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1. TlepeyeHb KOMNETEHIUI ¢ YKa3aHHEM 3TanoB UX (opMUpPOBaHMS B Npolecce 0CBOCHUS

o0pa3oBaTe/IbHOI NPOrpaMMbl

KOHIlHaHMeHOBaHHeKOMHCTeHHHH

Oransl
¢dbopmupoBaHus

VYK-4. CnocobeH ocylecTBIATh AE0BYI0 KOMMYHHUKALUIO B
YCTHOW M MUCbMEHHOM (popMax Ha TOCYJJapCTBEHHOM SI3bIKE
Poccuiickoit denepanuu u ”HOCTpaHHOM(BIX) SI3bIKE(AX).

VYK-4.1. 'paMOTHO | SICHO CTPOUT AHAJOTUYECKYIO PEYb B paMKax
MEXKIMIHOCTHOTO U MEXKKYJIbTYPHOTO OOIICHHS Ha
roCy1apCTBEHHOM si3bike Poccuiickoit denepaniuv 1 ”THOCTPaAaHHOM
SI3bIKE

VYK-4.2. JleMOHCTpUPYET YMEHUE OCYIIECTBIATH ACIOBYIO
MEPEINNCKY Ha FOCYIapCTBEHHOM sA3bIke Pocculickoit @enepanuu u
MHOCTPAHHOM $I3bIKE C YYETOM COLIMOKYJIbTYPHBIX OCOOEHHOCTEH
VYK-4.3. JleMoHCTpHUpPYET CTOCOOHOCTh HAXOUTh, BOCIPUHUMATh U
UCIIOJIb30BaTh MHPOPMAIUIO HA HHOCTPAHHOM SI3BIKE, TOJIYYEHHYIO
U3 MEYATHBIX U 3JIEKTPOHHBIX UCTOYHUKOB JJISl PELICHUS
CTaHJAPTHBIX KOMMYHUKATUBHBIX 337124

1. PaGora Ha yueOHBIX
3aHATUAX

2. CamMocrogrenabpHas
pabota

CIIK-3. CriocoOeH OCYIIECTBIATh JUAIOT B OOMIEH 1
npodeccnoHaIbHOM cepax OOIIEeHHs U IPOBOIUTH KOHCYJIbTAILH
10 BOIIPOCaM OPTaHU3alMU MEXKYJIBTYPHBIX U SI3bIKOBBIX
MEpONPUATHIA Ha OCHOBE MOJTY4YE€HHBIX JIMHTBOKYJIBTYPOIOTHYECKUX
3HaAHUHI

CIIK-3.1. Cioco6eH ucnosb30BaTh MOJIy4YEeHHbIE
KYJIbTYPOJOTHYECKHE 3HAHUS JUIsl OCYILECTBIICHUS JUallora
KYJIbTYp Ha OCHOBE ITPUHLIUIIOB TOJIEPAHTHOCTU U COTPYIHUYECTBA.
CIIK-3.2. Bnaneer BepOanbHbIMU U HEBEPOAIbHBIMU
KOMMYHHUKAaTUBHBIMH CTPATETUSAMU B YCIOBHSIX MEKIMYHOCTHOTO U
MEXKYJBTYPHOTO OOIIEHHUS.

1. Pabora Ha y4eOHBIX
3aHATUAX

2. CamocTrosrenpHas
pabora

2. ()nucaﬂuerunuwaTeﬂeﬁlleuTepueB(nueHuBaHnﬂlanwneTeHuuﬁ1u1pa3ﬂuqH14X3Tanax

ux ¢popMHUpPOBaHUS, ONIMCAHME IIKAJ OLeHUBAHUS

OnenuBae | YpoBeHb Oran Onucanue Kpurepun | Illkana
MbI€ chopmupoBaH | popMUpOBaHU | MOKa3aTenel OLICHUMBAH | OLICHHMBA
KOMIIETEH | HOCTHU s us HUS
1017051
YK-4 [Toporosslii 1. PaGora Ha | 3HaTh: dTHUYECKUE Brmosnnen | Hlkana
y4eOHBIX HOPMBI KYJIBTYP ue OLIEHHBA
3AHATHUAX M3Y4YaeMbIX A3BIKOB, | IPOBEPOY | HUS
2. OOLIEKyIbTypHBIE HBIX MIPOBEPO
CamMocTosATenb | yHUBEPCAINH, TECTOB YHBIX
Has pabota npuHIMIel yctHoro | IToxroros | tectoB
Y IUCbMEHHOTO Ka [IIxana
oO1eHust pedepata | oleHHBa
YMerb: HaXOIUTh IIpakTnue | Hus
MyTH K CKoe pedepar
COTPYAHUYECTBY Ha | 3a/laHUE a
OCHOBE IIPUHIIUIIOB
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YBOKECHUS [IIxana
CBOCOOpa3ms OLICHUBA
MHOS3BIYHOU HUA
KYJBTYpbI U MpaKkTU4
LIEHHOCTHBIX €CKOro
OpUEHTALINI 3aJ1aHUA
MHOS3BIYHOTO
counyma
YK-4 [IponBunyteiii | 1. Pabora Ha | 3HATh: dTHYECKHE Brimonuen | Hlkana
y4eOHBIX HOPMBI KYJIbTYpP ue OILICHUBA
3aHATHUAX M3Y4YaeMbIX 3bIKOB, | IPOBEPOY | HUS
2. 0OILIEKYIbTYpHBIE HBIX MIPOBEPO
CamocrosiTens | yHUBEpCAIUU, TECTOB YHBIX
Hasi pabora npuHiumel ycruoro | [logroros | tectos
Y IUCbMEHHOTO Ka [kana
oO1IeHUs pedepara | oueHuBa
YMeTh: HAXOOUTh IlogroroB | HHUA
MyTH K Ka pedepat
COTPYAHUYECTBY Ha | JOKJaza a
OCHOBE NPHUHIINATIOB Komnnexkc | Hlkana
YBaKEHUS HBII OLICHMBA
cBOeoOpasus aHaIN3 HUSA
MHOS3BIYHOU TEKCTa JOKJIaaa
KYJIBTYpBI U IIpaktnue | HIkama
IIEHHOCTHBIX cKast OIICHUBA
OpUEHTALNI MOATOTOBK | HUS
HWHOSI3BIYHOTO a KOMILIIEK
coluyma CHOT'O
Biaagernb: HaBbIKaMU aHajamnz3a
B3aUMOJCUCTBUSA  C TEKCTa
AHOA3BIYHBIMU [Ixama
KyJbTypaMH c OLICHMBA
MO3UIUI HUS
KYJBTYPHOT'O MpaKkTU4
pensTUBU3MA u €CKOM
TOJIEPAaHTHOCTHU MOATOTO
BKHU
CIIK-3 [Toporossiii 1. Pabora Ha | 3HaTh: Brimosnnen | Hlkana
y4eOHBIX KYyJbTYpOJIOTHYECKHUE | e OLICHUBA
3AHATHUSIX aCreKThl OOIIEHUS U | TPOBEPOY | HUSI
2. 0COOCHHOCTHU HBIX MIPOBEPO
CamocTosiTenTb | KOHCYJIBTUPOBAHUSA | TECTOB YHBIX
Hasi paboTa 0 BOIpocam [ToaroroB | TectoB
Opra"u3arnuu Ka [Ixana
MEXKYJIbTYPHBIX pedepara | oleHHBa
MEPONPUATHI IIpakTnue | HUA
pa3Horo craryca CKOE pedepar
YMeTh: IpUMEHSTh 3aJlaHuE a
Ha MPaKTUKE [lIxana
KOHCYJIbTaIlHOHHBIC OIICHUBA
HaBBIKH B 00JIaCTH HUSA
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JUHTBOKYJBTYPOJIOT MPaKTUY
WYECKUX OTHOILUEHUN €CKOro
3a/laHus
CIIK-3 [IponBunyteiii | 1. Pabora Ha | 3HATH: Brimonuen | Hlkana
y4eOHBIX KyJbTYPOJOTHYECKHE | e OLIEHUBA
3aHATUAX ACMHEKThI OOLEHUS U | IPOBEPOY | HUA
2. 0COOEHHOCTH HBIX MIPOBEPO
CamocToATeNb | KOHCYJIBTUPOBAHUSA | TECTOB YHBIX
Hasi pabora 0 BOIIpOCaM [ToaroroB | TectoB
OpraHu3aluu Ka Hlkana
MEXKYJIbTYPHBIX pedepara | oreHuBa
MEpOINPUATHI [ToaroroB | Hus
pa3Horo craryca Ka pedepat
YMeThb: IpuMeHATh | AOKIaaa a
Ha [IPAKTUKE Kommekc | HIkana
KOHCYJIbTAllHOHHBIE | HBIH OLICHHBA
HaBBIKH B 00J1aCTH aHaIN3 HUSA
JUHTBOKYJIBTYPOJIOT | TEKCTa JOKJIaza
nyeckux oTHowmeHui | Ilpakrnue | HIkama
Baapners: cKas OLICHHBA
CTpaTerusiMu U | IOJATOTOBK | HUSA
TaKTUKaMH B|a KOMILJIEK
YCIIOBUSAX CHOTO
MEXINYHOCTHOTO U aHanmsa
MEXKYJIBTYPHOTO TEKCTa
MH(OPMaLIMOHHOTO [Ixana
oOMmeHa OLICHMBA
HUS
MPAKTUY
€CKOH
IIOATOTO
BKH

