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1. IJIAHUPYEMBIE PE3YJIbTATBI OB YUYEHUSA

1.1. Heap 1 3272494 JUCHUTLITHHBI
Lleab 0CBOCHHMSI TUCITUIUTMHBI — CIOCOOHOCTh OCYIIECTBIISITh KOMMYHHUKAIIMIO B YCIIOBHUSX JIe-
JIOBOTO OOIIEHUS B aKaJIEMUYECKOM, HAyYHOU U TPO(hEeCCHOHATLHOM cpejie.
3agauu JUCHUIUIAHBI:
* U3y4CHHE OCOOECHHOCTEH peueBO KOMMYHHKAIIUHU B YCIOBHSIX MEKKYIBTYPHOTO MPOECCHO-
HAJILHOTI'O OOIICHHUS;
* U3y4eHue 00IeHayIHOU, TPOPECCHOHATHLHON U TEPMUHOJIOTUIECKON JICKCHUKH;
* hopmupoBaHUEe CIIOCOOHOCTH padOTaTh C TEKCTaMHU MPO(EeCCHOHAIBHON HAIPAaBICHHOCTH HA
WHOCTPAaHHOM (aHTJIMHCKOM) SI3BIKE;
* hopmupoBaHUE YMEHUI TOCTUTaTh KOMMYHHKATUBHBIX PE3yJIbTAaTOB B OOIIEHUU Ha mpodec-
CHOHAJILHBIC TEMBI CPEJICTBAMH MHOCTPAHHOTO (aHIJIMICKOTO) S3bIKA;
* (hopMHpOBaHUE HABBIKOB MEXKKYJIBTYPHOI'O JCJIOBOTO U MPOPECCHOHAIBHOIO OOIICHUSI.
1.2. InanupyeMble pe3yabTaThl 00y4eHUsI

B pesynbraTe ocBOEHUS JaHHOW TUCHUIUIMHBI y OOYyYaromuxcs (OPMUPYIOTCS CIEAYIOIINe
KOMIICTCHITHH:

YK—4. Cnioco0GeH mpuMeHsITh COBPEMEHHbIE KOMMYHUKAaTUBHBIEC TEXHOJIOTHUH, B TOM YHCJIE Ha
MHOCTPaHHOM(BIX) A3bIKe(aX), ISl aKaJJEMUIECKOT0 ¥ MPOPECCHOHATBHOTO B3aUMOICHCTBHSL.

YK-5. CnocoGen aHam3upoBaTh U yYUTHIBATh pa3HOOOpas3ye KyJIbTyp B MPOLIECCE MEKKYITb-
TYPHOT'O B3aUMOZCHCTBHS.

2. MECTO JUCHOUILIUHBI B CTPYKTYPE OEPA30BATEJIBHOM ITPOI' PAMMBI

JucuuruiiHa BXOAWUT B MOAYNb VHOCTpaHHBINA SI3BIK B MPOQPECCHOHATHHON KOMMYHHKALIUN)
oOsi3arenbHOM yactu brioka 1 «/lucuumiuHbl (MOAYNIN)» U SIBIAETCS 3JEKTUBHOM JMCHUIUIMHOM.
OcBoeHWe JaHHOM JUCHUIUIMHBI ~ TPEJOCTaBUT  CTYACHTAM  MarucTparypbl  HEOO0XOAHWMBIC
TEOpeTUYEeCKHe 3HaHHs 00 OCOOEHHOCTSIX HMHOCTPAHHOTO fA3bIKA JIEIOBOr0 HPOQECCHOHATBLHOIO
o01mieHus1, 0 (yHKIMOHATIBHBIX Pa3HOBUIHOCTIX pedH (YCTHOW M MMCbMEHHOM) B JICNIOBBIX LIEISAX Ha
MHOCTPAaHHOM  fI3bIKE, TIO3BOJUT MNPUOOPECTH MPAKTUUYECKHE HABBIKM UYTEHHUS, I[E€PeBOJa,
pedepupoBaHus M aHHOTHPOBAHMS AYTEHTHYHBIX TEKCTOB MPO(ECCHOHAIBHOM HANpaBICHHOCTH, a
TaKK€ HaBbIKM OOIIEHHS B akaJeMHUyeckoil u mnpodeccuoHanbHOM cdepe. CopepKaTenbHbIH
NOTEHIMAT TUCHMIIMHBI «IHOCTpaHHBIN A3BIK B MPOQPEecCHOHATbHON KOMMYHUKAIUHN (QHTIMHCKUN
A3BIK)» HEOOXOJIUM JUIsl MOBBIIMIEHHUS] YPOBHSI MPAKTHKU YCTHOM M MUCBMEHHOM peuH, HEOOXOAUMBIX
JUISL OCYLIECTBIIEHUS MEXKYJIbTYPHBIX KOHTAKTOB B MPO(QECCHOHAIBHOMI cdepe.

3. OBBbEM U COJAEP)KAHUE JUCHHUITJINHBI
3.1. O0beM IUCUHMILIMHBI

IMoka3aTenb o0bemMa TMCHUIIMHBI dopma o0yueHust
Ou4Ho - 3a09yHan

O0BEM TUCIUIUIMHEI B 3a4ETHBIX €IUHHIIAX 5

OO0beM JUCHMILUIMHEI B 4acax 180

KonraktHas paborta: 38.5(38)"

[TpakTHdeckue 3aHATHS 36(36)°

KoHTakTHBIE Yachl HA MPOMEKYTOUHYIO ATTECTAIIUIO: 2,5

3auer 0,2

DK3ameH 0,3

1 o
Peanusyetcs B opmaTe 31€KTPOHHOTO 0byYeHMs C NPUMEHEHNEM OUCTAHLMOHHBIX 06pa3oBaTeNbHbIX TEXHONOTMUI
2 Peanusyetcs B GOpMAaTe 3NEKTPOHHOTO 06YUEHUA C NPUMEHEHMEM AUCTAHLMOHHBIX 06Pa30BaTE/bHbIX TEXHONOT I
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[TpendK3aMeHAIMOHHAS KOHCY/IbTAIIHSI 2(2)°
CamocrositenbHas paboTa 124
Kontposb 17,5

dopma NpoOMEeKYTOUHOM aTTecTaluu: 3adeT B 1 cemecTpe, SK3aMeH BO 2 ceMecTpe.

