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ABTOpP-COCTaBUTEID!
Ceipuna Tatbsina AnekcaHIpoOBHA, TOIEHT Ka(eapbl HHOCTPAHHBIX S3BIKOB

PaGouas nporpamma nucuurinHbl «THOCTpaHHBIH S3bIK B PO ECCHOHATbHOW KOMMYHUKAIIUH
(aHTIHIACKUIA SI3BIK)» COCTaBJICHA B COOTBETCTBUU ¢ TpeOoBaHUsIMU DeepaibHOrO rocyAapCTBEHHOTO

00pa3oBaTeNbHOIO CTaHIapTa BhICIIEr0 0Opa30BaHMs 10 HampaBiieHuto moarotoBku 44.04.01 Ilexparo-
rudeckoe odpaszoBanue, yrBepxkacHHoro npukazom MMUHOBPHAYKHW POCCUN ot 22.02.2018 1. Neo
126.

JlucuuiuinHa BXOIUT B MOy b «HOCTpaHHBIN S3bIK B IPO(ECCHOHAIbHOW KOMMYHHUKALIUK»
o0s3arenpHOM yacTh biioka 1 «/lucuuniannsl (MOLYIIH)» U ABISETCS JIEKTUBHON AUCLUIIIIMHON

PeanmyeTc;I B (bopMaTe QJICKTPOHHOI'O 06yquI/1$[ C IPUMCHCHHUEM TUCTAHIUMOHHBIX 06pa30—
BaTEJILHBIX TEXHOJIOTHH.

I'on Havana moaroroBku (1o yueOHOMY iany) 2025
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1. INTAHUPYEMBIE PE3YJIbTATBI OBYUYEHMUSA

1.1. lean 1 3aaa4y JAUCHUILIHHBI
Ilenp ocBoeHUs] AUCHMILVIMHBI — CIIOCOOHOCTHh OCYHIECTBJIATH KOMMYHHMKALIMIO B YCIIOBHUSX
JICJIOBOTO OOIIEHUS B aKaJJIeMHUUYECKON, HAyYHOU U MPO(eCCHOHAIBHOM cpe/ie.
3agauu AUCHUILINHBI:
* U3y4eHUE OCOOCHHOCTEW PeYeBOM KOMMYHHKAIIMHM B YCIOBHSX MEXKKYJIBTYPHOTO MPOdeccHo-
HAaJIbHOT'O OOILIEHHMS;
* U3y4eHHUE OOLICHAYYHOU, TPOPECCHOHATBHON 1 TEPMUHOIOTHYECKON JICKCUKH;
* hopmupoBaHue CrOCOOHOCTH pabOTaTh ¢ TEKCTaMH MPOodecCHOHATLHON HANPaBICHHOCTH HA
WHOCTPaHHOM (HTJIUHCKOM) SI3BIKE;
* hopmupoBaHUE YyMEHHIA JTOCTUTaTh KOMMYHHKATUBHBIX PE3YJIbTATOB B OOIICHUH HA Tpodec-
CHOHAQJIBHBIC TEMBI CPEJICTBAMH WHOCTPAHHOTO (aHTIIMHCKOTO) SI3bIKA;
* (hopMupoBaHKE HABBIKOB MEKKYJIBTYPHOTO JAEJIOBOTO M MPO(PECCHOHATLHOTO OOIIECHUS.

1.2. Ilnanupyempbie pe3yabTaThbl 00y4eHUsI

B pesynbTare ocBOCHMS MAaHHON NUCHMIUIMHBI Y OOy4aromuxcs (popMUPYIOTCS Clenyromue
KOMIIETEHIIUHU:

YK—4. CrnocoGeH NpuMeHATh COBPEMEHHbIE KOMMYHHKATHBHbBIC TEXHOJIOTHUH, B TOM YHCIIE Ha
MHOCTPaHHOM(BIX) S3bIKe(aX), IS aKaJJeMUUYECKOI'0 U MPO(EeCCHOHAIBHOTO B3aUMOIEHCTBHSL.

YK-5. CnocoGen aHanu3upoBaTh U YYUTHIBATh pasHOOOpa3ne KyabTyp B MPOIecce MEXKKYITb-
TYpPHOI'O B3aUMOJICHCTBHUSI.

2. MECTO JUCHHUILIVNHBI B CTPYKTYPE OFPA3OBATEJIBHOM ITIPOI'PAMMBI
JlucuuiuinHa BXOIUT B MOy b «HOCTpaHHBIN S3bIK B IPO()ECCHOHAIBHOW KOMMYHHUKALIMM»
o0s3aresbHON yacTh biioka 1 «/lucuuruinnel (MOZYNIN)» U SIBJISI€TCS 3JI€KTUBHOM TUCIUITIIMHOM.
OcBoeHMe JaHHOW JUCLUIUIMHBI MPEJOCTAaBUT CTYAEHTaM MarucTpaTypbl HEOOXOJUMBIE TEOpe-
TUYECKHE 3HaHUS 00 OCOOEHHOCTAX MHOCTPAHHOIO SA3bIKA JIEJIOBOr0 MPO(EeCCHOHAIBHOTO OOIIEHHS, O
(YHKIIMOHAJIBHBIX PA3HOBUJIHOCTSX peuu (YCTHOM M MUCHbMEHHOM) B JIEJIOBBIX LIEISIX HA MHOCTPAHHOM
A3bIKE, TIO3BOJIUT MPUOOPECTH NMPAKTUUECKUE HABBIKM YTEHUS, MepeBoja, pedeprupoBaHus U aHHOTH-
pOBaHMs ayTEHTUYHBIX TEKCTOB MPO(PECCHOHAIBHON HAINPaBICHHOCTH, a TAK)K€ HABBIKM OOILEHUS B
akajgeMuieckod u mnpodeccuoHanbHoil cdepe. ConepkaTenbHbI MOTEHIMAN JUCHMILIMHBL «MHO-
CTPaHHBIN S3bIK B NMPOPECCHOHAIBHON KOMMYHMKAIUU (QHTJIMHCKUN SI3BIK)» HEOOXOIUM ISl MOBBI-
IIEHUS] YPOBHS MPAKTUKU YCTHOM M MMCbMEHHOM peyH, HEOOXOIUMBIX JIJIsl OCYILECTBICHUS MEXKKYJIb-
TYpPHBIX KOHTaKTOB B MPOQecCUOHANBHOM cdepe.

