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ABTOp-COCTAaBUTEb:
Ceipuna TaTbsiHa AJNeKcaHAPOBHA, AOICHT Kadeapbl HHOCTPAHHBIX S3BIKOB

Pabouas nporpamma nucuuiuiHbl «HOCTpaHHBIN A3bIK (aHIVIMHCKUN SI3BIK)» COCTAaBJIEHA B COOTBET-
cTBUM C¢ TpeboBanusmMu PenepanbHOrO rocyAapcTBEHHOr0 00pa30BaTeIbHOIO CTaHAApTa BhICIIEro oOpa3oBa-
HUS 1O HampaBieHuro noArotoBku 49.04.01 ®usnueckas KyJdbTypa, YTBEPKICHHOTO MPUKA30M
MHWHOBPHAYKU POCCUU ot 19.09.2017 r. Ne 944.

JluctumiimHa BXOAUT B MOAYJbh « ITHOCTpaHHBIN S3BIK» 00s13aTeNbHOM YacTh bioka 1 «/luciuminHer
(MOIyH)» U SIBISETCS JICKTUBHOM TUCIUTIIUHON

['ox Havayia moaAroToBKH (TI0 yueOHOMY 1iany) 2025
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1. INTAHUPYEMBIE PE3YJIbTATHBI OBYUYEHUA

1.1. lean 1 3a7a4M JUCHUTIIAHBI
Heab ocBOEHUS NUCHUIUIMHBI — CIIOCOOHOCTH OCYIIECTBISTh KOMMYHHUKALIMIO B YCJIOBUAX JI€JIOBOIO
OOIICHHSI B aKaICMUYECKOM, HAy4YHOU U MpoecCHoHaABLHOM cpeie.
3aga4yu QUCIHUILIUHBL:
* U3y4YCHHE O0COOCHHOCTEH PeUYeBON KOMMYHHKAIIMHM B YCIOBHUSX MEXKKYJIBTYPHOTO MPO(ECCHOHATEHOTO
00IIeHMS,
* U3y4YeHHE 00IIeHAYYHOU, TPO(HECCUOHATLHOM U TEPMUHOJIOTHUECKOM JIEKCUKH,
* hopmupoBaHre CrOCOOHOCTH PAabOTAaTh C TEKCTaMH MPOGECCHOHATbHONW HAINPaBICHHOCTH Ha HWHO-
CTPaHHOM (QHIJIMHCKOM) SA3BIKE;
* hopmupoBaHNe yMEHHI AOCTUTaTh KOMMYHHUKATHBHBIX PE3yJIbTaTOB B OOIIEHMM Ha MpodeccroHallb-
HBIE TEMbI CPEJCTBAMU MHOCTPAHHOTO (QHTJIMICKOTO) SI3bIKA;
* (hopmMHpoBaHNE HABBIKOB MEXKYJIBTYPHOTO JI€JI0BOT0 U MPO(eCCHOHAIBLHOTO OOIIEHUSI.

1.2. [lnanupyempble pe3yabTaTbl 00y4eHUsI

B pesynbpTaTe 0CBOCHUS JaHHON TUCHUILIMHBI y oOydaromuxcst GOpMUPYIOTCS CIEIYIOIINEe KOMIIETeH-
LIUU:

YK—-4. CnocobeH MpUMEHSITh COBPEMEHHbIE KOMMYHUKAaTUBHBIE TEXHOJOTHH, B TOM YHCIIE€ HAa WHO-
CTpaHHOM(BIX) sI3bIKe(ax), IS aKaJIEMHUYECKOTO B MPO(PECCHOHATBHOTO B3aUMOICHCTBHS.

YK-5. Cnoco0eH aHanmuM3upoBaTh U YUYUTHIBATh pa3HOOOpa3ue KyJIbTYp B MPOLECCE MEKKYIbTYPHOTO
B3aUMO/ICHCTBUS.

2. MECTO JUCHHUIIYIMHBI B CTPYKTYPE OBPA30OBATEJIBHOM TPOT'PAMMBI
JucnuniuHa BXOAUT B MOAYJIb «IHOCTpaHHBIN S3bIK» 00s13aTenbHOM YacTh bioka 1 «/lucuumniuae
(MOZynHN)» U SBJSIETCS SIEKTUBHOM TUCIUILINHOM.

OcBoeHHe NaHHOW MUCHUIUIMHBI MPEJOCTABUT CTYJIEHTAM MarucTparypbl HEOOXOIUMBIE TEOPETUUYECKHE
3HAHUS 00 OCOOECHHOCTSX MHOCTPAHHOTO S3bIKA JICJIOBOTO MPOo(decCHOHALHOTO 00IIeH!S, 0 (YHKITMOHATBHBIX
Pa3HOBUAHOCTSX pedH (YCTHOU M MUChMEHHOW) B JIETOBBIX LIENSX HA HHOCTPAHHOM SI3bIKE, MIO3BOJIHUT MpHUoOpe-
CTH TMPAKTUYECKHE HABBIKW YTCHHS, IepeBoja, peepupoBaHusl 1 aHHOTUPOBAHUS ayTEHTUYHBIX TEKCTOB IPO-
(dbeccroHaIbHONM HANPaBIEHHOCTH, a TaKKe HABBIKK OOIIEHHS B akaJeMU4eckol U mpodeccroHanbHoil cdepe.
ConepsxaTenbHbI TOTCHIMAT AUCHUIUIMHBI «IHOCTpaHHBIN S3BIK (QHTJIMHUCKUN S3BIK)» HEOOXOAUM IJisi TIO-
BBIIICHUS YPOBHS MPAKTHUKU YCTHOM M MUCbMEHHOW pedr, HeOOXOIUMBIX JJIsi OCYIIECTBICHUS MEXKYIbTYPHBIX
KOHTAaKTOB B MPO()eCCHOHAIBHOM cdepe.

3. OBbEM U COAEPKAHUE JUCHUIIJINHBI

1.1. O0BLeM AUCHUILIHHEI

[Toka3zarens oObemMa JUCHUIIIHHBI Kon-Bo yacos
O0BEM IUCIHUIIINHEI B 3aYETHBIX €IUHUALIAX 3
O06beM AMCUUIUIMHBI B yacax 108
KonrakrtHas paborta: 20,2
IIpakTrueckue 3aHATUSA 20
KoHTaKkTHBIE 4achl HA TPOMEXKYTOUYHYIO ATTECTALUIO: 0,2
3auer 0,2
CamocrosTenbHas padora 80
KoHnTpons 7,8




dopma NpOMEKYTOYHOM aTTeCTalnu: 3a4eT B 1 cemecTpe.

