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1. INTAHUPYEMBIE PE3YJIbTATBI OBYUYEHMUSA

1.1. lean 1 3aaa4y JAUCHUILIHHBI
Ilenp ocBoeHUs] AUCHMILVIMHBI — CIIOCOOHOCTHh OCYHIECTBJIATH KOMMYHHMKALIMIO B YCIIOBHUSX
JICJIOBOTO OOIIEHUS B aKaJJIeMHUUYECKON, HAyYHOU U MPO(eCCHOHAIBHOM cpe/ie.
3agauu AUCHMUILINHBI:
* U3y4eHUE OCOOCHHOCTEW PeYeBOM KOMMYHHKAIIMHM B YCIOBHSX MEXKKYJIBTYPHOTO MPOdeccHo-
HAaJIbHOT'O OOILIEHHMS;
* U3y4eHHUe OOLICHAYYHOU, TPOPECCHOHATBHON 1 TEPMUHOIOTHUECKON JIGKCUKH;
* hopmupoBaHue CrOCOOHOCTH pabOTaTh ¢ TEKCTaMH MPOodecCHOHATLHON HANPaBICHHOCTH HA
WHOCTPaHHOM (HTJIUHCKOM) SI3BIKE;
* hopmupoBaHUE YyMEHHIA JTOCTUTaTh KOMMYHHKATUBHBIX PE3YJIbTATOB B OOIICHUH HA Tpodec-
CHOHAQJIBHBIC TEMBI CPEJICTBAMH WHOCTPAHHOTO (aHTJIMHCKOTO) SI3bIKA;
* (hopMupoBaHKE HABBIKOB MEKKYJIBTYPHOTO JAEJIOBOTO M MPO(PECCHOHATLHOTO OOIIECHUS.

1.2. Ilnanupyempbie pe3yabTaThbl 00y4eHUsI

B pesynbTare ocBOCHMS MAaHHON NUCHMIUIMHBI Y OOy4aromuxcs (popMUPYIOTCS Clenyromue
KOMIIETEHIIUHU:

YK—4. CrnocoGeH NpuMeHATh COBPEMEHHbIE KOMMYHHKATHBHbBIC TEXHOJIOTHUH, B TOM YHCIIE Ha
MHOCTPaHHOM(BIX) S3bIKe(aX), IS aKaJJeMUUYECKOI'0 U MPO(EeCCHOHAIBHOTO B3aUMOIEHCTBHSL.

YK-5. CnocoGen aHanu3upoBaTh U YYUTHIBATh pasHOOOpa3ne KyabTyp B MPOIecce MEXKKYITb-
TYpPHOI'O B3aUMOJICHCTBHUSI.

2. MECTO JUCHHUILIVNHBI B CTPYKTYPE OFPA3OBATEJIBHOM ITIPOI'PAMMBI
JlucuuiuinHa BXOIUT B MOy b «HOCTpaHHBIN S3bIK B TPO(ECCHOHAIBHOW KOMMYHHUKALIMK

o0s3arenbHOM yacTH, bioka 1 «lucuumniuasl (MORYIN)» U SBISETCA JIEKTUBHOW JUCHUILUINHON

OcBoeHMe JaHHOW JUCLUIUIMHBI MPEJOCTAaBUT CTYAEHTaM MarucTpaTypbl HEOOXOJUMBIE TEOpe-
TUYECKHE 3HaHUS 00 OCOOEHHOCTAX MHOCTPAHHOIO SA3bIKA JIEJIOBOr0 MPO(EeCCHOHAIBHOTO OOIIEHHS, O
(YHKIIMOHAJIBHBIX PA3HOBUJIHOCTSX peuu (YCTHOM M MUCHbMEHHOM) B JIEJIOBBIX LIEISIX HA MHOCTPAHHOM
A3bIKE, TIO3BOJIUT MPUOOPECTH NMPAKTUUECKUE HABBIKM YTEHUS, MepeBoja, pedeprupoBaHus U aHHOTH-
pOBaHMs ayTEHTUYHBIX TEKCTOB MPO(PECCHOHAIBHON HAINPaBICHHOCTH, a TAK)K€ HABBIKM OOILEHUS B
akajgeMuieckod u mnpodeccuoHanbHoil cdepe. ConepkaTenbHbI MOTEHIMAN JUCHMILIMHBL «MHO-
CTPaHHBIN S3bIK B NMPOPECCHOHAIBHON KOMMYHMKAIUU (QHTJIMHCKUN SI3BIK)» HEOOXOIUM ISl MOBBI-
IIEHUS] YPOBHS MPAKTUKU YCTHOM M MMCbMEHHOM peyH, HEOOXOIUMBIX JIJIsl OCYILECTBICHUS MEXKKYJIb-
TYpPHBIX KOHTaKTOB B MPOQecCUOHANBHOM cdepe.

3. OBPBEM U COAEP)XAHUE JUCHUIIIMHBI

3.1. O0neM JUMCHMILITHHBI

IToxa3aTenb 00beMa IMCHMIIIMHBI Popma o0yueHus
Ounas

O0BEM AUCHUILUINHEI B 3a4E€THBIX €IUHULIAX 5

OO0beM IHUCIUIIINHEL B Yacax 180

KonraktHas pabora: 62,5(60)"

[TpakTHdeckue 3aHsTH 60(60)°

KoHTakTHBIC Yachl HA MPOMEKYTOYHYIO aTTECTAIHIO: 2,5

3aueT 0,2

DK3aMeH 0,3

1 o
Peanusyetca B cbopmaTe 31EKTPOHHOIo O6yLIEHVIﬂ C npumeHeHnem ANCTaHUNOHHbIX o6pa303aTeanb|x TEXHON0INN.
2 o
Peanusyetca B cbopmaTe 31EKTPOHHOIO O6yLIEHVIﬂ C npumeHeHnem ANCTaHUNOHHbIX o6pa303aTeanb|x TEXHON0INN.
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[Tpendk3amMeHamoHHasT KOHCYJIbTaIUS 2

