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1. ®OHJ OHEHOYHBIX CPEACTB AJIsI ITPOBEJEHMSI TEKYIIEA "
HNPOMEXYTOYHOU ATTECTAIIUHA 11O JUCHUITJIMHE
IlepeyeHb KOMIETEHUMH ¢ YKAa3aHHEM JITAanoB uX (GopMuUpOBaHHMSI B mpolecce

ocsoenus OIIBO

Koa u HauMeHoBaHne KOMIIETEHIINH

dranbl GOpMUPOBAHUS

YK 3- Cnoco0GeH OCyHmIeCTBIIATh COIMAIBHOE
B3aUMO/ICHCTBUE U PEaTU30BbIBATH CBOIO POJIb B
KOMaH/JIe

1. PaboTa Ha yuyeOHBIX 3aHATHUAX
2. CamocTosTenpHas pabora

OIIK -4 CniocobeH npeajiaraTh 9JKOHOMHUYECKH 1
¢uHAHCOBO O0OOOCHOBAaHHBIE OPTraHU3AIMOHHO-
yIpaBJICHYECKUE pereHus B
npodeccHoHATBEHOM e TEIBHOCTH;

1. PaboTa Ha yuyeOHBIX 3aHATHUAX
2. CamocTosTenpHas pabora

CIIK -4 CpoocoOHOCTP  OpPraHM30BBIBATH
JEATENLHOCTh MaJlOW TPYIIIbL, CO3JaHHOW JUIs
peanu3ali  KOHKPETHOTO  AKOHOMHYECKOTO
IpOeKTa

1. PabGora Ha y4eOHBIX 3aHATHIX
2. CamocTodaTenbHas padora

2. Onucanue nokasareJjei u KPUTEPHUEB OUCHUBAHUA Ha PAa3s/IMYHLIX ITarax ux
(l)Ole/lpOBaHI/Iﬂ, OIINCaHHUC IIKAJ OIICHUBAHUA

OuenuBaem VpoBetp Kputepu MIxana
bIE Onucanue u
chopmupoBan | Drtan GopMHUPOBAHUS . OLICHHBA
KOMIIETEHI] nokasaresnen OILICHWBA
. HOCTH s HUS
YK-3 MOPOTOBBIN 1.PaGota Ha y4eOHBIX 3HaTh: OCHOBBI Omnpoc 41-60
3aHATUAX MIPOLIECCOB Tect 0amioB
2.CamMocrosTenbHas IpyNIoBOH Pedepar;
pabora JTUHAMUKHU U Penensus
HPUHIUIIOB DK3aMeH
(dhopMupoBaHUs
KOMaH/IbI;
YMers:
3¢ dexTuBHO
OpraHu30BaTh
TPYIIIOBYIO
paboty s
OCYIIECTBIICHHS
aJIMUHUCTPATHB
HBIX TPOIIECCOB,
BBISIBIISITh
OTKJIOHEHUS U
MIPUHUMATD
KOPPEKTHPYIOI]
ue Mephl;
npoaBuHYTHIM | 1.PaboTa Ha yueOHbBIX 3HATh: Omnpoc 61-100
3aHATUAX OCHOBHBIE Tect 0aioB
2.CamocrosiTenbHas MOHATHS, Pedepar;
pabota TPUHIUIIBI U Penensus




byHKIIIT
YIPABJICHUS
YeJIOBEUYECKUMU
pecypcamu.
VYMeTsh:
MPOBOJIUTH
aHaInu3
KaJIpOBBIX
CUTyallU 1
HaXOJUTh
OpraHU3alMOHHO
YIPaBICHUECKUE
pelIeHusl.
Bnaners:
HaBBIKAMH
aHajanu3a
KaJIPOBBIX
CUTyalui u
HMETh
MIPE/ICTABIICHUE
0 HaIpaBJICHUSIX
WX Pa3BUTHSL.

Ha
CTaThIO
DK3aMeH

OIIK -4

MTOPOTOBBIN

1.PaboTa Ha y4eOHBIX
3aHATHUIX
2.CamMocTosiTenbHast
pabora

3HaTh: OCHOBBI
pa3paboTKu U
peai3anuu
KOHIICTIIIUH
KaJpOBOM
HOJUTUKA
YMerTs:
OpPUEHTUPOBATHC
s B IPAKTUKE
PUMEHEHUs
OCHOB
yIpaBIeHUS
YeIIOBEYECKUMU
pecypcamu

Ompoc
Tect
Pedepar;
Penensus
DK3aMeH

41-60
OaJUIOB

IIPOJABUHYTHIN

1.PaboTa Ha y4eOHBIX
3aHATHIX
2.CamMocTosTenbHast
pabora

3HaTh: OM3HEC-
MIPOIIECCHI B
chepe
yIIPaBICHUS
YeJI0BECYCCKUMHU
pecypcamu

Y POJIb B HUX
JIMHEWHBIX
MEHEKEePOB U
CITEIIMATUCTOB
0 YIPaBIECHUIO
MIEPCOHAIIOM;
YMeTs:
MIPUHUMATD

Omnpoc
Tect
Pedepar;
Penensus
Ha
CTaThIO
DK3aMeH

61-100
0aJUIOB




y4acTue B
pa3paboTke
KOPIIOPATHUBHBIX,
KOHKYPEHTHBIX U
(hyHKIIMOHAJILHBI
X CTpareruu
pa3BUTHS
OpraHHU3aIiy B
4acTu
yIpaBICHUS
YeJI0BEYECKUMU
pecypcamy,
Bnaners:
METOJIaMU
pa3paboTKu 1
peannzanuu
cTpaTerui
yIIPaBICHUS
YeJIOBEUECKUMH
pecypcamu

