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1. INTAHUPYEMBIE PE3YJIBTATBI OBYUYEHMUSA

1.1. leap 1 3aga4y JTUCHUILIHHBI

Ilesb OCBOCHHUS TUCIMILIHHBI — CIIOCOOHOCTh OCYIIECTBIATH KOMMYHHUKAIIHIO B YCIOBUAX JI€-
JIOBOTO OOIICHUS B aKaJIEMUYECKOM, HAyYHOU ¥ MPO(ECCHOHATLHOU Cpejie.
3amauyu TUCITUTIINHBL:
* U3yYeHUE OCOOCHHOCTEW PEeueBO KOMMYHHUKAIIUH B YCIOBHUSX MEXKYJIBTYPHOTO TMpodeccro-
HAJILHOT'O OOIIEHHMS;
* U3y4eHHUE OOILICHAYYHOM, TPOPECCUOHATIBHON U TEPMUHOIOTHYECKON JICKCUKH;
* hopmupoBaHUE CITOCOOHOCTH PadOTaTh ¢ TEKCTAMHU MPO(eCcCHOHAIBHON HAIMPABICHHOCTH Ha
UHOCTPAaHHOM (HTJIMHCKOM) SI3BIKE;
* (hopMuUpOBaHKE YMEHHI JTOCTUTaTh KOMMYHHKATHBHBIX PE3yJIbTATOB B OOIIEHWH Ha Tpodec-
CHOHAJIbHBIC TEMBI CPEJICTBAMH WHOCTPAHHOTO (aHIJIMHCKOTO) SI3bIKA;
* (hopMuUpOBaHKE HABBIKOB MEKKYJIBTYPHOTO JAEI0OBOTO U IPOPECCHOHATBLHOTO OOIIECHHS.

1.2. IliianupyemMblie pe3yJbTaThbl 00y4eHUs!

B pesynbTare OCBOCHHS NTaHHOW MUCHUIUIMHBI y OOyd4arommxcs (GOpMHPYIOTCS CIETYyIOIIHe
KOMITETEHIIVH:

YK—-4. CnocoOeH NpUMEHSITh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha
MHOCTPaHHOM(BIX) sI3bIKe(ax), I aKaJIeMHUYECKOTO U MPOo(heCCUOHATFHOTO B3aUMOICHCTBHS.

YK-5. Cnoco0eH aHanM3UpOBaTh U YYUTHIBATH Pa3HOOOpa3re KyJbTyp B MPOLIECCE MEKKYIIb-
TYPHOT'O B3aUMOJEHCTBHS.

2. MECTO JUCIHUILIUHBI B CTPYKTYPE OBPA3OBATEJILHOI ITPOI'PAMMBI

JluctminHa BXOIUT B 00s3aTenbHYI0 4acTh bioka 1 «/lucuurmiamael (MOIYIH)» U SBISETCS
00s3aTeNbHOM ISl U3yUYEHUSI.

OcBoeHue aHHOW JAWUCHUILTUHBI TMPEAOCTABUT CTYICHTAM MarucTpaTrypbl HEOOXOIMMBbIE Teope-
THYECKHE 3HAHUS 00 OCOOEHHOCTSIX MHOCTPAHHOTO SI3BIKA JIEJIOBOTO MPO(ECCHOHAIBHOTO OOIIEHUS, O
(YHKIMOHATIBHBIX PA3HOBUIHOCTSIX peun (YCTHOM M MHUCbMEHHOMN) B JAETOBBIX LENSIX HA HHOCTPAHHOM
A3bIKE, MMO3BOJIUT MPUOOPECTH MPAKTUUYECKHE HABBIKM YTEHUS, MEepeBoa, peepupoBaHUs U aHHOTH-
POBaHUSI ayTEHTUYHBIX TEKCTOB MPO(ECCHOHATIBHON HANpPaBICHHOCTH, & TAK)KE HABBIKM OOIIECHUS B
akajeMuuecko u mpodeccuoHanbHOM cdepe. CoaepikaTeNbHbIN MOTEHIMAT JUCIUIUIMHBL «HO-
CTPaHHBIN S3bIK B MPO(ECcCHOHATHHON KOMMYHHUKAIMK (QHTIUHCKHUHA SI3bIK)» HEOOXOAUM IS TOBBI-
[ICHUs YPOBHS MPAKTUKU YCTHOW U MUCHbMEHHOM pedd, HEOOXOIUMBIX JIJISl OCYILIECTBICHUSI MEKKYJIb-
TYpPHBIX KOHTAKTOB B po(eccHoHaNbHOM chepe.

3. OBBbEM U COAEPKXAHUE JUCHUIIJINHbBI

3.1. O0neM TUCHMILIIHHBI

IToka3arens o0ObeMa QUCHUILIHHE] KomnnuectBo yacos

OuHoe 3a04HOE
OO0beM IUCIUILINHEI B 3a4CTHBIX €IHMHHUIAX 5 5
O0BeM IUCIUILIMHEI B Yacax 180 180'
KonTakTHas pabora: 62,5 18.5
[IpakTuueckue 3aHATHS 60° 16
KoHTakTHBIE Yackl Ha MPOMEXKYTOUHYIO arTe- | 2,5 2,5
CTaIMIO:
3auer 0,2 0,2
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JK3aMeH 0,3 0,3
[Ipensk3ameHaliMoOHHasE KOHCYJIbTalus 2 2
CamocrosiTenpHas paboTta 100 144
KoHTpoas 17,5 17,5

dopma nIpoMeKyTOUHOW aTTecTalMu: oyHas opma - 3aueT B 1 cemecTpe, S5K3aMeH BO 2 cCeMecCTpe,
3a04Has popma -3a4eT B 2 CeMeCTpe, 3K3aMeH B 3 cemecTpe

3.2. Copep:xkanue TUCHUNIHHBI

Komn-Bo yacoB
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Mopayas 1. U3yuyeHne HHOCTPAHHOIO SI3bIKA Ha JTane o0y4eHHs B Maru- | 8 2

cTpartype.

Tema 1. Llenu, 3agaun u TpeGoBaHMs K Kypcy. AHaIU3 SI3BIKOBBIX MOTPEOHO- | 2

CTEW MaruCTPaHTOB.

Tema 2. O0yueHue B Maructparype B Poccum u crpane u3ydaemoro si3bika. | 6 2

Benymue yHuUBEpCUTETHI M TPOTPaMMbI MaruCTPaTyphl IO MPOrpaMMe MOATO-

TOBKU. POJIb M1 MECTO MHOCTPAHHOTO sI3bIKa B OOYUEHUHU HA CTYNEHHU Maru-

CTpaTypHl.

