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1. TlepeyeHb KOMIIETEHLHIi C YKa3aHHeM ITANoOB UX (JOPMHUPOBAHUS B Mpolecce OCBOCHHUS
o0pa3oBaTe/IbHOI NPOrpaMMbl



Kon u HanMeHoBaHKME KOMIIETEHITNH Oransl GOpMHUPOBAHUS

VYK-4. CnocobeH ocylecTBIATh AEOBYI0 KOMMYHHUKALUIO B 1. Pabora Ha y4eOHBIX
YCTHOW M MHUCbMEHHOM (popMax Ha roCyJJapCTBEHHOM SI3bIKE SAHSTUSIX

Poccuiickoit deneparuu 1 ”HOCTPaHHOM(BIX) SI3bIKE(AX)
VK-4.1. 'paMOTHO U SICHO CTPOMT JUAIOTMYEeCcKyr0 peub B | 2. CamocTosiTenbHas padbora
pamMKax MEXKJIMYHOCTHOTO W MEXKKYJIbTYpHOTO OOINEHHUs Ha
rocy1apcTBeHHOM  si3bike  Poccuiickoit ~ ®enepauuu U
WHOCTPAHHOM SI3BIKE

VK-4.2. JleMOHCTpUpPYET YMEHHE OCYUIECTBIISTH JEJIOBYIO
MEepPENnucCKy Ha  TOCYJIapCTBEHHOM  fA3blke  Poccuiickoit
®denepanvivi ¥ FHOCTPAHHOM SI3BIKE C YUYE€TOM COLMOKYIbTYPHBIX
0COOEHHOCTEH

YK-4.3. JleMoHCTpUPYET CIOCOOHOCTH HAXOIUTH,
BOCIPUHUMATh U HCIIOJIb30BaTh HH(OPMALIHMIO HA
WHOCTPAHHOM SI3bIKE, TTOJYYCHHYIO U3 NIeYaTHBIX U
3JIEKTPOHHBIX HCTOYHUKOB JUIS PEIICHUs CTAaHIaPTHBIX
KOMMYHUKATHUBHBIX 3aa4

2. Onucanue noka3sartejeil 1 KpUTepHeB OLleHMBAHNUS KOMIIETEHIMIi HA Pa3TUYHBIX ITaNax
X (OpMHPOBaHNS, ONIMCAHUE IKAJ OLlEHHBAHUS

OuenuBae | YpoBeHb Oran Onucanue Kpurepun | llkana
MbIE chopmupoBaH | popMupoBaHH | TIOKa3aTenen OLICHUBAaH | OIICHMBA
KOMIIETEH | HOCTH o usi HUS
1007078
YK-4 [ToporoBsiii 1. Pabora Ha | 3HATB: dTHYECKHUE Bemounnen | Hlkana
y4eOHBIX HOPMBI KYJIbTYD ue OLIEHUBA
3aHSTUSIX M3yYaeMbIX S3BIKOB, | MIPOBEPOY | HUSA
2. OOIIEKYIbTypHBIE HBIX IIPOBEPO
CaMocrosiTenb | yHUBEpPCAIUH, TECTOB YHBIX
Hasi pabota npuHUMIEI yctHOoro | Iloaroros | tectos
Y MUCbMEHHOTO Ka [Ixana
oO0rieHus pedepara | oreHuBa
YMeTb: HaXOOUTh [IpakTnue | HUSA
nyTH K CKOE pedepat
COTPYJIHUYECTBY Ha | 3aJlaHue a
OCHOBE IIPUHIIUIIOB [xana
YBaKEHHSI OLIEHUBA
CcBOEOOpaszus HUS
HMHOS3BIYHOU MIPaKTU4
KyJbTYpBI U €CKOT0
LIEHHOCTHBIX 3a/laHus
OpUEHTALINI
MHOSI3bIYHOTO
counyma




YK-4 [IponBunyThiii | 1. Pabora Ha | 3HATB: dTHYECKHE Brmonnen | [lkana
y4eOHBIX HOPMBI KYJIBTYP ue OLICHMBA
3aHSTUSIX M3YyYaeMbIX 3BIKOB, | IPOBEPOY | HUA
2. OOIIEKYyIbTypHEIC HBIX MIPOBEPO
CamocTosiTenb | yHUBEpPCAIUU, TECTOB YHBIX
Has pabora npuHunel ycruoro | [logroroB | rectos

Y TUCbMEHHOTO Ka Hlkana
o0rmIeHus pedepara | oneHuBa
YMerTh: HaX0OUTh IloaroroB | Hus
MyTH K Ka pedepat
COTPYJIHUYECTBY Ha | JOKJIaja a
OCHOBE NPHUHLIUAIIOB Kommnekc | Hlkana
YBaKCHUSI HBIN OLICHHBA
CBOCOOpa3ms aHaIIN3 HUS
MHOSI3bIYHOM TeKcTa JOKJIaza
KYJIBTYPBI U IIpaktnue | HIkana
[IEHHOCTHBIX cKag OLICHHBA
OpUEHTALNI noaroropk | HHA
MHOSI3bIYHOTO a KOMIUIEK
counyma CHOTO
Baagers: HaBbiKamMu aHanm3a
B3aMMOJICUCTBUSL  C TCKCTa
WHOSI3bIYHBIMH lkana
KyJIbTYpaMH C oreH1Ba
MO3ULINHA HUs
KYJIbTYPHOTO IpaKkTId
peNsSTHBU3MA u ccron
TONIEPaHTHOCTH HOAT0TO
BKH

3. Tumnosble KOHTPOJIbHBIC 3aJaHUsl WJIM HHbBIE€ MaTEpHAJIbI, H606X0}1HMLIE AJId OIEHKH
Pe3yJbTaTOB OCBOCHUS NMPOTrPaMMbI JTUCHHUIIIIMHBI



MUHHUCTEPCTBO ITPOCBEILEHM S POCCUMCKOM ®EJIEPALINU
denepanbHOE rocyIapCcTBEHHOE 010 PKETHOE 00pa30BaTeNIbHOE YUPEKIEHHE BBICIIIET0 00pa3oBaHuUs
«'OCYJAPCTBEHHBIV YHUBEPCUTET ITPOCBEIIEHW»
(TOCYJIAPCTBEHHBIIA YHUBEPCUTET ITPOCBEIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

TeMBI JOKJIAJ0B N0 JTUCHUILINHE «SI3BIK 1eJI0BOT0 00IEHU»

OuneHuBaeMble KOMIETEHIMH:

VYK-4.3. JleMOHCTpUPYET CIOCOOHOCTh HaXOAUTh, BOCHIPUHUMATD U HCIIOJIB30BaTh HH(OPMAIIHIO HA
MHOCTPAHHOM SI3BIKE, TOJIyYCHHYIO W3 IE€YaTHBIX W OJIEKTPOHHBIX HCTOYHHKOB JUIS PEIICHHS
CTaHJAPTHBIX KOMMYHUKATHBHBIX 3a7a4

Yposenb: [IpoaBuHyThII

CI[GJIaTI) YCTHLIﬁ AOKJIaa Ha OJJHY M3 CICAYIOIIUX TCM!

1. TlpencraBnenue komnanuu (10 BEIOOPY CTYIECHTA)

2. TlpencrapieHue NpoayKTa KOMIaHUH (II0 BEIOOPY CTyIEHTA)
3. IIpencrapnenue 6peHia KoMnanuu (1o BEIGOPY CTYAEHTa)
4

[Ipeacrasnenue npoekTa KoMIaHuu (MO BEIOOPY CTY/IEHTA)

IIxana oneHUBaHUS JO0KJIAAA.

basibl Kpurepun ouneHuBanus

16-20 Jlokiian ~ COOTBETCTBYET  3asBICHHOW  TeMe, BBINOJIHEH C
MPHUBJICYCHUEM OOJBIIOTO KOJMYECTBA HAYYHBIX M IMPAKTHICCKHX
HMCTOYHHMKOB IO TEME, MATUCTPAHT B COCTOSTHUU OTBETUTH HA BOTIPOCHI 11O
TeMe JO0KIaza.