1.2. CopepxaHue THCHUTLINHBI

KoJa-Bo yacoB
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Pa3zpen 1. U3yyeHne HHOCTPAHHOIO SI3bIKA B MarucTparype. - 2
Tema 1. [Ipeamer, uenu, 3agauu Kypca. TeopeTHUECKOE U MPAaKTHUYECKOE 3HAUEHHE Kyp- - 2
ca «IHOCTpaHHBIH SA3BIK B IpodecCHoHaTBFHON KOMMYHUKaUm». TpeOoBaHus K ypOBHIO
BJIaJICHUS S3bIKOM.
Tema 2. UHOCTpaHHBIH SA3BIK B TpodeccHoHaTBHOM, HAyYHOH, UCCIIEIOBATEILCKON JIesi- - 2
TEJILHOCTH CTYICHTOB MarucTparypsl.
Paszpen II. Marucrparypa B CIIIA u EBponeiickux crpanax. - 4
Tema 1. VccnenoBatensckue mporpaMmbl Mmaructpatypsl CIIA u BennkoOpuranum. - 2
Tema 2. bonoHckoe cornamenue. KoMneTeHTHOCTHBIN MOAXO0/ B TOATOTOBKE Maru- - 2
ctpoB. EBporeiickoe 06pa3oBaTebHOE MPOCTPAHCTBO.
Paznea II1. SI3bik poeccHOHATBHOTO O0LICHUS. - 4
Tema 1. OcobGenHocTH s13b1Ka MpodeccHOHATBHOro 00meHus. OCHOBHBIE (PYHKIIMOHATb- - 2
HBIE Pa3HOBUIHOCTH PEYH B YCIOBUAX MPO(ECCHOHATBHOr0 o0meHus. Manomarrka
MpoeCCHOHANBHO SI3bIKA.
Tema 2. OcobenHOCTH TpOheccHOHaNbHON KOMMYHUKanuu. Gopmab- - 2
HBIA/HEQOPMANBHBIA PETUCTPHI PEUH.
Pazpen IV. IllpodeccuonaibHOe 001IeHHE B YCI0BUAX MEKKY/IbTYPHOI KOMMYHHMKA- - 2
LHUH.
Tema 1. OcoOeHHOCTH MEXKYIBTYPHOTO MPoecCHOHaANbHOro o01meHust. @opMbl Mex- - -
KyJbTYPHOT0 IPO(hEeCCUOHATIBHOT0 001IeHNs. MeXIyHapoAHbIe KOH(PEPEHLINH.
Tema 2. AkagemMuueckass MOOMIIBHOCTb M MEXKKYJIBTYPHBIC KOHTAKTHI B Kypce MarucTpa- - 2
TYpBIL.
- 2
Tema 1. Untepuer-pecypesl. [louck u ananu3 napopmanyu Ha MHTEpHET-CaiiTaxX. - 2
Tema 2.BeOunapsl, BugeokoHdepeHun, 610ru, Gopymsl, nopraisl. OOLeHne 1o -
ckaiimy. M3y4eHue BEICTYIUIEHHI HA BeO-KOH(DepeHIsIX. BupTyanbHble KOHpEepeHInH.
Pa3znen VI. [Ipe3enTanium npoexKToB. - 2
Tema 1. Ilonsrue npe3entanyuu. Bugs! u crpykTypa npesentauuii. TpeboBanus k conep- -
YKAHUIO ¥ 0(OPMIIEHHUIO TIPE3ECHTAIHH.
Tema 2. Kpurepun onieHka kayecTsa npe3eHTani. IPPeKTHBHOCTD MPE3CHTAIINH. - 2
Ob6cyxneHune nmpe3eHTanyy. Y CIenIHOCTh B OBJIaJ€HUH HHOCTPAHHBIM SI3BIKOM B PaMKax




HUCCIEI0BATENBCKUX ITPOEKTOB.
Paszpen VII. Hayuynas koH(epeHIus. - 2
Tema 1. OcoOeHHOCTH OOIICHUS B YCIOBHIX MEXTyHAPOTHOW HAYYHON KOH(PEPEHITHH. -
Perucrpanus Ha koHpepeHIH. Y4acTue B KOH(DEPSHIIUU. Y CTOMYUBBIC 000POTHI Hay4-
HOH peuu: aHIJIO-pPyCCKHUE COOTBETCTBHUSI.
Tema 2. [TonroroBka qoKIaaa K HAYyIHOW KOHPEPEHITNU C UCTIOIB30BAHUEM MYJIbTHME- - 2
JTUIHBIX CpelcTB. BricTymnenue ¢ nokinanom. Hayunsie nebatol.
Hroro - 20
2.YUEBHO-METO/UYECKOE OBECIIEUEHUE CAMOCTOSTEJBHOU PABOTbI
OBYYAIOILIUXCSI
Tembl a5
. DopMbl
CcaMoCTOsITE Kousi-Bo | ®@opmbl camocTosiTeIbHOH | Metoanyeckue
H3yuaemble BOIPOCHI OTYETHOCT
JIBHOTO 4acoB paboTbI odecneyeHust "
H3y4YeHus
1.Akagemuy | 1.0cobGeHHOCTH aKageMu4ecko- | 15 N3ydenune pekoMeH Ty eMbIX Y4e6Ho- CooOrieHu
eCKHH TO QaHTJIMICKOTO S3BIKA. HCTOYHHKOB; METOINIECKOS e
aHrauiickuid | 2.TepMUHOJIOrMYeCKU amnma- 0TOOp Y aHAJIU3 MAaTCPHUATIOB obecrieucHe
SI3BIK. par. JUTSL COOOTIICHHMSI. JTICIIUTLTIHBL
3. Tuns!l 1 BUIIBI CIOBaped aH-
TJIMICKOTO SA3BIKA.
3.0co0eHHOCTH CTPYKTYPBI
CJIOBApHOM HAYYHOH CTaThbU.
4. MexXKyIbTYPHbIE KOHTAKThI
B aKajieMU4eckoii chepe.
2. Texnomnorn | 1. TeXHOJOTHs CaMOCTOS- 15 N3yueHue pekoMeH 1y eMBIX VY4ebHo- Coobuienn
s OTICHUBA- TEJIFHOTO OIICHUBAHUS HACTOYHUKOB; METOJITIECKOE e
HUSI JOCTHU- JOCTIKEHHH (S3BIKOBOU 0TOOp W aHAIH3 MATEPHAIOB | oOecreucHue
JKeHUH yJa- OPTQEIH). IUTSL COOOIIEHMS. JICIIATUTHEI
nmxcs (361 | 2. AHAIU3 S3BIKOBBIX
KOBOW notpeOHOCTE.
nopTdens).
3.Pa3Burne 1.UccnenoBanns B o0macTu 20 N3yueHune pekoMeHayeMBbIX YuebHO- Coo0riesn
00pa3oBaHUs | aHTHMOHOIIOJIEHOTO HCTOYHUKOB; METOIUIECKOe e
B o0mactu perymupoBanus B CIIIA. 0TOOp U aHATTN3 MATEPHAIOB | OOecreucHue
aHTUMOHOMO | 2.BnustHue ucciieoBaHMil B JUTSL COOOIIIEHUSI. JIUCTIUTIITHBI
JILHOTO 00J1acTH aHTUMOHOTIOJIEHOTO
pETyIUpoBa | PEryJHpOBaHUS HA Pa3BUTHE
Hus B CIIIA | coBpeMeHHBIX
u HHPOPMAITHOHHBIX
BenmukoOpHT | TEXHOJIOTHH.
aHUM. 3. O6pazoBanue B chepe
AQHTHMOHOIMOJIBHOTO