3.2. ConepixaHue JUCHUTLINHBI

KoJu-Bo
4acoB
IIpakTHye
cKHe
HaumeHoBaHue pa3jiesioB (TeM)
3aHATHSA
AUCUMILIUHBI C KPATKUM COAepKAHNEM
Mopayas 1. U3yueHne HHOCTPAHHOTO A3bIKA HA ITale 00yUeHHsI B Maru- crparype. 4
Tema 1. Lenu, 3anaun u TpeOOBaHUS K KypCy. AHAIU3 S3bIKOBBIX TOTPEOHO- cTEl 2
MarucTpaHTOB.
Tema 2. OOyuenue B maructparype B Poccun u ctpane uzydyaeMoro sizpika. Benpymiue 2
YHHUBEPCUTETHI U MPOTPaMMbl MAarkucTpaTyphl 1O MPOrpaMMe MoJIro-
TOBKH. POJIb 1 MeCTO MHOCTPAaHHOTO S3bIKa B OOYYEHHWH Ha CTYIIEHH Maru- CTPaTyphl.
Mopayas 2. UHocTpaHHbIi f3bIK B c(hepe npogeccHoHATbHOI0 00 1eHH . 8

Tema 1. OcOOEHHOCTH HMHOCTPAHHOTO S3bIKa MPOPECCUOHAIBHOIO OOLLIEHUS, 4
€ro OTJIIMYHE OT OOMIETo sS3bIKa. TepMUHOCHCTEMA.

Tema 2. OcHOBHBIE (DYHKIIMOHAJIbHBIC PA3HOBUIHOCTH PEUU B YCIOBHUSAX TPO- 4
(dheccroHaNbHO-IEJIOBOTO OOIIEHUSI.

Monayas 3. Hayunasi kongepeHuus 8
Tema 1. Hayunast koHpepeHIMs: CyITHOCTb, BUABI, (POPMBI yHACTHS. 4
Tema 2. [TonroroBka 3asBKM y4aCTHHKA HAYYHOH KOH(EPEHIIMU U TE3UCOB. 2
Tema 3. [Ipesenranus. OCOOEHHOCTH MOATOTOBKM IMPE3EHTALMU HAyYHOI'o J0KJIaga Ha | 2
UHOCTPAaHHOM SI3bIKE.

Monayas 4. AkaneMu4ecKuii AucKypc. 8
Tema 1. AkageMHUECKUIl HHOCTPAHHBIN SA3bIK: OCOOCHHOCTU CTUJIS, JIEKCUKU 2

U CHHTaKCHCA.

Tema 2. Hayunas cratbs. Ctpykrypa cratb IMRaD. Pedepuposanne nayu- 4
HOM Mpo(ecCHOHATBHO — OPUEHTUPOBAHHON CTAThH.

Tema 3. Aunotanus. [IpaBuina HanucaHusl aHHOTAIIMKM HAYYHOU cTaThu. Peue- Bbie kiuiie u | 2
1a0JIOHEL.

Moayab 5. HayuHoe ucciieiopanue. 8
Tema 1. MeTobl HAYy4YHOTO HCCIEIOBaHUA. 3apyOEKHBIN OMBIT. 2
Tema 2. ba3sl TaHHBIX ¥ HAYYHBIE UCTOYHUKH HA HHOCTPAHHOM SI3bIKE. 2
Tema 3. Hayunsrit goknan. CTpykTypa Hay4qHOTO JIOKJIaga HA MHOCTPAHHOM 4
A3BIKE O MATUCTEPCKOM JIUCCEPTALMOHHOM UCCIIEAOBAHUM.

Hroro: 36(36)"

® Peanusyetca B popmaTe 31eKTPOHHOTO 0BYUEHMA C MPUMEHEHMEM AUCTAHLMOHHbIX 06Pa30BaTE/NbHbIX TEXHONOTIA
* Peanusyetca B GopmaTe 31eKTPOHHOrO 06YYeHUA C NPUMEHEHMEM AUCTAHLMOHHBIX 06Pa30BaTE/bHbIX TEXHONOT I
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4. Y4EBHO-METOJMYECKOE OBECIIEUEHUE CAMOCTOSITEJIbHOM

PABOTHBI OBYYAIOLIUXCA
Dop- MBI
MeTtoaunue- oT4YeT
Koa-Bo ®opMBbI caMOCTO-
. cKoe odecne- qer-
4acoB | ATeJbHOH padoThI
Temsbl 1J1s ca- YeHue HOCTH
MOCTOSITeIbHO- | M3yuyaemble BONIPOCHI
ro u3y4eHus "
-
S =
z =
=
(=T
2}
1 Uzyuenue 1. SI3bIKOBOI TOPT- 20 U3y4YEHUE PEKO- OCHOBHas 1 €000-
MHOCTPaHHOI'O ¢benb. AHanu3 ypoBHS MEHJYCMBIX HC- JAOIOJIHUTEIbHA| of111e-
sI3bIKa Ha 3Tane | BJIAJICHUS MHOCTPAH- TOYHHKOB; A JIATEPATypa, | pe-
0oOyuYeHUs B Ma- | HBIM SI3BIKOM. 0TOOp M aHaNU3 MHTCPHET — HUE
HUCTOYHUKHU.
THCTpaType. 2. VI3yyenue nporpamm MaTepuasioB Jyis
MarucTpaTypsl B Be1y- COOOIICHHUS.
IIUX YHUBEPCUTETAX
CTpaHbl U3y4aeMOro
SI3bIKA: JUCIUILIAHBI,
MpaBuJia MOCTYIUICHUS.
2. Unoctpan- 1. OcobennocT mpo- 26 U3Y4YEHUE PEKO- OCHOBHas 1 €000-
HBIH S3BIK B (eccnoHabHOTO- MCEHIYEMBIX HC- JONOJHHUTENBHA| oO1IIe-
chepe npodec- | OpUESHTUPOBAHHOTO TOYHHUKOB; A IATEPATypa, | pre-
CHOHAJIHOTO MHOCTPAHHOTO S3bIKA. aHaJIu3 MaTepua- MHTCPHET — HUE
. o UCTOYHUKH ,
o01IeHusI. 2. TepMUHOJIOTHUECKU I 70B EBponeickoro
MaTepHabl
armmapar. SI3BIKOBOT'O TIOPT EBpOIEHCKoro
3. PedepupoBanue (e, ONpENENnenue | garivororo
po¢eCcCUOHATBHO — CBOUX JIOCTHXXCHHH | moprdens wis
OPHUEHTHPOBAHHBIX TEK- 10 €BPOIEHCKON MarucTpaHTOB.
CTOB. HIKaJIe.
3. Hayunas 1.0cobennoctu obmie- | 26 U3Y4YEHUE PEKO- OCHOBHas 1 c000-
KOH(epeHIHs HUS B YCIIOBHUSX MEXK- MEHIYEMBIX HC- JOTOIHUTEbHA | o011Ie-
JIYHApOJITHOW Hay4YHOU TOYHUKOB; S IMTeparypa, | pe-
WHTEPHET —
KOH(EpPEHINH. 0TOOp M aHaNN3 HUE
. MCTOYHHUKHU
2.2KaHpsl Hay4HOM pe- MaTepHaJIoB Ul
YH. COOOLIEHHUS.
3.¥YcroitunBbie 000po-
Thl HAYYHOU aHIJIUM-
CKOH peum.
4.0co0eHHOCTH IUC-
KYCCHOHHOT'O 00CYX-
JICHUs1 HAYYHBIX JIOKJa-
JIOB.
4. Akanemmuue- 1.0cobennocTn akazne- | 26 W3y4YEHUE PEeKO- OCHOBHas 1 c000-
CKHU JUCKYpPC. MHYECKOI'0 aHTJINHCKO- MEH]TYEMBIX HC- JOIIOJIHUTEIIbHA| o011Ie-
ro S3BIKA. TOYHUKOB; SLIATEpaTypa, | pe-
2. TepMHHOIOTUIECKHIA 0TGOp ¥ aHAIIN3 MHTCPHET — HUE
HMCTOYHHKHU.

