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1. ®OHJ OIEHOYHBLIX CPEICTB JUIA TIPOBEJEHMS TEKYIIENL W
MMPOMEKYTOYHOI ATTECTAIIAM IO JUCHUATIINHE

1.1. Ilepeyenb KOMIIETEHIMI ¢ YKa3aHHeEM 3TANOB UX (p)OPMHUPOBAHHUS B Ipolecce 0CBOCHHUS

o0pa3oBaTe/IbHON NPOTrPaAMMBbI

KOII U HAUMCHOBAHHC KOMIICTCHIIMH

Jransl GopMHUPOBAHNUSA

VYK 3- CiocobeH oCyIecTBISITh COIHATBHOE
B3aUMOJICIICTBUE M PEaM30BBIBATh CBOIO
pOJIb B KOMaH/1e

1. PaboTra Ha y4eOHBIX 3aHITHUSIX
2. CamocTosiTenpHas pabora

OIIK -4 Cnocoben npejiarath
9KOHOMHUYECKH U (PMHAHCOBO 0OOCHOBAHHBIC
OpTraHU3aIMOHHO-YIIPABJICHUYCCKHIE PEIICHHS
B Mpo(heCCHOHAILHON JIEATETbHOCTH;

1. PabGoTra Ha y4eOHBIX 3aHITHUSIX
2. CamocTosiTenbHas pabora

CIIK -4 CnocoOHOCT OpraHM30BBIBATH
JeSITEIbHOCTh Majol TpyNIbl, CO3JAaHHOMN
s peanuzanuu KOHKPETHOTO
HKOHOMHYECKOI'0 IIPOEKTa

1. PabGoTra Ha y4eOHBIX 3aHITHUIX
2. CamocTosiTenpHas paboTa

2. Onucanue nokasarejed U KpUTepHeB OLCHUBAHUS HA PA3JIMYHBIX 3TANaxX MX
(¢popMupoOBaHusl, ONMCAHUE IIKAJ OLCHUBAHUSA

OuenuBae Vposetp Kpurep e
MbIE Onucanue un
KOMIICTEH chopmupoBa | IOran GopMUPOBAHUS Hokasateneli | oueHBa OLICHUBA
HHOCTH HUS
1007071 HUS
YK-3 MOPOTOBBIA 1.PaGora Ha yueOHbIX | 3HaTh: OCHOBHI | Ompoc [IIxana
3aHATHUAX IIPOLIECCOB Tect OLICHUBA
2.CaMocTosTenbHas IpyIIIOBON Pedepat | Hus
pabota JTUHAMUKHU U ; omnpoca
[IPUHIATIOB Penensu | Hlkama
dbopmupoBaHus | s OLICHUBA
KOMaH/Ibl; DK3aMeH | Hus
YMeTs: TecTa
a3 pexTuBHO [xama
OpraHU30BaTh OLICHUBA
TPYIIIOBYIO HUS
paboTy s pedepar
OCYILIECTBJICHU a
A [llxana
aMUHUCTpATU OLICHUBA
BHBIX HUS
MPOILIECCOB, peueH3u
BBISIBJISITh u
OTKJIOHEHHUS U [Ixama
MPUHUMATH OLICHUBA
KOPPEKTUPYIO HUS
1[1E MEPBHI; HK3aMEH




a

npoaBuHyThl | 1.PaboTa Ha yueOHBIX | 3HATH: Onpoc | Ulkana
51 3aHATUAX OCHOBHBIE Tect OLICHUBA
2.CamocrosTenpHas HOHATHSA, Pedepat | Hus
pabora IIPUHLUIIBI U ; omnpoca
byHKIMN Peuensn | llkama
yIpaBJiIeHUs s OIICHUBA
YEJIOBEYECKUM | DK3aMEH | HHUs
U pECypCaMH. TecTa
YMmerTsb: [IIxamna
MPOBOJIUTH OIICHUBA
aHaIu3 HUS
KaJIpOBbIX pedepar
CUTyauui u a
HaXOJIUTh Ixama
OpraHu3aluoH OIICHUBA
HO- HUS
yIpaBICHYCCKU pereH3u
€ peleHusl. u
Bnanets: IIxana
HaBBIKAMU OIICHUBA
aHaju3a HUS
KaJIpOBBIX AK3aMEH
CUTYyallUl U a
UMETh
IIpeACTaBJICHUE
0
HaIlpaBJICHUAX
WX Pa3BUTHSL.

OIIK -4 MOPOTOBBI 1.Pabora Ha yueOHbIX | 3HaTh: OCHOBHI | Ompoc [IIxana
3aHATHUAX pazpabotku u | Tect OLICHUBA
2.CamMocTosiTenbHas peanuzanuu Pedepar | Hus
pabota KOHLIETILINN ; omnpoca

KaJpOBOU Penensu | Hlkana
MOJINTUKU s OLICHUBA
YMers: DK3aMeH | Hus
OpUEHTUPOBATh TecTa
Csl B IPAKTUKE [xana
MPUMEHEHUS OLICHUBA
OCHOB HUS
yIpaBJieHUs pedepar
YeJI0BEUECKUM a
U pecypcaMu [MIkana
OLICHUBA
HUS
peLeH3u
u
[IIxana




OLICHHBA
HUA

9K3aMEH
a
npoaBuHyThl | 1.PabGora Ha yueOHbIX | 3HaTh: OuzHec- | Ompoc | Illkana
" 3aHATUAX IIPOLIECCHI B Tect OIlEHHWBA
2.CamocrosTenbHas chepe Pedepat | Hus
paborta yIpaBJiIeHUs ; ompoca
yenoBeyeckuM | Penensu | Ilkana
U pecypcamu b OLIEHHBA
U pOJib B HUX DK3aMeH | HUS
JIMHEWHBIX TecTa
MEHEDKEPOB U [IIxamna
CHEUANTNCTOB OLIEHMBA
1o HUS
YIPaBJICHUIO pedepar
MIEPCOHAIOM; a
Ymers: [Ikana
MPUHUMATh OLICHHBA
ydacTue B HUS
pazpaboTke pereH3u
KOPIOPaTUBHBI U
X, [IIxana
KOHKYPEHTHBIX OLICHUBA
U HUS
byHKIIMOHANIBH AK3aMEH
bIX CTpaTeruu a
pa3BUTHUA
OpraHu3aluy B
4acTH
yIpaBJiIeHUs
YeJI0BEUYECKUM
U pecypcaMu;
BianeTs:
MEeTOoAaMu
pa3paboTKu 1
peanuzanuu
CTpaTeruu
yIpaBJieHUs
YeJI0BEYECKUM
U pecypcamu
CIIK -4 MOPOTOBBIN 1.PabGota Ha yueOHbix | 3HaTh: ocHOBHI | Ompoc | [lkana
3aHATHUAX yIpaBJiIeHUs Tect OLIEHMBA
2.CamocrosTenpHas IIOBEJICHUEM Pedepar | Hus
pabota nepcoHaia ; orpoca
(Teopun Penensu | [llkana
NOBEJACHHUS A OLICHUBA




JUYHOCTH B DK3aMeH | HUs
OpraHu3aluu; TecTa
TEOPETUYECKUE [Ilxana
OCHOBBI, OLICHUBA
coJiepXKaHue 1 HUS
METO/IbI pedepar
yIpaBJiIeHUs a
MOTHBAIENA U [Ixana
CTUMYJIUPOBaH OIICHUBA
HEM TPYJIOBOU HUSA
JeATeTbHOCTH peneH3u
(B T. 4. O1uIaTHI u
Tpyaa); [kana
YMmerth: OIICHHBA
OPUEHTUPOBATh HUS
CiB AK3aMeH
0COOEHHOCTSX a
MIPUMEHEHUS
OCHOB
CTpaTEru4ecKo
ro yIpaBJeHUS
IIEPCOHAIIOM
nepcoHasa
Baaners:
MeToAaMu
peanuzanuu
OCHOBHBIX
yIpaBJICHYECKU
X QYyHKIHHA B
chepe
yIpaBJieHUs
MIEPCOHAIIOM;
npoaBuHYTHl | 1.PaboTta Ha yueOHBIX | 3HATH Ompoc [IIxana
i 3aHATHUAX CYIIHOCTb, Tect OLICHUBA
2.CaMocTosiTenbHas uenu, pyukuuu | Pedepar | Hus
paborta u : orpoca
opranuzanuoH | Peuensu | [llkana
HYIO CTPYKTYpPY | 4 OLICHUBA
CHCTEMBI DK3aMeH | Hus
yIpaBJieHUs TecTa
[IEPCOHAJIOM; [IIkana
YMmers: OLICHUBA
MIPOTHO3UPOBAT HUS
b U pedepat
IJIaHUPOBATh a
noTpeOHOCTh [Ixana
OpraHu3aliuu B OLICHUBA



https://pandia.ru/text/category/oplata_truda/
https://pandia.ru/text/category/oplata_truda/
https://pandia.ru/text/category/organizatcionnaya_struktura/
https://pandia.ru/text/category/organizatcionnaya_struktura/

TIepCoHAlIE B HUS

COOTBETCTBHH peueHsu
co u
CTPATErMYECKU [llxana
MU IUTAaHAMH OLICHUBA
OpraHu3aluu u HUS
ONpPEENATh DK3aMEH
3¢ deKTUBHBIE a

MyTH €€

YAOBJIETBOPEHH

A,

Baaners:

TEXHOJIOTHUSIMU

aHaiau3a

MOJTY4YECHHOMN

uH(pOpMaLIUU O
pa3paboTke u
peanuzanuu
KaJpOBOU
TIOJINTUKH, B
T.9.
TEXHOJIOTUSMU
OLICHKHU
yHpaBlIeHUs
MIEPCOHAJIOM.