peryaupoBaHus B
yHuBepcuteTax bpuranun.




4 Ilpodeccu
OHAJTbHOEO00
pasoBaHue.

1.Ilpogeccuorpamma
CHenuaicTa B 00J1IacTi
AQHTHMOHOIIOJILHOTO
PEryJIMPOBaHUS .
2.TpedoBaHust K
KBaJTH(UKAINN 1
KOMITETeHTHOCTHBIH TOIXO.
3.J1enoBOI KOHTPAKT.
Ycnosus Tpyaa.
4.IlepcrieKTUBBI

PO eCCHOHAIBHOTO POCTA.
IToctnumiomuoe
obpazosanue. Kypcot
TIOBBIIICHHUS KBATU(DHUKALIMH.
5.HayuHast nesTenbHOCTb

cepe.

20 MByuenune pekoMeHayeMBbIX
HCTOYHUKOB;

0TOOp U aHATU3 MATEPHAIOB
JUTSL COOOIICHUSL.

VuebHo-
METOUYECKOE
obecrieueHue
JIACIUIUIAHBL

Coo01ieHu
e

5. Hayynas
KOH(epeHIn
o

1.0cobeHHOCTH O0IIEHUS B
YCIIOBHSIX MEXIyHapOJHOU
HayYHOH KOH(EpEHINH.
2.Kanps! Hay4HOH pedn.
3.YcroitunBbie 000pOTHI
HAy4YHOH aHIIMICKOU PEYH.
4.0cobeHHOCTH

AUCKYCCHOHHOT'O 06CY)K,Z[CHI/I$I

HaYYHBIX JOKJIaJ0B.

10 N3ydeHue pekoMeHayeMbIX
HCTOYHHKOB;

0TOOp 1 aHAIN3 MaTEPHAIIOB
JUIs1 COOOLIEHMS.

VuebHo-
METOINYECKOE
obecrnieuenue
JIACLIUIUIMHBI

Coo0uieHu
e

Hroro

80

5. ®OHJ1 OIEHOYHBIX CPEJCTB JJIsl IPOBEJEHUS TEKYIIEN U
MPOMEKYTOUYHOM ATTECTALIUU 1O JUCLUATIJIVHE

5.1. IlepeyeHb KOMIETEHIIUI ¢ YKa3aHHEM 3TanoB UX ()OPMUPOBAHUS B MpoLiecce 0CBOEHUA 00-

pa3oBaTeIbHOI MPOrpaMMbl

Koa u HamMeHOBaHHEe KOMIIETEHIIMH

Jrtansbl popMHPOBAHUA

YK-4. CriocobeH mpHUMEHSATh COBPEMEHHBIE KOMMY-
HUKATHBHBIE TEXHOJIOTUH, B TOM YHWCIIE€ HA HHOCTpaH-
HOM(BIX) sI3bIKe(ax), JUIsl akaJeMU4ecKkoro u mpodec-

CHOHAJILHOT'O B3aUMOJIEUCTBUSA

1.PaboTa Ha y4eOHBIX 3aHATUAX
2.CamocTosiTenbpHas padboTa

YK-5. CriocobGeH aHanu3upoBaTh U yUYUTHIBaTh Pa3HO-
o0Opa3ue KyJlbTyp B IPOLECCE MEXKKYIbTYPHOTO B3au-
MOJAEUCTBUSA

1.PaboTa Ha y4eOHBIX 3aHATHUAX
2.CamocrosTenbHas paboTa

5.2. Onucanue noxka3areJseil U KpuTepUeB OLICHMBAHUS KOMIIeTEHIMI HA Pa3JIMYHBIX 3Tanax ux
(opMHpPOBaHNS, ONIUCAHUE LKA OLlEHMBAHMSA

OunenuBa- | YpoBenb | Jdramnsl Onucanue nokasaresei Kpurepun | Hlkana
eMble cpopmu- | popmupo- OLleHMBA- OLleHHU-
KOMIIe- po- BaHUs HUA BaHMA
TeHUHH BAHHOCTH
YK-4 IToporo- 1.Pabora na | 3uamy [Ipaktnue- | Hlkana
BBIN Y4IEOHBIX 0COOEHHOCTH JICJIOBOTO TIpodec- CKO€ 3aJ]a- | OLICHHU-
3aHSTHSIX. CHOHAJILHOTO OOIIeHHUs B aKajie- HUE BaHUS
2.Camocrosi | MHYECKOM/Hay4HOM cpene; cTe- MIPaKTH-
TeJIbHAs PEOTHIIBI TOBEACHUS U OOIIEeHNS, 4ECKOT0
pabota cty- | (GopMyJIBI ITUKETHON pEeUHn. 3a/IaHus
JICHTOB. Ymemo
AHAIM3UPOBATh HAYYHbIE COOBITHS