anapar.
3. Tunsl 1 BUIBI CIOBA-

MaTepuasoB s
CcOoO0OIIeHNS.




pei aHTIIMHCKOTO SI3bI-
Ka.

3.0co06eHHOCTH CTPYK-
TYpBbI CJIOBApHOM Hay4-
HOH CTaThU.
4.MexXKyIbTypHBIE
KOHTAKThI B aKaIeMU-
4eckoii cdepe.

5. Hayunoe uc- | 1. U3yuenue meTo0B 26 H3Y4EHHE PEKO- OCHOBHas U c000-
CJICOOBAHUE. HCCIICIOBAHUS. MEHYEMBIX UC- JNOIIOJIHUTEIIBHA| o01Ie-
2. Ananus 3apyOeKHBIX TOYHHUKOB; A JMTeparypa, | ppe-
MICTOYHMKOB U 6a3 JaH- 0TOOp M aHAIIN3 MHTCPHET — HHE
HBIX. Ne1arornYecKux MCTOTHUKH.
3. Ilpesenranusi. TEOpHii; 0TOOp U
aHaJIu3 MaTepua-
JIOB IS COOOIIIE-
HUSL
Hroro 124

5. ®OHJ] OLIEHOYHBIX CPEJICTB /151 TPOBEJAEHMS TEKYIIEN U
MPOMEXYTOUYHOM ATTECTALIUU MO JUCLUATIJINHE

5.1. Ilepeyennb KoMINeTEeHUMH ¢ yKa3aHUeM 3TanoB ux GopMHpoOBaHHs B MpoLecce 0CBOeHUs 00-

pa3oBaTeibHOI MPOrpaMMbl

Koa 1 HanmMeHoBaHHe KOMIIETEHIIUHU

Jtansl GopMUpPOBAHMA

YK-4. CnocobeH NpuMEHSATh COBPEMEHHBIE KOMMY-
HUKaTHBHbIE TEXHOJOIMH, B TOM YHCJI€ Ha WHOCTPaH-
HOM(BIX) s3bIKe(ax), JUIsl akaJeMU4YecKoro u mpodec-
CHOHAJILHOT'O B3aUMOJEHCTBHS

1.Pabota Ha y4eOHBIX 3aHATHSIX.
2.CamocrosTenbHas paboTa CTY/IEHTOB.

YK-5. CriocobGeH aHaau3upoBaTh U YUYUTHIBATH PA3HO-
o0pa3ue KyJIbTyp B MpPOLECCE MEXKKYIbTYPHOIO B3au-
MOJIEMCTBHUA

1.Pabota Ha y4eOHBIX 3aHATHSIX.
2.CaMocrosTenbHas padoTa CTyJIEHTOB.

5.2. Onucanue nokasareJjiei u KPUTEPUEB OLICHUBAHUSA KOMIIeTEHIIMIi Ha PA3JHYHBIX 3Tarax ux

(opMupoBaHUsl, ONUCAHHE KA OLIEHUBAHUSA

OunennBa-
eMble
KoMIIe-
TEHIUH

YpoBenb | Dransl
cpopmu- | popmupo-
po- BaHUs
BaAaHHOCTH

Onucanune noxasarejei

Kpurepun
OLICHMBA-
HUS

HIxana
OIIeHH-
BaHUA




YK-4 IToporo- 1.Pabotana | 3nams IIpaktnue- | [lxkana
BBIi y4eOHBIX 0COOCHHOCTH JIeJI0BOTO TIpodhec- CKOC 3a/ia- | OICHH-
3aHATHUSX. CHOHAJILHOTO OOIIIEHUS B aKajie- HUE BaHUS
2.CaMoCTOs1 | MHYECKOI/HAyqHOU Cpefie; CTe- MIPaKTU-
TEIbHAS PEOTHUIIBI IOBEJICHUS U OOILIEHUS, YECKOTO
pabotacty- | (QOpMyIbI STUKETHOH peun. 3a1aHus
JICHTOB. Yuemo
aHAJIM3UPOBATH HAYYHBIE COOBITHUS
C OIICHKOM MX 3HAYMMOCTH, BbICKa-
3bIBaTh COOCTBEHHOE MHEHUE TIO
npoGyiemMaM, CBSI3aHHBIM C Hay4-
HOM U MpoecCHOHANBHOM Jesi-
TEJIbHOCTHIO, OCYILIECTBISATH MEXK-
KYJbTYPHBIE KOHTAKTHI C 3apy-
OEKHBIMH KOJUIETaMH, CO3/1aBaTh
coOCTBEHHBIE 00pa3LIbI peuu B
cdepe HayuHOI u podeccuo-
HAJIBHOW KOMMYHUKAIIMKU
[Iponsu- 1.Paborana | 3uamo [Ipaktnue- | Hlkana
HYTBIN y4eOHBIX 0COOEHHOCTH JIeJI0BOT0 Mpodeccu- | CKoe  3aja- | OleHU-
3aHATHUSX. OHAJILHOTO OOIICHHUS B aKaJleMU4e- | HUE, BaHUS
2.CamocCTOs1 | CKOI/HAy4HOM Cpe/ie; CTEPEOTUIIBI | COOOILICHUE | MPAKTH-
TEIIbHAS MOBEICHUS U OOIIeHHUS, (HOPMYIIbI YECKOTO
paboTta cTy- | 3TUKETHOW pEUH. 3ajaHuS
JICHTOB. Yuemo [Ixana
aHAJIM3UPOBATh HAYYHBIE COOBITHUS OLICHH-
C OIIEHKOH WX 3HAYMMOCTH, BBICKA- BaHUS
3bIBaTh COOCTBEHHOE MHEHUE 110 coo0ie-
po0ieMaM, CBSI3aHHBIM ¢ HAYIHON HUS
1 Ipo(heCcCUOHATTEHOM e TeNbHO-
CTBI0, OCYIIECTBIIATH MEXKYIbTYP-
HbI€ KOHTaKTHI C 3apy0eKHbIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
Hble 00pa3libl peun B cepe Hayy-
HOM U po(hecCUOHATBEHON KOMMY-
HUKaIUH.
Brademw
HHOAYHON KOMMYHHUKaTUBHOM KOMITE-
TEHIIMEN B 00JIaCTH aKaJIeMUIECKOTO
1 po(heCCHOHATBHOTO AUCKYpCa
YK-5 [Toporo- 1.Paborana | 3uamo [Ipaktnue- | Hlkana
BBII y4eOHBIX 0COOEHHOCTH J1eJI0BOTO Tipodec- CKOE 3a/Ja- | OLIEHU-
3aHATHUSAX. CHOHAJILHOTO OOIIECHUS B aKaJie- HIHE BaHUS
2.CaMoCTOs1 | MHYECKOI/HAy4HOU Cpefie; cTe- MPaKTH-
TEJTbHAS PEOTHUITBI IOBEICHUS U OOIICHUS, YEeCKOTo
pabotacty- | (QOpMyJIbI STUKETHOH peun. 3aJaHUS
JICHTOB. Ymemo