6-15 Jlokiag B IEIOM COOTBETCTBYET 3asiBICHHOH TeMe, BBHITIOTHEH C
MIPHUBJICYCHUEM HECKOJBKHX HAYYHBIX W MPAKTUYCCKUX MCTOYHUKOB ITO
TeMe, MaruCTPaHT B COCTOSIHUM OTBETUTHh HA 4YacTh BOMPOCOB MO TEeMe
JIOKJIaJa.

0-5 Jlokian He COOTBETCTBYET 3asBJICHHOW TeMeE, BBINIOJHEH C
WCIIOJIb30BaHUEM TOJILKO | WM 2 MCTOYHMKOB, MATUCTPAHT JOITYCKAeT
OIIMOKK TPHU HW3IOKEHWU MaTepuana, HeE B COCTOSHMM OTBETUTh Ha
BOIIPOCHI TT0 TeME JIOKJIaIA.




MUHHUCTEPCTBO ITPOCBEILEHM S POCCUMCKOM ®EJIEPALINU
denepanbHOE rocyIapCcTBEHHOE 010 PKETHOE 00pa30BaTeNIbHOE YUPEKIEHHE BBICIIIET0 00pa3oBaHuUs

«FOCYI[APCTBEHHI)IIZI YHUBEPCUTET ITPOCBEINEHU S
TOCYJAPCTBEHHBIA YHUBEPCUTET INPOCBEIIIEHU )

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

Tembl pedepaToB no JucuMIMHE «S3BIK 1€J10BOr0 00IIEHUSD)

OuneHuBaeMble KOMIETEHIMH:
VYK-4.3. JleMOHCTpUPYET CIOCOOHOCTh HaXOAUTh, BOCHIPUHUMATD U HCIIOJIB30BaTh HH(OPMAIIHIO HA
MHOCTPAHHOM SI3BIKE, TOJIyYCHHYIO W3 IE€YaTHBIX W OJIEKTPOHHBIX HCTOYHHKOB JUIS PEIICHHS

CTaHAAPTHBIX KOMMYHHUKATHUBHBIX 3a/1a4

Yposenb: [IpoaBuHyThII

[ToaroroBuTh pedepaT Ha OJIHY U3 CIEAYIOIIUX TEM

RBOooo~NoOwNE

0.
1.
12.
13.

QYyHKINOHAIbHBIE CTUIIN.

Pa3HoBuIHOCTH [1€10BOTO OOIIEHUS
Benenue neperosopon

SI3BIK pekiIambl

OcHOBHbBIE 0COOEHHOCTH JIEIOBOTO PErUCTpa.
YcTHOE U THCbMEHHOE /IeJI0BOE OOIICHHE
[TuceMenHOE ne0BOE 001LIEHNE
I'pammaTiueckue (CTPYKTypHBIE) KATETOPUH TEKCTA.
S3BIK 2NIEKTPOHHBIX COOOIICHU I
Oco0eHHOCTH AeNOBOM Mpe3eHTAIINH
Pesrome.

HHtepBbIO.

JlemoBoit aTHKET

14. busHec-KyabTypa B pa3HbIX CTpaHax

Ixkana ouennBanus pedepara.

Baminl

Kpurepun ouennanus

16-20

Pedepar cooTBeTcTByeT 3asBICHHOW TeMe, BBIMOJIHEH Ha XOPOIIEM
HAay4YHOM YpOBHE, 0()OpPMJIEH B COOTBETCTBUHU C TPEOOBAHUSAMHM, MTUCHMEHHAS
peyb rpaMOTHas.

6-15

Pedepar B 1enOM COOTBETCTBYET 3asBIECHHOH TeMe (BO3MOXKHBI
HEeOOJIbIIINE OTKJIOHEHHUS), BBIIIOJHEH Ha XOPOIIEM HAYyYHOM YPOBHE, MOXET
coJiepKaTh He3HAUNTENbHbIE OIMOKK B 0)OpMIIEHUH, TMCBbMEHHOM peun

Pedepat He COOTBETCTBYET 3asIBICHHOM TeMe, HEHay4eH, HE COOTBETCTBYET
TpeOoOBaHUSIM  OQOpPMIIEHHUS,  COJACPKUT  MHOTO  TpaMMaTHYCCKHX,
ophorpadudeckux U Coep>KaTENbHBIX OMIMOOK




MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

KoHTpoJibHbIE 3aJaHUS 10 JUCHUILIHHE «S3bIK 1€J10BOr0 00eHnsD)

OuenuBaeMblie KOMIIETEHINH:

VYK-4.1. 'paMOTHO ¥ SICHO CTPOUT AUATOTUYECKYIO PE€Yb B paMKax MEXKJIUYHOCTHOIO U
MEXKYJIBTYPHOTO OOILICHHUSI Ha TOCYIapCTBEHHOM si3bike Poccuiickoit denepanu 1 ”HOCTPaHHOM

SA3BIKC.

VYK-4.2. JIleMOHCTpHUpYET YMEHHUE OCYIIECTBIISTH JACJIOBYIO IIEPENUCKY HA TOCYAAPCTBEHHOM SI3bIKE
Poccuiickoit denepaiinu 1 ”THOCTPAHHOM SI3BIKE C YYETOM COI[MOKYJIBTYPHBIX OCOOEHHOCTEM

Yposensn: [loporossiii / [IpoaBuHYTHIIH

1.IloaroToBbTE AMATOT HA AHIVIMIICKOM fI3bIKE, HHCIEHUPYIOUIUII MHTEPBBHIO NIPH NMpHeMe Ha

padoty. Ucnoib3yiiTe opuIMATBbHBIH PETUHCTP pedu

2.1loaroroBbTE AUAJIOr HA AHIVIMIICKOM fI3bIKe, MHCHECHUPYIOLIHMIA pa3rosop no rejaedony.

A Personnel Manager calls the Reception Manager of the Belvedere Hotel to arrange
accommodation for a Swedish visitor.

You are the reception Manager of the
Belvedere Hotel. You will receive a call
from someone confirming a hotel
reservation. Note the caller’s name,
company and telephone number. Note also
the name of the guest and all other details
concerning the booking e.g. how the caller
will pay, and any special requirements of
the guest. Your restaurant closes at 10 pm
each evening, but other restaurants in the
area stay open later. You do not normally
hold a room later than 8 pm, as in the past
several guests have failed to arrive.

You are a Personnel Manager of a publishing
company. Your telephone number is 01753 320492,
extension 1209. Call the Belvedere Hotel to confirm
a reservation for your overseas visitor, Malin
Johansen for 3 nights from Friday 22 April — Sunday
24 April. She will be arriving late on Friday
(approximately 11.30 pm), so ask the hotel to hold
the room for her until that time. She may also want
to have a late meal at the hotel. However, she will
not require breakfast or any other meals. She will
want coffee-making facilities in her room, a fax-
machine and a safe for keeping valuables. You will
pay the accommodation with your Visa Card, # 4209
1802 3853 8620.




One of you is a company employee who has arranged to meet a colleague (your

of your subsidiaries) Explain that you cannot keep the appointment, and give a reason. Suggest

an alternative time.

partner) from one

HIkana oneHUBAHUA NPAKTHYECKOT0 3a/1aHUA (JIHAJIOTA)

IToxa3zarean

Bann

Jramor BBINOJIHEH B COOTBETCTBUM C KOMMYHUKATUBHOW 3aJayei.
CobmtozieHbl  (pOHETHYECKHE, TIpaMMAaTUYECKUE U JIEKCHUECKHE HOPMBI
JAAIOTHYECKOW  peuyd. BpIpa)keHbl  pa3Hble TUIBI  pEarupoBaHUs,
COOTBETCTBYIOIIME KOMMYHHUKAaTUBHOM 3a/1a4e€ JIJIsl AHIJI0SI3bIYHOM KYJIBTYPBI.
Hcnosp30BaHa akTUBHAS JIEKCUKA.

OTJIIMYHO

(81 — 100%)

JlnaJior BBITIOJIHEH B COOTBETCTBUU ¢ KOMMYHHKATHBHOW 3a/1a4eii. B mienom, | xoporio
coOmoieHpl  (OHETHYECKHE, TIpaMMaTHYeCKHe M JieKkcuuyeckue HopMbl | (61-80%)
JTUAIOTHYECKON peur. B 11e1oM BBIpaKEHBI pa3HBbIC THUIIBI PearupoBaHUs,

COOTBETCTBYIOIIME KOMMYHHKATHBHOM 3a/1a4€ JIJIsl aHTII0SA3BIYHOM KYJIBTYPBI.