3. TunoBble KOHTPOJIbHBbIE 3a/laHUsI, HEOOXOAMMbIE Jisl OUEHKH 3HAHMM,
YMeHHMii, HABBIKOB H (MJIM) ONBITA JAeSTEJbHOCTH, XapaKTepHU3yUIUX 3Talbl
¢dopmMupoBaHuss KoMIETeHI Ul B TMpolecce OCBOEHUS O00pa30oBaTeJbHOM
NMPOrpamMmbl

Tema 1. Copep:xxkanme Kypca u cneuuduka MNOAX0A0B K YIPABJIEHHUIO
YyeJI0BeYeCKHUMM pecypcaMu
Ipumepnas memamuxa ona no020mosKu pegepama.

1.

2.

OCoOCHHOCTH TEXHOKPATHYECKOr0 MOJX0Aa K YIPaBICHHUIO YEIIOBEUCCKUMH
pecypcamu.

OcoOEHHOCTH TYMaHHCTHYECKOTO ITOAXOJIa K YIPABJICHUIO YEIOBECYCCKUMU
pecypcamMu

CpaBHCHHE TCEXHOKPATHYECKOTO W  TyMaHHUCTHYECKOTO  TOJIXOJIOB K
YIIPABJICHUIO YEJIOBEUCCKUMHU pecypcaMu

OCOoOCHHOCTH YMPABICHUS YEIOBCUYCCKUMH pPECypCaMH B HHIYCTPHAIBHOM
oO1mecTBe

OcobeHHOCTH YIpaBICHUS YCIIOBCUYCCKUMH pecypcamu B
MMOCTUHAYCTPUATBLHOM OOIIIECTBE

OcHoBHBIE  (PaKTOpPHI TOBBIINICHUS POJHM  YEIIOBEUCCKUX PECYpCOB B
OpraHH3aIUu.




/. VlHHOBalMM, NpUMEHSEMbIE B YIIPABICHUH YEJIOBEUECKUMU PECYPCAMU.

Cmamvu no meme 015 HANUCAHUSA PEYEHIUU:
1. Bykosuu [I'.I'. VIIPABJIEHME IIEPCOHAJIOM: K BOIIPOCY Ob

SBOJIIOIIMM  TEOPETHMYECKHMX TIPEJACTABJEHUM //  skoHOMMKA,
npodeccus, ousnec — 2020 - Nel — c. 44-48

https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-

teoreticheskih-predstavleniy

2. Kopruna O. A., CyukoBa E. E., Jlanunosa H. E ['ene3uc TeopeTuyeckux moaxo/10B
B ynpaBieHuu nepconanom opranusarmu // Russian Journal of Agricultural and So-
cio-Economic Sciences - Ne5 — C. 38 - 45
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-
personalom-organizatsii

3. Kpacauxora A.B. IIHD®POBLIE TEXHOJIOTUN B VYIIPABJIEHUUA
[NEPCOHAJIOM // 'ymanutapHsiii Hay4uHsblid xkypHai — 2020 —Nel — C.77-83
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer

4. Ponun JI.B. «KeCTKUI» U «MSATKUN» TOAXOJbl K YNPABJICHUIO YEJIOBECYECCKUMHU
pecypcamu opranusaiuu // Bectauk Bommkckoro ynusepcutera um. B.H. Taruiiesa
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-
chelovecheskimi-resursami-organizatsii

5. Cunena H.JI., AmkoBa E. B., IlepoBa T. B. YnpaBneHnue cucremoil KpeaTUBHOTO
MeHEeDKMEHTa (MEHEIKMEHTa TBOPUYECTBA IMEpCcoHalia) Kak (akTop (popMUpOBaAHUS
KOHKYPEHTHBIX MPEUMYIICCTB MHHOBAIIMOHHOW opranu3zanuu // MHTEepHET-)KypHa
HaykoBenenue — NeS
https://cyberleninka.ru/article/n/upravlenie-sistemoy-kreativnogo-menedzhmenta-
menedzhmenta-tvorchestva-personala-kak-faktor-formirovaniya-konkurentnyh-
preimuschestv

Tema 2. @yHKHUM, CyObeKTbI H MeETOAbl YNPABJIEHHUSA YeJI0BEYECKHMU
pecypcaMy OpraHu3auuu

Ipumepnas memamuxa ona no020mosKu pegepama.

1. B3aumocCBs3b METOJIOB YIIPaBJICHUS YEJIOBEUECKUMU PECYpCaMU B OPTaHU3aLIUH.

2. IIpyHIUTIBI yTIPABIIEHUS YEIOBEUECKIMHU PECYPCAMH.

3.Pornb ynpaBiieHHs 4€JI0BEUECKUMU PeCypcaMu B YIIPABICHUN OpraHU3aINeH

Cmambu no meme 01 HANUCAHUS peuensuu.’


https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii
https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie
https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie

1. ApkagseBa N.A, KatkoBa T.B., Conomonosa B.H. [IEPCOHAJI KAK OBBEKT
VIIPABJIEHUA // Colloquium-journal — 2020 - Nel - C. 136-138
https://cyberleninka.ru/article/n/personal-kak-obekt-upravileniya

2. JIBopxkakoBa 3, ®@emopoa A.D., Kopomernr O.A. Bonpochl BHEAPEHUS! METOJIOB
I[I/IBCpCI/I(I)I/IKaLII/IOHHOFO MCHCI’)KMCHTA B IIPAKTUKY YIIPABJICHHUA YCIOBCUCCKUMU
pecypcamu opranuzainuu // Untepuer-wypHan «HAYKOBEIEHUE» Tom 9, Ne5
(2017)
https://cyberleninka.ru/article/n/voprosy-vnedreniya-metodov-diversifikatsionnogo-
menedzhmenta-v-praktiku-upravleniya-chelovecheskimi-resursami-organizatsii

3. 3yokosa O.B., Kyuuna E.B. UTHHOBAIIMOHHBIE METO/IbI YITPABJIEHUA

ITEPCOHAJIOM I[MPEAITPUATHUA // BecTHuk FOxHo-Ypanbckoro
rocyaapcTBeHHoro yuusepcurera. Cepusi: JxkoHOMHKA U MeHeHKMEHT — 2019 - No3 —
C. 154-163
https://cyberleninka.ru/article/n/innovatsionnye-metody-upravieniya-personalom-
predpriyatiya

4, IllxynoBa A.A., bymrammna C.B., fmxosa H.B. KomangooGpaszoBanme kax
COBPEMEHHBI METOJ YIpaBJIEHUS YEJIOBEUECKUMH PecypcaMH B COIMAIbHOU cdepe
// UarepreT-xypHan «HAYKOBEJIEHUE» Towm 8, Ne3 (2016)
https://cyberleninka.ru/article/v/ikomandoobrazovanie-kak-sovremennyy-metod-
upravleniya-chelovecheskimi-resursami-v-sotsialnoy-sfere

Tema 3.IlonsiTHe, WHeJH, CTPYKTYpPHbIEe 3JIEMEHTbI CHCTEMbl YIpPaBJCHUS
YyeJI0BeYeCKUMHM pecypcaMu OpraHu3anun

Ipumepnas memamuxa ona no020mosKu pegepama.

1. HanpaBieHuss COBEPILICHCTBOBAHMSI CHUCTEMBI YIPABICHHS  YEJIOBEYECKHUMHU
pecypcamMu opraHu3aluu.

2. XapaKkTepucThKa METOJOB TIOCTPOCHUS CHUCTEMBI YIPABJICHHUS YEJIOBEUYECKUMU
pecypcamu.

3. OcHOBHBIE ATamBI MpOIlEcca YIPaBICHUS YeIIOBEYECKUMU PECYPCAMHU.

4. OcHoBHBIE dTalbl HOPMHUPOBAHUS CUCTEMBI YIIPABICHUS TIEPCOHATIOM.

Cmambu no meme 0]1}1 Hanucarus peyeH3uu.