aHAJIM3UPOBATh HAyYHBIE COOBITHS
C OHCHKOﬁ X 3HAYUMOCTH, BbICKaA-
3bIBaTh COOCTBEHHOE MHEHHE I10
npoGieMaM, CBSI3aHHBIM C HAYYHOU
U Ipo(ecCUOHANBHOM eI TeNbHO-
CTBIO, OCYIICCTBIIATL MCKKYJIb-
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TYPHBIE KOHTAKTBHI C 3apyOeKHBIMH
KOJUIeraMH, co37jaBaTh COOCTBEH-
HbIe 00pa3lbl peun B cepe Hayy-
HOH ¥ po(heCcCHOHATEHON KOMMY-
HUKAaIUU

[Iponsu- 1.Paborana | 3uame [Ipaktuue- | [lxana
HYTBIN y4eOHBIX 0COOEHHOCTH J1eJI0BOr0 Ipodec- CKO€ 3ajja- | OLCHU-
3aHATUSX. CHOHAJILHOTO OOIICHUS B aKaje- HHE, BaHUS
2.CaMocTosi | MHUYECKOIl/Hay4yHOU cpefie; cTe- COOOIIICHHE | MPAKTH-
TeJbHAS PEOTHIBI TOBECHUS M OOLIICHHS, YEeCKOro
paboracry- | (GOPMyIbI STUKETHON peyn. 3a/1aHus
JIEHTOB. Ymemo [Mkana
aHAJIM3UPOBATh HAYYHBIE COOBITHUS OLICHU-
C OLICHKOM MX 3HAYMMOCTH, BBICKA- BaHUS
3bIBaTh COOCTBEHHOE MHEHUE 110 coo0re-
npobiemMam, CBA3aHHBIM C HAyYHOU HUSI

1 1po(heCCUOHATILHOM e TeNIbHO-
CTbIO, OCYILLECTBIISATh MEXKKYJIbTYP-
HBIE KOHTAKTHI C 3apyOeKHBIMH
KOJIJIEraMH, CO3/1aBaTh COOCTBEH-
HBIE 00pa3ubl peun B cepe Hayy-
HOM U npodeccuoHaIbHON KOMMY-
HUKAIIWH.

Brademw

HMHOSI3bIYHOM KOMMYHUKAaTHUBHOU
KOMITETeHIIMEH B 001acTu mpodec-
CHOHQJIBHOTO MEXKYJIBTYPHOTO
o01IeHus

IIxana oneHUBaHUS NMPAKTHYE€CKOIo 3alaHus U co001eHus

Buj padotsi Ixkana oneHuBaHuA
6 0ans10B, eciM 3a7jaHUE BBIMIOJHEHO MOJHOCTBIO, JaHbl OTBETHI HA BCE BOIPOCHI, HE
JOTYIIEHO HU OJTHOM OITUOKH.

1. TlpaxTuye- ["4°Gana, eciu 3ajanne BHITOTHEHO HONHOCTHIO, JaHbI HE OTHBIC OTBETbl Ha BCE BO-

CKO€ 3aJJaHuC

IIPOCHI, AONMYIICHBI HC3HAYUTCIILHBIC OIIIMOKH.

2 0ayu1a, ecli 3a/laHie BBIIIOJHEHO YaCTUYHO, JIOMYIIEHBI CEPbE3HBIC ONIMOKU TPH
(GopMyIMpPOBKE OTBETOB HAa MOCTaBJIEHHBIE BOIIPOCHI.

0 6a.11.1103, €CJIN 3a1aHUC HC BBIIIOJIHCHO.

2. Coo01iienue

20 63.]1.]103, €CJIN MPEACTABJICHHOC COO6H.[CHI/IC CBUACTCIILCTBYET O NPOBCACHHOM Ca-
MOCTOSATCIBHOM HMCCICOOBAHUU C MPHUBJICYCHHUEM Pa3JIMYHBIX HCTOYHHUKOB I/IH(l)OpMa-
IUH; JIOTUIHO, CBA3HO U ITOJHO PACKPBIBACTCA TCMA,; 3aKJIFOUCHUC COACPKHUT JIOTUIHO
BBITCKAOIHNE U3 COACPKAaHUA BBIBOJbI.

15 6aju10B, eciu TpeICTaBICHHOE COOOIICHUE CBUIETEIHCTBYET O TTPOBEJICHHOM Ca-
MOCTOSITEIBHOM HCCIICJIOBAHUH C TPHUBJICYCHHEM JBYX-TPEX HMCTOYHUKOB HMH(pOpMa-
AW, JIOTUIHO, CBSI3HO M MOJTHO PACKPBIBACTCS TEMA; 3aKIFOYCHHUE COACPIKUT JIOTHIHO
BBITEKAIOIINE U3 COACPIKAHUS BHIBOJIBI.

10 63.]'[.]'[0B, CCJIN MMPEACTABJIICHHOC C006IJ_ICHI/IC CBHUICTCIILCTBYCT O IIPOBCACHHOM HC-
CJICAOBAHUHU C MPUBJIICUCHUCM OAHOI'O MCTOYHHKA I/IH(l)OpMaHI/II/I; TEMaA pacCKpbITa HE
IOJIHOCTBIO; OTCYTCTBYIOT BLIBOJBI.