CIIK -4

MIOPOTOBBIN

1.PaboTa Ha y4eOHBIX
3aHATHUIX
2.CamocTosiTennbHast
pabora

3HATh. OCHOBEI
yIpaBICHUS
IIOBEJCHUEM
nepcoHaja
(Teopuu
IIOBEACHHUS
JIMYHOCTH B
OpraHu3aIl}H;
TEOPETHUUECKUE
OCHOBBI,
coJiepKaHue u
METOIBI
YIIPABJICHUS
MOTHBalLMEH 1
CTUMYJIUPOBAHU
€M TPYZAOBOU
JesATEIbHOCTH (B
T. 4. OIJIATEI
Tpy/a);

YMerTh:
OpUEHTHPOBATHC
SIB
0COOEHHOCTSX
MIPUMEHEHUS
OCHOB
CTPATETUYECKOT
0 yIpaBJeHus
TIEPCOHAIIOM
nepcoHala
Baagern:
METOJaMU

Ompoc
Tect
Pedepar;
Penensus
DK3aMeH

41-60
OaJUIOB



https://pandia.ru/text/category/oplata_truda/
https://pandia.ru/text/category/oplata_truda/

peanuzanuu
OCHOBHBIX
YIIPaBICHYECKUX
GbyHKIUH B
chepe
yIIpaBJICHUS
IIEPCOHATIOM;

MPOABUHYTHIN

1.Pabora Ha yuyeOHBIX
3aHATUAX
2.CamocTosiTenbHast
pabora

3Hatb
CYIIHOCTb, IIEJIH,
byHKIMH 1
OpTraHU3aIOHHY
10 CTPYKTYPY
CHCTEMBI
yIpaBICHUS
MIEPCOHATIOM;
Ymern:
IPOTHO3MPOBATH
U TIaHUPOBATH
OTPEOHOCTH
OpraHu3aIiy B
nepcoHaie B
COOTBETCTBHH CO
CTpaTETHIECKUM
U TUTaHaMU
OpraHu3aIy U
OTIpeeIsATh

3¢ deKTUBHBIC
yTHU €€
yIOBJICTBOPECHHUS
Biaanern:
TEXHOJIOTHUSIMU
aHaJn3a
IIOJIy4YEHHOU
UHpOPMALIUHU O
pa3zpaboTke u
peanu3anu
KaJpoBOi1
HOJHUTUKH; B T.4Y.
TEXHOJIOTHUSIMH
OLIEHKHU
yIpaBICHUS
MIEPCOHAJIOM.

Onpoc
Tect
Pedepar;
Penien3us
Ha
CTaThIO
Ok3aMeH

61-100
OayIoB



https://pandia.ru/text/category/organizatcionnaya_struktura/
https://pandia.ru/text/category/organizatcionnaya_struktura/

3. TunoBble KOHTPOJbHbIE 3aJaHUsl, HEOOXOAUMBbIE /Jisi OLEHKHM 3HAHWI,
YMEHHH, HABBIKOB M (WJIH) ONbITA [IeATEJbHOCTH, XapAKTEPU3YIOUIUX ITalbl
¢dopmMupoBaHuss KOMIETEHIMA B Ipolecce OCBOEHHsI 00pa3oBaTeJbHOM
NPOrpaMMblI

Tema 1. Copep:xxkanume Kypca H cHnenupuka TMOAXO0A0B K YHPaBJIeHHIO
YyeJI0BeYeCKMMH pecypcamMu
Ipumepnas memamuka 01 no020moeKku peghepama:
1. OcoOeHHOCTH TEXHOKPATHUYECKOro MOAXOAA K YIPaBICHHUIO YEIOBEYECKHUMHU
pecypcami.
2. Oco0eHHOCTH TYMAaHHCTHUYECKOTO MOJAXO0Ja K YNPABICHHUIO YEIOBECYECKHUMHU
pecypcaMu
3. CpaBHEHHE TEXHOKPAaTHUECKOT0 ¥ TYMaHHCTUYECKOTO IMOJAXOJO0B K
YIIPaBJICHUIO Y€JIOBEUECKUMHU PeCypcamu
4. OcoOEHHOCTH YNpPaBICHUS YEJIOBEYECKUMH peCypcaMH B HH]IyCTPUAIBHOM
o01ecTBe
5. OcobeHHoCTH yIpaBJICHUS YeJI0BEYECKUMHU pecypcamu B
HOCTUHIYCTPUATILHOM O0ILIECTBE
6. OcHoBHBIE (aKTOPHl TMOBBIICHUS POJIM  YETOBEUECKUX PECypCOB B
OpraHHU3aIIH.
7. VlaHOBammu, MprUMEHSEMbIE B YIIPABJICHUN Y€ITOBEYECKIMH PECYpPCaMH.

