOCa, 13-18
OJIHAKO, PU 3TOM, IEMOHCTPUPYET MOHUMaHUE NPOOIEMBI.

CTY/IEHT MCIIBITHIBAET BhIPAKEHHBIE 3aTPYTHEHUS IPU OJATOTOBKE K
OTBCTY, IILITACTCA BOCIIOJIB30BATLCS HCAOIMYCTUMbBIMU BUAAMHU ITOMOIIN, ITPHU
OTBETE HE PACKPBIBAET CYIIHOCTh MOCTABIEHHOIO BOIIPOCaA; HE
OPHEHTHPYETCS B pacCMaTpUBaEeMOH NpobiieMe; OKa3bIBaeMast
CTUMYJIMPYIOIIasi HOMOILb U 3a/1aBa€MbI€ YTOUHSIOIME BOIIPOCHI HE
CHOCOOCTBYIOT O0JI€€ MPOYKTUBHOMY OTBETY CTY/ICHTA.

0-12

HToroBas mkajia OueHUBAHUS Pe3yIbTATOB OCBOEHUS IHCUUIIIUHBI
WroroBas olieHka 1O AMCLUMIUIMHE BBICTABIAETCS MO MPUBEICHHOM HUke mmkane. [lpu
BBICTaBJICHUH MTOTOBOM OIICHKH TPEMOJaBaTelIeM YYUTHIBAETCS paboTa 00ydaromerocs B TCUCHHE
OCBOEHMS AUCIUIUIMHBI, @ TAKXKE OLICHKA M0 MPOMEXYTOYHOM aTTeCTALUH.

bambl, momy4eHHbIE CTYACHTOM 10 TEKYIIEMY OreHka B TpaJUIIMOHHON cUcTEME
KOHTPOJTIO M IIPOMEXYTOYHOH aTTeCTaIriuu
81 —-100 OTJIMYHO
61 -80 XOpOIIO
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