MoayJasb 2. UHocTpaHHbBIN A3BbIK B c(pepe npodgecCHOHATBHOIO o0eHus. | 8 4

Tema 1. Oco6eHHOCTH HMHOCTPAHHOTO fA3bIKa NMPO(ecCHOHANBHOrO o0IIeHus, | 4 2

€ro oTJaM4YKe oT o0uIero s3bika. TepMuHOCHCTEMA.

Tema 2. OcHoBHbIE (PYHKIIMOHAJIBHBIC PA3HOBUAHOCTU PEUHU B YCIOBHSX Mpo- | 4 2

(heccroHaIBLHO-IETTOBOTO OOIICHUSI.

Monyas 3. Hayunasi koHdepeHuus 12 2

Tema 1. Hayunas koHdepeHIHs: CYIIHOCTh, BUABIL, GOpPMBI yuacTusl. 4

Tema 2. [ToarotoBka 3asiBKM y4acTHUKA Hay4YHOU KOH(EPEHIIMH U TE3HUCOB. 4 2

Tema 3. Ilpesenrtanus. OcoOEHHOCTH MOATOTOBKM MpPE3EHTAIMH HAay4yHOTo | 4

JIOKJIaJ]a HA HHOCTPAHHOM $I3BIKE.

Moayasb 4. AkaieMU4eCKHUil TUCKYPC. 16 4

Tema 1. AkageMU4YeCKUd WHOCTPAHHBINA S3BIK: OCOOCHHOCTH CTHIIS, JIGKCUKH | 4

U CUHTaKCHCA.

Tema 2. Hayunas cratbs. Ctpykrypa cratbu IMRaD. PedepupoBanue nayu- | 6 2

HOW po¢eCCHOHATBHO — OPUEHTUPOBAHHOMN CTAThH.

Tema 3. Annotanus. [IpaBuiia HanMcaHusi aHHOTAIIMU Hay4YHOU cTaThu. Peue- | 6 2

BBIE KJIMIIE U MIA0JIOHBI.

Monayas 5. HayuHoe ucciaenoBanue. 16 4

Tema 1. MeTo1bl HAy4HOTO UCCIIEJOBaHUS. 3apyOeKHBIN OMBIT. 4 2

Tema 2. ba3pl JaHHBIX M HayYHbIE HICTOYHUKH Ha HHOCTPAHHOM SI3bIKE. 4

Tema 3. Hayunsiii noxnan. CTpyKTypa HaydyHOro JOKJIaJa HAa MHOCTPAHHOM | 6 2

SI3bIKE O MaruCTEPCKOM JUCCEPTALMOHHOM HCCIIEA0BAHUU.
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Hroro:

| 60°

| 16°

4. YYEBHO-METO/IMYECKOE OBECIIEYEHUE CAMOCTOSTEJBbHON

PABOTHBI OBYYAKOIIIUXCS
Koa-Bo | ®opMbI caMoCTOs- Metommye- | @opmel
N ckue odec- oT4erT-
4acoB TeJIbHOH padoThI
TeMBbI 414 ca- NeYeHus HOCTH
MOCTOSITeJIbHO- | M3y4yaeMble BONpoCHI o
o H3y4eHNs g =
(<)
1 U3yuenue 1. S3b1KOBOM TIOPT- 20 24 | u3yueHue peKOMeH- | peKOMeHAy- | cooOie-
HWHOCTPaHHOTO ¢benb. AHaIU3 YpOBHS JTyEeMBbIX UCTOYHU- emas JIuTepa- | Hue
SI3pIKA HA dTare | BJIaJIEHUS MHOCTPaH- KOB; Typa u Un-
00yd4eHUsI B Ma- | HBIM SI3BIKOM. oTOOp M aHANW3 Ma- | TEPHET —
rUCTpaType. 2. N3yuenue nporpamMmm TEPUAJIOB IJIS1 CO00- | UCTOYHHKH,
MarucTpaTypsl B Bey- HICHHUS. CIIMCOK BO-
IIMX YHUBEPCUTETAX IIPOCOB U TEM
CTpaHbl U3y4aeMOTO COOOIIIECHUH.
SI3BIKA: TUCITUTUIAHBI,
MIpaBHJIa MOCTYIUICHHUS.
2. Unoctpan- 1. OcobenHocTH mpo- 20 30 | u3y4yeHHE PEKOMEH- | PEKOMEHIy- | cooOre-
HBIH S3BIK B (beccuoHaIbHOTrO- JTyEeMBbIX UCTOYHU- emas JIuTepa- | Hue
cdepe mpodec- | OpUEHTUPOBAHHOTO KOB; Typa, CHHUCOK
CHUOHAJILHOTO MHOCTPAHHOTO fA3BIKA. aHanu3 marepuanoB | MurtepHer-
o01ieHusl. 2. TepMUHOIOTMYECKUI EBpomneickoro s3sl- | HCTOYHUKOB,
amnmapar. KOBOTO MOpTders, MaTepuabl
3. PedepupoBanue onpezaenenue ceoux | EBpormeiicko-
npodecroHalIbHO — JOCTUKEHHM 110 €B- | IO S3bIKOBOTO
OPUEHTUPOBAHHBIX TEK- POIEHCKOM IIKaJIeE. noptdens
CTOB. IUIS Maru-
CTPAHTOB.
3. Hayunas 1.0co6ennoctu obme- | 20 30 | u3ydyeHHE peKOMEH- | peKOMEHAY- | cooOiie-
KoH(epeHIHs HUS B YCIIOBHSIX MEXK- JTyEeMBIX UCTOYHH- eMasi JIuTepa- | Hue
JTyHapOJHON HAyYHOU KOB; Typa u Un-
KOH(EepEeHIHH. 0TOOp ¥ aHaNu3 Ma- | TEpHET —
2.KaHpb!l Hay4YHOI1 pe- TEPHUAJIOB JIJISl COO0- | UCTOYHHKHU;
4. LICHHUS. CIIMCOK BO-
3.YcroituuBbie 000po- MIPOCOB U TEM
ThI HAYYHOH aHTJINH- COOOIICHUH.

CKOM peun.
4.0co06eHHOCTH JTHC-
KYCCHOHHOTO 00CYX-
ACHUS HAYyUHBIX JOKJIa-
TIOB.
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4. Akagemuue- 1.0cob6ennoctu akage- | 20 30 | U3ydyeHue peKOMEH- | PEKOMEHY- coo01e-

CKHI AMCKYPC. MHUYECKOT'0 aHIJINHCKO- ZyEMBIX HCTOYHU- emas JINTepa- | Hue
O SA3BIKA. KOB; Typa, CIIUCOK
2. TepMHUHOTOTUYECKUN otOop u aHanu3 Ma- | MuTepHer-
amnmapar. TEPHUAJIOB JIJIs1 CO00- | UCTOYHUKOB.
3.Tunsl 1 BUABI CIOBA- LICHHUS.
pei aHTJIUICKOTO SI3bI-
Ka.