3. TumoBble KOHTPOJIbHBIC 3aJaHUA WJIM UHbIC MaTEpHAJIbI, HEOﬁXOIlI/IMbIe AJdA OICHKH

pe3yJabTaTOB 0CBOCHHUSA NMPOrpaMMbl THCHUIIJIMHBI




MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

TeMbl JOKJIAA0B M0 JUCHUILIUHE «SI3BIK 1€JI0BOr0 001eHHs (AHTJIHACKUIT)»

OuneHuBaeMble KOMIETEHIMH:

VYK-4.3. JleMOHCTpUPYET CIOCOOHOCTh HaXOAUTh, BOCHIPUHUMATD U HCIIOJIB30BaTh HH(OPMAIIHIO HA
MHOCTPAHHOM SI3BIKE, TOJIyYCHHYIO W3 IE€YaTHBIX W OJIEKTPOHHBIX HCTOYHHKOB JUIS PEIICHHS
CTaHJAPTHBIX KOMMYHUKATHBHBIX 3a7a4

Yposenb: [IpoaBuHyThII

CI[CJIaTI) YCTHLIﬁ AOKJIaa Ha OJJHY M3 CICAYIOIIUX TCM!

1. TlpencraBnenue komnanuu (10 BEIOOPY CTYIECHTA)

2. TlpencrapieHue NpoayKTa KOMIaHUH (II0 BEIOOPY CTyIEHTA)
3. IIpencrapnenue 6peHia KoMnanuu (1o BEIGOPY CTYAEHTa)
4

[Ipeacrasnenue npoekTa KoMIaHuu (MO BEIOOPY CTY/IEHTA)

IIxana oneHUBaHUS JO0KJIaAA.

Bawisl Kpurepuu oueHuBanus

16-20 Jloknag  COOTBETCTBYET  3asBJICHHOM  TEME, BBIIOJIHEH C
MPUBJICYCHUEM OOJBIIOTO KOJUYECTBA HAYYHBIX M IMPAKTHYCCKHX
HMCTOYHHUKOB T10 TEME, MAarUCTPAHT B COCTOSTHUN OTBETHTH HAa BOIIPOCHI 110
TeMe JOKJIaja.

6-15 Jloknag B IIEIOM COOTBETCTBYET 3asBIEHHOW TeMe, BBIMOJIHEH C
MIPUBJICYCHUEM HECKOJBKHX HAYYHBIX U MPAKTUYCCKUX MCTOYHUKOB II0
TeMe, MarucTpaHT B COCTOSHUU OTBETUTh HA YacTh BOMPOCOB IO TeMeE
JIOKJIaza.

0-5 Jloknag HE COOTBETCTBYET 3asBICHHONM TeMe, BBINOJIHEH C
WCIIOJIb30BAHUEM TOJIKO | WM 2 MCTOYHUKOB, MAaruCTPAHT JIOMTYCKaeT
OIIMOKK TPH W3JOKEHUU MaTepuaia, HE B COCTOSHHUU OTBETUTh Ha
BOIPOCHI 110 TeMe JOKJIAJa.




MUHHUCTEPCTBO ITPOCBEILEHM S POCCUMCKOM ®EJIEPALINU

denepanbHOE rocyIapCcTBEHHOE 010 PKETHOE 00pa30BaTeNIbHOE YUPEKIEHHE BBICIIIET0 00pa3oBaHuUs

« OCYI[APCTBEHHI)II:/I YHUBEPCUTET ITPOCBEINEHU S
TOCYJAPCTBEHHBIA YHUBEPCUTET INPOCBEIIIEHU )

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

Tembl pedepaToB o TUCHUIIINHE «S3BIK 1€JI0BOr0 001IeHUA (AHTJINIACKUIT)»

OuneHuBaeMble KOMIETEHIMH:

VYK-4.3. JleMOHCTpUPYET CIOCOOHOCTh HaXOAUTh, BOCHIPUHUMATD U HCIIOJIB30BaTh HH(OPMAIIHIO HA
MHOCTPAHHOM SI3BIKE, TOJIyYCHHYIO W3 IE€YaTHBIX W OJIEKTPOHHBIX HCTOYHHKOB JUIS PEIICHHS
CTaHJAPTHBIX KOMMYHUKATHBHBIX 3a7a4

Yposenb: [IpoaBuHyThII

[ToaroroBuTh pedepaT Ha OJIHY U3 CIEAYIOIIUX TEM

RBOooo~NoOwNE

QYyHKINOHAIbHBIE CTUIIN.

Pa3HoBuIHOCTH [1€10BOTO OOIIEHUS
Benenue neperosopon

SI3BIK pekiIambl

OcHOBHbBIE 0COOEHHOCTH JIEIOBOTO PErUCTpa.
YcTHOE U THCbMEHHOE /IeJI0BOE OOIICHHE
[TuceMenHOE ne0BOE 001LIEHNE
I'pammaTiueckue (CTPYKTypHBIE) KATETOPUH TEKCTA.
S3BIK 2NIEKTPOHHBIX COOOIICHU I

0. Oco0OeHHOCTH JENOBOM MPEe3eHTAINH

1. Pestome.

12. NnTepBsio.

13. [lenoBoii 3THKET
14. busHec-KyabTypa B pa3HbIX CTpaHax

Ixkana ouennBanus pedepara.

Banabl

Kpurtepun onennBanus

16-20

Pedepar cooTBeTcTByeT 3asBICHHON TeMeE, BBIMOJIHEH Ha XOPOIIEM
Hay4YHOM YpOBHE, 0()OpPMJIEH B COOTBETCTBUHU C TPeOOBAHUSIMH, TUCHMEHHAS
pedb rpaMoTHasl.

6-15

Pedepar B 1eaoM COOTBETCTBYeT 3asBIEHHOW TeMe (BO3MOKHBI
HeOOJbIINE OTKJIOHEHHMS), BBHIIIOJHEH Ha XOpPOIIeM HayYHOM YPOBHE, MOKET
coJiepKaTh He3HAUYUTENIbHbIE OMHUOKU B 0()OPMIIEHUH, TUCBMEHHON peyn

Pedepat HE COOTBETCTBYET 3asIBICHHON TEME, HEHAay4eH, HE COOTBETCTBYET
TpeOOBaHUSAM  OPOPMIICHHUS,  COJEPKUT  MHOIO  TI'pPaMMaTHYECKHX,
opdorpadudeckux U coaep>KaTeIbHBIX OMHUOOK




MUHHUCTEPCTBO ITPOCBEILEHM S POCCUMCKOM ®EJIEPALINU

denepanbHOE rocyIapCTBEHHOE 0I0PKETHOE 00pa30BaTeNbHOE YUPEXKICHHE BBICIIET0 00pa30oBaHus

« OCYI[APCTBEHHI)IIZI YHUBEPCUTET ITPOCBEINEHU S
TOCYJAPCTBEHHBIA YHUBEPCUTET INPOCBEIIIEHU )

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

KoHTpoJibHbIE 3aJaHUS 10 TUCHUILIHHE «S3bIK 1€J10BOro o0meHnsi (AHTJIMHCKU)>»

OunennBaeMblie KOMIETEHIMH:

VYK-4.1. 'paMOTHO ¥ SICHO CTPOUT AUATOTUYECKYIO PE€Yb B paMKax MEXKJIUYHOCTHOIO U
MEXKYJIBTYPHOTO OOIICHHUSI HA TOCYIapCTBEHHOM si3bike Poccuiickoiit depepannu 1 HHOCTPAHHOM

SA3BIKC.

