[loKyMeHT NoAnucaH NpoCToil 3NeKTPOHHOM NOANMUCHI0
NHbopmaums o Bnagenbue:

(®KWO: Haymosa Hatanus AnekcaHapoBHa

[lomxHocTb: PexTop

[arta nognucanus: 09.09.2025 16:27:19

YHUKanbHbI MPOrpaMMHbIA KIKOY:
6b5279da4e034bff679172803da5b7b559fc69e2

MPHHETEPETBO-HPOCBEIIEHU S POCCUNCKOI ®EJIEPALIUU
denepanbHOE rOCYIaPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIETO 00pa30BaHUs

«I OCYI[APCTBEHHBIFI YHUBEPCUTET ITPOCBELIEHUS»
(TOCYIAPCTBEHHBII YHUBEPCHTET IIPOCBEIIEHMS)

®DaKkyIbTET pPOMAaHO-TEPMAHCKHUX A3BIKOB
Kadenpa anrnumiickoit ¢punoaoruu

YTBEPXIEH
Ha 3acelaHuu Ka(eaphl aHTJTHHCKON (HUITONIOTUN
[IpoTokon ot «19» despans 2025 . Ne 7

77
3aB. kadenpoi i

/E.W. AGpamoBa/

®OH/JI OHEHOYHbBIX CPEACTB 11O JUCHUIIJIMHE
«SI3bIK 1€J10BOT0 O0LIeHHs] (AHTJIMHCKHA))

HanpasJjieHue noaroroBKu
45.03.02 JImHrBUCTHKA

Ipopuis:
WNHocTpaHHBIN A3BIK U MEXKYJIBTYpHAS! KOMMYHHUKAIINS
(aHTTIUICKU A3bIK + HEMEUKUN/ PpaHIly3CKHI/ NTaNbIHCKUI/ apaOCKUil sI3bIKH)

KBamnpukanus
bakanasp

®opma o0yuyeHust
OuHas

MockBa
2025



Conepxanue

1. TlepeyeHb KOMIETEHIMH C yKa3aHHEM S3TamoB UX (OPMHUPOBAHUSA B IMPOLIECCE OCBOCHUS
00Pa30BATEIEHOMN MPOTPAMMBL. . .. .eenteeteneenaeeneeneenneaneanearenens 3

2. Onwucanue moKa3aTene U KpUTEPUEB OIEHUBAHUS KOMIIETCHIIMN Ha Pa3IMYHBIX dTamax ux
dhopmupoBanusl, ONMCaHNe IKaJI
(01053 150:E:1: 12 0 S PPN 3

3. TumoBble KOHTPOJbHBIE 3aJaHUs WM HMHBIE MaTepuanbl, HEOOXOAMMBIE IJS OLEHKU
pe3yabTaToOB OCBOCHUS o0Opa3oBaTeNbHOI
TIPOTPAMMBL. et eeeette e et e e e et e e e e e e e e e e e e e e e e e e te e e e aae e enaneeeanaas 5

4. Meroauueckue Marepuaibl, OIPEACNAIONINEe MPOLEIYypbl OIEHUBAHUS PE3YJIbTATOB
OCBOCHHS 00Pa30BATEIBHON TTPOTPAMMSBI. ... 'vvenreennreannannns. 21

T'ox magana noarorosku 2025



1. IlepeuyeHb KOMIETEeHUMI ¢ yKa3aHHEM 3TanoB UX GOpPMHUPOBAHMS B IpoLecce OCBOCHUSA

o0pa3oBaTe/IbHON NPOrpaMMbl

KO,Z[ 1 HAUMCHOBAHHUEC KOMIICTCHIIHN

Oranbl
(dbopmupoBaHus

VYK-4. Cnoco0eH oCyIIecTBIATh AeOBYI0 KOMMYHHKAIIUIO B
YCTHOW M MUCHhbMEHHOM (popMax Ha TOCYAaPCTBEHHOM SI3bIKE
Poccuiickoit denepanuu u ”HOCTpaHHOM(BIX) SI3bIKE(AX).

YK-4.1. 'paMOTHO ¥ SICHO CTPOUT AUAJIOTUYECKYIO P€UYb B paMKax
MEXKIIMIHOCTHOTO U MEXKKYJITYPHOTO OOIICHUS HA
roCyIapCTBEHHOM si3bike Poccuiickoi denepanuv 1 ”THOCTPAaHHOM
SI3bIKE

VK-4.2. IeMOHCTpUpPYET YMEHHE OCYIIECTBIATh JEIOBYIO
MIEPENNCKY Ha FOCYIapCTBEHHOM sA3bIKke Pocculickoit @enepauuu u
MHOCTPAHHOM $I3bIKE C YYETOM COLIMOKYJIbTYPHBIX OCOOEHHOCTEN
YK-4.3. JleMoHCTpUpPYET CIOCOOHOCTh HAXOIUTh, BOCIIPUHUMATD U
UCIIOJIb30BaTh NHPOPMAIIUIO HA HHOCTPAHHOM SI3bIKE, MOTYYEHHYIO
U3 MEYATHBIX U 3JEKTPOHHBIX UCTOUYHUKOB JIJIsl PEILICHUS
CTaHJAPTHBIX KOMMYHHUKAaTHBHBIX 33184

1. PaGora Ha yueOHBIX
3aHATHUAX

2. CamMocTosTenpHas
paborta

CIIK-3. CriocoOeH OCYIIECTBISTh JUAJIOT B OOIIEH 1
npodeccuoHabHON cepax OOIIECHUS U TPOBOIUTH KOHCYJIbTAI[UH
10 BOIIPOCAM OPTaHU3AINH MEXKYJIBTYPHBIX U S3BIKOBBIX

3HAHUU

CIIK-3.1. Cioco6eH ucToap30BaTh MOTyYCHHbBIS
KYJIETYpPOJIOTHYECKUE 3HAHUS JIJIsl OCYIIECTBICHUS IUAI0Ta
KyJbTYp Ha OCHOBE IPUHIIUIIOB TOJIEPAHTHOCTU U COTPYAHUYECTBA.
CIIK-3.2. Bnaneet BepOaibHBIMH U HEBEPOATHHBIMU

MEXKYJIbTYPHOI'O OOIIICHHUS.