3.0c00EeHHOCTH CTPYK-
TYpBI CIIOBapHOW Hay4-
HOH CTaThy.

4. MexXKyIbTypHBIE
KOHTAKThI B aKaJIeMH-
4yeckoii cepe.

5. Hayunoe uc- | 1. 3ydyenue MeTog0B 20 30 | u3ydyeHHE peKOMEH- | pEKOMEHAY- | cooOiie-
CJIeIOBaHMUE. HCCIIEI0OBaHUS. JTy€MBbIX UCTOUYHH- eMas JuTepa- | HHe
2. Ananm3 3apy0OeKHBIX KOB; Typa, CIIUCOK
HMCTOYHUKOB U 0a3 JaH- otOop u aHanu3 ne- | MaTepHer-
HBIX. JTarOrMYecKux Teo- HCTOYHUKOB.
3. IIpe3enrarus. pHii; oTOOp U aHATH3
MaTepuasioB JUIs CO-
oO011eHus.
Hroro 100 | 14
45

5. ®OHJ] OHEHOYHBIX CPEJICTB JJIsSI IPOBEJEHUS TEKYIIEA U
MMPOMEXYTOYHOM ATTECTAIIMH IO JUCIUATLIJIMHE

5.1. IlepeueHb KOMNETEHIUI ¢ YKa3aHHEM ITanoB uX (JOPMUPOBAHNS B MPollecce 0CBOEHUA 00-
pa3oBaTe1bHOM NPOrpaMMBbI

Koa u HaumeHOBaHMe KOMIIETEHIIM A Jranbl (OPMHUPOBAHUA

YK-4. CnocoGeH NpuUMEHATh COBpPeMEHHBIE KOMMY- | 1.PaboTa Ha y4eOHBIX 3aHATHUSX.
HUKATHUBHBIC TCXHOJIOTMHU, B TOM YUCIIC HA MHOCTPAH- 2.CamMmocrosaTenpHas pa60Ta CTYACHTOB.
HOM(BIX) sI3bIKE(aX), M1 aKaJeMHUYeCKOro U Tmpodec-
CHUOHAJIBHOT'O B3aPIMOI[eI>’ICTBH$I

YK-5. Cnioco0GeH aHann3upoBaTh U yUUTHIBaTh pa3Ho- | 1.PaboTa Ha yueOHBIX 3aHATHSIX.
o0Opasue KyJbTyp B IPOIIECCE MEXKYJIBTYpHOro B3au- | 2.CaMoCTOsITeNIbHAs paboTa CTYJEHTOB.
MOJZIECTBUA

5.2. Onucanne nokasareJsieil ¥ KpUTEPHEeB OLCHNBAHUSI KOMIIETEHIIMII HA Pa3JIHYHbIX ITANAX HX
(popmupoBanus, onucaHue MKaJI OLEHUBAHUSA

OuennBa- | YpoBeHnb | Jtamnsl Onucanue noka3sartenen Kpurtepun | lllkana
eMble copmu- | popmupo- OlleHUBA- OlleHH-
KoMIIe- po- BaHMA HUS BaHMA
TeHUHH BAHHOCTH

5 v
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VK-4 [Toporo- 1.PaGora Ha | 3uname [Ipaktnue- | [llxana
BBIN yueOHBIX 0COOEHHOCTH J1eJI0BOTO Ipodec- CKO€ 33J]a- | OLICHU-
3aHATHUSAX. CHOHAJIBHOTO OOIICHHUS B aKajie- HUe BaHUs
2.CaMocTosi | MHUYECKOW/HAy4HOH cpene; cTe- paKTu-
TeIbHast PEOTHUIIBI TOBECHUS U OOILIEHUS, YECKOT0
pabota cTy- | (OpMYJbI 3STUKETHON peyH. 3ajaHus
JICHTOB. Ymemo
aHaJM3UPOBATh HAyYHbIE COOBITHS
C OLIEHKOM MX 3HaYUMOCTH, BbICKa-
3bIBaTh COOCTBEHHOE MHEHUE I10
npo0yieMaM, CBSI3aHHBIM C Hay4-
HOI 1 IpohecCHOHANBHOM fes-
TEIbHOCTBIO, OCYIIECTBISATh MEX-
KYyJIbTYpHBIE KOHTAaKTBI C 3apy-
OCKHBIMH KOJIJICTaMM, CO3/1aBaTh
coOCTBEeHHBIE 00pa3IIbl peuH B
cdepe HayuHOH 1 podeccro-
HaJIbHOW KOMMYHHKaIUU
[IponBu- 1.PaGota Ha | 3name IIpaktnue- | [lxana
HYThIH yueOHBIX 0COOEHHOCTH JIJIOBOTO IIpodeccr- | CKoe  3aa- | OLEHH-
3aHATHSAX. OHAJBHOTO OOIIEHHS B aKaZieMude- | HUE, BaHUs
2.CamocTos | CKOM/Hay4HOH cpeie; CTEPEOTHIIBI | COOOIIEHUE | MPAaKTH-
TeIbHast MIOBEJICHHS U O0IIEHMs, (HOPMYITBI YECKOT0
paboTa CTy- | STUKETHOW peyH. 3ajaHus
JICHTOB. Ymemo IIxanma
aHaJM3UPOBATh HAyYHbIE COOBITHS OLIEHU-
C OLIEHKOM MX 3HaYUMOCTH, BBICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHUE I10 cooouie-
npo0JsieMaM, CBSI3aHHBIM C Hay4HOH HUS
U 1poeccuoHaNnbHOM NesTeabHO-
CThI0, OCYIIECTBIIATh MEKKYJIIbTYP-
HbI€ KOHTAKThI C 3apyOeKHbIMU
KOJUJIEraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3Iibl peun B chepe Hayd-
HOU 1 MpohecCUOHATEHON KOMMY-
HUKAIUH.
Braodemy
MHOSYHOM KOMMYHUKATUBHOM KOMITE-
TEHLEN B 00JIaCTH  aKaIEMITYECKOTO
U Ipo(heCCHOHATIBHOTO JIUCKYpCa
YK-5 IToporo- 1.PaGota Ha | 3name IIpaktnue- | [lxana
BBIN yueOHBIX 0COOEHHOCTH J1eJI0BOTO Ipodec- CKO€ 33J]a- | OLICHU-
3aHATHUSAX. CHOHAJIHOTO OOIICHHUS B aKajie- HUe BaHUs
2.CamocTosi | MHUYECKOW/HAy4HOH cpene; cTe- HpaKTu-
TeIbHast PEOTHUIIBI TIOBECHUS U OOILIEHUS, YECKOT0
pabota cTy- | (OpMYJbI STUKETHON peyH. 3ajaHus
JICHTOB. Ymemo