1. Anrenpko C.H., Pomanenko M.A. MeTononorust OeHKH THOKOCTH CHCTEMBI
VIIPaBJICHHSI UYEIOBEUSCKUMHU pecypcaMu MpoeKToB npemnpustuii [/ BecTHUk
Omckoro yauBepcurteta. Cepus «OxoHomMuKay -2017
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-
chelovecheskimi-resursami-proektov-predpriyatiy

2. Bykopuu I'.I'., MomnounnkoB H.P., Huxutmra A.B. MEXAHH3M
OBECIIEYEHU MHHOBAILIMOHHOI'O PA3BUTUA CUCTEMBI



https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy

VYIIPABJIEHUA ITEPCOHAJIOM // Poccusi: TeHIEHUMU U IEPCIIEKTUBBI Pa3BUTHUSA -
2020

https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-
sistemy-upravleniya-personalom

3. Moxaena T.II. YnpaBneHue ueaoBe4eCKUMHU peCypcaMH B CUCTEME MEHEKMEHTa
kadectBa opranm3anmu // M3Bectuss TyabCKOro rocyaapCTBEHHOTO YHHBEPCHTETA.
Texuuueckue Hayku - 2017
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-
menedzhmenta-kachestva-organizatsii-1

4. Hwuxomaee H.A. METO/JMKA COBEPIHIEHCTBOBAHUNS CHUCTEMbI
VIIPABJIEHUA ITEPCOHAJIOM ITPEJIIPUATUA KAK ®OAKTOP
ITOBBIINEHWSA PE3VJIIBTATUBHOCTU U OOOEKTHUBHOCTU TPYIOA //
Bectuux ACTpaxaHCKOI‘O roCyaapCTBCHHOTO TCXHUYCCKOI'O YHHUBCPCHUTCTA. CCpI/ISII
Okonomuka — 2020 -Ne2 — C. 38-48 https://cyberleninka.ru/article/n/metodika-
sovershenstvovaniya-sistemy-upravileniya-personalom-predpriyatiya-kak-faktor-
povysheniya-rezultativnosti-i-effektivnosti

5. Hoii 1.B. TPAHC®OPMAIMS CUCTEMBI YIIPABJIEHUS ITEPCOHAJIOM
B YCJIOBUAX [MUOPOBU3AILINMM 5KOHOMMKMU // ViHHOBanimoHHasi Hayka —
2020 - Nel —c. 62-65

https://cyberleninka.ru/article/n/transformatsiya-sistemy-upravleniya-personalom-v-
usloviyah-tsifrovizatsii-ekonomiki

Tema 4. Opranu3zanuoHHasi CTPYKTYpa CHCTeMbI YIPABJIEHUS] YeJI0BeYeCKMMU

pecypcamMu
Ipumepnas memamuxa o1 no020mosKu pegepama.
1. HopMaTuBHO-METOANYECKOE oOecrieueHue CUCTEMBI yIIpaBIICHUSA

YeJI0BEUECKUMH PECYpPCaMHU
2. Jlenmompon3BOJACTBEHHOE OOECMEYCHUE CUCTEMBbI YIPABICHUS YEIOBEYCCKUMHU
pecypcamu
3. KampoBoe obecrnieueHre CUCTEMBI YITPaBICHUS YEIIOBEYECKUMH PECypcaMu
4. Ha3znaueHue ciyk0 yrpaBlIeHHs YEJIOBEUECKUMH PECYPCaMHU.

lIpumepnwviii mecm no meme:

1. Cucremsl ynpaBieHUs MEPCOHATIOM Pa3IUyalOTCs MO CIECAYIOMINM TPU3HAKAM

a) OpraHu3allMOHHAasl CTPYKTypa yMpaBieHUst; 0) CIOCOObI MPUHATHSI PEIICHHUII;

B) METOJIaM yIIpaBJEHUS MEPCOHATIOM; I') IO LIEJISIM YIPABICHUS IEPCOHATIOM.

2. Ilpu pacuere HE0OXOAUMON YHUCIECHHOCTHM IITATHBIX PAOOTHUKOB KaJpOBOM
CITyObI HE YUYUTHIBAOTCS:


https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1

a) o01Ias YUCICHHOCTh PAOOTHUKOB OpraHMU3aluu; 0) colMalibHAas XapaKTEePUCTHKA
OpTraHU3alINY;

B) IPOU3BOIUTEIBHOCTH TPYAa pabouuX; I') HATUYKUE (PUIINATIOB.

3. Meron pacuera YMCIEHHOCTH PaOOTHMKOB KaJpOBOM CIIy»Obl, OCHOBAaHHBIN Ha
OTIpe/IeTICHUH 3aTpaT BPpEMEHHU Ha BBIMIOJIHEHUE YIIPABICHUYECKUX paObOT, HA3bIBACTCS
a) TPYAOEMKOCTb; 0) HOpMa OOCIYKHMBAaHUS; B) METOJ MPSIMOr0 pacuera; I') METOJ
CpaBHCHUM.

4. KonkpeTHble TpeOOBaHUSA K TOJDKHOCTH OTPAKAIOTCA B TAKUX TOKYMEHTAX, KaK:

a) obmepoccuiickuii kinaccudukarop npodeccuit pabounx, MOLKHOCTEH ClyKalux
U TapuHBIX pa3psiIoB;

0) KapTa KOMIIETEHTHOCTH;

B) IOJDKHOCTHASI HHCTPYKITHSI.

Tema S. Mexanu3M (popMupoOBaHUS KaAPOBOM MOJTUTUKH

IIpumepnwiii mecm no meme:

1. K HOBBIM TIpuoOpHUTETaM B KaJIPOBOM MOJTUTUKE MOKHO OTHECTH:

A. BBOJ HOBBIX JOJDKHOCTEM C COBMEIICHHBIMH OOSI3aHHOCTSAMH IO HECKOJBKUM
npodeccusim

b. ymensbienue noau GpuUKCHpOBaHHOW YacTH (HOJKHOCTHOTO OKJIaJa) B CTPYKTYpE
3apabOTHOM TIaThl, YBEJIMUCHUE TIEPEMEHHOMN 0]

B. camkenue BHyTpenHel PR-paboTsl

I oTkaz OT yciayr KaJIpoBBIX areHTCTB, Iepejadya MOJHOMOYMN nJisi oTOopa
NEPCOHANIA U PELICHHs O HaiiMe HETOCPEACTBEHHBIM PYKOBOJIUTEIISIM

2. K Buam kaipoBO# NOJIUTHKUA OTHOCSITCSA:

A) 3akpeitas; b) BHemHss; B) rocymapctBennas; [') mnpeentuBHas; /Jl)
OpraHU3alMOHHAs.

3. Kakas 13 nepedncieHHbIX TIOJUTHK SBIIICTCS OoJiee o01eii?

A) rocynapcteennas KII; b) suemnss KII; B) counanbshas monutuka rocyaapctsa I)
npeeHTuBHas KII; /1) opranuzanmonnas KII.

Ipumepnas memamuxa onsa no020mosKu pegepama.

1. CymHOCTb, BUBI B 3TAIbl (POPMUPOBAHUS KAJAPOBOU MOTUTHKU TOCYAAPCTBA.

2. HaznaueHue u 11eJu KaJapoBO MOJUTUKH TOCYIapCTBA.

3. OcHOBHBIE J3Tambl (HOPMUPOBAHMS TOCYAAPCTBEHHOW KAAPOBON TOJUTHUKH M UX
COJZIEp/KaHHUE.

4. MexanuzMm (OpMHUPOBaHUSI TOCYIAPCTBEHHON KaJpOBOM MOJUTHUKH B Pa3BUTHIX
cTtpaHax u PO.

5. CylIHOCTh CTpAaTervy yMpaBJICHUS MEPCOHAIOM KaK (PYHKIMOHAJIbHOW CTpAaTEeruu
OpraHu3aIUH.

Tema 6. Cnieunduka u npouecc KaapoBoro IJIAHUPOBAHUS.
IIpumepnwviu mecm no meme:

1.OnepaTuBHBIH J1aH PaOOTHI C IEPCOHATIOM HE BKIIIOYAET B ce0s:
a) IUIAHUPOBAHUE MCIIOIb30BaHUS MIEPCOHANIA;
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0) mIaHupoBaHKE NOTPEOHOCTU B MEPCOHAIIE;

B) TUTAHMPOBAHWE KaIPOBOTO TOTEHIIAATIA.