Cmamovu no meme 01 HANUCAHUSL PEYEHIUU:
1. Bykosuu [I'I'. VIIPABJIEHUME IIEPCOHAJIOM: K BOIIPOCY Ob

SBOJIIOIIMM TEOPETUYECKUX TIPEJCTABJIEHUM // 5koHOMHKa,
npodeccusi, obusnec — 2020 - Nel — c. 44-48

https://cyberleninka.ru/article/n/upravienie-personalom-k-voprosu-ob-evolyutsii-

teoreticheskih-predstavleniy

2. Kopruna O. A., Cyukosa E. E., Jlanunosa H. E ['ene3uc TeopeTHIeCKux MOaX0/I0B
B yIpaBJIcHUH mepcoHamoMm opranm3anuu // Russian Journal of Agricultural and
Socio-Economic Sciences - Ne5 — C. 38 - 45
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravienii-
personalom-organizatsii

3. Kpacaukosa .B. IIHUO®POBLIE TEXHOJIOTUM B VIIPABJIEHUN
[TEPCOHAJIOM // I'ymanutapusbiiit HayuHbli sxypHai — 2020 —Nel — C.77-83
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer

4. Ponun J[.B. «KeCTKHIl» U «MSITKUW» MOJAXOJbl K YIPABICHHUIO UYEJIOBEUYECKUMU
pecypcamu opranusanuu // Bectauk Bomwkckoro yausepcutera um. B.H. Tatumesa
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-
chelovecheskimi-resursami-organizatsii

5. Cunena H.JI., fmkosa E. B., IlepoBa T. B. Ynpasienue cucremMoil KpeaTUBHOTO
MEHE/KMEHTa (MEHEI)KMEHTa TBOpYECTBa MepcoHana) Kak (aktop (HopMUpOBaHUS
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https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii

KOHKYPEHTHBIX MPEHMYIIECTB WHHOBAIMOHHOW opraHu3anuu // MHTEpHET-)KypHAT
Hayxosenenue — No5
https://cyberleninka.ru/article/n/upravlenie-sistemoy-kreativnogo-menedzhmenta-
menedzhmenta-tvorchestva-personala-kak-faktor-formirovaniya-konkurentnyh-
preimuschestv

Tema 2. @®OyHKuMH, CYObEKTHI M MeETOAbI YIPaBJICHHUS YeJOBEYCCKHUMU
pecypcaMu OpraHu3anuu

Ilpumepras memamuka 0nsi no02omosxku pegepama:

1. B3auMOCBsI3b METOJIOB YIIPABJICHUSI YEJIOBEUECKUMH PECypcaMu B OpraHU3aIvu.

2. IlpuHIMTIBI yTIPABIICHUS Y€JI0BEUYECKUMHU PECypCamHu.

3.Poub ynpaBieHus 9eI0BEYSCKUMU PECYPCAMU B YIIPABJICHUH OpPTaHU3aIueH

Cmambu no meme 011 HANUCAHUSA peueHsuu.’

1. ApkanseBa M.A, Katkoa T.B., ConomonoBa B.H. IIEPCOHAJI KAK OBBEKT
VIIPABJIEHUS //  Colloquium-journal — 2020 - Nel - C. 136-138
https://cyberleninka.ru/article/n/personal-kak-obekt-upravileniya

2. IBopkakoBa 3, demopoBa A.3., Kopomen O.A. Bonpockl BHEIpEHHUS METO/IOB
TUBEPCU(DUKAITMOHHOTO MEHE/DKMEHTa B TPAKTUKY YIPABICHUS YEJIOBEYECKUMHU
pecypcamu opranuzanuu // Uuarepuer-xkypHan «HAYKOBEJAEHUE» Tom 9, No5
(2017)
https://cyberleninka.ru/article/n/voprosy-vnedreniya-metodov-diversifikatsionnogo-
menedzhmenta-v-praktiku-upravleniya-chelovecheskimi-resursami-organizatsii

3. 3yokosa O.B., Kyunna E.B. UTHHOBAIIMOHHBIE METO/Ibl YITPABJIEHU A

ITEPCOHAJIOM ITPEAITPUATUA // BectHuk IOxHo-Ypanbckoro
rocynapcTBeHHOro yauBepcuteTa. Cepus: DkoHOMUKA U MeHEKMEHT — 2019 - Ne3 —
C. 154-163
https://cyberleninka.ru/article/n/innovatsionnye-metody-upravleniya-personalom-
predpriyatiya

4. IlxynoBa A.A., byaramuna C.B., fdmkoBa H.B. KomanmooOGpazoBanue kak
COBPEMEHHBIM METOJ| YNpaBJIECHUS YEJIOBEUECKUMHU PECYypCaMU B COIMATIBLHOUN cdepe
/I Uatepuer-xypHan «HAYKOBEJIEHUE» Towm §, Ne3 (2016)
https://cyberleninka.ru/article/v/ikomandoobrazovanie-kak-sovremennyy-metod-
upravleniya-chelovecheskimi-resursami-v-sotsialnoy-sfere

Tema 3.[loHsiTHe, UeJH, CTPYKTYPHBbIE 3JI€MEHTBI CHCTEMbI YNpaBJIeHHS
YeJIOBEYECKHMMH PecypcaMu OpraHu3anumn
llpumepnas memamuxa 01 n0020mosku pegepama:


https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie
https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie

1.HanpaBiieHuss COBEpPUIEHCTBOBAHUS CHUCTEMBl  YIIPABIEHUS YEJIOBEUYECKUMU
pecypcaMu OpraHu3arni.