3. OBPBEM U COJAEP)KAHUE JUCIHUIIJINHBI
3.1. O0neM TUCHMILTIHHDI

IToxa3atenb o0beMa IMCHMIIJIMHBI ®opma o0yueHust
OuHo - 3204Has

OO0BbeM IMCIMIUIMHBI B 3a4€THBIX SAMHUIIAX 5

OO0BeM TUCIMIUIMHBI B yacax 180(160)"

KonrakTtHas pabora: 38,5 (36)°

[TpakTHyecKue 3aHATHS 36(36)°

1 o
Peanmuzyetcst B popmarte 31€KTPOHHOTO 00Y4IeHUS ¢ IPUMEHEHHUEM JUCTAHIIMOHHBIX 00pa30BaTebHBIX TEXHOJIOTHIA

2 o
Peamusyercs B hopmarte IeKTPOHHOTO O0yUEHUS C MPUMEHEHUEM TUCTAHIIMOHHBIX 00Pa30BaTeIbHBIX TEXHOJIOTHUI
3 Peamusyercs B hopmarte IeKTPOHHOTO 00yUeHHUs ¢ IPUMEHEHUEM JTUCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTHIA
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KoHTakTHBIC Yachl Ha MPOMEKYTOUYHYIO aTTeCTalluiO: | 2,5

3auer 0,2
DK3aMeH 0,3
[Ipeadx3amMeHamoHHasi KOHCYJIbTalUs 2
CamocrositesapHas pabora 124(124)*
KonTponb 17,5

dopma NpOMEKYTOYHON aTTECTALUU: 3aUeT B 3 CEMECTpE, 9K3aMeH B 4 ceMecTpe.

3.2. Coaep:kaHue JUCHUITIHHBI

HaumeHoBaHue pa3jiesioB (TeM)
JAMCUMILVINHBI ¢ KPATKUM COJepPKaHUEeM

KoanuyecTBO
yacoB

IpakTnye-
CKHe 3aHfl-
THS

Mopayas 1. U3yuyeHne HHOCTPAHHOTO A3bIKA HA 3Tale 00yYeHHsl B Marucrparype. 4
Tema 1. Ilenu, 3agaun u TpeOoBaHUS K KypCy. AHalM3 S3BIKOBBIX NMOTpeOHOCTEH Maru- | 2
CTPaHTOB.

Tema 2. OGyyenue B Maructparype B Poccun u crpane uydaeMoro si3pika. Benymue yHu- | 2
BEPCUTETHI U IIPOrPaMMBbl MarucTparypsl 10 MporpaMmme NoAroToBku. Ponb u mecTo nHo-
CTPaHHOTO sI3bIKa B 00yYEHUH Ha CTYIIEHU MarucTparypsbl.

Mogayasb 2. UHocTpaHHBIN A3BIK B c(hepe npodeccCHOHATBHOI0 00IIeHHS. 8
Tema 1. OcoGeHHOCTH HHOCTPAHHOIO SI3bIKAa MPO(PECCHOHANTBHOIO OOLIeHHUs, ero oTnuue | 4
ot obuero s3bika. TepmuHocHucTEMa.

Tema 2. OcHOBHbIE (YHKIMOHAJIbHBIE PA3HOBUIHOCTH PEYM B YCIOBMAX HpodeccuoHanb- | 4
HO-JIEJIOBOT'O OOIIEHUS.

Mopayas 3. Hayunasi KoH¢epeHIust 8
Tema 1. Hayunas koH(epeH1Ms: CyIHOCTb, BUJIbI, (DOPMBI YHacTHS. 4
Tema 2. [ToaroroBka 3asiBKM Y4aCTHUKA HAYYHOUW KOH(EPEHIIMH U T€3UCOB. 2
Tema 3. Ilpesenranus. OCOOCHHOCTH TMOATOTOBKH TIPE3CHTAIMHM HAyYHOTO JOKJajga Ha | 2
MHOCTPAaHHOM SI3BIKE.

MopnyJb 4. AkageMH4YeCKHIl JUCKYPC. 8
Tema 1. AkaieMUYeCKUN MHOCTPAHHBIH SI3BIK: 0COOCHHOCTH CTHIISI, ICKCUKH U CHHTAKCHCA. | 2
Tema 2. Hayunas crates. Ctpykrypa ctatbu IMRaD. PedepupoBanue Hayunoit npodeccu- | 4
OHAJIbHO — OPUEHTUPOBAHHOM CTATHU.

Tema 3. Annorauus. [IpaBuna HanucaHusl aHHOTAIlMM HAy4HOU cTaThu. PeueBble ke u | 2
111a0JIOHBI.

Moayas S. HayuHoe ucciaepoBanme. 8
Tema 1. MeTo/1bl Hay4HOTO HCCIIE€A0BaHUA. 3apyOeKHBIN OTIBIT. 2
Tema 2. ba3el TaHHBIX ¥ HAYYHBIE HCTOYHUKHA Ha HHOCTPAHHOM SI3BIKE. 2
Tema 3. Hayunsiii noknaa. CTpyKkTypa HayqyHOTO JIOKJIaja Ha HHOCTPAHHOM sI3bIKE O Maru- | 4
CTEPCKOM JIUCCEPTALMOHHOM HCCIIETOBAaHUH.

Hroro: 36(36)°

4 o
Peamusyercs B hopmarte IeKTPOHHOTO O0yUEHUS C MPUMEHEHUEM TUCTAHIIMOHHBIX 00Pa30BaTeIbHBIX TEXHOJIOTUI

> Peamuzyercs B hopmarte IIEKTPOHHOTO O0yUEHUS C MPUMEHEHUEM JTUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHIA
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4. Y4EBHO-METOJMYECKOE OBECIIEYEHUE CAMOCTOSITEJIBHOI
PABOTbBI OBYYAIOIIUXCA