2. IlepBBIM 3TaroM KaJpoOBOTO TUIAHUPOBAHMS, KaK MPaBUJIO, BRICTyHaeT paboTa 1o
coopy uHbopmMaluK O epcoHae.

a) na; 0) HeT.

3. CtpaTternueckoe IIaHUPOBAaHUE OPHEHTHPOBAHO, B TICPBYIO OYepe/lb, HA pEIICHUE
KOHKPETHBIN KaJpOBBIX MPOOIIEM.

a) na; 0) HeT.

Tema 7.lesan 1 32124y IVIAHKPOBAHUS NMOTPEOHOCTH B YeJIOBEYECKHUX pecypcax.
MapkeTHHI YeJ10BeYeCKUX PecypcoB

IIpumepHoiii mecm no meme:

1. K ocHoBHBIM (akTopaMm, cHocoOCTByIOMHMM (OPMHUPOBAHUIO TIEPCOHAN-
MapKETHHIOBOW KOHIICTIIIMA MO>KHO OTHECTH:

a) mepeoleHKa IIEHHOCTEeH KaHAUIaTOB Ha HAlM U YK€ 3aHSITOTO TIepCOHANa;

0) U30BITOK CICTIMATUCTOB U PYKOBOJIHUTENCH;

B) OCOOCHHOCTHU JIeMOrpaduuecKoro pa3BUTHSI.

2. Tlom wmapkermarom YP MoxeT TOHUMAThCS oOmpeneiacHHas Quiocodhus u
ctparerus ynpasienus UP. a) 1a; 6) HeT.

3. Mapketuar YP MoxeT paccMaTpuBaThbcs Kak ONpeelIeHHas (QYHKIHS CIYKOBI
ynpasienus YP. a) na; 0) HeT.

Cmamz;u no meme a]l}l Hanucanusd peyeH3uu.

1. Kucenera I'.C. Omenka moTpeOHOCTH OpraHHW3allMk B TIEPEMOATOTOBKE H
MOBBINICHUN KBaTUpukauu kajapo / Bectauk Y amyprckoro yauBepcurera. Cepus
«IKOHOMHKA U TTpaBoy - 2014
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-
povyshenii-kvalifikatsii-kadrov

2. Pogun JI.B. Ctparermyeckuii MapKeTHHI TepcoHana opranuzanuu // BecTHuk
Bomxckoro yauBepcurera um. B.H. Tatumena - 2015
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii

3. Cemuna A.Il. UICITIOJIb3OBAHUE COILMAJIBHOI'O PEKPYTHUHI'A B HR-
MAPKETUHTIE // Bectauk Axagemuu 3Hanuii — 2020 - Ne37 — C. 286-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge
4. Copponoe J.C. CHCTEMA KAJIPOBOI'O IIJIAHUPOBAHUA
OPI'AHU3ALINU // Bectauk Hayku u oopazoBanus — 2020- Ne2 — ¢. 28-31

https://cyberleninka.ru/article/n/sistema-kadrovogo-planirovaniya-organizatsii-1
2.

lIpumepnwviii mecm no meme:

1. IlnannpoBanune NOTPeOHOCTU B KaJpaxX YUYUTHIBAECT:
a) BCE U3MEHEHHUSI B COCTaBE KOJIJIEKTUBA;

0) TOJIBKO BBEJACHUE JOTOJIHUTEIbHBIX JOJKHOCTEH;
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https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii

B) BBEJCHUE JOMOJIHUTENbHBIX JIOJDKHOCTEH M 3aMElIEeHUE INPeyCMOTPEHHBIX
BAKaHCUU.

2. Tlpouecc miaHupoBaHUS NOTPEOHOCTH B MIEPCOHAJIE HE BKIIOYAET B CEOSI:

a) GopMHpPOBAaHUE AKTUBHOM TI'PYNIbl COTPYIHUKOB JJISI BBIIOJHEHUS MEPONPUSATHI
KaJIpOBOTO IJIAHUPOBAHUS;

0) MIaHUPOBAHUE MEP MO MOKPBITHIO MOTPEOHOCTH B IIEPCOHAIIE;

B) pacueT KayeCTBEHHON NOTPEOHOCTH B MEPCOHAIIE;

I') aHaJU3 CTATUCTUKHU I10 TIEPCOHATY.

3. [InanupoBanue NOTPEeOHOCTU B IEPCOHAJIE — ITO:

a) HaIpaBJICHHE KaJ[POBOTO IJIAHUPOBAHMSI, MO3BOJISIONIEE YCTAHOBUThH Ha 3aJaHHBIN
NepHOoJ] BpEMEHU KauyeCTBEHHBIN COCTaB MepCOHAIA;

0) HampaBJIeHHE KaJpOBOI0 TUIAHUPOBAHUS, TIO3BOJIAIONIEE YCTAHOBUTH Ha 3aaHHBIN
NEepHUOJ] BpEMEHU KaYeCTBEHHBIN U KOJMYECTBEHHBIN COCTaB MEPCOHANIA;

B) HallpaBjeHUE KaJpPOBOTO IJIAHWPOBAHUS, MO3BOJISIONIEE YCTAHOBUTH Ha 3aJaHHBIN
NEpHUOJ] BPEMEHHU KOJIMYECTBEHHBIN COCTAB TIEpCOHAA.

Tema 8. Opranu3anusi HaiiMa 4YeJI0Be4eCKUX PecypcoB.

Cmambu no meme 01 HANUCAHUS DeYEH3UU:
1. Jlembpukoa M.M., CrpensuuxkoBa JILA. AKTYAJIM3ALMUA HUDPPOBBIX
TEXHOJIOTU B YIIPABJIEHUH TTPOLIECCOM IIOJJBOPA ITEPCOHAIJIA //

['ocynapcTBeHHOE M MYHMIIMIIANIbHOE yripaBieHue. Yuenble 3amucku — 2019 - Nel

https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-

protsessom-podbora-personala
2. Ilpoceupmna H.B. TIPECKPMUHUHIT KAK YACTb CHCTEMBbI
ABTOMATHU3NPOBAHHOI'O TIIOJJBOPA IIEPCOHAJIA B KOMITAHUUN //

MockoBckuii  sxkoHOMHueckuit kypHan — 2020 - Ned — C. 746-755
https://cyberleninka.ru/article/n/preskrining-kak-chast-sistemy-avtomatizirovannogo-
podbora-personala-v-kompanii

3. Cemmuna A.Il. UCITOJIbB3OBAHUNE COILIMAJIBHOI'O PEKPYTHUHI'A B HR-
MAPKETUHTIE // Bectauk Axagemuu 3Hanuii — 2020 - Ne37 — C. 289-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge
4. Yepuermona B.C., JleimapeBa O.A. Pons KoyunHTa B cUCTeMe Haiima niepconana //

CumBon Hayku - Ne03 — 1/2017 https://cyberleninka.ru/article/v/rol-kouchinga-v-

sisteme-nayma-personala
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https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala

5. rorga A. C. FEPIMI/I(DI/IKALII/IH KAK HOBBIN TPEH/I TP OTBOPE U
HAVIME TIEPCOHAJIA // Busnec-o0pa3oBaHMEe B SKOHOMHKE 3HaHmMi — 2016
https://cyberleninka.ru/article/n/geymifikatsiya-kak-novyy-trend-pri-otbore-i-nayme-

personala

Ilpumepnas memamuka 01 noo02omosKu peghepama.

1. OcobeHHOCTH TPUMEHEHHS HETPAIUIIMOHHBIX METOJ0B 0TOOpa YEIOBEUECKUX
pECYpCoB.

2. D bhekTUBHOCTH HaliMa YeJIOBEUECKUX PECYPCOB.

3. OcHOBHbIE LI€TM HaliMa YeJI0BEYECKUX PECYPCOB.

Tema 9. IlpodopueHTanUOHHAST NOATOTOBKA W AaJanTalus 4YeJOBeYECKHUX
pecypcos.
Ilpumepnas memamuxa ons noocomosku pegepama:
1. Opranmzanus mporiecca yHpaBieHUs MNpodopueHTaIMel YCIIOBEYCCKHUX
peCypcoB.
2. dakTophl, BIUAIOINIMNEC HA IMPOU3BOJCTBEHHYIO aJalTaIldI0 YEIOBEUCCKHX
peCypcoB OpraHHU3aIliH.
3. dakTopbl, BIUSIONINE HA BHEMPOW3BOJICTBEHHYIO aIalTAIMI0 YEIOBEYCCKUX
peCypcoB OpraHHU3aIliH.
4. Ponb 1 3HaUeHUE TPOGOPHUEHTAITMOHHON pabOTHI B OpraHU3aIUH.