C OIICHKOM HX 3HAYUMOCTH, BBICKA-
3bIBaTh COOCTBEHHOE MHEHUE 110
mpo0yieMaM, CBSI3aHHBIM C Hay4-
HOH ¥ podecCUOHATBLHOM J1esI-
TEIHHOCTHIO, OCYIIECTBISTH MEK-
KyJbTYPHbIE KOHTAKTBI C 3apy-
OC)KHBIMU KOJIETaMH, CO3/1aBaTh
cOoOCTBEHHBIE 00PA3Ibl pEUYH B
cdepe HaydHOI u ipodeccro-
HAJIbHOM KOMMYHHUKAIIHH

IIponsu- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana
HYTBII y4eOHBIX 0COOEHHOCTH JIeJI0BOro Ipodeccu- | ckoe 3ada- | OLEHH-
3aHATHUSX. OHAJBHOTO OOIECHHS B aKafeMude- | HUE, BaHUs
2.CaMoCTOS | CKOW/HAYYHOU CpeJie; CTEPEOTHUIIBI | COOOIIEHHE | TIPAKTH-
TeJIbHAs MOBEJCHUS U O0IEHHs, (HOPMYJIBI YEeCKOro
paboTa cTy- | STUKETHOU peywu. 3a/laHus
JICHTOB. Ymemo [Ixana
aHAIM3UPOBATH HAYYHBIE COOBITUS OLICHHU-
C OIICHKOW MX 3HAYMMOCTH, BBICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHUE 110 coooie-
npobiemMaM, CBSI3aHHBIM C HAYYHOH HUS
U IpoheCCUOHATBLHON JesITeNbHO-
CTBIO, OCYIIECTBIIATH MEKKYIBTYP-
HBIE KOHTAKThI C 3apyOeKHbIMU
KOJJIEraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa3libl peun B chepe Hayd-
HOW ¥ TPO(heCCUOHATTLHOU KOMMY-
HUKAIIUU.
Braoemy
NHOSM3bIMHON KOMMYHUKATHBHOM KOM-
[IETEHIINEN B 00JIaCTH  aKaJEMUYECKO-
r0 ¥ MPo(heCCHOHATIBHOTO JIUCKYpCa
YK-5 [Toporo- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana
BBII y4eOHBIX 0COOEHHOCTH JIeTI0BOTO Tpodec- CKO€ 3a/la- | OIICHH-
3aHATHUSIX. CHOHAJIBHOTO OOIICHHUS B aKajie- HUE BaHUS
2.CamocTosi | MHUYECKON/HAy4HOH cpejne; cTe- IIPaKTH-
TeJbHAs PEOTHIIBI TIOBEICHUS M OOIICHNS, 9YEeCKOT0
pabota cTy- | (OpMYIbI STUKETHON peyH. 3a/laHus
JICHTOB. Ymemo

aHaAJM3UPOBATh HAyYHbIE COOBITHS
C OIICHKOM MX 3HAYMMOCTH, BBICKA-
3bIBaTh COOCTBEHHOE MHEHHE I10
npo0sieMaM, CBSI3aHHBIM C HAy4HOMU
U Ipo(ecCUOHANBHOM e TeabHO-
CTBIO, OCYIIECTBIIATH MEKKYIIb-
TypHBIE€ KOHTAKTHI C 3apyOeKHBIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
HbIe 00paslbl peun B cepe Hayy-
HOM ¥ MpodhecCHOHATBFHON KOMMY-
HUKAIIH




IIponsu- 1.Pabora na | 3uamy [Ipaktnue- | Hlkana
HYTBINA y4eOHBIX 0COOEHHOCTH JICJIOBOTO TIpodec- CKOe 3aja- | OICHU-
3aHSITHSIX. CHOHAJILHOTO OOIIIEHUS B aKaje- HUE, BaHUs
2.CaMoCTOSI | MHUYECKOW/HAyIHOU Cpejie; CTe- COOOIIICHUE | TIPAKTH-
TeJbHAS PEOTHUIIBI TOBEACHHUS U OOIICHWS, 4ECKOT0
pa6ora cTy- | (POPMYJIBI STUKETHOM peyH. 3a/laHus
JIEHTOB. Ymemo [Ixana
aHAIM3UPOBATH HAYYHbIE COOBITUS OLICHHU-
C OLIEHKON MX 3HaYUMOCTH, BbICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHUE 110 coooe-
pobiieMaM, CBSI3aHHBIM C Hay4HOU HUS

U ipoheCCUOHATIBHON JesITeNbHO-
CTBIO, OCYIIECTBIIATH MEKKYIBTYP-
HbIE KOHTAKThI C 3apy0exKHbIMU
KOJIJIETraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pas3Iiibl peun B chepe Hayd-
HOW ¥ TPO(heCCUOHATTLHOM KOMMY-
HUKAIIUU.

Braoems

MHOSI3bIYHON KOMMYHHUKATUBHON
KOMIIETCHIIMEH B 00J1acTH mpodec-
CHOHAJILHOTO MEXKKYJIBTYPHOTO
o01IeHus

IlIxana omeHUBAHUSA NMPAKTUYIECKOI'o 3alaHUA U COOﬁHIeHI/IH

Buj padotsl

Ixkana oueHuBaHuA

1. IIpakTuue-
CKO€ 3aJlaHHe

6 0ay10B, eciii 3aJJaHUE BBIMIOJIHEHO MOJHOCTBIO, 1aHbI OTBETHI HA BCE BOIPOCHI, HE
JOTMYIIEHO HU OJTHOM OIITUOKH.

4 68.]1.]12[, €CJIM 3aJaHUEC BBIIIOJIHCHO ITOJIHOCTBIO, JaHbI HE ITOJIHBIC OTBCTHI HA BCC BO-
IPOCHI, AOMMYUICHBI HC3HAYNUTCIILHLIC OIINOKH.