Tembl 111 ca- Metoauye- DopMbI
MOCTOAATEJIbHO- H3yyaembie BOPOCHI Koa-so | ®opmni SAMOETO™ | koe oGec- OTYEeTHO-
ro M3y4eHus MACOB | STCALHOM padoThI nevyeHue CTH
1 U3ydenue 1. SA3p1kOBOM TTOPT]EID. 20 H3Y4YCHHUE PEKO- OcHoBHass 1 | cooOie-
MHOCTPAHHOTO AHanu3 ypoBHs BJIaJI€HUS MEH/]IyeMBIX UC- JIOTIOJTHU- HUE
SI3bIKA HA ATAlle | UHOCTPAHHBIM SI3bIKOM. TOYHHUKOB; TeJIbHAas JIU-
oO0y4yeHus B Ma- | 2. MI3ydeHue nporpamMm ma- oT0Op U aHau3 Teparypa u
TUCTpATypE. TUCTPATYpPBI B BEAYLIUX YHU- MaTepHaJIoB JIsl HNurepner —
BEPCUTETAX CTpaHbl U3ydae- COOOILIEHUS. WCTOYHHKHU;
MOTO S3bIKa: JUCLUILINHBL, CIIMCOK BO-
IIpaBWJia NOCTYIJICHUSI. IIPOCOB U TEM
COOOILIEHUN.
2. UHocTtpaH- 1. Oco6ennoctu npodeccuo- | 26 U3Y4YEHUE PEKO- OcHoBHast u | coobiiie-
HBIH SI3BIK B HaJIbHOTO-OPUEHTUPOBAHHOTO MEHTyEeMBbIX UC- JIOTIOJIHU- HUe
cdepe mpodec- | HHOCTPAHHOTO SI3BIKA. TOYHHUKOB; TeJIbHAas JIU-
CHOHAJIBHOTO 2. TepMunonoruyeckuii an- aHAJIU3 MaTepua- Teparypa u
oOIIeHus. napar. noB EBporneiickoro | MHTEpHET —
3. PedepupoBanue npodecu- SI3BIKOBOT'O TIOPT- UCTOYHUKU;
OHAJIBHO — OPUEHTUPOBAH- (ens, onpeneneHrue | MaTepHabl
HBIX TEKCTOB. CBOUX JOCTMKEHMI | EBpormneiicko-
10 EBPOIEUCKOMN T'0 A3BIKOBOTO
IKae. noptdest
JUTSL Maru-
CTPaHTOB.
3. Hayunas 1.0cobenHocTH 001IeHUS B 26 U3Y4YEHUE PEKO- OcHoBHast u | coobiiie-
KOH(epeHIUs YCIIOBUSIX MEKTyHAPOIHOM MEH]TyeMBIX HC- JTOTIOJTHU- HUE
Hay4YHOU KOH(DEepeHITHH. TOYHHUKOB; TeJIbHAas JIH-
2.’KaHpspl Hay4yHOI peun. 0oTOOp U aHaNIu3 Teparypa u
3.YcroitunBbie 000pOTHI MaTepHaJIOB IS HHurepuer —
HAY4YHOM aHTJIMHUCKOU pedu. COOOIIIEHUSI. HWCTOYHUKU;
4.0c006EHHOCTH TUCKYCCHUOH- CIIUCOK BO-
HOT'O 00CYX/I€HUS HayYHBIX MIPOCOB U TEM
JIOKJIa/10B. COOOLIEHUH.
4. Akanemude- | 1.0cobGenHoctu akagemuue- | 26 H3y4YEHUE PeKo- OcHoBHast u | coo0riie-
CKUH JUCKYPC. CKOTO aHTJIMICKOTO SI3bIKA. MEHyEeMBIX UC- JIOTIOJTHU - HHE
2. TepMuHonOoruyecKuii amn- TOYHHUKOB; TeJIbHAas JIH-
napar. oTOOp U aHaIu3 Teparypa u
3.Tunel 1 BUBI CIOBapei MaTepHUaIOB s HNurepuer —
aHTIINHCKOTO S3BIKA. CcOoOOIIEHHUS. HCTOYHHUKH;,
3.0c00E€HHOCTH CTPYKTYPBI cnucok UH-




CJIOBapHO HAY4YHOU CTaThH.

TEpHET-

4. MexXKyJIbTYpHbIE KOHTAKTBI HMCTOYHHUKOB.

B aKaJIeMHYECKOM cdepe.
5. Hayunoe uc- | 1. U3yuenue meronoB uccie- | 26 H3y4YEHHE PEKO- OcHoBHass 1 | cooOie-
CJIEJOBaHUE. JOBAHMUSL. MEH/]IyeMBIX UC- JIOTIOJTHU- HUE

2. AHanu3 3apy0eKHbIX HC- TOYHUKOB; TeJbHasl JTU-

TOYHUKOB U 0a3 TaHHBIX. oTOOp U aHau3 Teparypa u

3. Ilpe3enrarus. MeIarorM4eCKux Nurtepuet —

Teopuii; oToop n HMCTOYHUKHU

aHaJIu3 MaTepua-
JIOB JJI COO0O01IIE-
HUSL.

HTtoro él24(124)

5. ®OHJI OIEHOYHBIX CPEJCTB JISl IPOBEJAEHUS TEKYIIEN U
MPOMEXYTOUYHOM ATTECTALIUU MO JTUCLUATIJINHE

5.1. IlepeyeHb KOMNETEHIIUI ¢ YKa3aHUEM ITanoB UX ()OPMUPOBAHUSA B MPoliecce 0CBOEHUs 00-

pa3oBaTeibHOI MPOrpaMMbl

Koa v HauMeHoBaHHe KOMIIETEHI[MH

Jransl popMHUPOBAHUA

YK-4. CnocobeH NpuUMEHSATh COBPEMEHHBIE KOMMY-
HUKATUBHBIC TEXHOJOTHH, B TOM YHCIIC HA WHOCTpaH-
HOM(BIX) s3bIKe(ax), IUIS aKaJeMHU4ecKoro u mpodec-
CHOHAJIbHOTO B3aUMOJCHCTBHS

1.PaboTa Ha y4eOHBIX 3aHITHSIIX
2.CamocrosTenbHas paboTa

YK-5. CriocobGeH aHanu3upoBaTh U yUYUTHIBATh Pa3HO-
o0Opa3ue KylbTyp B IPOLECCE MEXKKYJIbTYPHOIO B3au-
MOJEUCTBUSA

1.PaboTa Ha y4eOHBIX 3aHITHSIIX
2.CamocrosTenbHas pabota

5.2. Onucanune noka3areJsieil U KpUTepHeB OLIEHNBAHUS KOMIIETEHIMI HA Pa3JIMYHbIX 3Tanax ux

(opMupoBaHUsl, ONUCAHHE KA OLIEHUBAHUSA

AHAJIN3UPOBATh HAYYHBIC COOBITHS
C OHCHKOP'I HUX 3HAYUMOCTH, BbICKA-
3LIBaTh COOCTBEHHOE MHEHUE 10

OunenuBa- | YpoBenb | Jdramsl Onucanue nokasaresei Kpurepun | Hlkana

emble chopmu- | popmupo- OlleHUBAa- olLleHH-

KOMIIe- po- BaHMA HUA BaHMA

TeHIUH BaHHOCTH

YK-4 IToporo- 1.PaboTta Ha | 3name IIpaktnue- | Hlkana

BBIN y4eOHBIX 0COOEHHOCTH JICJIOBOTO TIpodec- CKOE 3a/la- | OIICHH-

3aHATHUSX. CHOHAJIBHOTO OOLIeHHUs B aKajie- HUe BaHUS
2.CamocTrosi | MHYECKOM/Hay4yHOMU cpene; cTe- MIpaKTH-
TeJIbHAs PEOTHIIBI TOBEICHUS U OOIIEeHNS, YEeCKOro
pabota cty- | (OpMyIIBI ITHKETHOHN pEeUHn. 3a/IaHus
JICHTOB. Ymemo

6 o
Peamusyercs B hopmarte 2IeKTPOHHOTO O0yUEHUS C MPUMEHEHUEM TUCTAHIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTUI
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npo0yieMaM, CBSI3aHHBIM C Hay4-
HOM U npoecCHOHaNBHOM Jesi-
TEIbHOCTHIO, OCYILIECTBIISTH MEX-
KYJIBTYpPHBIC KOHTAKTHI C 3apy-
OEKHBIMH KOJUIETaMH, CO3/1aBaTh
coOcTBEHHBIE 00pa3Libl peur B
chepe HaydHOH U Ipodeccro-
HAJIbHOW KOMMYHUKAIIUU