VYK-4.2. JIleMOHCTpHUpYET YMEHHUE OCYIIECTBIISTH JACJIOBYIO IIEPENUCKY HA TOCYAAPCTBEHHOM SI3bIKE
Poccuiickoit denepaiinu 1 ”THOCTPAHHOM SI3BIKE C YYETOM COI[MOKYJIBTYPHBIX OCOOEHHOCTEM

CIIK-3.1. CnocobeH HCII0Ib30BaTh NOJIYUCHHBIC KYJIbTYPOJIOTHYCCKUC 3HAHUA AJI1 OCYHICCTBIICHU

Auaiora KyJbTyp Ha OCHOBC IIPUHIUIIOB TOJICPAHTHOCTU U COTPYAHHUYICCTBA.

CIIK-3.2. Bnaneet BepOainbHBIMH U HEBEPOATHHBIMI KOMMYHUKATUBHBIMU CTPATETUSMU B
YCIOBUSIX MEKIMYHOCTHOTO U MEXKYJIBTYPHOTO OOIICHHS.

Yposens: [Toporossrii / [IpoaBuHyTHII

I.HOJIFOTOBBTC JHAJIOT HA aHIJINIiCKOM AI3BIKE, I/IHCIICHI/IpleHII/Iﬁ HHTEPBLIO IIPHA IIPUEME HA

padory. Ucnouan3yliTe opuuuaabHbIA PETHCTP PeYH

2.1ToaroToBbTE TUAJIOT HA AHIJIHIICKOM SI3bIKE, MHCIEHUPYIOLIMA pa3roBop no tejaedony.

A Personnel Manager calls the Reception Manager of the Belvedere Hotel to arrange
accommodation for a Swedish visitor.

You are the reception Manager of the
Belvedere Hotel. You will receive a call
from someone confirming a hotel
reservation. Note the caller’s name,
company and telephone number. Note also
the name of the guest and all other details
concerning the booking e.g. how the caller
will pay, and any special requirements of
the guest. Your restaurant closes at 10 pm
each evening, but other restaurants in the
area stay open later. You do not normally

You are a Personnel Manager of a publishing
company. Your telephone number is 01753 320492,
extension 1209. Call the Belvedere Hotel to confirm
a reservation for your overseas visitor, Malin
Johansen for 3 nights from Friday 22 April — Sunday
24 April. She will be arriving late on Friday
(approximately 11.30 pm), so ask the hotel to hold the
room for her until that time. She may also want to
have a late meal at the hotel. However, she will not
require breakfast or any other meals. She will want
coffee-making facilities in her room, a fax-machine




3853 8620.

hold a room later than 8 pm, as in the past | and a safe for keeping valuables. You will pay the
several guests have failed to arrive. accommodation with your Visa Card, # 4209 1802

alternative time.

One of you is a company employee who has arranged to meet a colleague (your partner) from one
of your subsidiaries) Explain that you cannot keep the appointment, and give a reason. Suggest an

IIkajia onleHUBAHUA MPAKTHYECKOT0 3a]aHusl (11AJI0ra)

IToka3aTean

Bbaaa

Jnanor BBINOJIHEH B COOTBETCTBUM C KOMMYHUKATMBHOW 3aJayei.
CobmonieHsl  poHETHYECKHE, TpaMMaTHYEeCKHE M JIEKCUYECKHE HOPMBI
JUAJIOTUYECKOM  peuyd. BpIpakeHbl  pa3Hble THUIBI  pEarupOBAHMSA,
COOTBETCTBYIOIINE KOMMYHUKATUBHOM 3a/1aue JIJIs1 aHIJI0S3bIYHOM KYJIBTYPBI.
Hcnosib30BaHa akTUBHAs JICKCHKA.

OTJIIMYHO

(81 — 100%)

Jlnasor BBIIIOJHEH B COOTBETCTBUU ¢ KOMMYHHKATHBHOM 3a/1a4eil. B nemnom, | xopormio
coOmoacHb  (DOHETHYECKHE, TIpaMMaTHYeCKhe M JieKcuueckue HopMbl | (61-80%)
JMAJIOTHYECKOW peur. B 1emoM BBIpaXEHBI pa3HbIE THIBI PearkpOBaHUS,

COOTBETCTBYIOIIME KOMMYHHKATUBHOM 3a/1a4€ JIJIsl aHTJIOSA3bIYHOM KYJIBTYPHI.

Hcnons30BaHa aKTUBHAS JIEKCHKA.

Jluasor BBIIIOJHEH B COOTBETCTBUU ¢ KOMMYHHUKATHBHOM 3a1a4eid. B 1enom, | yZI0BIeTBOPUTEIIbH
coOMroIcHBl  (pOHETHYECKHE, TpaMMATHYECKUE | JICKCHYECKHE HOPMBI | O

AManorudeckod  peud. Hemoctatouno — BelpaxkeHbl  pasHble  Tunbl | (41-60%)
pearnpoBaHus. AKTHBHAs JIEKCHKA HE MPEJICTaBICHA B HY)KHOM 00BbeMe.

KoMMyH#KaTHBHAS 3a7aua HE BBITTOJIHEHA. HeynosnerBopuren

bpHO (MeHee 40%)

3. Hanucarp/HaneyaTraTb Ha KOMIbIOTepe pe3l0Me Ha aHIVIMHCKOM fi3bIKe, MPABUJIBLHO €ro

0()OpMHUB M UCHOJb3YH CJCAYIOUIHE BbIPAKEHUA:
Personal statement

Work experience

Skills

Qualifications

4. Hanucatb/HaneyaTaTh Ha KOMIIbIOTEPE COMPOBOAMTEIbHOE MUCHMO HA AHTJIMHCKOM SI3bIKeE,

HCII0JIB3YSl IPaBHJIbHBIE (POPMBI 00pPALCHHS U CIEAYIOIHE BbIPAKCHHUS:
I am writing to apply.../l am writing in answer to...

I look forward to.../l am looking forward to...
10




Consideration
5. PaccraBbTe maparpadul (a-€) B 1eJIOBOM MUCbMe B MPABWJIHLHOM MOPSIIKE

(a) We are a Turkish company exporting to the EU, and need a firm of lawyers in France to
represent us on some legal matters.

(b) I am emailing you off your website, which | found through Google.

(c) An early reply would be greatly appreciated.

(d) We would be grateful for some information about the legal services that your firm offers. In
particular, we would like to know your experience in dealing with disputes between companies
involved in import/export

(OtBertsr: b, a, d, )

6. lomoJiHMTE 1€J10BOE MACHMO NponyleHHbIMU ciaoBamu: addition, hesitate, further, separate,
custom-made, enquiry, pleased, your.

Dear Mr. Caracciolo:

Thank you for (1) e-mail of December 1. We, too, are excited about our line of
Memphis furniture reproductions.

I am (2) to tell you that all reproductions are labeled and cannot be confused with
the original Memphis furniture we produced in the 1980s. In (3) , each reproduction

is stamped with the date it was produced.

I am so sorry that we cannot fulfill your request for custom orders of fabric or wood at this time.
Perhaps we will do this in the future. Our Roma line of fine furniture can be (4)

A Rome catalogue will be sent to you under (5) cover.
If you have any (6) questions, please do not (7) to contact me
directly.

