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1. INTAHUPYEMBIE PE3YJIBTATbBI OBYUEHUA

1.1. lean u 3aaa49u AMCIUILIHHDBI
eab ocBOeHUs AUCHUILIMHBI — CTIOCOOHOCTh OCYIIIECTBIISTh KOMMYHUKAIIMIO B YCIIOBUSX JI€-
JIOBOTO OOIICHHS B aKaJIEMUYECKOH, HAyYHOH 1 MTPO(ECCHOHAILHOU Cpejie.
3agaun TUCHUTUIHHBI:
* U3y4eHHUE OCOOCHHOCTEH peueBOil KOMMYHHUKAIIUHU B YCIOBHSIX MEKKYJIBTYPHOTO Tpodeccro-
HAaJIbHOT'O OOILIEHHMS;
* H3ydeHue 00IIeHayYHO!, TPO(ECCUOHATBHON U TEPMHUHOJIOTUYECKOM JICKCUKH;
* hopmupoBanue crocoOHOCTH paboTaTh C TEKCTaMU MPo(ecCHOHALHON HANPaBIEHHOCTH HA
WHOCTPaHHOM (HTJIUHCKOM) SI3BIKE;
* (hopMuUpOBaHKE YMEHUI TOCTUTaTh KOMMYHHUKATHBHBIX PE3yJbTaTOB B OOILICHUM Ha mpodec-
CHOHAQJIBHBIC TEMBI CPEJICTBAMH WHOCTPAHHOTO (aHTJIMHCKOTO) S3bIKA;
* (opMupoBaHUE HABBIKOB MEKKYIBTYPHOTO JAEIIOBOTO U MPOPECCHOHATBHOTO OOIICHUSI.

1.2. Ilnanupyemble pe3yJabTaThl 00y4eHUs

B pesynbraTe ocBOEHUS NAaHHON MUCHMIUIMHBI y OOy4Yaromuxcst (GOPMUPYIOTCS CIEIYIOLIHE
KOMIICTCHITHH:

YK—4. Cnioco0GeH mpuMeHsITh COBpPEMEHHbIE KOMMYHUKAaTUBHBIC TEXHOJIOTHUH, B TOM YHCJIE Ha
MHOCTPaHHOM(BIX) A3bIKe(aX), ISl aKaJJeMUIECKOT0 ¥ MPOPECCHOHATBHOTO B3aUMOICHCTBHS.

YK-5. CnocoGeH aHam3upoBaTh U yYUTHIBATh pa3HOOOpas3ye KyJIbTyp B MPOLIECCE MEKKYITb-
TYPHOTO B3aUMOZCHCTBHS.

2. MECTO JUCHOUILIAHBI B CTPYKTYPE OEPA30BATEJIBHOM ITPOI'PAMMBI
JucuuninuHa BXOAUT B MOAYNb «ITHOCTpaHHBIN S3bIK B TPO(ECCUOHATIbHOM KOMMYHHUKALIUN

o0si3arenpHOIM yacTu, broka 1 «/luctuminael (MOIyNn)» U SBASETCS SJEKTUBHOMN IUCIUTUIMHON

OcBoeHHe JTaHHON IUCIMIUIMHBI TPEIOCTaBUT CTYIEHTAM MAaruCTpaTypbl HEOOXOAWMBIE TEOPETUYECKHE
3HaHHUA 00 OCOOEHHOCTSX MHOCTPAHHOTO SI3bIKa JIEJIOBOTO MPO(ECCHOHATBHOTO OOIIeHUs, O (HYHKIIMOHATBHBIX
Pa3HOBUAHOCTSAX peyM (YCTHOW U MHCbMEHHOM) B AENOBBIX LEISIX Ha UHOCTPAHHOM SI3bIKE, TO3BOJIUT MPUOOPECTH
MPAKTUYECKHE HABBIKM UTEHHUS, IMepeBoja, pedepupoBaHUS ¥ aHHOTUPOBAHHS AayTEHTUYHBIX TEKCTOB
po¢eCCHOHAIBHON HAMPAaBIIEHHOCTH, a TAKKE HABBIKM OOIIEHHUS B aKaJIEMHUYECKON U MpodeCcCuoHAIBHON cdepe.
Copep:kaTenpHBIl TMOTEHIHMAN AUCHUILTUHBL «HOCTpaHHBIH $3bIK B MPOGECCHOHATBHOW KOMMYHHKAITUU
(aHrMMICKUI A3bIK)» HEOOXOUM JJIs MOBBIIICHNUS YPOBHS IPAKTUKU YCTHON M MUCbMEHHOM peuu, He0OXO0UMBIX

I OCYIICCTBIICHUA MCKKYJIbTYPHBIX KOHTAKTOB B HpOCI)eCCHOHaHLHOﬁ C(1)epe.

3. OBBEM U COJAEP KXAHUE JUCIHHUITJINHBI
3.1. O0beM IUCHUILIMHBI

IToxa3atens 00beMa IMCHUTIMHBI ®opma o0yueHus
3aounasn

O0BEM TUCIUIUIMHEI B 3a4ETHBIX €IUHHIIAX 5

O0beM AUCIHILTAHBI B Yacax 180(162)"

KonraktHas paborta: 38,5(36)°

[TpakTHdeckue 3aHATHS 36(36)°

KoHTakTHBIC Yachl HA MPOMEKYTOUYHYIO aTTe- CTAIHIO: 2,5

3auer 0,2(0.2)"

1 o
Peanmuzyercs B popmare 21eKTpOHHOTO 00YUEHHUs C IPUMEHEHUEM TUCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTHIA
2 N
Peanmuzyercs B popmare 31eKTpOHHOTO 00YUEHHUs C TPUMEHEHUEM TUCTAHITMOHHBIX 00Pa30BaTENbHBIX TEXHOJIOTUI
3 N
Peanmuzyercs B popmare IeKTpOHHOTO 00yUEHHUS C MPUMEHEHNEM JTUCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTHIA
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DK3aMeH 0,3(0.3)°
[TpeadK3aMeHaIIMOHHAS KOHCYTbTAIIHS 2(2°
CamocrosTenbHas paboTa 124(124)’
Kountposib 17,5(17.5)°

dopma IpOMEKYTOUHON aTTecTaluu: 3a0uHas popma - 3a4eT B 2 ceMecTpe, IK3aMeH B 3 ceMecTpe