Ipumepnoiii mecm no meme:

1. Cpenu mepeuncneHHbIX (opMm BbeiOepuTe (GOPMBI, HE HMEIOUIME OTHOIICHHE K
npodopueHTauu: a) mnpodeccruoHanbHas uHpopMarusa; 0) mpodeccruoHaabHas
nporarasia;

B) mpodeccroHagbHoe 00yUueHue; r) mpodheCcCUOHAIBHBIA 0TOOP.

2. Pasmep 3apaboTHOM MIaThl KaK (JaKTOp BIMSAET Ha:

a) CAHUTAPHO-TUTUEHUYECKYIO aJaNTaIluio; 0) SJKOHOMUYECKYIO aJanTaIluIo;

B) COIMAJIBHO-TICUXOJIOTHYECKYIO aanTaIuio; T') MPOodeCCHOHATBHYIO aIalTaIUIo.

3. B mporecce caHUTapHO-TUTHEHHYECKOW aJanTalid MPOUCXOJIUT BKIIIOUCHHE
paboOTHUKA B CHUCTEMY B3aMMOOTHOIIICHUN KOJUIEKTHBA C €T0 TPAJAHUIUSAMU, HOPMaMU
YKU3HH, [ICHHOCTHBIMU OPHECHTAIIUSAMH. a) J1a; 0) HeT.

4.Bpems sSBIsIeTCS OCHOBHBIM (DAKTOPOM TaKOTO BHJIA aJaNTAI[UU KaK:

a) mnpodecCHoHANbHON; ©) eCTEeCTBEHHOH; B) MNCUXO(PU3UOIOTHUECKON; T)
paMOHAITBHOM.

5. YpoBeHb oOpraHu3anM¥ TpyAa SBISAETCI OCHOBHBIM (DAKTOPOM TaKOTO BHUAA
ajanTaluuu KaK: a) poeCCUOHAIBHOM; 0) €CTECTBEHHOM; B)
cuxo(U3nU0JIOrHYECKOM; T') pallMOHATbHOM.

Tema 10. PazBuTHe 4ejioBeYeCKHX pecypcoB
Ilpumepnas memamuxa ona nod2omosku pegepama:
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https://cyberleninka.ru/journal/n/biznes-obrazovanie-v-ekonomike-znaniy

1. YnpaBneHue pazBUTHEM MEPCOHAIA.
2. CopepxaHue 3TaroB J€JI0BOU Kapbephl.
3. ®opMupoBaHUE KaJpOBOIr0 pe3epna.

Cmambu no meme 01 HANUCAHUS DeYEH3UU:
1. Acanues A.M., llly6enkoBa E.B. PABBUTHUE N ObYUEHUE [NEPCOHAJIA
KAK OCHOBA TOBbIIIEHUA ITPOU3BOJUTEJIIBHOCTU TPY A // Poccus:

TEHIEHIINU " MEePCHEKTUBBI pa3BUTHS — 2020

https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-

povysheniya-proizvoditelnosti-truda
2. HarnoB JI. B., bramues A. A. OCOBEHHOCTU IIIAHMPOBAHUWA
OBYUEHUMA ITEPCOHAIJIA B YCIIOBUSAX caepxanHOlN OFOKETHOW MOJUTHKHA //

PemerneBckue urenus — 2017  https://cyberleninka.ru/article/n/osobennosti-

planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki

3. Jlyukuna B.B. MWHauBuayanbHOE IUIAHUPOBAHUE Pa3BUTUA  IEPCOHAJIA
npeanpusatus // JlugepctBo u menemxment. — 2016. — T. 3. — Ne 2. — C. 133-

148. https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-

predpriyatiya
4. Huxkudoposa A.A., Uepnsasckas O.B. CAMOPA3BUTUE U IINTAHUPOBAHUE
KAPBLEPBI: OCOBEHHOCTU TTPOBJIEMATHUKU // MOCKOBCKMIT PKOHOMHYECKUI

xypHan — 2020 - Ne5 — C. 731-735 https://cyberleninka.ru/article/n/samorazvitie-i-

planirovanie-kariery-osobennosti-problematiki

5. Iapun B.M. KAPBEPHBIE PHCKMN HA T'OCYJAPCTBEHHOU
I'PAXIAHCKOM CHYXBE // TocynapcTBeHHOe yIpaBieHHE. DJIEKTPOHHEINH
BectHHK — 2020 - Ne78 — C. 302-318 https://cyberleninka.ru/article/n/kariernye-riski-

na-gosudarstvennoy-grazhdanskoy-sluzhbe

lIpumepnwviii mecm no meme:

1. Kakoe u3 onpenesieHNi TPaBUIbHO XapaKTEPU3yeT MPUHIIUI COTJIACOBAHHOCTH?

a) B3aMMOJICIICTBUE MEX1Y 3BEHbSIMU MO BEPTUKAJIH;

0) B3auMOJICHCTBHE MEXKY 3BEHBSIMHU IO BEPTUKAIIN U TIO TOPU30HTAIIH;

B) B3aUMOJICHCTBUE MEXKY 3BEHBSIMU 110 TOPUIOHTAIIH.

2. Kakoil W3 NPHUHIUIIOB ITOCTPOEHUS CHUCTEMBI YIPABICHHUS YEJIOBEUECKHUMU
pecypcaMu MOKHO ONPENEIUTh KaK HENPEPBIBHOE, OJHOBPEMEHHOE BBIIIOJHECHUE
HECKOJIBKUX PEIICHUN?
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https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/journal/n/reshetnevskie-chteniya
https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki
https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki
https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205

a) pPUTMUYHOCTb;

0) THOKOCTB;

B) MapajuieIbHOCTb;

I') HEMIPEPBIBHOCTD.

3. Ha xakom »Tame mpoiiecca yrmpaBieHHs YeJOBEUSCKUMHU pecypcaMu HE0OXOIuMO
pelaTth 3a7a4u, CBA3aHHbBIE ¢ 0TOOPOM TepCOHAala M €T0 JIET0BOM OIEHKOM?

a) UCTOJIb30BaHUE TIEPCOHANA;

0) obecrieueHrne MOTPEOHOCTH B TIEPCOHAIE;

B) pa3BUTHE MEpCOHAA;

T) ompezesieHue MOTPeOHOCTH B TIEpCOHAIE.

Tema 11. /lesioBasi oieHKAa U aTTECTALHUS YeJT0BEYECKHX PeCypcoB
Ilpumepnas memamuka o1 no02omosKu peghepama.

1.
2.
3.
4,

Oco0eHHOCTH aTTeCTALMK YEJIOBEUYECKUX PECYPCOB Ha TOCCIyKOe.

Drarbl aTTecTalluy MepcoHalia OpraHu3aIy.

MeTo/bl OLICHKH, TTPUMEHSIEMBIE TIPU aTTECTAIlUU YEJTOBEYECKUX PECYPCOB
Oco0eHHOCTh OLIEHKHM Pa3HBbIX KATETOPHii epcoHaIa.

Cmambu no meme 011 HQNUCAHUA peuensuu.’

1.

2.

3.

4.

Erensckas  E.B., Copoxuna J.H. CHCTEMA ATTECTALIUA
CIEIIUAJIMCTOB TPAHCITIOPTHBIX IPEJIIPUSATUI // BesomacHocTb
TeXHOTCHHBIX W mnpupoaneix cucrem — 2020 - Ne2- C. 14-18
https://cyberleninka.ru/article/n/sistema-attestatsii-spetsialistov-transportnyh-
predpriyatiy

Koanesa H.B., Pomekraecea VY.IO. CoBepilieHCTBOBaHHE aTTECTallUU
nepcoHana // CHUMBOJI HayKH — 2017,
https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
OneroB HO.I'., Xammynuna B.B. OpranuzallMOHHBIE AaCHEKThl OLIEHKH H
arrectaruu  nepconana // Bectauk Owmckoro yHmBepcuteTa. Cepus

«JOxonomuka» - 2017, https://cyberleninka.ru/article/n/organizatsionnye-

aspekty-otsenki-i-attestatsii-personala

Annen  K.M., Memepskoa O.M., JlapuonoBa A.B  OIIEHKA
JNEATEJIBHOCTHU PYKOBOJUWTEJIEN OPT'AHU3ALIMN HA
OCHOBAHHNH KOMITETEHTHOCTHO-OPUEHTUPOBAHHOM

MO/IEJIN //Bektopsl Onaromosy4dusi: SKOHOMUKAa u conuym - 2019 - Ne9
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https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
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https://cyberleninka.ru/article/n/otsenka-deyatelnosti-rukovoditeley-

organizatsii-na-osnovanii-kompetentnostno-orientirovannoy-modeli

Tema 12.MoTuBauusi TPy/10BOii 1eATEIbLHOCTH YeJI0BEYECKUX PECYPCOB
IIpumepnwiii mecm no meme:

1. CornacHo Teopuu norpebHocTerd A. Macnoy Bce MOTpeOHOCTH YeIOBEKa MOXKHO
pa3eauTh:

a) Ha 4 xareropuu; 0) Ha 5 KaTeropuii; B) Ha 6 KaTeropuii; r) Ha 7 KAaTErOpU.