2 fajna, ecnu 3a/laHye BBIOJIHEHO YaCTHYHO, JOMYIIEHBI CEpbE3HBIE ONMIHMOKHU MPH
(hopMyITHPOBKE OTBETOB HA TTOCTABJICHHBIE BOIIPOCHI.

0 63J’[J’IOB, CCJIN 3aaHKUC HC BBITIOJITHCHO.

2. Coob1enne

20 0aJ10B, €CJIM MPEJCTABIEHHOE COOOIIEHNE CBUACTEILCTBYET O MPOBEIEHHOM Ca-
MOCTOSITEIbHOM HCCJIEIOBAaHUH C MPUBICYCHUEM PA3IUYHBIX MCTOYHHUKOB MH(OpMa-
IIUU; JIOTUIHO, CBSI3HO ¥ TIOJTHO PACKPBIBACTCS TEMa; 3aKJIFOUCHUE COACPKUT JIOTHIHO
BBITEKAIOIINE U3 COJEPIKAHUS BHIBOIBL.

15 6amnoB, eciu MpeCTaBICHHOE COOOIICHHE CBUIECTEIBCTBYET O MPOBEICHHOM Ca-
MOCTOSITEJIBHOM HCCJICJOBAHUU C MPHUBJICUYCHUEM IBYX-TPEX HCTOUYHUKOB MH(DOpMa-
IIUH; JIOTUYHO, CBA3HO M MOJHO PACKPHIBACTCS TeMa; 3aKII0UYEHUE COACPKHUT JIOTHIHO
BBITCKAIOIINE U3 COJICPYKAHUS BBIBOJIbI.

10 6asn0B, eciii IPEICTaBIEHHOE COOOIIEHUE CBUIETENBLCTBYET O NMPOBEIEHHOM HC-
CIIEZIOBAaHUM C MPUBJICYCHHEM OJHOI0 MCTOYHHMKA HWH(OpPMAIMK; TeMa PAaCKpbiTa HE
IMOJIHOCTBIO; OTCYTCTBYIOT BBIBO/JbI.

0 6aJ1J710B, €CITH COOOIIIEHHE OTCYTCTBYET.

5.3. TunoBble KOHTPOJIbHBIC 33/IaHUSl MJIH WHbIC MAaTEPHAJIbl, HEO0OX0AMMBbIE /ISl OLCHKH 3Ha-
HMIii, yMeHMii, HABBIKOB W (MJIM) ONbITA JAeSITeIbHOCTH, XapaKTePHU3YyIOUINX 3Tanbl popMupoBa-
HHMS KOMIIETEHIIMI B Npouecce 0CBOCHHs 00pa30BaTe/JIbHOM IPOrPaMMBbI



Ilpumepnvie 6udvt npakmuyeckKux 3a0anuil
1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.
Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.
Annomayusi: B cmamve ananusupyemcs akmyaibHOCHb NOJAYYEHUS 8bICUle20 00paA308aHUsL CMEeNeHU
mazucmp, Kax OOUH U3 B03MONCHbIX CHOCOO08 CAMOPA3E8UMUS, PACCMAMPUBAIOMCS OCHOBHbLE Npe-
umyujecmea o6yyeHuss 8 Masucmpamype 8 Hacmosujee 8pems, YCI08Us Camopazeumusi CmyO0eHmos 8
PAMKAx OAHHOU CMYneHU 00yYeHUsl, a makKice covemanue coOCMEEHHbIX NPOPECCUOHATbHBIX YCMpPeM-
JIeHUtl CMYOeHmMOo8 U COBPEMEHHbIX MpPeDOo8aHUl, NPeObABIAEMbIX CO CHOPOHLL 20CY0apcmead U npo-
GeccuonanbHbIX cO0bWecms K npopecCUOHATbHOU KOMNEMEHMHOCMU 8bINYCKHUKOS B8bICULUX YUEOHBIX
3a6e0eHUil.
2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices ~ Conclusion  Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results

Title of report

Parts Sections

Preliminary material l.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.
1 phenomenon

2 response

3 findings

4 questionnaire
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5 purpose
6 survey
7 method
a a set of questions people are asked to gather information or find out their opinions

b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic
5. Complete the text w ith the following linking words.

‘However for example they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates thatl ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Oobpa3zubl meKcmos 01a YmeHus, nepeeooa u pegepupoeanus Ha 3aueme
Text 1

Master degree
A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.
What is a master’s degree?
A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.
Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
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higher education specifies students must have 90-120 European Credit Transfer and Accumulation

System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications

or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.
Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.
Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.

Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
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tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.
A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.
What is a Master’s Thesis?
Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.
For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.
Regardless of the topic or field of study, your thesis statement should allow you to:
Help prove your idea or statement on paper
Organize and develop your argument
Provide a guide for the reader to follow
Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.
What is the Difference Between a Thesis and a Non-Thesis Master’s Program?
A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.
Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.
Thesis vs. Dissertation
It's common for graduate students to mistakenly use the words "thesis" and "dissertation" interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.
Benefits of Writing a Thesis
There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.
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Text 3

Research methods
Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.
The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.
1. Research philosophy
Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.
In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.
Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.
2. Types of Research
Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.
Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.
3. Research approach
Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.
4. Research design
Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.
5. Data collection methods
There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.
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Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHasi TeMaTHKa COOOIIEHMIA:
1. Beayiye YHUBEPCUTETBI CTPAHbI H3Y4aeMOTI'0 SI3bIKa — MPOrPAMMBbI MArHCTPATYPBI 110 TIPOQH-
JIEO TTOJTOTOBKH.
2. Crpykrypa HayuyHoit cratbri IMRAD.
3. OcHoOBHBIE Hay4HbIE KypHaJbl B Poccuu u cTpane u3y4aemMoro si3plka B 00JIaCTH HAYYHOH pa-
OOTHI.
4. Hayunas xkoHpepeHuus: nHpOpMaLus, 3as5BKa, IOrOTOBKA TE3UCOB.
IIpumep cTaThy MO CHENMAIBHOCTH
Measuring Readiness for e-Learning
There are several reasons behind this increase in e-learning implementations. One of the most signifi-