2. XapakTepuCTHUKa METOJI0OB TOCTPOCHMSI CHUCTEMbI YIPaBICHUS YETIOBECYECKUMU
pecypcamu.

3. OcHOBHBIE 3TallbI MPOIECCa YIPABICHUS YEIOBEUECKUMHU PECYpCaMHu.

4. OcHoBHBIE 3Tanbl (OPMHUPOBAHUS CUCTEMBI YIIPABIICHUS TEPCOHAIIOM.

Cmambu no meme ()JZ}Z Hanucarnusl peyerHsuu.

1. Anensko C.H., Pomanenko M.A. MeTo0JIOTHSI OLIEHKH THOKOCTH CHCTEMBI
YIPaBJICHUST YEJIOBEYECKHMMH pecypcamMu MpOeKToB mpeanpustuii // BectHuk
Owmckoro yauBepcutera. Cepust « IkoHomukay -2017
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-
chelovecheskimi-resursami-proektov-predpriyatiy

2. Bykopuu I'.I'., MomnounukoB H.P., Hwuwxurmna A.B. MEXAHU3M
OBECIIEYEHUM MHHOBALIMOHHOI'O PA3BUTUS CHUCTEMBI
YITIPABJIEHU A ITEPCOHAJIOM // Poccus: TeHASHIIMM U TIEPCTIEKTUBBI Pa3BUTHS -
2020
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-
sistemy-upravleniya-personalom

3. Moxaesa T.I1. YnpasieHue 4enoBeUeCKUMH PECYpCaMu B CUCTEME MEHEHKMEHTa
Ka4CCTBa OpraHu3alun // N3BecTusa TYJIBCKOI‘O rocyaapCTBCHHOI'O YHHUBCPCUTCTA.
Texunueckue Hayku - 2017
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-
menedzhmenta-kachestva-organizatsii-1

4. Hwumxomaee H.A. METOJINKA COBEPIIEHCTBOBAHHA CUCTEMBI
YIIPABJIEHUA ITEPCOHAJIOM [TPEAITPATHAA KAK OAKTOP
ITOBBIIIEHUA PE3YJIIBTATUBHOCTU N O®DOEKTUBHOCTU TPYIA //
BecTHUK ACTpaxaHCKOTO TOCyJAapCTBEHHOIO TEXHUYECKOro yHuBepcurera. Cepusi:
OkoHomuka — 2020 -Ne2 — C. 38-48 https://cyberleninka.ru/article/n/metodika-
sovershenstvovaniya-sistemy-upravleniya-personalom-predpriyatiya-kak-faktor-
povysheniya-rezultativnosti-i-effektivnosti

5. Lot A.B. TPAHCOOPMAILIMA CUCTEMBI YITPABJIEHUA ITEPCOHAJIOM
B YCJIOBUAX HUPPOBU3ALIMN DKOHOMUKMU // NHHOBanMOHHAs Hayka —
2020 - Nel —c. 62-65

https://cyberleninka.ru/article/n/transformatsiya-sistemy-upravleniya-personalom-v-
usloviyah-tsifrovizatsii-ekonomiki

Tema 4. Opranu3anuMoHHasi CTPYKTYPa CUCTEMbI YNPABJICHUSA YeJIOBEYeCKUMU
pecypcamu


https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1

Ilpumepnas memamuxa ons nod2omosku peghepama:
1. HopmaTuBHO-METOAMYECKOE oOecrieueHue CUCTEMBI YIPABJICHUS
YeJI0BEUECKUMH PEeCypcamu
2. Jlenonpou3BOACTBEHHOE OOECIICUEHHE CHUCTEMBbI YIPABICHUS YEIOBEYECKUMHU
pecypcamu
3. Kagposoe oOecrieueHre CUCTEMBI YIIPABICHUS Y€IOBEYECKUMHU PECYpCaMuU
4. Haznauenue cityx0 yrpaBjeHUS YEIIOBEYECKUMH PECYPCaAMH.

Ipumepnoiri mecm no meme:

1. Cuctemsl ynpaBieHHs IEPCOHATIOM Pa3IUYAOTCS MO CIEAYIOIMINM NpHU3HAKAM:

a) OpraHU3alMOHHAs CTPYKTypa YIpaBiIeHUs; 0) criocoObl IPUHATHUS PELICHUN;

B) METO/IaM YIIPaBJIEHUS NEPCOHAJIOM; I') IO LEJSAM YIPABICHUS IEPCOHAIOM.