2. Kakue moTpeOHOCTU OTHOCSTCS K TPYINE TUTUEHUYECKUX (haKTOPOB, MO0 MHEHUIO
®. I'epubdepra:

a) cTaOUIILHOCTh paboyero Mecta; 0) OTHOIIEHUS C HAYAJIIbLCTBOM; B) BO3MOXKHOCTH
KapbePHOI'0 POCTA; I') MpU3HAHUE.

3. Teopus nByx dakropoB @. ['epuidepra OTHOCUTCS K

a) TMPOIECCyaTbHBIM TEOPUSM MOTHUBAIMU; ©) BHYTPWIMYHOCTHBIM TEOPHUSIM
MOTHBAIIUHU

B) TEOpHH, B OCHOBE KOTOPBIX JICKUT creruduueckas KapTuHa padOTHHUKa-
YeJioBeKa.

4. Bepno nu cnexnyroiee yrBepxkiaenue? «llorpedHocTh Bo Biactu, mo teopuu /.
MakKnennanaa, acCOquUpyeTcsi CO CTPEMIICHUEM YEJIOBEKA K TOCTHKEHUSIM.

a) HEBEepHO; 0) BEPHO.

5. K ypoBHsam notpebHOCcTel A. Maciioy He OTHOCHTCS:

a) MOTpeOHOCTh B COy4YacTHH; 0) MOTPeOHOCTH B MPU3HAHUU;

B) MOTPEOHOCTH B 0€30MaCHOCTH; T) MOTPEOHOCTh B CAMOBBIPAKEHHH.

IIpumepnas memamuxa onsa no020mosKu pegepama.

[IpouieccyanbHble TEOPUM MOTHUBAIMU B TMPAKTHKE YIPABICHUS YETOBECYECKUMU
pecypcamu.

BHyTpUIMYHOCTHBIE TEOPUU MOTHBALIMM B MPAKTUKE YNPABICHUS YETOBECYECKUMU
pecypcamu.

Teopuu X, Y, Z B npakTUKe yNpaBiIeHUS YETOBEYECKUMHU PECYPCAMH.

IIpumepHbIe BONPOCHI K IK3aAMEHY:

1. BHyTpeHHHE U BHEUIHWE UCTOYHHKUA MPUBJICYEHUS YEIIOBEUECKUX PECYPCOB, HUX
MPEUMYIIECTBA U HEIOCTATKHU.

2. XapakTepucTHKa BHYTPEHHETO Habopa denoBedecKnx pecypcos. [IpenmyrecTra
Y HEJIOCTAaTKH BHYTPEHHETO Habopa YeI0BEUYECKUX PECYPCOB.

3. XapakTepuCTHKa BHENTHETO HaOopa deroBeYecKux pecypcoB. [IpemmymiecTBa u
HEJIOCTAaTKH BHELIHEr0 HAOOpa YeI0BEYECKUX PECYPCOB.

4. XapakrtepucTuka TyTedl  MOpPUBJICUYCHUST  YEJIOBEYECKUX  PECypCoOB,  HUX
MPEUMYIIECTBA U HEIOCTATKHU.

5. Ilporecc, KpuTepruu U METOABI 0TOOPA YEITOBEYECKUX PECYPCOB.

6. OcHOBHBIE dTaIBI MPOIECCa 0TOOPA YEIOBEUECKIX PECYPCOB: XapaKTEPUCTHKA.
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/. TpaguuuoHHBIE W HETPAJULMOHHBIE METOJBI OTOOpA YEJIOBEUYECKHX PECYPCOB.
Oco0eHHOCTH UCTIOJIb30BAHUS.

8. Tloaxonbl U METOBI IEIOBOM OIIEHKH YEJIOBEUECKUX PECYPCOB.

9. ArtTecTanus 4eI0BEYECKUX PECYPCOB OPraHU3aLUU.

10. CymHoCTh, 1€MW U OCHOBHbIE (QOpPMbI MPOPOPUEHTALUOHHON padOThl B
OpraHu3aluu.

11. Ilpouecc npodeccuoHaNbHOW MNEPENOArOTOBKM W TMOBBIIIECHUS KBaJU(UKALUU
YeJIOBEYECKHUX PECYPCOB OpraHu3aluu.

12. TlonaTtne «pa3BUTHE YEJIOBEYECKUX pecypcoB». OCHOBHBIE HalpaBICHUS
Pa3BUTHSI YETIOBEUYECKUX PECYPCOB.

13. OcHoBHBIE (OPMBI U METOJBI OOYYEHHUS UEJOBEUYECKHUX PECYpPCOB, UX
OPEUMYIIECTBA U HEAOCTATKH.

14. Metoapl 00yueHust Ha pabodyem MecTe.

15. MeToap1 00yueHusi BHE paboyero Mecra.

16. Pa3paboTrka mporpaMmMbl 00y4eHHUs YET0OBEUECKUX PECYPCOB.

17. CymHOCTS, 1IeNI1 U Tanbl aJanTaluu.

18. OcHoBHBIEC BU/BI aJanTallMU YEJI0OBEUYECKUX PECYPCOB U (AKTOPHI, BIUSIOLIME HA
ee mporiecc.

19. Hanpagiienus v BUIbI TPYAOBOW aJanTalliy YeJIOBEYECKUX PECYPCOB.

20. PazpaboTka nporpaMm ajianTaiyy 4eI0BEYECKUX PECYPCOB.

21. Tlpouecc 1 pe3ynbTat agantauu padoTHUKA.

22. Bujpl 1enoBoi Kapbepbl. 3HAUCHHE YIIPABJICHUS JEJIOBON Kaphepoi.

23. Monenu M TUIBI JENOBON Kaphepbl. DakTOpbl, BIMSIONIME HA IJIAHUPOBAHUE
JIEJIOBOM Kaphephl.

24. YnpaBlieHHE JIeJI0OBOM Kapbepoil 4eTOBEYECKUX PECYPCOB.

25. CucteMbl 1 (HOPMBI OIUIATHI TPY/A YETOBEUECKUX PECYPCOB.

26. ®opMupoBaHUE KaJpOBOTr0 Pe3epBa OpraHU3AIMH: 3TAIIBl 1 MEPOIPHUSITHSI.

27. Tunonorus kagpoBoro peszepa. OCHOBHBbIE MPUYMHBI CO3JAaHUS KaJAPOBOTO
pesepaa.

28. CyIIHOCTbh OCHOBHBIX TEOPHI MOTHBAIIHH.

29. CopneprxarenbHbie (BHYTPHINYHOCTHBIC) TEOPUU MOTHBAIUH.

30. [IpoueccyanbHbIe TEOPUM MOTHUBAIIUU.

31. CtumynupoBaH#e TPyia: OCHOBHBIE BUBI U (DOPMBI CTUMYJIMPOBAHUS.

32. Ilonstue «moTuBanus Tpyna». OCHOBHBIE BUIBI MOTHBOB K TPYY.

33. [lonsiTue, TUIBI, TPU3HAKK U OCHOBHBIC CTAJINN KOH(IJIUKTA.

34. Ouenka 3 GeKTUBHOCTH YIPABJICHUS YEJIOBEUECKUMHU PECYpPCaMHU.

35. OmaTa Tpyna yenoBedecknx pecypcoB. DyHKIMM 3apaboTHOI TIaTHI.

36. CymiHOCTh U CTPYKTYpa 3aTpaT Ha TepCoHa.

37. Pa3BuTHne YEJI0BEYECKUX pecypcoB. @DaKTOopHI, oOyciaBiIuBaroNIe
HEOOXOAMMOCTh HEMPEPHIBHOTO Pa3BUTHUS YEJIOBEUECKUX PECYpPCOB

38. Bujsl crpaTteruu pa3BUTHS YSTOBEUSCKUX PECYPCOB

39. Iloka3zaTenu U 3Tambl MPOBEICHUS OLIEHKH YEIOBEYECKUX PECYPCOB OpraHU3AIUH.
40. Teopun MOTHBAllMA, B OCHOBE KOTOPBHIX JIGKHT crenududeckas KapTHHA
paboTHUKA.
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IIpumepHbIe BONPOCHI AJ151 ONPOCA:

41. BHyTpeHHUE U BHEUIHUE WCTOYHHUKHU NPUBICYEHHUS YEIOBEUECKHX PECYPCOB, MX
MIPEUMYILECTBA U HEJJOCTATKHU.

42. XapakTepucTuKa BHYTpEHHETro Habopa uenoBedyeckux pecypcos. llpenmymiecTra
Y HEJOCTAaTKU BHYTPEHHET0 Habopa 4eI0BEUECKUX PECYPCOB.