MEPONPUITHIA HA OCHOBE TIOJTYYEHHBIX JIMHIBOKYJIBTYPOJIOTUYECKUX

KOMMYHUKATHBHBIMHU CTPATCTUAMU B YCIIOBUAX MEKIINYHOCTHOI'O U

1. PaGora Ha yueOHBIX
3aHATUAX

2. CamocTosTenpHas
pabora

2. Onucanue mnoka3arejied M KpUTepHeB OLECHMBAHMS KOMIIETEHI U Ha Pa3IMYHbIX

Tanax ux (popMUpOBaHHUS, ONUCAHME IIKAJT OLleHUBAHUS

OuenuBae | YpoBEHb Ortan Onucanue Kputepun | Ulkana
MbIE chopmupoBaH | GopMuUpOBaHH | TOKa3aTenen OLICHMBAaH | OLICHMBA
KOMIIETEH | HOCTHU b ust HUs
U1
YK-4 [ToporoBssiii 1. Pabora Ha | 3HaTh: STHUECKHUE Brimonnen | Hlkana
y4eOHBIX HOPMBI KYJBTYP ue OIICHUBA
3aHATHUAX M3y4aeMbIX A3BIKOB, | MPOBEpPOY | HUSA
2. OOIIEKYIbTypHBIC HBIX MIPOBEPO
CamocTodaTens | yHUBEpCAIHH, TECTOB YHBIX
Hasi pabora npuHumel yctooro | [logroroB | tectos
Y IUCbMEHHOTO Ka [xana
oOIIeHMS pedepara | olieHHBa
YMeTh: HAXOOUTH [IpakTnue | HUsA
MyTH K CKOe pedepat
COTPYJIHUYECTBY Ha | 3a7aHue a
OCHOBE IPHHIMIIOB IMIkana
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YBaXKEHUS OLIEHUBA
cBOeoOpasus HUS
HMHOS3BIYHOMN MIpaKTUy
KYJBTYPbI U €CKOro
LIEHHOCTHBIX 3a/1aHus
OpHUEHTALINI
WHOSI3BIYHOTO
couyma
YK-4 [IponBunyThiii | 1. Pabora Ha | 3HATB: dTHYECKHE Brimonnen | Hlkana
Y4eOHBIX HOPMBI KYJIBTYP ue OIICHUBA
3AHATHUAX M3Y4YaeMBbIX SI3bIKOB, | IPOBEPOY | HUS
2. OOIICKYIbTypHBIC HBIX MIPOBEPO
CaMocTosATENb | YHUBEpPCATIUH, TECTOB YHBIX
Hasi pabora npuHiumel yctooro | [logroroB | tectos
Y IUCbMEHHOTO Ka [xana
oOIIeHMS pedepara | oleHuBa
YMeTh: HAXOOUTH IMoaroros | Hug
MyTH K Ka pedepat
COTPYAHMYECTBY Ha | JOKJIaJa a
OCHOBE IPHUHIUIIOB Kommnekc | kana
YBa)KEHUS HBI OLICHUBA
CBOCOOpa3ms aHaIN3 HUS
MHOS3BIYHOU TEKCTa JOKJIaaa
KYJIbTYPBI U IIpaktnue | llkana
LIEHHOCTHBIX cKast OLICHUBA
OpUEHTALIUM MOATOTOBK | HUS
WHOS3BIYHOTO a KOMILIIEK
couuyma CHOTO
Baanerb: HaBpIKaMu aHanau3a
B3aUMOJICUCTBUSL  C TEKCTa
WHOS3bIYHBIMHU [xana
KYJbTypaMH c OIICHUBA
HO3UIINHN HUA
KYJbTYPHOTO MpaKkTU4
penATUBU3MA u €CKOil
TOJIEPAHTHOCTH MIOATOTO
BKH
CIIK-3 [ToporoBssiii 1. PabGora Ha | 3HATH: Bemonnen | kana
y4eOHBIX KYJbTYpOJIOTUYECKUE | HE OLICHUBA
3aHATHUAX ACTICKTHI OOIIIEHUS M | IPOBEPOY | HUSA
2. 0COOEHHOCTHU HBIX MIPOBEPO
CamocTodaTenp | KOHCYJbTUPOBAHUS TECTOB YHBIX
Hasi paboTa 10 BOIIPpOCaM [ToaroToB | TectoB
OpraHu3anuu Ka [xana
MEKKYJIBTYPHBIX pedepara | oneHUBa
MEpOIPUITUI IIpaktnue | HUA
pasHoro craryca CKOe pedepar
YMerh: IpUMEHATHh | 3aaHUE a
Ha MPAKTUKE [IIxana
KOHCYJIbTallMOHHBIE OIICHUBA
HaBbIKU B 001acTH HUS
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JUHTBOKYJIBTYPOJIOT MpaKkTU4
WYECKUX OTHOLICHHM €CKOT0
3aJlaHus
CIIK-3 [IponBunyThiii | 1. PabGora Ha | 3HATH: Brimonnen | Hlkana
y4eOHBIX KyJbTYPOJOTHUECKHE | e OLIEHUBA
3aHATHUAX ACMEKThI OOIEHUS U | IPOBEPOY | HUSA
2. 0COOEHHOCTH HBIX MIPOBEPO
CamocTodaTenb | KOHCYIbTUPOBAHUSL | TECTOB YHBIX
Hasi pabora 0 BOITpOCam [MoaroroB | TectoB
OpraHu3aIiu Ka Hlkana
MEXKYJIbTYPHBIX pedepata | oneHuBa
MEpOIPUITHI [ToaroroB | Hus
pasHoro craryca Ka pedepat
YMeTh: IpUMEHATh | JOKJIaJa a
Ha [IPaKTHUKE Kommiekc | Hlkana
KOHCYJIbTAllUOHHBIE | HBIH OLICHHBA
HaBBIKU B 001acTH aHaIu3 HUS
JUHTBOKYJIBTYPOJIOT | TEKCTa JOKJIaza
nyeckux oTHowmeHur | IIpaktuue | Hlkana
Baanern: cKas OLICHHBA
CTpaTerusiMu U | TOATOTOBK | HUSA
TaKTUKAMH B|a KOMILIEK
YCIIOBHSIX CHOTO
MEXJIMYHOCTHOTO U aHaJn3a
MEXKYJIbTYPHOTO TEKCTa
MH(OPMALIMOHHOTO Hlkana
oOMeHa OLIEHUBA
HUS
MIPAKTUY
€CKOM
MIOATOTO
BKH

3. Tunosrnie KOHTPOJIbHBIC 3aJlaHUSl WJIM HHBIC MaTepHUHaJIbI, HGOﬁXOZ[I/IMbIe AJIsA OI€HKH

pe3yabTaToB 0CBOCHMSA NPOrpamMMbl JUCHUIIJIMHBI




MUHWUCTEPCTBO MTPOCBEIIEHU S POCCUICKOI ®EJIEPALIMU
denepanbHOE FOCYIaPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIETO 00pa30BaHUs
«I’ OCYI[APCTBEHHBIFI YHUBEPCUTET ITPOCBELIEHU S
(FOCY}IAPCTBEHHLIﬁ YHUBEPCUTET NPOCBEHIEHUS)

@DaKyIbpTET pPOMaHO-TEPMAHCKHX SI3BIKOB
Kadenpa anrnuiickoii ¢punonornn

Tembl 10KI2/10B 10 JUCHHUILIMHE «SI3BIK 1€710BOr0 001IeHNsl (AHTJIMACKUIT)»

OnennBaeMble KOMIICTCHIMH:

VYK-4.3. JleMoHCTpUpYET CIOCOOHOCTh HAXOIUTh, BOCIIPUHUMATh U UCIIOJIb30BaTh HH(OPMALIMIO Ha
MHOCTPAaHHOM $I3bIKE, TOJYYEHHYIO W3 I€YaTHBIX U DJIEKTPOHHBIX HCTOYHHUKOB JUISl PEIICHHS
CTaH/IapTHBIX KOMMYHHUKaTUBHBIX 3a]a4

Yposenb: [IpoaBuHyTHII

CI[GJ'IaTB YCTHBII\/’I AOKJIaa Ha OJJHY M3 CICAYIOMIUX TCM:

1. Tlpexncrasnenue kommanuu (10 BEIGOPY CTYIEHTA)

2. Tlpencrapnenue MpoAyKTa KOMIAHUH (II0 BEIOOPY CTYIEHTA)
3. IlpencraBnenue OpeHa KOMIaHuu (10 BEIOOPY CTYAEHTA)
4

. IIpencraBnenue nmpoekTa KOMIaHUM (110 BBIOOPY CTY/IEHTA)

IIxana oneHNBaHUA JOKJIAAA.

bajuibl Kpurepun oueHnBanus

16-20 Jlokimax  COOTBETCTBYET  3aBJICHHOM  TEME, BBINIOJHEH C
MPUBJICYCHUEM OOJBIIOTO KOJMYECTBA HAYYHBIX M MPAKTHUYECKHUX
MCTOYHHUKOB 0 T€ME, MarCTPAaHT B COCTOSIHUM OTBETUTH Ha BOIPOCHI
110 TeME JIOKJIaJa.

6-15 Jloknaa B 1EIOM COOTBETCTBYET 3asiBJICHHON TeMe, BBINOJIHEH C
MPUBJICYCHUEM HECKOJBKUX HAYYHBIX M MPAKTUYECKUX MCTOYHUKOB TIO
TE€M€, MaruCTpaHT B COCTOSIHUM OTBETUTh Ha YacTh BOIPOCOB IO TEME
JIOKJIaa.

0-5 Jloknag He COOTBETCTBYET 3asiBJIEHHOM TeMe, BBINOJHEH C
WCTIOIB30BAaHUEM TOJBKO | MM 2 MCTOYHMKOB, MAaruCTPAHT JOIYyCKAeT
OIIMOKK TPU U3JOKEHUU MaTepuaja, He B COCTOSHHUU OTBETUTH Ha
BOIIPOCHI IO TEME JTOKJIAJIa.




MUHWUCTEPCTBO MTPOCBEIIEHU S POCCUICKOI ®EJIEPALIMU
denepanbHOE FOCYIaPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIETO 00pa30BaHUs
«I’ OCYI[APCTBEHHBIFI YHUBEPCUTET ITPOCBELIEHU S
(FOCY}IAPCTBEHHLIﬁ YHUBEPCUTET NPOCBEHIEHUS)

@DaKyIbpTET pPOMaHO-TEPMAHCKHX SI3BIKOB
Kadenpa anrnuiickoii ¢punonornn

Tembl pedepaToB no JucHUIIMHE «S3BIK 1€710BOT0 001IeHUS (AHTJIMACKUI)»

OnennBaeMble KOMIICTCHIMH:

VYK-4.3. JleMoHCTpUpYET CIOCOOHOCTh HAXOIUTh, BOCIIPUHUMATh U UCIIOJIb30BaTh HH(OPMALIMIO Ha
MHOCTPAaHHOM $I3bIKE, TOJYYEHHYIO W3 I€YaTHBIX U DJIEKTPOHHBIX HCTOYHHUKOB JUISl PEIICHHS

CTaHAAPTHBIX KOMMYHHWKAaTUBHBIX 3a1a4

Yposenb: [IpoaBuHyTHII

[TonroroButh pedepat Ha OIHY U3 CIAEAYIOLIUX TEM

1. ®yHKUMOHAJIbHBIE CTUIIH.