aHaJIM3UPOBATh HAYYHBIE COOBITUS
C OIICHKOW MX 3HAYNMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHHE TI0
npo0yieMaM, CBSI3aHHBIM C Hay4HOU
¥ PO eCCUOHATBHOM JIESITEIbHO-
CTBIO, OCYIIECTBIIATH MEKKYJIb-
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TYpHBIE KOHTaKThI C 3apyO0eKHBIMU
KOJIJIeraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3iibl peun B chepe Hayu-
HOM 1 IpOo(heCCUOHATTEHONU KOMMY-
HUKalUu

IIponBu- 1.Pabora Ha | 3uamo IIpaktnue- | Illxana
HYTBINA Y4YEOHBIX 0COOEHHOCTH JIEJTIOBOTO TIpodec- CKO€ 3aja- | OICHH-
3aHATHUSX. CHUOHAJILHOTO OOIIIEHUS B aKae- HUE, BaHUS
2.CamocTosi | MHYECKOM/Hay4dHOM cpene; cTe- COOOIICHUE | TIPAKTH-
TeIbHAast PEOTHUIIBI IOBEACHHUS U OOLICHHS, YEeCKOro
pa6ora cTy- | (OPMYJIBI STHUKETHOMN peyn. 3aJlaHus
JIEHTOB. Ymemo [kaia
aHAJIM3UPOBATh HAYYHBIE COOBITHS OLICHU-
C OIICHKOW MX 3HAYMMOCTH, BBICKa- BaHUS
3bIBaTh COOCTBEHHOE MHEHUE T10 coo01ie-
npo0iieMaM, CBSI3aHHBIM C HAy4HOM HUS

U Ipo¢eCCUOHATBHON AESITENbHO-
CTbI0, OCYIIECTBIIATh MEXKYJIbTYP-
HbI€ KOHTAKThI C 3apyOexHbIMU
KOJIJIeraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3iibl peun B chepe Hayd-
HOM 1 IpOo(heCCUOHATTEHON KOMMY-
HUKaLWH.

Bnaodemy

MHOS3BIYHOM KOMMYHUKAaTHBHOU
KOMIIETeHIINEH B 00JacTH npodec-
CHOHAJILHOTO MEKKYJIbTYPHOI'O
oO01eHus

IIkana oueHUBaHUS MPAKTUYECKOT0 3aJaHUS U COOOIIeHUSA

Buja padornl

[IIxajga oneHuBaHuA

1. [IpakTuue-
CKO€ 3aJjaHHe

6 0ans10B, eciiv 3a/1aHUE BBITIOJTHEHO IMOJIHOCTHIO, TaHBI OTBETHI HA BCE BOIPOCHI, HE
JOTTYIIIEHO HHU OJHOMN OITHOKH.

4 63.]1.]13, €CJIM 3aJaHUC BBIINIOJIHCHO ITOJIHOCTBIO, JaHbI HE IMOJHBIC OTBETHI HA BCC BO-
IMPOCHhI, AONIYUICHBI HC3HAYUTCIILHLIC OIIINOKH.

2 fanna, ecnu 3a/1aHUE BBIOJIHEHO YaCTHYHO, JOMYIIEHBI CEpbE3HBIC OMIMOKH MPH
(hOpMYyJIMPOBKE OTBETOB HA IMOCTABJICHHBIC BOITPOCHI.

0 0aJI10B, €ClIK 3aJlaHl€E HE BLIMTOIHEHO.

2. CooOmenne

20 6a.11.11013, C€CJIn MPEACTABJICHHOC COO6H_I€HI/IC CBUIACTCIILCTBYCT O IIPOBCACHHOM Ca-
MOCTOATCIBHOM HCCJICOOBAHUU C IMPUBJICYCHHUEM PA3JIMYHBIX HCTOYHHUKOB I/IH(bOpMa-
UH; JOTUYHO, CBA3HO U IIOJIHO PACKPBIBACTCA TEMA, 3aKIIFOUCHUC COACPKUT JIOTUIHO
BBITCKAIOIIME N3 COACPIKAHNA BbIBOJDI.

15 6annoB, ecnu MpeACTaBICHHOE COOOIIEHNE CBUACTEILCTBYET O MPOBEICHHOM Ca-
MOCTOSITEIbHOM HCCIIEJOBAaHUH C MPHUBJICYECHUEM JIBYX-TPEX HMCTOYHUKOB HMH(pOpMa-
LMU; JIOTUYHO, CBSI3HO M IMOJIHO PACKPBIBAECTCS TEMA; 3aKIIOYEHUE COACPIKUT JIOTHUHO
BBITEKAIOUINE U3 COJACPKAHUS BHIBOIBI.

10 6ay10B, eciii IPECTABICHHOE COOOIICHHE CBUIETEILCTBYET O MPOBEJACHHOM HC-
CJIEIOBaHUM C MPHUBJIEYCHHEM OJHOTO MCTOYHMKA MHGPOpMAIUU; TeMa pacKpbiTa He
MOJIHOCTBIO; OTCYTCTBYIOT BBIBOJIBI.

0 6a/1J10B, €CJTM COOOIIIEHHE OTCYTCTBYET.
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5.3. TunoBbie KOHTPOJIbHBbIC 32JaHUSI WJIM HHBbIE MaTepHaJbl, HEOOXOAUMBbIE JI1 OLCHKH 3HA-
HHMii, yMeHHIi, HABBIKOB M (MJIM) ONBITA JeSITeJIbHOCTH, XaPAKTEPU3YIOIIUX dTanbl GopMupoBa-
HHMS KOMIIETEHIUI B Ipolecce 0CBOCHUsI 00pPa30BaTe/bHOI NMPOrpaMMbl

IIpumepnoie 6uovl npakmuuecKux 3a0aHuil

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.

Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Annomayusi: B cmamve ananuzupyemcsi akmyaibHOCHb NOJYYEeHUS 8bICULe20 00PA308aHUS CIMENEHU
mazucmp, KAk OOUH U3 BO3MONCHbIX CNOCOO08 CAMOPA3EUNMUSL, PACCMAMPUBAIOMCS OCHOBHbIE Npe-
umywecmsa 00yueHuUs: 8 MA2UCMpamype 8 HACmosujee 8pemMs, YCA08Usl CAMOPA36UMUsL CYyOeHmMOo8 6
PAMKAX OQHHOU CMYyneHu 00yYeHUs:, d MAKiCce Codemanue coOCmMEeHHbIX NPOpEeCCUOHATIbHBIX YCmpeM-
JICHULL CIYOEHMO8 U COBPEMEHHbIX MPebo8anUll, NPeObACIAEMbIX CO CIMOPOHbL 20CYO0APCMed U npo-
peccuonanbubix cooduwecms Kk nPohecCUOHANbHOU KOMREMEHMHOCMU 6bINYCKHUKO8 GbLCULUX YHeOHbIX
3a6e0eHuUll.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices ~ Conclusion — Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
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sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

S purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

‘However for example they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates thatl ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Oopasuybt mexcmoe 0na umenus, nepeeooa u peghepupoeanus Ha 3aueme
Text 1

Master degree
11



A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.

What is a master’s degree?

A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.

Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
higher education specifies students must have 90-120 European Credit Transfer and Accumulation
System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.
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Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.
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Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis" and "dissertation" interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.
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Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach

Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.c.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHasi TeMaTHKA COOOIIEHUIA:
1. Bemymumie yHUBEPCHUTETHI CTPAHBI H3y4aeMOTO sI3bIKa — MIPOrPaAMMbl MAarHCTPATYPHI 110 MPOhH-
JIFO TIOATOTOBKH.
2. Ctpykrypa Hay4yHO# ctaTbu IMRAD.
3. OcHOBHBIE Hay4HbIE KypHaJbl B Poccuu U cTpaHe n3ydaeMoro si3blka B 00JacT Hay4yHOU pa-
0O0THI.
4. Hayunas xoHpepenuus: nHGpOpManus, 3asiBKa, MOJArOTOBKA TE3UCOB.
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Abstract This paper embarks on a conceptual exploration of sustainable Human Resources (HR) man-
agement practices, with a comparative analysis between Nigeria and the United States (USA). The ob-
jective is to identify, analyze, and contrast the sustainability-oriented HR strategies employed in these
geographically and culturally distinct nations. Through a qualitative research methodology that incor-
porates a comprehensive review of existing literature and case studies, this study illuminates the vari-
ous approaches to sustainable HR management in Nigeria and the USA, highlighting the unique chal-
lenges and opportunities within each context. Key findings reveal significant differences in the imple-
mentation of sustainable HR practices between the two countries, influenced by economic, cultural,
and regulatory factors. In the USA, sustainable HR practices are often integrated into broader corpo-
rate sustainability initiatives, driven by a combination of regulatory compliance, market pressures, and
organizational commitment to social responsibility. In contrast, in Nigeria, sustainable HR practices
are emerging more slowly, with initiatives often hindered by economic constraints, infrastructural
challenges, and a lack of awareness regarding the benefits of sustainability in HR management. The
paper concludes by emphasizing the importance of contextualized strategies for the effective imple-
mentation of sustainable HR practices. It suggests that while there is much to learn from the compara-
tive analysis, the success of sustainable HR management fundamentally relies on tailoring practices to
the specific socio-economic and cultural contexts of each country. Recommendations for practitioners
and policymakers are provided to foster the adoption of sustainable HR management practices that
contribute to the overall sustainability of organizations and societies. Keywords: Sustainable HR man-
agement; Organizational culture; Technological advancements; Regulatory environment; Stakeholder
engagement; Corporate social responsibility; Environmental stewardship; Employee wellbeing; Global
sustainability; Innovation in HR practices; Comparative analysis; Nigeria; USA 1. Introduction 1.1.
Importance of Sustainable HR Management In the evolving landscape of global business, the impera-
tive for sustainable human resource (HR) management has never been more critical. Sustainable HR
management encompasses practices that are not only economically viable but also socially responsible
and environmentally friendly, aiming to achieve long-term organizational success while contributing
positively to the broader society and the environment. This comprehensive approach to HR manage-
ment recognizes employees as key stakeholders and emphasizes their well-being, development, and
engagement as integral to achieving sustainability goals. The importance of sustainable HR manage-
ment lies in its capacity to address the multifaceted challenges of the modern workplace, including
demographic changes, technological advancements, and increasing environmental concerns. By inte-
grating sustainability into HR practices, organizations can enhance their adaptability, resilience, and
competitiveness. Ehnert (2009) argues that sustainable HR management is essential for developing ca-
pabilities that support organizational sustainability, including flexibility, innovation, and a commit-
ment to ethical practices. Moreover, sustainable HR practices are increasingly recognized as a key fac-
tor in attracting and retaining talent, as employees increasingly seek employers who demonstrate a
commitment to social and environmental responsibility (Renwick, Redman, & Maguire, 2013). Fur-
thermore, sustainable HR management plays a pivotal role in fostering a culture of sustainability with-
in organizations. By embedding sustainability values into HR policies and practices, organizations can
encourage employees to adopt sustainable behaviors, thereby amplifying their impact on environmen-
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tal and social outcomes. Kramar (2014) highlights the significance of HR in promoting a sustainability
culture through training, performance management, and reward systems that align with sustainability
goals. However, the implementation of sustainable HR practices poses challenges, including the need
for a strategic alignment between sustainability goals and HR practices, as well as the measurement
and reporting of the impact of these practices on organizational sustainability performance. As Jack-
son, Renwick, Jabbour, and Muller-Camen (2011) point out, achieving alignment requires a compre-
hensive understanding of the interconnections between HR practices and sustainability outcomes, as
well as the development of metrics that can accurately capture these impacts. Despite these challenges,
the benefits of sustainable HR management are manifold. Research by Baumgartner and Rauter (2017)
demonstrates that sustainable HR practices can lead to improved employee satisfaction, loyalty, and
productivity, which in turn contribute to better financial performance and reduced environmental im-
pact. Furthermore, organizations that excel in sustainable HR practices are often regarded as leaders in
corporate social responsibility, enhancing their reputation and stakeholder relationships. Sustainable
HR management represents a strategic imperative for organizations aiming to thrive in the contempo-
rary business environment. By adopting sustainable HR practices, organizations can not only enhance
their operational efficiency and competitiveness but also contribute to social and environmental well-
being. As the business landscape continues to evolve, the integration of sustainability into HR man-
agement will undoubtedly play a pivotal role in shaping the future of work and the broader pursuit of
sustainable development. 1.2. Introduction to the significance of sustainability in HR management,
emphasizing its role in fostering longterm organizational success, ethical employment practices, and
environmental responsibility Sustainability in Human Resource (HR) management has emerged as a
critical strategic dimension that extends beyond traditional business practices to incorporate ethical
employment, environmental stewardship, and long-term organizational viability. This paradigm shift
recognizes the integral role of HR in not only driving organizational performance but also in promot-
ing sustainability goals that reflect the broader societal and environmental concerns. Sustainable HR
management is underpinned by a commitment to practices that ensure the welfare and development of
employees, foster ethical labor practices, and minimize the ecological footprint of organizational activ-
ities. The significance of sustainability in HR management lies in its potential to harmonize business
objectives with the global sustainability agenda, thereby contributing to the achievement of the United
Nations Sustainable Development Goals (SDGs). As organizations navigate the complexities of the
21st century, including climate change, resource depletion, and social inequalities, sustainable HR
practices offer a pathway to resilience and innovation. According to Wirtenberg (2014), integrating
sustainability into HR practices can enhance organizational adaptability, drive innovation, and improve
risk management, positioning firms to thrive in a rapidly changing business landscape. Moreover, sus-
tainable HR management is pivotal in cultivating a workforce that is engaged, motivated, and aligned
with the organization’s sustainability values. Ehnert, Harry, and Zink (2013) argue that sustainable HR
practices, such as fair labor policies, comprehensive employee development programs, and health and
well-being initiatives, not only attract talent but also promote loyalty and productivity among employ-
ees. These practices are essential for building a culture of sustainability within organizations, where
employees are empowered to contribute to sustainability outcomes through their daily actions and de-
cisions The ethical dimension of sustainable HR management also merits attention. Ethical employ-
ment practices, including diversity and inclusion, fair compensation, and labor rights, are fundamental
to sustainable HR. These practices not only ensure compliance with legal standards but also reflect an
organization's commitment to social responsibility. Guerci et al. (2016) highlight that ethical employ-
ment practices are linked to positive organizational outcomes, including enhanced reputation, stake-
holder trust, and competitive advantage. Environmental responsibility is another cornerstone of sus-
tainable HR management. HR policies and practices can significantly impact an organization’s envi-
ronmental performance, from reducing energy consumption and waste to promoting sustainable com-
muting and teleworking options. Renwick, Redman, and Maguire (2013) emphasize the role of HR in
embedding environmental sustainability into the organizational culture, thus enabling organizations to
meet their environmental objectives alongside their business goals. The integration of sustainability
into HR management represents a strategic imperative for contemporary organizations. Sustainable HR
practices not only contribute to the long-term success and resilience of organizations but also align