43. XapakTepucTuka BHEITHEr0 Habopa yenoBedecKux pecypcoB. IIpeumyriecTBa u
HEJI0OCTaTKU BHEIIHET0 Habopa 4e0BEYECKUX PECYPCOB.

44. XapakTepucTuka NOyTel  NPUBJICUEHUS]  YEJIOBEYECKUX  PECypcoB,  HX
NPEUMYIIECTBA U HEAOCTATKH.

45. Tlpoiiecc, KpUTEpUU U METOJIbI OTOOpA YETOBEYECKUX PECYPCOB.

46. OcHOBHBIE 3Talbl poliecca 0TOOPa YeTOBEYECKUX PECYPCOB: XapaKTePUCTHKA.
47. TpanMIIMOHHBIE M HETPAJUIIMOHHBIE METOJbl OTOOpa YEIOBEYECKUX PECYpPCOB.
Oco0eHHOCTH UCTIONIb30BAHUS.

48. Tlonxoapl U METOIBI ICJIOBOM OIEHKHU YEJIOBEUYECKUX PECYPCOB.

49. AtTecTanus 4eI0BEYECKUX PECYpPCOB OpraHU3aIlUU.

50. CymHocTh, 1EAM U OCHOBHBIE (DOpMBI TPO(POPUEHTAIMOHHONW pPaOOTHI B
OpraHu3aluu.

51. [Ipouecc mpodeccroHambHOM MEPEnoJroOTOBKM M TMOBBIICHUS KBaTU(UKAIIUU
YeJIOBEYECKUX PECYPCOB OpraHU3aluu.

52. [lonsiTue «pa3BUTHE YEJIOBEUECKUX pecypcoB». (OCHOBHBIE HaIpaBiIeHUS
Pa3BUTHS YETIOBEUYECKUX PECYPCOB.

53. OcHoBHBIE (OpMBI M METOABl OOyYEHHs] YEJIIOBEYECKUX pECypcoB, HX
NPEUMYIIECTBA U HEAOCTATKH.

54. Metonbl oOydeHus Ha paboyeM MecTe.

55. Metoabl 00ydyeHust BHE paboyero Mecra.

56. Pa3zpaboTka nmporpaMmbl 00y4IEeHHS YEIOBEUSCKUX PECYPCOB.

57. CylIHOCTb, 11U 1 dTalbl aJanTaluy.

58. OcHOBHBIEC BHJIBI aJIalITAIIMN YEJIOBEYECKUX PECYPCOB U (DAKTOPHI, BIUSIIOMINE HA
ee Tporiecc.

4. MeToauueckue MaTepuaibl, ONpeJeJasilONIUe TMPoUeIYPbl OLEHUBAHUSA
3HAHMHW, YMEHMH M ONbITa [AeSTeJbHOCTH, XAPAKTEPU3YHOIIUX 3TaINbl
¢dopmupoBaHusi KOMIETEHIIH A

OcHOBHBIMH (hOpMaMH TEKYIIEr0 KOHTPOJS SIBISIOTCS YCTHBIA ONPOC Ha
MPAKTUUYECKUX 3aHATHUSAX, PEIIEH3UU Ha CTaThH, TECTHI, pedepar.

CtyneHTsl, HE CHABIIME MPOMEKYTOUHYIO aTTECTaIMI0, HE JIOMYCKAalOTCA K
JK3aMEHY.

CooTHomeHne OLeHKH U 0aJ1JI0B B paMKaX Npoueaypbl OLleHNBAHUS

«OueHka» Co0TBETCTBHE KOJIUYECTBY 0AJIJIOB
OTan4Ho 81-100
Xopouo 61-80
Y 10B/1€TBOPUTEIBLHO 41-60
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HeynoBJieTBOpUTEIHHO 0-40

CooTHollIeHHE BHAA paﬁoT H KoJin4ecTBa 0aJIJI0B B paMKax npoueaypbl ONcHUBaHUS

Bun paéorsi KOJIN4YeCTBO 0aJ1JI0B
Omnpoc 10 10 6anmoB
Penensus Ha craTbio 1o 10 6amios
Tect 110 20 6anmoB
Pedepar 70 30 GastoB
DK3aMeH 10 30 6anmoB

5.4.1 Hanucauue mecma oueauBaerca 1o 1mkaie or 0 mgo 4 Oauios.
MakcumanbHOe KoanuecTBO 3a TecThl 20 6ammoB (5 tectoB mo 4 6amna). OcBoeHUE
KOMIIETCHIIMM 3aBUCHT OT pe3yibTaTa HamucaHus tecta: 4 Oamra (80-100%
NPAaBWIBHBIX OTBETOB) - KOMIICTCHIIMM CUYUTAIOTCS OCBOCHHBIMHU HA IPOJBHHYTOM
ypoBHe (orieHka ominuHo); 3 0ama (70-75 % npaBHIIBHBIX OTBETOB) - KOMIICTCHIIMH
CUMTAIOTCS OCBOCHHBIMH Ha MPOJBUHYTOM ypoBHE (o1ieHKa xopoio); 2 6amia (50-65
% TpaBUIBHBIX OTBETOB) - KOMIICTCHIIMM CYHMTAOTCS OCBOCHHBIMHM Ha ITOPOTOBOM
ypoBHE (oreHKa yaoBieTBoputTenabHo); 0-1 OGammoB (menee 50 % mnpaBUIBHBIX
OTBETOB) - KOMITCTECHITUN CUHMTAFOTCS HE OCBOCHHBIMHU (orreHka
HEYJIOBJICTBOPUTEILHO).

5.4.2 Hamucanne pegepama orneHuBaetrcss mo mkaime or 0 mo 5 Oanos.
MakcumanbHoe koiaumdecTBo 3a pedepar 30 6amwtoB (6 pedeparoB mo 5 OGaioB).
OcBoeHue KOMIIETEHIIUN 3aBUCUT OT pe3yJibTaTa HaNUCaHUsl pegepama: 5 OANIOB -
KOMIIETEHIIUN CUUTAIOTCSI OCBOCHHBIMH Ha MPOJABUHYTOM YPOBHE (OII€HKA OTIUYHO);
3 0aIoB - KOMIETEHIIMN CYMTAIOTCS OCBOEHHBIMH Ha TIPOJBUHYTOM YpOBHE (OIICHKA
X0poI110); 2 6aJJIOB - KOMIIETEHIIMA CYUTAIOTCS OCBOCHHBIMH Ha MOPOTOBOM YPOBHE
(omenka yaoBieTBOpuTeNbHO); 0-1 0amwioB - KOMIETEHIMH CUMTAIOTCS HE
OCBOCHHBIMU (OIIEHKA HEYIOBJIIETBOPUTEIBHO).

HNuTtepBan
Kpurepuu oueHuBaHusA
OLlCHMBAHUS
Pedepar HammcaH rpaMOTHBIM HAayYHBIM SI3BIKOM, HMEET YETKYIO CTPYKTYPY U JIOTUKY 5

M3JI0’KEHNS, TOUKA 3pEHUSI CTYAEHTa 00OCHOBaHa, B Pa00OTE MPHUCYTCTBYIOT CCHUIKH Ha
HOPMaTHBHO-TIPABOBBIE AKTHI, IIPAMEPHI U3 CyAeOHOH MTPAKTHKH, MHEHHS H3BECTHBIX YUEHBIX
B JaHHOH obsactu. CTyaeHT paboTe BBIABUIAET HOBBIC UACH U TPAKTOBKH, AEMOHCTPUPYET
CIIOCOOHOCTH aHAJIM3UPOBATh MATEPHAIL.

Pedepar HammucaH rpaMOTHBIM HaYYHBIM SI3bIKOM, UMEET YETKYIO CTPYKTYPY U JIOTUKY 3
M3JIOKEHNUS, TOUKA 3PEHUSI CTYICHTa 00OCHOBaHa, B Pa00OTE MPUCYTCTBYIOT CCHUIKU Ha
HOPMATHBHO-TIPABOBBIE AKTHI, IPHUMEPBI U3 CyCOHOM MPAKTUKK, MHEHHSI H3BECTHBIX YUEHBIX
B JaHHOU 00JIACTH.

