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1. INTAHUPYEMBIE PE3YJIbTATBI OBYYEHUA

1.1. Heap 1 3272494 JUCHUTLIHHBI

HCJIL OCBOCHHUSA JUCHUMIIJIMHBI — CIIOCOOHOCTD OCYHIECTBIATE KOMMYHUKaIIUIO B YCIIOBUAX

JICJIOBOTO OOIIEHUS B aKaJJIeMHUUYECKON, HAyYHOU U MPO(eCCHOHAIBHOM cpe/ie.
3agauM TUCHUTLUIMHBI:
* U3yYEHHUE OCOOCHHOCTEH peueBOil KOMMYHHUKAIIUHU B YCIOBHSIX MEKKYIBTYPHOTO Tpodeccro-
HAJILHOTI'O OOIICHHUS;
* U3y4eHHE OOIICHAYYHOH, MPOPECCHOHATBHON U TEPMUHOJIOTHUECKON JICKCHUKHY;

* popmupoBaHue CIOCOOHOCTH pPabOTaTh C TEKCTaMH MPO(EeCCHOHATBFHON HANPaBICHHOCTH Ha

MHOCTPaHHOM (aHIJIMMCKOM) SI3BIKE;
* (hopMupoBaHUEe YMEHHUH NOCTUIaTh KOMMYHHMKATHBHBIX Pe3yJbTaTOB B OOLIEHUU Ha Mpodec-
CHOHAJIbHBIE TEMBI CPEJICTBAMU MHOCTPAHHOI'O (AHIJIMICKOT0) S3bIKA;
* (hopMupOBaHME HABBIKOB MEXKYJIBTYPHOTO JAEJIOBOT0O U MPO(PECCUOHATBHOTO OOIIECHMS.

1.2. Ilnanupyemble pe3yJabTaThl 00yYeHust

B pesynbraTe ocBOEHUS NAaHHON MUCHMIUIMHBI y OOydYaromuxcst (GOPMUPYIOTCS CIEIYIOLIHE

KOMIICTCHITHH:
VYK-4. CniocobeH npruMeHsTh COBPEMEHHbIE KOMMYHHKATHBHBIC TEXHOJIOTUH, B TOM YHCIIE HA
MHOCTPaHHOM(BIX) A3bIKe(aX), ISl aKaJJeMUYECKOT0 ¥ MPOPEeCCHOHATBHOTO B3aUMOICHCTBHSL.
YK-5. CnocoGeH aHam3upoBaTh U yYUTHIBATh pa3HOOOpas3e KyJIbTyp B MPOLIECCE MEKKYITb-
TYPHOTO B3aUMOJCHCTBHS.

2. MECTO JUCHUILIUHBI B CTPYKTYPE OBPA30OBATEJIbHOM ITPOI'PAMMBI
JlucuumiuHa BXOAUT B MOAYb «IHOCTpaHHBIN S3bIK B TPO()ECCHOHATBHON KOMMYHUKAIIUN )
o0s3arenbHOM YacTh biioka 1 «/{uciuruimHbl (MOAYIIH)» U SBIISIETCS JICKTUBHON JUCIUTIIMHOM.

OcBoeHue JaHHOW AMCUMIUIMHBI MPEIOCTaBUT  CTYIEHTAM MAarucTparypbl HEOOXOAHMbIE
TEOPETHYECKHUE 3HaHUsI 00 0COOCHHOCTAX MHOCTPAHHOTO SI3bIKA JIETTOBOTO MPO(heCCUOHATBFHOTO OOIIEHUS, O
(YHKIIMOHATBHBIX PA3HOBUIHOCTSX pedd (YCTHOM M MUCHbMEHHON) B JIENOBBIX LEISIX Ha MHOCTPAHHOM
SI3BIKE, TIO3BOJIUT MIPHUOOPECTH MPAKTUISCKUE HABBIKM YTEHUS, IEPEBOIa, pehepUpPOBAHHS U aHHOTHPOBAHHS
ayTEHTUYHBIX TEKCTOB Mpo(deccroHalbHON HAMpaBICHHOCTH, a TAK)KE HaBBIKU OOIIEHUS B aKaIEMUYECKOM
n npodeccuoHanbHON cdepe. CoaepkaTenbHbIM MOTEHIMAN JUCHUILIMHBI «VHOCTpaHHBIM A3BIK B
npodeccnoHaNTbHOM KOMMYHHKAIIUHU (QHTIIMACKUN S3bIK)» HEOOXOIUM [Tl TOBBIICHUSI YPOBHS MPAKTUKU
YCTHOW W THUCHBMEHHOW peYH, HEOOXOIUMBIX JUIS OCYIIECTBICHUS MEXKYJIBTYPHBIX KOHTAaKTOB B
npodeccuoHaabHOM chepe.

3. OBBEM U COAEP)XAHUE JUCHUIIJINHBbI

3.1. O0beM IUCUUILIMHBI

IToka3aTeas 00beMa AUCHUILIHHBI dopma
00yueHus
OuHo-3a04Has

O0beM OUCIHUTUINHLI B 3aUE€THBIX €QUHHAIAX 5

OO0BbeM AMCIUIUTAHBI B 4acax 180 (38)*

KonrakrHas pabora: 38.5

[IpakTudeckue 3aHATHSI 32(32)?

KoHTakTHBIC Yackl Ha MPOMEKYTOUHYIO aTTECTAITUIO 2.5

3auer 0,2

DK3aMeH 0,3

! Peanusyercs B popmare IEKTPOHHOTO 0OYYEHHUs C IPUMEHEHHEM JUCTAHIIMOHHBIX 00pa30BaTENbHBIX TEXHOIOT U,
2 PeanusyeTcst B popMare IEKTPOHHOTO OOYUEHHs C NPUMEHEHHEM }II/IZTaHHI/IOHHI)IX 00pa3oBaTENbHBIX TEXHOJIOTHH.



[Ipeapk3ameHanmoHHast KOHCYJIbTALIUS

20)°

CamocrosrenbHas padora

124

KonTtpoins 17.5

®dopma NpOMEKYTOUHOM aTTecTalluu: 3a4eT B 1 cemecTpe, SK3aMeH BO 2 CEMECTpe.

3.2. CopaeprkaHue TUCHUTLIAHBI

HaumeHoBaHue pa3jiesioB (TeM)
AUCHMILINHBI C KPATKUM COJIePKAHUEM

KoJ-Bo yacoB

IIpakTHYeckue

3aHATUA

Moayab 1. U3ydyeHne MHOCTPAHHOIO SI3bIKA HA 3Talne 00yYeHHs] B Maru-
crparype.