17



with the broader societal and environmental objectives. As the global business environment continues
to evolve, the role of HR in promoting sustainability will become increasingly central to achieving a
sustainable future.

O0pasen coo0menust 0 Hay4HoH padore.
Sample of introductory speech

TITLE OF THE THESIS
1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature
- to compare foreign and domestic experience ....

- to formulate the basic principles. ..

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

18



The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

3auer 1 cemectp:
3ayer nmo aucuMIUiMHEe «MHOCTpaHHBIA $3bIK B MPOQGECCHOHATBLHON KOMMYHHKAIMU (aHIIMHCKUN
A3BIK)» COCTOUT U3 YaCTEU:

1) ureHue, nepeBoa u pedeprupoBaHUe TEKCTa MPO(HECCHOHAIBHONW TEMATHKU.

2) coobmeHue (Te3uChl) HayYHOU KOH(epeHIn .
JK3aMeH 2 ceMecTp:
Ok3aMeH 1o aucuuiinHe «MHOCTpaHHBIN SA3bIK B NpO(eCCUOHATbHOW KOMMYHUKALUU (QHTTIMHCKUN
A3bIK)» COCTOUT U3 JIByX 4acTeil:

1) coobmienue o Hay4HOM padoTe (COrIacHO TeMe TUCCEPTAIMOHHOTO HCCIIEIOBAHNSA);

2) pedepupoBaHHe HAyYHOH CTATbU MO CHEIMATBHOCTH.

5.4. MeTonnueckue MaTepualibl, onpeaeasiioniie Npoueaypbl OlleHNBAHUS 3HAHMIA, yme-
HMii, HABBIKOB M (WJIH) ONbITA /IeSAITEILHOCTH, XaPAKTEPHU3YIOIIUX 3Tanbl (POPMUPOBAHUS KOM-
neTeHIINii.

B xo1e ocBoeHUS AUCHUILTUHBI PEAYCMOTPEHBI clieAytonue (OpMbI OTYETHOCTH: COOOIICHHUS
U TIpaKTUYECKHE 3aJaHus. B paMkKax OCBOCHHS MHUCIMIUIMHBI MPEIYCMOTPEH TEKYIIMH KOHTPOIb U
MIPOMEKYTOUHAS aTTECTALIMS.

Texymuit KOHTPOJIb CTUMYJIMPYET CTYJIEHTOB K HETIPEPHIBHOMY OBJIAJICHUIO YUEOHBIM MaTEpH-
aJIoM, CUCTEeMAaTUYECKOW paboTe B TEUCHHE BCETO CEMECTpa M OCYIIECTBISIETCS MO0 TeMaM MpaKThde-
CKHX 3aHSTHUH.

MakcuManbHOE KOJMYECTBO 0asIOB, KOTOPOE MArUCTPAHT MOXKET MOMYUUTh 32 OCBOCHHUE JTUC-
IIUTITUHBL B KaKI0M cemectpe 100 6annoB. 3a TeKymuii KOHTPOJIbh MAaKCUMAJIBHOE KOJIMYECTBO OAIITIOB
70, 32 MPOMEKYTOUHYIO aTTeCTauio: 3a4eT — 10 20 6amioB, sk3ameH — 10 30 6amios.

B xoxe ocBOe€HMsI MUCHMIUIMHEI, 32 TEKYIIUH KOHTPOJb, MAarUCTPAHTY HYXKHO HaOpaTh HE Me-
Hee 50 OaioB.

B koHI1e Ka)xxa0r0 cemecTpa 1o AUCIHHUIUIMHE MPEyCMOTPEHA TPOMEKYTOUHAS aTTeCTAIINS:

- 3aueT B 1 cemecTpe MpOBOJUTCS YCTHO U COCTOMT U3 JIBYX YACTEH:

- YTeHHUe, NepeBoA U pedepupoBaHue TeKCTa NPO(HeCcCHOHAIBHONW TEMATUKU.

- cooO1IeHHe (Te3UChI) HAYYHOU KOH(EpEHIIHH.