Mcnonb30BaHa aKTUBHAs JIEKCHKA.

Jluanor BBIMIOJHEH B COOTBETCTBHH ¢ KOMMYHUKATHBHOM 3a7a4eii. B 1eiom, | yOBIETBOPUTEIIbH
coOmrofcHBl  (POHETHYECKHE, TpaMMATHYECKHE U JICKCHYSCKHE HOPMEI | O

JIUAOTHYecKoi  peur. HemocraTouHo — BeIpakeHBbl  pasHble  THIbI | (41-60%)
pearupoBaHusi. AKTHBHAsI JISKCHKA HE IPEJICTABJIICHA B HY)KHOM 00beMe.

KoMMmyHUKaTHBHAS 33a/1aua HE BIIOJIHEHA. HeynosnerBopuren

pHO (MeHee 40%)

3. Hanucarb/Hane4yaTaTp HA KOMIIBIOTEpe pe3l0Me Ha AHIJIMIICKOM sI3bIKe, MPaBHJIbHO €ro

0()OpMHUB M UCHOJb3YH CJCAYIOIIHE BbIPAKEHUA:
Personal statement

Work experience

Skills

Qualifications

4. Hanucarb/Hanme4yaTaTh Ha KOMIIBIOTEPE CONMPOBOAUTE/IBbHOC TUCHbMO0 HA AHTJIMHCKOM AA3bIKE,

HCII0JIB3YSl IPaBHJIbHbIE (POPMBI 00PALECHHS U CICAYIOIIHE BbIPAKCHHUS:
I am writing to apply.../l am writing in answer to...
I look forward to.../l am looking forward to...

Consideration

5. PaccraBbTe maparpadul (a-€) B 1eJIOBOM MUCbMe B MPABWJIHLHOM MOPSIIAKE

(a) We are a Turkish company exporting to the EU, and need a firm of lawyers in France to

represent us on some legal matters.




(b) I am emailing you off your website, which | found through Google.

(c) An early reply would be greatly appreciated.

(d) We would be grateful for some information about the legal services that your firm offers. In
particular, we would like to know your experience in dealing with disputes between companies
involved in import/export

(Otsetsr: b, a, d, C)

6. lomoJiHMTE 1€J10BOE MHCHLMO NMponyleHHbIMU caoBamu: addition, hesitate, further, separate,
custom-made, enquiry, pleased, your.

Dear Mr. Caracciolo:

Thank you for (1) e-mail of December 1. We, too, are excited about our line of
Memphis furniture reproductions.

lam (2) to tell you that all reproductions are labeled and cannot be confused with
the original Memphis furniture we produced in the 1980s. In (3) , each reproduction

is stamped with the date it was produced.

I am so sorry that we cannot fulfill your request for custom orders of fabric or wood at this time.
Perhaps we will do this in the future. Our Roma line of fine furniture can be (4)

A Rome catalogue will be sent to you under (5) cover.
If you have any (6) questions, please do not (7) to contact me
directly.

Again, thank you for your (8)
Sincerely yours,

Jouris Knockaert

President, Memphis Design

(Otetsr: 1. your 2.pleased 3.addition 4.custom-made 5.separate 6.further 7.hesitate 8. enquiry)

7. BoiOepuTe NpaBUJIbHBII BApUAHT

1. We expect payment by/within May 31.

2. Invoices are sent on/no later than 14 days after we ship the order.

3. The check should be there on/within the week.

4. We will turn this matter over to a collection agency on/within March 3rd if we have not heard from
you.

5. Please contact me by/on the end of the week to discuss this matter.

6. We sent your first invoice by/on April 22nd.

7. This is a/the fourth reminder we have sent.

8. An/The amount of $5,699 is still due on this account.

9. We look forward to serving you in a/the future.

10. We received an/the empty envelope from your accounting department.

11. We must receive payment by the end of a/the week.

12. At this point, a\the partial payment would be better than no payment at all.

(OtBetsr: 1.by 2. no later than 3. within 4. on, 5. by 6. on 7. the 8. the 9. the 10. an 11. the 12. a)

8. IloxOepuTe HAYAJI0 M KOHIIOBKY /1€JIOBOI0 MUCbMA

Beginnings ...

1. I am writing in response to your advertisement in yesterday’s Daily Scope concerning a vacancy

in your sales department.
2. | am writing in reply to your letter requesting information about our products.

10



3. I am writing in my capacity as chairman of the residents’ association to draw your attention to the
problem of excessive noise levels in our neighborhood.

4. | am writing to request permission to use the company premises for a meeting which will be held
during the holidays.

5. I am writing to advise you of the changes in the schedule for the forthcoming seminar on “Safety

in the Home”.
... Endings

A) | hope that these changes will not cause you too much inconvenience and that you still will be

able to attend.

B) We feel confident that you will find something in our range that meets your requirements and

look forward to receiving your order.

C) I am available for interview any weekday between 9 am and 5 pm, and I look forward to meeting
you in person to discuss the possibility of my employment.

D) We trust that you will give this matter your urgent consideration and look forward to receiving
any suggestions you might have to help overcome the problem.

E) We would be extremely grateful if you were to allow us to use the facilities for the duration of
our meeting. Thank you in anticipation of your kind cooperation.

(OtBers: 1.C2.B3.D4.ES. A)

9. Ilon0epuTe CHHOHMMBI, IPUHAJIEKAIIHE K PA3HBIM CTHJIAM 1€JI0BOM peun

Box A Box B

1 assistance a) ask

2 due to b) ask for

3 enquire c) because of
4 further d) book (V)

5 inform e) check/prove
6 information f) facts

7 obtain/receive g) fix (v)

8 occupation h) get

9 possess i) give

10 provide j) have

11 repair k) help (n)
12 request ) job

13 requirements m) more

14 reserve n) needs (n)
15 verify 0) tell

(OtBersr: 1.k 2.c 3.a4.m 5.06.f7.n 8.19.j 10.i 11.9 12.b 13.n 14.d 15.e)

10. JomotHUTE 1€JIOBOI TMAJIOT 1O TejieoHy

Secretary: Good morning, ABC Company, how (1) I help you?

Mr. Thomas: Hello, this is Bill Thomas. May | speak with Ms. Tanaka, please.
Secretary: I'm sorry, she is (2) of the office right now. May | take a message?
Mr. Thomas: Yes please. This is Anthony Thomas.

Secretary: And how can he (3) you, Mr. Thomas?

Mr. Thomas: At 438-3498.

Secretary: Was that (4)?

Mr. Thomas: Yes, that's right.

Secretary: Okay. I will give him the message as soon as he (5).

11



(Otsetsr: 1. May/ can 2. Out 3. Reach/call 4. 438-3498 5. Returns/ comes back)

11. IlopGepure YacTH NpeATOKEHUS

1 International negotiations are

a) can mean confidence in one culture, but disrespect
in another.

2 Differences in approach reflect
national culture, but also

b) generally different from negotiations in your own
country.

3 Direct eye contact

c) often incorrect.

4 The handshake or verbal agreement is

d) expected to be a formal, written, legal document.

5 In some cultures, a contract is

e) seen in some cultures as objective and impersonal,
focused on business-to-business relationships rather
than personal ones.

6 Personal relationships in business are

f) far more important in some cultures than business-
to-business ones.

7 Business is

g) company culture, gender or even the level of
international negotiating experience.

8 Cultural preconceptions and
regional generalisations are

h) very useful things to bring to any negotiation.

9 Flexibility and an open mind are

i) more important than the written contract in some
cultures.

10. A business philosophy is a set of
principles

j) that a company uses to decide how to handle
different areas of operation.

(OrBersi: 1.0 2.9 3.24.i5.d6.f 7. 8.c 9.h 10.))