Tema 1. Ilenu, 3anaun u TpeOOBaHUS K KypCy. AHAIU3 A3BIKOBBIX TOTPEOHO-
CTel MarucCTpaHTOB.

Tema 2. OGydyenue B mMarucrparype B Poccun u crpane m3yyaemoro si3bIka.
Benyuiue yHuBepcUTETHl M IPOrpaMMBbl MarucTpaTypbl 0 Iporpamme mojAro-
TOBKU. POJIb U MECTO MHOCTPAaHHOIO 53blKa B OOYYEHHWU HA CTYNEHHU Maru-

CTpaTyphbl.

Mopayab 2. UHocTpaHHBI s13bIK B cepe npogeccuoHATBLHOr0 00IIeHHS.

Tema 1. OcoOEHHOCTH HMHOCTPAHHOTO S3bIKa MPOGECCHOHATBHOTO OOIIEHUS,
€ro OTJIMYKE OT 00IIero s3bika. TepMUHOCHCTEMA.

Tema 2. OcHOBHBIC ()YHKIIMOHAJILHBIC PA3HOBUIHOCTU PEUU B YCIOBUSX TPO-
(heccruoHaIbHO-EI0BOTO OOIICHHS.

Mopnyas 3. Hayunas koHgepeHnus

Tema 1. Hayunas koHpepeHIHs: CyLIHOCTb, BUbI, (POPMBI yuacTusl.

Tema 2. [TonroToBka 3assBKM y4aCTHHKA HAYYHOH KOH(EPEHINH U TE3UCOB.

Tema 3. Ilpesenranusi. OcOOEHHOCTH MOATOTOBKH TPE3ECHTAUU HAYYHOTO
JI0KJIa/1a HA UHOCTPAHHOM SI3BIKE.

NININ O

Mopayab 4. AkajgeMudecKuii TUCKypC.

oo

Tema 1. AkanmeMuueckuii ”HOCTPAHHBIN S3BIK: OCOOCHHOCTU CTHUJIS, JIEKCUKHU
M CUHTAKCHCa.

N

Tema 2. Hayunas crates. Ctpykrypa cratbu IMRaD. PedepupoBanne nayd-
HOM npodeccnoHaIbHO — OPUEHTHPOBAHHOM CTaThH.

Tema 3. Annorarus. [IpaBuia HamMcaHus aHHOTALMK HAYYHOU cTaThu. Peue-
BbI€ KJIMILIE U ITa0JIOHBI.

Moayas 5. Hay4Hoe uccieaoBanme.

Tema 1. MeToab! HAy4HOTO UCCIIEOBaHUS. 3apyOESKHBIN OIBIT.

Tema 2. ba3sl JaHHBIX U HAYYHBIC HCTOYHHUKHU Ha HHOCTPAHHOM SA3BIKE.

Tema 3. Hayunsiit goknan. CTpykTypa Hay4dHOrO JOKJIaJa Ha MHOCTPAHHOM
A3BIKE O MArUCTEPCKOM JIUCCEPTALMOHHOM HCCIIEIOBAHUM.

I N | 00

Hroro:

324

8 PCaJ’II/ByeTCﬂ B (bopMaTe JJICKTPOHHOI'O O6yquI/IiI C IPUMCHCHUEM NUCTAHIIUOHHBIX O6paSOBaT€J'ILHLIX TEXHOJIOTUH.

4 Peanuzyercs B (opMaTe 3JIEKTPOHHOrO 0OYHIEHHs C IPUMEHEHUEM JIMCTAHIMOHHBIX 00Pa30BaTENbHbIX TEXHOJIOTHIA.




4. YYEBHO-METOJUYECKOE OBECIIEYEHUE CAMOCTOSTEJBbHON

PABOTbBI OBYYAIOIIUXCA

DopmbI
DopmbI ca-
Tembl 1141 ca- OTYETHOCTH
MOCTOSI- MeTtoanue
MocTosiTeqbHO- | M3yuaembie Bonpocsl | Kosi-Bo yacoB .
TeJbHOM pa- cKoe
ro U3y4eHus
00TBI obecmeye
HHUe
1 N3yuenue 1. SI3pIKOBO¥ TOPT- 24 W3YYCHHE OcHoOBHas 1 co0O0IIIeHNE
MHOCTPAaHHOI'O ¢enb. AHanu3 ypoBHS PCKOMCHIY- AOIIOJIHH-
sI3bIKa Ha 3Tafne | BIAJEHUSI MHOCTpaH- €MBbIX ucTou- | TC/IbHAA
00y4eHHs B Ma- | HBIM SI3BIKOM. HUKOB; aTeparypa,
UHTEPHET-
THCTpaType. 2. N3ydeHue nporpamMmm 0TOOp U aHa-
PP Marng: aT I)Ip B Bpez[ a3 nEaTe u HCTOHITHIKH
IMX I;/IBeyp cheTaxy ajnoB zmﬂ]io CITHCOK
YHUBCD BOIIPOCOB U
CTpaHbl U3y4aeMOTO oOIIeHHUSI. Ten
A3bIKA: TUCIUIUINHBI, .
COOOILIEHUH.
IIpaBHJIa IOCTYIIJICHHUSL.
2. Unoctpan- 1. Ocobennoctu npo- 24 U3Yy4YEHUE OcHoBHas u cooO1eHne
HBIN SI3BIK B (deccuoHaTbHOTO- PEKOMEHIYy- | J10mOJI-
cdepe npodec- | OpUEHTUPOBAHHOTO €MBIX UCTOY- | HUTEJbHAS
CHOHAJIBHOTO MHOCTPAHHOTO fA3bIKA. HUKOB; auTepaTypa ,
OOIIeHUSI. 2. TepMUHOJOTHYECKUIT aHaJIu3 MaTe- | UHTEPHET-
armapar. puanos EB- HUCTOYHUKU
3. PedepupoBanue POIIENCKOro | MaTepHalIbl
npodeccuoHaIbHO — SI3BIKOBOT'O EBponeiickoro
OpPUEHTHUPOBAHHBIX TEK- nopTdens, SI3BIKOBOTO
CTOB. omnpeesicHne | MopTdens s
CBOMX J0- MarucTpaHToB.
CTHKEHUH 110
€BpONENCKON
IIKane.
3. HayuHnas 1.Ocobennoctu obme- | 24 U3y4yeHue OcHoBHas 1 coo01eHue
KOH(epeHIHs HHUS B YCIIOBUSIX MCXK- peKOMEHY- AOTIOIHH-
JYHApOJHOW HAYYHOU €MBIX ucToy- | TCIbHAA
KOH(epeHIrH. HHKOB,; aTeparypa.,
o MHTEPHET-
2. Kanpsl HayuHOI pe- oT0Oop U aHa-
P i P P UCTOYHUKHU
YH. JM3 MaTepu-
o CIIMCOK
3. YcroitunBbie 060po- aJIoB IS CO-
. o BOIIPOCOB U
TBHI HAYYHOH aHTIINH- o01ieHusl. Ten
CKOU peuH. .
COOOIIEHUH.