2. Pa3HOBUIHOCTH JE€TOBOTO OOIIECHUS

3. Benenue neperoBopon

4. SI3BIK peKsIambl

5. OcHOBHBIE 0COOEHHOCTH JIEIOBOTO PETHCTPA.

6. YcTHOE U MMCEMEHHOE JIEIOBOE O0IIeHUE

7. TlucepMeHHOE JenoBOe OOIIEeHUE

8. I'pammarnyeckue (CTpYKTypHbBIE) KATETOPUU TEKCTA.

9. SI3BIK IEKTPOHHBIX COOOIICHMIA

10. OcobGeHHOCTH JeIOBOM MPE3CHTAIINH

11. Pe3tome.

12. NUntepBslo.

13. /lemoBoii 3TUKET

14. busHec-KynbTypa B pa3HbIX CTpaHaX

HIkana ouenuBanus pedepara.

baniabl Kpurepun oueHuBanus

16-20 Pedepar cooTBeTcTByeT 3asBIICHHOW TEME, BBITIOJIHEH Ha XOPOIIEM
Hay4YHOM YypOBHE, 0()OpMIIEH B COOTBETCTBHH C TPEOOBAHHUSMH, MUCHMEHHAs
pedb rpaMoTHasl.

6-15 Pedbepar B 1emoM COOTBETCTBYeT 3asBIEHHOW TeMe (BO3MOKHBI
HEeOOJIbIlINE OTKJIOHEHHS), BBIIIOJHEH Ha XOpPOIIEM HAayYHOM YpPOBHE, MOKET
coJlepKaTh HE3HAYUTEIbHBIC OIUOKY B O)OPMIICHUHU, TUCbMEHHON peun

0-5 Pedepar He COOTBETCTBYyeT 3asBICHHOW TeMe, HEHayueH, He
COOTBETCTBYET TpeOOBaHUSIM odopmIIeHHUS, COJICPXKUT MHOTO
rpaMMaTHYecKHX, opdorpapuueckux u copepkaTebHbIX OINO0K




MUHWUCTEPCTBO MTPOCBEIIEHU S POCCUICKOI ®EJIEPALIMU

denepanbHOE TOCYAaPCTBEHHOE aBTOHOMHOE 00pa30BaTEIbHOE YUPESKIICHUE BBICIIETO 00pa30BaHHsI

«I OCYI[APCTBEHHI)IIZI YHUBEPCUTET INIPOCBEILIEHU S
(TOCYJAPCTBEHHBIU YHUBEPCUTET INPOCBEILEHUS)

@DaKyIbpTET pPOMaHO-TEPMAHCKHX SI3BIKOB
Kadenpa anrnuiickoii ¢punonornn

KoHTpoJbHbIe 321aHUs 10 JTUCHHUILIMHE «SI3BIK 1€710BOr0 001eHns (AHTJIMACKUIT)»

OIIeHI/IBaeMLIe KOMIIETCHIIMN

YK-4.1. I'paMOTHO U ICHO CTPOUT AUAJIOTUYECKYIO PEYb B paMKaxX MEKIMYHOCTHOTO U
MEXKYJIbTYPHOT'O OOIIEHHS Ha TOCYIapCTBEHHOM si3bIke Poccuiickoit denepaiiyivi 1 MHOCTPAaHHOM

SA3BIKC.

VK-4.2. IleMOHCTpUPYET YMEHHUE OCYLIECTBIISThH JEIOBYIO MEPENUCKY HAa TOCYAapCTBEHHOM SI3bIKE
Poccuiickoit @enepaninu 1 ”HOCTPAHHOM SI3BIKE C yUYETOM COLMOKYJIBTYPHBIX OCOOCHHOCTEH

CIIK-3.1. Crioco6eH UCTIoNb30BaTh MOIyUYEHHbIE KYJIbTYPOJIOTHYECKHE 3HAHUS [T OCYIIECTBICHUS

Auajiora KyJbTyp Ha OCHOBC IIPUHIUIIOB TOJICPAHTHOCTU U COTPYAHHUYICCTBA.

CIIK-3.2. Bnaneetr BepOaabHBIMU U HEBEpOAIbHBIMU KOMMYHUKATUBHBIMU CTPATETUsSIMHU B
YCIOBUAX MEXJIMYHOCTHOTO U MEKKYJIBTYPHOTO OOIIECHUS.

Yposens: [Toporossrii / [IponBuHyTHI

1.IloaroToBbLTE AMAJIOr HA AHTJIHHCKOM A3BIKE, I/IHCIIeHI/IpyIOIIII/Iﬁ HHTECPBLIO IIPHA IIPUEME HA

padory. Ucnoab3yiiTe 0(puIIHANbHBIN PErHCTP pedn

2.I1loaroToBbTE AUAJIOT HA AHIVIMIICKOM fI3bIKE, MHCIEHNPYIOIIHII pa3rosop mno tejaedony.

A Personnel Manager calls the Reception Manager of the Belvedere Hotel to arrange
accommodation for a Swedish visitor.

You are the reception Manager of the
Belvedere Hotel. You will receive a call
from someone confirming a hotel
Note the name,
company and telephone number. Note also
the name of the guest and all other details
concerning the booking e.g. how the caller
will pay, and any special requirements of
the guest. Your restaurant closes at 10 pm
each evening, but other restaurants in the
area stay open later. You do not normally

reservation. caller’s

You are a Personnel Manager of a publishing
company. Your telephone number is 01753 320492,
extension 1209. Call the Belvedere Hotel to confirm a
reservation for your overseas visitor, Malin Johansen
for 3 nights from Friday 22 April — Sunday 24 April.
She will be arriving late on Friday (approximately
11.30 pm), so ask the hotel to hold the room for her
until that time. She may also want to have a late meal
at the hotel. However, she will not require breakfast
or any other meals. She will want coffee-making
facilities in her room, a fax-machine and a safe for




hold a room later than 8 pm, as in the past | keeping valuables. You will pay the accommodation
several guests have failed to arrive. with your Visa Card, # 4209 1802 3853 8620.

One of you is a company employee who has arranged to meet a colleague (your partner) from one
of your subsidiaries) Explain that you cannot keep the appointment, and give a reason. Suggest an
alternative time.

HIkana oueHMBaHUA MPAKTHYECKOT0 32/1aHUA (IHAJIOTA)

IToka3aTean Bbaaa

Jlnanor BBHIIOJHEH B COOTBETCTBUM C KOMMYHUKAaTUBHOM 3aadeil. | OTIMYHO
CoOmnronensl  (hoHETHUECKHE, TpaMMaTHUecKue | Jekcuueckue HopMel | (81 —100%)
UaJIOTUYeCKO  peun. BbIpakeHbl  pa3Hble TUIBI  pearupoBaHus,
COOTBETCTBYIOIINE  KOMMYHHMKAaTHMBHOM  3ajadye JUId  AHIJIOSI3bIYHOM
KyJbTypbl. Micnonbp3oBaHa akTHUBHAS JIEKCHKA.

Jluanor BBITIONHEH B COOTBETCTBUU C KOMMYHHKATHUBHOM 3a1a4eil. B mienom, | xoporo
cobmoieHbl  (POHETHYECKHE, TpaMMaTH4YecKue U Jiekcudeckue HOpwmbl | (61-80%)
JUAIOTUYECKON peun. B 11enom BhIpaKeHBI pa3HblE THUIIBI PEearupoBaHUs,
COOTBETCTBYIOIIIMEC KOMMYHHMKATHBHOW  3agave JUIS  aHTJIOS3BIYHOMN
KyJbTypbl. Micnonp30BaHa aKTHUBHAS JIEKCHKA.

JInanor BBITTOJTHEH B COOTBETCTBUY C KOMMYHUKATUBHOM 3a7a4yei. B 1iesoM, | y10BIETBOPUTENIBH
coOmrofeHbl  (poHETHYECKHe, TpaMMaTHUYeCKHe U JIEKCHYECKHE HOPMEI | O
nuanoruyeckoit  peun.  Hemocratouno — BbIpakeHbl  pasHble  THIbI | (41-60%)
pearupoBaHus. AKTUBHAS JICKCHKA HE MPEJICTaBICHA B HY;)KHOM 00beMe.

KoMMyHHKaTHBHAS 3a7a9a HE BBIOJTHCHA. HeynosnetBopuren
bpHO (MeHee 40%)

3. Hanucarp/HaneyaTarb HA KOMIIbLIOTEpPE pe3l0oMe HAa AHTJIMICKOM fI3bIKe, MPABUJIBHO €ro
0()OpMHB M UCHOJIb3YH CJIeIYIOIIHe BbIPAKEHHUA:

Personal statement

Work experience

Skills

Qualifications

4. HanucaTb/Hame4yaTaTb Ha KOMIIbIOTepe CONMPOBOIMTEIbHOE MHCHLMO HAa AHIVIMHCKOM
sI3bIKe, HCIMOJIL3Ysl NPaBHIIbHbIE (POPMBI 00paleHHs] U CJIeAYIOIIHEe BBIPAKEHUS:
[ am writing to apply.../I am writing in answer to...