CamocrositenpHas pabora 100

KonTtposb 17,5

dopma MpOMEKYTOYHOM aTTECTalluM - 3aueT B 1 cemecTpe, 3K3aMeH BO 2 ceMecTpe

3.2. ConepixaHue AUCHUILINHBI

KoJ-Bo ya-
COB
IIpakTHye-
CKHE 3aHf-
HaumenoBaHue pa3jiesioB (TeM) THS
JIMCHMILVIMHBI ¢ KPATKUM COJep:KaHHeM
Monayas 1. U3yyeHne HHOCTPAHHOIO fA3bIKA HA JTane o0y4yeHHUsi B Maru- | 8
cTparype.
Tema 1. Llenu, 3agaun u TpeOboBaHMs K KypCy. AHAJIN3 S3bIKOBBIX MOTPEOHO- | 2
CTE! MaruCTpPaHTOB.
Tema 2. OGyuyenue B Marucrparype B Poccun u ctpane m3zydaemoro si3bika. | 6
Benyiine yHuBepcuTeTsl M IpOrpaMMbl MarucTpaTypbl 0 IporpaMme Hojro-
TOBKHU. POJIb 1 MECTO MHOCTPaHHOTO s3bIKa B OOYYEHUHU Ha CTYIIEHU Maru-
CTpaTyphl.
MopayJsb 2. UHOCTpaHHBII A3bIK B cepe npogeccHoHATbHOI0 00meHusi. | 8
Tema 1. Oco6EHHOCTH HMHOCTPAHHOTO sI3bIKA MPO(ecCHOHAIBHOTO O0IIeHus, | 4
€ro OTJInYMe OT OOIIEro si3blka. TepMUHOCUCTEMA.
Tema 2. OcHOBHBIE (YHKIIMOHATIBHBIE PA3HOBUIHOCTH PEUYH B YCIOBUAX NpoO- | 4
dbeccroHanbHO-AeI0BOr0 OOIIECHUSI.
Mopayas 3. Hayunasi koH¢epeH1Iusi 12
Tema 1. Hayunas koH(depeHIus: CYIIHOCTb, BU/Ibl, (POPMBbI y4aCTHUSI. 4
Tema 2. [ToaroroBka 3asiBKH y4aCTHUKA HAYYHOW KOH(EPEHIIMH U TE3UCOB. 4
Tema 3. Ilpeszenrtanus. OcoOEHHOCTH MOJATOTOBKM MPE3EHTALUU Hay4yHOro | 4
JIOKJIaJ]a HA UTHOCTPAHHOM SI3BIKE.
MopayJb 4. AkageMu4ecKHii IMCKYpC. 16
Tema 1. AxkageMuueckuil HHOCTPAHHBIHN S3BbIK: OCOOEHHOCTH CTWJISL, JIEKCUKH | 4
Y CUHTaKCHCa.
Tema 2. Hayunas ctares. Ctpyktypa crateu IMRaD. PedepupoBanue nayu- | 6
HOM npodeccnoHaIbHO — OPUEHTUPOBAHHON CTaThH.
Tema 3. Annoranus. [IpaBuna HanucaHusl aHHOTAIIUU HAyYHOU cTaThu. Peue- | 6
BbI€ KJIMIIE U IA0JOHBI.
Mopayas 5. Hay4yHoe ucciaenoBanue. 16
Tema 1. MeTo/1bl HAYYHOT'O MCCIEI0BAHUS. 3apyOekKHBII OIBIT. 4
Tema 2. ba3bl JaHHBIX ¥ HayYHbIE HCTOUHUKH Ha UHOCTPAHHOM SI3BIKE. 4
Tema 3. Hayunsiii noknaa. CTpykTypa HaydyHOTrO JOKJIaJa Ha WHOCTPAHHOM | 6
A3BIKE O MAaruCTEPCKOM JAMCCEPTAIIIOHHOM HCCIIEI0BaHUU.
Hroro: 60(60)°

3 o
Peanusyetca B cbopmaTe 31EKTPOHHOIO O6yLIEHVIﬂ C npumeHeHnem ANCTaHUNOHHbIX o6pa303aTeanb|x TEXHON0INN.
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4. YYEBHO-METOJJAYECKOE OBECIIEYEHUE CAMOCTOSTEJBHON

PABOTbBI OBYYAIOIIINXCA

Tembl 111 ca- Metoauye- | ®opmbl
MOCTOAITeJIbHO- | M3yyaemblie BONIPOCHI Koa-o @opmet CAMOETON= | koe oGec- oT4er-
4acoB TeJbHOU padoThI
ro Uu3y4eHus neyeHue HOCTH
1 Usyuenue 1. A3pIKOBOM TIOPT- 20 u3zyueHue pekomeH- | OcHOBHasi U | cooOrie-
HMHOCTPaHHOI'O ¢benb. AHanu3 ypoBHS JyeMBbIX UCTOYHH- JIOTOJIHU- HUE
s3blKa Ha dTare | BJIaJIEHUS NHOCTpaH- KOB; TeJIbHAS JIU-
00y4YeHUs B Ma- | HBIM SI3bIKOM. 0TOOp U aHaNu3 Ma- | TepaTypa u
TUCTpATYypE. 2. U3y4yenue nmporpamMm TepuanoB A cood- | MuTepHer —
MarucTpaTypsl B Belly- IIEHUS. UCTOYHUKH;
[IUX YHUBEPCUTETAX CIIMCOK BO-
CTpaHbl U3y4aeMoro IPOCOB U TEM
SI3BIKA: TUCIUTUINHBI, COOOIIEHUH.
IIPaBUJIA MOCTYIIJICHHUS.
2. Mnoctpan- 1. Ocobennoctu mpo- 20 u3ydeHne pekomeH- | OcHOBHasi u | cooOrie-
HBIN SI3BIK B (beccuoHanbHOrO- JyeMbIX UCTOYHU- JIOTIOJTHU- HUE
cdepe mpodec- | OPHEHTUPOBAHHOTO KOB; TEJbHAS JTU-
CHOHAJIBHOTO MHOCTPAHHOTO S3bIKA. aHaJIM3 MaTepUajoB | TepaTypa u
oO0IIeHusl. 2. TepMHUHOIOTMYECKUM EBponeiickoro s13e1- | IHTEpHET —
anmnapar. KOBOTO IopTders, UCTOYHUKU;
3. PedepupoBanue OIpe/IeNIEHUE CBOUX | MaTepuabl
po¢eCHOHAIBHO — nocTkeHuil mo es- | EBponeiicko-
OPUECHTUPOBAHHBIX TEK- PONEICKON IIKaJe. r'0 s13bIKOBOT'O
CTOB. noptdest
JUISL Maru-
CTPaHTOB.
3. Hayunas 1.0cobennocTn o6me- | 20 u3ydeHrne pekomeH- | OcCHOBHasi | cooOIIe-
KOH(epeHIHs HUS B YCIIOBHSIX MEX- JyeMBbIX UCTOYHH- JIOTIOJTHU- HUe
JIYHApOJIHOW HAy4YHOU KOB; TeJbHAs JU-
KOH(EpEeHIHH. 0oTOOp U aHaNU3 Ma- | TepaTypa u
2. Kanpsl Hay4HOH pe- TepuaioB s cood- | MHTEepHET —
9H. IIEHUS. UCTOYHUKH;
3.VYcroituuBbie 000po- CITUCOK BO-
Thl HAYYHOM aHTIIUN- IIPOCOB U TEM
CKOM peuH. COOOIIIECHUH.
4.0co0eHHOCTH AMC-
KYCCHOHHOT'O 00CYX-
JIeHHs HAy4YHbIX JOKJIa-
JIOB.
4. Akanemude- | 1.0cobennoctu akage- | 20 u3ydeHue pekomeH- | OcHoBHasi U | cooOIie-
CKUH JUCKYPC. MHUYECKOTO aHTJINHCKO- JTyeMBbIX UCTOYHU- JIOTIOJTHU- HUE
IO SA3bIKA. KOB; TeJIbHAs JIU-
2. TepMUHOTOTUYECKHI 0oTOOp W aHAJIU3 Ma- | TepaTrypa u
ammapar. TepuanoB A cood- | MHTepHeT —
3. Tunel 1 BUJIBI CIIOBa- IICHUS. WCTOYHUKU;.




pei aHTJIUICKOTO SI3bI-
Ka.