Again, thank you for your (8)
Sincerely yours,

Jouris Knockaert

President, Memphis Design

(Otsetsr: 1. your 2.pleased 3.addition 4.custom-made 5.separate 6.further 7.hesitate 8. enquiry)

7. BoiOepuTe npaBUJIbHbINA BAPUAHT

1. We expect payment by/within May 31.

2. Invoices are sent on/no later than 14 days after we ship the order.

3. The check should be there on/within the week.

4. We will turn this matter over to a collection agency on/within March 3rd if we have not heard from
you.

5. Please contact me by/on the end of the week to discuss this matter.

6. We sent your first invoice by/on April 22nd.

7. This is a/the fourth reminder we have sent.

8. An/The amount of $5,699 is still due on this account.

9. We look forward to serving you in a/the future.

10. We received an/the empty envelope from your accounting department.

11. We must receive payment by the end of a/the week.

12. At this point, a\the partial payment would be better than no payment at all.

(Oteetsr: 1.by 2. no later than 3. within 4. on, 5. by 6. on 7. the 8. the 9. the 10. an 11. the 12. a)

8. ITopGepuTe HAYATIO0 M KOHLIOBKY J1€JIOBOT0 MHCHMA

11



Beginnings ...

1. I am writing in response to your advertisement in yesterday’s Daily Scope concerning a vacancy
in your sales department.

2. 1 am writing in reply to your letter requesting information about our products.

3. I am writing in my capacity as chairman of the residents’ association to draw your attention to the
problem of excessive noise levels in our neighborhood.

4. | am writing to request permission to use the company premises for a meeting which will be held
during the holidays.

5. I am writing to advise you of the changes in the schedule for the forthcoming seminar on “Safety
in the Home”.

... Endings

A) | hope that these changes will not cause you too much inconvenience and that you still will be
able to attend.

B) We feel confident that you will find something in our range that meets your requirements and
look forward to receiving your order.

C) I am available for interview any weekday between 9 am and 5 pm, and I look forward to meeting
you in person to discuss the possibility of my employment.

D) We trust that you will give this matter your urgent consideration and look forward to receiving
any suggestions you might have to help overcome the problem.

E) We would be extremely grateful if you were to allow us to use the facilities for the duration of
our meeting. Thank you in anticipation of your kind cooperation.

(OtBers: 1.C2.B3.D4.ES. A)

9. Ilon0epuTe CHHOHMMBI, IPUHAJIEKAIIHE K PA3HBIM CTHJISAM J1€J10BOM peun

Box A Box B

1 assistance a) ask

2 due to b) ask for

3 enquire c) because of
4 further d) book (V)

5 inform e) check/prove
6 information f) facts

7 obtain/receive g) fix (v)

8 occupation h) get

9 possess i) give

10 provide J) have

11 repair k) help (n)
12 request ) job

13 requirements m) more

14 reserve n) needs (n)
15 verify 0) tell

(OtBersr: 1.k 2.c 3.a4.m 5.06.f7.n 8.19.j 10.i 11.9 12.b 13.n 14.d 15.e)

10. JomotHUTE 1€JIOBOI TMAJIOT 1O TejieoHy

Secretary: Good morning, ABC Company, how (1) I help you?

Mr. Thomas: Hello, this is Bill Thomas. May | speak with Ms. Tanaka, please.
Secretary: I'm sorry, she is (2) of the office right now. May | take a message?
Mr. Thomas: Yes please. This is Anthony Thomas.

Secretary: And how can he (3) you, Mr. Thomas?

12



Mr. Thomas: At 438-3498.
Secretary: Was that (4)?
Mr. Thomas: Yes, that's right.

Secretary: Okay. I will give him the message as soon as he (5).

(OtBetsr: 1. May/ can 2. Out 3. Reach/call 4. 438-3498 5. Returns/ comes back)

11. ITopGepure YacTH NpeATOKEHUS

1 International negotiations are

a) can mean confidence in one culture, but disrespect
in another.

2 Differences in approach reflect
national culture, but also

b) generally different from negotiations in your own
country.

3 Direct eye contact

c) often incorrect.

4 The handshake or verbal agreement is

d) expected to be a formal, written, legal document.

5 In some cultures, a contract is

e) seen in some cultures as objective and impersonal,
focused on business-to-business relationships rather
than personal ones.

6 Personal relationships in business are

f) far more important in some cultures than business-
to-business ones.

7 Business is

g) company culture, gender or even the level of
international negotiating experience.

8 Cultural preconceptions and
regional generalisations are

h) very useful things to bring to any negotiation.

9 Flexibility and an open mind are

i) more important than the written contract in some
cultures.

10. A business philosophy is a set of
principles

j) that a company uses to decide how to handle
different areas of operation.

(OtBersr: 1.0 2.9 3.24.i5.d6.f 7. 8.c 9.h 10.))

IToxa3artenn bana

IIpaBunabHOCTH OTBETOB cocTaBisger Oonee 80 % or obuiero 20 Ganos
KOJINYECTBA KOHTPOJIbHBIX 3a1aHUI

[IpaBunabHOCTH OTBETOB cocTaBisieT bosee 61 -80 % ot oburero 15 Gannos
KOJIMUECTBA KOHTPOJIbHBIX 3aJaHUM
[TpaBuiibHOCTH OTBETOB cocTaBisier oT 41 go 60 % ot obuiero 10 6amoB
KOJIMYECTBA KOHTPOJIbHBIX 3aJJaHUM
IIpaBunbHOCTH OTBETOB cocTaBisieT MeHee 41 % oT oOmiero 5 6amioB
KOJINYECTBA KOHTPOJIbHBIX 331aHUI

12.1TepeBeauTe HA AHTJIMHACKUH SI3BIK

1. IleperoBapuBaroIIuecs CTOPOHEI MOTYT HEC MPUNTHU K COTJIAICHUIO.

2. bmaronmapst mojiepKKe KOMOETEHTHOW W MPOGECCHOHATHHOW KOMAaHABI MBI CIIOCOOHBI

CKOHIICHTPUPOBATH HAIW PECYPCHI HA BEJACHUU YCIICHIHOTO OusHeca.

3. TI'moOanbHbBIM (I)HHaHCOBBIﬁ KPpHU3UC BbI3BAJI 3HAYUTCIBbHOC U PE3KOC MAJICHUC TICH.

B

YV MeHs Ha3HayeHa BCTpeya Ha |1 gacoB, HO 1 HE MOTY IPUITH.

5. W3BuHuTe, MOM rpaduk HAOPSHKEHHBIH, 1 HE MOTY_Ha3HAYUTh BCTPEUY Ha 3TO BPEMS.
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6. Heobxomammo BKIaAbIBaTh JCHBIH B IMOJAOOP IEpcOHAda M HOJTOTOBKY BBITYCKHHUKOB K

PELLIEHHIO PEabHbIX 3a/1a4.
7. Hwuskuii ypoBeHb 06€3pa00THUIILI BBIHYKIAET KQJAPOBBIC OTICINBI MPEANPUITAN TPUKIIAIBIBAT

YCUJIHS K COXPAHEHUIO NIEPCOHANIA.
8. OH oTmpaBWIJI_pE3IOME M_CONPOBOAUTENHLHOE NUCHMO ¢ OOBSICHEHHEM NMPUYUH, 10 KOTOPHIM

OH OBI XOTEJ MOJIYYUTh ITY JTOJDKHOCTD.
9. Ero exxeroaHslii J0X0/I, BKIIOYAas 3apIuiaTy U npeMuH, yBenuuuics Ha 20008.