I look forward to.../I am looking forward to...




Consideration
5. PaccraBbTe maparpagsl (a-e) B 1eJI0BOM NUCHbMeE B IPABWIBHOM MOPSIAKe

(a) We are a Turkish company exporting to the EU, and need a firm of lawyers in France to
represent us on some legal matters.

(b) I am emailing you off your website, which I found through Google.

(c) An early reply would be greatly appreciated.

(d) We would be grateful for some information about the legal services that your firm offers. In
particular, we would like to know your experience in dealing with disputes between companies
involved in import/export

(OtBetnI: b, a, d, ¢)

6. JlonostHuTE 1€10BOE MUCHMO NMPONMYIIEHHBIMH CJI0BaMU: addition, hesitate, further, separate,
custom-made, enquiry, pleased, your.

Dear Mr. Caracciolo:

Thank you for (1) e-mail of December 1. We, too, are excited about our line of
Memphis furniture reproductions.

[am (2) to tell you that all reproductions are labeled and cannot be confused with
the original Memphis furniture we produced in the 1980s. In (3) , each reproduction

is stamped with the date it was produced.

I am so sorry that we cannot fulfill your request for custom orders of fabric or wood at this time.
Perhaps we will do this in the future. Our Roma line of fine furniture can be (4)

A Rome catalogue will be sent to you under (5) cover.
If you have any (6) questions, please do not (7) to contact me
directly.

Again, thank you for your (8)
Sincerely yours,

Jouris Knockaert

President, Memphis Design

(OtBetsr: 1. your 2.pleased 3.addition 4.custom-made 5.separate 6.further 7.hesitate 8. enquiry)

7. BbiOepuTe nNpaBUIbHbIA BAPUAHT

1. We expect payment by/within May 31.

2. Invoices are sent on/no later than 14 days after we ship the order.

3. The check should be there on/within the week.

4. We will turn this matter over to a collection agency on/within March 3rd if we have not heard
from you.

5. Please contact me by/on the end of the week to discuss this matter.

6. We sent your first invoice by/on April 22nd.

7. This is a/the fourth reminder we have sent.

8. An/The amount of $5,699 is still due on this account.

9. We look forward to serving you in a/the future.

10. We received an/the empty envelope from your accounting department.

11. We must receive payment by the end of a/the week.

12. At this point, althe partial payment would be better than no payment at all.

(OtBetsnl: 1.by 2. no later than 3. within 4. on, 5. by 6. on 7. the 8. the 9. the 10. an 11. the 12. a)

8. [loa0epuTe HAYA10 M KOHIIOBKY /1€J1I0BOI'0 MM CbMa
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Beginnings ...

1. I am writing in response to your advertisement in yesterday’s Daily Scope concerning a vacancy
in your sales department.

2. I am writing in reply to your letter requesting information about our products.

3. I am writing in my capacity as chairman of the residents’ association to draw your attention to the
problem of excessive noise levels in our neighborhood.

4. I am writing to request permission to use the company premises for a meeting which will be held
during the holidays.

5. I am writing to advise you of the changes in the schedule for the forthcoming seminar on “Safety
in the Home”.

... Endings

A) I hope that these changes will not cause you too much inconvenience and that you still will be
able to attend.

B) We feel confident that you will find something in our range that meets your requirements and
look forward to receiving your order.

C) I am available for interview any weekday between 9 am and 5 pm, and I look forward to meeting
you in person to discuss the possibility of my employment.

D) We trust that you will give this matter your urgent consideration and look forward to receiving
any suggestions you might have to help overcome the problem.

E) We would be extremely grateful if you were to allow us to use the facilities for the duration of
our meeting. Thank you in anticipation of your kind cooperation.

(OtBetni: 1.C2.B3.D4.ES5. A)

9. ITopGepuTe CHHOHUMBI, IPHHAVIEKALINE K PA3HBIM CTHJISIM [1€JIOBOH pe4n

Box A Box B

1 assistance a) ask

2 due to b) ask for

3 enquire c) because of
4 further d) book (v)

5 inform e) check/prove
6 information f) facts

7 obtain/receive g) fix (v)

8 occupation h) get

9 possess 1) give

10 provide J) have

11 repair k) help (n)

12 request 1) job

13 requirements m) more

14 reserve n) needs (n)
15 verify 0) tell

(OtBetsl: 1. k2.c3.a4m5.06.f7.h819,j10.i11.g12.b 13.n14.d 15.¢)

10. lonoJiHUTE 1€JI0BOI JHAJIOT 1O Teiedony

Secretary: Good morning, ABC Company, how (1) I help you?

Mr. Thomas: Hello, this is Bill Thomas. May I speak with Ms. Tanaka, please.
Secretary: I'm sorry, she is (2) of the office right now. May I take a message?
Mr. Thomas: Yes please. This is Anthony Thomas.

Secretary: And how can he (3) you, Mr. Thomas?
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Mr. Thomas: At 438-3498.
Secretary: Was that (4)?
Mr. Thomas: Yes, that's right.

Secretary: Okay. I will give him the message as soon as he (5).

(OtBetsl: 1. May/ can 2. Out 3. Reach/call 4. 438-3498 5. Returns/ comes back)

11. [lopGepure YacTH NpeATOKEeHUS

1 International negotiations are

a) can mean confidence in one culture, but disrespect in
another.

2 Differences in approach reflect national
culture, but also

b) generally different from negotiations in your own
country.

3 Direct eye contact

¢) often incorrect.

4 The handshake or verbal agreement is

d) expected to be a formal, written, legal document.

5 In some cultures, a contract is

e) seen in some cultures as objective and impersonal,
focused on business-to-business relationships rather
than personal ones.

6 Personal relationships in business are

f) far more important in some cultures than business-to-
business ones.

7 Business is

g) company culture, gender or even the level of
international negotiating experience.

8 Cultural preconceptions and
regional generalisations are

h) very useful things to bring to any negotiation.

9 Flexibility and an open mind are

1) more important than the written contract in some
cultures.

10. A business philosophy is a set of
principles

j) that a company uses to decide how to handle different
areas of operation.

(OtBets: 1.b2.g3.a4.15.d6.f7.¢ 8.c9.h 10,))

IToxa3zatenn bann

[TpaBunbHOCTH OTBETOB cocraBisier Oosee 80 % ot obmiero 20 GamoB
KOJIMYECTBA KOHTPOJIBHBIX 3a/IaHUI

[TpaBuIBHOCTH OTBETOB cocTaBisieT 6osee 61 -80 % ot oburero 15 6annos
KOJIMYECTBA KOHTPOJIbHBIX 3a/IaHUM
[IpaBunbHOCTE OTBEeTOB cocTaBisieT oT 41 mo 60 % ot obmero 10 6amoB
KOJIMYECTBA KOHTPOJIBHBIX 3a/IaHUI
[IpaBunbHOCTH, OTBETOB cocTaBisier MeHee 41 % ot oOmero 5 6amioB
KOJIMYECTBA KOHTPOJBHBIX 3aJJaHHH

12.11epeBenuTe HA AHTJIMHCKUI A3BIK

1. IleperoBapvBarIIMECS CTOPOHBI MOTYT HE NPUNTH K COTIAIICHUIO.
2. bnaronmaps mojaepkKKe KOMIOETEHTHOW M NpOecCHOHATbHOW KOMaHABI MBI CIIOCOOHBI

CKOHIIEHTPUPOBATh HAIIK PECYPChl HA BEICHUHU YCIIEIIHOTo OM3Heca.
3. TI'moGanbHbIi (PMHAHCOBBIA KPU3KC BbI3BAJ 3HAYMTEILHOE U PE3KOE Ma/ICHHUE IIEH.

4. 'V MmeHs Ha3HaueHa BcTpeda Ha 11 4yacoB, HO 51 HE MOT'Y IPUHUTH.
5. W3BunuUTE, MOH rpadMKk HANPSHKEHHBIN, S HE MOTY_Ha3HAYWTh BCTPEYY Ha 3TO BpEMS.
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6. HeoOxoauMo BKJIaAbIBaTh JEHBIM B MOJOOP MEPCOHATA W MOATOTOBKY BBIMYCKHHUKOB K
PELICHUIO peabHBIX 3a1a4.
7. Huzkwuii ypoBeHb 6€3pabOTHIIBI BRIHYX/Ia€T KAIPOBBIE OTIEINbI MPEINPUATHI TPUKIIAABIBATH

YCHIIHSI K COXPAHEHUIO IIePCOHANIA.
8. OH oTmnpaBuI_pe3loMe M_CONPOBOIUTENbHOE MUCHMO C O0BSICHEHUEM MPUYUH, 10 KOTOPHIM

OH OBI XOTEJ MOJIYYHTb 3TY JOHKHOCTb.
9. Ero exeroaHsli J0XO0/, BKJIFOYAs 3apIuiaTy ¥ npeMun, yeeauumics Ha 20008$.
10. Pexitama 2TOro_CTUPaIbHOIO MOPOIIKA OPUEHTUPOBAHA HA POCCUUCKHIN PBIHOK.