Illkana ouenueanus 3auema

Kpurepuii oueHuBanus Bbanabl

CTyneHT 4€TKO M3J1araeT MpeyIOKSHHbIN TEKCT U JICMOHCTPHPYET €T0
COJIepKaHuUsI, YUTACT Oerio, 0e3 OMMOOK, MIEPEBOIUT OTPHIBOK HA PyC-
CKUH sI3BIK aJICKBAaTHO COJICPIKAHUIO OPUTHHAJIA, TPAMOTHO COCTaBHII
JIAAJIOT TI0 MPOWICHHON TEMATHUKE

11-20

CryneHT 4€TKO u3Jaraer npeyioKeHHbIN TEKCT U JJIEMOHCTPUPYET €ro
COACPpIKaHUA, UATACT 6€FJIO, C JOMYIECHUCM HC3HAYNUTCIIbHBIX OH_II/IGOK,
MIEPEBOJIUT OTPHIBOK HA PYCCKUU A3bIK aJICKBATHO COJIEPKAHUIO OPUTH- 1-10
HaJia C HE3HAYUTCIIbHBIMHAU OI_HI/I6K8.MI/I, AJUaJior 1o HpOfI,Z[GHHOfI TEMATUKE
COCTaBJICH C HE3HAYUTEJIbHBIMU OLIMOKaAMU

CTyeHT AeMOHCTPUPYET HENOHUMAaHHUs IPOYUTAHHOTO TeKCTa, yuTaer ¢ | 0
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JIOTIYIIIEHUEM MHOKECTBa OIIMOOK, MEPEBOIUT OTPHIBOK HA PYCCKUM
A3BIK HEaJIEKBATHO COACPKAHUIO OPUTHHAJA, COCTABIII AUAJIOT TIO MPOM-
JICHHOU TEMATHKE C JIOMYIICHHEM OOJIBIIIOTO YHCIIA JICKCHUSCKUX H
rpaMMaTHYECKUX OIHOOK

Hroropas mkaJja no JUCHUILINHE

Hrtorosas oneHka 1o JUCLUIUIMHE BBICTABJISICTCS IO HpI/IBe,Z[eHHOﬁ HMOKC IIKaJIC. HpI/I BBICTaBJICHHNU
HUTOTOBOM OIICHKHU npenoaaBaTeyiCM YYHUTbIBACTCA pa60Ta MarucTpaHTa B TCUCHHUEC BCECI'O CPOKAa OCBOC-
HUs JUCHUIIIIMHBI, 4 TAKXKE OLICHKA I10 HpOMe)KYTOqHOﬁ aTTeCTalu.

banel, momy4eHHbIE MAarUCTPAHTOM TI0 TEKYIIEMY OreHka B TPAIUITMOHHONW CHCTEME
KOHTPOJIIO M TPOMEKYTOYHOM aTTeCTaINH
81 -100 3adTeHo
61 - 80 3auTeHo
41 - 60 3adTeHo
0-40 He 3aureno

- DK3aMeH BO 2 ceMeCTpe MPOBOAMUTCS YCTHO U COCTOUT U3 JABYX HaCTEH:
1) cooOuieHue o HayyHOU padoTe;
2) pedepupoBaHue HAYYHON CTaThU IO CIELUATBHOCTH.

Illkana ouenueanusn 3K3ameHa

Kpurepuii oueHuBanus Bbanabi

CTy,I[eHT MOKCT I'paMOTHO, YBEPCHHO OTBCTUTH Ha Hpe,[[J'IO)KCHHHﬁ BO-

20-30
poc (BOMPOCHI), MPEOCTABUII MOJATOTOBICHHOE COOOIIICHHE

CTyleHT TpaMOTHO, YBEPCHHO OTBEUAET HA MPEITIOKEHHBIA BOTIPOC (BO-
NPOCHI) C HE3HAYUTEIHLHBIMU OIIMOKAMHU, TPEOCTABUII IOArOTOBICHHOE | 1-19
COOOIIIEHNE ¢ HE3HAYNTEIBHBIMA OLINOKAMHU

CTyleHT He MOXET OTBETUTh HU Ha OJIUH U3 MPEUI0KEHHBIX BOIIPOCOB,
HE TPE0CTaBUII (MU MPEAOCTABUII BBITTOJIHEHHOE YaCTHYHO, WJIH C 0
OOJILIITUM KOJIMYECTBOM ONTMOOK) IMOJATOTOBICHHOE COOOIICHHE

HTorosasi mKaJja mo JUCIUILINHE

Hrorosas OLICHKA ITI0 JUCIHMIIIIMHE BBICTABIACTCA IO HpI/IBeI[eHHOfl HWXKE HIKaJIC. HpI/I BBICTaB-
JICHUH UTOTOBOM OLICHKHU IMPEIoaaBaTCicM YUHUTBIBACTCA pa60Ta MarucTpaHTa B TCUCHUC BCCTO CPOKa
OCBOCHU NUCHUIIIINHBI, 4 TAKXKE OLICHKA I10 HpOMe}KYTOIIHOﬁ aTTrecrauu.

Ouenka 1o 100-0amapHON cucTeMe Ol1leHKa Mo TPAJUIIMOHHON CHUCTEME
81 —100 OTJINYHO
61 -80 XOpOIIO
41 - 60 YAOBJIETBOPUTEIHHO
0-40 HEYJIOBJIETBOPUTEIIBHO
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6. YYHEBHO-METOJUYECKOE U PECYPCHOE OBECIIEYHEHUE JUCIHUIIVIMHbI

6.1 OcHoBHas uTepaTypa:

1. Tompaman, A. A. English for Diamond Miners. IIpodeccuonanbHO-OpUEHTHPOBAHHBINA KypC
aHrimiickoro si3pika  / [ombpaman A. A. - Mocksa : ®JIMHTA, 2019. - 492 c¢. - ISBN 978-5-
9765-1833-9. - Texct : snextpoHHbil // OBC "KoncynbranT ctynenra" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html (mata obpamenus: 24.03.2023).
- Pexxum noctyna : o noamnucke.

2. Kymnpuna, O. I'. English for managers (kypc aHTTHICKOTO sI3bIKA JJIs1 MATUCTPAHTOB) : y4eO-
Hoe nocodue A By3oB / Kympuna O. I'. - Mocksa : ['opsiuas nunus - Tenexom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anekrponnsiii / OBC "Koncynbrant cryaenra : [caifr].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mara oOpameHus:
24.03.2023). - PexxuM ocTyTIa : 110 TIOIMUCKE.