3.2. CopeprxkaHue TUCHUILTHHBI

Koua-Bo
4acoB
HanmenoBanue pa3aesioB (TeM) MpaxTryec
AUCHMILIUHBI C KPATKUM cOlepiKaHueM e
3aHATHA
Mopayas 1. U3yueHne HHOCTPAHHOTO A3bIKA HA 3Tale 00y4YeHHsl B Maru- 4
cTparype.
Tema 1. Llenn, 3anaun u TpeOoBaHus K Kypcy. AHAIU3 A3BIKOBBIX TOTPEOHO- 2
CTel MarucTpaHTOB.
Tema 2. OOyuenue B maructpaTtype B Poccuu 1 cTpaHe U3y4aeMoro si3bIKa. 2
Benyiire yHuBepcUTETHI U IPOTpaMMbl MaruCTpaTyphl 1O IPOrpaMMe MOAro-
TOBKHU. POJIb U MECTO MHOCTPAaHHOIO si3blka B OOYYEHHUU Ha CTYNEHU Maru-
CTpaTypBbl.
Monay.ab 2. UHocTpaHHbIii A3BIK B cepe NpogecCHOHATHHOT0 00IIEeHHS. 8
Tema 1. OcoOeHHOCTH MHOCTPAHHOTO SA3bIKA MPO(PECCHOHATBHOTO OOILICHHUS, 4
€ro OTJINYME OT OOIIEro si3blka. TepMUHOCUCTEMA.
Tema 2. OcHOBHBIE (DYHKIIMOHAJIbHBIE PA3HOBUAHOCTH PEUH B yCIOBUAX Mpo- | 4
(dheccroHaNbHO-IEJIOBOTO OOIIEHUSI.
Moayas 3. Hayunasi koHdepeHuus 8
Tema 1. Hayunas koHpepeHIus: CyUHOCTb, BUABI, POPMBI yHacTusl. 2
Tema 2. [TonroroBka 3asBKM y4aCTHHKA HAYYHOH KOH(PEPEHIMH U TE3UCOB. 2
Tema 3. Ilpesenrtanus. OCOOCHHOCTH TOJATOTOBKH TPE3EHTAIMU HAYYHOTO 4
JIOKJIaJla HA NHOCTPAHHOM SI3bIKE.
Monayas 4. AkaneMu4ecKuii AucKypc. 10
Tema 1. AkaneMH4ecKUii HHOCTPAHHBIH S3bIK: 0COOCHHOCTH CTHIISI, IGKCUKUA U | 2
CHUHTaKCHca.
Tema 2. Hayunas cratesi. Ctpykrypa crate IMRaD. PedepupoBanue nayy- | 4
HOM Mpo(ecCHOHANTBHO — OPUEHTUPOBAHHON CTATHH.
Tema 3. AaHoTarus. [IpaBuia HaMcaHWs aHHOTAIlMK HAyYHOU cTaThu. Pede- 4
BbI€ KJIMILIE U [Ia0JIOHBI.
Moayab 5. HayuHoe ucciieiopanue. 6
Tema 1. MeTopl HAy4YHOTO HCCIEIOBaHUA. 3apyOEKHBIN OMBIT. 2

* Peanusyetcs 8 popmarte 3/1EKTPOHHOrO 0ByYEHMsS C MPUMEHEHUEM AMNCTAHLMOHHBIX 06Pa30BaTe/bHbIX TEXHONOTM
> PeanusyeTcs 8 pOpMaTe 31EKTPOHHOTO 0BYYEHMS C MPUMEHEHUEM AMCTAHLMOHHBIX 06Pa30BaTe/bHbIX TEXHONOTM
® Peanusyetcs B popMaTe 31EKTPOHHOTO 0BYYEHNs C TPUMEHEHNEM AUCTAHLMOHHbIX 06Pa30BaTeNbHbIX TEXHOIOTUIA
7 Peanusyetcs 8 popMaTe 31EKTPOHHOTO 0ByYEHNs C IPUMEHEHNEM AUCTAHLMOHHbIX 06Pa30BaTeNbHbIX TEXHOIOTMIA
® Peanusyetcs B popmaTe 31EKTPOHHOTO 0ByYEHNs C MPUMEHEHNEM AUCTAHLMOHHbIX 06Pa30BaTENbHbIX TEXHOIOTUIA
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Tema 2. baznl JAaHHBIX U HAYYHBIC HCTOYHHUKHN Ha MHOCTPAHHOM S3BIKC.

Tema 3. Hayunsiit goknan. CTpykTypa HaydyHOTO JIOKJIa/la HA HHOCTPAaHHOM
S3bIKE€ O MATUCTEPCKOM JUCCEPTALIMOHHOM HCCIIEAOBAHUH.

Hroro:

[36(36)"

4. YYEBHO-METOJUYECKOE OBECIIEYEHUE CAMOCTOSTEJbHON

PABOTbBI OBYYAIOIIUXCHA
Koanu DopMBbI CAMOCTOS- Meroaue- Dopmer
eCTBO TeJbHOI padoThI cKue obec- orHer-
Temsbl 1J1s ca- YACOB neyeHus HOCTH
MOCTOSITeIbHO- | M3yuyaeMbie BONIPOCHI
ro u3y4eHus
1 Uzyyenue 1. SI3bIKOBOI TOPT- 24 M3y4YECHHUE PEKOMEH- | PEKOMEH/Y- coo0rie-
HMHOCTPaHHOTO ¢benb. AHanMU3 ypoBHS JTyeMbIX UCTOYHU- emas JIuTepa- | Hue
S3bIKa Ha dTare | BJIaJeHUS MHOCTpPaH- KOB; Typa u UH-
O00y4YeHHS B Ma- | HBIM SI3BIKOM. 0oTOOp M aHANU3 Ma- | TEPHET —
THCTpaType. 2. V3ydenue nporpamm TEPHAJIOB JJIsl CO00- | UCTOYHUKH,
MarucTpaTypsl B Be1y- HICHUS. CIIMCOK BO-
IIUX YHUBEPCUTETAX IIPOCOB U TEM
CTpaHbl H3y4aeMOT0 COOOIICHHIA.
SI3bIKA: TUCIUILINHBI,
MpaBuJia MOCTYIUICHHUS.
2. Nnoctpan- 1. OcobenHnocT Mmpo- 30 M3YYEeHHE PEKOMEH- | PeKOMEHIy- | coooie-
HBI S3BIK B (beccroHaIbHOTO- JTyeMBbIX UCTOYHU- eMas JuTepa- | HHe
chepe npodec- | OPpUSHTUPOBAHHOTO KOB; Typa, CIIUCOK
CHUOHAJIHOTO WHOCTPaHHOTO A3bIKa. aHanu3 MatepuaioB | MHTepHer-
oO01IeHusI. 2. TepMUHOJIOTHUECKU I EBponeickoro s3pl- | HCTOYHUKOB,
anmapar. KOBOTO MopTdens, MaTepHabl
3. PedepupoBanmue omnpeneneHue ceoux | EBponelicko-
npodecroHalbHO — JIOCTHUKEHUH 110 €B- | I'O A3BIKOBOTO
OPUEHTUPOBAHHBIX TEK- POTIEHCKON ILIKAJIE. noptdens
CTOB. JUISL Maru-
CTPaHTOB.
3. Hayunas 1.0cobennoctu obmie- | 26 M3YYEeHHE PEKOMEH- | PeKOMEHIy- | coooie-
KOH(epeHIIHs HUS B YCIOBUSIX MEXK- JTyeMbIX UCTOYHHU- emas JIuTepa- | Hue
JYHAPOJAHOU HAyYHOU KOB; Typa u Un-
KOH(epeHIHH. 0TOOp U aHaNU3 Ma- | TEpHET —
2.KaHpbl Hay4HOI1 pe- TEPHUAJIOB JIJIsl CO00- | UCTOYHUKH,
YH. LICHUS. CIIMCOK BO-
3.¥YcroitunBbie 000po- MIPOCOB U TEM
Thl HAYYHOU aHIJIUM- COOOIIIEHHH.