2. Ilpm pacuere HEOOXOOUMOW YHCIEHHOCTH INTAaTHBIX PaOOTHUKOB KaJpOBOM
CITyOBbl HE YUUTHIBAIOTCS:

a) oOuiasi YMCIEHHOCTh paOOTHUKOB OpraHu3anuu; 0) colralibHas XapaKTepUCTHKa
OpraHu3ally;

B) IPOU3BOAUTEIBHOCTD TPyAA pad0UMX; I') HANUYUE (PUINATIOB.

3. Meron pacuera YHMCIEHHOCTH PAaOOTHUKOB KaJIpOBOM CIIy»KOblI, OCHOBAaHHBIM Ha
OTIpe/ICTICHUH 3aTpaT BPEMEHU Ha BBINOJIHEHUE YIIPABICHUECKUX padOT, HA3bIBACTCS:
a) TPYJIOEMKOCTb; 0) HOpMa OOCITyKMBaHUS; B) METOJ| MPSMOIO pacuera; I') METO]
CpaBHEHHU.

4. KonkpeTHble TpeOOBaHUS K JOHDKHOCTU OTPAXKAKOTCS B TAKUX IOKYMEHTAaX, KakK:

a) obmepoccuiickuii kinaccudukatop npodeccuit pabounx, MOHKHOCTEN CITyKaIluX
Y Tapu(PHBIX pa3psa0B;

0) KapTa KOMIIETEHTHOCTH;

B) JOJKHOCTHAS] HHCTPYKIIMSL.

Tema S. Mexanusm ¢popmMupoBaHHs KaJAPOBOH MOJUTUKHU

IIpumepnoiii mecm no meme:

1. K HOBBIM IIpHOpHUTETaM B KaAPOBOW MOJUTUKE MOKHO OTHECTH:

A. BBOJ HOBBIX JOJKHOCTEM C COBMEIICHHBIMU OOSI3aHHOCTSIMU IO HECKOJIBKUM
npodeccusim

b. ymeHnbienue monu GUKCUPOBAHHOM YacTH (IOJDKHOCTHOTO OKJIAaZia) B CTPYKTYPE
3apa0OTHOM IJIaThl, YBEIMUYEHHUE IEPEMEHHON 10U

B. camxenue BHyTpeHHe PR-paboThI

I oTka3 oOT ycayr KaJpoOBBIX areHTCTB, Mepeaaya MOJHOMOYMM Mg oTOopa
MEPCOHAJIA U PEILICHUS O HailMe HEMOCPEICTBEHHBIM PYKOBOIUTEISIM

2. K BuJ1aM KaipOBOM MOJIMTUKU OTHOCSATCS:

A) 3akpeitas; b) Baemnssi; B) rocymapcrBennasi; 1) mnpeBenTuBHas; 1)
OpraHU3alMOHHAs.

3. Kakas u3 nepeuncieHHbIX TOJUTHK SBISIETCS Oosee o01ieit?

A) rocynapctenHas KII; B) suemnsiss KI1I; B) conuanbhas nonurrka rocyaapcersa ')
npeeHTuBHas KII; J[) oprannzaunonnas KII.

Ilpumepnas memamuxa o151 nod2omosku pegepama:



1. CymHOCTbD, BUIIBI ¥ 3TaIbl (JOPMHUPOBAHUS KAJAPOBOH MOJUTHKH TOCYIAPCTRA.

2. Ha3nauenue 1 1iesu KaJpoBOM MOJMTUKHU TOCYIapCTRA.

3. OcHOBHBIE ATamnbl (POPMUPOBAHUSI TOCYAAPCTBEHHOW KaJApPOBON MOJUTUKH M HX
COJICp/KAHUE.

4. Mexanuzm GOpMHpPOBaHUS TOCYJAPCTBEHHOW KaJpOBOM MOJUTHUKU B PA3BUTHIX
crpanax u PO.

5. CyIIHOCTh CTpaTEeTUH YMNPABJICHUS MEPCOHATIOM Kak (YHKIIMOHAJIBHOW CTpaTeruu
OpraHu3alri.

Tema 6. Cnenuduka u npoiuecc KaapoBoro MIAHUPOBAHUSI.

Ipumepnviy mecm no meme:

1.OnepaTuBHBIHN TU1aH PaOOTHI C IEPCOHATIOM HE BKIIOYAET B ceO0s:

a) MJIaHUPOBAHHUE MCIIOJIb30BAHUS MIEPCOHANA;

0) mIaHupoBaHUE MOTPEOHOCTH B IIEPCOHAIE;

B) IUTAaHUPOBAHUE KAJPOBOTO MOTEHIIHAIA.

2. IlepBBIM 3TarioM KaJpoOBOTO IJIAHUPOBAHMS, KaK MPaBUIIO, BBHICTYMAeT padoTa 1o
cOopy uH(popMaIuM o IMepcoHale.

a) na; 0) HeT.

3. Crparernueckoe MIaHUPOBAHUE OPUEHTHUPOBAHO, B TIEPBYIO OYEPE/lb, HA PEIICHUE
KOHKPETHBIN KaJIpOBBIX MPOOIIEM.

a) 1a; 0) HeT.