4.OcoOeHHOCTH IUC-
KYCCHOHHOTO 00CYX-
JCHUSA HAYYHBIX JOKJIAa-




JIOB.
4, Axagemuye- 1.0cobenHocT akane- | 24 W3YYCHHE OcCHOBHAs U IOMIOJI- €000
CKUI TUCKYpC. MHUYECKOTO aHTIHICKO- PEKOMEHIY- | HUTENbHAs JUTepaTy- | IICHH
IO s3bIKA. €MBIX UCTOY- | pa , UHTEPHET- e
2. TepMUHOIOTrM4ECKUI HUKOB; UCTOYHUKHU
anmapar. 0TOOp U aHa-
3. Tumsl u BUIIBI CTIOBA- JIU3 MaTepu-
pel aHTJITMHUCKOTO SI3bI- aJIoB JIJI4 CO-
Ka. oO0IIeHusI.
3.0OCO0EHHOCTH CTPYK-
TYpHbI CJIOBapHOM HAy4-
HOU CTaTbhH.
4. MexKyIbTypHbIE
KOHTAKThI B aKaJICMH-
yeckou cdepe.
5. Hayunoe uc- | 1. Usyuyenue meTo0B 28 U3y4eHHe OcHoBHas 1 10110]1- co00
CJIEJIOBAHHUE. WCCIICIOBAHMUSI. pEeKOMEHAY- | HUTEJbHAs JIUTEepaTy- | IICHU
2. Ananu3z 3apy0eKHBIX €MBIX UCTOY- | pa , UHTEPHET- e
HMCTOYHHUKOB M 0a3 jaH- HUKOB,; UCTOYHUKH.
HBIX. oTOOp ¥ aHa-
3. Ilpe3enranus. JU3 Te1aro-
THYECKUX
TEOPHI; OT-
00p 1 aHaIN3
MaTepuajoB
UL coo0IIe-
HUSL
Hroro 124

5. ®OHJI OLIEHOYHBIX CPEJICTB JJISI TPOBEJAEHMS TEKYIIEN 1
MMPOMEXYTOYHOM ATTECTAIIAN 1O TUCIHATLIJIVHE

5.1. IlepeyeHb KOMINETEHIUI ¢ YKa3aHHEM 3TanoB UX (GOPMHPOBAHUS B MpoLiecce 0CBOCHHUS

o0pa3oBaTe/IbHOM NPOrPaMMbl

Koa u HauMeHOBaHME KOMIIETEHIIUN

Jtanbl GopMUPOBAHUA

YK-4. CniocobeH NMpUMEHSATh COBPEMEHHBIE KOMMY-

HUKATUBHBIC TEXHOJIOTUHU, B TOM YHCJI€ Ha UHOCTpPaH-
HOM(BIX) s3bIKe(ax), Al akaJeMU4ecKoro u mpodec-
CHOHAJIBHOTO B3aUMO/JICHCTBUS

1.PaboTa Ha y4eOHBIX 3aHATHUSX.
2.CamocrosTenbHas paboTa CTyI€HTOB.

YK-5. Cnoco0GeH aHanu3upoBaTh U YUUTHIBaTh pa3HO-
o0pa3ue KyJIbTyp B MPOIECCe MEKKYIbTYPHOTO B3aH-
MOJIEHCTBHUSA

1.PaboTa Ha y4eOHBIX 3aHATHSX.
2.CamocrosTenbHas paboTa CTyI€HTOB.

5.2. Onucanne noka3zareJeii 1 KpUTepHeB OLlEeHUBAHNS KOMIETEHIMI HA PAa3JIMYHBIX ITaNax UX

(popMupoBanus, onucanne MKAJ OeHUBAHUS

OunenuBa- | YpoBeHb | Jtamnbl Onucanue nokasaresnen Kpurepun | Ilkana
emMble cpopmu- | popmupo- OLICHUBA- OLICHU-
KOMIIe- po- BaHHs HUS BaHHs
TeHLHH BaHHOCTH




YK-4 IToporo- 1.PaGorana | 3namo IIpaktnue- | Hlxana
BBII YUeOHBIX 0COOCHHOCTH JIeJI0BOTO TIpodhec- CKO€ 3aJa- | OLIEHU-
3aHSATHUSIX. CHOHAJILHOTO OOIIIEHUS B aKajie- HUE BaHUS
2.CaMocTOsl | MHYECKOI/Hay4yHOU cpejie; cTe- MIPaKTU-
TenbHAast PEOTHUIIBI TOBEICHUS U OOIIICHUS, YECKOTO
pabortacty- | (QOpMYJIbI STUKETHOH peun. 3aJjaHus
JICHTOB. Yuems
aHAJIM3UPOBATh HAYUHBIE COOBITHUS
C OIICHKOI UX 3HAYMMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHUE 110
npobiemMam, CBSI3aHHBIM C Hay4-
HOH U poecCUOHATBHOM /1es-
TEJIbHOCTBIO, OCYIIECTBIISATh MEXK-
KYJIbTYPHbIE KOHTAKTHI C 3apy-
OCKHBIMHU KOJIJIETaMH, CO3JaBaTh
coOCTBEHHBIE 00PA3IILI PEYH B
cdepe HaydHOU 1 Ipodeccuo-
HaJTbHOW KOMMYHHKAIIUU
[TponBu- 1.Paborana | 3uams [TpakTrue- IIxana
HYTBIN y4eOHBIX 0COOEHHOCTH JIeJI0BOT0 Mpodeccr- | ckoe  3aja- | OLEHU-
3aHATHUSIX. OHAJILHOTO OOIICHHUS B aKaJileMU4e- | HUE, BaHUS
2.CaMOCTOs1 | CKOI/HAy4HOM Cpelie; CTEPEOTUIIBl | COOOIICHHE | MPaKTH-
TeJbHAS MOBEICHUS U OOIIeHHUS, (HOPMYIIbI YECKOTO
paboTta cTy- | 3TUKETHOW pEYH. 3ajaHHS
JCHTOB. Yumemso IIxana
aQHAJIM3UPOBATH HAYYHBIE COOBITHUS OLICHU-
C OLIEHKOH MX 3HaYMMOCTH, BBICKA- BaHHS
3bIBaTh COOCTBEHHOE MHEHHUE T10 coo0rie-
npoGyieMaM, CBI3aHHBIM C HAYYHOM HUS
1 Ipo(heCcCUOHATILHOM JIesITeNIbHO-
CTBI0, OCYIIECTBIATH MEXKYIBTYP-
HbIC KOHTaKTHI C 3apy0eKHBIMU
KOJUIeTaMH, CO37aBaTh COOCTBEH-
HbIe 00pa3ibl peun B chepe Hayd-
HOM U npodeccuoHaIbHOW KOMMY-
HUKaIUH.
Brademw
MHOS3BIMHON KOMMYHUKATHBHON KOM-
TIETeHIIMEN B O0NIaCTH aKaJIeMIYecKO-
'O ¥ IPO(eCCHOHATIBHOTO TUCKYpCa
YK-5 IToporo- 1.Paborana | 3uame [IpakTnue- | [lxkana
BBIi y4eOHBIX 0COOEHHOCTH JIJIOBOTO TIpodec- CKO€ 3aJla- | OLICHU-
3aHATHUSIX. CHOHAJILHOTO OOIIEHUS B aKajie- HUE BaHHS
2.CaMocCTOs | MHYECKOI/HaydHOU Cpefe; cTe- MPaKTU-
TeIbHAst PEOTHUIIBI TOBEACHUS U OOIICHHUS, YECKOTO
pabotacry- | (opMynbl STUKETHOH peun. 3aJaHUS
JIEHTOB. Yuems