CKOH peum.
4.0co0eHHOCTH IUC-
KYCCHOHHOT'O 00CYX-
JICHUS] HAYyYHBIX JTOKJIa-
TIOB.




3 o
Peanusyetca B opmate 3N1EKTPOHHOIO 0ByYeEHUA C MPUMEHEHNEM AUCTAaHLMOHHbIX 0O6pa30BaTe/IbHbIX TEXHONOMUIA
4 o
Peanusyetca B opmate 3N1EKTPOHHOTO 0ByYeEHUA C MPUMEHEHNEM AUCTAaHLMOHHbIX 0O6pa30BaTe/IbHbIX TEXHONOMUIA



4. Akanemmuue- 1.0cobennoctn akane- | 30 | U3ydeHHE PEKOMEH- pEKOMEHIy- | coolie-
CKUH AUCKYpC. MUYECKOTO aHTJIUICKO- JTyeMbIX UCTOYHU- emas JuTepa- | HUe
IO S3bIKA. KOB; Typa, CIIHCOK
2. TepMUHOJIOTMUECKUI 0oTOOp U aHaIU3 Ma- Wurepuer-
ammapar. TEepHUaJIoB JJIsl CO00- HCTOYHUKOB.
3.Tumel 1 BUOBI CJIOBA- IIEHUS.
pe aHTIIMHCKOTO SI3bI-
Ka.
3.0co0eHHOCTH CTPYK-
TypBbI CIIOBApHOU Hayd-
HOH CTaThU.
4 MeXKyJIbTypHBIE
KOHTAKThI B aKaIeMH-
4yeckou cdepe.
5. Hayunoe nc- | 1. Usyuenue mMeTo10B 24 | u3ydeHHne peKOMEH- pekomMeHay- | cooliie-
CJICZIOBaHMUE. MCCIIIOBAHUSL. JTyeMBIX UCTOYHH- emas iuTepa- | HUe
2. Ananu3s 3apy0eXHbIX KOB; Typa, CIIUCOK
HMCTOYHHUKOB U 0a3 J1aH- 0oTOOp ¥ aHAIU3 TIe- Hurepuer-
HBIX. JAarOTMYECKUX TEO- HCTOYHHUKOB.
3. [IpesenTarus. puii; oTOOp 1 aHAIK3
MaTepuasioB It CO-
0oO0LIEHUS.
Hroro 124(
124)
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5. ®OHJI OIEHOYHBIX CPEJCTB JIJIsI MPOBEJAEHUA TEKYIIEA U
MMPOMEXYTOYHOM ATTECTAIIMH IO JUCIHUATLIIMHE

5.1. IlepeyeHb KOMIIETEHI U ¢ YKa3aHHEM 3TaNoB UX (POPMHUPOBAHUS B NpoLecce OCBOEHHUS 00-

pa3oBaTebHOM NPOrpaMMBbl

Koa u HanMeHOBaHHE KOMIIETEHIIUN

Jrtanbl GopMUPOBAHUA

YK-4. CnocobeH NpUMEHSATh COBPEMEHHBIE KOMMY-
HUKATUBHBIC TEXHOJIOTHH, B TOM YHCJIE HAa MHOCTPAH-
HOM(BIX) s3bIKe(ax), JUTs akaJeMHU4ecKoro u mpodec-
CHMOHAJILHOTO B3aUMOICHCTBHUS

1.Pabota Ha y4eOHBIX 3aHATHSIX.
2.CamocrosTenbHas paboTa CTyJeHTOB.

YK-5. Crioco0GeH aHann3upoBaTh U YUYUTHIBATH Pa3HO-
o0Opasue KyJIbTyp B MPOIECCEe MEXKKYIbTYPHOTO B3au-
MOJIEUCTBUA

1.PaboTa Ha yueOHBIX 3aHATHUSAX.
2.CamocrosTenabHas paboTa CTyJEHTOB.

5.2. Onucanue noka3areseii 1 KpuTepHeB OLEHHBAHNS KOMIETEHIMI HA PA3IMYHBIX ITANAX X

(hopMupoBanus, onucanne MKAJ OeHUBAHUS

OunenuBa-
€MbIC
KOMIIe-
TEeHINH

YpoBens | Dranbl
cpopmu- | popmupo-
po- BaHUs
BaHHOCTH

Onucanmne nokasaresen

Kpurepun
OLICHMBA-
HUS

Ixanxa
OLICHH-
BaHUA




5 o
Peanusyetca s cbopmaTe 3/1EKTPOHHOIO 06y‘4€HMF| c nppumeHeHnem gUCTaHUMOHHbIX O6pa3OBaTellebIX TeEXHONOrMn



YK-4 IToporo- 1.Pabotana | 3nams IIpaktnue- | [lxkana
BBIi y4eOHBIX 0COOCHHOCTH JIeJI0BOTO TIpodhec- CKOC 3a/ia- | OICHH-
3aHATHUSX. CHOHAJILHOTO OOIIIEHUS B aKajie- HUE BaHUS
2.CaMoCTOs1 | MHYECKOI/HAyqHOU Cpefie; CTe- MIPaKTU-
TEIbHAS PEOTHUIIBI IOBEJICHUS U OOILIEHUS, YECKOTO
pabotacty- | (QOpMyIbI STUKETHOH peun. 3a1aHus
JICHTOB. Yuemo
aHAJIM3UPOBATH HAYYHBIE COOBITHUS
C OIICHKOM MX 3HAYMMOCTH, BbICKa-
3bIBaTh COOCTBEHHOE MHEHUE TIO
npoGyiemMaM, CBSI3aHHBIM C Hay4-
HOM U MpoecCHOHANBHOM Jesi-
TEJIbHOCTHIO, OCYILIECTBISATH MEXK-
KYJbTYPHBIE KOHTAKTHI C 3apy-
OEKHBIMH KOJUIETaMH, CO3/1aBaTh
coOCTBEHHBIE 00pa3LIbI peuu B
cdepe HayuHOI u podeccuo-
HAJIBHOW KOMMYHUKAIIMKU
[Iponsu- 1.Paborana | 3uamo [Ipaktnue- | Hlkana
HYTBIN y4eOHBIX 0COOEHHOCTH JIeJI0BOT0 Mpodeccu- | CKoe  3aja- | OleHU-
3aHATHUSX. OHAJILHOTO OOIICHHUS B aKaJleMU4e- | HUE, BaHUS
2.CamoCTOs1 | CKOI/HAy4HOM Cpelie; CTEPEOTUIIBI | COOOILICHUE | MPAKTH-
TEIIbHAS MOBEICHUS U OOIIeHHUS, (HOPMYIIbI YECKOTO
paboTta cTy- | 3TUKETHOW pEUH. 3ajaHuS
JICHTOB. Yuemo [Ixana
aHAJIM3UPOBATh HAYYHBIE COOBITHUS OLICHH-
C OIIEHKOH WX 3HAYMMOCTH, BBICKA- BaHUS
3bIBaTh COOCTBEHHOE MHEHUE 110 coo0ie-
po0ieMaM, CBSI3aHHBIM ¢ HAYIHON HUS
1 Ipo(heCcCUOHATTEHOM e TeNbHO-
CTBI0, OCYIIECTBIIATH MEXKYIbTYP-
HbI€ KOHTAKTHI C 3apy0eKHBIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
Hble 00pa3libl peun B cepe Hayy-
HOM U po(hecCUOHATBEHON KOMMY-
HUKaIUH.
Brademw
HHOAYHON KOMMYHHUKaTUBHOM KOMITE-
TEHIIMEN B 00JIaCTH aKaJIeMUIECKOTO
1 po(heCCHOHATBHOTO AUCKYpCa
YK-5 [Toporo- 1.Paborana | 3uamo [Ipaktnue- | Hlkana
BBII y4eOHBIX 0COOEHHOCTH JIeJI0BOTO Tpodec- CKO€ 3aJa- | OLIEHU-
3aHATHUSAX. CHOHAJILHOTO OOIIECHUS B aKaJie- HIHE BaHUS
2.CaMoCTOs1 | MHYECKOI/HAy4HOU Cpefie; cTe- MPaKTH-
TEJTbHAS PEOTHUITBI IOBEICHUS U OOIICHUS, YEeCKOTo
pabotacty- | (QOpMyJIbI STUKETHOH peun. 3aJaHUS
JICHTOB. Ymemo