Iloka3zarean Bauan

[IpaBunbHOCTH OTBETOB cocTaBisier Oojee 80 % ot obmiero 20 6ayutoB
KOJINYECTBA KOHTPOJIbHBIX 3a1aHUI

[IpaBuiibHOCTH OTBETOB cocTaBisieT 6onee 61 -80 % ot obuero 15 6annoB
KOJIMUECTBA KOHTPOJIbHBIX 3aJJaHUM
[TpaBuibHOCTH OTBETOB cocTaBisier oT 41 go 60 % ot obuiero 10 6amnoB
KOJINYECTBA KOHTPOJIbHBIX 3a1aHUI
IIpaBunbHOCTH OTBETOB cocTaBisgeT MeHee 41 % oT oOmiero 5 6amioB
KOJINYECTBA KOHTPOJIbHBIX 331aHUI

12.1TepeBeauTe HA AHTJIMHACKUH S3BIK

1. IleperoBapuBaroniyiecss CTOPOHbI MOTYT HE IPUMUTH K COTTAIICHUIO.
2. bnaronmapst mojaepKKe KOMOETEHTHOW U MPOGEeCCHOHANbHOW KOMAaHABI MBI CIIOCOOHBI

CKOHIICHTPUPOBATH HAIW PECYPCHI HA BEJACHUU YCIICIHIHOTO OusHeca.

I'moGanbHbIN (PMHAHCOBBIN KPU3MC BBI3BAJI 3HAUUTEIBHOE U PE3KOE MaJICHHE IIeH.
YV MeHs Ha3HayeHa BCTpeya Ha |1 gacoB, HO 1 HE MOTY IPUITH.

o gk w

PEIICHUIO PCAJIbHBIX 3a1a4.

N3BuHUTE, MO TpadK HAPSHKEHHBIN, ST HE MOTY_HAa3HAYUTh BCTPEUY HA 3TO BpPEMs.
HeoOxomumo BKIagpiBaTh ACHBIH B MOJ0Op MEpPCOHAA W MOATOTOBKY BBINYCKHUKOB K
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7. Huskuii ypoBeHb 06€3pa0b0THUIIBI BBIHYKIAET KaJAPOBbIEC OTIAENbI MPEANPUIATHN TPUKIAIbIBATH

YCUJIUS K COXPaHEHMIO MepCoHaa.
8. OH oTmpaBWIJI_pE3IOME M_CONPOBOAUTEIHLHOE NHCHMO ¢ OOBSICHEHHEM NMPUYUH, [T0 KOTOPHIM

OH OBI XOTEJ MOJIYYHTh ITY JOKHOCTb.
9. Ero exxeromHslii T0X0/, BKIIOUYas 3apIuiaTy ¥ npeMuH, yeaudrics Ha 20008$.

10. Pexnama sToro CTHPAJIBHOI'O ITOPOIIIKAd OPUCHTHUPOBAHA HA DOCCHﬁCKHﬁ PBIHOK.
(Otsetsr: 1 Negotiating parties/sides, come to / reach an agreement. 2. Competent, focus/ concentrate
our resources on running/ conducting 3. Considerable/ great, sharp, fall/reduction/ decrease in prices
4. Appointment 5. Schedule is tight, appoint/ make a meeting 6. Staff/ staffing, training 7.
Unemployment level, HR/ human resource, to preserve/keep staff/ employees 8. CV/resume,
cover(ing) letter 9. Wages/salary, bonus 10. Washing powder/detergent, aimed at, Russian market)

IIIxana oneHUBAHUSA NMPAKTUYIECKOI'0o 3aIaHU.

Basubl Kpurepuu oneHnBanus

8-10 [TpaBuabHOCTH OTBETOB cocTamister O6onee 80 % oT obmiero Koim4yecTna
BCEX KOHTPOJIBbHBIX 3aIaHHUN
6-7 [IpaBunbHOCTH OTBETOB cocTaBisieT Ooiiee 61 -80 % oT ob1iero KoMuecTBa
BCEX KOHTPOJIbHBIX 3aIaHHUN
4-5 [IpaBunbHOCTH OTBETOB cocTaBisieT oT 41 10 60 % ot 061ero KoxMuecTBa
BCEX KOHTPOJIBbHBIX 3aIaHHUI
1-3 [TpaBriIbHOCTH OTBETOB cocTaBiisieT MeHee 41 % oT o0iiero Koau4ecTna
BCEX KOHTPOJIbHBIX 3a/IaHUN
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

IIpoBepouHbIe TECTHI O AUCHUILIHHE «S3bIK 1€J10BOr0 00IEeHN D)

OuennBaeMbie KOMIICTCHIMH:

YK-4. CnocoOeH oCylIecTBIATh JeTOBYI0 KOMMYHHUKAIIMIO B YCTHOM M MUCbMEHHON (pOopMax Ha
rocyJJapCcTBEHHOM s3bike Poccuiickoil denepanun 1 ”HOCTpaHHOM(BIX) sI3bIKe(aX)

VK-4.1. I'paMOTHO U $SCHO CTPOUT [UAJIOTMYECKYI0 pPEYb B paMKaX MEXKINYHOCTHOIO H
MEXKYJIbTYPHOI0 OOLIEHUsI Ha rOCYapCTBEHHOM si3blke Poccuiickoil @enepaniuu 1 ”HOCTPAaHHOM
A3BIKE

VK-4.2. JIeMOHCTpUpPYET YMEHHE OCYIIECTBIATh JEJIOBYIO NIEPENUCKY HAa FOCYIapCTBEHHOM SI3bIKE
Poccwuiickoit @deaepanuu 1 HHOCTPAHHOM SI3BIKE C YUETOM COIIMOKYJIBLTYPHBIX OCOOESHHOCTEH
VYK-4.3. JleMoHCTpUpPYET CIOCOOHOCTh HAaXOAUTh, BOCHPUHUMATD U MCII0JIb30BaTh HH(OPMAILIMIO Ha
MHOCTPAHHOM $I3bIKE, MOJIYYEHHYIO W3 IEYAaTHBIX M 3JEKTPOHHBIX HCTOYHMKOB JUISI PEILIECHUS
CTaHJApPTHBIX KOMMYHHUKAaTUBHBIX 3a7a4

Ypogensb: [Toporossiii / [IponBuHyTHI#

1. IloxGepurte oTBETHI K BONpOCcaM

1. Is this your first visit to the Far a. Inthe UK, in Oxford.
East? b. Nearly ten years.
2. Ohreally. What do you do? c. No, I come here quite often.
3. Where are you based? d. No, actually this is my first trip.
4. How long have you been there? e. I’'m the Marketing Director for a small import-
5. Have you been to Hong Kong export company.
before? f. Till tomorrow night.
6. How long have you been here? g. A week.
7. How long are you staying? h. 1really like it. There is a lot to do.
8. Is it comfortable? i. It’s good, but eating in the Peninsular can be
9. What’s the food like? quite expensive.
10. So, what do you think of Hong j. Very! And it has a great view over the harbor.
Kong? K. At the Peninsular Hotel

(OtBer: 1.c 2.6 3.a4.b5.d 6.9 7.f8.j 9.1 10.h)

2. OTMeTbhTe BONPOCHI, KOTOPbIe A0COJIOTHO He CTOUT 33/1aBaTh A€J0BbIM MapTHEPaM U3
APYTHX KYJbTYP

1. How much do you earn?

2. What do you like most about (living in .../ your job/ this event)?

3. What’s your opinion on (this restaurant/ event/ place)?

4. Do you come here often?

5. What do you recommend | do/ see (in your town/ country / region)?
6. What’s the weather like in your country/city/region at the moment?
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7. What do you think of the new boss?

8. What’s the political situation in your country/city/region at the moment?
9. How old are you?

10. Is this your first visit to Moscow?

(OtBer: 1,7,8,9)

3. BbiOepuTe 00J1ee Be:KJIMBbIA BAPUAHT

1 a) This invoice should be paid immediately. ... b) You must pay this invoice immediately. ...

2 a) You have not paid invoice JK387. ... b) We note from our records that invoice JK387 has not
been paid. ...

3 a) This outstanding balance is now overdue. ... b) Your outstanding balance is now overdue. ...

4 a) Please send a bank transfer to clear this amount. ... b) Please send a bank transfer to clear this
amount. If you have already dealt with this matter, then please disregard this email. ...