[IponBu- 1.Pabota Ha | 3namb [Ipaktnue- | Ilkana
HYTBIN y4eOHBIX 0COOEHHOCTH JIeI0OBOTO podeccr- | cKkoe  3aja- | OLEHH-
3aHSITHSIX. OHAJILHOTO OOILIEHUS B aKaJileMHue- | HUE, BaHUs
2.CaMocTos | CKOW/HAY4YHOH cpelie; CTEPEOTHIIbI | COOOIIEHUE | MPaKTH-
TeJbHAS MOBE/ICHUA U O0IIeHUS, (POPMYIIbI YEeCKOro
paboTa cTy- | STUKETHOU peuw. 3a/laHus
JIICHTOB. Ymemo Ikana
aHAJTM3UPOBATh HAYYHBIE COOBITHSA OLICHU-
C OLIEHKOW MX 3HAYUMOCTH, BBICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHHE T10 coo0rie-
npobyieMaM, CBSI3aHHBIM C HAyYHOM HUS
U Ipo(peCcCUOHANTBHON IesITeIhHO-
CTBIO, OCYILIECTBIISATH MEKKYIIbTYP-
HBIE KOHTAKTHI C 3apyOeKHBIMH
KOJIJIEraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3iibl peun B chepe Hayd-
HOM U Tpo(hecCuOHATBLHOM KOMMY-
HUKAIIWH.
Braoems
MHOS3BIMHON KOMMYHUKATHUBHOW KOM-
TIETEHIMEN B 00J1aCTH  aKaJIeMIYECKO-
10 ¥ MPo(heCCHOHATIEHOTO JICKYpCa
YK-5 [Toporo- 1.PaGora Ha | 3uams [Ipaktnue- | [llkana
BBIN Y4eOHBIX 0COOEHHOCTH JICJIOBOTO TIpodec- CKOE 3a/la- | OIICHH-
3aHATHUSX. CHOHAJILHOTO OOIIIEHUS B aKaje- HUE BaHUs
2.CamocTrosi | MHYECKOM/Hay4yHOMU cpene; cTe- MIpaKTH-
TeJNbHAS PEOTHIIBI TOBEICHUS U OOIIEeHNS, 4EeCKOro
pabota cty- | (opMyIIBI ITHKETHOHN peuHu. 3a/IaHus
JIEHTOB. Ymemn

aHAJIM3UPOBATh HAYYHbIE COOBITHSA
C OLIEHKOHM MX 3HaYUMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHHE 110
npobiaemMaM, CBSI3aHHBIM C HayYHOH
U Ipo(heCCUOHATIBHON JeSITENbHO-
CTBIO, OCYILECTBIIATh MEKKYIIb-
TYpHBIE KOHTAKThI C 3apyOexKHbIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
Hble 00pa3Lbl peun B chepe Hayu-
HOU U Tpo(heCcCHOHATEHOM KOMMY-
HUKAIIHU




[IponBu- 1.PaGora Ha | 3namo [Ipaktnue- | Ikama

HYTBIN y4eOHBIX 0COOEHHOCTH JIeI0BOTO TIpodec- CKOE€ 3aJa- | OLEHHU-
3aHSATHUSIX. CHOHAJILHOTO OOIICHHUS B aKajie- HHE, BaHUS
2.CamocTosi | MHYECKOMH/HAy4yHOU cpele; cTe- COOOIIeHNE | MPAKTHU-
TeJbHAs PEOTHIIBI IIOBEICHUS 1 OOIICHUS, YEeCKOT0
pa60Ta CTy- q)OpMYHBI 3TUKETHOM pcuun. 3aJaHusd
JIEHTOB. Ymemy Hlxana

aHAJTM3UPOBATh HAYYHBIE COOBITHSA OLICHU-
C OIICHKOW MX 3HAYUMOCTH, BBICKa- BaHUS
3bIBaTh COOCTBEHHOE MHEHHE T10 cooOrie-
npoOiemMaM, CBSI3aHHBIM C HAYYHOH HUS

U Tpo(peCcCHOHANTBHOM NesITeIbHO-
CTBIO, OCYILIECTBIISATH MEKKYIBTYP-
HBIC KOHTAKTHI C 3apyO0eKHBIMU
KOJIJIEraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3ibl peun B chepe Hayd-
HOH ¥ mpodhecCHOHATBLHON KOMMY-
HUKAIIWH.

Braoems

MHOS3BIYHOM KOMMYHHMKAaTUBHON
KOMITETCHIIMEH B 001acTH mpodec-
CHOHAJIBHOTO MEXKYJIBTYPHOTO
oO01eHus

HIkana oueHMBAHUSA MPAKTUYECKOT0 3aJaHUS ¥ COOOIEHUS

Bun padorsl IIxana oneHUBaHUA

6 0ans10B, eciM 3a7aHUE BBHITIOJHEHO MOJHOCTHIO, JaHbl OTBETHI Ha BCE BOMPOCHI, HE
JIOTYIIIEHO HU OJHOM OLIHOKH.

1. Hpaxrude- [y 0asia, ecu 3a/laHKe BBIOJIHEHO TOJIHOCTBIO, IaHbI HE TTOJIHBIC OTBETHI HAa BCE BO-
CKOC 3a/taHmne IMPOCHI, AONYIICHBI HC3HAYNTCIIbHBIC OIIINOKH.

2 faJjuia, ecnu 3a/laHue BBIIOJIHEHO YacTHYHO, JONMYILIEHbl CepbE3HbIE OIIMOKH MpU
(opMyIHpPOBKE OTBETOB HAa MOCTaBJIEHHBIE BONPOCHI.

0 0aJi10B, eciIi 3aJlaHi€E HE BBLITOIHEHO.

20 6an10B, ecM MpeCTaBIEHHOE COOOIIEHNE CBUETENbCTBYET O MPOBEJIEHHOM Ca-
MOCTOSATCIBHOM HCCICIOBAHUU C IMPUBJICYCHUCM PA3JINYHBIX UCTOYHHUKOB I/IH(l)OpMa-
LUY; JIOTUYHO, CBSA3HO U IIOJHO PACKPBIBAECTCSA TEMA; 3aKIIOYEHNUE COACPKUT JIOTUUHO
BBITCKAIOIME U3 COACPKAHUA BBIBOJIBI.

15 6anu0B, ecnu npeacTaBIEHHOE COOOIIEHNE CBUJIETENBCTBYET O NMPOBEJICHHOM Ca-
MOCTOSITEIbHOM HCCIIEJJOBAHUM C IPHUBJICYEHHEM JBYX-TPEX HUCTOYHHKOB HH(pOpMa-
LIUU; JIOTUYHO, CBSA3HO U IIOJHO PACKPBIBAECTCA TEMA; 3aKIFOYEHNUE COACPKUT JIOTUUHO
BBITCKAIOIME U3 COACPKAHUA BBIBOJbI.