aHAJIM3UPOBATh HAyYHBIE COOBITHS
C OHCHKOﬁ X 3HAYUMOCTH, BbICKaA-
3bIBaTh COOCTBEHHOE MHEHHE I10
npoGieMaM, CBSI3aHHBIM C HAYYHOU
U Ipo(ecCUOHANBHOM eI TeNbHO-
CTBIO, OCYIICCTBIIATL MCKKYJIb-
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TYPHBIE KOHTAKTBHI C 3apyOeKHBIMH
KOJUIeraMH, co37jaBaTh COOCTBEH-
HbIe 00pa3lbl peun B cepe Hayy-
HOH ¥ po(heCcCHOHATEHON KOMMY-
HUKAaIUU

[Iponsu- 1.Paborana | 3uame [Ipaktuue- | [lxana
HYTBIH y4eOHBIX 0COOEHHOCTH J1eJI0BOr0 Ipodec- CKO€ 3aja- | OLICHU-
3aHATUSX. CHOHAJILHOTO OOIICHUS B aKaje- HHE, BaHUS
2.CaMocTosi | MHUYECKOIl/Hay4yHOU cpefie; cTe- COOOIIICHHE | MPAKTH-
TeJbHAS PEOTHUIIBI TOBEICHUS U OOIIIECHUS, YEeCKOro
pa60Ta CTy- q)OpMy.TIBI STHKETHOM peyn. 3aJaHus1
JIEHTOB. Ymemo [Mkana
aHAJIM3UPOBATh HAYYHBIE COOBITHUS OLICHU-
C OLICHKOM MX 3HAYMMOCTH, BBICKA- BaHUS
3bIBaTh COOCTBEHHOE MHEHUE 110 coo0re-
npo0yieMaM, CBSI3aHHBIM C HAYYHON HUSI

1 1po(heCCUOHATILHOM e TeNIbHO-
CTBI0, OCYIIECTBIIATH MEXKYIBTYP-
HBIE KOHTAKTHI C 3apyOeKHBIMH
KOJUIETaMH, CO37[aBaTh COOCTBEH-
HBIE 00pa31bl peun B cepe Hayd-
HOM U poeccnoHaNTbHON KOMMY-
HUKAIIWH.

Brademw

HMHOSI3bIYHOM KOMMYHUKAaTHUBHOU
KOMITETeHIIMEH B 001acTu mpodec-
CHOHQJIBHOTO MEXKYJIBTYPHOTO
o01IeHus

IIxana oneHUBaHUS NMPAKTHYE€CKOIo 3aiaHusA U co001eHus

Buj padotsi Ixkana oneHuBaHuA
6 0ans10B, eciM 3a7jaHUE BBIMIOJHEHO MOJHOCTBIO, JaHbl OTBETHI HA BCE BOIPOCHI, HE
JOTYIIEHO HU OJTHOM OITUOKH.

1. TlpaxTuye- ["4°Gaa, eciu 3ajanne BHITOTHEHO HONTHOCTHIO, JaHbI HE OTHBIC OTBETbI Ha BCE BO-

CKO€ 3aJJaHuC

IPOCHI, AONMYIICHBI HC3HAYNUTCIILHLIC OIINOKH.

2 0ayu1a, ecli 3a/laHie BBIIIOJHEHO YaCTUYHO, JIOMYIIEHBI CEPbE3HBIC ONIMOKU TPH
(GopMyIMpPOBKE OTBETOB HAa MOCTaBJIEHHBIE BOIIPOCHI.

0 6a.11.1103, €CJIN 3a1aHUC HC BBIIIOJIHCHO.

2. Coo01iienue

20 63.]1.]103, €CJIN MPEACTABJICHHOC COO6H.[CHI/IC CBUACTCIILCTBYET O NPOBCACHHOM Ca-
MOCTOSATCIBHOM HMCCICOOBAHUU C MPHUBJICYCHHUEM Pa3JIMYHBIX HCTOYHHUKOB I/IH(l)OpMa-
IUH; JIOTUIHO, CBA3HO U ITOJHO PACKPBIBACTCA TCMA,; 3aKJIFOUCHUC COACPKHUT JIOTUIHO
BBITCKAOIHNE U3 COACPKAaHUA BBIBOJbI.

15 6aju10B, eciu TpeICTaBICHHOE COOOIICHUE CBUIETEIHCTBYET O TTPOBEJICHHOM Ca-
MOCTOSITEIBHOM HCCIICJIOBAHUH C TPHUBJICYCHHEM JBYX-TPEX HMCTOYHUKOB HMH(pOpMa-
AW, JIOTUIHO, CBSI3HO M MOJTHO PACKPBIBACTCS TEMA; 3aKIFOYCHHUE COACPIKUT JIOTHIHO
BBITEKAIOIINE U3 COCPKAHUS BHIBOJIBL.

10 63.]'[.]'[0B, CCJIN MMPEACTABJIICHHOC C006IJ_ICHI/IC CBHUICTCIILCTBYCT O IIPOBCACHHOM HC-
CJICAOBAHUHU C MPUBJIICUCHUCM OAHOI'O MCTOYHHKA I/IH(l)OpMaHI/II/I; TEMaA pacCKpbITa HE
IOJIHOCTBIO; OTCYTCTBYIOT BLIBOJBI.