10. Pexnama sToro CTHPAJIBHOI'O ITOPOIIIKAd OPUCHTHUPOBAHA HA DOCCI/If/iCKHfI PBIHOK.
(Otsetsr: 1 Negotiating parties/sides, come to / reach an agreement. 2. Competent, focus/ concentrate
our resources on running/ conducting 3. Considerable/ great, sharp, fall/reduction/ decrease in prices
4. Appointment 5. Schedule is tight, appoint/ make a meeting 6. Staff/ staffing, training 7.
Unemployment level, HR/ human resource, to preserve/keep staff/ employees 8. CV/resume,
cover(ing) letter 9. Wages/salary, bonus 10. Washing powder/detergent, aimed at, Russian market)

[IIkana omeHUBAHNSA MPAKTHYECKOT0 3a/1aHMS.

bajuibl Kpurepuu ouennBanus

8-10 [TpaBuabHOCTH OTBETOB cocTtamisieT O6onee 80 % oT obmiero KoimvyecTna
BCEX KOHTPOJBHBIX 3aJaHUM
6-7 [IpaBunbHOCTH OTBETOB cocTaBisieT Ooisiee 61 -80 % oT ob1iero KoMuecTra
BCEX KOHTPOJBHBIX 3aJaHUM
4-5 [TpaBunbHOCTH OTBETOB cocTaBisieT oT 41 1o 60 % ot 001Iero KoM4ecTBa
BCEX KOHTPOJIbHBIX 3aJaHUI
1-3 [TpaBrIIBHOCTH OTBETOB cocTaBiisieT MeHee 41 % oT obiiero KoaM4ecTna
BCEX KOHTPOJIbHBIX 3aJaHUI
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

IIpoBepouHbIe TECTHI O AUCHUILINHE «S3bIK 1€J10BOr0 001eHNs (AHTJIMHCKMI))

OunennBaeMble KOMIETEHIMH:

CIIK-3.1. CriocoGeH ucnonb30BaTh MOIYYEHHbIE KYJIbTYPOJIOTHYECKUE 3HAHUS JJIS1 OCYIECTBICHUS
JMajora KyJabTyp Ha OCHOBE MPUHIIUIIOB TOJIEPAHTHOCTH U COTPYAHUYECTBA.

CIIK-3.2. Bnaneet BepOanbHBIMH U HEBEPOATHHBIMI KOMMYHUKATUBHBIMU CTPATETUSMU B
YCIIOBHSIX MEXJIMYHOCTHOTO M MEXKYJIBTYPHOTO OOLICHHUS.

Ypogensb: [Toporossiii / [IponBuHyTHI#

1. IloxGepuTe 0TBETHI K BONIpPOCAM

1. Is this your first visit to the Far a. Inthe UK, in Oxford.
East? b. Nearly ten years.
2. Ohreally. What do you do? c. No, I come here quite often.
3. Where are you based? d. No, actually this is my first trip.
4. How long have you been there? e. I’m the Marketing Director for a small import-
5. Have you been to Hong Kong export company.
before? f. Till tomorrow night.
6. How long have you been here? g. A week.
7. How long are you staying? h. 1really like it. There is a lot to do.
8. Is it comfortable? i. It’s good, but eating in the Peninsular can be
9. What’s the food like? quite expensive.
10. So, what do you think of Hong j. Very! And it has a great view over the harbor.
Kong? K. At the Peninsular Hotel

(Otser: L.c 2.6 3.a4.b 5.d 6.9 7.F 8.,j 9.i 10.h)

2. OTMeTbhTe BONPOCHI, KOTOPbIe a0COJIOTHO He CTOUT 32/1aBaTh A€J0BbIM MapTHEPaM U3
APYTHX KYJbTYP

. How much do you earn?

. What do you like most about (living in .../ your job/ this event)?

. What’s your opinion on (this restaurant/ event/ place)?

. Do you come here often?

. What do you recommend I do/ see (in your town/ country / region)?
. What’s the weather like in your country/city/region at the moment?
. What do you think of the new boss?

B W

~N O\ O1
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8. What’s the political situation in your country/city/region at the moment?
9. How old are you?
10. Is this your first visit to Moscow?

(OtBeT: 1,7, 8,9)

3. BbiOepuTe 00J1ee Be:KJIMBbIA BAPUAHT

1 a) This invoice should be paid immediately. ... b) You must pay this invoice immediately. ...

2 a) You have not paid invoice JK387. ... b) We note from our records that invoice JK387 has not
been paid. ...

3 a) This outstanding balance is now overdue. ... b) Your outstanding balance is now overdue. ...

4 a) Please send a bank transfer to clear this amount. ... b) Please send a bank transfer to clear this
amount. If you have already dealt with this matter, then please disregard this email. ...

(OtBert: 1.a2.b 3.a4.b)

4. BpiOepuTe NPpaBUIbHBIH OTBET

1. If you are working as a receptionist. It is important that you:

A. Always have a pen and notepad nearby.

B. Be familiar with your organization.

C. Smile.

D. All of the above.
2. How should you respond when introduced to someone?

A. Hi! Nice to meet you!

B. You mispronounced my name, it's Smythe, not Smith.

C. A pleasure meeting you, Mr. Monroe.

D. Hey Timmy, nice to meet ya!
3. How should you react if someone forgets to introduce you when you are in a group of people you
have not met?

A. Take offense, how dare they forget to introduce you!

B. Stand quietly and never say anything.

C. Push your way into the conversation.

D. Wait for a convenient time to introduce yourself.
4. Cell phones have become a huge part of our lives. However, there are times when their use can be
annoying, and inappropriate in a business setting. All of the following are good rules when it comes
to cell phone use, except one.

A. Do not speak loudly when using your cell in public places.

B. If you must drive and use your cell, use hand-free equipment.

C. It's fine to take pictures of whoever you wish.

D. Be sure ring tones are not offense, or are songs that contains lyrics that may be offensive.
5. If you are answering the phone in a business setting, which of these statements is an example of
poor phone etiquette.

A. He is not in the office at the moment. Would you like to leave a message?

B. I don't know where he is.

C. I expect her shortly. Would you like to leave a message on her voice mail?

D. She is unavailable at the moment. Would you like to leave a message?
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6. The handshake or verbal is more important than the written contract in some
countries.
A. Agreement
B. Contact
C. Arrangement
D. Contract
7. When breaking the ice with a contact at the beginning of a meeting it is appropriate to discuss
such things as the weather, politics and traffic.
A. True
B. False
8. When corresponding with a business contact by email you should:
A. Be as formal as if you were writing an actual letter on paper
B. Be a little more informal to appear up-to-date with technology and the trend towards a
relaxed work atmosphere
9. In formal letters, what should you write as a salutation when you do not know the person?
A. Dear Sir or Madam
B. Dear Sir and Madam
C. Dear Sirs or Madams
10. You have been asked to reply to a letter ASAP. What do these four letters mean?
A. Any Say Any Place
B. As Soon As Possible
C. All Said And Paid
11. You receive a cell phone call while you're in an important meeting. What do you do?
A Answer it and excuse yourself to have the conversation in the hall.
B Let it ring until it stops.
C Answer the phone and turn your back for conversation privacy.
D Turn off the phone before the meeting and check for messages when the meeting is over.
12. You pass a co-worker in the hallway and he asks «How are you?». You respond by:
A. Telling him that your back has been hurting you and you have a cold
B. Saying «Fine, thanks»
C. Explaining that you are tired and stressed out in your job
13. What would you say to someone on their 28th birthday?
A. Congratulations.
B. Happy birthday.
C. Joyous birthday.
D. Happy anniversary.
14. The taxi fare is £8.30 so you give the taxi driver £10. What do you say?
A. The tip is yours.
B. Keep the tip.
C. The change is yours.
D. Keep the change.
15. The hostess says, «Thank you for the flowers, they're beautiful». What do you say?
A. Don't mention them.
B. It's a pleasure.
C. They're OK.
D. Please.
(OtBer: 1.B2.C3.B4.C5B6.A7.B8B9.A10.B11.D12.B 13.B 14.D 15.B)

IIIkana oueHUBaHUS IPOBEPOYHBIX TECTOB
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Bananl

Kpurepnn onennBanus

8-10 [IpaBunbHOCTE OTBETOB cocTaBisieT 6onee 80 % OoT 00IIero KoJIMyecTBa
TECTOBBIX 3aJaHUI

6-7 [IpaBunbHOCTE OTBETOB cocTaBiser Oonee 61 -80 % ot obmiero
KOJIMYECTBA TECTOBLIX 3aJaHUI

4-5 [IpaBunpHOCTH OTBETOB coctaBisieT oT 41 go 60 % ot oOmero
KOJINYECTBA TECTOBLIX 3aJaHUU

1-3 [TpaBUIBLHOCTE OTBETOB cocTaBiisieT MeHee 41 % oT 00I1Iero KoJInYecTBa

TECTOBBIX 3aJIaHUN
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUMCKON ®EJEPALIMN
denepanbHOE rocyIapCTBEHHOE 0I0PKETHOE 00pa30BaTeNbHOE YUPEXKICHHE BBICIIET0 00pa30oBaHus
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

KoMIulekcHbIH aHAIU3 TEKCTA MO0 JUCHHUILINHE «S3bIK 1eJ10B0Or0 00meHus (AHTJINACKIH)»

OuneHuBaeMble KOMIETEHIMH:

CIIK-3.1. CriocoGeH ucnonb30BaTh MOIYYEHHbIE KYJIbTYPOJIOTHYECKUE 3HAHUS JJIS1 OCYIIECTBICHUS
JMAora KyJ1bTyp Ha OCHOBE IIPUHIMIIOB TOJICPAHTHOCTH M COTPYIHUYECTBA.