(Otger: 1.a2.b 3.a4.b)
4. BpiOepuTe NPaBUIbHBIH OTBET

1. If you are working as a receptionist. It is important that you:

A. Always have a pen and notepad nearby.

B. Be familiar with your organization.

C. Smile.

D. All of the above.
2. How should you respond when introduced to someone?

A. Hi! Nice to meet you!

B. You mispronounced my name, it's Smythe, not Smith.

C. A pleasure meeting you, Mr. Monroe.

D. Hey Timmy, nice to meet ya!
3. How should you react if someone forgets to introduce you when you are in a group of people you
have not met?

A. Take offense, how dare they forget to introduce you!

B. Stand quietly and never say anything.

C. Push your way into the conversation.

D. Wait for a convenient time to introduce yourself.
4. Cell phones have become a huge part of our lives. However, there are times when their use can be
annoying, and inappropriate in a business setting. All of the following are good rules when it comes
to cell phone use, except one.

A. Do not speak loudly when using your cell in public places.

B. If you must drive and use your cell, use hand-free equipment.

C. It's fine to take pictures of whoever you wish.

D. Be sure ring tones are not offense, or are songs that contains lyrics that may be offensive.
5. If you are answering the phone in a business setting, which of these statements is an example of
poor phone etiquette.

A. He is not in the office at the moment. Would you like to leave a message?

B. I don't know where he is.

C. I expect her shortly. Would you like to leave a message on her voice mail?
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D. She is unavailable at the moment. Would you like to leave a message?

6. The handshake or verbal IS more important than the written contract in some
countries.
A. Agreement
B. Contact
C. Arrangement
D. Contract
7. When breaking the ice with a contact at the beginning of a meeting it is appropriate to discuss
such things as the weather, politics and traffic.
A. True
B. False
8. When corresponding with a business contact by email you should:
A. Be as formal as if you were writing an actual letter on paper
B. Be a little more informal to appear up-to-date with technology and the trend towards a
relaxed work atmosphere
9. In formal letters, what should you write as a salutation when you do not know the person?
A. Dear Sir or Madam
B. Dear Sir and Madam
C. Dear Sirs or Madams
10. You have been asked to reply to a letter ASAP. What do these four letters mean?
A. Any Say Any Place
B. As Soon As Possible
C. All Said And Paid
11. You receive a cell phone call while you're in an important meeting. What do you do?
A Answer it and excuse yourself to have the conversation in the hall.
B Let it ring until it stops.
C Answer the phone and turn your back for conversation privacy.
D Turn off the phone before the meeting and check for messages when the meeting is over.
12. You pass a co-worker in the hallway and he asks «How are you?». You respond by:
A. Telling him that your back has been hurting you and you have a cold
B. Saying «Fine, thanks»
C. Explaining that you are tired and stressed out in your job
13. What would you say to someone on their 28th birthday?
A. Congratulations.
B. Happy birthday.
C. Joyous birthday.
D. Happy anniversary.
14. The taxi fare is £8.30 so you give the taxi driver £10. What do you say?
A. The tip is yours.
B. Keep the tip.
C. The change is yours.
D. Keep the change.
15. The hostess says, «Thank you for the flowers, they're beautiful». What do you say?
A. Don't mention them.
B. It's a pleasure.
C. They're OK.
D. Please.
(OtBer: 1.B2.C3.B4.C5.B6.A7.B8.B9.A10.B11.D 12.B 13.B 14.D 15.B)

IIIkana oueHUBaHUS IPOBEPOYHBIX TECTOB
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Baniabl Kputepun onennBaHus

8-10 [IpaBUIBHOCTH OTBETOB cocTaBiseT 6ojee 80 % oT 0b1Iero KonmyecTra
TECTOBBIX 3aJaHUI

6-7 [IpaBmiibHOCTE OTBETOB cocTaBisger Oonee 61 -80 % ot obrmiero
KOJIMYECTBA TECTOBLIX 3aIaHUI

4-5 [IpaBunbHOCTH, OTBEeTOB cocTaBimsieT oT 41 mo 60 % ot obmero
KOJIMYECTBA TECTOBBIX 3aJaHUNU

1-3 [IpaBUIEHOCTH OTBETOB cocTaBiisieT MeHee 41 % ot o01iero Kom4uecTBa

TECTOBBIX 3aIaHUN
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepanbHOE rocyIapcTBEHHOE 010 HKETHOE 00pa30BaTeIbHOE YUPEXKICHHE BBICIIIET0 00pa3oBaHus
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

KoMmiekcHBIH aHAJIN3 TEKCTAa 10 JUCIUIINHE «SI3BIK 1eJ10BOro 00IeHus»

YK-4. CnocoOeH oCylIecTBIATh JeOBYI0 KOMMYHHKAIIMIO B YCTHOW M MUCbMEHHON (OopMax Ha
rocyapcTBeHHOM si3bike Poccuiickoii depepaniuu 1 MHOCTPAaHHOM(BIX) sI3bIKE(ax)

VK-4.1. I'paMOTHO U $CHO CTPOUT [MAJIOTMYECKYI0 pPEYb B paMKaX MEXKINYHOCTHOIO H
MEXKYJIbTYPHOTO OOIIEHUS HA TOCYJapCTBEHHOM si3bike Poccuiickoit denepaunu 1 MHOCTPAaHHOM
A3BIKE

VYK-4.2. JleMOHCTpUPYET YMEHUE OCYLIECTBIATh ACJIOBYIO NIEPENUCKY HA FOCYJaPCTBEHHOM SI3bIKE
Poccwuiickoit deaepaniuu 1 HHOCTPAHHOM SI3BIKE C YUETOM COIIMOKYIBTYPHBIX OCOOEHHOCTEH
YK-4.3. JleMoHCTpUpPYET CIOCOOHOCTh HAXOUTh, BOCHPUHUMATDH U UCTOJIH30BaTh HHPOPMAIIHIO Ha
MHOCTPAHHOM $I3bIKE, IOJYUYEHHYIO U3 MEYaTHBIX U AIEKTPOHHBIX HCTOUHUKOB JUIsl PEILICHUS
CTaHAAPTHBIX KOMMYHHUKAaTUBHBIX 33]1a4

OuenuBaeMblie KOMIIETEHIMH:

Yposensn: [loporossiii / [IpoaBuHYTHII

TekcT 111 KOMILIEKCHOTO AaHAJIU3A.
IIpounTaiiTe TEKCT ¥ BHINOJHUTE YIPAKHEHHS M0CJIEe TEKCTA

Office Etiquette

Learn the rules of business etiquette
All you want is a room somewhere... but there's a code of conduct to follow
In today's so-called 'classless society', worrying about etiquette may seem as outmoded as tipping
your top hat to a lady. Few of us care which knife and fork we use, or even if they match. Etiquette
is dead. Long live etiquette.
Like it or not, in the world of business etiquette remains important. The way you behave, the way you
dress, even the way you speak can make the difference between a promotion and a letter of notice.
But you won't find the rules of business etiquette in your company handbook and they certainly don't
teach them at university. The result: when you start your first job or move from one company to
another, you're a naive Eliza Dolittle, desperate for guidance and mentorship.
David Robinson, management consultant and author of Business Etiquette “Your Complete Guide to
Correct Behaviour in Business”, which has been translated into a dozen languages, says: "My own
definition of business etiquette is 'the unwritten code of good behaviour in business. It's the universal
underpinning of the way people expect others to behave, the commercial application of acceptable
personal behaviour. In my view, etiquette actually helps people to be themselves more. "It takes the
irritation out of the system and helps you communicate more effectively. Familiarity with the code
gives you the ability to handle demanding business situations with confidence and allows your real
talents to be recognised. It's particularly important for young professionals to follow the code if they
want to fit into their organisation harmoniously. The way you act will be noticed and assessed by the
people who determine your prospects.”
Andrew West, business psychologist at West Associates, says if you're in any doubt as to what is
considered acceptable behaviour, ask. You may feel stupid, but it will save you - and others - from
embarrassment.
David Robinson believes the golden rules can be summarised by the mnemonic 'impact’: ™' stands
for integrity. 'M' is for manners: never be selfish, boorish or undisciplined. 'P' is personality:
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communicate your own values, attitudes and opinions. 'A" is appearance. 'C' is consideration. See
yourself from the other person's standpoint. Finally "T" is for tact. Think before you speak and when
in doubt, say nothing."