3.0co0eHHOCTH CTPYK-
TYpBbI CIIOBAPHOM Hay4-
HOH CTaThH.

4. MexXKyJIbTypHbIE
KOHTaKThI B aKaJIeMHU-
geckoii cepe.

5. Hayunoe uc- | 1. U3ydyenue meTo 0B 20 nu3ydeHue pekomeH- | OCHOBHasi 1 | cooOIIIe-
CJIEJOBaHMUE. HCCIIEIOBaHUS. JTyeMbIX UCTOUHH- JTOTIOJTHU- HUE
2. Ananu3 3apy0eKHbIX KOB; TeJbHAs JIu-
HMCTOYHUKOB U 0a3 1aH- 0oTOOp W aHAJIU3 Me- | TepaTrypa u
HBIX. Jarormueckux Teo- | MHTepHer —
3. IIpe3enTauus. puii; 0TOOp U aHaIU3 | UCTOYHUKH;
MaTepuasoB sl Co-
OOIICHUSI.
Hroro 100

5. ®OHJI OIEHOYHBIX CPEJCTB JUISI IPOBEJAEHUS TEKYIIEN U
MPOMEXYTOUYHOM ATTECTALIUU MO JUCLUATIJINHE

5.1. IlepeyeHb KOMIETEHIUI ¢ YKa3aHUEM 3TanoB uX (JOpMUPOBAHMSI B Npolecce 0CBOEHUsA 00-

pa3oBaTebHOI MPOrpaMMbl

Koa u HamMeHOBaHHEe KOMIIETEHIIMH

Jranbl GopMHPOBAHUA

YK-4. CnocobeH NpUMEHSATh COBPEMEHHBIE KOMMY-
HUKATUBHBIC TEXHOJIOTHH, B TOM YHCIIC HA WHOCTpaH-
HOM(BIX) s3bIKe(ax), IUIS aKaJeMHU4ecKoro u mpodec-
CHOHAJIbHOTO B3aUMOJEHCTBUS

1.PaboTa Ha yueOHBIX 3aHATHSIX.
2.CamocrosiTenbHas paboTa CTyIEHTOB.

YK-5. CriocobGeH aHanu3upoBaTh U yUYUTHIBATh Pa3HO-
o0Opa3ue KylbTyp B IpOLECCE MEXKKYIbTYPHOIO B3au-
MOJEUCTBUSA

1.PaboTa Ha yueOHBIX 3aHATHUSX.
2.CamocrosTenbHas paboTa CTyIEHTOB.

5.2. Onucanune noka3areseil U KpUTepUeB OLICHMBAHUS KOMIIETeHIMIi HA Pa3JMYHBIX 3TaNaxX UX
(popMupPOBaHNS, ONIUCAHUE LKA OLlEHMBAHUSA

OunenuBa- | YpoBenb | Jdramnsl Onucanue nokasaresei Kpurepun | Hlkana
emMble cpopmu- | popmupo- OlleHMBA- OlICHHU-
KOMIIe- po- BaHMA HUA BaHMA
TeHIUH BAHHOCTH
YK-4 [Toporo- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana
BBIi yueOHBIX 0COOEHHOCTH J1eJI0BOTO Mpodec- CKO€ 337a- | OLEHHU-
3aHATUAX. CHOHaJIBHOI'O 06IIIeHI/I5I B aKaze- HHUEC BaHUA
2.CamocTrosi | MHYECKOM/Hay4yHOMU cpere; cTe- IIPaKTH-
TeJIbHAs PEOTHIIBI TOBEACHUS U OOIIEeHNS, 4ECKOT0
pabota cty- | (OpMyIIBI ITHKETHOHN pEeUHn. 3a/IaHus
JICHTOB. Ymemo
AHAJIN3UPOBATh HAYYHBIC CcOOBITHS
C OIICHKOW MX 3HAYMMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHHE T10
npobemMaM, CBSI3aHHBIM C Hay4-
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HOU M mpodecCUOHATBHOM J1es-
TETHHOCTBIO, OCYIIIECTBIISTH MEXK-
KYJIBTYpPHBIE KOHTAKTHI C 3apy-
OC)KHBIMU KOJIETaMH, CO3]1aBaTh
cOOCTBEHHBIE 00OPA3IIbI pEUYH B
cdepe HayuHOI 1 ipodeccro-
HAJIbHOW KOMMYHHKAIIUU

IIponsu- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana
HYTBII y4eOHBIX 0COOEHHOCTH JIeJIOBOTO Mpodeccu- | ckoe 3aja- | OUeHH-
3aHATHUSX. OHAJBHOTO OOIECHHS B aKafeMude- | HUE, BaHUS
2.CaMoCTOS | CKOW/HAYYHOU Cpejie; CTEPEOTHUIIBI | COOOIICHHE | TIPAKTH-
TeJbHAs MOBEJICHUS U O0ILEHHs, (POPMYITBI YEeCKOro
paboTa cTy- | STUKETHOU peyu. 3a/laHus
JICHTOB. Ymemo [Ixana
AHAIM3UPOBATH HAYYHbBIE COOBITUS OLICHU-
C OIICHKOW MX 3HAYNMOCTH, BBICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHHE 10 coooe-
npobiemMaM, CBSI3aHHBIM C HAYYHOH HUS
U Ipo(heCCUOHATIBHON JesITeNbHO-
CTBIO, OCYIIECTBIIATH MEXKKYIbTYp-
HBIE KOHTAKThI C 3apy0eKHBIMU
KOJJIEraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3Libl peun B chepe Hayu-
HOW ¥ TPO(heCCHOHATTLHOM KOMMY-
HUKAIIUU.
Braoemy
NHOS3bIMHON KOMMYHHKATUBHOW KOM-
HIETEHLMEN B 00J1aCTH  aKaJIEeMHYECKO-
T0 1 PO(ECCHOHATHLHOTO JIUCKypCca
YK-5 [Toporo- 1.PaGota Ha | 3name [Ipaktnue- | Hlkana
BBIi y4eOHBIX 0COOEHHOCTH JIeTI0BOTO Mpodec- CKOE€ 33/1a- | OLIEHU-
3aHATHUSIX. CHOHAJIBHOTO OOIICHHUS B aKajie- HUE BaHUS
2.CamocTosi | MHUYeCKON/Hay4dHOH cpene; cTe- IIPaKTH-
TeJbHAs PEOTHIIBI TIOBEICHUS M OOIICHNS, 9YEeCKOTO
pabota cTy- | (OpPMYIbI STUKETHON peyu. 3a/laHus
JICHTOB. Yvemo