(OtBetl: 1 Negotiating parties/sides, come to / reach an agreement. 2. Competent, focus/
concentrate our resources on running/ conducting 3. Considerable/ great, sharp, fall/reduction/
decrease in prices 4. Appointment 5. Schedule is tight, appoint/ make a meeting 6. Staff/ staffing,
training 7. Unemployment level, HR/ human resource, to preserve/keep staff/ employees 8.
CV/resume, cover(ing) letter 9. Wages/salary, bonus 10. Washing powder/detergent, aimed at,
Russian market)

[IIkana omeHUBAHNUS PAKTHYECKOT0 3a/IaHMSI.

baaabl Kpurtepuu oueHuBaHusI

8-10 [IpaBunbHOCTH 0TBETOB cocTaBiseT Oonee 80 % oT obIIero Koau4ecTna
BCEX KOHTPOJIbHBIX 33JJaHUN

6-7 [IpaBunbHOCT, OTBETOB cocTtaBisier Oonee 61 -80 % ot oOmero
KOJIMYCCTBA BCCX KOHTPOJIbHBIX 3aI[aHHﬁ

4-5 [TpaBubHOCTH OTBETOB cocTaBisieT oT 41 10 60 % ot 001Iero KoMYecTBa
BCEX KOHTPOJIbHEIX 3aJaHHI

1-3 [TpaBuIBEHOCTH OTBETOB cocTaBisieT MeHee 41 % OT 00IIero KojauvecTra
BCEX KOHTPOJIbHBIX 3aTaHUH
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MUHWUCTEPCTBO MPOCBEIIEHU S POCCUICKOI ®EJIEPALIMU
denepanbHOE TOCYIaPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIECTO 00pa30BaHUs
«I’ OCYI[APCTBEHHBIFI YHUBEPCUTET ITPOCBELIEHU S
(FOCY}IAPCTBEHHLIﬁ YHUBEPCUTET NPOCBEHIEHUS)

@DakyIbTET pPOMaHO-TEPMAHCKHX SI3BIKOB
Kadenpa anrnuiickoii ¢punonornn

IIpoBepounbIe TECTHI MO AUCHHUILUIUHE «S3bIK 1€10BOT0 001IeHNs] (AHTJIMHCKIH))

OunennBaeMblie KOMIETEHIMN:

CIIK-3.1. CriocobeH UCToNb30BaTh MOIyUYEeHHBIE KYJIbTYPOJIOTHYECKHE 3HAHUS [ OCYIIECTBICHUS
JMajiora KyJIbTyp Ha OCHOBE MPUHIIAIIOB TOJIEPAHTHOCTH U COTPYAHUYECTBA.

CIIK-3.2. BnageeT BepOaqbHBIMU U HEBEPOATBHHIMU KOMMYHHUKATUBHBIMU CTPATETUSMH B
YCIIOBUSX MEKITHYHOCTHOTO M MEKKYJIBTYPHOT'O OOIIECHUS.

Yposens: [loporossiii / [IpoaBuHyThIi

1. IlopGepuTe OTBETHI K BONPOCaM

1. Is this your first visit to the Far a. Inthe UK, in Oxford.
East? b. Nearly ten years.

2. Ohreally. What do you do? c. No, I come here quite often.
3. Where are you based? d. No, actually this is my first trip.
4. How long have you been there? e. [’m the Marketing Director for a small import-
5. Have you been to Hong Kong export company.

before? f. Till tomorrow night.
6. How long have you been here? g. A week.
7. How long are you staying? h. TIreally like it. There is a lot to do.
8. Is it comfortable? i. It’s good, but eating in the Peninsular can be
9. What’s the food like? quite expensive.
10.  So, what do you think of Hong J- Very! And it has a great view over the harbor.

Kong? k. At the Peninsular Hotel

(OtBet: 1.c2.¢3.a4.b5.d 6.2 7.£8.)9.1 10.h)

2. OTmeTbTe BONPOCHI, KOTOPbIEe A0COJTIOTHO He CTOMT 3a1aBAaTh /IeJIOBBIM MIapTHEpaM M3
APYTHX KYJbTYP

1. How much do you earn?

2. What do you like most about (living in .../ your job/ this event)?

3. What’s your opinion on (this restaurant/ event/ place)?

4. Do you come here often?

5. What do you recommend I do/ see (in your town/ country / region)?
6. What’s the weather like in your country/city/region at the moment?
7. What do you think of the new boss?
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8. What’s the political situation in your country/city/region at the moment?
9. How old are you?
10. Is this your first visit to Moscow?

(OtBeT: 1,7, 8,9)

3. BbiOepute (oJiee Be:KJIMBbIH BAPUAHT

1 a) This invoice should be paid immediately. ... b) You must pay this invoice immediately. ...

2 a) You have not paid invoice JK387. ... b) We note from our records that invoice JK387 has not
been paid. ...

3 a) This outstanding balance is now overdue. ... b) Your outstanding balance is now overdue. ...

4 a) Please send a bank transfer to clear this amount. ... b) Please send a bank transfer to clear this
amount. If you have already dealt with this matter, then please disregard this email. ...

(OtBet: 1.a2.b 3.a4.b)
4. BbiOepuTe NpaBWIbHBIN OTBET

1. If you are working as a receptionist. It is important that you:

A. Always have a pen and notepad nearby.

B. Be familiar with your organization.

C. Smile.

D. All of the above.
2. How should you respond when introduced to someone?

A. Hi! Nice to meet you!

B. You mispronounced my name, it's Smythe, not Smith.

C. A pleasure meeting you, Mr. Monroe.

D. Hey Timmy, nice to meet ya!
3. How should you react if someone forgets to introduce you when you are in a group of people you
have not met?

A. Take offense, how dare they forget to introduce you!

B. Stand quietly and never say anything.

C. Push your way into the conversation.

D. Wait for a convenient time to introduce yourself.
4. Cell phones have become a huge part of our lives. However, there are times when their use can
be annoying, and inappropriate in a business setting. All of the following are good rules when it
comes to cell phone use, except one.

A. Do not speak loudly when using your cell in public places.

B. If you must drive and use your cell, use hand-free equipment.

C. It's fine to take pictures of whoever you wish.

D. Be sure ring tones are not offense, or are songs that contains lyrics that may be offensive.
5. If you are answering the phone in a business setting, which of these statements is an example of
poor phone etiquette.

A. He is not in the office at the moment. Would you like to leave a message?

B. I don't know where he is.

C. I expect her shortly. Would you like to leave a message on her voice mail?

D. She is unavailable at the moment. Would you like to leave a message?
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6. The handshake or verbal is more important than the written contract in some
countries.
A. Agreement
B. Contact
C. Arrangement
D. Contract
7. When breaking the ice with a contact at the beginning of a meeting it is appropriate to discuss
such things as the weather, politics and traffic.
A. True
B. False
8. When corresponding with a business contact by email you should:
A. Be as formal as if you were writing an actual letter on paper
B. Be a little more informal to appear up-to-date with technology and the trend towards a
relaxed work atmosphere
9. In formal letters, what should you write as a salutation when you do not know the person?
A. Dear Sir or Madam
B. Dear Sir and Madam
C. Dear Sirs or Madams
10. You have been asked to reply to a letter ASAP. What do these four letters mean?
A. Any Say Any Place
B. As Soon As Possible
C. All Said And Paid
11. You receive a cell phone call while you're in an important meeting. What do you do?
A Answer it and excuse yourself to have the conversation in the hall.
B Let it ring until it stops.
C Answer the phone and turn your back for conversation privacy.
D Turn off the phone before the meeting and check for messages when the meeting is over.
12. You pass a co-worker in the hallway and he asks «How are you?». You respond by:
A. Telling him that your back has been hurting you and you have a cold
B. Saying «Fine, thanks»
C. Explaining that you are tired and stressed out in your job
13. What would you say to someone on their 28th birthday?
A. Congratulations.
B. Happy birthday.
C. Joyous birthday.
D. Happy anniversary.
14. The taxi fare is £8.30 so you give the taxi driver £10. What do you say?
A. The tip is yours.
B. Keep the tip.
C. The change is yours.
D. Keep the change.
15. The hostess says, «Thank you for the flowers, they're beautiful». What do you say?
A. Don't mention them.
B. It's a pleasure.
C. They're OK.
D. Please.
(OtBet: 1.B2.C3.B4.C5B6.A7.B8B9.A10.B11.D 12.B 13.B 14.D 15.B)