Tema 7.1lesn 1 321241 NJIAHMPOBAHUA NMOTPEOHOCTH B YeJI0BEYECKUX pecypcax.
MapkeTHHT YeJIOBe4YeCKHX PecypcoB

lIpumepnviu mecm no meme:

I. K ocHoBHBIM (dakTopaM, CHoCOOCTBYIOIIUM (POPMUPOBAHUIO TEPCOHAI-
MapKETUHTOBOI KOHUEMIIMU MOXHO OTHECTH:

a) IepeolIeHKA LICHHOCTEN KaHINIATOB Ha HAWM U YK€ 3aHSITOrO NepcoHania;

0) U30BITOK CHEIUATMCTOB U PYKOBOJIUTENEH;

B) OCOOEHHOCTH JIeMOTpapruecKoro pa3BUTHSI.

2. Tlopg wmapkerunrom YP MokeT mNOHUMATBCS oOmpesesneHHas ¢uiaocodus u
ctparerus ynpasienust UP. a) na; 6) Her.

3. Mapketunr YP moxeT paccMaTpuBaThCS Kak OINpesesieHHas (QYHKIHS CITyXKObI
ynpasinenus YP. a) na; 6) Her.

Cmambu no meme 0Jis1 HANUCAHUS PEYEHIUUL:

1. Kucenera I'.C. OrieHka NOTPEOHOCTH OpPraHU3alMM B TMEPENOATOTOBKE H
MOBBIIICHNH KBaukauuu kaapos // Bectauk Y aMmyprckoro ynusepcutera. Cepus
«9KoHOMUKA U TipaBoy - 2014
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-
povyshenii-kvalifikatsii-kadrov

2. Pogun JI.B. Crpareruueckuii MapKeTHHI TEpcoHaja opraHu3anuu // BecTHuk
Bomxkckoro ynusepcuteta uM. B.H. Tatumiesa - 2015
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii
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https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii

3. Cemuna A.Il. UCIIOJIb3OBAHUE COLMAJIBHOI'O PEKPYTHUHI'A B HR-
MAPKETUHI'E // Bectuuk Axagemun 3Hanauii — 2020 - Ne37 — C. 286-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge
4. Copponos  I.C. CUCTEMA  KAJPOBOI'O IINTAHUPOBAHUSA
OPI'AHU3ALINN // BectHuk Hayku u oopazoBanusi — 2020- No2 — ¢. 28-31

https://cyberleninka.ru/article/n/sistema-kadrovogo-planirovaniya-organizatsii-1
2.

IIpumepHoiti mecm no meme:

1. [InanupoBaHue MOTPEOHOCTH B KaJpax yUUTHIBAET:

a) BCE U3MEHEHHUS B COCTAaBE KOJUIEKTHBA,

0) TOJIbKO BBEJCHHUE JOMOIHUTEIbHBIX T0JKHOCTEN;

B) BBEJCHUE JOIOJHUTENBHBIX JODKHOCTEM W 3aMEIIeHHE IPeayCMOTPEHHBIX
BAKAHCUM.

2. Ilponecc miaHupoBaHus MOTPEOHOCTH B IEPCOHAJIE HE BKIIIOUAET B CEOS:

a) (OopMHUPOBAHUE AKTUBHOM T'PYIIIBI COTPYAHUKOB JUJISl BBITOJIHEHHS] MEPONPUATUNA
KaJIpOBOr'0 MJIAHUPOBAHUS;

0) MIaHUPOBAHKUE MEP IO MOKPHITUIO MOTPEOHOCTU B IEPCOHATIE;

B) pacueT KaueCTBEHHOW MOTPEOHOCTH B IEPCOHAJIE;

I') aHaJIM3 CTATUCTUKH MO MEPCOHAITY.

3. [InanupoBaHue NOTPEOHOCTH B MIEPCOHAIIE — 3TO:

a) HampaBJieHUE KaJIpOBOI0 IJIAHUPOBAHUS, IO3BOJIAIONIEE YCTAHOBUTh HA 3aJJaHHBIN
IIEPUOJT BPEMEHHU KAaUYE€CTBEHHBI COCTaB IIEPCOHANIA;

0) HarpaBJI€HHE KaJpOBOTO IIAHUPOBAHUS, [TO3BOJISIFOIIEE YCTAHOBUTH HA 3aJaHHbBIN
IIEPHOJI BPEMEHHN KaUYECTBEHHBIN U KOJIMYECTBEHHBIN COCTaB IIEPCOHAIA;

B) HaIlpaBJICHUE KaJPOBOTO IJIAHUPOBAHUS, ITO3BOJISIFOIIEE YCTAHOBUTD Ha 3aJJaHHBIN
IIEPHO]T BPEMEHHU KOJIMYECTBEHHBIN COCTaB IIEPCOHANIA.

Tema 8. Opranu3anusi HaiiMa 4YeJI0BeYeCKUX PeCypPCoB.