aHAJIM3UPOBATh HAyYHbIE COOBITHS
C OIIEHKOW MX 3HAYNMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHHE I10
npo0sieMaM, CBSI3aHHBIM C HayYHOU
U Tpo(ecCUOHANBHOM eI TeabHO-
CTBIO, OCYIIECTBIIATH MEXKKYIIb-
TYpHBIE KOHTAKThI C 3apyOeKHBIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
HbIE 00paslbl peun B cepe Hayy-
HOU 1 MpodhecCHOHATBFHON KOMMY-
HUKAIIH




[IponBu- 1.PaGora Ha | 3namo [Ipaktnue- | Ikama

HYTBIN y4eOHBIX 0COOEHHOCTH JIeI0BOTO TIpodec- CKOE€ 3aJa- | OLEHHU-
3aHSATHUSIX. CHOHAJILHOTO OOIICHHUS B aKajie- HHE, BaHUS
2.CamocTosi | MHYECKOMH/HAy4yHOU cpele; cTe- COOOIIeHNE | MPAKTHU-
TeJbHAs PEOTHIIBI IIOBEICHUS 1 OOIICHUS, YEeCKOT0
pa60Ta CTy- q)OpMYHBI 3TUKETHOM pcuun. 3aJaHusd
JIEHTOB. Ymemy Hlxana

aHAJTM3UPOBATh HAYYHBIE COOBITHSA OLICHU-
C OIICHKOW MX 3HAYUMOCTH, BBICKa- BaHUS
3bIBaTh COOCTBEHHOE MHEHHE T10 cooOrie-
npoOiemMaM, CBSI3aHHBIM C HAYYHOH HUS

U Tpo(peCcCHOHANTBHOM NesITeIbHO-
CTBIO, OCYILIECTBIISTh MEXKKYIBTYP-
HBIC KOHTAKTHI C 3apyO0eKHBIMU
KOJIJIEraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3ibl peun B chepe Hayd-
HOH ¥ mpodhecCHOHATBLHON KOMMY-
HUKAIIWH.

Braoems

MHOS3BIYHOM KOMMYHHMKAaTUBHON
KOMITETCHIIMEH B 001acTH mpodec-
CHOHAJIBHOTO MEXKYJIBTYPHOTO
oO01eHus

HIkana oueHMBAHUSA MPAKTUYECKOT0 3aJaHUS ¥ COOOIEHUS

Bun padorsl IIxana oneHUBaHUA

6 0ans10B, eciM 3a7aHUE BBHITIOJHEHO MOJHOCTHIO, JaHbl OTBETHI Ha BCE BOMPOCHI, HE
JIOTYIIIEHO HU OJHOM OLIHOKH.

1. Hpaxrude- [y 0asia, ecu 3a/laHKe BBIOJIHEHO TOJIHOCTBIO, IaHbI HE TTOJIHBIC OTBETHI HAa BCE BO-
CKOC 3a/taHmne IMPOCHI, AONYIICHBI HC3HAYNTCIIbHBIC OIIINOKH.

2 faJjuia, ecnu 3a/laHue BBIIOJIHEHO YacTHYHO, JONMYILIEHbl CepbE3HbIE OIIMOKH MpU
(opMyIHpPOBKE OTBETOB HAa MOCTaBJIEHHBIE BONPOCHI.

0 0aJi10B, eciIi 3aJlaHi€ HE BBLITOIHEHO.

20 6an10B, ecM MpeCTaBIEHHOE COOOIIEHNE CBUETENbCTBYET O MPOBEJIEHHOM Ca-
MOCTOSATCIBHOM HCCICIOBAHUU C IMPUBJICYCHUCM PA3JINYHBIX UCTOYHHUKOB I/IH(l)OpMa-
LIUH; JIOTUYHO, CBSA3HO M MOJHO PACKPBIBAETCS TEMa; 3aKJIIOUYEHUE COJACPKHUT JIOTUYHO
BBITCKAIOIME U3 COACPKAHUA BBIBOJIBI.

15 6anu0B, ecnu npeacTaBIEHHOE COOOIIEHNE CBUJIETENBCTBYET O NMPOBEJICHHOM Ca-
MOCTOSITEIbHOM HCCIIEJJOBAHUM C IPHUBJICYEHHEM JBYX-TPEX HUCTOYHHKOB HH(pOpMa-
LIUH; JIOTUYHO, CBSA3HO M MOJHO PACKPBIBAETCS TEMa; 3aKJIIOUYEHUE COJACPKHUT JIOTUYHO
BBITCKAIOIME U3 COACPKAHUA BBIBOJbI.

10 6an10B, eciy MpeICTaBICHHOE COOOIIEHHE CBUAETEIBLCTBYET O MPOBEJCHHOM HC-
CJICOOBAHUN C MPUBJIICUCHUEM OJHOI'O MCTOYHHKA I/IH(l)OpMaHI/H/I; TEMaA pacCKpbITa HE
MOJTHOCTBIO; OTCYTCTBYIOT BBIBOJIBI.

0 6asL10B, ecili COOOIIIEHNE OTCYTCTBYET.

2. CooOmenne

5.3. TunoBble KOHTPOJIbHBbIC 33/IaHUS MJIM HHbIC MaTepPHAJIbl, HEOOX0AMMBbIEC JJIsl OLCHKH 3Ha-
HMIii, yMeHMii, HABBIKOB W (MJIM) ONBITA JAeATEIbHOCTH, XapaKTEePU3YIOIIMX ITanbl opMupoBa-
HHMSl KOMIIETEHIIMI B Npouecce 0CBOCHHs 00pa30BaTe/IbHOM IPOrPaMMbl



Ilpumepnvie 6udvl npakmuuecKux 3a0aHu

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.

Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Annomayus: B cmamve ananuzupyemcst akmyaibHOCMb NOJAVYEHUs. 8blCUle20 00paA308aHUs CmeneHu
Mazucmp, Kak 0OUH U3 B03MOMNCHLIX CHOCOO08 CAMOPA38UMUS, PACCMAMPUBAIOMCS OCHOBHbIE Npe-
umywecmea o0yueHusi 6 MacUCmpamype 8 Hacmosiujee pemsi, YCI08Usi CaMOPA38UMusl CMyOeHmo8 6
PAMKAX OAHHOU CMYNneHu 00yueHUsl, a maKice couemanue coOCMEEHHbIX NPOPECCUOHATLHBIX YCMpPeM-
JIEHUTl CMYOeHMO8 U COBPEMEHHBIX MPeDOBaHUl, NPeObAGIAEMbIX CO CHIOPOHLL 20CYOapCmed U npo-
gheccuonanvHulx coodwecms Kk npopheccuoHanbHOlU KOMREMeHmMHOCMU 8bINYCKHUKOG BbLCUUUX YYEOHbIX
3a6e0eHul.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
sion)

11.

12.

10




3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

5 purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

| However  forexample they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates thatl ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Obpa3zubl meKcmoes 01 YmeHus, nepeeooa u pegepupoeanus Ha 3aueme
Text 1

Master degree
A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.
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What is a master’s degree?

A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.

Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
higher education specifies students must have 90-120 European Credit Transfer and Accumulation

System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.

Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.
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Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.

Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis" and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-

13



nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.

Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach
Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
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tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHas TeMaTHKA COOOIICHUI:
1. Beaymue yHHBEPCHUTETHI CTPAHBI U3Y4aeMOTO SI3bIKa — MPOTPAMMBI MarucTpaTypbl o Mpodu-
JIFO TIOATOTOBKH.
2. Crpykrypa Hayunoii ctateu IMRAD.
3. OcHOBHbIE Hay4HbI€ )KypHalbl B Poccun U cTpaHe n3ydyaemoro s3blka B 001acTH HAy4HOH pa-
OOTHI.
4. Hayunas koH(epeHIHs: HHOpMAIKsl, 3asBKa, TOATOTOBKA TE3HCOB.

IIpumep cTaThU MO CHENUATBHOCTH

Sustainable HR management: A conceptual analysis of practices in Nigeria and the
USA
Blessing Dienyu Ucha 1, *, Funmilayo Aribidesi Ajayi 2 and Olufunke Olawale 3
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Abstract This paper embarks on a conceptual exploration of sustainable Human Resources (HR) man-
agement practices, with a comparative analysis between Nigeria and the United States (USA). The ob-
jective is to identify, analyze, and contrast the sustainability-oriented HR strategies employed in these
geographically and culturally distinct nations. Through a qualitative research methodology that incor-
porates a comprehensive review of existing literature and case studies, this study illuminates the vari-
ous approaches to sustainable HR management in Nigeria and the USA, highlighting the unique chal-
lenges and opportunities within each context. Key findings reveal significant differences in the imple-
mentation of sustainable HR practices between the two countries, influenced by economic, cultural,
and regulatory factors. In the USA, sustainable HR practices are often integrated into broader corpo-
rate sustainability initiatives, driven by a combination of regulatory compliance, market pressures, and
organizational commitment to social responsibility. In contrast, in Nigeria, sustainable HR practices
are emerging more slowly, with initiatives often hindered by economic constraints, infrastructural
challenges, and a lack of awareness regarding the benefits of sustainability in HR management. The
paper concludes by emphasizing the importance of contextualized strategies for the effective imple-
mentation of sustainable HR practices. It suggests that while there is much to learn from the compara-
tive analysis, the success of sustainable HR management fundamentally relies on tailoring practices to
the specific socio-economic and cultural contexts of each country. Recommendations for practitioners
and policymakers are provided to foster the adoption of sustainable HR management practices that
contribute to the overall sustainability of organizations and societies. Keywords: Sustainable HR man-
agement; Organizational culture; Technological advancements; Regulatory environment; Stakeholder
engagement; Corporate social responsibility; Environmental stewardship; Employee wellbeing; Global
sustainability; Innovation in HR practices; Comparative analysis; Nigeria; USA 1. Introduction 1.1.
Importance of Sustainable HR Management In the evolving landscape of global business, the impera-
tive for sustainable human resource (HR) management has never been more critical. Sustainable HR
management encompasses practices that are not only economically viable but also socially responsible
and environmentally friendly, aiming to achieve long-term organizational success while contributing
positively to the broader society and the environment. This comprehensive approach to HR manage-
ment recognizes employees as key stakeholders and emphasizes their well-being, development, and
engagement as integral to achieving sustainability goals. The importance of sustainable HR manage-
ment lies in its capacity to address the multifaceted challenges of the modern workplace, including
demographic changes, technological advancements, and increasing environmental concerns. By inte-
grating sustainability into HR practices, organizations can enhance their adaptability, resilience, and
competitiveness. Ehnert (2009) argues that sustainable HR management is essential for developing ca-
pabilities that support organizational sustainability, including flexibility, innovation, and a commit-
ment to ethical practices. Moreover, sustainable HR practices are increasingly recognized as a key fac-
tor in attracting and retaining talent, as employees increasingly seek employers who demonstrate a
commitment to social and environmental responsibility (Renwick, Redman, & Maguire, 2013). Fur-
thermore, sustainable HR management plays a pivotal role in fostering a culture of sustainability with-
in organizations. By embedding sustainability values into HR policies and practices, organizations can
encourage employees to adopt sustainable behaviors, thereby amplifying their impact on environmen-
tal and social outcomes. Kramar (2014) highlights the significance of HR in promoting a sustainability
culture through training, performance management, and reward systems that align with sustainability
goals. However, the implementation of sustainable HR practices poses challenges, including the need
for a strategic alignment between sustainability goals and HR practices, as well as the measurement
and reporting of the impact of these practices on organizational sustainability performance. As Jack-
son, Renwick, Jabbour, and Muller-Camen (2011) point out, achieving alignment requires a compre-
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hensive understanding of the interconnections between HR practices and sustainability outcomes, as
well as the development of metrics that can accurately capture these impacts. Despite these challenges,
the benefits of sustainable HR management are manifold. Research by Baumgartner and Rauter (2017)
demonstrates that sustainable HR practices can lead to improved employee satisfaction, loyalty, and
productivity, which in turn contribute to better financial performance and reduced environmental im-
pact. Furthermore, organizations that excel in sustainable HR practices are often regarded as leaders in
corporate social responsibility, enhancing their reputation and stakeholder relationships. Sustainable
HR management represents a strategic imperative for organizations aiming to thrive in the contempo-
rary business environment. By adopting sustainable HR practices, organizations can not only enhance
their operational efficiency and competitiveness but also contribute to social and environmental well-
being. As the business landscape continues to evolve, the integration of sustainability into HR man-
agement will undoubtedly play a pivotal role in shaping the future of work and the broader pursuit of
sustainable development. 1.2. Introduction to the significance of sustainability in HR management,
emphasizing its role in fostering longterm organizational success, ethical employment practices, and
environmental responsibility Sustainability in Human Resource (HR) management has emerged as a
critical strategic dimension that extends beyond traditional business practices to incorporate ethical
employment, environmental stewardship, and long-term organizational viability. This paradigm shift
recognizes the integral role of HR in not only driving organizational performance but also in promot-
ing sustainability goals that reflect the broader societal and environmental concerns. Sustainable HR
management is underpinned by a commitment to practices that ensure the welfare and development of
employees, foster ethical labor practices, and minimize the ecological footprint of organizational activ-
ities. The significance of sustainability in HR management lies in its potential to harmonize business
objectives with the global sustainability agenda, thereby contributing to the achievement of the United
Nations Sustainable Development Goals (SDGs). As organizations navigate the complexities of the
21st century, including climate change, resource depletion, and social inequalities, sustainable HR
practices offer a pathway to resilience and innovation. According to Wirtenberg (2014), integrating
sustainability into HR practices can enhance organizational adaptability, drive innovation, and improve
risk management, positioning firms to thrive in a rapidly changing business landscape. Moreover, sus-
tainable HR management is pivotal in cultivating a workforce that is engaged, motivated, and aligned
with the organization’s sustainability values. Ehnert, Harry, and Zink (2013) argue that sustainable HR
practices, such as fair labor policies, comprehensive employee development programs, and health and
well-being initiatives, not only attract talent but also promote loyalty and productivity among employ-
ees. These practices are essential for building a culture of sustainability within organizations, where
employees are empowered to contribute to sustainability outcomes through their daily actions and de-
cisions The ethical dimension of sustainable HR management also merits attention. Ethical employ-
ment practices, including diversity and inclusion, fair compensation, and labor rights, are fundamental
to sustainable HR. These practices not only ensure compliance with legal standards but also reflect an
organization's commitment to social responsibility. Guerci et al. (2016) highlight that ethical employ-
ment practices are linked to positive organizational outcomes, including enhanced reputation, stake-
holder trust, and competitive advantage. Environmental responsibility is another cornerstone of sus-
tainable HR management. HR policies and practices can significantly impact an organization’s envi-
ronmental performance, from reducing energy consumption and waste to promoting sustainable com-
muting and teleworking options. Renwick, Redman, and Maguire (2013) emphasize the role of HR in
embedding environmental sustainability into the organizational culture, thus enabling organizations to
meet their environmental objectives alongside their business goals. The integration of sustainability
into HR management represents a strategic imperative for contemporary organizations. Sustainable HR
practices not only contribute to the long-term success and resilience of organizations but also align
with the broader societal and environmental objectives. As the global business environment continues
to evolve, the role of HR in promoting sustainability will become increasingly central to achieving a
sustainable future.
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O0pasen coo0eHns 0 HAyYHOH padore.
Sample of introductory speech