0 6a/710B, eciH COOOIIEHHE OTCYTCTBYET.
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5.3. TunoBbie KOHTPOJIbHbIE 32JaHUS WJIM HHbIe MaTepHAJIbl, He0OX0AMMbIe JJIsl OLEHKH 3Ha-
HHUH, YMEHUI, HABBIKOB M (MJIH) ONbITA AEeATEJbHOCTH, XapaKTepHU3YyIOMX 3Tanbl GopMupoBa-
HUSl KOMIIETEHIMH B Npouecce 0CBOeHUsI 00Pa30BaTeJIbHOM NPOrPaMMbl

IIpumepnoie euovl npakmuueckux 3a0anui

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.

Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Annomayusi: B cmamve ananuzupyemcs akmyaibHOCMb NOJIYVHEHUs. 8bICULe20 00pA308aHUsL CMeneHU
Mazucmp, Kak 0OUH U3 803MOJICHbIX CNOCOO08 Camopazsumusi, paccmMampusaomcst OCHO8Hble npe-
umywecmea oOyueHus: 8 Masucmpamype 8 Hacmosiujee 8pemsi, YCi08us Camopazgumusi CmyoOeHmos 6
PAMKAX OAHHOU CMYNneHu 00yYeHUsl, d MaKice couemanue cOOCMEEHHbIX NPOYECCUOHATbHBIX YCmpem-
JIEHUTl CMYOEHMO8 U COBPEMEHHLIX MPeDOo8aHUll, NPeObAGIAEMbIX CO CHOPOHLL 20CYOaApPCmMed U npo-
peccuonanbHbIX cO0bWecme K NPOPecCUOHATIbHOU KOMNEMEHMHOCU BbINYCKHUKOS GbLCUUUX VUeOHbIX
3a6e0eHU.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction)  References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
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sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

5 purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill ina d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

| However  forexample they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates that1......... have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6....... facilitation skills can be

divided into four broad categories.

Oobpa3zuybt mexcmoe 0141 umenus, nepeeooa u peghpepupoeanus na 3aueme
Text1

Master degree
13



A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.
What is a master’s degree?
A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.
Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
higher education specifies students must have 90-120 European Credit Transfer and Accumulation
System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.
Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.
There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.
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Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.
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Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis™ and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.
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Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach

Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, guantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHast TeMaTHKA COOOILICHUI:
1. Bexmymue yHUBEPCUTETHI CTPAHBI M3Y4aeMOT0 SI3bIKa — IIPOTPAMMBI MarucCTpaTyphl 1Mo podu-
JIIO0 TIOJITOTOBKHU.
2. Crpykrypa HayuHo# crateul IMRAD.
3. OcHOBHbIE Hay4YHbIE KypHaJIbl B Poccuu U cTpaHe U3y4aeMoro si3bIka B 00J1aCTH HayqHOH pa-
OOTBHI.
4. Hayunas koH(pepeHIHs: HHPOpPMaLUs, 3asBKa, TOATOTOBKA T€3UCOB.
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Abstract This paper embarks on a conceptual exploration of sustainable Human Resources (HR) man-
agement practices, with a comparative analysis between Nigeria and the United States (USA). The ob-
jective is to identify, analyze, and contrast the sustainability-oriented HR strategies employed in these
geographically and culturally distinct nations. Through a qualitative research methodology that incor-
porates a comprehensive review of existing literature and case studies, this study illuminates the vari-
ous approaches to sustainable HR management in Nigeria and the USA, highlighting the unique chal-
lenges and opportunities within each context. Key findings reveal significant differences in the imple-
mentation of sustainable HR practices between the two countries, influenced by economic, cultural,
and regulatory factors. In the USA, sustainable HR practices are often integrated into broader corpo-
rate sustainability initiatives, driven by a combination of regulatory compliance, market pressures, and
organizational commitment to social responsibility. In contrast, in Nigeria, sustainable HR practices
are emerging more slowly, with initiatives often hindered by economic constraints, infrastructural
challenges, and a lack of awareness regarding the benefits of sustainability in HR management. The
paper concludes by emphasizing the importance of contextualized strategies for the effective imple-
mentation of sustainable HR practices. It suggests that while there is much to learn from the compara-
tive analysis, the success of sustainable HR management fundamentally relies on tailoring practices to
the specific socio-economic and cultural contexts of each country. Recommendations for practitioners
and policymakers are provided to foster the adoption of sustainable HR management practices that
contribute to the overall sustainability of organizations and societies. Keywords: Sustainable HR man-
agement; Organizational culture; Technological advancements; Regulatory environment; Stakeholder
engagement; Corporate social responsibility; Environmental stewardship; Employee wellbeing; Global
sustainability; Innovation in HR practices; Comparative analysis; Nigeria; USA 1. Introduction 1.1.
Importance of Sustainable HR Management In the evolving landscape of global business, the impera-
tive for sustainable human resource (HR) management has never been more critical. Sustainable HR
management encompasses practices that are not only economically viable but also socially responsible
and environmentally friendly, aiming to achieve long-term organizational success while contributing
positively to the broader society and the environment. This comprehensive approach to HR manage-
ment recognizes employees as key stakeholders and emphasizes their well-being, development, and
engagement as integral to achieving sustainability goals. The importance of sustainable HR manage-
ment lies in its capacity to address the multifaceted challenges of the modern workplace, including
demographic changes, technological advancements, and increasing environmental concerns. By inte-
grating sustainability into HR practices, organizations can enhance their adaptability, resilience, and
competitiveness. Ehnert (2009) argues that sustainable HR management is essential for developing ca-
pabilities that support organizational sustainability, including flexibility, innovation, and a commit-
ment to ethical practices. Moreover, sustainable HR practices are increasingly recognized as a key fac-
tor in attracting and retaining talent, as employees increasingly seek employers who demonstrate a
commitment to social and environmental responsibility (Renwick, Redman, & Maguire, 2013). Fur-
thermore, sustainable HR management plays a pivotal role in fostering a culture of sustainability with-
in organizations. By embedding sustainability values into HR policies and practices, organizations can
encourage employees to adopt sustainable behaviors, thereby amplifying their impact on environmen-
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tal and social outcomes. Kramar (2014) highlights the significance of HR in promoting a sustainability
culture through training, performance management, and reward systems that align with sustainability
goals. However, the implementation of sustainable HR practices poses challenges, including the need
for a strategic alignment between sustainability goals and HR practices, as well as the measurement
and reporting of the impact of these practices on organizational sustainability performance. As Jack-
son, Renwick, Jabbour, and Muller-Camen (2011) point out, achieving alignment requires a compre-
hensive understanding of the interconnections between HR practices and sustainability outcomes, as
well as the development of metrics that can accurately capture these impacts. Despite these challenges,
the benefits of sustainable HR management are manifold. Research by Baumgartner and Rauter (2017)
demonstrates that sustainable HR practices can lead to improved employee satisfaction, loyalty, and
productivity, which in turn contribute to better financial performance and reduced environmental im-
pact. Furthermore, organizations that excel in sustainable HR practices are often regarded as leaders in
corporate social responsibility, enhancing their reputation and stakeholder relationships. Sustainable
HR management represents a strategic imperative for organizations aiming to thrive in the contempo-
rary business environment. By adopting sustainable HR practices, organizations can not only enhance
their operational efficiency and competitiveness but also contribute to social and environmental well-
being. As the business landscape continues to evolve, the integration of sustainability into HR man-
agement will undoubtedly play a pivotal role in shaping the future of work and the broader pursuit of
sustainable development. 1.2. Introduction to the significance of sustainability in HR management,
emphasizing its role in fostering longterm organizational success, ethical employment practices, and
environmental responsibility Sustainability in Human Resource (HR) management has emerged as a
critical strategic dimension that extends beyond traditional business practices to incorporate ethical
employment, environmental stewardship, and long-term organizational viability. This paradigm shift
recognizes the integral role of HR in not only driving organizational performance but also in promot-
ing sustainability goals that reflect the broader societal and environmental concerns. Sustainable HR
management is underpinned by a commitment to practices that ensure the welfare and development of
employees, foster ethical labor practices, and minimize the ecological footprint of organizational activ-
ities. The significance of sustainability in HR management lies in its potential to harmonize business
objectives with the global sustainability agenda, thereby contributing to the achievement of the United
Nations Sustainable Development Goals (SDGs). As organizations navigate the complexities of the
21st century, including climate change, resource depletion, and social inequalities, sustainable HR
practices offer a pathway to resilience and innovation. According to Wirtenberg (2014), integrating
sustainability into HR practices can enhance organizational adaptability, drive innovation, and improve
risk management, positioning firms to thrive in a rapidly changing business landscape. Moreover, sus-
tainable HR management is pivotal in cultivating a workforce that is engaged, motivated, and aligned
with the organization’s sustainability values. Ehnert, Harry, and Zink (2013) argue that sustainable HR
practices, such as fair labor policies, comprehensive employee development programs, and health and
well-being initiatives, not only attract talent but also promote loyalty and productivity among employ-
ees. These practices are essential for building a culture of sustainability within organizations, where
employees are empowered to contribute to sustainability outcomes through their daily actions and de-
cisions The ethical dimension of sustainable HR management also merits attention. Ethical employ-
ment practices, including diversity and inclusion, fair compensation, and labor rights, are fundamental
to sustainable HR. These practices not only ensure compliance with legal standards but also reflect an
organization's commitment to social responsibility. Guerci et al. (2016) highlight that ethical employ-
ment practices are linked to positive organizational outcomes, including enhanced reputation, stake-
holder trust, and competitive advantage. Environmental responsibility is another cornerstone of sus-
tainable HR management. HR policies and practices can significantly impact an organization’s envi-
ronmental performance, from reducing energy consumption and waste to promoting sustainable com-
muting and teleworking options. Renwick, Redman, and Maguire (2013) emphasize the role of HR in
embedding environmental sustainability into the organizational culture, thus enabling organizations to
meet their environmental objectives alongside their business goals. The integration of sustainability
into HR management represents a strategic imperative for contemporary organizations. Sustainable HR
practices not only contribute to the long-term success and resilience of organizations but also align
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with the broader societal and environmental objectives. As the global business environment continues
to evolve, the role of HR in promoting sustainability will become increasingly central to achieving a
sustainable future.