A. Find the English words and phrases for the following:
- YCTapeBIIUN;

- CHATD LUIAIY Mepex ...

- Jla 3opaBcTBYyeT...!

- U3BELICHUE 00 YBOJIbHECHHH;

- Hy’KJIaThCsl B PYKOBOJICTBE U HACTABHUUYECTBE;
- KOHCYJIBTAHT I10 BOIIPOCAM YIIPaBIICHHUS,

- JISKaIUii B OCHOBE;

- IPUHSATOE MOBE/ICHUE;

- BeCTH ce0sl B JICIIOBOI CUTyaIlul YBEPEHHO;

- FTapMOHHWYHO BCTPOUTHCA B CUCTEMY

- OLICHUTD;

- HEBOCHIUTAHHBI;

- HGHHCHHHHHHHPOB&HHLIﬁ.

B. Explain the following phenomena
Etiquette

Business etiquette

Classless society

Promotion

Guide

Acceptable behaviour

Consultant

integrity

C. Talk on the issues of the text:

1. Is etiquette essential in modern business society?

2. What are the main issues of the business etiquette?

3. Who is Eliza Dolittle and why does the author mention her?

4. What definitions of etiquette can you spot in the text?

5. What are the functions of business etiquette, according to David Robinson?
6. Do you find Andrew West’s advice useful?

7. Dwell on the elements of the mnemonic 'impact'.

D. Analyse

* the genre of the text

* the register of the text

* the lexis of the text

* the structure of the text

* the grammatical structures used in the text
* the message of the text

E. Prepare the summary of the text.

Ixana oneHNBAHNA KOMILJIEKCHOI'0 aHAJIN3a TEKCTA

| Bawibl ‘ Kpurtepun oueHuBanus
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6-10

TekcT noABEprHyT MOJIHOMY aHAIU3Y C MO3ULMM M3y4aeMON IUCLHUILINHBI,
AQHAJIN3 OXBATHIBAET BCE YPOBHM S3BIKOBOM CHUCTEMBI, JIOIYCKAKOTCS
HEMHOTOYHCIICHHBIC HE3HAYUTEIbHBIC OMIMOKH.

0-5

TekcT mMOABEPrHYT HEMOJIHOMY aHAIM3y C MO3ULUH  HU3ydyaeMou
JTUCLUILIMHBI, aHAIN3 OXBATHIBAET HE BCE YPOBHU SI3bIKOBOW CUCTEMBI, B AHAJIU3E
COJIePrKaTCsl HEMHOTOYHMCIICHHBIE CYIIECTBEHHbIE OMIMOKH.
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

3aganus AJ151 NPAKTUYECKOH MOATOTOBKH IO JMCHUIINHE «SI3bIK 1eJI0BOTr0 001EeHUsI»

OuennBaeMbie KOMIICTCHIMH:

YK-4. CnocoOeH oCylIecTBIATh JeOBYI0 KOMMYHHKAIIMIO B YCTHOM M MUCbMEHHON (OopMax Ha
rocyJapcTBEHHOM s3bike Poccuiickoil denepanun 1 HHOCTpaHHOM(BIX) sI3bIKe(aX)

VK-4.1. I'paMOTHO U $CHO CTPOUT [UAJIOTMYECKYI0 pPEYb B pPaMKaX MEXKINYHOCTHOIO H
MEXKYJIbTYPHOI0 OOLIEHUsI Ha rOCYJapCTBEHHOM si3blke Poccuiickoil @enepaniuu 1 ”HOCTPAaHHOM
A3BIKE

VK-4.2. JIeMOHCTpUpPYET YMEHHE OCYIIECTBIATh JEIOBYIO NIEPENUCKY HAa FOCYIapCTBEHHOM SI3bIKE
Poccwuiickoit denepaniuu 1 HHOCTPAHHOM SI3BIKE C YUETOM COIIMOKYIIBbTYPHBIX OCOOESHHOCTEH
VK-4.3. JleMoHCTpUpPYET CIOCOOHOCTh HaXOAUTh, BOCHPUHUMATh U MCII0JIb30BaTh HH(OPMAILIHMIO Ha
MHOCTPAHHOM $I3bIKE, MOJIYYEHHYIO W3 IEYATHBIX M 3JEKTPOHHBIX HCTOYHMKOB JUISl PEILIECHUs
CTaHJApPTHBIX KOMMYHHUKAaTUBHBIX 3a7a4

Yposens: [Toporossrii / [IpoaBuHyTHII

Hanucars pestome

Hanucats conpoBoauTeabHOE TUCHMO
Hanucatp nuceMo-3anpoc

Hamnucars xano0y

Hanucath nucbMo-npuriianieHue

Hanucats npoTtokon codpanus

Hanucath nucbMo — OTBET Ha kanoly
Hanmcars micbMO — OTKa3 OT MPUTJIAIICHUS
Hanucath nuceMo-3asBieHue

WCoNOR~WN P

IIxaJjia oueHMBaHUS NPAKTHYECKON MNOATOTOBKH.

Baibl Kputepuu onenuBanus

8-10 €CJIM U3 BCeX 3aJaHMUM CTYNEHT BBINOJHMI Kak MUHUMYM 80% (yBepeHHBbIE
neicTBus 1o (popManu3aluy TMHIBUCTHUECKOTO MaTepHala B COOTBETCTBUU
C TIIOCTAaHOBJICHHBIMH 3aJayaMd H C yY€TOM KOMMYHHUKATHBHOM
00CTaHOBKH).
6-7 €CIi M3 BCEX 3aJaHUil CTYJIEHT BBIMONHWI Kak MUHUMYM 60% (He
JIOCTAaTOYHO YBEPEHHBIE NEHCTBUS MO (opMaTu3alli JTUHTBUCTUYECKOTO
MaTepuaia B COOTBETCTBHUHU C TOCTAHOBJICHHBIMH 3a/ladaMH U C yYETOM
KOMMYHHKATHBHOW 00CTaHOBKH).
4-5 €CJIM U3 BCeX 3a/iaHuii cTyeHT BoinoaHmI 40% (He yBepeHHBIE JeHCTBHS 110
dbopManu3anuu  JTUHTBUCTUYECKOTO MaTepuajia B  COOTBETCTBHH  C
MOCTAHOBJICHHBIMU 337]a4aMH M C Y4€TOM KOMMYHUKAaTUBHON OOCTaHOBKH).
1-3 €CJIM M3 BCEX 3aJ]aHui CTyJIeHT BBITTOHII MeHee 40% 3amanuit
(oTcyTcTBUE IEWCTBUIN MO opMaNTU3aIiK JHHTBUCTUYECKOTO MaTepuana B
COOTBETCTBMM C  TOCTAHOBJIEHHBIMH  3aJa4yaMH H C  y4eTOM
KOMMYHHKATHBHOM 0OCTaHOBKH).
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4. MetoauyecKkue MaTepuaJbl, oNpeae/siionye npoueaypbl OleHNBaHUs pe3yJibTATOB
OCBOEHHsI 00pa30BaTeJIbHOM MPOrpaMMbI

N3ydyenne mUCIUTIINHBI «SI3BIK JEIOBOTO OOIIEHUS (AaHTIUICKUN)» MpeayCMaTPUBACT CIEAYIOIINE
(OpMBI OTYETHOCTH U UTOTOBOT'O KOHTPOJIS: 3a4eT (4 cemectp).

3aueT mpencTaBiIseT cCOOOW MEepeBOJA MPEIIOKECHHM, COACPKAIUX AKTUBHYIO OM3HEC-JIIEKCHKY H
YCTHYIO TEOPETHYECKYIO0 4acTh (CTYAEHT JEMOHCTPHUPYET 3HAHHWE TEOPETHUYECKOTOo MarepHualia 1o
JTYCLUIUTNHE).
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

IlepedyeHnb npeaJioKeHUid HA MEPEBOJ MO JUCUHUILIHMHE «S3BIK 1€J10BOr0 001IeHUSD)

OuenuBaembie komnerenuun: YK-4.1.,4.2., 4.3.