10 6an10B, eciy MpeICTaBICHHOE COOOIIEHHE CBUAETEIBLCTBYET O MPOBEJCHHOM HC-
CJICOOBAHUN C MPUBJIICUCHUEM OJHOI'O MCTOYHHKA I/IH(l)OpMaHI/II/I; TEMaA pacCKpbITa HE
IIOJIHOCTBIO; OTCYTCTBYIOT BBIBOJIBL.

0 6asL10B, ecili COOOIIIEHNE OTCYTCTBYET.

2. CooOmenne

5.3. TunoBble KOHTPOJIbHBbIC 33/IaHUS MJIM HHbIC MaTepPHAJIbl, HEOOX0AMMBbIEC JJIsl OLCHKH 3Ha-
HMIii, yMeHMii, HABBIKOB W (MJIM) ONBITA JAeATEIbHOCTH, XapaKTEePU3YIOIIMX ITanbl opMupoBa-
HHMSl KOMIIETEHIIMI B Npouecce 0CBOCHHs 00pa30BaTe/IbHOM IPOrPaMMbl



Ilpumepnvle 6uodbl npaxmuuecKux 3a0aHuil
1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.
Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.
Aﬂﬂomauuﬂ: B cmamve analusupyemcs akmyailbHoCmb noOJIYy4YeHUs 6blCuleco 06pa306anuﬂ cmeneru

mazucmp, KdakxK O00UH U3 603MOICHBIX CNOCOD0E camopaseumus, pacemampuearomcs OCHOG6Hble npe-
umywecmeda 06yquu;i 6 mazucmpaniype 6 Hacmosauiee epems, yCiloeus camopaseumust cmyc)eHmoe 6
PAMKAX OAHHOU CMyneHu 00y4enus, a maKdice covemarnue cOOCMEEHHbIX NPOPECCUOHATILHBIX YCMPeM-
JIEHUlI CMYOeHmMO8 U COBPEMEHHbIX MPeOo8anull, NPeovbABIAEMbIX CO CHOPOHbL 20CYO0aApPCmMea U Npo-
qbQCCI/lOHa]Zbelx COOﬁW@CWZG K npOQbQCCZ/lOHaJZbHOZZ KOMNnemeHnHocmu 6bln)yCKHUKO6 6blCULIUX y’{€6Hblx
3a6e0eHuUll.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.
1 phenomenon

2 response

3 findings

4 questionnaire
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5 purpose
6 survey
7 method
a a set of questions people are asked to gather information or find out their opinions

b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic
5. Complete the text w ith the following linking words.

| However  forexample they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates that1 ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Oobpa3zubl meKcmoes 0na YmenHus, nepeeooa u pegepupoeanus nHa 3aueme
Text 1

Master degree
A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.
What is a master’s degree?
A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.
Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
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higher education specifies students must have 90-120 European Credit Transfer and Accumulation
System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.

Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
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tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.
A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.
What is a Master’s Thesis?
Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.
For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.
Regardless of the topic or field of study, your thesis statement should allow you to:
Help prove your idea or statement on paper
Organize and develop your argument
Provide a guide for the reader to follow
Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.
What is the Difference Between a Thesis and a Non-Thesis Master’s Program?
A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.
Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.
Thesis vs. Dissertation
It's common for graduate students to mistakenly use the words "thesis" and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.
Benefits of Writing a Thesis
There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.
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Text 3

Research methods
Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.
The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.
1. Research philosophy
Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.
In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.
Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.
2. Types of Research
Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.
Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.
3. Research approach
Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.
4. Research design
Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.
5. Data collection methods
There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.
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Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHasi TeMaTHKa COOOIICHUIA:
1. Benymiue yHUBEPCHUTETHI CTPAHbI U3Y4aeMOTO SI3bIKa — MPOTPaMMbl MarucTpaTypsl Mo npodu-
JIFO IIOAT'OTOBKH.
2. Crpykrypa HayuyHoi ctateu IMRAD.
3. OcHOBHBIE Hay4HBIE )KypHaIbI B Poccuu U cTpaHe n3ydaemMoro s3blka B 00J1aCTH HAyYHOH pa-
OOTBHI.
4. Hayunas koH(pepeHus: nHGOpMAaIHsl, 3asBKa, TOATOTOBKA TE3HCOB.
IIpuMep cTaThy MO CIENUAIBHOCTH
Measuring Readiness for e-Learning
There are several reasons behind this increase in e-learning implementations. One of the most signifi-

cant reasons is related to the cost of training. The literature is filled with reports about how much mon-
ey companies saved by implementing e-learning. As an example, Shea-Shultz and Fogarty (2002) cite
that IBM’s e-learning initiative Basic Blue helped the company save $16 million in 2000 and Pricewa-
terhouseCoopers reduced the cost of training for per person by approximately 87 percent through its e-
learning initiative. The same authors state that “E-learning is saving 33 to 50 percent from the cost of
training while cutting 50 percent off the time invested and allowing better results.” In addition to cost
benefits, organizations prefer e-learning for its promises to: increase employee retention;, rapidly de-
velop, deploy and update courses; provide effective training, available anytime and anywhere (Min-
ton, 2000); boost worker productivity; broaden training opportunities; stay competitive; improve mo-
tivation and morale; and implement strategic initiatives (Bork, 2002). In addition to the benefits of
implementing e-learning, experts such as Anderson (2002), Bean (2003), Chapnick (2000), Clark and
Mayer (2003), Gold et al. (2001) warn managers to be careful in the process of adopting e-learning for
their organizations. They point out that adapting e-learning without careful planning most likely ends
with cost overruns, unappealing training products, and failure. They also state that like any other major
innovation, e-learning strategies require considerable up-front analysis, development time, money,
technological infrastructure and leadership support to be successful. Thus, managers should assess
their companies’ readiness for e-learning before adopting this innovation. The literature on organiza-
tional readiness for e-learning provides managers questions, guidelines, strategies, models and instru-
ments for assessing the readiness of their companies for e-learning. Haney (2002), for example, sug-
gests that managers should ask themselves 70 questions for assessing their organizational readiness.
She classifies these questions into 7 categories: (1) Human resources; (2) learning management sys-