IIxana oneHUBaHUA IPOBEPOYHBIX TECTOB
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Banisl Kpurepuu oueHnBaHus

8-10 [IpaBuibHOCTH OTBETOB cocTraBisier Oonee 80 % ot olmiero
KOJIMUECTBA TECTOBBIX 3aJJaHUI

6-7 [TpaBmwibHOCTE OTBETOB cocTaBisier Oosnee 61 -80 % ot obmiero
KOJIMUECTBA TECTOBBIX 3aJIJaHUI

4-5 [TpaBunbHOCTH OTBeTOB cocTaBisieT oT 41 mo 60 % ot obuero
KOJINYECTBA TECTOBBIX 3aIaHUI

1-3 [IpaBunbHOCT, OTBETOB cocrtaBisier MeHee 41 % oT oOmero

KOJIMYECTBA TECTOBBIX 3aIaHUN
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MUHWUCTEPCTBO MPOCBEIIEHU S POCCUICKOI ®EJIEPALIMU
denepanbHOE TOCYIaPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIECTO 00pa30BaHUs
« OCYI[APCTBEHHBIFI YHUBEPCUTET ITPOCBELIEHU S
(FOCY}IAPCTBEHHBIﬁ YHUBEPCUTET NPOCBEHIEHUS)

@DakyIbTET pPOMaHO-TEPMAHCKHX SI3BIKOB
Kadenpa anrnuiickoii ¢punonornn

KoMIulekcHbIH aHAIM3 TEKCTA MO JUCHHUILINHE «S3bIK 1eJ10B0OT0 001eHusl (AHIJINIACKHM)»

OnennBaeMble KOMIIETEHIUH:

CIIK-3.1. CriocobeH UCTIONb30BaTh MOIyUYEeHHBIE KYJIbTYPOJIOTHYECKHE 3HAHUS [ OCYIIECTBICHUS
JMajora KyJabTyp Ha OCHOBE NPUHILIMIIOB TOJEPAHTHOCTH U COTPYAHUYECTBA.

CIIK-3.2. Bnaneet BepOaibHBIMH U HEBEPOATHHBIMH KOMMYHUKAaTUBHBIMHU CTPATETUAMU B
YCIOBHUAX MEXJINYHOCTHOTO U MEXKYJIBTYPHOTO OOIIEHUS.

Yposens: [loporossiii / [IponBuHyTHIH

TekcT I/ KOMILIEKCHOI0 aHAJIN3A.
HquHTaﬁTe TEKCT U BBINIOJHUTE YIIPAKHCHHUSA ITOCJTIC TEKCTA

Office Etiquette

Learn the rules of business etiquette
All you want is a room somewhere... but there's a code of conduct to follow
In today's so-called 'classless society', worrying about etiquette may seem as outmoded as tipping
your top hat to a lady. Few of us care which knife and fork we use, or even if they match. Etiquette
is dead. Long live etiquette.
Like it or not, in the world of business etiquette remains important. The way you behave, the way
you dress, even the way you speak can make the difference between a promotion and a letter of
notice. But you won't find the rules of business etiquette in your company handbook and they
certainly don't teach them at university. The result: when you start your first job or move from one
company to another, you're a naive Eliza Dolittle, desperate for guidance and mentorship.
David Robinson, management consultant and author of Business Etiquette “Your Complete Guide
to Correct Behaviour in Business”, which has been translated into a dozen languages, says: "My
own definition of business etiquette is 'the unwritten code of good behaviour in business. It's the
universal underpinning of the way people expect others to behave, the commercial application of
acceptable personal behaviour. In my view, etiquette actually helps people to be themselves more.
"It takes the irritation out of the system and helps you communicate more effectively. Familiarity
with the code gives you the ability to handle demanding business situations with confidence and
allows your real talents to be recognised. It's particularly important for young professionals to
follow the code if they want to fit into their organisation harmoniously. The way you act will be
noticed and assessed by the people who determine your prospects."
Andrew West, business psychologist at West Associates, says if you're in any doubt as to what is
considered acceptable behaviour, ask. You may feel stupid, but it will save you - and others - from
embarrassment.
David Robinson believes the golden rules can be summarised by the mnemonic 'impact': "'I' stands
for integrity. 'M' is for manners: never be selfish, boorish or undisciplined. 'P' is personality:
communicate your own values, attitudes and opinions. 'A' is appearance. 'C' is consideration. See
yourself from the other person's standpoint. Finally "T' is for tact. Think before you speak and when
in doubt, say nothing."

A. Find the English words and phrases for the following:
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- YCTapeBIIUN;

- CHATD LAY Nepex ...

- Jla 3opaBcTBYyeT...!

- U3BelIeHUE 00 YBOJBbHEHUH;

- Hy’KJ1aTbCsl B PYKOBOJICTBE U HACTABHUUYECTBE;
- KOHCYJIBTAHT 10 BONPOCaM yNPABIICHHUS;

- JISKaIii B OCHOBE;

- IPUHSATOE MOBE/ICHNUE;

- BecTH ce0sl B JIeJIOBOM CUTyallul YBEPEHHO;
- TAPMOHUYHO BCTPOUTHCS B CUCTEMY;

- OLICHUTD;

- HEBOCIIUTaHHBII;

- HEIUCIIUIVINHUPOBAHHBIM.

B. Explain the following phenomena
Etiquette

Business etiquette

Classless society

Promotion

Guide

Acceptable behaviour

Consultant

integrity

C. Talk on the issues of the text:

1. Is etiquette essential in modern business society?

2. What are the main issues of the business etiquette?

3. Who is Eliza Dolittle and why does the author mention her?

4. What definitions of etiquette can you spot in the text?

5. What are the functions of business etiquette, according to David Robinson?
6. Do you find Andrew West’s advice useful?

7. Dwell on the elements of the mnemonic 'impact'.

D. Analyse

* the genre of the text

* the register of the text

* the lexis of the text

* the structure of the text

* the grammatical structures used in the text
* the message of the text

E. Prepare the summary of the text.

[Ixaja oneHUBAHUS KOMIIJIEKCHOI'0 AHAJIN3Aa TEKCTA

baaabi Kpurepun oueHuBanust

6-10 TekcT moABEPrHYT MOJTHOMY AHAINU3Y C MO3UIUN U3y4aeMON THCUMILIAHEI,

HEMHOT'OYHUCIIEHHBIE HE3HAUYNTEIbHBIE OIINOKH.

aHaJIn3  OXBAaTbIBACT BCC YPOBHH SI3BIKOBOM CUCTCMBbI, OOIIYyCKAarOTCA

0-5 Texkcr MOABEPrHYT HENOJHOMY AaHAIMW3Y C MO3ULUNA  U3y4aeMoOu

AHAJIN3C COACPKATCA HCMHOTI'OUYNCIICHHBIC CYIIICCTBCHHBIC OIIIMOKH.
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MUHWUCTEPCTBO MPOCBEIIEHU S POCCUICKOI ®EJIEPALIMU
denepanbHOE TOCYIaPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIECTO 00pa30BaHUs
«I’ OCYI[APCTBEHHBIFI YHUBEPCUTET ITPOCBELIEHU S
(FOCY}IAPCTBEHHLIﬁ YHUBEPCUTET NPOCBEHIEHUS)

@DakyIbTET pPOMaHO-TEPMAHCKHX SI3BIKOB
Kadenpa anrnuiickoii ¢punonornn

3aganus I NPAKTHYECKOH MNOATOTOBKH M0 JMCHUIUVIMHE «S3BIK /1eJI0BOro oO0ueHus
(aHrIMiCKuUii)»

OHeHI/IBaeMbIe KOMIIETCHIIMU

CIIK-3.1. CriocoGeH HCTonb30BaTh MOIYYEHHbIE KYJIbTYPOJIOTHYECKUE 3HAHUS ISl OCYIIECTBICHUS
JIMajiora KyJibTyp Ha OCHOBE MPUHIIAIIOB TOJIEPAHTHOCTH U COTPYIHUYECTBA.

CIIK-3.2. Bnaneet BepOaibHbBIMH U HEBEPOAIHHBIMI KOMMYHUKATUBHBIMU CTPATETUSAMU B
YCIIOBUSX MEKIMYHOCTHOTO ¥ MEKKYJIBTYPHOI'O OOILIEHUSI.