CIIK-3.2. Bnaneet BepOanbHBIME U HEBEPOATHHBIMI KOMMYHUKATUBHBIMHU CTPATETUSAMU B
YCIIOBUSIX MEXIJIMYHOCTHOTO U MEXKYJIbTYPHOTO OOIICHUS.

Yposenb: [Toporossiii / [TpoaBunyTHIi

TekcT 111 KOMIIJIEKCHOI0 AaHAJIH3A.
HquHTaﬁTe TEKCT U BBINNOJHHUTE YIIPAKHCHHUSA IMMOCJIC TEKCTA

Office Etiquette

Learn the rules of business etiquette
All you want is a room somewhere... but there's a code of conduct to follow
In today's so-called 'classless society', worrying about etiquette may seem as outmoded as tipping
your top hat to a lady. Few of us care which knife and fork we use, or even if they match. Etiquette
is dead. Long live etiquette.
Like it or not, in the world of business etiquette remains important. The way you behave, the way you
dress, even the way you speak can make the difference between a promotion and a letter of notice.
But you won't find the rules of business etiquette in your company handbook and they certainly don't
teach them at university. The result: when you start your first job or move from one company to
another, you're a naive Eliza Dolittle, desperate for guidance and mentorship.
David Robinson, management consultant and author of Business Etiquette “Your Complete Guide to
Correct Behaviour in Business”, which has been translated into a dozen languages, says: "My own
definition of business etiquette is ‘the unwritten code of good behaviour in business. It's the universal
underpinning of the way people expect others to behave, the commercial application of acceptable
personal behaviour. In my view, etiquette actually helps people to be themselves more. "It takes the
irritation out of the system and helps you communicate more effectively. Familiarity with the code
gives you the ability to handle demanding business situations with confidence and allows your real
talents to be recognised. It's particularly important for young professionals to follow the code if they
want to fit into their organisation harmoniously. The way you act will be noticed and assessed by the
people who determine your prospects.”
Andrew West, business psychologist at West Associates, says if you're in any doubt as to what is
considered acceptable behaviour, ask. You may feel stupid, but it will save you - and others - from
embarrassment.
David Robinson believes the golden rules can be summarised by the mnemonic 'impact’: ™'I' stands
for integrity. 'M' is for manners: never be selfish, boorish or undisciplined. 'P' is personality:
communicate your own values, attitudes and opinions. ‘A" is appearance. 'C' is consideration. See
yourself from the other person's standpoint. Finally "T" is for tact. Think before you speak and when
in doubt, say nothing."

A. Find the English words and phrases for the following:
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- yCTapeBUIU;

- CHATD LUIAIY Tepef ...

- Jla 3opaBcTBYyeT...!

- U3BEILICHNE 00 YBOJIbHECHHH;

- Hy’)KJIaThCsl B PYKOBOJICTBE U HACTABHHYECTRBE;
- KOHCYJIBTAHT 110 BOIIPOCAM YIIPABIICHUS;

- JISKAIUii B OCHOBE;

- IPUHSTOE TIOBE/ICHNUE;

- BeCTHU ce0sl B JIEJIOBOI CUTyallul YBEPEHHO;
- TAPMOHUYHO BCTPOUTHCS B CHUCTEMY;

- OLICHUTb;

- HEBOCITUTaHHbIN;

- HeJTUCITUTUIMHAPOBAHHBIH .

B. Explain the following phenomena
Etiquette

Business etiquette

Classless society

Promotion

Guide

Acceptable behaviour

Consultant

integrity

C. Talk on the issues of the text:

1. Is etiquette essential in modern business society?

2. What are the main issues of the business etiquette?

3. Who is Eliza Dolittle and why does the author mention her?

4. What definitions of etiquette can you spot in the text?

5. What are the functions of business etiquette, according to David Robinson?
6. Do you find Andrew West’s advice useful?

7. Dwell on the elements of the mnemonic 'impact'.

D. Analyse

* the genre of the text

* the register of the text

* the lexis of the text

* the structure of the text

* the grammatical structures used in the text
* the message of the text

E. Prepare the summary of the text.

Ixana oneHNBAHNA KOMILJIEKCHOI'O aHAJIN3a TEKCTA

basuibl Kputepuu oneHuBaHus

6-10 TeKCT MOoABEPTHYT NMOJHOMY aHAJIM3y C MO3UIMN U3y4aeMON JUCHUIUIAHBI,
aHaJlM3 OXBAaThIBAET BCE YPOBHU S3BIKOBOW CHCTEMBI, JIOIYCKAKOTCSA
HEMHOTOYHCJICHHBIC HE3HAYNTEIIbHBIC OIMOKH.

0-5 TexkcT mMoABEpPrHYT HEMOJIHOMY aHaIM3y C [O3ULUUH  H3ydaeMou
JTUCIUIUIMHBL, aHAJIN3 OXBAThIBAET HE BCE YPOBHU SI3bIKOBON CHCTEMBI, B aHAJIH3€
COJIep’KaTCsl HEMHOTOYHUCIICHHBIE CYIIECTBEHHbIE OIIMOKH.
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

3aganust QI NPAKTHYECKOH MOATOTOBKH IO IUCHUILUIMHE «S3BbIK /1eJI0BOro oO0IeHus
(aHrJIMiCKUii)»

OIIeHI/IBaeMLIe KOMIICTCHIIUN :

CIIK-3.1. CriocoGeH ucnonb30BaTh MOIYYEHHbIE KYJIbTYPOJIOTHYECKUE 3HAHUS JJIS OCYIIECTBICHUS
JMajora KyJIbTyp Ha OCHOBE MPUHIIUIIOB TOJIEPAHTHOCTH U COTPYAHUYECTBA.

CIIK-3.2. Bnaneet BepOajabHBIMU U HEBEPOAIbHBIMU KOMMYHUKATUBHBIMU CTPATETUSMU B
YCIIOBUSAX MEKITHYHOCTHOTO U MEKKYJIBTYPHOTO OOIICHUSI.

Yposenn: [loporossiii / [IpoaBuHYTHII

Hamnucats pestome

Hanwmcars conpoBoIuTeIbHOE THCEMO
Hamnucats nmucemo-3anpoc

Hamnucars xano0y

Hamnucars nuceMo-TipuriameHue

Hanucats npoTtokon codpanus

HanucaTth nmucbMo — OTBET Ha Kajioly
Hanmcars micbMO — OTKa3 OT MPUTJIAIIICHUS
Hanucath nuceMo-3asBieHue

CoNoO~WNE

IIxaJjia oueHMBaHUS NPAKTHYECKON NMOATOTOBKH.
banuabl Kpurepum oueHuBanus
8-10 €CJIM U3 BCEX 3aJlaHUI CTYJEHT BBINOJHUI Kak MUHUMYM 80% (yBepeHHbIE
)IefICTBHSI 10 q)OpMaJ'H/I?.aHI/II/I JIMHI'BUCTHUYCCKOT'O MaTepI/IaJ'Ia B COOTBECTCTBUHU
C MMOCTAHOBJICHHBIMU 33/1a4aMH U C Y4ETOM KOMMYHHUKATUBHON 0OCTaHOBKH).