tem; (3) learners; (4) content; (5) information technology; (6) finance; and (7) vendor. Haney’s instru-
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ment is sort of a checklist that requires managers to choose levels of importance for each of the ques-
tions. A manager should decide whether the question is “not very”, “moderate” or “very” important for
her/his company. However, the questions under the last three categories, which are information tech-
nology, finance, and vendor, have already been checked as "very" important because Haney believes
that these items should always be considered as very important in any e-learning assessment process.
Likewise, Chapnick (2000) has developed an instrument for assessing organizational readiness for e-
learning. She considers her instrument as an e-learning needs assessment model and she states that the
model helps to answer three main questions, (1) ’Can we do this?’, (2) ’If we can do this, how ... are
we going to do it?’, and (3) ‘What are the outcomes and how do we measure them?’. Chapnick claims
that there are several factors that must be considered to assess readiness. She lists 66 factors in ques-
tion format and groups them into 8 categories: (1) Psychological; (2) sociological; (3) environmental;
(4) human resources; (5) financial readiness; (6) technological skill (aptitude); (7) equipment; (8) con-
tent readiness. In a different way than prior researcher, Chapnick provides multiple choices for each
question and expects managers to select only one response that represents the situation of their respec-
tive companies. Each response has a point value indicated in parenthesis at the end of each choice. The
managers are expected to add up the points for each section after responding to all the questions in the
section. In addition, the managers are asked to combine the points for each section to find out the cu-
mulative score. According to Chapnick’s model, the lower the grade the users get the more ready their
companies are for e-learning. The model helps managers not only assess on what level their companies
are ready for e-learning, but also reveals in what areas their companies need improvement and in
which areas it is successful.  Although the above e-learning readiness instruments are often cited in
the literature, similar ones can also be found, such as Anderson (2002), Rosenberg (2000), Broadbent
(2001), Milton (2002), so forth. Any of these instruments may seem to be used by any company to as-
sess its readiness for e-learning. According to the results of the analyses, companies can decide to im-
plement e-learning or determine the areas in which they need to improve in order to be able to execute
a successful e-learning initiative. However, Rogers (2003) points out that every system (i.e., organi-
zation, culture, country, individual) has its own norms that can be effective in diffusing an innovation
in its system. From this perspective, it can be said that these instruments may not work for organiza-
tions of other countries. The human resources development field in many of the emerging countries as
well as some developed ones has only recently shown advancement, and as a result, most of the terms
and strategies for implementation that are widely used in western companies have not been adopted as
yet. The e-learning readiness assessment instruments readily available in the field generally ask ques-
tions that include some terms and implementations that are not known or are not being used by many
human resources departments. Learning style, for example, is a term that has only recently caught the
attention of human resources departments of the companies. Indeed, the literature in emerging coun-
tries such as Turkey on determining employees’ learning styles is almost non-existent. Using an e-
learning readiness assessment tool, a question concerning the learning styles of a company's employees
may not have an answer. Moreover, users (managers) may not understand, or even misunderstand, the
question because they do not have a context in which to place it. Almost all the available assessment
instruments contain items related to learning style or similar terms/implementations that may influence
effectiveness of the assessment processes and results. Therefore, the results of the assessment may
very well be invalid for respondents from other countries than western. Studies on impact of culture
and context in e-learning (e.g., Gunawardena, et al, 2001; Le Boterf, 1994; Mclsaac, 2002) can also be
shown as a base for this observation.

O0pasen coo0meHnst 0 HAy4HOH padore.
Sample of introductory speech
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TITLE OF THE THESIS

1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:

- to analyze theoretical literature

- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied,; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

OuHo — 3a04Has ¢popma o0y4eHUs:

3auer 3 cemecTp:
3auer mo aucuuIuiiHE «JMHOCTpaHHBIN S3bIK B NMPO(ECCHOHAIBHON KOMMYHUKAMM (QHIJIMACKHUM
A3BIK)» COCTOUT U3 YaCTEU:

1) ureHue, nepeBoj U peeprupoBaHme TEKCTa MPOGECCHOHATEHON TEMATHKH.

2) cooOrieHHe (Te3UChl) HAYIHOU KOH(PEPEHIIHH.
Ik3ameH 4 cemecTp:
Ok3aMeH 1o aucuuiuinHe «VMHoCTpaHHBINA A3bIK B MPO(ECcCHOHANBHOM KOMMYHHMKALUU (QHTIMHCKUN
A3BIK)» COCTOUT U3 JIBYX YacCTeH:

1) cooOieHne o HayYHO paboTe (COraacHO TeMe TUCCEPTAMOHHOTO HCCICIOBAHNU);

2) pedepupoBaHUE HAYYHOW CTAThH MO CIICIHATBHOCTH.

5.4. MeTroanueckue MaTepualibl, onpeae/silomye npoueaypbl oleHUBAHUA 3HAHUI, yMe-
HHUH, HABBIKOB U (MJIH) ONBITA JEATEJIbHOCTH, XapaAKTePU3yIOIIMX 3Tanbl GOPMUPOBAHUSA KOM-
nmeTeHIuH.

B xoie ocBoeHUS AUCHUILTUHBI PEAYCMOTPEHBI CIEAYIONIHe (POPMBI OTYETHOCTHU: COOOIICHUS
Y MpAaKTUYECKUE 3afaHud. B paMkax OCBOEHHS AUCUMUILUIMHBI MPEAYCMOTPEH TEKYIIUHA KOHTPOJb M
MIPOMEXKYTOUHAsS aTTECTALMA.

Texymuii KOHTPOJIb CTUMYJIUPYET CTYJEHTOB K HEIIPEPHIBHOMY OBJIAJCHUIO YICOHBIM MaTepH-
aJoM, CHCTeMaTH4ecKoil paboTe B TEUEHHE BCErO CEMECTpPa M OCYIIECTBISETCS MO TeMaM IMpaKTH4e-
CKHX 3aHITHIL.
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MaxkcumanbHOe KOJIMYECTBO OAJUIOB, KOTOPOE MaruCTpaHT MOXKET MOJyYUTh 32 OCBOCHHE JHC-
IUIUTHHBL B KaxoM cemectpe 100 6amoB. 3a TeKymuii KOHTPOJIb MaKCUMAJIbBHOE KOJIMYECTBO OaJIOB

70, 3a MPOMEKYTOUHYIO aTTeCTalnio: 3a4eT — ;10 20 6amnoB, 3x3ameH — 10 30 6aioB.

B koHI1e Kax10r0 cemecTpa 1o AUCHUIUIMHE MPEeyCMOTPEHA TPOMEKYTOUHAS aTTeCTALIUS:

- 3a4CT B 3CCMCCTp€ IMpOBOAUTCA YCTHO U COCTOUT U3 IIBYX JacTew:

- YTeHHE, IEPEeBO] U pedepupoBaHme TeKcTa MPo(hecCHOHATBLHON TeMaTHKY.

- coob1IeHne (Te3UChl) Hay9HOU KOH(EPEHITHH.