YpoBenb: [loporoseiii / [IponBuHYTHIH

Hamucatpb pestome

Hammcartn COIIPOBOAUTCIILHOC IMTUCBbMO
HamucaTp nucpMo-3ampoc

Hanucats xano0y

HamucaTh nuchMo-npUriaiieHme

Hanwmcates mpotokon codpanus

HamucaTh NHChMO — OTBET Ha KaJI00y
Hanmcats nuCcbMO — OTKAa3 OT ImpuUuriialmcHus
HamucaTh nucpMo-3asiBIIicHUE

Wbk W=

Illkana oueHnBaHKUsI NPAKTHYECKOI MOATOTOBKH.
Bansbl Kputepun onenuBanus
8-10 €CJIM U3 BCEX 3a/laHui CTYIEHT BBINOJHWI Kak MUHUMYM 80% (yBepeHHbIE
JecTBUS IO (OpMaTTU3AIMH JTHHIBUCTUIECKOTO MaTepHajia B COOTBETCTBUU
C TIOCTAHOBJIIEHHBIMM 3aJayaMM M C y4Ye€TOM KOMMYHHUKAaTUBHOH
00CTaHOBKH).

6-7 €CJIM U3 BCEX 3aJaHUN CTYJEHT BBINOJHUI Kak MuHUMyM 60% (He
JOCTAaTOYHO YBEPEHHbIE ACUCTBUS MO (OpMaIU3aLMU JTMHIBUCTUYECKOTO
MaTepuaiga B COOTBETCTBHM C IOCTAHOBJICHHBIMH 33/1a4aMU M C Y4ETOM
KOMMYHHKATUBHON OOCTaHOBKH).

4-5 €CJIM U3 BCceX 3aJjaHuil ctyaeHT BbinoiaHm1 40% (He yBepeHHbIe AeHCTBUS 110
dopmanuzanu  JTUHTBUCTMYECKOIO MaTepuala B  COOTBETCTBHH  C
MIOCTaHOBJICHHBIMH 33/1a4aMU M C Y4€TOM KOMMYHUKAaTUBHON OOCTaHOBKH).
1-3 €CJIM U3 BCEX 3aJaHUN CTYJIEHT BbINOJIHNUI MeHee 40% 3ananuit
(oTcyTcTBHE AeMcTBUI MO (OpMaTU3aly JMHIBUCTUYECKOIO MaTepHasa B
COOTBETCTBUM C  IIOCTAHOBJIEHHBIMH  3aJjayaMd U C  y4E€TOM
KOMMYHHUKATHBHON OOCTaHOBKH).

20



4. MeTtoanveckne MaTepHaJibl, ONpee/siiolue Mpouelypbl OLeHUBAHUSA Pe3yJIbTaTOB
0CBOCHHUs 00pa30BaTEJIbHON IPOrpaMMbl

N3yuenne nuCMIUTMHBI «SI3BIK AEIOBOTO OOIIEHUS (aHTITUHCKHA )» MpeyCcMaTPUBAET CIAEAYIOIIHE
(OpMBI OTYETHOCTH M UTOTOBOTO KOHTPOJISL: 3a4eT (4 cemecTp).

3adeT mpencTaBiseT cO0OW MEPeBOA MPEIJIOKECHUM, COJAEPIKAIUX aKTUBHYIO OW3HEC-JIEKCUKY U
YCTHYIO TEOPETHUYECKYIO0 YacTh (CTYIACHT AEMOHCTPHUPYET 3HAHHWE TEOPETHUYECKOTO MarepHuaya o
TUCITUTIIINHE).
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MUHWUCTEPCTBO MPOCBEIIEHU S POCCUICKOI ®EJIEPALIMU
denepanbHOE TOCYIaPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIECTO 00pa30BaHUs
«I’ OCYI[APCTBEHHBIﬁ YHUBEPCUTET ITPOCBELIEHU S
(FOCY}IAPCTBEHHLIﬁ YHUBEPCUTET NPOCBEHIEHUS)

@DakyIbTET pPOMaHO-TEPMAHCKHX SI3BIKOB
Kadenpa anrnuiickoii ¢punonornn

Ilepeyenb npeanoKeHNii HA MePeBO/I O TUCHMILINHE «S3bIK 1€710BOT0 001IeHNSsI
(a”HTIHIiCKUiT)»

OuennBaemblie komnerennuu: YK-4.1., 4.2., 4.3., CIIK-3.1., 3.2.

1. B Hamel KOMIIAHUM YCTaHOBUJIM €AUMHYI0 aBTOMATU3UPOBAHHYIO cucTeMy. Kak Toapko
COTPYIHUK BBOIMT JIaHHBIE, BCE, KTO UMEET AOCTYH K 0aze, MOIy4aroT 3Ty HH(OPMALHIO.

2. He mornu Obl BBl 00BACHUTH ATO 00JIe€ IeTAbHO U MOSCHUTD 3TOT rpaduk?.

3. OH YeTKO BBIPAKaeT CBOU MBICIIY, HE OTKIOHAETCS OT TEMBI U AAET IIPOCTHIE IPUMEPHI.

4. Ceituac /0H — UCIIOJIHUTENbHBINA AUPEKTOP KPYIHON PO3HUYHON KOMIAHUHU, HO CBOIO
Kapbepy OH Hayall C MPOCTOr0 OPOAaBIia, U TOJIbKO uepe3 10 et paboThl OH cTal

TUPEKTOPOM 110 NPOJIaXKaM MEXIYHAPOIHOW KOMIAHUHU.
5. Y auctpubbroTopa Obl1a 60NbIIAs CETh KOHTAKTOB, KOTOPYIO OH BBICTPAMBANI Ha

MPOTSHKECHUH MHOTHX JICT.

6. JlocTaBka HAXOJHUTCS IOJI XOPOIIMM KOHTPOJEM OT OTIPY3KH JI0 IPUOBITHS K HOTPEOUTEINIO.
YToOBI €€ YCKOPUTh, MBI H30€TaeM MOCPETHUKOB.

7. Kenmuusl B CIIIA UMEIOT MPEeKpPacHy0 BO3MOXKHOCTh COYETATh MHTEPECHI PAOOThI U
cembH, T.K. B CIIIA pa3Bura cuctema 1eTCKUX YUPEKICHUN.

8. Kommanus o0bsiBuna 0 cokpaniennn mTara: 100 1omKkHOCTel OYAYT COKPAIIEHBI.

9. IleperoBopsl ¢ 3apyOeKHBIMU ITAPTHEPAMHU TOPA3JI0 CIOXKHEE, T.K. HeBepOaIbHOE OOLICHHE
HMHTEPIPETUPYETCS I0-Pa3HOMY B pa3HbIX KyJibTypax. [loaToMy Haio yMeTh IpUMEHSATh
pa3Hble OAXO0/bI ¥ CTUIH OOLIEHUS

10. Kora Bel 00MEHHBAETECh BUBUTHBIMU KAPTOUYKAMHU C STMTOHCKUMU OM3HECMEHAaMU, He
TOPOIUTECH U PACCMOTPUTE €€ TIIATEIbHO, HHAa4Y€ ITO OyAeT BOCIPUHUMATHCS KaK

ockopOIeHune.
11. Ilepen TeMm, Kak TOBOPHUTH O OM3HECE, HEOOXOMMO OOONTATh O HE3HAYUTEIbHBIX BEIIIAX,

YTOOBI «PACTOIHUTH JISJ» U CO3JIATh HEIPUHYKICHHYIO aTMOc(hepy.

12. O0bIuHO Ha 3acegannn CoBeTa IMPEKTOPOB €0 YICHBI 3aHMMAIOT MECTO B COOTBETCTBUH C
OIPEIETICHHON UEPAPXUEH.

13. XKenarenbHO, 4TOOBI BCTYNHUTEIBHBIC COOOIIECHUST aBTOPOB ObLTH KpaTkumu (He Goyee 10
MUH. ), 9TOOBI BBLICIHUTH JIOCTATOYHO BPEMEHH JJIsI POBEJACHUS 00IIEro 00CYKICHUS.

14. Dta kpyroas auarpaMMa OY€BHJIHO MOKA3bIBAET, YTO SOJOKH COCTABISIOT OOIBIIYIO JTOJIO
HaIlle TOProBIU.

15.0T1a po3HMYHAsS ceTb B TMOCIEIHEE BpeMsl 3HAUYUTEIHHO YJIYYIIWIa OOCIyKMBAHHE
[IOKYyIaTeNen.

16. Ilpenqnpuste TpeaoCTaBIsSeT TaKUE IbLOTHI, KaK OIUIaTa OONbHUYHBIX JHEH, O00y4YeHHe
IepcoHaIa, MPEMUH U OeCIIaTHBINA 00eI.
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17.

18.

19.
20.

Bo Bpemsi cobecenoBanusi eMy ObIJIO 337]aHO HECKOJIBKO IPOBOKAIMOHHBIX BOIPOCOB, Ha
KOTOPBIE OH OTBETHJI B IOJOXHUTEILHOM KIOYe, MOITOMY OH OKa3aJCsl CaMbIM yCIICIIHBIM
IPETEHACHTOM U OBLI B3SIT Ha padoTYy.