6-7 €CJIM W3 BCEX 3aJaHMi CTYJIEHT BBINOJHUI Kak MuUHUMYM 60% (He
JOCTaTOYHO YBEpEHHbIE AEHCTBHs MO (opMaiv3alMy JIMHIBUCTHYECKOTO
MaTepuajia B COOTBETCTBHM C ITIOCTAHOBJIEHHBIMH 3a/lad4aMH M C y4ETOM
KOMMYHHUKAaTHBHOH OOCTaHOBKH).

4-5 €CJIM U3 BceX 3a7jaHuii cTyieHT BhInoiaHuiI 40% (He yBepeHHbIe 1eHCTBUS 110
dopmanuzanuy  JTUHTBUCTMYECKOTO  MaTepuaja B  COOTBETCTBHHM  C
MTOCTAHOBJICHHBIMH 33JJa4aMH U C YI€TOM KOMMYHHUKATHBHON 00CTaHOBKH).
1-3 €CJIM M3 BCEX 3aJlaHUi CTYICHT BBITOIHIIT MeHee 40% 3amanuii
(oTcyTCcTBHE ACWCTBUI MO (opMaIM3alMK JUHIBUCTUYECKOIO MaTepuaia B
COOTBETCTBMM  C  IIOCTAaHOBIICHHBIMH  3aJjayaMH ¥ C  Y4ETOM
KOMMYHUKAaTHBHOH OOCTaHOBKH).
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4. MetoauyecKkue MaTepuaJbl, oNpeae/siionye npoueaypbl OleHNBaHUs pe3yJibTATOB
OCBOEHHsI 00pa30BaTeJIbHOM MPOrpaMMbI

N3ydyenne mUCIUTIINHBI «SI3BIK JEIOBOTO OOIIEHUS (AaHTIUICKUN)» MpeayCMaTPUBACT CIEAYIOIINE
(OpMBI OTYETHOCTH U UTOTOBOT'O KOHTPOJIS: 3a4eT (4 cemectp).

3aueT mpencTaBiIseT cCOOOW MEepeBOJA MPEIIOKECHHM, COACPKAIUX AKTUBHYIO OM3HEC-JIIEKCHKY H
YCTHYIO TEOPETHYECKYIO0 4acTh (CTYAEHT JEMOHCTPHUPYET 3HAHHWE TEOPETHUYECKOTOo MarepHualia 1o
JTYCLUIUTNHE).
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

Ilepeyennb npensio:KeHNid HA MEPEBOJ MO JUCHUILIMHE «3BIK 1€J10BOT0 001IEeHUs
(aHrmMicKuii)»

OuenuBaemble komnerenuun: YK-4.1., 4.2., 4.3., CIIK-3.1., 3.2.

1. B Hamei koMIaHuu YCTAaHOBUJIN CAUHYIO ABTOMATU3UPOBAHHYIO CUCTEMY. Kak Tonpko

COTPYAHUK BBOJAUT JAHHEIC, BCC, KTO UMCECT JOCTYII K 6336, IMOJIy4aroT 9Ty PIH(bOpMaHI/II-O.

2. He Moriu OvI BBI 00OBSICHUTH 3TO 00JI€€ AETAIBLHO Y HOSICHUTE 3TOT rpadux?.

w

OH YeTKO BBIpaKaeT CBOM MBICIH, HE OTKJIOHSIETCS OT TEMEI U HAacT IIPOCTBIC ITPUMCPHEI.

4, Ceiiuac H)KOH — UCHOJIHUTEIBHBINA JUPEKTOP KPYIHON PO3ZHUYHOM KOMIIAHUHU, HO CBOIO

Kapbepy OH HayaJl C MPOCTOr0 OpojaBia, U ToJbKo uepe3 10 jieT paboThl OH cTal

QUPEKTOPOM O IPOIaYKaM MEKIYHAPOJIHON KOMIAHUH.
5. Y nuctpubbroropa ObL1a 00JbIIast CETh KOHTAKTOB, KOTOPYIO OH BBICTpauBaJl Ha

MMPOTSKCHUNU MHOTUX JICT.
6. ZIOCTaBKa HaxoOJUTCA 104 XOpPOIIMM KOHTPOJIEM OT OTTPY3KH A0 HDI/I6BITI/I$I K HOTDC6I/ITCJHO.

YrtoOEI ee YCKOPHUTDL, MBI n3beraem INOCPCAHHKOB.
7. >K6HH_II/IHBI B CIIIA mMmeroT MMPEKPACHYIO BOSMOKHOCTb COUCTATHL HHTCPCCHL Da6OTbI u

cembu, T.K. B CIIIA pa3BuTa cucTemMa JICTCKUX YUPESIKICHUN.
8. Kommnanus o0wsaBuia o cokpantennu mrara: 100 momkHOCTER OVIYT COKpAIIEHBL.

9. IleperoBopsl ¢ 3apyOeKHBIMH ITAPTHEPAMU TOPA3JI0 CIOKHEE, T.K. HeBepOAIbHOE O0IIeHNE

MHTEPIPETUPYETCS MTO-Pa3HOMY B pa3HbIX KyJbTypax. [I03TOMy Ha0 yMeTh IPUMEHATH
pa3Hble MOAXO0/bI ¥ CTUIH O0IIEeHUs

10. Korma Bel 0OMeHMBaeTECh BUSUTHBIMH KAPTOYKAMH C AMOHCKHMH OM3HECMEHAMU, HE

TOPONUTECH U PACCMOTPUTE €€ TIIATEeNIbHO, MHAaYe 3TO Oy/IeT BOCIPUHUMATHCS KaK
ockopbIIeHue.

11. Tlepen Tem, Kak TOBOPUTH O OM3HECE, HEOOXOAMMO MOOOJITATh O HE3HAYUTEIBHBIX BEIlaX,
YTOOBI «PACTONHUTH J€/I» U CO3JaTh HENPUHYXJACHHYIO aTMochepy.

12. O6wruHO Ha 3acemanwu CoBeTa IUPEKTOPOB €ro WICHBI 3aHIMAIOT MECTO B COOTBETCTBUU C
ONPEIIETICHHON HEPAPXUEH.

13. XKenarensHo, 4TOOBI BCTYIUTEIbHBIE COOOICHHSI aBTOPOB ObutM KpaTkuMmu (He Oosee 10

MUH. ), YTOOBI BBLICIHTH JIOCTATOYHO BPEMEHU JJIsI IIPOBEICHHUS 00IIEeT0 O0CYKICHHUS.

14. DOra KpyroBas guarpaMma O4CBUJIHO ITOKAa3bIBACT, YTO SIOJIOKH COCTaBJISIIOT 6OJ'II>I_HVIO JAOJII0

Hallle TOPTOBJIIH.
15.DOta po3HWYHAs ceTh B TMOCIETHEE BpEeMs 3HAUUTENBHO YIYYIIWIA OOCITYKHBAHUE

MOKynaTesen.
16. lpeanpusaTue MpeAOCTaBISIET TaKWe JIBIOTHI, KaK OIiaTa OOJHUYHBIX JHEH, OOyYeHHe

IepCcoHaJIa, TPEMUH U OECTUIaTHBIN 00€]T.
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17.

18.

19.
20.

Bo BpEMA cobeceqoBaHuUs My OBLIO 3aJaHO HECKOJIBKO HNPOBOKAIIMOHHBIX BOIIPOCOB, Ha

KOTOPLIC OH OTBCTHUJI B MOJIOKUTCIBHOM KJIIOYC, MTO3TOMY OH OKa3aJICAd CaMbIM YCICHIHBIM
IPETEHICHTOM U OBLIT B3ST Ha paboTy.

EGCHDOI/II‘DBIH_IHBIG IIEPETrOBOPhL — 3TO HOBasAa TCHACHI WA OTHOIIICHHUH MCKOY

NNeperopapuBarOIMMUCA CTOPOHAMH, TOTOBBIMU K COTPYJHUYCCKHM W TAPTHCPCKUM

OTHOIICHHAM.

OTOT OYHKT O6CV)KI[&CTC$I B XO0A€ NEPEroBopoB, u 00e CTOPOHBI_OTKPLITHI HNPCIJIOKCHUAM.