Ilxana oyenusanus 3auema

Kpurepuii ouennBanus bannbl
CryneHT 4€TKO M3/1araet NpeyIoKEHHBIN TEKCT U JICMOHCTPUPYET €T0 COJICPIKAHHUS,
guTaer 0erio, 6e3 omuboK, MEPEBOJAUT OTPHIBOK HA PYCCKUM SI3BIK aJIEKBATHO COMIEP- 11-20
YKaHUIO0 OPUTHHAJIA, TPAMOTHO COCTABUJI TUAJIOT TI0 TIPOMICHHON TeMaTHKe
CryneHT 4€TKO M3J1araeT NpeyIoKEHHBIN TEKCT M IEMOHCTPUPYET €0 COJICPIKaHMS,
gyuTaeT Oerso, ¢ JIOMyICHHEM He3HAUUTEIIbHBIX OIIUOOK, IEPEBOAUT OTPHIBOK HA PyC- 1-10

CKHH S3BIK aZICKBATHO COACPIKAHUIO OpUTHMHAJIa C HC3HAYUTCIbHBIMU OI_HI/I6KaMI/I, Jua-
JIOT 110 HpOfI[[GHHOﬁ TEMaTHKE COCTABJICH C HE3HAYUTEIbHBIMHU OIIMOKAMHU

CTYZ[CHT ACMOHCTPUPYCT HCIOHUMAHUA TPOUYUTAHHOI'O TEKCTA, YATACT C JOIMYIICHUCM
MHOXCCTBa OI_HI/I6OK, MEPEBOJAUT OTPHLIBOK Ha pYCCKI/Iﬁ SA3bIK HCAACKBATHO COACPIKAHHUIO
opuruHaia, COCTaBHuJI JUaJior 110 HpOfIIIGHHOfI TEMATUKEC C JOMMYIICHUCM 0O0JIBIIIOr0
YKClia JICKCUYCCKUX U I'PAMMATHYCCKUX OIINOOK

Hrorosas mkaja mo JUCHUILINHE

Htorosas oleHKa Mo AUCUMILUIMHE BBICTABISIETCS 10 HpHBeHeHHOﬁ HMXKC IIKaJIC. HpI/I BBICTAaBJICHHNU
HUTOTOBOM OIIEHKH npenoaaBaTeyicM YYUTHIBACTCS pa60Ta MarucCTpanTa B TCYCHHUEC BCCTO CPpOKa OCBOC-

HUsA JUCHMIIIIMHBI, a TaK)XKE OLICHKA I10 HpOMeXCYTOqHOﬁ aTTeCTaluu.

Bautel, moy4eHHbIe MATUCTPAHTOM I10 TEKYILIEMY OreHka B TpauIIMOHHON cucTeMe
KOHTPOJTIO M IPOMEXYTOYHOH aTTeCTaIluu
81 -100 3auTeHo
61 -80 3aureHo
41 - 60 3auTeHo
0-40 He 3aureno

- DK3aMeH B 4 ceMecTpe MPOBOJAUTCS YCTHO U COCTOMUT U3 JIBYX YaCTEM:
1) coobieHne 0 HayIHO# paboTe;
2) pedepupoBaHUE HAYIHOW CTAThH MO CIICIHATBHOCTH.

IlIkana ouenueanus 3K3ameHa

Kpurepuii onenuBanus bansl
CTyneHT MOKeT TpaMOTHO, YBEPEHHO OTBETUTH Ha MPEAJIOKEHHBII BOIIPOC (BOMPOCHI), 20-30
MIPEJOCTaBUII TIOJTOTOBJIEHHOE COOOIIEHNE
CryaeHT rpaMOTHO, YBEPEHHO OTBEUYAET Ha MPEATI0KEHHBIH BOIPOC (BOMPOCH) € He- 1-19

3HAYUTCIIbHBIMU OHH/I6KaMI/I, npeaoCTaBuJl NOATOTOBIICHHOC COO6HI€HI/IG C HEC3Ha4YH-
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TENBLHBIMHU OITMOKAMH

CTy,Z[eHT HC MOXXCT OTBCTUTH HU HAa OAWH U3 MPCAJIOKCHHBIX BOITPOCOB, HC IPCA0CTA-

BHUIJI (I/IJ'II/I mpeaoCTaBuJI BHIIMMOJIHECHHOC YaCTUYHO, UJIHU C OOIBIINM KOJIMYECTBOM OIIIH- 0

00K) MTOJITOTOBJICHHOE COOOIICHIE

HTorosas mkaJja no AUCHHUIIIMHE

Hrorosas OLICHKA IT10 JUCHUIIIIMHE BBICTABJIACTCS IIO HpHBCI[CHHOfI HWKE HIKaJIC. HpI/I BBICTaB-

JICHUH UTOTOBOM OLICHKHU MPCIIoAaBaTC/ICM YYUTLIBACTCS pa60Ta MarucTpanTa B TCUCHUC BCCTO CpOKa

OCBOCHUA NJUCHUIIIIMHBI, 4 TAKXKC OLICHKA I10 HpOMe)iCYTO‘{HOI;'I arTeCTanuu.

Basisibl, ogy4eHHbIC MATHCTPAHTOM I10 O11eHKa 1Mo TPAAMIIUOHHON CHCTeMe
TEKYIIEMY KOHTPOJIIO U IPOMEKYTOUHON
aTTeCTaIMN
81 -100 OTIIUYHO
61 - 80 XOpOIIIOo
41 - 60 Y/I0BJIETBOPUTEIHHO
0-40 HEY/IOBJICTBOPUTEIHHO

6. YYHEBHO-METOANYECKOE U PECYPCHOE OBECINEYEHHUE JUCLHHUIIJINHbBI

6.1 OcHoBHas JiUTEpaTypa:

Tomsaman, A. A. English for Diamond Miners. TlpodeccrnoHanbHO-OpUEHTHPOBAHHBINA KypC
aprimiickoro s3pika  / Tombaman A. A. - Mocksa : ®JIMHTA, 2019. - 492 c. - ISBN 978-5-
9765-1833-9. - Tekcr : snektponnbiii // ObC "KoncyneTanTt crynenta" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html| (mara obpamienus: 24.03.2023).
- Pesxxum mocTyma : mo mojmnucke.

Kynpuna, O. I'. English for managers (kypc aHMIHIACKOTO sI3bIKa JUII MardCTPAHTOB) : y4eO-
Hoe nocodue a1 By3oB / Kynpuna O. I'. - Mocksa : ['opsiuas nunus - Tenexom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anekrponnsiii / DbC "KoHcynbranT cTtyaenTa" @ [caiT].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mara oOpamenus:
24.03.2023). - Pexxum 10CTyMA : 10 MOJIIHCKE.

6.2 lomotHuTEIBHAS IUTEPATYPA:

Enuceesa, 1. A. Aurnuiickuii si36Ik B KOMMYHHMKAIUH : ydeOHO-MeToanueckoe nocodue / 1. A.
EnmuceeBa. — 2-e¢ u3x., crep. — Mocksa : ®JIMHTA, 2022. — 119 ¢. — ISBN 978-5-9765-
5134-3. — Tekcr : anexTpoHHbIH / JlaHb : 3nmekTpoHHO-OMOmmorewynas cucrema. — URL:
https://e.lanbook.com/book/266312 (mara obOpamenus: 24.03.2023). — Pexum nocryma: amis
aBTOPH3. NIOJIb30BATEIICH.