cant reasons is related to the cost of training. The literature is filled with reports about how much mon-
ey companies saved by implementing e-learning. As an example, Shea-Shultz and Fogarty (2002) cite
that IBM’s e-learning initiative Basic Blue helped the company save $16 million in 2000 and Pricewa-
terhouseCoopers reduced the cost of training for per person by approximately 87 percent through its e-
learning initiative. The same authors state that “E-learning is saving 33 to 50 percent from the cost of
training while cutting 50 percent off the time invested and allowing better results.” In addition to cost
benefits, organizations prefer e-learning for its promises to: increase employee retention;, rapidly de-
velop, deploy and update courses; provide effective training, available anytime and anywhere (Min-
ton, 2000); boost worker productivity; broaden training opportunities; stay competitive; improve mo-
tivation and morale; and implement strategic initiatives (Bork, 2002). In addition to the benefits of
implementing e-learning, experts such as Anderson (2002), Bean (2003), Chapnick (2000), Clark and
Mayer (2003), Gold et al. (2001) warn managers to be careful in the process of adopting e-learning for
their organizations. They point out that adapting e-learning without careful planning most likely ends
with cost overruns, unappealing training products, and failure. They also state that like any other major
innovation, e-learning strategies require considerable up-front analysis, development time, money,
technological infrastructure and leadership support to be successful. Thus, managers should assess
their companies’ readiness for e-learning before adopting this innovation. The literature on organiza-
tional readiness for e-learning provides managers questions, guidelines, strategies, models and instru-
ments for assessing the readiness of their companies for e-learning. Haney (2002), for example, sug-
gests that managers should ask themselves 70 questions for assessing their organizational readiness.
She classifies these questions into 7 categories: (1) Human resources; (2) learning management sys-

tem; (3) learners; (4) content; (5) information technology; (6) finance; and (7) vendor. Haney’s instru-
15



ment is sort of a checklist that requires managers to choose levels of importance for each of the ques-
tions. A manager should decide whether the question is “not very”, “moderate” or “very” important for
her/his company. However, the questions under the last three categories, which are information tech-
nology, finance, and vendor, have already been checked as "very" important because Haney believes
that these items should always be considered as very important in any e-learning assessment process.
Likewise, Chapnick (2000) has developed an instrument for assessing organizational readiness for e-
learning. She considers her instrument as an e-learning needs assessment model and she states that the
model helps to answer three main questions, (1) *Can we do this?’, (2) ’If we can do this, how ... are
we going to do it?’, and (3) ‘What are the outcomes and how do we measure them?’. Chapnick claims
that there are several factors that must be considered to assess readiness. She lists 66 factors in ques-
tion format and groups them into 8 categories: (1) Psychological; (2) sociological; (3) environmental;
(4) human resources; (5) financial readiness; (6) technological skill (aptitude); (7) equipment; (8) con-
tent readiness. In a different way than prior researcher, Chapnick provides multiple choices for each
question and expects managers to select only one response that represents the situation of their respec-
tive companies. Each response has a point value indicated in parenthesis at the end of each choice. The
managers are expected to add up the points for each section after responding to all the questions in the
section. In addition, the managers are asked to combine the points for each section to find out the cu-
mulative score. According to Chapnick’s model, the lower the grade the users get the more ready their
companies are for e-learning. The model helps managers not only assess on what level their companies
are ready for e-learning, but also reveals in what areas their companies need improvement and in
which areas it is successful.  Although the above e-learning readiness instruments are often cited in
the literature, similar ones can also be found, such as Anderson (2002), Rosenberg (2000), Broadbent
(2001), Milton (2002), so forth. Any of these instruments may seem to be used by any company to as-
sess its readiness for e-learning. According to the results of the analyses, companies can decide to im-
plement e-learning or determine the areas in which they need to improve in order to be able to execute
a successful e-learning initiative. However, Rogers (2003) points out that every system (i.e., organi-
zation, culture, country, individual) has its own norms that can be effective in diffusing an innovation
in its system. From this perspective, it can be said that these instruments may not work for organiza-
tions of other countries. The human resources development field in many of the emerging countries as
well as some developed ones has only recently shown advancement, and as a result, most of the terms
and strategies for implementation that are widely used in western companies have not been adopted as
yet. The e-learning readiness assessment instruments readily available in the field generally ask ques-
tions that include some terms and implementations that are not known or are not being used by many
human resources departments. Learning style, for example, is a term that has only recently caught the
attention of human resources departments of the companies. Indeed, the literature in emerging coun-
tries such as Turkey on determining employees' learning styles is almost non-existent. Using an e-
learning readiness assessment tool, a question concerning the learning styles of a company's employees
may not have an answer. Moreover, users (managers) may not understand, or even misunderstand, the
question because they do not have a context in which to place it. Almost all the available assessment
instruments contain items related to learning style or similar terms/implementations that may influence
effectiveness of the assessment processes and results. Therefore, the results of the assessment may
very well be invalid for respondents from other countries than western. Studies on impact of culture
and context in e-learning (e.g., Gunawardena, et al, 2001; Le Boterf, 1994; Mclsaac, 2002) can also be
shown as a base for this observation.

OO6pa3sen cooleHust 0 HAY4YHOIl padoTe.
Sample of introductory speech
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TITLE OF THE THESIS

1) Present the idea of the research. 1t is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:

- to analyze theoretical literature

- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .

The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

Ounasn ¢opma o0yyeHus:
3auer 1 cemectp:
3ayer nmo aucuMIiMHe «VHOCTpaHHBIM S3bIK B MPO(ecCHOHATBbHOW KOMMYHHMKAIMK (QHTIMHCKUN
A3BIK)» COCTOUT U3 YaCTEMH:
1) uteHue, nepeBoA U pedepupoBaHue TeKcTa NPo(HecCHOHATBHOW TEMATHUKH.
2) cooOrreHue (Te3nuchl) HAyYHOU KOH(pEPESHITUH.

5.4. Meroanueckue MaTepuaJibl, onpeae/siiomye Npoueaypbl OlleHMBAHUA 3HAHUI, yMe-
HHUH, HABBIKOB U (MJIM) ONBITA IEATEJbHOCTH, XapAKTEPU3YIOIIHUX 3Tanbl GOPMUPOBAHUSA KOM-
NneTeHuil.