HapTHepH NOIPOCUJIN HAC O CKMAKE, HO Mbl HE CMOIVIM €€ IPEAOCTAaBUTh M3-3a (1)I/IHaHCOBI)IX

HpO6J’ICM B KOMIIaHHH.
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MUHHUCTEPCTBO ITPOCBEILEHNS POCCUIMCKOM ®EJEPALIMNA
denepaibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEIKICHUE BBICIIIETO 00pa30BaHUS
«TOCYJIAPCTBEHHBIA YHUBEPCUTET ITPOCBEIIEHUS»
(TOCYJAPCTBEHHBIN YHUBEPCHUTET ITPOCBEIIIEHUS)

®dakynbTeT pOMaHO-TEPMAHCKUX SI3IKOB
Kadenpa anrnmiickoit ¢punoaoruu

IlepeyeHb BONPOCOB K 3a4eTy MO JUCHUILIUHE «S3bIK 1€J10BOr0 00meHus (AHIJIMHCKI))
OnenuBaemble komnerenmun: YK-4.1., 4.2, 4.3., CIIK-3.1,, 3.2.

Ypogenb: [loporoseiii / [IponBuHYTHII

1. Jlenmosoe obmienue. ®opmel. Bugsr. Lenn.

JlenoBoii aHTMCKUH s3bIK. MicTopus. CTuiieBble 0COOEHHOCTH.

3. VYcrHas genoBas KoMMyHHKaius. @Dopmbl. SI3bIKOBBIE W peueBble OCOOEHHOCTH.
[IpenmytecTBa U HEAOCTATKHU.

N

4. TlucemeHHas nenoBasi KOMMYyHHKanusi. Dopmbl. SI3BIKOBBIE W peYeBBIE OCOOEHHOCTH.
[IpenmyiiecTBa U HEAOCTATKH.

OcoOeHHOCTH /IeTI0BOTO OOLICHUS B Pa3HBIX KyJIbTYpax.

JlenoBoe nMucbMo. SI3bIKOBBIE OCOOEHHOCTU. DIIEKTPOHHOE JEI0BOE MUCHMO.

OTHUKET B JIEIOBOM OOILEHUH.

Pe3rome u conpoBOAUTENBHOE MUCHEMO. SI3bIKOBBIE OCOOEHHOCTH.

JlenoBasi mpe3eHTanus. S3bIK0Bble OCOOEHHOCTH.

10. JlenoBble neperoBopsl: MOArOTOBKA, S3bIKOBbIE 0COOCHHOCTHU. IIpaBuna sTukera.. SI3bIKOBbIE

© oo NG

U KyJbTYpHbIE OCOOEHHOCTH.
11. PazroBop 1o tenedgony. DTHUKET. S3bIKOBbIE U peUeBbIE OCOOCHHOCTH.
12. SI3b1KOBBIC OCOOCHHOCTH PEKIIAMBI.
13. JIekcuyeckre 0COOEHHOCTH SI3bIKA JIEIOBOTO OOIIEHHS.
14. I'pamMmMaTuyeckue OCOOEHHOCTH S3bIKA JIEIOBOTO OOIEHUS.
15. Ctunuctuyeckue 0COOEHHOCTH S3bIKA JIEJIOBOTO OOIIEHUS.
16. HeBep6anbHast KOMMYHUKALUS.

Kpurepun onieHKH 0TBETOB CTYJACHTOB HA 3a4eTe

Onenka XapakrepucTuka Konnuects
0 day10B
OTJIMYHO OTMeTKa «OTJIMYHO» BBICTABIISIETCS, €CIIU CTYIEHT: 81-100
e OOHapyXMBAeT TITyOOKOE MOHMMAHNE TEOPETUIECKUX BOIPOCOB U
MPAKTUYECKOTO BOIPOCA;

® YMCCT BHIACTH MCKIUCHUILNIMHAPHBIC CBA3KW IMPECAMCTOB,
MIPOMJICHHBIX B Mporiecce o0yueHus B OaKanaBpuaTe;

®  BJa/IeeT OCHOBHOM TePMUHONIOTHYECKON 0a30if;

®  YMEET JIOTUYHO BBICTPOMTH CBOM OTBET;
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M3J1araeT CyTh BOIPOCOB IPAMOTHO C TOUKH 3PEHUS SI3bIKOBOI HOPMBI
Y MeTas3bIKa HAYKH;

yMEET BECTH IOJIEMHKY C JK3aMEHATOpaMH, OTCTaMBas CBOE
MHEHHE 10 JMCKYCCHOHHOHW TeMe.

Xopowo

OI.[CHKa «Xopoumo» CTaBUTCs, €CIIU CTYICHT:

OOHApY>KMBAET JIOCTATOYHO TIIyOOKOE TMOHMMAHHE TEOPETHUYECKHX
BOIPOCOB W MPAKTUYECKOr0 BOIMpPOCA, HO 3aTpydHsieTcss B
TIPUBEICHAN TIPUMEPOB;

yMEET BHJAECTh MEXIUCIUIUIMHAPHBIE CBSI3U IPEIMETOB,
MIPOMJICHHBIX B Mpoliecce o0yueHus B OakanaBpuare;

B IIEJIOM BJIaJIeeT TEPMHHOJIOTMYECKON 0a30il, HO JOITyCKaeT
OTJIeJIbHbIE HETOUHOCTY;

HEJIOCTaTOYHO YETKO CTPYKTYPUPYET OTBET;

M3IaraeT CyTh BOIPOCOB JOCTATOYHO I'PAMOTHO C TOUKH 3PEHUS
SI3LIKOBOM HOPMBI M METasI3bIKA HAYKH (He Ooree 2-3 oImooK);

B 1IEJIOM IIPaBUJIbHO OTBEYAET HA BOIPOCHI, HO HE OUEHD YCIIEIIHO
BEJIET MOJIEMHUKY C PK3aMeHaTopaMH, OTCTanBasi CBOE MHEHHE
110 JUCKYCCUOHHOM TEME.

61-80

Y/10BJIETBO
pPHUTEJIbHO

OI_IGHKa «YAOBJIETBOPUTEJIbHO» CTAaBUTCA, €CJIN CTYJACHT:

MOKA3bIBACT IMMOHMMAHHE TEOPETHYECKUX  BOIPOCOB H
MPAaKTUYECKOT0 BOIIPOCA, HO PACKPhIBAET MaTepHasl HEMOJIHO,
3aTpyAHSAETCS IPUBOAUTH MPUMEPHI;

HE BCErja BUAUT MEXKIUCIHUIUIMHAPHBIC CBSI3U IPEIMETOB,
MIPOMJICHHBIX B Mpoliecce o0yueHus: B OakanaBpuare;
JIOIYCKAaeT HETOYHOCTH B ONPEJCICHUH TOHSTHIA;

y3jaraeT MaTepral HEYeTKO M HEMOCJEeA0BaTEIbHO;
JIOMYCKaeT OUIMOKM C TOYKHU 3pPEHUS SI3bIKOBOW HOPMBI U
MeTasi3bika Hayku (6osee 4-5 omrbOoK B TOM UMCIIe BEAYLIUX K
HCKa)XCHHUIO CMBICJIa BHICKA3bIBAHNUSA );

WCTIBITHIBAET CEPhE3HBIC 3aTPYAHEHUS TIPU OTBETE HA BOMPOCHI
9K3aMEeHaTopa.

41-60

HEYAOBJIET
BOPUTECJIBH
0

OHGHKa «HEYTAOBJECTBOPUTECJIBHO>» CTABUTCS, €CIIU CTYACHT:

JIEMOHCTPHUPYET pa3pO3HEHHbIE OECCUCTEMHbBIE 3HAHMS;
JIOITyCKaeT TpyOble OMIMOKY B ONpEesIEHUH TOHATHH;
U3JIaraeT MaTepual HEyBEPEHHO U HEUYETKO;

JIOITyCKaeT rpyOble U/UIM MHOTOYUCIIEHHBIE OLTMOKH B YCTHOM
peuH, BeAyle K MICKa)KEHUIO CMbICJIa BHICKA3bIBAHUS;

HE MOJXET OTBETUTh NPAKTUYECKH HU Ha OJUH BOIPOC
9K3aMEHaTopa.

0-40
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