0 6a/710B, eciH COOOIIEHHE OTCYTCTBYET.
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5.3. TunoBbie KOHTPOJIbHbIE 32JaHUS WJIM HHbIe MaTepHAJIbl, He0OX0AMMbIe JJIsl OLEHKH 3Ha-
HHUH, YMEHUI, HABBIKOB M (MJIH) ONbITA AEeATEJbHOCTH, XapaKTepHU3YyIOMX 3Tanbl GopMupoBa-
HUSl KOMIIETEHIMH B Npouecce 0CBOeHUsI 00Pa30BaTeJIbHOM NPOrPaMMbl

Ilpumepnoie 6udvl npaKkmuyecKux 3a0aHuil

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.

Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Annomayus: B cmamve ananuzupyemcs akmyaibHOCMb NOJYYEHUs. 8blCue20 00pa308anus cmenexu
Mazucmp, Kak 0OUH U3 803MOJICHbIX CNOCOO08 Camopazsumusi, paccmMampusaomcst OCHO8Hble npe-
umywecmea o0yueHusi 8 Masucmpamype 8 Hacmosiujee epemMs, YCi08Us Camopazeumus CmyoeHmos 6
PAMKAx OAHHOU CIYReHU 00YYeHUsl, d MAKce Couemanue cOOCMBEEHHbIX NPOYeCCUOHATbHBIX YCmpem-
JIEHUTl CMYOEHMO8 U COBPEMEHHLIX MPeDOo8aHUll, NPeObAGIAEMbIX CO CHOPOHLL 20CYOaApPCmMed U npo-
peccuonanbHbIX cO0bWecme K NPOGecCUOHATLHOU KOMNEMEHMHOCIU 8bINYCKHUKO8 GbLCUUUX VUeOHbIX
3a6e0eHUl.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction)  References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
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sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

5 purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill ina d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

| However  forexample they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates that1......... have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6....... facilitation skills can be

divided into four broad categories.

Oopa3zuybl mekcmog 011 YmeHus, nepesooa u peghepuposanus Ha 3auyeme
Text1

Master degree
11



A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.

What is a master’s degree?

A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.

Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
higher education specifies students must have 90-120 European Credit Transfer and Accumulation
System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees

Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.
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Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.
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Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis™ and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.
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Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach

Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, guantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHas TeMaTHKA COOOILICHUH:
1. Bexmymue yHUBEPCUTETHI CTPAHBI M3Y4aeMOT0 SI3bIKa — IIPOTPAMMBI MarucCTpaTyphl 1Mo podu-
JIIO0 TIOJITOTOBKHU.
2. Crpykrypa HayuHo# crateul IMRAD.
3. OcHOBHbIE Hay4YHbIE KypHaJIbl B Poccuu U cTpaHe U3y4aeMoro si3bIka B 00J1aCTH HayqHOH pa-
OOTBHI.
4. Hayunas koH(pepeHIHs: HHPOpPMaLUs, 3asBKa, TOATOTOBKA T€3UCOB.
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IIpumep cTaThU N0 CHEUATBHOCTH

The worker absent identity and anxiety

If individuals are not employed full-time (e.g., part-time employed, unemployed), do their
selfexpectations to be employed full-time adversely affect their mental health? Unemployment
has been shown to negatively impact psychological distress (McKee-Ryan, Song, Wanbege,
and Kinicki 2005) and self-concept (Silva 2013; Tausig 2013; Petriglieri, Ashford, and
Wrzesniewski 2019). Previous mental health research has demonstrated that lower socioeco-
nomic status (SES) disproportionately affects stress (Turner and Avison 2003). Previous identi-
ty theory research has examined stress related to the worker identity (Thoits 2003, Adams and
Serpe 2020) and selfesteem related to employed and unemployed identities (Adams and Serpe
2020; Harrod and Serpe 2021). However, unemployment and underemployment has been un-
der-researched (Stets and Serpe 2013, Harrod and Serpe 2021). Recent identity theory scholar-
ship has addressed unintentional and intentional possession of counter-normative (i.e., stigma-
tized) identities (e.g., atheist) (Long 2016) and the identification with an unemployed identity
(i.e., identity prominence) (Harrod and Serpe 2021). However, specific expectations associated
with unemployment have not been examined. This study examines individuals, who if not pre-
sent full-time employees, expect to have such a worker identity (i.e., full-time employee) and
how these expectations (i.e., personal wishes, social obligations) contribute to distress. This
study defines not employed full-time as presently not working full-time for pay (e.g., unem-
ployed, employed part-time, student, homemaker, retired). This research proposes that when an
individual does not hold their expected worker identity, they both personally wish and feel so-
cially obligated to possess, the result is distress. Since they cannot enact the worker identity, an
identity self-perceived to be essential in their social reality, this absence then becomes a pres-
ence that affects everyday life: nothing becomes something. This exploratory study proposes
that the increasing effect of wishes and oughts to attain an absent identity contributes to stress.
In this study an absent identity is conceptualized as the growing gap between the actual-self
(e.g., unemployed) and self-expectations (i.e., increasing wishes and oughts) to possess an
identity. For example, an unemployed individual may personally wish to be working full-time,
while simultaneously perceive the social obligation to be working full-time. The increasing gap
between the actual-self (e.g., unemployed) and a self-perceived wish and obligation results in
an absent identity (absent wish and absent ought). Absent identities are the self-expectations to
possess an identity that is unpossessed. They are the gap between an actual-self and an expecta-
tional-self.

Absent Identity The present research expands on IDT and counter-normative identities with the
proposed concept of an absent identity. These absent identities are the self-perceived wish
and/or ought to attain an identity not currently possessed by the actual-self. An absent identity
can occur as an absent wish, absent ought, and/or combination of the two. An identity is absent
if self-perceived personal wishes and/or social oughts of the self to achieve an identity are un-
met. If the self does not achieve expectations to obtain an identity, a gap exists between a pre-
sent actual-self and the wish/ought self. As an initial test of absent identities, worker absent
wish and ought expectations are considered. An absent identity is the gap between the actual
and increasing wish and ought expectations to possess an identity. Distress increases as the gap
between an actual identity (e.g., unemployed) and wish and ought expectation to attain an iden-
tity (e.g., worker) increases. In short, an absent identity is the increasing gap between the actual
identity (e.g., unemployed) and higher-level wish and ought expectations to possess an identity
(e.g., employed). Therefore, distress from unemployment alone does not account for the dis-
tress of assuming the unwelcomed identity: the absent identity becomes the identity.