aHaJIM3UPOBATh HAyYHBIE COOBITHS
C OHCHKOﬁ X 3HAYUMOCTH, BbICKaA-
3bIBaTh COOCTBEHHOE MHEHHE I10
npo0GiieMaM, CBSI3aHHBIM C HAYyYHOI
U IpoecCUOHANBHOM eI TeNbHO-
CTBIO, OCYIICCTBIIATDL MCKKYJIb-

8




TYPHBIE KOHTAKTBHI C 3apyOeKHBIMH
KOJUIeraMH, co37aBaTh COOCTBEH-
HbIe 00pa3lbl peun B cepe Hayy-
HOH U npodhecCHOHATBEHON KOMMY-
HUKAaIlUU

[IponBu-
HYTbIN

1.Pabota Ha
y4eOHBIX
3aHATHSAX.
2.Camocrost
TEeNbHAs
pabora cTy-
JICHTOB.

3nams

0COOEHHOCTH JIeJIOBOTO TIpodec-
CHOHAJILHOTO OOIIIEHUS B aKajie-
MHUYECKOW/HAYIHOU cpefie; cTe-
PEOTHUIIBI TOBEICHUS U OOIIICHUS,
(hOopMyIIbI 3STUKETHOHN peyH.
Yuemyo

aHAJIM3UPOBATh HAYYHbBIE COOBITHUS
C OLICHKOM UX 3HAYMMOCTH, BBICKA-
3bIBaTh COOCTBEHHOE MHEHUE 110
npoGyieMaM, CBI3aHHBIM C HAYYHOI
1 1po(heCCUOHATILHOM e TeNIbHO-
CTBI0, OCYIIECTBIIATH MEXKYIBTYP-
HBIC KOHTaKTHI C 3apy0eKHBIMU
KOJUIETaMH, CO37aBaTh COOCTBEH-
HBIE 00pa3bl peun B cepe Hayd-
HOM U poeccnoHaNTbHON KOMMY-
HUKaIUH.

Brademw

MHOSI3bIYHOM KOMMYHUKAaTUBHOMN
KOMITETEHITHEH B 00s1acTH mpodec-
CHOHAJILHOTO MEXKYJIbTYPHOTO
oOIIeHUS

[TpakTrue-
CKOe 3aja-
HHE,
coo01eHue

IIkana
OILIEHHU-
BaHMS
MPaKTHU-
YeCKOI'o
3a1aHUs
IIkana
OILIEHHU-
BaHMS
coo0rre-
HUSA

Ikana oueHUBaAHUS NPAKTHYECKOT0 3aJaHUS M COOOIIEHUSA

Bua pa6orsi

MIkana oueHuBaHuA

6 6as10B, eciu 33/1aHNE BBHITIOJHEHO MOJIHOCTHIO, IaHBI OTBETHI HA BCE BOIIPOCHI, HE
JIOTYIIIEHO HU OJHOM OLITHOKH.

1. ITpakTuye-
CKOE 3aJjaHue

4 63.]1.]13, €CJIN 3aaHUC BBIIIOJIHCHO ITOJTHOCTBIO, JaHbI HE ITIOJIHBIC OTBETHI HA BCC BO-
IIPOCHI, AOMMYIICHBI HC3HAYUTCIILHBIC OIIINOKH.

2 0aJu1a, eclii 3aJjaHKe BBIIIOJHEHO YaCTUYHO, JOMYIICHBI CEPhE3HBIE OMUOKH TIPH
(opMyIMpPOBKE OTBETOB Ha MOCTABJICHHBIE BOIIPOCHI.

0 0an10B, eciiy 3a1aHUE HE BEITOJHEHO.

20 63.]1.]103, C€CJIn MPEACTABJICHHOC COO6H.[CHI/IC CBUACTCIILCTBYCT O NPOBCACHHOM Ca-
MOCTOSATCJIBHOM HCCICAO0OBAHHUU C MPHUBJICYCHHUEM PA3JIMUYHBIX UCTOYHHUKOB I/IH(l)OpMa-
IUH; JIOTUIHO, CBA3HO U ITOJHO PACKPBIBACTCA TCMA,; 3aKIIFOUCHUC COACPKUT JIOTUIHO

BBITCKAOIHNEC U3 COACPKAHU BbIBO/IbI.

2. CooOiienune

15 6aju10B, eciu TpeICTaBICHHOE COOOIICHUE CBUIETEILCTBYET O MPOBEACHHOM cCa-
MOCTOSITEIBHOM HCCIICJJOBAHHH C TIPHUBJICYCHHEM JBYX-TPEX MCTOYHUKOB HMH(pOpMa-
1AW, TIOTUYHO, CBSI3HO W TIOJIHO PACKPBIBACTCS TEMA; 3aKJIIFOUCHHUE COJEPIKUT JTIOTUYHO

BBITCKAOIHE U3 COACPKAaHUA BbIBO/IbI.