Cmamovu no meme 01 HANUCAHUSL PEYEHIUU:
1. JlemObpukoBa M.M., CrpensHukoBa JI.LA. AKTYAJIM3ALIMA HUDPOBBIX

TEXHOJIOTUU B VIIPABJIEHUU I[TPOLUECCOM I10JJBOPA TIEPCOHAJIA //
['ocynapcTBeHHOE W MyHMIIMTIATBHOE yrpaBieHue. YdeHbie 3anmucku — 2019 - Nel
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-
protsessom-podbora-personala

2. Ilpoceupuna H.B. [IPECKPMHUHIT KAK YACTb CHUCTEMBI
ABTOMATU3NPOBAHHOI'O IIOABOPA IIEPCOHAJIA B KOMIIAHUUN //

MockoBckuii  3koHomuueckuit xkypHan — 2020 - Ned — C. 746-755
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https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202

https://cyberleninka.ru/article/n/preskrining-kak-chast-sistemy-avtomatizirovannogo-
podbora-personala-v-kompanii

3. Cemwuna A.Il. UCIIOJIB3OBAHUE COILIMAJIBHOI'O PEKPYTUHI'A B HR-
MAPKETHUHI'E // Bectauk Akagemun 3Haunii — 2020 - Ne37 — C. 289-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge
4. Yepnsimona B.C., JIeimapeBa O.A. Posib koyunHra B cucteMe Haiima nepconana //

CumBon Hayku - Ne03 — 1/2017 https://cyberleninka.ru/article/v/rol-kouchinga-v-

sisteme-nayma-personala
5. ldrorma A. C. T EfIMH@HKALII/Iﬂ KAK HOBBIN TPEH/I ITP11 OTBOPE U1
HAVIME TIEPCOHAJIA // BusHec-o0pa3oBaHHE B JKOHOMHKe 3Hamuil — 2016

https://cyberleninka.ru/article/n/geymifikatsiya-kak-novyy-trend-pri-otbore-i-nayme-

personala

Ilpumepnas memamuxa 031 no02omosku pegepama:

1. OcobGeHHOCTH TTPUMEHEHUSI HETPAUIIMOHHBIX METOJ0B OTOOpa YEIOBEYECKUX
pEeCypCOB.

2. D(ddexTHBHOCTH HaliMa YEIOBEUECKUX PECYPCOB.

3. OcHOBHBIC MIeNTM HaliMa YEIIOBEUECKUX PECYPCOB.

Tema 9. IlpodopueHTanMOHHAS TOATOTOBKA W aJanTanus 4YeJOBeYeCKHX
pecypcoB.
IpumepHnas memamuka 0151 n0020mosku peghepama:
1. Opranmzanusi mnporecca yrpaBieHHs NpodOopHUEeHTaluell UeI0BEUYECKUX
pecypcoB.
2. @axTophl, BIMAIONIME HA TPOU3BOJICTBEHHYIO aJaNTallMi0 YeIOBEYECKUX
pECypCOB OpraHU3aLMH.
3. ®akTophl, BAMIIONIME Ha BHEMPOU3BOJACTBEHHYIO aJaNTalldI0 YEJIOBEUECKHUX
pECypCOB OpraHU3ALIMH.
4. Posb 1 3HaU€HKE TPOPOPUEHTAMOHHOM PaOOTHI B OpraHU3aluu.

IIpumepnviu mecm no meme:

1. Cpenu mepeuncieHHbIX (GopMm BbeiOepUTE (POpPMBI, HE HMMEIOIIUE OTHOIICHHUE K
npodopueHTanuu: a) npodeccuoHanbHas uHpopmanus; 0) npodeccroHambHas
MpoIIaranya;

B) mpoeccruonanbHoe 00ydeHue; r) npodecCuoHaIbHBIA 0TOOP.

2. Pazmep 3apaboTHOI TUTaTHI Kak (haKTOp BIMSIET HA:

a) CAHUTAPHO-TUTUEHUYECKYIO aJanTaInio; 0) SJKOHOMHYECKYIO a/IalTaIlnIo;

B) COIMAIBHO-TICUXOJIOTUYECKYIO Al TaIlkIo; T) MPOo(heCCUOHATBHYIO a/IalTaIIHIo.
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https://cyberleninka.ru/article/n/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/journal/n/biznes-obrazovanie-v-ekonomike-znaniy

3. B mpomecce CaHUTApHO-TUTHEHUYECKOW aanTalliid TPOUCXOIUT BKIIOUCHUE
paboTHHKA B CHCTEMY B3aMMOOTHOIICHHUI KOJUIEKTHBA C €r0 TPAJAUIIUAMHA, HOPMaMH
KU3HU, IIEHHOCTHBIMU OpPUEHTAIIUSIMHU. a) J1a; 0) HeT.

4.BpeMs SBIIIETCS OCHOBHBIM (DAKTOPOM TaKOTO BUJIA aJalTallU KaK:

a) mnpodeccuoHadbHON; ©0) €CTECTBEHHOM; B) TICUXO(HU3UOJIOTHYECKON; T)

palMOHAIBHOM.
5. YpoBeHb oOpraHu3anuu TpyJa SBISICTCS OCHOBHBIM (DAaKTOpOM TakKoro BHIA
aJanTarym KaK: a) poeCCUOHATBHOM; 0) €CTECTBEHHO; B)

NCUX0(U3HOIOTHUECKOH; T) pallMOHATBHOM.