BecnpourpelliHbIe  MEPEeroBOpPEl  — 3TO  HOBas TEHACHIUS  OTHOIICHHHA  MEXKIy
MEPEroBapUBAONIMMHICS CTOPOHAMH, TOTOBBIMH K COTPYIHHUYECKAM W _ITAPTHEPCKUM
OTHOIICHHSIM.

DTOT IIYHKT 00CYKIaeTcs B XOJI€ TIEPEroBOPOB, U 00€ CTOPOHBI_OTKPBITHI IMTPEJUTOKESHUSIM.
[TapTHEpHl MONPOCWIM HAC O CKUAKE, HO MBI HE CMOINIM €€ MPEJOCTaBHUTh W3-3a
(UHAHCOBBIX MPOOJIEM B KOMIAHUH.

23



MUHWUCTEPCTBO MPOCBEIIEHU S POCCUICKOI ®EJIEPALIMU
denepanbHOE TOCYIaPCTBEHHOE aBTOHOMHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIECTO 00pa30BaHUs
«I’ OCYI[APCTBEHHBIFI YHUBEPCUTET ITPOCBELIEHU S
(FOCY}IAPCTBEHHLIﬁ YHUBEPCUTET NPOCBEHIEHUS)

@DakyIbTET pPOMaHO-TEPMAHCKHX SI3BIKOB
Kadenpa anrnuiickoii ¢punonorun

IlepeyeHb BONPOCOB K 3a4eTy MO AUCHUILTHHE «S3bIK 1€JI0BOT0 001IeHHUs (AHTTHIICKUI))
OnenuBaemble komnerenuun: YK-4.1., 4.2, 4.3., CIIK-3.1., 3.2.

Yposens: [loporossiii / [IpoBuHYTHIH

1. HenoBoe obmenue. @opmel. Bumsr. lenn.

2. JlenoBoi anrnuiickuii s3p1k. Mcropus. CTuaeBbie 0COOCHHOCTH.

3. YcrHas genoBas KoMMyHuKanusi. @DopMmbl.  SI3bIKOBBIE M peueBble OCOOEHHOCTH.
[IpenmyniecTBa U HEAOCTATKU.

4. TlucemeHHas naenoBas KOMMYyHHKauusi. Dopmbl. SI3BIKOBBIE M pPEUYEBBIE OCOOCHHOCTH.

[IpeumyiecTBa U HEAOCTATKHU.

OcoOeHHOCTH /IeTI0BOTO OOLICHHS B Pa3HBIX KyJIbTYpax.

JlenoBoe nucbMo. S3bIK0BbIE 0COOEHHOCTH. DIIEKTPOHHOE JIEJI0BOE ITUCHMO.

OTHUKET B JIEIOBOM OOILEHHH.

Pe3tome u conpoBOAUTEIBHOE MUCHMO. SI3bIKOBBIE OCOOCHHOCTH.

JlenoBas npe3eHTanus. S3bIK0Bble OCOOCHHOCTH.

= 0 0N oW

0. JlenoBbIe MEpPEeroBOPHI: MOATOTOBKA, S3bIKOBBIE 0coOeHHOCTH. [IpaBuna aTukeTa.. S3bIKOBBIE
U KyJbTYpHbIE OCOOCHHOCTH.

11. PazroBop no tenedony. DTUKET. SI3bIKOBBIE U PeYEBbIE OCOOCHHOCTH.

12. SI3bIKOBBIE OCOOCHHOCTH PEKJIAMBI.

13. JIekcuueckre 0COOCHHOCTH SA3bIKA ACIOBOr0 OOIICHHUS.

14. ' paMmmaTrdeckue O0COOCHHOCTH SI3bIKA JICJIOBOTO OOIIICHHMS.

15. Ctunmuctraeckue 0COOEHHOCTH SI3bIKA AEJIOBOTO OOIIIEHUS.

16. HeBepOanbHast KOMMYHUKAIIHS.

Kpurepun oieHKH 0TBETOB CTYJI€HTOB Ha 3a4eTe

Ouenka XapakrepucTuka KosmuectB
0 0a/lsI0B
OTJIMYHO OTMeTKa «OTJIMYHO)» BBICTABIISAETCS, €CIIU CTYACHT: 81-100
®  O0HapYXMBAET TITyOOKOE MOHMMAHKE TEOPETUUECKHX BOIPOCOB U
MPAKTUYECKOTO BOMPOCa,;

g YMEET BUACTH MCKIUCHUIUIMHAPHBIC CBA3KM TPCIMCETOB,
MIPOMJICHHBIX B MpoIiecce 00ydeHus B OakagaBpuare;

®  BIAJICCT OCHOBHOM TEPMHUHOTIOTHYECKON 0a30ii;

®  YMEET JIOTUYHO BBICTPOHUTH CBOM OTBET;
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U3JIaraeT CyTh BOIPOCOB T'PAMOTHO C TOYKH 3PEHHUS SI3BIKOBOM
HOPMBI U METasI3bIKa HAYKH;

yMeeT BECTH MOJEMHUKY C JK3aMEHATOpPaMH, OTCTaWBasi CBOE
MHEHHE 110 JINCKYCCHOHHOH TeMe.

Xopowo

OLIGHKa «Xopoumo» CTaBUTCs, CCJIIM CTYACHT:

OOHapy>KMBaeT JIOCTATOYHO ITyOOKOEe MOHMMAaHHE TEOPETUYECKHX
BOIPOCOB W TIPAKTUYECKOTO BOMPOCA, HO 3aTPyAHSICTCS B
MPHUBEJICHUN TIPUMEPOB;

YMEET BHUACTH MCKIUCHUIIIMHAPHBIC CBA3KM HTPCIMETOB,
MIPOMJICHHBIX B Mpoliecce o0ydeHus B OakagaBpuare;

B LIEJIOM BJAJICCT TEPMHHOJIOTMYECKOW 0a30i, HO JIOIMyCKaeT
OT/IeJIbHbIE HETOUHOCTH;

HEZI0CTATOYHO YETKO CTPYKTYPHUPYET OTBET;

U3JIaracT CyTh BOIPOCOB JIOCTaTOYHO I'PaMOTHO C TOUKH 3PEHUS
SI3BIKOBOM HOPMBI 1 METasI3bIKa HAyKH (He Ooree 2-3 onmmooK);

B 1I€JIOM TPaBWILHO OTBEYAET Ha BOMPOCHL, HO HE OYEHb YCIIEIHO
BEJIET TIOJIEMHUKY C dK3aMEHATOpaMH, OTCTanBasi CBOE MHEHHUE
10 TMCKYCCHOHHOM TEME.

61-80

YAOBJIETBO
pUMTEJBHO

OLIGHKa «YAOBJIETBOPUTECJIbHO» CTAaBUTCA, €CJIU CTYACHT:

MIOKA3bIBA€T [OHMMAHME TEOPETHUYECKHUX BOIPOCOB U
MPAKTHYECKOI0 BOMPOCA, HO PACKPhIBAET MaTepual HEMOJIHO,
3aTpyIHAETCS IPUBOJUTH IPUMEDBI;

HE BCEr/la BUAUT MEXIUCLUMIUIMHAPHBIE CBS3U IMPEIMETOB,
NpOiIeHHBIX B IIpoliecce 00ydyeHus B OakagaBpuare;
JIOTIyCKaeT HETOYHOCTH B OIPE/ICTICHUH MTOHITHIA;

U3J1araeT MaTepuail HEYETKO U HETOCIEeI0BaTENIbHO;
JIOTIYCKaeT OLIMOKM C TOYKH 3pEHHUsl S3bIKOBOM HOPMBI U
MeTas3blka HayKu (6onee 4-5 ommOOoK B TOM YHUCIE BETYLINX
K UCKa)KEHUIO CMBbICJIa BBICKA3bIBAHUS);

UCIBITBIBAET CEPbE3HbIE 3aTPyJHEHUS IIpU OTBETE HA
BOIPOCHI IK3aMEHATOPA.

41-60

HEy0BJIET
BOPHUTEJIbH
0

OI_ICHKa «HEYAOBJETBOPUTECJIABbHO» CTaBUTCA, €CJIN CTYJACHT!

JIEMOHCTPHPYET pa3pO3HEHHBIC OECCUCTEMHBIC 3HAHMS,
JIOITYCKaeT rpyObIe OMMUOKY B ONPEACIICHUY MTOHSATHH;
u3JaraeT MaTepuall HEyBEpEHHO U HEYETKO;

JOMyCKaeT TpyOble W/WIM MHOTOYHMCICHHBIC OINUOKUA B
YCTHOM  pe4d, BeOylmMe K  HCKaXCHHUIO  CMBICTA
BBICKA3bIBAHUS;

HE MOXXET OTBETHTh NPAKTUYECKH HU Ha OJUH BOIPOC
HK3aMEeHaTopa.

0-40
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