6.2 lomotHMTEIBHAS IUTEPATYPA:

3. EmmceeBa, 1. A. AHIIMICKHIN S3bIK B KOMMYHHKAITUH : y4eOHO-MeToaudeckoe nocooue / 1. A.
EnuceeBa. — 2-e u3n., crep. — Mocksa : ®JIMHTA, 2022. — 119 c. — ISBN 978-5-9765-
5134-3. — Texct : snekTpoHHbli // Jlanb : a3mekTpoHHO-OMOMMOTeuHas cuctema. — URL:
https://e.lanbook.com/book/266312 (nara obpamenus: 24.03.2023). — Pexxum pocrtyna: s
aBTOPU3. NIOJIb30BATENEH.

4. English for science : yuebHO-MeTommueckoe mocodue / cocrasurenn H. C. Kpecosa, C. 3.
Keresn. — Mocksa : ®JIMHTA, 2021. — 51 ¢c. — ISBN 978-5-9765-4756-8. — TekcT : sI1ek-
TPOHHBIH // Jlanb : AJIEKTPOHHO-OUOIMOTEYHAS cUCTeMA. — URL:
https://e.lanbook.com/book/182977 (mata obpamenus: 24.03.2023). — Pexxum goctyma: s
aBTOPU3. TIOJIb30BATEIICH.

5. baxankuna H.C. AHTIMACKUNA S3BIK ISl MarucTpoB: cO.TEKCTOB ¢ 3afaHusmu. — M.: UMY

MI'OYVY, 2013. — 50 c. — TekcT: HEMOCpeACTBEHHBIMH.

6. KerrmanoBa E.A. Aurauiickuii 361K 11t MarucTpoB: yue0.nocobue / E. A. Keitmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142c. — TekcT: HEMOCPEACTBEHHBIH.

7. Jlykuna, JI. B. Kypc anrnuiickoro si3pika 1y MmaructpanToB. English Masters Course : yue6-
HOE M0cOOMe sl MaruCTPaHTOB MO Pa3BUTHUIO M COBEPILIEHCTBOBAHUIO OOIIMX U MPEIMETHBIX
(menoBoi anrnuiickuit sa3bIK) kommeteHnuui / JI. B. Jlykuna. — Boponex : Boponexckuii roc-
YAApCTBEHHBIH apXUTEKTYypHO-CTpouTenbHbIN yHUBepcuteT, DbC ACB, 2014. — 136 c. —
ISBN 978-5-89040-515-9. — Tekct : 31neKTpOHHBIN // DIeKTpOHHO-OMOIMOTEYHAas! CUCTEMa
IPR BOOKS : [caiitr]. — URL: http://www.iprbookshop.ru/55003.html (mata oGpamenus:
09.11.2020). — Pexum moctyma: A aBTOPU3HP. MOIb30BaTeNeH

6.3 Pecypchbl HH(pOPMAIIHOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH « UHTepHEeT»:
1.Dictionary and Thesaurus. [9nekTpoHHBIN pecypc]. — Pexxum goctyma: http://www.merriam-
webster.com/ Jlata o6pamenus 20.04.2020

2.BBC  Learning  English. [OnekTponHblii  pecypc]. —  Pexum  pocryna:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — Jlata obpamenus 20.04.2018

3.British Council. [On€eKTpOHHBIH pecypc]. — Pexum JocTyna:
http://www.britishcouncil.org/ru/russia — /lata o6pamenus 20.04.2020

4.Britannica Online Encyclopedia. [DnexktponHslii pecypc]. — Pexum gocryma:
http://www.britannica.com/ [lata o6pamenus 20.04.2020

5.0xford Dictionaries. [DneKTpOHHBIM pecypc]. — Pexum J0CTyMa:

http://www.oxforddictionaries.com/ Jlata o6pamenns 20.04.2020

Duyuxnoneouu
¢ Encyclopedia Britannica Online
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Obpaszosamenvhvie pecypcbl:
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e (Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus

Brewer's Phrase and Fable

Hobson Jobson

Soule's Synonyms

Webster's Dictionary

7. METOAUYECKHUE YKA3AHMUA 110 OCBOEHUIO JTUCHUITJIMHBI

1. MeTtoaudeckue peKOMEHIAITNH TI0 MOATOTOBKE K MPAKTUYCCKUM 3aHSATHSIM.
2. MeTtoaudeckue peKOMEHAAINY M0 OpTraHU3alliu CaMOCTOSITENIFHOM PabOThI O TUCITUTUIMHAM.

8. NHOPOPMALIMOHHBIE TEXHOJIOI'NH JJIsA OCYHIECTBJIEHHUA
OBPA3OBATEJIBHOI'O ITPOLECCA 1TIO JUCIUITJIMHE

JInieH3M0HHOE MPOrpaMMHOe o0ecniedeHue:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

HNudopmanuonHbie CipaBOYHbIe CHCTEMBbI:
Cucrema 'APAHT
Cucrema «KoncynsrantlInrocy

IIpogeccnonanbabie 0a3bI JAHHBIX

fgosvo.ru — [opran ®enepanbHBIX TOCYAAPCTBEHHBIX 00pa30BaTEIbHBIX CTAHIAPTOB BBICIIETO 00pa-
30BaHUsA

pravo.gov.ru — OpuunaibHbIN HHTEpHET-MOoPTall MPaBOBOM MH(OpMAIUH

www.edu.ru — @eaepanbHbiit mopTan Poccuiickoe oOpa3zoBaHue

CB0001HO pacnpocTpaHsieMoe IPOrpaMMHoOe o0ecrevyeHue, B TOM YHcie 0Te4ecTBeHHOr o Mpo-
M3BOJCTBA
OMC IIneep (nns BoctipousBeACHUs DIEKTPOHHBIX YueOHbIX Moyieit)
7-zip
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Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUME JUCHUIIJINHBI
MarepuanbHO-TeXHHUECKOE 00ecTieueHre JUCHUILUINHBI BKIIOYAET B ceOsl:

- yueOHbIe ayAUTOPHUH U1 IPOBEICHUS YUeOHBIX 3aHATHUI, OCHAIIEHHbIE 000PY/JOBAHUEM U TEXHUYE-
CKUMHU cpesicTBaMH 00yudeHUs: yueOHOH MeOelblo, T0CKOH, IEMOHCTPALMOHHBIM 000PYI0BAHUEM,
NEPCOHAIIBLHBIMU KOMIIBIOTEPAMHU, IIPOEKTOPOM;

- IOMEIICHHUS JJIs1 CAMOCTOSITEIILHON pa0OThI, OCHAIIIEHHBIE KOMITBIOTEPHOU TEXHUKOW C BO3MOYKHO-
CTBIO MOJIKIIIOYCHUEM K ceTh «IHTepHeT» 1 o0ecrieueHreM JOCTyIa K 3JICKTPOHHOM WH-
dbopMaImoHHO-00pa30BaTEIBLHOMN Cpeie.
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