10 63.]1.]103, CCJIN MMPEACTABJIICHHOC COOGH_ICHI/IC CBUACTCIILCTBYCT O IPOBCACHHOM HUC-
CJICAOBAHUU C MPUBJICYHCHHUEM OAHOI'O MCTOYHHKA I/IH(l)OpMaHI/II/I; TEMaA pacCKpbITa HC
IMOJIHOCTBIO, OTCYTCTBYIOT BLIBO/JIBI.

0 6amn10B, eciti COOOLICHUE OTCYTCTBYET.
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5.3. TunoBbie KOHTPOJILHBIE 32IaHNUS UJIU HHBbIE MATEPHAJIBI, HEOOXO0AUMBIE IJIs1 OIleHKHU 3HAHMIA,
YMeHUil, HABbIKOB U (WJIH) ONbITA JEATEJbHOCTH, XapPaKTePU3YIIUX 3Tanbl GOpMHUPOBAHUS
KOMIIEeTEHIUi B Mpolecce 0CBOeHNs1 00Pa30BaTeIbHON MPOrpaMMbl

IlpumepHnuie 6udvl npakmuuecKkux 3a0aHuil

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.

Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Aunnomayus: B cmamve ananuzupyemcs akmyaibHOCMb NOJLYYeHUsl 8blCule20 00pa308anusi CmeneHu
Mazucmp, Kak 0OUH U3 803MOJICHbIX CNOCOO08 Camopazsumusi, PaccmMampusaomcst OCHO8Hble npe-
umywecmea o0yueHusi 8 Masucmpamype 8 HACmosiuyee epems, YCl08Usi CAMOPA3BUMUsL CIYOEHMO8 8
PAMKAX OAHHOU CMYNneHu 00yYeHUsl, d MaKice Covemanue coOCMBEEeHHbIX NPOPeCCUOHAILHBIX YCmpeM-
JICHUTl CMYOEHMO8 U COBPEMEHHbIX MPebOo8aHull, NPeObAGIAEMbIX CO CMOPOHLL 20CYOAPCmMed U npo-
GeccuonanbHbIX co0bWecme K nPo@HecCUOHANbHOU KOMNEMEHMHOCIU 8bINYCKHUKO8 GbLCUIUX YUeOHbIX
3a6e0eHU.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction)  References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
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sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

5 purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

| However  forexample they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates thatl......... have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2___, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6....... facilitation skills can be

divided into four broad categories.

Oobpa3zuvl mexcmos 011 YmeHus, nepeeooa u pehepuposanus Ha 3aueme
Text 1

Master degree
11



A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve their
career prospects. The nature of master’s degree programs mean prospective students must be prepared
for an intensive learning experience that incorporates their undergraduate studies and/or their experience
gained from employment.
What is a master’s degree?
A master’s degree is an academic qualification granted at the postgraduate level to individuals who have
successfully undergone study demonstrating a high level of expertise in a specific field of study or area
of professional practice. Students who graduate with a master’s degree should possess advanced
knowledge of a specialized body of theoretical and applied topics, a high level of skills and techniques
associated with their chosen subject area, and a range of transferable and professional skills gained
through independent and highly focused learning and research.
Master’s degrees typically take one to three years to complete, through either part-time or full-time study.
The specific duration varies depending on the subject, the country in which you study and the type of
master’s degree you choose. In terms of study credits, the standardized European system of higher
education specifies students must have 90-120 European Credit Transfer and Accumulation System
(ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to 54
semester credits in the US.

Types of master’s degrees

Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choosing
their own research project to explore. Research master’s degrees, on the other hand, require much more
independent work, allowing students to pursue a longer research project and involves less teaching time.
There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about the
subject, become an academic of the subject or teach it to others. You may also be preparing for PhD-
level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-cists
may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love university
life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-ing
your master’s degree program as a ‘conversion course’ so you can explore a different subject, sector or
industry in more detail.
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Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s degree.
A master’s degree involves an increased workload, a considerably more complex and sophisti-cated
level of work, broader and more independently sourced research, a closer relationship with your course
tutor and high professionalism, and excellent time management. And, unlike first degree students,
master’s degree candidates should have a specific grasp of their own academic interests and a clearly
targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the pay
differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and whether
you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your master’s
program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for students
in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major might
write about a new teaching strategy. Depending on your program, the faculty might weigh the bulk of
your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program will
require you to complete one. Additionally, some fields allow you to choose between a thesis and a non-
thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you will
have to take more classes to meet your graduation requirement.
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Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project to
prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis™ and "dissertation" interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the final
project required in the completion of many master's degrees. The thesis is a research paper, but it only
involves using research from others and crafting your own analytical points. On the other hand, the
dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the study.
Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double that
length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employers
often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact, many
graduates eventually publish their thesis work in academic journals to gain a higher level of credibility
for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the core
of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-lysed
and used. Accordingly, clarification of research philosophy is a starting point for the choice of research
methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenology,
on the contrary, takes into account subjective human interests and focuses on meanings rather than hard
data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, according
to their purpose, studies can be classified either as applied research or fundamental research.

Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.
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Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach

Research approach is another important element of research methodology that directly effects the choice
of specific research methods. Research approach can be divided into two, inductive and deductive
categories. If you decide to find answer to specific research question(s) formulated in the begin-ning of
the research process, you would be following an inductive approach. Alternatively, if you choose to
achieve research objective(s) via testing hypotheses, your research approach can be specified as
deductive. The choice between the two depends on a set of factors such as the area of study, research
philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem and
you do not want to produce final and conclusive evidences to the research problem, your research design
would be exploratory. Conclusive research design, on the contrary, aims to provide final and conclusive
answers to the research question. Conclusive research be further divided into two sub-categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account the
unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and in
qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only using
words.

IIpumepHas TeMaTHKA COOOILICHUH:
1. Beaymue yHUBEpCUTETHI CTPAHBI H3Y4aEMOTO S3bIKa — IPOTPAMMBI MarucTpaTyphl 1Mo Mpodu-
JIFO TOATOTOBKHU.
2. Crpykrypa HayuHol crateu IMRAD.
3. OcHOBHBIE HAay4YHBIE )KypHAIIBI B Poccuu 1 cTpaHe H3y4aeMoro si3pIka B 00JIaCTH HAyYHOH pa-
OOTBL
4. Hayunas koHpepeHIus: HHPOpMAIHS, 3asiBKa, TOATOTOBKA TE3HUCOB.
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IIpumep cTaThbu MO HANPABJIEHUIO NOATOTOBKH

Decision-making in organisational settings is rarely purely rational. According to the dual-process
theory (Kahneman, 2011), human cognition operates via two systems: System 1 (fast, intuitive,
automatic) and System 2 (slow, deliberative, analytical). In high-pressure business environments,
System 1 dominates, making decisions susceptible to cognitive biases — systematic deviations from
rationality. These biases can lead to suboptimal strategic choices, flawed performance evaluations,
and inefficient resource allocation. Understanding and addressing them is critical for improving
organisational effectiveness.