B xozxe ocBoeHUS UCHUILTUHBI PEAYCMOTPEHBI cleayronue (OpMbl OTYETHOCTH: COOOIIICHHUS
W TIpaKTUYeCKHe 3ajaHusi. B paMkax OCBOEHHUS MUCHMIUIMHBI MPEAYCMOTPEH TEKYIIMH KOHTPOIb U
MIPOMEKYTOUHASI ATTECTALIMS.

Texymuit KOHTPOJIb CTUMYJIUPYET CTYJIEHTOB K HEITPEPHIBHOMY OBJIAJACHHUIO YUYCOHBIM MaTEPH-
aJoM, CHUCTeMaTH4YeCKoi paboTe B TEUEHHE BCETO CEMECTpa U OCYIIECTBIISCTCS MO TeMaM MpaKTHYe-
CKUX 3aHSITUU.

MaxkcruManabHOE KOTMYECTBO 0AIOB, KOTOPOE MAaruCTPAHT MOXKET MOMYyUUTh 32 OCBOCHHUE JTUC-
IUTITAHBI B KaKI0M cemectpe 100 6amnoB. 3a TeKymuii KOHTPOJIh MAaKCUMAJIbHOE KOJTMYECTBO OATITIOB
80, 32 MPOMEKYTOUHYIO aTTeCcTallnIo: 3a4eT — 10 20 OaoB.

B koHIIe Ka)X10T0 ceMecTpa o AUCHUILIMHE MPEeTyCMOTPEHA MPOMEKYTOUHAs aTTECTAlUS:

- 3a4eT B | ceMecTpe MPOBOJUTCS YCTHO U COCTOMUT U3 IBYX YacTei:
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- YT€HUE, IEPEeBO/I U pedeprupoBaHUe TEKCTa MPO(HECCHOHATLHONW TEMATHKH.

- cooOmeHue (Te3uChl) HayYHOH KOH(EPEHITUH.

IIxana ouenusanus 3auema

Kpurepuii oneHuBanust Bbanabl
CtyaeHT 4€TKO M3J1araet MpeIIoKEHHbBIH TEKCT U ICMOHCTPUPYET €ro COACPIKaHMUS,
guTaer 0ersio, 6e3 omuboK, IEPEBOAUT OTPHIBOK HA PYCCKHIA S3BIK aJIEKBATHO COACP- 11-20
’KaHUIO OpUTHHAJIA, TPAMOTHO COCTABUJI AMAJIOT TI0 MPOHJICHHON TeMaTHKE
CtyaeHT 4€TKO M3J1araet MpeIioKEHHbBIH TEKCT U ICMOHCTPUPYET €ro COACPIKaHHUS,
gyuTaeT 0erjio, ¢ A0NMyICHHEeM He3HAUYUTEIbHBIX OMTHOOK, IIEPEBOIUT OTPHIBOK HA PyC- 1-10

CKHUH S3BIK aJIeKBATHO COJICPKAHUIO OPUTHMHANA C HE3HAYUTEIbHBIMU OIIMOKaMH, 11a-
JIOT TI0 TPOUJICHHON TEMAaTHKE COCTABJICH C HE3HAYUTEIHbHBIMU OIIMOKAMU

CryzneHT JEMOHCTPUPYET HENOHUMAaHUS IPOYUTAHHOTO TEKCTA, YUTAET C NOIMYIEHUEM
MHO>KECTBa OLIMOOK, [IEPEBOUT OTPBHIBOK HA PYCCKUH S3bIK HEAIEKBATHO COJEPIKAHUIO
OpHUTMHAaJIa, COCTABUJI JUAJIOT 110 MPOWICHHOM TeMaTHKe ¢ IOMyIIeHuEM OOJIbIIOrO
YKCJIa JIEKCUUECKUX M TPAMMATUYECKUX OIIHOOK

Hroropas mkaJja mo JMCUUIINHE

HtoroBas olneHKa Mo AUCUMILIMHE BBICTABISETCS II0 HpI/IBCI[eHHOI‘/‘I HHMIXKC IIKaJIC. HpI/I BBICTaBJICHHNU
HTOT'OBOM OLICHKHU IPCIOAABATCIICEM YUUTBIBACTCA pa60Ta MaruCTpanTa B TCUCHHUEC BCCT'O CPOKa OCBOC-

HUA JUCHUIIJIMHBI, a TaKXKE OLICHKA I10 HpOMG)KyTO‘-IHOﬁ aTrecranuu.

basnbl, moy4yeHHbIE MATUCTPAHTOM TI0 TEKYIIEMY OreHKa B TPaIUIIMOHHON CHCTEME
KOHTPOJIIO M POMEKYTOYHOM aTTECTAIIUH
81 -100 3a4TeHO
61 - 80 3auTeHo
41 - 60 3a4TeHo
0-40 He 3auteno

6. YYHEBHO-METOAMYECKOE U PECYPCHOE OBECMEYEHUE ANCLUNMNTNHBI

6.1 OcHoBHasi iuTepaTrypa:

lonbaman, A. A. English for Diamond Miners. [IpodeccroHanbHO-OpUEHTHPOBAHHBIN KypC
aHriauickoro s3eika  / 'onbaman A. A. - Mocksa : @JIMHTA, 2019. - 492 ¢. - ISBN 978-5-
9765-1833-9. - Tekcr : snextponHbiii // ObC "KoncynbranT crymenta" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html (nata obpamenus: 24.03.2023).
- Pexxum gocTyna : 1o rnojmnucke.

Kynpuna, O. I'. English for managers (Kypc aHriuiickoro si3blka Ajisi MaruCTpaHToB) : y4eo-
Hoe nocobue ais By3oB / Kynpuna O. I'. - Mocksa : ['opsiuas nunus - Tenexom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anextponnsiii // DbC "KoHcynbranT crynenTa” : [calT].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (nata oOGparienus:
24.03.2023). - PexxuMm gocTyta : 1o TMOJIIHCKE.

6.2 lonoiHMTE/ILHAS JIUTEPATYpAa:

Enuceesa, 1. A. AHrIuiCKuil sI3bIK B KOMMYHHKAIMY : ydeOHO-MeToanueckoe nocodue / U. A.
EnuceeBa. — 2-e u3n., crep. — Mocksa : ®JIMHTA, 2022. — 119 c. — ISBN 978-5-9765-
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5134-3. — Tekcr : snexTpoHHbIH / Jlaub : a3nekTpoHHO-OMOMMoreynas cucrema. — URL:
https://e.lanbook.com/book/266312 (mara oOpamenus: 24.03.2023). — Pexxum nmocrtyna: mjis
aBTOPU3. IIOJI30BATEIICH.