TITLE OF THE THESIS
1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature
- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied,; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

3auer 1 cemecTp:
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3ader mo aucnurmuinHe «HOCTpaHHBIA S3BIK B MPO(ECCHOHATBLHON KOMMYHUKAIMHU (QHTJIMUCKUN
SI3BIK)» COCTOMUT U3 YacTei:

1) wurenue, nepeBox U peeprupoBaHme TEKCTa MPOPECCHOHATBLHON TEMATHKH.

2) cooOIeHue (Te3UChl) HayYHOH KOH(EPEHIINH.
IK3aMeH 2 ceMecTp:
Ok3aMeH 1o aucuuiuimHe «MHOCTpaHHBINA A3BIK B MPO(ECCHOHANBHON KOMMYHHUKAWU (QHTIHMHCKUN
A3BIK)» COCTOUT U3 JIBYX YaCTeH:

1) cooOrieHne 0 Hay4HOU paboTe (COTJIacHO TeMe TUCCEPTALMOHHOTO UCCIICOBaHUS);

2) pebepupoBaHUe HAYIHOW CTATHH MO CIICIUATHHOCTH.

5.4. Meroanueckue MaTepuaJibl, onpeaeJsiomme Mpoueaypbl OlleHNBAHUSA 3HAHUI, yMe-
HUil, HABBIKOB M (MJIM) ONbITA AEATEJILHOCTH, XapaKTePU3YOIIHUX 3Tanbl GoOpMUPOBAHUS KOM-
neTeHui.

B xozxe ocBoeHMs AUCHMILTUHBI PEAYCMOTPEHBI cleaytone GopMbl OTYETHOCTHU: COOOIICHUS
U TpakTUYeCKHe 3ajaHusi. B paMkax OCBOEHHUS NUCHUILUIMHBI MPEAYCMOTPEH TEKYIIUU KOHTPOIb U
IIPOMEXKYTOYHAs ATTECTALIMS.

Texymuit KOHTPOIb CTUMYJIHPYET CTYACHTOB K HEMPEPHIBHOMY OBIIAJICHUIO YUCOHBIM MaTepH-
aJoM, CHUCTeMaTH4ecKoil paboTe B TEUEHHE BCEr0 CEMECTpa M OCYIIECTBIISETCS MO TeMaM IpaKTH4e-
CKHUX 3aHSTHH.

MaxkcuManabHOE KOJMYECTBO 0AIOB, KOTOPOE MAruCTPAHT MOXKET MOJYyYUTh 32 OCBOECHHUE M C-
[UTUTHHEL B KoM cemectpe 100 6amioB. 3a TeKyluii KOHTPOIh MAaKCUMAIbHOE KOJTHYECTBO 0aIoB
70, 32 MPOMEXKYTOUHYIO aTTECTALMIO: 3a4eT — /10 20 OamoB, sk3ameH — 10 30 6amios.

B koHI1e Ka)XX10r0 cemMecTpa 1o AUCHUIUIMHE MPETyCMOTPEHA TPOMEKYTOUHAS aTTECTALIUS:

— 3aueT B 1 cemecTpe MPOBOJIUTCS YCTHO U COCTOMUT M3 JIBYX YACTEH:

- YTeHHE, IePeBO U pedepupoBaHre TeKcTa IpoheCcCHOHATHHON TEMATHKHU.

- cooOmIeHne (Te3UChl) HAyYHOW KOH(EPEHIIHH.