Key Cognitive Biases in Business Contexts

Several  biases are  particularly  prevalent in  organisational  decision-making:
Confirmation bias. The tendency to seek, interpret, and remember information that confirms
pre-existing beliefs while disregarding contradictory evidence. In business, this may cause managers
to overvalue data that supports their initial strategy and ignore warning signals.
Anchoring bias. The reliance on the first piece of information encountered (the “anchor”) when
making decisions. For example, initial budget figures or early performance metrics can
disproportionately influence subsequent financial planning or appraisals.
Overconfidence bias. Individuals tend to overestimate their own knowledge and predictive accuracy.
Overconfident leaders may underestimate risks, commit excessive resources to uncertain projects, or
dismiss expert advice.

Availability heuristic. Decisions are influenced by how easily examples come to mind. Managers
might overestimate the likelihood of events that are recent, dramatic, or highly publicised (e.g., a
high-profile product failure), even if they are statistically rare.
Status quo bias. A preference for maintaining the current state of affairs. This bias can hinder
innovation and necessary organisational change, as stakeholders resist altering established processes
or strategies.

Empirical research demonstrates the tangible impact of these biases. For instance, studies in
behavioural economics show that anchoring effects can shift negotiated prices by 10-20 % depending
on the initial offer (Tversky & Kahneman, 1974). Similarly, overconfidence has been linked to
excessive risk-taking in corporate finance and higher rates of project failure (Moore & Healy, 2008).

Theoretical Frameworks

Two major theoretical perspectives help explain the prevalence of cognitive biases in organisations:
Bounded rationality (Simon, 1957). Herbert Simon proposed that decision-makers operate under
constraints of limited information, time, and cognitive capacity. Instead of optimising, they “satisfice”
— choose options that are “good enough” rather than objectively best. Cognitive biases emerge
naturally as mental shortcuts (heuristics) to cope with complexity.
Prospect theory (Kahneman & Tversky, 1979). This theory describes how people evaluate potential
gains and losses relative to a reference point, rather than in absolute terms. It explains risk-averse
behaviour in the domain of gains and risk-seeking behaviour in the domain of losses, which has direct
implications for investment decisions, cost-cutting measures, and change management.
These frameworks underscore that biases are not signs of individual incompetence but predictable
features of human cognition under real-world constraints.

Empirical Evidence and Organisational Implications

Research across multiple disciplines provides robust evidence of bias-driven decision errors:
In performance appraisals, halo effects (where a single positive trait influences overall evaluation)
and recency bias (overweighting recent events) distort fairness and accuracy (Murphy & Cleveland,
1995).

In capital budgeting, managers exhibit loss aversion, often rejecting potentially profitable projects
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due to an exaggerated fear of downside risk.

During mergers and acquisitions, overconfidence and confirmation bias contribute to overpayment
for targets and post-deal integration failures.

Such biases undermine organisational learning, distort resource allocation, and weaken competitive
advantage. Moreover, they can perpetuate inequities in talent management and strategic planning if
left unchecked.

Mitigation Strategies

Organisations can implement structured approaches to reduce the influence of cognitive biases:
Structured decision protocols. Use standardised frameworks (e.g., decision matrices, SWOT analysis,
cost-benefit analysis) to ensure systematic evaluation of options.
Pre-mortem analysis. Before finalising a decision, imagine that the chosen course of action has failed
and identify possible reasons. This technique surfaces hidden risks and challenges assumptions.
Diverse decision-making groups. Including individuals with different backgrounds and perspectives
reduces groupthink and encourages critical evaluation of ideas.
Blind evaluation. Where feasible, remove identifying information (e.g., names, departments) from
proposals or candidates to minimise halo effects and unconscious biases.
Decision journals. Document the rationale, available data, and expected outcomes for major
decisions. Later reviewing these records helps identify recurring biases and improve future judgment.
Training and awareness. Educate managers and employees about common cognitive biases and their
consequences. While awareness alone doesn’t eliminate biases, it increases the likelihood of using
deliberate, reflective thinking (System 2) in critical situations.

Conclusion

Cognitive biases are inherent features of human decision-making that significantly affect
organisational outcomes. Grounded in psychological theory and supported by empirical research,
their influence spans strategic planning, performance management, and change initiatives. By
integrating structured processes, leveraging diverse perspectives, and fostering a culture of reflective
decision-making, organisations can mitigate these biases and enhance the quality of their choices.
Future research should explore the interaction between technological tools (e.g., Al-assisted
analytics) and human judgment in reducing cognitive distortions.

O0pasen coo01eHns 0 Hay4YHOI padore.
Sample of introductory speech

TITLE OF THE THESIS

1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing

the context in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by
means of regulatory theories, in particular by self-regulatory modes, is to a large extent ignored,

... . Thus, this thesis goes one step further ....
Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature

- to compare foreign and domestic experience ....
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- to formulate the basic principles. ..

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of
desk research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which
conceptualizes a theoretical framework .... Based on the application of different methods and
topics covered, the thesis is divided into three chapters, which eventually answer the central
thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data ....
Although the chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in
the following structure. This chapter is unique because of the methodology applied; it is based
on the empirical experience gathered by participating in.... The firsthand experience provides
the thesis with insights

The third chapter is of a decisive importance as it presents the core problems.... In particular,
the chapter provides a ....

IK3aMeH 2 CeMecCTp:
Dk3aMmeH no Aucuuiinie «MHOCTpaHHBIH A3BIK 1S MPOPECCHOHANBHON AeITeIbHOCTH
(aHrIMICKUI SI3BIK)» COCTOUT U3 IBYX YaCTEM:
1) cooOrieHre 0 HaydHOU paboTe (COrIaCHO TEME NCCEPTAIIMOHHOTO HCCIICIOBaHMA);
2) pedepupoBaHie HAYYHOU CTATHH MO CHEIHAIBHOCTH.

5.4. MeToanueckue MaTepHaJibl, ONpe/e/isiloliue Mpoue ypbl OlleHUBAHUSA 3HAHUIN, YMEHH,
HABBIKOB M (MJIH) ONBITA AEATEJIBLHOCTH, XaPAKTEPHU3YIOIIMX ITanbl GOpMUPOBAHUS
KOMIIETeH M.