Worker absent The first step in measuring worker absent was to identify which participants are
not employed full-time. Respondents were asked what best describes their main daily activi-
ties/responsibilities. Respondents indicating an option other than working full-time were coded
as not employed full-
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time (e.g., part-time, unemployed, raising child[ren] full-time/part-time). The sample was ap-
proximately evenly split between full-time (524) and not employed full-time (477) [1] individ-
uals (see: Table 3). These 477 not employed full-time respondents were assigned worker absent
identity questions. Table 2 presents the descriptive statistics results for absent wish and absent
ought. The mean absent wish (2.58) and absent ought (2.73) scores indicated that not employed
full-time participants on average are between “not sure” and “somewhat agree” they wish or
ought to attain this identity. Principal components factoring and varimax rotation indicated that
the first factor explained 84.48% of the variance in these items with an Eigenvalue of .91. The
two items scale well with a Cronbach’s alpha of .82, indicating strong internal consistency (see:
Appendix for measurement of worker absent).

The findings here address anxiety implications for not employed full-time individuals who do
not possess the worker identity they expect they should possess. Strong support is found for the
first hypothesis between higher levels of worker absent and increased anxiety. Since the worker
absent identity is an unpossessed social role, this finding supports past research that possessing
more roles improves well-being (Thoits 2003). Within identity theory and IDT (Burke 1996;
Stets and Serpe 2013; Marcussen 2006), this study highlights the importance of considering
how mental health is linked to social role meanings (e.g., expectations), and for the first time,
the expectations (i.e., wishes, oughts) to attain the worker absent identity. Age is strongly asso-
ciated and partially mediates the association between worker absent and anxiety. Notably,
worker absent and anxiety are not associated with other social factors. Past mental health stud-
ies demonstrate lower SES is associated with higher distress (Turner and Avison 2003). Future
group model, interactions research, and a probability sample is needed to test if differences ex-
ist. Limitations and conclusion The research presented here extends identity theory and con-
tributes to the sociology of mental health with the inclusion of the original concept of absent
identities. Drawing on IDT (Marcussen 2006), absent identities are the perceived wish and
ought expectations to possess an unpossessed social identity. Limitations of this study include
the use of a non-probability sample. A probability sample would improve the generalizability
of future findings. Worker absent is a new concept measured with two questions. Theoretical
and empirical work is needed to further develop this concept. A comparative analysis is needed
between increasing absent wishes and oughts and traditional identity theory approaches meas-
uring discrepancies (i.e., difference) between such self- and reflected appraisals (Marcussen
2006) in predicting stress outcomes. Research identifying reasons for labor force non-
participation (e.g., discouraged workers, “gig economy” jobs) may enrich worker absent con-
ceptually and empirically. The inclusion of additional absent identities (e.g., spouse absent,)
and the role of choice in the voluntary and involuntary adoption of counter-normative identities
(e.g., nonreligious, unintentionally childless) (Long 2016; Long 2017) in such analysis will en-
rich our understanding of identity expectations and mental health. Recent advancements ex-
panding the conceptual scope of identity theory to include counter-normative (Long 2016, Har-
rod and Serpe 2021), stigmatized (Marcussen, Gallagher, and Ritter 2019), and the absent iden-
tities proposed in this study, will expand our understanding of multiple identities, identity ex-
pectations, and mental health.

O0pasen coo0eHns 0 Hay4HOI padore.
Sample of introductory speech

TITLE OF THE THESIS
1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives
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The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature
- to compare foreign and domestic experience ....

- to formulate the basic principles. ..

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

3auert 1 cemectp:
3auer no aucuuIUiMHE «/HOCTpaHHBIN SI3BIK B MpOo(eccHOHATIbHON KOMMYHHUKALMU (aHTJIMHCKUM
A3BIK)» COCTOUT U3 YaCTEM:

1) urenwue, nepeBoa u pedhepupoBaHme TEKCTa MPOPECCHOHATBHON TEMATHKH.

2) coobieHue (Te3UChl) HAyYHOH KOH(EPEHIINH.
IK3aMeH 2 ceMecTp:
Ok3aMeH 1o auctumiuHe «HocTpaHHBIN A3bIK B MPOGeCCHOHATbHON KOMMYHUKAIMK (QHTTTUHCKUN
A3BIK)» COCTOUT U3 JBYX YacTeil:

1) cooOreHne 0 HaydHOU paboTe (COrIacHO TEME TUCCEPTAIIMOHHOTO HCCIIEIOBAHMN);

2) pedepupoBaHue HAYYHOH CTAThH IO CIIEIHAILHOCTH.
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5.4. Meroanyeckue MaTepuaJbl, ONpeae/silolMe NPoLUeAypbl OLleHMBAHUS 3HAHUI, yMe-
HHMH, HABBIKOB M (MJIM) ONBITA AEATEJILHOCTH, XapaKTePU3YHOIIHUX dTanbl GOPMHUPOBAHUS KOM-
MeTeH .

B xozxe ocBoeHMS AUCHMILIMHBI TPEIYyCMOTPEHBI clieAyronue GopMbl OTYETHOCTU: COOOIECHUS
U TMpakTUYECKHe 3ajaHus. B paMkax OCBOEHMS AUCHUIUIMHBI MPEIYCMOTPEH TEKYIIMH KOHTPOJb U
IIPOMEXKYTOUHAs ATTECTALIMS.

Texymnuii KOHTPOJIb CTUMYJIUPYET CTYJEHTOB K HENPEPHIBHOMY OBJIAJICHUIO yU€OHBIM MaTepH-
aJioM, CHUCTEMAaTH4YecKoi paboTe B TEUEHHE BCEIO0 CEMECTpa U OCYILIECTBIISECTCS [0 TeMaM MpaKkTuye-
CKHUX 3aHSTHH.

MaxkcruManbHOE KOJMYECTBO 0aJJIOB, KOTOPOE MAruCTPaHT MOXKET MOJYYUTh 32 OCBOCHHUE JIUC-
[UIUTHHBI B KaKI0M cemectpe 100 6amioB. 3a TeKymuil KOHTPOJIb MAKCHMAITbHOE KOJIMYECTBO OAIIIIOB
70, 3a MPOMEKYTOUHYIO aTTeCTalUIO: 3a4eT — 10 20 O6anoB, 3x3amMeH — 10 30 6aioB.

B koHI1€e KaXk10r0 cemecTpa Mo JUCHUIUIMHE PEeyCMOTPEHA TPOMEKYTOUHAs aTTeCTaIIHS:

- 3aueT B 1 cemecTpe MpOBOAMUTCS YCTHO M COCTOUT U3 ABYX YacCTEH:

- YTeHHeE, NIepeBo1 U pedeprpoBaHUE TeKCTa MPOPECCHOHATBHON TEMAaTHKU.

- coo0mieHue (Te3uChl) HAyYHON KOH(EPEHIIUH.