Oobpa3en coo0ueHus1 0 HAY4YHOH padoTe.
Sample of introductory speech

TITLE OF THE THESIS
1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature
- to compare foreign and domestic experience ....

- to formulate the basic principles. ..

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights
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The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

3aounas popma oOyueHnust
3auert 2 cemecTp:
3ayer no aucuumuinHe «MHOCTpaHHBIA S3bIK B MPO(GECCHOHATFHOW KOMMYHUKALUU (QHTIUHCKHIA
A3BIK))» COCTOUT U3 YACTEH:
1) urenue, nepeBoa U pedepupoBaHUe TEKCTa MPOPECCUOHATBHON TEMaTHKH.
2) cooOmieHue (Te3HUChl) HAyIHOM KOH(EPEHIIHH.
IK3aMeH 3 ceMecTp:
DK3aMeH no auciuiuinHe «MTHOCTpaHHBIH SI3bIK B TPO(EeCCHOHATbHON KOMMYHHUKAIMH (QHTTHHCKUAN
SI3BbIK)» COCTOUT U3 ABYX YacTei:
1) cooOrieHne 0 HaydHOU paboTe (COrIacHO TEME TUCCEPTALIMOHHOIO HCCIICIOBAHMUN);
2) pedepupoBaHUe HAYYHON CTAThU IO CICIHAILHOCTH.

5.4. Meroanueckue MaTepuaJibl, onpeaesiione Npoueaypbl olleHHBAHUS 3HAHUM, yMe-
HHU, HABBIKOB H (WJIM) ONBITA /JeATEJbHOCTH, XapaKTePU3yIIMX 3Tanbl (JOPMUPOBAHUS KOM-
NeTeHI I,

B xozxe ocBoeHMS AUCHUILIMHBI MPEAYyCMOTPEHBI clieAyromue GopMbl OTUETHOCTH: COOOIIECHUS
U TIpaKTUYECKHE 3ajaHus. B paMkax OCBOCHMS JAMCIHUIUIMHBI MPEAYCMOTPEH TEKYIIMM KOHTPOJIb W
IIPOMEXKYTOUHAs ATTECTALIMS.

Texymuii KOHTPOJIb CTUMYJIUPYET CTYJEHTOB K HENIPEPHIBHOMY OBJIAJICHUIO yU€OHBIM MaTEpH-
aJoM, CUCTeMaTU4YecKOi paboTe B TEUEHHE BCETO0 CEMECTpa U OCYLIECTBIISETCS [0 TeMaM MpakTuye-
CKMX 3aHITHI.

MaxkcuManbHOE KOJMYECTBO 0AIOB, KOTOPOE MAaruCTPaHT MOKET MOJIYYUTh 32 OCBOCHHE JIHC-
[IUIUTHHBI B KaKI0M cemectpe 100 6amioB. 3a TeKymuii KOHTPOJIb MAKCHMAITLHOE KOJMYECTBO OAIIIIOB
70, 32 MPOMEKYTOUYHYIO aTTECTALMIO: 3a4eT — /10 20 GamoB, sk3ameH — a0 30 6amios.

B koH11€e KaXk10r0 ceMecTpa Mo JUCHUIIIMHE TIPETyCMOTPEHA MTPOMEKYTOUHAs aTTECTAIHS:

- 3aUeT BO 2 CEMECTpe MPOBOAUTCS YCTHO U COCTOUT U3 JIBYX YacTeil:

- YTeHHE, IepeBO/1 U pedeprpoBaHUE TEKCTA MPOPECCHOHATBHON TEMAaTHKH.