B xone ocBoeHUs AMCHUIUIMHBI MPEAYCMOTpPEHBI cleayromue (popMbl OTYETHOCTH:
COOOIIIEHUsI U TpaKTHYeCKHE 3alaHusd. B pamkax OCBOEHUS AMCHMILIMHBI MPETyCMOTPEH
TEKYIINH KOHTPOJIb U IPOMEXKYTOYHAsL aTTECTALIHS.

Texkymuii KOHTPOJIb CTUMYJIUPYET CTYIEHTOB K HEIPEPHIBHOMY OBJIAJIEHUIO Y4EOHBIM
MaTepHaioM, CUCTeMaTHYeCKol paboTe B TEUEHHE BCEro CEMECTpa U OCYIIECTBIISIETCS IO
TeMaM MPaKTHYECKUX 3aHATUH.

MakcumanbHOE KOJMYECTBO OayioB, KOTOPOE MAaruCTpPaHT MOXKET IOJIyYUTh 3a
OCBOEHHE JMCHUIUIMHBI B KaxaoMm ceMectpe 100 OammoB. 3a Tekylmud KOHTPOIb
MaKCUMaJIbHOE KOJIM4YecTBO 06ayuioB 70, 3a MPOMEXYTOUHYIO aTTECTallMI0 - 9K3aMeH — 10 30
0asIoB.

Ok3ameH no aucuuinie « M HocTpaHHbIN A3bIK A1 TPO(eCCHOHATBLHON e TeNIbHOCTH (aHTTTMICKUIT
S3BIK)» MIPOBOJIUTCS BO 2 CEMECTPE COCTOMUT U3 JBYX yacTel

1) cooOreHne 0 Hay4HOM paboTe;

2) pedepupoBaHUe HAYIHOU CTATHH 110 CHIEIUATBHOCTH.
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HIxana ouenusanun IK3amena

Kpurepuii onueHuBanus Bbanasl

CTyaeHT MOXKEeT I'paMOTHO, YBEPEHHO OTBETUTD Ha MPE/I0KEHHBIN BO-
poc (BOIMPOCHI), MPEIOCTABHII OJITOTOBICHHOE COOOIICHHE

20-30

CTyneHT TpaMOTHO, YBEPEHHO OTBEYAET Ha MPEATI0KEHHBIH BONPOC (BO-
IPOCHI) C HE3HAYUTEIBHBIMU OLIHOKAMH, MPEIOCTaBUII oAroroiacHuoe | 1-19
COOOIIIEHHE C HE3HAYMTEILHBIMU OITHOKAMHU

CTyIeHT He MOXKET OTBETUTh HU Ha OJIUH M3 IPEUIOKCHHBIX BOIIPOCOB,
HE MPEAOCTaBWII (WM MPEAOCTABUII BHITIOJTHEHHOE YaCTUYHO, HITH C 0
OOJIBIITUM KOJIMYECTBOM OITHMOOK) TOJITOTOBJIEHHOE COOOIIICHHE

Hroropas mkaJja nmo IMCIUIIMHE

HMTorosas oleHKa MO AUCIUIIJIMHE BBICTABJISICTCS IO HpHBCI[GHHOfI HHMIXKC HIKaJIC. HpI/I BBICTaB-
JICHUH UTOTOBOM OLICHKHU MPCIIOAaBaTCIIEM YUUTBIBACTCS pa60Ta MarucCTpaHTa B TCUCHHC BCCIrO CpOKa
OCBOCHHA AUCHUIIIIMHBI, @ TAKXKC OLICHKA I10 HpOMG)KyTO‘lHOﬁ aTTcCTallu.

Onenka o 100-6amibHOI crcTeme OreHKa 10 TPAJAUIIMOHHONW CHUCTEME
81-100 OTJIMYHO
61 - 80 XOPOIIIO
41 - 60 YIIOBJICTBOPUTEIILHO
0-40 HEYJOBJIETBOPUTEIILHO

6. YYHEBHO-METOANYECKOE U PECYPCHOE OBECIIEYHEHHUE JUCHUIIJIMHbI

6.1 OcHoBHas IUTEpaTypa:

1. AHrmmiickuii s3Ik uig akagemudeckux 1eneit. English for Academic Purposes : yueOnuk ans ByzoB / T. A.
bapanosckas, A. B. 3axaposa, T. b. [locnienosa, FO. A. CyBoposa ; nmox penakiueit T. A. bapaHoBckoi. —
2-e u3 1., nepepad. u pon. — Mocksa : U3natensctBo FOpaiit, 2026. — 203 c¢. — (Briciiee o6pazoBaHue). —
ISBN 978-5-534-18544-7. — Texkct : snextpoHHbIH // OOpa3oBatenbHas miargopma FOpaidt [caiiT]. —
URL: https://urait.ru/bcode/583672 (nara oopamenus: 30.06.2026).

2. Mamnaesa, A. B. Academic English for Master’s Students (AHrIUHACKUI S3BIK JUIsl MATUCTPAHTOB) : yueOHOE
nocodue / A. B. Manaesa, T. II. BonkoBa. — Mypmanck : MAY, 2024. — 162 c. — ISBN 978-5-907368-86-

6. — Tekcr : onexTpoHHbli // JlaHp @  DIEKTPOHHO-OMOIMOTEYHas  cuUCTeMa.  —
URL.: https://e.lanbook.com/book/464999 (nara obpamenus: 30.06.2026). — Pexum gocryma: 1iis aBTOpH3.
HIOJTB30BATEIEH.

3. Kyrunosa E.B. AHrnuiickuii s3bIK 17151 MarucTpoB (MMMCbMEHHBIHN acnekT): yueOHnoe nocodue / E.B.
Kyrnosa, A.Il. baxkeHnoBa. - MockBa: MI'OYVY, 2022. - 84 c.

6.2 lonotHUTEILHAS JIUTEPATYpA:

1. 'HoCTpaHHBIN SA3bIK AJI1 MATUCTPAHTOB (aHIIIMIMCKUI) : yueOHO-MeToquueckoe nmocodue / cocrapurens C. H.
AnbkenoBa. — [opHo-Antaiick : T'AI'Y, 2024. — 61 c. — ISBN 978-5-91425-208-0. — Tekcr
ANeKTPOHHBIH // JlaHb : anekTpoHHO-OnOMHoTeunas cucrema. — URL: https://e.lanbook.com/book/432794
(mara oopamenus: 09.06.2026). — Pexxum moctymna: 1uist aBTOPU3. MOJIb30BATEICH.
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2. baxxankuna H.C. AHruiickuit s3bIK U1 MarucTpoB: ¢0.TeKCcToB ¢ 3aganusaMu. — M.: UMY MI'OY, 2013. —
50 c¢. — Tekct: HEMOCPEACTBEHHBIM.