Ilkana oyenueanus zauema

Kpurepnii onenuBanuns banibl

CryneHT 4€TKO u31araeTr NpeaoKeHHbIN TeKCT U JEMOHCTPUPYET €To
coJiepKaHus, yuTaeT Oero, 0e3 omuboK, NepeBOIUT OTPHIBOK Ha pyc-
CKHUH SI3BIK aJICKBaTHO CO/IEP’KAHUIO OPUTHHAJIA, IPAMOTHO COCTaBUII
JIAAJIOT IO MPOWJICHHOW TeMaTUKe

11-20

CryneHT 4€TKO u3JaraeT npeioKeHHbIH TEKCT U JIEMOHCTPUPYET €ro
COJIepKaHus, YUTaeT OerJIo, ¢ OMyIIEHUEM He3HAUUTEIbHbIX OLUIHOOK,
NIEPEBOJIUT OTPHIBOK HA PYCCKUH SI3BIK aJIeKBATHO coepkanuto opuru- | 1-10
HaJla C He3HAYUTEIbHBIMU OLIMOKAaMH, THAJIOT IO POIEHHON TeMaTHKe
COCTAaBJIEH C HE3HAYUTEJIbHBIMHU OITHOKaMH

CTyneHT AeMOHCTPUPYET HEMOHUMAaHUS IPOYUTAHHOTO TEKCTA, YUTAET C
JIOMYILIIEHUEM MHOKECTBA OIIMOOK, IEPEBOIUT OTPHIBOK HA PYCCKUN
SI3BIK HEaJIeKBaTHO COJICPKAHUIO0 OPUTHUHAIIA, COCTABMII JUAJIOT 110 Tipoii- | 0
JNEHHOW TeMaTHKeE C JOMYIIEHHEM OOJIBIIOr0O YKCIIa JIEKCHUECKUX 1
IrpaMMaTHYeCKUX OMIMOOK

Hroropas mkaja mo AUCIHHUIIINHE
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Hrorosas OLICHKA IO JUCHUIIIIMHC BBICTABJIACTCA IIO HpHBG,Z[GHHOfI HMXKXC IIKaJIC. HpI/I BBICTAaBJICHHUU
UTOTOBOM OLICHKHU NPCIOJaBaATCIICM YUUTBIBACTCA pa60Ta MarucTpaHTa B TCHCHHUEC BCCTO CPOKa OCBOC-
HUA JUCHUIIJIMHBI, a TAKXKE OLICHKA I10 HpOMC)KYTOqHOﬁ aTTeCTaluu.

Banel, moxydeHHbIE MATUCTPAHTOM TI0 TEKYIEMY OreHka B TPaIUIIMOHHON CUCTEME
KOHTPOJTIO M ITPOMEKYTOYHOH aTTeCTaIluu
81-100 3a4yTeHo
61 - 80 3auTeHo
41 - 60 3a4yTeHo
0-40 He 3aureno

- DK3aMeH BO 2 CEMEeCTpe MPOBOAMUTCS YCTHO M COCTOMT U3 ABYX YacTeil:
1) coobreHne 0 Hay4HOM paborTe;
2) pedepupoBaHUE HAYYHOW CTAThH MO CIICIHATBHOCTH.

IIkana oyenusanun IKz3ameHa

Kpurepuii ouennBanus Basnbl

CTyI[eHT MOKET I'paMOTHO, YBEPCHHO OTBCTUTDH HA HpeI[J'IO)KeHHHﬁ BO-

20-30
poc (BOMPOCHI), MPEOCTABUII MOATOTOBIEHHOE COOOIIIEHNE

CTyIeHT TpaMOTHO, YBEPCHHO OTBEUYACT Ha MIPEIOKEHHBINA BOTIPOC (BO-
MIPOCHI) C HE3HAYUTEIHbHBIMHA ONTMOKAMHU, MTPEAOCTABHII TOATOTOBICHHOE | 1-19
COOOIIIEHHE ¢ HE3HAYNTEIBHBIMY OIIHOKAMU

CTyIeHT He MOXKET OTBETHTh HU Ha OJIUH U3 MPEUIOKEHHBIX BOIIPOCOB,
HE TPE0CTaBUII (MU MPEAOCTABUIT BHITIOJIHEHHOE YACTHYHO, WJIH C 0
OOJILIITUM KOJMYECTBOM OIITUOOK) TOJTOTOBJIEHHOE COOOIICHHE

Hrorosas mkaja mo JUCHHUILINHE

HroroBas oleHKa MO JUCIUILIMHE BHICTABIISECTCS 110 HpHBeHeHHOﬁ HWKE IIKaJIC. HpI/I BbBICTaB-
JICHUW UTOTOBOM OLICHKHU npenoaaBaTeyIcM YUYHUTBIBACTCA pa60Ta MarucTpaHTa B TCUCHUC BCCTO CpOKa
OCBOCHUA NUCHUIIIIMHBI, 4 TAKXKC OLICHKA I10 HpOMC)KyTO‘IHOﬁ aTTeCTalnu.

bael, noiay4eHHbIe MaruCTPaHTOM 10 OneHka 1o TpaJUIMOHHON cucTeMme
TEKyIEeMY KOHTPOJIIO B MTPOMEKYTOIHOM
aTTeCTalNU
81— 100 OTIIMYHO
61 - 80 XOpOIIO
41 - 60 YIIOBJIETBOPUTEIBHO
0-40 HEYJIOBJIETBOPUTEIBHO

6. YYHEBHO-METOANYECKOE U PECYPCHOE OBECHHEYEHHUE JUCHUITJIMHBI

6.1 OcHoBHasi TuTEpaTypa:

1. Tonpaman, A. A. English for Diamond Miners. IIpodeccroHaabHO-OpUEHTUPOBAHHBII KypC
anrauiickoro s3pika  / [ombaman A. A. - Mocksa : ®JIMHTA, 2019. - 492 c. - ISBN 978-5-
20



9765-1833-9. - Tekcr : anexrponnbii / DBC "Koncynprant crynmenta" : [caiir]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html| (mara obpamienus: 24.03.2023).
- Pexxum noctyna : 1o mojmnucke.

2. Kynpuna, O. I'. English for managers (Kypc aHTTIMIICKOTO SI3bIKa JUIsI MarUCTPAHTOB) : yuel-
Hoe mocobue s By30B / Kynpuna O. I'. - Mocksa : ['opsiuast iuams - Tenexom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anekrponnsiii // ObC "KoncynbranT cTtyaenTa" @ [caiT].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mara oOparueHus:
24.03.2023). - Pexwum gocTyma : 1o MmoAIUCKe.

6.2 lomotHuTeILHAS IUTEPATYypA:

3. Enmceera, 1. A. AHrIUHCKHI S3pIK B KOMMYHHKAIIUY ;| y9eOHO-MeToanueckoe mocoowue / M. A.
EmuceeBa. — 2-e u3n., crep. — Mocksa : @JIMHTA, 2022. — 119 ¢. — ISBN 978-5-9765-
5134-3. — Texkcr : snekTpoHHBIH / JlaHb : AMeKTpOHHO-OMOMMOTeuHass cuctema. — URL:
https://e.lanbook.com/book/266312 (mara obOpamenus: 24.03.2023). — Pexum jpocryma: s
aBTOPU3. MOJIb30BATENCH.