English for science : yue6HO-MeTonnyeckoe mocobue / cocraButenu H. C. Kpecora, C. 3.
Keressn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — Tekcr : diek-
TPOHHBIH // Jlanb : 3JIEKTPOHHO-OMOIMOTEeUHAs CHUCTEMA. — URL:
https://e.lanbook.com/book/182977 (mata oOpamenus: 24.03.2023). — Pexxum goctyma: yis
aBTOPH3. MOJIb30BATENCH.

5. baxankuaa H.C. AHMHMIACKUN S3BIK JUIsI MarucTpoB: CO.TEKCTOB ¢ 3amanusmu. — M.: UNY
MI'OVY, 2013. — 50 c. — TekcT: HENOCPEACTBEHHBIN.

6.

7.

KeitmanoBa E.A. AHruniickuii 361K 1151 MarucTpoB: yueb.mocobue / E. A. Keitmanosa, H. C.

baxankuna, E. A. Tutoa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HEMOCPEACTBEHHBIH.

Jlykuna, JI. B. Kypc anrnuiickoro sizbika ans maructpantoB. English Masters Course : yue6-

HOE 1oco0He AJIi MaruCTPaHTOB MO PAa3BUTHIO M COBEPIIEHCTBOBAHHUIO OOLIMX U MPEAMETHBIX

(nenoBoit aHrnuiickuii s13p1K) Komnerenuuit / JI. B. Jlykuna. — Boponex : Boponexckuit roc-

yIapCTBEHHBIN apXUTEKTypHO-CTpouTeNnbHbI yHuBepcurer, ObC ACB, 2014. — 136 c. —
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https://www.studentlibrary.ru/book/ISBN9785976518339.html
https://www.studentlibrary.ru/book/ISBN9785991204767.html
https://e.lanbook.com/book/266312
https://e.lanbook.com/book/182977

ISBN 978-5-89040-515-9. — TekcT : 37MeKTpOHHBIN // DIEKTPOHHO-OMOIMOTEeYHasT CUCTEMa
IPR BOOKS : [caiiT]. — URL: http://www.iprbookshop.ru/55003.html (mara oGparenus:
09.11.2020). — Pesxum gocTyma: A1 aBTOPU3HP. MMOJIb30BaTENCH

6.3 Pecypcobl nHpOPMALMOHHO-TEJIEKOMMYHUKAUMOHHOU ceTH «UHTEepHeT»:
1.Dictionary and Thesaurus. [aekTponHslii pecype]. — Pexxum pocrtymna: http://www.merriam-
webster.com/ /lara o6pamenus 20.04.2020

2.BBC  Learning  English.  [Dnekrponnsiii  pecypc]. —  Pexum  gocryma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — /lara o6pamenus 20.04.2018

3.British Council. [DaeKTpOHHBIH pecype]. - Pexum JOCTYyIIA:
http://www.britishcouncil.org/ru/russia — Jlata ooparmenus 20.04.2020

4.Britannica  Online Encyclopedia. [Dnektponnsiii  pecypc]. — Pexum  gocryma:
http://www.britannica.com/ Jlata oopamenust 20.04.2020

5.0xford Dictionaries. [DneKTpOHHBIIH pecype]. - Pexum JOCTyIIa:

http://www.oxforddictionaries.com/ [lara oopamnienus 20.04.2020

Ouyurioneouu
e Encyclopedia Britannica Online

ObpaszosamenvHble pecypcol.
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus

Brewer's Phrase and Fable

Hobson Jobson

Soule's Synonyms

Webster's Dictionary

7. METOAUYECKHUE YKA3AHUSA 110 OCBOEHUIO JIUCIUIIJINHBI
1. Meroanueckue peKOMEHAAIMH 110 MMOArOTOBKE K IPAKTUYECKUM 3aHATHUSM.
2. Metoauyeckie peKoOMEHIalliy 110 OpraHU3alui CaMOCTOATEIbHOW paboThl MarCTPaHTOB

8. NHO®OPMALIMOHHBIE TEXHOJOI'NN JJI OCYHIECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLECCA 110 JUCHUIIJIMHE

JInneH3noHHoe MporpaMMHoe odecreyeHune:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security
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http://www.iprbookshop.ru/55003.html
http://www.merriam-webster.com/
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http://www.bbc.co.uk/worldservice/learningenglish/language/
http://www.britishcouncil.org/ru/russia
http://www.britannica.com/
http://www.oxforddictionaries.com/
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
http://www.oup.co.uk/
http://www.oup.com/elt/students/?cc=ru
http://www.cambridge.org/uk/international/
http://www.cambridge.org/elt/resources/
http://www.expresspublishing.co.uk/

HNHpopManoHHBIE CIPABOYHbIEC CHCTEMBbI:
Cucrema 'APAHT
Cucrema «KoncynprantlLiroc»
IIpodeccnonanbHbie 0a3bl TaHHBIX:
fgosvo.ru — IMopran denepanbHbIX TOCYAAPCTBEHHBIX 00Pa30BaTEIbHBIX CTAHJIAPTOB BBICIIETO 00pa-
30BaHUs
pravo.gov.ru - OdunuraibHbIi HHTEPHET-TIOPTAJ IIPABOBOM HHGOPMAIH
www.edu.ru — ®enepanbHblii mopran Poccuiickoe o0pa3oBaHue
CBo0001HO pacnipocTpaHsieMoe IPOrpaMMHoOe o0ecriedyeHne, B TOM YucJie 0Te4eCTBEHHOro Mpo-

HU3BO/JCTBA

OMC Ilneep (s Bocripon3BeieHUsI DIEKTPOHHBIX YUeOHbIX Moayrieil)
7-zip

Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECHHEYEHHUE JUCHUITJIMHBI
MarepuanbHO-TEXHHUUECKOE 00eCcTIeYeHUE TUCIUIUIMHBI BKIOYAET B ceOsl:

- yueOHbIC ayTUTOPHUHU JJIsl IPOBEICHHSI YU€OHBIX 3aHATHIA, OCHAIIEHHBIE 000PY/I0BaHHEM U TEXHHYe-
CKHUMHU cpelIcTBaMH 00ydeHUs: y9eOHOH MeOelbio, TOCKOM, JEMOHCTPALMOHHBIM 000pYyIOBaHUEM,
IIEPCOHAIBHBIMU KOMITBIOTEPAMHU, IIPOEKTOPOM;

- IOMEIIEHUS JJIsl CAMOCTOATENbHON paOOThI, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOM C BO3MOKHO-
CTBIO MOJKIIFOUeHUEM K ceTH «MHTepHeT» 1 00ecrieYeHHeM I0CTyNa K AJIEKTPOHHON WH-
(dhopMaIrmoOHHO-00pa30BaTEIHLHON Cpee.
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