VYK-4. CnocoGeH OCyIIEeCTBIISATh JIENIOBYI0 KOMMYHHUKAIMIO B YCTHOH M MHCbMEHHOW (opmax Ha
rocyJJapCcTBEHHOM s3bike Poccuiickoil denepanun 1 THOCTpaHHOM(BIX) sI3bIKe(aX)

VK-4.1. I'paMOTHO U S$CHO CTPOUT JUAJIOTMYECKYI0 pPEYb B paMKaxX MEXKINYHOCTHOIO H
MEXKYJIbTYPHOI0 OOLIEHUsI Ha rOCYJapCTBEHHOM si3blke Poccuiickoil @enepaniuu 1 ”HOCTPAaHHOM
A3BIKE

VK-4.2. JIeMOHCTpUPYET YMEHHUE OCYIIECTBIATh JEJIOBYIO NIEPENUCKY HAa FOCYIapCTBEHHOM SI3bIKE
Poccwuiickoit denepaniuu 1 HHOCTPAHHOM SI3BIKE ¢ YUETOM COIIMOKYIIBLTYPHBIX OCOOSHHOCTEH
VYK-4.3. JleMoHCTpUpPYET CIOCOOHOCTh HaXOANUTh, BOCHPUHUMATh U MCII0JIb30BaTh HH(OPMAILIMIO Ha
MHOCTPAHHOM $3bIKE, MOJIYYEHHYIO W3 IEYAaTHBIX M 3JEKTPOHHBIX HCTOYHMKOB JUISl PEILIECHUs
CTaHJAapPTHBIX KOMMYHHUKAaTUBHBIX 3a7a4

1. B Hameli koMnaHuu YCTAaHOBUJIN CAUHYIO ABTOMATU3UPOBAHHYIO CUCTEMY. Kak Tonsko

COTPYJIHUK BBOJWT JIAHHBIC, BCE, KTO UMEET JIOCTYH K 0a3e, MOIy9aroT 3Ty WH()OPMAIIHIO.

2. He Moriu Obl BBl 00BSACHUTH 3TO 00J€€e AETAILHO Y NOSICHUTD 3TOT rpadux?.

w

OH 4eTKO BBIPAKACT CBOW MBICJIU, HC OTKJIOHACTCA OT TCMbI U AACT IIPOCTHIC IIPUMCPHI.

4. Ceiiuac /[)KOH — HCTTOTHUTEIBHBIA TUPEKTOP KPYITHOW POSHUIHON KOMITAHUHU, HO CBOO

Kapbepy OH HayaJl ¢ POCTOr0 OpojaBia, U ToJbKo uepe3 10 sieT paboThl OH cTal
IMPEKTOPOM 1O MPOAAXKAM MEXTYHAPOAHOW KOMIAHUH.
5. ¥V nuctpubproTopa 6bu1a O0JIbIIAS CETh KOHTAKTOB, KOTOPYIO OH BBICTpAauBall Ha

MMPOTSAKECHUU MHOTUX JICT.
6. ﬂOCTaBKa HaxXoOUuTCA IO XOPOIIMM KOHTPOJEM OT OTIPY3KH OO0 HDI/I6HTI/I${ K HOTDGGI/ITGJ'HO.

UToOBI €€ YCKOPUTH, MBI H30€TaeM IMOCPETHUKOB.
7. XKenmunusl B CILIA umeroT mpekpacHy0 BO3MOKHOCTb COUYETaTh HHTEPECHI padOThI U

cembu, T.K. B CIIA pa3BuTa cuctema JIeTCKUX YUPEKICHUN.

8. Kommnanus o0baBuna o cokpantennu mrara; 100 momxHOCTEN OVIYT COKPAIIEHBI.

9. IleperoBopsl ¢ 3apyOexkHBIMU MTAPTHEPAMHU TOPA3JI0 CIOXKHEE, T.K. HeBepOajabHOe 00IIeHe
MHTEPIPETUPYETCS NIO-Pa3HOMY B pa3HbIX KyJibTypax. [[oaTOMy Hamo yMeTs NpUMEHATh
pa3Hble MOAXO/Ibl U CTUIHN OOUICHHUS

10. Koria Bbl 0OMEHUBaeTeCh BUBUTHBIMU KapTOYKAMHU C SIMOHCKUMHU OW3HECMEHaMU, He

TOPOITMTECHh U PACCMOTPUTE €€ TINATCIBbHO, HHAYC 3TO 6YI[CT BOCIIPUHUMATBLCS KaK

ockopOeHue.
11. Ilepen Tem, Kak TOBOPUTH O OM3HECE, HEOOXOAMMO NO00JITaTh O HE3HAYUTEJIbHBIX BEIlax,

YTOOBI «PacCTonuTh JICO» U CO34aTh HCIIPHUHYXXACHHVYIO aTMOCCbeDV.

12. O6b14HO Ha 3acenanuu CoBeTa JUPEKTOPOB €ro YICHbI 3aHUMAIOT MECTO B COOTBETCTBHUH C
OIPEIETICHHON UEPAPXUEH.

13. XKenatenpHo, yTOOBI BCTYNHUTEIbHBIE COOOLIEHNUS aBTOPOB ObLIM KpaTkumu (He Oosiee 10
MUH.), YTOOBI BBIICIUTH JOCTATOYHO BPEMEHH JIsl IPOBEIEHUS 00LIEro 00CyKICHHUS.
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14.

15.

16.

17.

18.

19.
20.

OTa Kpyropas guarpaMma OYeBUJIHO ITOKa3bIBACT, YTO SIOJIOKH COCTaBJISAIOT 6OJ'II>HIVIO J0JI0

Hallled TOPTOBJIH.

Ora po3HuYHadgd CCTb B MOCICAHCC BPEMA 3HAYUTCIBHO YIYYIIWJId OGCJ’IV)KI/IBaHI/Ie

MOKynaTesen.
[IpennpusiTie npenoCTaBiseT TaKWe JbIOTHI, KaK OIJaTa OOJNbHUYHBIX JHEH, oOyudeHue

IIepCOHAJIa, TPEMUU U OECIUIaTHBIN 00€/I.
Bo Bpems cobecenoBanusi eMy ObLIO 33JJaHO HECKOJIBKO IMPOBOKAIIMOHHBIX BOIPOCOB, Ha
KOTOpBIC OH OTBETHJI B IOJOKUTESIBHOM KJIOYE, TO3TOMY OH OKa3aJICsS CaMbIM YCICIITHBIM

OPpETCHACHTOM U OBbLI B34T Ha pa60Ty.

BGCHDOI/II‘DBIH_IHBIG neperoBopblr — 9TO HOBas TCHACHIMA OTHOIIICHUH MCKIY
NNeperopapuBarOIMMUCA CTOPOHAMH, TOTOBBIMU K COTPYJHUYCCKHM W HAPTHCPCKUM
OTHOIICHHAM.

9TO0T IOYHKT OGCV)KZ[aeTCSI B X0A€ nEPEroBopoB, u 00e CTOPOHBI_OTKPBITHI HPCAJIOKCHUAM.

HapTHepH NOIPOCUJIN HAC O CKMAKE, HO Mbl HE CMOIVIM €€ IPEAOCTAaBUTH M3-3a (1)I/IHaHCOBI)IX

HpO6J’I€M B KOMIIaHHH.
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MUHHUCTEPCTBO ITPOCBELIEHMS POCCUNCKOU ®EJIEPALIMNA

denepanbHOE rocyIapCTBEHHOE 0I0PKETHOE 00pa30BaTeNbHOE YUPEXKICHHE BBICIIET0 00pa30oBaHus

« OCYI[APCTBEHHI)II:/I YHUBEPCUTET ITPOCBEINEHU S
TOCYJAPCTBEHHBIA YHUBEPCUTET INPOCBEIIIEHU )

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

IlepeyeHb BONPOCOB K 3a4eTy MO JUCHUILIMHE «S3BIK 1€J10BOT0 00IIEeHUsD)

OuennBaeMbie KOMIICTCHIMH:

YK-4. CniocoOeH oCyIIecTBIATh JeOBYI0 KOMMYHHKAIIMIO B YCTHOM M MUCbMEHHON (pOopMax Ha
rocyJapcTBEHHOM s3bike Poccuiickoil @enepanuu 1 HHOCTPaHHOM(BIX ) s3bIKE(aX)

VK-4.1. I'paMOTHO U $CHO CTPOUT JUAJIOTMYECKYI0 pPEYb B paMKaX MEXKINYHOCTHOIO H
MEXKYJIbTYPHOT0 OOLIEHUsI Ha rOCyJapCTBEHHOM si3blke Poccuiickoit @enepaniun 1 ”HOCTPAaHHOM

SI3BIKE

VK-4.2. JleMOHCTpUpPYET YMEHUE OCYLIECTBIATh ACJIOBYIO NEPENUCKY HA FOCYJAPCTBEHHOM SI3bIKE
Poccwuiickoit deaepaniuu 1 HHOCTPAHHOM SI3BIKE C YUETOM COIIMOKYIIBTYPHBIX OCOOSHHOCTEH
YK-4.3. JleMoHCTpUpPYET CIOCOOHOCTh HAXOUTh, BOCHPUHUMATDH U UCTIOIH30BaTh HHPOPMAIIHIO Ha
MHOCTPAHHOM SI3bIKE, IIOJY4EHHYIO U3 IIEYaTHBIX U 3JIEKTPOHHBIX HCTOYHUKOB Ul pELICHUS
CTaHAAPTHBIX KOMMYHHUKAaTUBHBIX 33]1a4

Yposens: [Toporoserii / [IpoaBuHyTHIHI

N

© oo No G

11.
12.
13.
14.
15.
16.