3. KeitmanoBa E.A. Auramiickuii si3pIK U1 MarucTpoB: yue0.mocobue / E. A. Keitmanosa, H. C. baxankuna, E.
A. TuroBa. — M.: MI'OYVY, 2015. — 142c. — TekcT: HeNOCpeICTBEHHBIN.

4. Mapreinosa, E. 1. English for Students of Master Program (AHMIMACKWIA SI3bIK IS MATUCTPAHTOB): Y4EOHUK
/ E. . MapteiaoBa, T. A. Jlaneukas. — HoBocubupck : CI'YBT, 2022. — 171 ¢. — ISBN 978-5-8119-
0936-0. —  Tekct : onekTpoHHbIA // Jlamb @  3NEKTPOHHO-OMONMOTEYHAass  CHUCTEMA.
— URL.: https://e.lanbook.com/book/491426 (mata oOparmienus: 30.06.2026). — Pexum goctyma: s
aBTOPU3. II0JI30BATEIICH.

6.3 Pecypchbl HH()OPMAIMOHHO-TEJIEKOMMYHUKANIMOHHOM ceTn « AHTEepHEeT»:

Omnnaitn-ciioBapu ABBYY Lingvo http://www.abbyyonline.ru

bubnuoreka nudposoro odpazoparenbHOr0 KoOHTeHTa https:/Monypoku.pd/
DnexkTpoHHO-0MOIMOoTeuHast cucteMa Jlans https://e.lanbook.com

000 «DnekrponHoe u3narenbeTBo KOpaiiT» https://urait.ru

oD

7. METOAUYECKUE YKA3ZAHUA 11O OCBOEHUIO JUCHUIIJIMHbI

1. MeTtoanyeckue PCKOMCHAAalHH 110 OpraHu3alun CaMOCTOSITEILHOMN pa6OTbI MaruCTpaHTOB

8. NHPOPMAIIMOHHBIE TEXHOJIOI'MHA JJIsA OCYHIECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLHECCA 110 JUCHUIIJIMHE

JInneH3noHHOEe MPpOrpaMMHoe odecreveHue:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

HNudopmaumoHHbie CIPABOYHBIE CHCTEMBbI:
Cucrema «KoncynbrantlLiroc»

IIpodeccnonanbHbie 0a3bl JAHHBIX:

fgosvo.ru — IMopran PenepalibHBIX FOCYIAPCTBEHHBIX 00Pa30BaTEILHBIX CTAHJIAPTOB BhICIIIETO 00pa-
30BaHUs

pravo.gov.ru - OduimanbHbeI HHTEPHET-TIOPTAT IPABOBON MHGOPMALIHH

www.edu.ru — denepanbHblii mopran Poccuiickoe 06pa3oBaHue

CBo0001HO pacnipocTpaHsieMoe IPOrpaMMHoe o0ecrieyeHue, B TOM 4Kc/ie 0Te4eCTBEHHOr 0 Npo-
H3BO/ICTBA

OMC Ilneep (ans Bocripou3sBeeHHs DIEKTPOHHBIX YUeOHbIX Moayreii)

7-zip

Google Chrome

9.MaTepuajibHO-TeXHUYECKOE 00ecneuyeHue TUCHUIIIMHBI
MartepuanbHO-TeXHUYECKOE 0OecIieueHne AUCITUTUTHHBI BKITFOYAET B CeOs:
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- yueOHbIC ayAUTOPHH IS TIPOBEACHHS YICOHBIX 3aHITHI, OCHAIIEHHBIE 000PYIOBaHUEM U
TEXHUYECKHMHU CPEIICTBAMH OOYYCHHS: KOMIUICKT yueOHOM MeOenu, T0CKa, TEXHUYECKUE CPECTBA
o0OydeHus (TIPOEKTOp MOIBECHOM, KOMITLIOTEP CTAllMOHAPHBIN - MOHOOJIOK);

- TIOMEIICHUS JIJISi CaMOCTOSITEIbHON pabOThl 0OydYarONIMXCsl, OCHAIICHHBIE KOMITBIOTEPHOMN
TEXHUKOW, TOJKIIOYCHHOW K ceTu VIHTepHeTr, oOecmedeHHbIE OCTYIOM K JJICKTPOHHOU
UH(POPMAIIMOHHO-00pa30BaTebHON cpene  YHuBepcuteTa. [lepcoHanbHBIE KOMIBIOTEPHI C
MOJIKIIIOUEHUEM K ceTr VHTepHeT u 0o0ecledeHneM JOCTymna K 3JIEKTPOHHBIM OUOIHMOTeKaM U B
AJIEKTPOHHYI0 WH(GOPMAIIMOHHO-00pa3oBaTelbHy0 cpeny YHuBepcurera. [locka. IIporpammHoe
obecnieuenue: JIuneH3noHHOe TporpaMMHOe obecrieueHue: 3apyOekHoe: Microsoft Windows,
Microsoft Office OreuectBennoe: Kaspersky Endpoint Security CBoOOgHO pacmpocTpaHsiemMoe
nporpaMMHoe odecniedenue: 3apyoexknoe: Google Chrome, 7-zip OtedectBennoe: OMC Ilneep (s
BOCIIPOU3BEIICHHUST DJIEKTPOHHBIX Y4eOHbIX Moayneit) MHopMamoHHbIe CIIPaBOYHbBIC CHCTEMBI:
cucrema «Koncynprantllmtocy [Ipodeccnonansubie 6a3sl JaHHBIX: fgOsvo.ru pravo.gov.ru;

- MOMEIICHHUE I CaMOCTOSATENBHON pabOThl Uil WHBAIUAOB W JIMIl C OTPaHUYCHHBIMHU
BO3MOHOCTSIMU 3JI0POBbSl, OCHALIEHHOE KOMIIBIOTEPHOW TEXHUKOM, MOJKIIOYEHHON K CETH
WuTepHeT, 00ecrieueHo JOCTYIIOM K 3JIEKTPOHHO-00pa3oBaTeabHOM cpezie Y HuBepcuteTa, Komriekr
yueOHOI MebemH, TepCOHAIBHBIEC KOMITBIOTEPHI C TTOJAKIIIOUEHUEM K ceTH HTepHeT 1 o0ecrieueHneM
JOCTYTNa K AJIGKTPOHHBIM OHMOJIMOTEKaM M B AJIEKTPOHHYIO HH(OPMaIKOHHO-00pa30BaTEeIbHYIO
cpeny YHUBEPCHUTETA, JOCKA, IPOEKTOP MOABECHOM.
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