4. English for science : yueOHo-MeTommueckoe nocobue / cocraButenu H. C. Kpecosa, C. D.
Keresn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — TekcT : 3i1€ek-
TPOHHBIH // Jlanp : AJIEKTPOHHO-OMOIMOTEUHAS cucTema. — URL:
https://e.lanbook.com/book/182977 (nara obOpamenus: 24.03.2023). — Pexum nocryma: ams
aBTOPU3. IIOJI30BATEIICH.

5. baxxankuna H.C. AHrIUACKHIA SI3BIK JUII MarucTpoB: cO.TEKCTOB ¢ 3amaHusMu. — M.: UMY

MI'OVY, 2013. — 50 c. — TekcT: HENOCPEACTBEHHBIH.

6. KeirmanoBa E.A. Aurnmiickuii s3b1k A7 MaructpoB: yueO.nmocooue / E. A. Keitmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HemoCpeACTBEHHBIH.

7. Jlykuna, JI. B. Kypc anrnuiickoro si3pika uig maructpanToB. English Masters Course : yue6-
HOE TIOCOOWE IS MATUCTPAHTOB TI0 PA3BUTHIO M COBEPIICHCTBOBAHHUIO OOIIUX U TPEIMETHBIX
(menoBoit aHrnuiickuii s13p1K) Komnerenuuid / JI. B. JIykuna. — Boponex : Boponexckuit roc-
yIApCTBEHHBIN apXHUTEKTypHO-CTpOoUTEeNbHbIH yHuBepcuteT, DbC ACB, 2014. — 136 c. —
ISBN 978-5-89040-515-9. — TekcT : 31eKTpOHHBINA // DIEKTPOHHO-OMOIMOTEYHAs! CHCTEMa
IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/55003.html (mara oGparenus:
09.11.2020). — Pexxum goctyma: Ajsi aBTOPH3HP. MOIb30BaTENCH

6.3 Pecypchl ”HPOPMAIIMOHHO-TEJIEKOMMYHUKAIIUOHHOM ceTH «HTepHeT»:
1.Dictionary and Thesaurus. [aekTponHbIii pecype]. — Peskum moctyma: http://www.merriam-
webster.com/ /lara o6pamienns 20.04.2020

2.BBC  Learning  English.  [Onekrponnsiii  pecypc]. —  Pexum  pocryma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — /Tara oopamienus 20.04.2018

3.British Council. [DneKTpOHHBIH pecypc]. - Pexum J0CTyTa:
http://www.britishcouncil.org/ru/russia — Jlata ooparmmenus 20.04.2020

4.Britannica Online Encyclopedia. [Dnekrponnsiii pecypc]. — Pexum mocryna:
http://www.britannica.com/ Jlata oopamenus 20.04.2020

5.0xford Dictionaries. [DneKTpOHHBIN pecypc]. - Pexxum J0CTYyTIa:

http://www.oxforddictionaries.com/ [lara oopamienus 20.04.2020

Ouyuxioneouu
e Encyclopedia Britannica Online
ObpaszosamenvHble pecypcol.
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
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https://www.studentlibrary.ru/book/ISBN9785976518339.html
https://www.studentlibrary.ru/book/ISBN9785991204767.html
https://e.lanbook.com/book/266312
https://e.lanbook.com/book/182977
http://www.iprbookshop.ru/55003.html
http://www.merriam-webster.com/
http://www.merriam-webster.com/
http://www.bbc.co.uk/worldservice/learningenglish/language/
http://www.britishcouncil.org/ru/russia
http://www.britannica.com/
http://www.oxforddictionaries.com/
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt

http://www.oup.co.uk/

e OUP online practice
http://www.oup.com/elt/students/?cc=ru

e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUPELT resources
http://www.cambridge.org/elt/resources/

e Express Publishing
http://www.expresspublishing.co.uk/

e Roget's Thesaurus

e Brewer's Phrase and Fable

e Hobson Jobson

e Soule's Synonyms

e \Webster's Dictionary

7. METOAUYECKHUE YKA3AHUA 110 OCBOEHHUIO JUCHUIIJINHBI

1. MeToauueckre peKOMEHIalluu 10 TOATOTOBKE K IPAKTUYECKUM 3aHATHAM.
2. Metoauyeckue peKoOMEHIalluy 110 OpraHUu3alui CaMOCTOATEIbHOW paboThl CTYIEHTOB

8. NHO®OPMAIMOHHBIE TEXHOJOI'NN JJIA OCYHECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLECCA 110 JUCHUIIJIMHE

JIuueH3noHHOe MPOrpaMMHoe odecrneyeHue:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

HNudopmanuoHHble CIPABOYHBIE CUCTEMBbI:
Cuctema TAPAHT
Cuctema «Koncynprantlnrocy»

IIpodeccnonanbHbie 0a3bI JAHHBIX:

fgosvo.ru — IMopran denepantbHbIX TOCYAAPCTBEHHBIX 00Pa30BaTEIbHBIX CTAHJIAPTOB BBICIIEr0 00pa-
30BaHUs

pravo.gov.ru - OdbunuansHeI HHTEPHET-IIOPTAI IIPaBOBOI HHMOPMAIINHU

www.edu.ru — denepanbHblii nopran Poccuiickoe o0pa3zoBaHue

CBo001HO pacnipocTpaHsieMoe IPOrpaMMHoOe odecriedeHne, B TOM YHcJie 0Te4eCTBEHHOro Mpo-
U3BO/ACTBA

OMC IIneep (1151 Bocripou3BeAeHHs DJIEKTPOHHBIX Y4eOHbIX Motyneit)

7-zip

Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECHHEYEHHUE JUCHUITJIMHBI
MarepuanbHO-TeXHUUECKOE o0ecrieyeHre AUCUUIUINHBI BKIIOYAeT B ceOsl:
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http://www.oup.co.uk/
http://www.oup.com/elt/students/?cc=ru
http://www.cambridge.org/uk/international/
http://www.cambridge.org/elt/resources/
http://www.expresspublishing.co.uk/
http://fgosvo.ru/
http://pravo.gov.ru/
http://www.edu.ru/

- yueOHbIe ayTUTOPUHU JJIsl IPOBEACHHSI YU€OHBIX 3aHATHI, OCHAIIEHHBIE 000PY/I0BaHHEM U TEXHHUYE-
CKUMHU cpeJICTBaMH 00yUueHHs: yaeOHOH MeOelbio, TOCKOH, IeMOHCTPALMOHHBIM 000pY/IOBaHUEM,
NEPCOHATBHBIMHA KOMIBIOTEPAMHU, IIPOSKTOPOM;

- IOMEIIEHUS JJIsl CAMOCTOSATENbHON paOOThl, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOM C BO3MOKHO-
CTBIO TIOJIKIIFOUEHUEM K ceTh «HTepHeT» 1 00ecIeueHuEM JIOCTYIA K JJIEKTPOHHON MH-
(dbopMaIrmoHHO-00pa30BaTEILHON Cpee.
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