HenoBoe obmenune. @opmel. Bunpr. [emm.

JlenoBoii anrnuiickuii sa3e1k. Micropusi. CTuieBble 0COOCHHOCTH.

VYcrHas penoBas komMMmyHuKaus. @Dopmbl.  SI3bIKOBbIE M pedyeBble OCOOEHHOCTH.
[IpenmyiiecTBa U HEAOCTATKH.

ITucbmenHas nenoBast KoMMyHHUKarus. Dopmbl. SI3bIKOBbIE M peueBble OCOOEHHOCTH.
[IpenmyniecTBa U HEAOCTATKHU.

Oco6eHHOCTH /1€7I0BOT0 OOLIEHUS B Pa3HBIX KYJIbTYpax.

JlenoBoe MUcbMO. SI3bIKOBbIE OCOOEHHOCTHU. DIIEKTPOHHOE /I€JI0BOE MUCHMO.

OTHUKET B JIEIOBOM OOILEHUH.

Pe3tome 1 conpoBoaUTEIHLHOE TUCHEMO. SI3BIKOBBIE OCOOEHHOCTH.

JlenoBast mpe3eHTarus. S3bIKOBbIE OCOOCHHOCTH.

. I[eJ'IOBI)Ie MEPETrOBOPLI: MMOATOTOBKA, A3bIKOBLIC 0COOCHHOCTH. HpaBHna 3THKETA.. SI3BIKOBEIC

U KyJIbTYpHbIE OCOOEHHOCTH.

Pasrosop no tenedony. DTUKeT. SI3bIKOBBIE U pedyeBble 0COOCHHOCTH.
SI3bIKOBBIE OCOOEHHOCTH PEKIAMBI.

Jlekcuueckre 0COOEHHOCTH sI3bIKa JIEIOBOIO OOILEHHS.
I'pammaTudeckne OCOOCHHOCTH S3bIKA JIEJIOBOTO OOIICHUS.
CrunncTuueckre 0COOEHHOCTH A3bIKa IEJI0BOI0 OOIIEHUS.
HesepOanbHas KOMMyHUKAIIMSL.

KpuTepun oieHKH 0TBETOB CTY/JeHTOB HA 3a4eTe
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Ounenka

XapakrepucTHKa

KoaunuecTsn
0 0aJLl10B

OTJIMYHO

OTMETKA «OTJIHIHOY BBICTABJIACTCA, CCJIN CTYACHT:

O0HapyKUBAET TITyOOKOE MOHUMAHUE TEOPETHUYECKHX BOIPOCOB M
MPaKTUYECKOI0 BOIPOCA;

yMeeT BHAECTb MEKIUCLUUIIMHAPHBIE CBSA3M IPEIMETOB,
NpOIIEHHBIX B IIpoIiecce 00y4eHus B OakaiaBpuare;

BJIAJICET OCHOBHOM TEPMUHOJIOTHIECKOM 0a30if;

YMEET JIOTUYHO BBICTPOUTH CBOM OTBET;

U3J1aracT CyTb BOIIPOCOB IPAMOTHO C TOUYKH 3PEHUS SI3bIKOBOI HOPMBI
Y METas3bIKa HAYKH;

YMEET BECTH IOJIEMHKY C 3K3aMEHATOpamMH, OTCTauBas CBOE
MHEHHE 10 JUCKYCCUOHHOU TEME.

81-100

Xopowo

OLIGHKa «X0opouro» CTaBUTCH, €CIIU CTYACHT:

OOHApYKUBAET JIOCTATOYHO IITyOOKOE TIOHMMAHUE TEOPETHUYECKUX
BOINPOCOB W TPAKTUYECKOTO BOMPOCA, HO 3aTpyAHSETCs B
TIPUBEICHUY TIPUMEPOB;

yMeeT BHUACTh MEKIUCIHUIUIMHAPHBIE CBS3H TIPEIMETOB,
MPONICHHBIX B Ipoliecce 00yueHus B OakaiaBpuare;

B IIEJIOM BJaJieeT TEPMHUHOIOTMYECKOM ©a30if, HO JIOIMyCKaeT
OT/IENIbHBIE HETOUYHOCTY;

HEZI0CTATOYHO YETKO CTPYKTYPUPYET OTBET;

U3JIaracT CyTh BOIPOCOB JIOCTAaTOYHO I'PaMOTHO C TOYUKH 3PEHUs
SI3BIKOBOIM HOPMBI M METAsI3bIKA HAyKH (He Oostee 2-3 onmooK);

B 1I€JIOM TIPaBUJIbHO OTBEYAET Ha BOIPOCHL, HO HE OYEHD YCIIEIHO
BEJIET MOJIEMHUKY C 9K3aMEHATOpaMH, OTCTauBas CBOE MHEHHUE
110 JUCKYCCUOHHOM TEME.

61-80

Y/10BJIETBO
pUTEJLHO

OI_IeHKa «YAOBJICTBOPUTECJIBbHO>» CTaBUTCA, €CJIM CTYACHT:

MOKa3bIBAa€T IOHMMAHHME TEOPETHMUYECKUX BOIPOCOB U
MPaKTUYECKOr0 BOMPOCA, HO PACKPBIBAET MaTepuai HEMOIHO,
3aTPYIHAETCS IPUBOIUTH IPUMEPHI;

HE BCErJa BUAUT MEXIUCIUIUIMHAPHBIC CBS3M TPEIMETOB,
MPONICHHBIX B Mpoliecce 00yueHus B OakanaBpuare;
JIOTTyCKAeT HETOYHOCTH B ONPEEICHUN TOHITHI;

M3JIaraeT MaTepHrall HEYETKO M HEMOCIEI0BaTENbHO;
JIOTYCKaeT OIIUOKU C TOYKH 3pPEHUsS S3BIKOBOM HOPMBI U
MeTasi3bIka HaykH (0osiee 4-5 ommnboK B TOM YHCIIE€ BEIYIIHNX K
HCKa)XEHUIO CMBICTIA BHICKA3bIBAHHUS);

UCIIBITHIBAET CEPhE3HBIC 3aTPYAHEHUS IIPU OTBETE HA BOMPOCHI
9K3aMeHaTopa.

41-60

HEy/10BJIET
BOPHUTEJILH
0

OHeHKa «HEYAOBJECTBOPUTECJILHO0» CTABUTCA, €CJIN CTYCHT:

JTEMOHCTPUPYET pa3pO3HEHHBIC OECCUCTEMHBIC 3HAHNS,
JOTyCKaeT rpyObie OMMOKH B ONPEICIICHUH MTOHATHIA;
M3JIaraeT MaTepHrall HEYBEPEHHO M HEUETKO;

JIOTTyCKaeT rpyOble /W MHOTOYHCIICHHBIC OIIMOKU B YCTHOM
peun, Beaynue K NUCKa)KCHUIO CMBICIIa BRICKA3bIBAHMS;

HE MOXET OTBETHUTh NPAKTUYECKHM HH Ha OJIMH BOIPOC

0-40
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9K3aMCHATOpA.
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