Illkana ouenusanusn 3auema

Kpurepuii onenuBanus Bajubl

CryaeHT 4€TKO M3JIaraeT NpeIyoKeHHBIA TEKCT U JJIEMOHCTPUPYET €T
coJlepKaHusl, YuTaeT 6erno, 6e3 omuboK, MepeBOAUT OTPHIBOK HA pPyC-
CKHUH A3BIK aJICKBATHO COJAEPKAHNUIO OPUTHHAJIA, TPAMOTHO COCTaBHII
JIMAJIOT 110 TPOUJAEHHON TEMATUKE

11-20

CryneHT 4€TKO u3IaraeTr npeUloKEeHHbIN TEKCT U JJIEMOHCTPUPYET €ro
coJiepKaHusl, YuTaeT Oerio, ¢ JOMyIIeHHEM HE3HAUUTEIbHBIX OLINOO0K,
NIEPEBOJUT OTPHIBOK HA PYCCKUM SA3BIK aJIEKBATHO COJIEP/KAHUIO OPUTH- 1-10
HaJla C HE3HAYUTEJIbHBIMH OMMOKAMHU, TUAJIOT 110 MMPOHUIEHHON TeMaTHKe
COCTaBJIEH C HE3HAUYUTEJIbHBIMU OLTHOKaMU

CTyneHT 1eMOHCTpUPYET HETOHUMAaHMsI TPOYUTAHHOTO TEKCTa, YUTAET C
JIOMYLIIEHUEM MHOKECTBA OIIMOOK, EPEBOIUT OTPHIBOK HA PYCCKUN
SI3BIK HEaJIeKBATHO COACP KaHUIO OPUTHHAJIA, COCTABWII AUAJIOT 1Mo rpoi- | 0
JICHHOH TeMaTuKe C I0MYIIEHHEeM O0JIbIIOr0 YHCIa JIBKCHYECKUX U
rpaMMaTHYECKUX OMIMOOK

Hroropas mxaJja mo JMCIUAILIMHE

Hrorosas OIICHKA IT0 AUCHHUIIIMHEC BBICTABJIACTCA IIO HpI/IBe,ZIeHHOI\/'I HWKE HIKaJIC. HpI/I BBICTAaBJICHUN
HTOTOBOM OLICHKHU NPCIOAABATCICM YUUTBIBACTCA pa60Ta MarucCTpanTa B TCUCHHUEC BCCI'0 CPOKa OCBOC-
HU JUCHUIIIIMHBI, a TAK)XKE OLICHKA I10 HpOMC)KYTOQHOﬁ aTTeCTalu.

bainel, mosry4eHHBIE MAarUCTPAHTOM IO TEKYIIEMY OneHka B TpaAUIIMOHHON CUCTEME
KOHTPOJIIO U ITPOMEKYTOUYHOM aTTeCTalluu
81 - 100 3a4TeHo
61 - 80 3a4TeHo
41 - 60 3a4TeHo
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0-40 He 3aureno

- DK3aMeH BO 2 ceMecTpe MPOBOJIUTCS YCTHO U COCTOUT U3 ABYX YacCTeH:
1) coobreHne 0 Hay4HOM paboTe;
2) pedepupoBaHUe HAYYHON CTAThH IO CICIHAILHOCTH.

Illkana ouenueanus IK3ameHa

Kpurepuii onenuBanus Bajusl

CTyneHT MOXET IPaMOTHO, YBEPEHHO OTBETUTH Ha MPEIJI0KEHHBIN BO-

20-30
poc (BOIMPOCHI), IPEIOCTABHII IIOJITOTOBICHHOE COOOIICHHE

CrTyneHT rpaMOTHO, yBEpEHHO OTBEUYaET Ha IPEJI0AKEHHBINA BOMPOC (BO-
IPOCHI) C HE3HAYUTENILHBIMU OIIMOKAMH, TIPEOCTaBUI OAroTOBIeHHOEe | 1-19
CO00IIIeHNE C HE3HAUNUTEIbHBIMU OLTHOKAMU

CTyneHT He MOXKET OTBETUTh HU Ha OJIUH U3 MPEATI0KEHHBIX BOIIPOCOB,
HE TIPEeI0CTaBWI (MJIM MPEAOCTABIII BHIMOTHEHHOE YaCTUYHO, UITU C 0
OOJIBIIMM KOJTMYECTBOM OMIMOOK) TIOJrOTOBICHHOE COOOIICHHE

Hroropas mkaja no AMCHUIIMHE

Hrorosas OLICHKA IT0 JUCHHMIIIIMHE BBICTABIACTCA I1O HpHBCI{GHHOﬁ HWKE IIKaJIC. HpI/I BBICTaB-
JICHUH UTOTOBOM OLICHKHU MPCIogaBaTC/IEM YYUTHIBACTCS pa60Ta MarucCTpanTa B TCUCHHUEC BCETO CpOKa
OCBOCHHA AUCLHUIIIIMHBI, @ TAKXKC OLICHKA I10 HpOMeHCYTOqHOﬁ aTTcCTalluu.

Onenka o 100-6amibHoI crcTeme OreHKa IO TPAJAUIIMOHHOW CHUCTEME
81 - 100 OTJIIMYHO
61 - 80 XOPOIIO
41 - 60 YIIOBJIETBOPUTEIBHO
0-40 HEYA0BJIETBOPUTEIILHO

6. YHEBHO-METOANYECKOE U PECYPCHOE OBECIIEYEHHME JUCIMITIMHBI

6.1 OcHoBHas IMTepaTypa:

1. Tompaman, A. A. English for Diamond Miners. IIpodeccnoHaabHO-OpUEHTUPOBAHHBINA KypC
aarimiickoro si3eika / Tompaman A. A. - Mocksa : @JIMHTA, 2019. - 492 ¢. - ISBN 978-5-
9765-1833-9. - Tekcr : snextponHbiii / OBC "KoncynbranTt cryaenrta" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html (nara obpamenus: 24.03.2023).
- PexxuMm mocTyna @ o HOATKUCKE.

2. Kympwuna, O. I'. English for managers (Kypc aHTTIHIICKOTO SI3bIKA IS MAarucTpaHToB) : y4eO-
Hoe nocoOue 1 By30B / Kynpuna O. I'. - Mocksa : ['opsiuast nmunus - Tenekom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anektponnsiii // IBC "Koncynbrant cryaenTa" : [caifr].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mata oOpamieHus:
24.03.2023). - Pexxum 10CTyIA : 110 MOJIITHCKE.