- coo011eHne (Te3UChl) HAy4HON KOH(EPEHIINH.

Illkana ouenusanusn 3auema

Kpurepnii onennBanus banabt

CryneHT 4€TKO M3J1araeT npeioKEeHHBIH TEKCT U IEMOHCTPUPYET €ro
coJiepKaHus, YnTaeT 6erso, 6e3 omunooK, MepeBOIUT OTPHIBOK Ha pycC-
CKHUH SI3BIK aJIeKBaTHO CO/IEPIKAHUIO OPUTHHAJIA, TPAMOTHO COCTaBHII
JIAAJIOT IO MPOWICHHOM TeMaTUKe

11-20

CryneHT 4€TKO M3JIaraeT MpeUIOKEHHBIA TEKCT M IEMOHCTPUPYET €ro
COJIepKaHusl, YuTaeT Oero, ¢ JOMyIIeHneM HE3HAYUTEIbHBIX OLTHOOK,
MEePEBOINT OTPHIBOK HA PYCCKHH S3BIK aJIEKBATHO COACPIKAHUIO OPUTHU- 1-10
HaJla C HEe3HAYUTEIBHBIMH OMIMOKAMHU, TUAJIOT 110 MPOMIEHHOM TEMATHKE
COCTaBJICH C He3HAYUTEIbHBIMU ONTUOKAMH

CTyIeHT TeMOHCTPUPYET HEIIOHUMAaHHUS MPOYNTAHHOTO TeKcTa, yuTaer ¢ | 0

JIOIYIIIEHUEM MHOXKECTBA OIIMOOK, IEPEBOIUT OTPHIBOK HA PYCCKUN
A3BIK HEaJIeKBATHO COJIEP’KaHUIO0 OPUTHHAJIA, COCTABUJI IUAJIOT 10 MPOW-
JICHHOM TeMaTHKe C JIOMyIIeHuEM OOJIbIIOTO Yhcia JIEKCHUYECKUX U
rpaMMaTHYEeCKUX OIIMOOK
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Hroropas mxaJja mo JuciuIinHe

Hrorosas OICHKA ITI0 JUCHUIIIMHC BBICTABJIACTCA IIO HpPIBGI[CHHOfI HWXKE HIKAJIC. HpI/I BBICTAaBJICHUN
HTOT'OBOM OLICHKHU IIPCIIOAABaATCIEM YUUTBIBACTCA pa60Ta MarucCTpalnTa B TCUCHHUE BCETO CpOKa OCBOC-
HUS AUCHUIIIIMHBI, a TAKXKE OLICHKA I10 HpOMeX(YTOqHOﬁ arrecrauu.

Basibl, moJry4eHHbIC MAaruCTPAHTOM IO TEKYIIEMY OreHka B TpaJUIIMOHHON CHCTEME
KOHTPOJIIO M TIPOMEKYTOYHON aTTeCTallun
81-100 3auyTeHo
61 - 80 3auyTeHo
41 - 60 3auTeHo
0-40 He 3aureno

- DK3aMeH B 3 ceMecTpe MPOBOAMTCS YCTHO M COCTOMT M3 JIBYX YaCTEH:
1) coobieHne 0 Hay4IHOI padore;
2) pedepupoBaHUe HAYYHOM CTATHH 110 CHCIIUATLHOCTH.

Illkana ouenueanus IK3ameHa

Kpurepuii oneHuBanusi Banabi

CTyneHT MOXET IpaMOTHO, YBEPEHHO OTBETUTH Ha MPEJIOKEHHBIN BO- 20-30
poc (BOIMPOCHI), MPEIOCTABHII TIOJITOTOBICHHOE COOOIICHHE

CTyneHT TpaMOTHO, YBEPCHHO OTBEUAET HA MPEIOKEHHBIN BOIpoc (BO-
IPOCHI) ¢ HE3HAYUTEIILHBIMH OITHOKAMH, TIPEIOCTABIII MOAroTOBIeHHOe | 1-19
COO0O0IIeHNE C HE3HAYNTEIHbHBIMU ONTUOKAMU

CTyneHT He MOXKET OTBETUTh HU Ha OJIUH U3 MPEATI0KEHHBIX BOIPOCOB,
HE TIPeI0CTaBWI (WJIH MPEOCTABIIT BHIMOTHEHHOE YaCTUYHO, UITH C 0
OOJBIIMM KOJHMYECTBOM OMIMOOK) MOJATOTOBIEHHOE COOOIIIEHHE

HTorosas mkaja no AMCHUILIMHE

Hrorosas OIICHKA IT0 JUCIHHMITIIMHE BBICTABIACTCA I1O HpHBCILGHHOﬁ HWXKE IIKaJIC. HpI/I BBICTaB-
JICHUH UTOTOBOH OLICHKHU MPCIIOAaBaTCIIEM YUYUTHLIBACTCS pa60Ta MarucCTpaHTa B TCUHCHUC BCCT'O CPOKa
OCBOCHUA NUCHUIIIMHBI, 4 TAKXKC OLICHKA I10 HpOMeX(YTOqHOﬁ aTTeCTaluu.

Onenka o 100-6amibHoi cucteme OneHka o TpagUuLMOHHON CHCTEME
81 - 100 OTIIMYHO
61 - 80 XOpOLIO
41 - 60 YIIOBJIETBOPUTEIBHO
0-40 HEYJIOBJICTBOPHTEIHHO
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6. YYHEBHO-METOAUYECKOE U PECYPCHOE OBECIIEYEHHME JUCIUITIMHBI

6.1 OcHoBHasi IuTepaTypa:

1. Tompaman, A. A. English for Diamond Miners. TIpodeccroHanbHO-OpUEHTHPOBAHHBINA KYPC
aHrmiickoro s3eika / I'ombaman A. A. - Mocksa : @JIMHTA, 2019. - 492 ¢. - ISBN 978-5-
9765-1833-9. - Tekcr : anmekrponnbii / ObC "KoncynbranTt crymenta" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html (mara obpamenus: 24.03.2023).
- Pexxum toctyna @ 1o noamucke.

2. Kynpuna, O. I'. English for managers (Kypc aHMIMICKOTO s3bIKa JJII MaruCTPaHTOB) : y4eO-
Hoe niocobue i By3oB / Kynpuna O. I'. - Mocksa : ['opsiuast munus - Tenekom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekct : anexkrponnsiii // DBC "Koncyabrant cryaenrta : [caiir].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mara oOpamieHwus:
24.03.2023). - PexuM 0CTYyIIA : IO MOAIHUCKE.

6.2 lonmoiHUTEIBLHAS JIUTEpaTypa:

3. Enuceesa, 1. A. AHriuiickui si3bIK B KOMMYHHKAIMHK © yaeOHO-MeToqiueckoe nocooue / 1. A.
EnuceeBa. — 2-e¢ m3x., crep. — Mocksa : ®JIMHTA, 2022. — 119 ¢. — ISBN 978-5-9765-
5134-3. — Texkct : snexTpoHHbIH // JlaHb : anmekTpoHHO-OMOMMoTeunas cucrema. — URL:
https://e.lanbook.com/book/266312 (mara oOpamenus: 24.03.2023). — Pexxum jpoctyna: s
aBTOPU3. IIOJI30BATEIICH.