Pedepar HammucaH rpaMOTHBIM HAYYHBIM SI3BIKOM, B pabOTe HE MPOJEMOHCTPUPOBAHA 2
CMOCOOHOCTh K HAYYHOMY aHAJIN3Y, HE OTPAKEHA TOUKA 3PEHHS CTYJCHTA, JOMYIICHBI
OIINOKHU

Pedepat wmu BeImoNHEH (OPMAaNBEHO, OTCYTCTBYET aHAIN3, IIeNTb pedepara He TOCTHUTHYTA. 0-1

5.4.3. Peyenszusn onenuBaetcs oT 0 1o 4 GawioB. MakcHMaabHOE KOJIUYECTBO
3a penensuto 10 6amnoB (2 perensuu 1o 5 6amia). OCBOeHHE KOMIETEHIINM 3aBUCUT
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OT pe3yJbTaTa HaNHUCAaHUS peyeH3uu. S OaIOB - KOMIETEHIMU CUYUTAIOTCA
OCBOCHHBIMU Ha MPOJBUHYTOM YPOBHE (OI[€HKA OTIWYHO); 4 0a/IOB - KOMIIETCHIINH
CUMTAIOTCSI OCBOCHHBIMU Ha MPOJBUHYTOM YypOBHE (OLIEHKa XOpoiio); 3 0ajioB -
KOMITCTCHIIMA  CUYUTAIOTCS OCBOCHHBIMM Ha TOPOTOBOM  YpOBHE  (OIlCHKA
ynoBieTBOpuTesibHO); 0-2 0amioB - KOMIIETEHIIMHM CUHUTAIOTCS HE OCBOCHHBIMU
(OlLIeHKa HEeYJIOBIETBOPUTEILHO).

HNurtepBan
Kpurtepun onennBanus
OLICHUBAHUS
Penensus HanMcaHa TPaMOTHBIM Hay4HBIM A3BIKOM, UMEET YETKYIO CTPYKTYPY U JIOTHKY 5
nznoxenus. CTyJeHT paboTe BBIIBUTAET HOBBIE UAEU U TPAKTOBKH, IEMOHCTPUPYET
CIIOocOOHOCTh aHAJIM3UPOBATh MAaTEpHall.
Peniensust HanmcaHa TpaMOTHBIM HAy4YHBIM S3BIKOM, UMEET YETKYIO CTPYKTYPY U JIOTUKY 4
W3JI0KEHHS], TOUKA 3PEHUsI CTYACHTa 00OCHOBAHa.
Penen3us HanMcana TpaMOTHBIM HaYYHBIM SI3BIKOM, B paboTe HEe MPOIEeMOHCTPUpPOBaHa 3
CrocoOHOCTh K HAYYHOMY aHAJIN3Y, JIONYIIEHbI OIIHOKH.
Penensus He 3arpyxena B DOC win BbinoiHeHa (OpMaibHO, OTCYTCTBYET aHAJIU3. 0-2

5.4.4. VYcruweiii onpoc onenuBaercs ot 0 go 10 OGamnoB. OcBoeHwue
KOMITETCHIIUN 3aBUCHUT OT pe3yJibTaTa HalMCaHus yCcTHOro onpoca: 9-10 GamioB -
KOMITETCHI[UY CUMTAIOTCS OCBOSHHBIMH Ha MIPOJBUHYTOM YpOBHE (OIlEHKAa OTJIIMYHO);
6-8 0a/ioB - KOMIIETEHIIMM CYHUTAIOTCSI OCBOCHHBIMHU Ha TPOJBHHYTOM YPOBHE
(omenka xopoimo); 3-5 OammoB - KOMIETEHIIMU CUHUTAIOTCS OCBOCHHBIMU Ha
IIOPOTOBOM YpOBHE (OILIEHKa YJOBIETBOpUTENbHO); 0-2 0a/uioB - KOMIETEHIIUH
CUMTAIOTCSI HE OCBOCHHBIMU (OIIEHKA HEYIOBJICTBOPUTEIBHO).

Kpurtepuu oneHuBaHus HurtepBan
OLleHHBAHUSA
1. CamocrosTenbHO 1 apryMEHTHPOBAHO JIeNaTh AHAIN3, 0000IIATh, BBIBOJLI 0-2
2. CaMoOCTOATENBLHO, YBEPEHHO H 6€30IIMO0YHO MPUMEHSET MOJTydeHHbIE 3HAHUS B 0-2

pelIeHnH npobIeM Ha TBOPYECKOM YPOBHE

3. YMeer cocTaBUTh HOJNHBINA U MPABUILHBINA OTBET HA OCHOBE H3y4EHHOTr0 MaTepHaa;
BBIJICIISITH TJIaBHBIC TTOJIOKEHHS, CAMOCTOSITEIHO TIOATBEPKIaTh OTBET KOHKPETHBIMU 0-3
npuMepamu, pakramu

4. TlonuMaHMe CYIHOCTH PaCCMATPHBAEMbIX HOHATHH, SIBICHHI M 3aKOHOMEPHOCTEH, 0-3
TEOpUI, B3aUMOCBSI3EH

5.4.6. Illkama oneHUBAHUS IK3AMEHA

Kputepuu ouennBanus HNuTepBan
OlleHUBAHMSI

CTYJIEHT OBICTPO M CAMOCTOSITEILHO TOTOBUTCS K OTBETY; MIPH
OTBETE MOJTHOCTHIO PACKPBIBAET CYIIHOCTh TOCTABIEHHOTO BOMPOCA;
CIOCOOCH MPOWLTIOCTPUPOBATH CBOM OTBET KOHKPETHBIMU IIPUMEPAMH;
JIEMOHCTPHUPYET OHUMaHKE MTPOOIEMBI M BRICOKUN YPOBEHb 24-30
OpPUEHTUPOBKH B HEMl; GOPMYIIUPYET CBOM OTBET CAMOCTOSITEIILHO,
WCIOJIb3YS JIUCT C MICbMEHHBIM BapHAHTOM OTBETA JIUIIH KaK OMopYy,

CTPYKTYPHUPYIOLIYIO XOJ PACCYXKIACHHUS

CTYACHT CaMOCTOATCIIbHO TOTOBUTCA K OTBCTY,; IIPU OTBCTC
PACKPBIBACT OCHOBHYIO CYIITHOCTD IMMOCTABJICHHOT'O BOIIPOCA,

18-23
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JEMOHCTPUPYET NOHUMAaHUE MPOOJIEMBI U TIOCTATOUYHBIN YPOBEHb
OPHUEHTHUPOBKH B HEW, IIPH ATOM 3aTPYIHSAETCS B IPUBEICHUN
KOHKPETHBIX IPUMEPOB.

CTYZCHT TOTOBHUTCS K OTBETY, MpHOeras K HEKOTOPOH OMOIIIH;
P OTBETE HE B IMIOJTHOM 00bEME PaCKPBIBAET CYIIHOCTh
MOCTaBJIEHHOT'O BOIIPOCA, OJJHAKO, TP ITOM, JIEMOHCTPUPYET
MOHUMaHKEe MPOOJIEMBI.

9-17

CTYJIEHT UCHBITHIBAET BBIPA)KCHHbIE 3aTPYTHEHUS TIPU
MOJATOTOBKE K OTBETY, IBITAETCS BOCIOJB30BATHCS HEJIOIY CTUMBIMU
BHJIaMU TIOMOIUIH; IIPU OTBETE HE PACKPBIBAET CYIIHOCTh
MIOCTaBJICHHOI'O BONPOCA; HE OPUEHTUPYETCS B pacCMaTpUBaeMOM
mpodieMe; OKa3blBaeMasi CTUMYJIMPYIOLIasi IOMOIb U 3a/1aBaeMble
YTOYHSIOILE BOIIPOCKHI HE CITOCOOCTBYIOT 00JIee MPOyKTUBHOMY
OTBETY CTYJICHTA.

0-8

[Ipu HEynOBIETBOPUTEIBHON claue sx3amena (MeHee Wi paBHO 9 Oariam)
WIA HESIBKE TI0 HEYBAKUTEIBHONH TMPUYMHE HAa JK3aMeH JK3aMEHAIMOHHAs
coctaBisitoasi mnpupaBHuBaerca k Hymo (0). B srom ciywae cTyaeHT B

YCTaHOBJICHHOM B Y HUBEPCUTETE MOPAJIKE 00s513aH NIepecaaTh 9K3AMEH.

‘YPOBGHL CqXHNMHpOBaHHOCTH KOMHCTGHHHﬁ OOCHHUBACTCA B COOTBCTCTBHU C

Taomumamu 1.

Tabmuna 1

Jlnst ounot hopmel (4cemectp)

CymmMa 6aJuioB, HAOpaHHBIX B CEMECTpe

HUTOI'O
Ne ri/m| ®UO Onpoc Tect Penensus Pedepar DKk3aMeH 100 6amon
1o 10 6asuios 1o 20 6asuioB 1o 10 6amios 1o 30 6aioB 1o 30 6awioB
1 2 3 4 5 6 7 8
1.
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