6.2 lomoTHUTEIBLHAS TUTEpaTypa:
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http://www.studentlibrary.ru/book/ISBN9785976518339.html
http://www.studentlibrary.ru/book/ISBN9785991204767.html

3. Enmceesa, . A. AHruiickuii 361K B KOMMYHHKALIMH © y4eOHO-MeToan4eckoe mocobue / 1. A.
EnuceeBa. — 2-e u3n., crep. — Mocksa : ®JIMHTA, 2022. — 119 c. — ISBN 978-5-9765-
5134-3. — TexkcT : snexkTpoHHBIA // JlaHb : 37MekTpoHHO-OMOMMOTEeUHas cuctema. — URL:
https://e.lanbook.com/book/266312 (mara ooOpamenus: 24.03.2023). — Pexxum jpoctyma: s
aBTOPU3. MOJIb30BATENCH.

4. English for science : yuebno-meronauueckoe mocodbue / cocrasurenn H. C. Kpecosa, C. .
Keresn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — TekcT : si1ek-
TPOHHBIN // Jlanb : AJIEKTPOHHO-OUOTHOTEUHAS cucrema. — URL:
https://e.lanbook.com/book/182977 (mara obpamenus: 24.03.2023). — Pexxum mocryma: s
aBTOPU3. II0JI30BATEIICH.

5. baxxankuna H.C. AHriauiickuii sI3bIK JUISI MarucTpoB: cO.TEKCTOB ¢ 3amaHusmu. — M.: UNY

MI'OY, 2013. — 50 c. — TekcT: HENOCPEACTBEHHBIH.

6. KeirmanoBa E.A. AHrauiickuii s3bIK Juist MaructTpoB: yueo.mocobue / E. A. Keitmanosa, H. C.
baxankuna, E. A. Tutoa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HemoCcpeACTBEHHBIH.

7. Jlykuna, JI. B. Kypc anrmuiickoro si3pika juist maructpantoB. English Masters Course : yue6-
HOE MTOCOOME ISl MAarCTPAHTOB IO PAa3BUTHIO U COBEPIICHCTBOBAHUIO OOIIMX M MPEIMETHBIX
(menoBoit aHrnuiickuii si3piK) Komnerenuui / JI. B. JIykuna. — Boponex : Boponesxckuii roc-
yIIapCTBEHHBIN apXUTEKTypHO-CTpoUTeNbHbI yHHBepcuteT, DbC ACB, 2014. — 136 c. —
ISBN 978-5-89040-515-9. — TekcT : 27eKTpOHHBIH // DIEeKTPOHHO-OUONIMOTEYHAs CUCTeMa
IPR BOOKS : [caiitr]. — URL.: http://www.iprbookshop.ru/55003.html (mara oOpaieHus:
09.11.2020). — Pexwum gocTyma: 1yiss aBTOPU3UP. MMOJIb30BaTEICH

6.3 Pecypcbl HH()OPMALIMOHHO-TEJIEKOMMYHUKALMOHHOI ceTn « AHTepHeT»:
1. Dictionary and Thesaurus. [ nekTponHbIi pecypc]. — Pexxum moctyma: http://www.merriam-
webster.com/ /lata o6pamienns 20.04.2020

2.BBC Learning English. [Onektponnblii  pecypc]. —  Pexum  jmocryma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — [lara oopamenus 20.04.2018

3.British Council. [DneKTpOHHBIIH pecype]. — Pexum JOCTyTa:
http://www.britishcouncil.org/ru/russia — lara ooparenus 20.04.2020

4.Britannica  Online  Encyclopedia. [Dnektponnsiii  pecypc]. — Pexum  gocryma:
http://www.britannica.com/ Jlara oopamenus 20.04.2020

5.Oxford Dictionaries. [DnekTpOoHHBIH pecypce]. — Pexum JIOCTyTIA!

http://www.oxforddictionaries.com/ /lara oopamenns 20.04.2020

OHuyuxnoneouu
e Encyclopedia Britannica Online
Obpa3zosamenvbHble pecypcol.
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus
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Brewer's Phrase and Fable

Hobson Jobson

Soule's Synonyms

Webster's Dictionary

DnexkTpoHHO-0MOIMOTeuHast cuctema Jlans https://e.lanbook.com
00O «3nekrpoHHoe uzaarenscTBo FOpaiit» https://urait.ru

7. METOAUYECKHUE YKA3AHUSA 110 OCBOEHUIO JUCHUITJIMHbI

1. Meroanueckue peKOMEHAALUH 110 TOATOTOBKE K MIPAKTUYECKUM 3aHATHSM.
2. Meronuueckre peKOMEHAALNY 110 OPraHNU3alUN CAMOCTOSATEIIEHOW PabOThI CTYIEHTOB

8. NH®OPMALIMOHHBIE TEXHOJIOT'MM IS OCYHIECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLECCA 110 JUCHUIIJIMHE

JIueH3noHHOe MporpaMMHOe o0ecriedenne:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

NudopMmanmoHHbie CIPABOYHbIE CHCTEMbI:
Cucrema 'APAHT
Cucrema «Koncynbrantl Iiroc»

IIpodeccnonanbubie 6a3bl JAHHBIX:
fQOSVO.rU — HODTaJI d)eaepanLHHx ToCYAapCTBECHHBIX 06Da3OBaT€HI>HI)IX CTaH1apTOB BBICHICTO 06]3330BaHI/I$I
pravo.gov.ru - OdwuimanbHbIN HHTEPHET-MOPTAa NPaBOBOM WHGOpMaLIUU
www.edu.ru — ®enepanbHblii mopran Poccuiickoe o06pa3zoBaHue
CB0001HO pacnipocTpaHsieMoe IPOrpaMMHoOe o0ecrniedeHne, B TOM YucJie 0Te4eCTBEHHOI 0

NMPOU3BOJCTBA
OMC IIneep (1t BOCIIpoU3BeACHUS DIEKTPOHHBIX YueOHbIX Moyreil)
7-zip

Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIUITVIMHBI
MarepuanbHO-TEXHHUUYECKOE 00ecTIeueHUe JUCIUIUIMHBI BKIIIOYAET B ceOs:

- yueOHbIe ayTUTOPUH JIJIS TPOBEACHUS YUEOHBIX 3aHATUH, OCHAIIICHHBIE 000PYOBaHUEM U TEXHHUYE-
CKHMH CpeJICTBaMU 00y4yeHus: yueOHON MeOebIo, JOCKOH, IEMOHCTPAIIMOHHBIM 000PYA0OBaHUEM,
MEePCOHAIBHBIMU KOMITbIOTEPAMU, IIPOEKTOPOM;

- IOMEIIEHUS ISl CAMOCTOATEIbHOM PabOThl, OCHAIIEHHBIE KOMITBIOTEPHON TEXHUKON C BOZMOYKHO-
CTBIO TIOJIKITFOUEHUEM K ceTH «MHTepHeT» M 00ecIeueHueM JIOCTYIa K DJICKTPOHHON WH-
(dhopmMarmoHHO-00pa30BaTEILHON CpeJIe.
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