4. English for science : yueOHo-mMeTonuueckoe nocodue / cocrasurenn H. C. Kpecosa, C. O.
Keresin. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — TekcT : s11ek-
TPOHHBIN // Jlanb : 3JICKTPOHHO-OMOIMOTEYHAS cucrema. — URL:
https://e.lanbook.com/book/182977 (nara oGpamienus: 24.03.2023). — Pexum mocryna: mis
aBTOPH3. [10JIb30BATENCH.

5. baxankuna H.C. AHrnmiickuil si3pIK A MarucTpoB: c0.TEKCTOB ¢ 3ajgaHusmMu. — M.: UNY

MI'OY, 2013. — 50 ¢. — Tekct: HEMOCPEACTBEHHBIM.

6. KeitmanoBa E.A. AHrimiickuil s3bIK Uit MaructpoB: yueo.mocobue / E. A. Keitmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HeMOCpeACTBEHHBIH.

7. Jlykuna, JI. B. Kypc anrnumiickoro s3bika juist MaructpanToB. English Masters Course : yue6-
HOE TMocoOue Il MaruCTpaHTOB 110 Pa3BUTHIO U COBEPLICHCTBOBAHMIO OOIIMX U MPEAMETHBIX
(enoBot aHrnuiickui s13pIK) Komnerenuuit / JI. B. JIykuna. — Boponex : Boponexckuii roc-
yJlapCTBEHHBIN apXUTEKTypHO-CTpouTenbHbli yHuBepcureT, DbC ACB, 2014. — 136 c. —
ISBN 978-5-89040-515-9. — TeKcT : 3MeKTpOHHBIN // DIIeKTpOHHO-OMONIMOTEYHAs cUCTEMa
IPR BOOKS : [caiir]. — URL: http://www.iprbookshop.ru/55003.html (mata oOGparenus:
09.11.2020). — Pexwum jgocTyma: Ui aBTOPU3UP. MOJIB30BATEINCH

6.3 Pecypcbl nHGOPManMOHHO-TEJIEKOMMYHMKAIIMOHHOI ceTH «AHTEepHeT»:
1. Dictionary and Thesaurus. [DnekTponHsiii pecypc]. — Pesxxum qocrtyma: http://www.merriam-
webster.com/ lara o6pamienus 20.04.2020

2.BBC Learning English. [Onektponnblii  pecypc]. —  Pexum  mocryma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — [lata oopamenus 20.04.2018

3. British Council. [DneKTpOHHBIIH pecype]. — Pexum JOCTyTa:
http://www.britishcouncil.org/ru/russia — Jlara oopamenus 20.04.2020

4.Britannica  Online  Encyclopedia. [Dnekrtponnsiii  pecypc]. — Pexum  gocryma:
http://www.britannica.com/ Jlara oopamenus 20.04.2020

5.Oxford Dictionaries. [DneKTpOHHBIH pecypce]. — Pexum JIOCTYyTIA:

http://www.oxforddictionaries.com/ /lara oopamenns 20.04.2020

Ouyuxnoneouu
e Encyclopedia Britannica Online
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http://www.studentlibrary.ru/book/ISBN9785976518339.html
http://www.studentlibrary.ru/book/ISBN9785991204767.html
http://www.iprbookshop.ru/55003.html
http://www.bbc.co.uk/worldservice/learningenglish/language/
http://www.britishcouncil.org/ru/russia
http://www.britannica.com/
http://www.oxforddictionaries.com/

Obpa3zosamenvbHbvle pecypcol.
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus

Brewer's Phrase and Fable

Hobson Jobson

Soule's Synonyms

Webster's Dictionary

7. METOAUYECKUE YKA3AHUA 110 OCBOEHHUIO JUCIHUIIJIMHBI

1. Metoauueckue peKOMEHAALUH 110 MOATOTOBKE K MIPAKTUYECKUM 3aHATHSM.
2. MeTromuieckre peKOMEHIALNH 110 OPTaHU3aluN CAMOCTOSATEIIEHOW PadOTHI CTYIEHTOB

8. NHPOPMAILIMOHHBIE TEXHOJIOI'MHA JJIA OCYUWECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLECCA 11O JUCHUIIJIMHE

.JII/IIICHZ%I/IOHHOQ IporpaMmmMHoe odecmeyeHmne:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

HNHpopmManoHHbIE CIPABOYHbIEC CHCTEMbI:
Cucrema 'APAHT
Cucrema «Koncynbrantl Iiroc»

IIpodeccnonanbubie 0a3bI JAHHBIX:
fgosvo.ru — ITopran denepaabHbIX TOCYIAPCTBEHHBIX 00Pa30BaTEILHBIX CTAHIAPTOB BBICIIIErO 0Opa30BaHMSI
pravo.gov.ru - OdurmanbHbI HHTEPHET-TOPTAT MPABOBOK MH(OpMAIUu
www.edu.ru — deaepanbHblil mopran Poccuiickoe o0pa3oBaHue

CBo0oaHO pacnpocTpaHsieMoe NpPorpaMMHoe o0ecnedyeHue, B TOM 4YHcCJIe OTeYeCTBEHHOIO
NPOU3BOJCTBA
OMC IIneep (st BoCcIipou3BeACHUS DIIEKTPOHHBIX Y4eOHbIX Moyneit)
7-zip
Google Chrome
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http://www.cambridge.org/uk/international/
http://www.cambridge.org/elt/resources/
http://www.expresspublishing.co.uk/
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9. MATEPUAJIBHO-TEXHUYECKOE OBECHHEYEHHUE JUCIUITIMHbBI
MartepuanbHO-TEXHUUECKOE 00eCTIeYeHNE TUCIUILTNHBI BKIIIOUAET B ce0sL:

- yueOHbIe ayJUTOPUH JJIs IPOBECHUS YICOHBIX 3aHATHIA, OCHAIIEHHBIE 000PY/I0BaHUEM U TEXHUYE-
CKUMHU cpelIcTBaMH 00yueHHs: yaeOHOH MeOelnbo, T0CKOH, IEMOHCTPAIIHOHHBIM 000PYI0BaHUEM,
NEPCOHATBHBIMHA KOMIBIOTEPAMHU, IIPOSKTOPOM;

- IOMEIICHUS IS CAMOCTOSATEIbHOM PabOThI, OCHAIIICHHBIE KOMITBIOTEPHON TEXHUKOW C BO3MOXKHO-
CTBIO MOJKIIIOYCHHUEM K ceTh «HTepHeT» U 00eCIeueHHEM JI0CTyIa K SJIEKTPOHHOW UH-
(dbopMaIrmoHHO-00pa30BaTEILHON Cpee.
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