4. English for science : yuebHO-MeToamueckoe mocooue / cocraButenun H. C. Kpecosa, C. 3.
Keresn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — TekcrT : 3JlIeK-
TPOHHBIN // Jlanp : AIEKTPOHHO-OMOIMOTEYHAS cucTema. — URL.:
https://e.lanbook.com/book/182977 (mara obpamenus: 24.03.2023). — Pexxum poctyma: ams
aBTOPU3. MOJIb30BATENCH.

5. baxankuaa H.C. AHMHMIACKUN S3BIK JJISI MarucTpoB: CO.TEKCTOB ¢ 3amaHusMu. — M.: MY
MI'OVY, 2013. — 50 c. — TekcT: HENOCPEACTBEHHBIN.

6. KeitmanoBa E.A. AHrnuiickuii 361k 7151 MaructpoB: yued.mocodue / E. A. Keitmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HenocpeICTBEHHBIH.

7. Jlykuna, JI. B. Kypc anrnuiickoro si3bika st maructpanToB. English Masters Course : yue6-
HOE TIOCOOWE I MATUCTPAHTOB IO PA3BUTHUIO M COBEPIICHCTBOBAHHUIO OOIIUX U MPEIMETHBIX
(memoBo# aHTIIMCKUH 3bIK) KommeTeHui / JI. B. Jlykuna. — Boponex : Boponexckuii roc-
YAApCTBEHHBIH apXUTEKTYpHO-CTpOUTENbHBIN yHUBepcuTeT, ObC ACB, 2014. — 136 c. —
ISBN 978-5-89040-515-9. — TekcT : 3JMeKTpOHHBIN // DIEKTPOHHO-OMOIMOTEYHAsT CUCTEMA
IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/55003.html (mata oOpamieHus:
09.11.2020). — Pexum noctyna: A aBTOPU3UP. MOJIb30BaTENeH

6.3 Pecypchbl nHpOPMALIMOHHO-TEJIEKOMMYHUKANNOHHOM ceTH « AHTEepHeT»:
1.Dictionary and Thesaurus. [9nekTpoHHBINH pecypc]. — Pexxum moctyma: http:// www.merriam-
webster.com/ Jlara oopamenus 20.04.2020

2.BBC  Learning  English. [OnekTponHblii  pecypc]. —  Pexum  gocryna:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — Jlara oopamenus 20.04.2018

3.British Council. [DnexTpoHHBIT pecypc]. — Pexum JOCTyTIA:
http://www.britishcouncil.org/ru/russia — /lata o6pamenus 20.04.2020

4.Britannica Online Encyclopedia. [OnektponHblii pecypc]. — Pexum  mocryna:
http://www.britannica.com/ /lata o6pamenus 20.04.2020

5.0xford Dictionaries. [DnmexTpoHHBII pecypc]. — Pexum JOCTyTIA:

http://www.oxforddictionaries.com/ Jlata o6pamenus 20.04.2020

DHyuxnoneouu
¢ Encyclopedia Britannica Online
ObpaszosamenvHbvle pecypchol.
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus
e Brewer's Phrase and Fable
e Hobson Jobson
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e Soule's Synonyms
e Webster's Dictionary

7. METOAUYECKHUE YKA3AHMUS 11O OCBOEHUIO JNCHUTIJIMHBI
1. MeTtoauueckue peKOMEHIalliu 110 ITOATOTOBKE K IPAKTUYECKUM 3aHATHIM.
2. Metoauueckue peKOMEH ALY 110 OpraHU3alui CaMOCTOATEIbHOW pad0Thl MaruCTPaHTOB

8. NHO®OPMALMOHHBIE TEXHOJIOI'MHA JJIs OCYHECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLHECCA 110 JUCHUIIJIMHE

JInneH3noHHoe MporpaMMHoe odecreyeHune:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security
NudopmannoHHbie CIPABOYHbIEC CHCTEMBbI:
Cucrema 'APAHT

Cucrema «Koncynprantl Iroc»
IIpodeccnonanbubie 6a3bl JAHHBIX:

fgosvo.ru — IlopTtan PexepanbHbIX TOCYIAPCTBEHHBIX 00pa30BaTENIbHBIX CTAHAAPTOB BBICIIETO 00pa-
30BaHUA

pravo.gov.ru - OQunuansHeli HHTEPHET-NOPTAN IPABOBON MHGMOPMAIIUU

www.edu.ru — @enepanbabiit mopran Poccuiickoe oOpa3oBaHme
CB0001HO pacnpocTpaHsieMoe NPOrpaMMHOe o0ecriedeHne, B TOM YK cJie 0Te4eCTBEHHOI 0 MPo-

H3BOACTBa

OMC IIneep (1151 BocripousBeAeHUs DIIEKTPOHHBIX Y ueOHbIX Moyieit)
7-zip
Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JUCHUIIJINHBI
MarepuanbHO-TEXHHUYECKOE 0OECTIeYeHNE TUCIUILTMHBI BKIIOUAET B ce0:

- y‘le6HLIe AyaAuTOpUU IJIA IPpOBCACHUSA y‘Ie6HLIX SaHHTHﬁ, OCHaIlICHHLBIC O60pyI[OBaHI/IeM U TCXHHUYC-
CKHUMHU CPEACTBaAMU O6y‘IeHI/IHI y‘{e6HOI>’I Me6eJ’ILIO, ﬂOCKOﬁ, ACMOHCTPAlMOHHBIM O60py,[[OBaHI/IeM,
NEPCOHAJIBHBIMU KOMIIBIOTEpAMHU, IIPOCKTOPOM;

- IOMEIIIEHUs AJI1 CAMOCTOSTENIbHOIM paboThI, OCHAIIIEHHBIE KOMIIBIOTEPHON TEXHUKON C BO3MOXKHO-
CTBIO MOJIKITFOUEHUEM K ceTh «VIHTepHeT» U o0ecreueHueM JI0CTyTa K DJIIEKTPOHHON MH-
dbopMaImoHHO-00pa3oBaTeILHON Cpee.
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