Tema 10. Pa3zBuTHe yeioBedeCKHX pecypcoB
Ilpumepnas memamuxa ons nod2omosku peghepama:
1. VnopasneHue pa3BUTUEM NEPCOHATIA.
2. CoJneprkaHHe 3TaNoB JeI0BON Kapbephl.
3. ®opmupoBaHKE KaJPOBOTO pe3epBa.

Cmambu no meme 0Jis1 HANUCAHUS PEYEHIULL:
1. AcaniueB A.M., llly6enkoBa E.B. PABBUTHUE U OBYUEHUE INEPCOHAJIA

KAK OCHOBA TTIOBBIIIEHU S ITPOU3BOJIWTEJIBHOCTU TPYJIA // Poccus:
TEHIEHIIUNA u MEePCIEKTUBBI pa3BUTHS - 2020

https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-

povysheniya-proizvoditelnosti-truda
2. JamnoB J. B., bramues A. A. OCOBEHHOCTU IINIAHUPOBAHUA
OBYUEHU S ITEPCOHAJIA B YCJIOBUSX caepskaHHOW OFOJIKETHOM MOJUTUKH //

Pemernesckue urenuss — 2017  https://cyberleninka.ru/article/n/osobennosti-

planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki

3. Jlyukmna B.B. WHmuBmayanpHOE IUIAaHUPOBAaHWUE PA3BUTHUS IEPCOHANA
npeanpusatus // JlugepctBo n menemxrment. — 2016. — T. 3. — Ne 2. — C. 133-

148. https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-

predpriyatiya
4. Huxudoposa A.A., YUepnssckas O.B. CAMOPA3BUTUE U ITNIAHUPOBAHUE
KAPBEPBI: OCOBEHHOCTMU TTPOBJIEMATUKHU // MOCKOBCKHIA 3KOHOMUYECKHUIA

xypHain — 2020 - Ne5 — C. 731-735 https://cyberleninka.ru/article/n/samorazvitie-i-

planirovanie-kariery-osobennosti-problematiki
5. IMapun B.M. KAPBEPHBLIE PHUCKU HA FOCV}IAPCTBEHHOﬁ
TPAXJIAHCKON CJIYXXBE // TocynapcTBeHHOE yIpaBieHHE. DICKTPOHHBIH
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https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/journal/n/reshetnevskie-chteniya
https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki
https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki
https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205

BectHUK — 2020 - Ne78 — C. 302-318 https://cyberleninka.ru/article/n/kariernye-riski-
na-gosudarstvennoy-grazhdanskoy-sluzhbe

IIpumepHoiti mecm no meme:

1. Kakoe u3 onpeneneHuil NpaBWIbHO XapaKTEPU3yeT PUHLIUI COTJIACOBAHHOCTH?

a) B3aUMOJICHCTBUE MEK/Y 3BEHbSIMU 110 BEPTUKAJIU;

0) B3aMMOZEICTBIE MEXAY 3BEHbSIMU 110 BEPTUKAIIU U 110 TOPU30HTAIIH;

B) B3aMMOJICWCTBUE MEXK]1y 3BEHbSIMU T10 TOPU30HTAIIH.

2. Kakol w3 NIPUHUMUIIOB TNOCTPOCHHsS CHUCTEMBI YIPABICHUS YEIOBEUYECKUMHU
pecypcaMl MOKHO ONPEIEIUTh KAaK HENpPEpPbIBHOE, OJHOBPEMEHHOE BBIIIOJIHEHUE
HECKOJIbKUX PEIICHHI?

a) pPUTMUYHOCT;

0) ruOKOCTB;

B) MapajIeIbHOCTB;

I') HEIIPEPHIBHOCTb.

3. Ha kaxkoM sTamne mporiecca ynpaBJIEHUS! YEJIOBEUECKMMH pecypcamMu HEOOXO0AUMO
peliaTh 3aJa4u, CBA3aHHbIE C 0TOOPOM IEpCOHAlIa U €T0 JIEI0BOM OLEHKOM?

a) UCII0JIb30BAHKE NIEPCOHAIIA;

0) obecrieueHre MOTPEOHOCTH B IEPCOHAJIE;

B) pa3BUTHE MEPCOHANA;

I') OIpesiesieHue NOTPEOHOCTH B MEPCOHAIE.

Tema 11. JlesioBasi oleHKA M aTTEeCTALMSA YeJI0BEYECKHUX PecypcoB
llpumepnas memamuxa 011 no02omosku pegepama:
1. OcoOeHHOCTH aTTecTalluy YEJIOBEYECKUX PECYPCOB Ha TOCCITYKOeE.
2. DTarmbl aTTecTalluy TIEpCOHaja OpraHu3alliy.
3. Mertopsl o1ieHKH, TPUMEHSIEMbIE TIPU aTTECTAlUU YEIOBEUECKUX PECYPCOB
4. Oco0eHHOCTh OIIEHKHU Pa3HBIX KaTETOpUil IepCOHAIA.

Cmambu no meme 0Jis1 HANUCAHUSL PEYEHIULL:
1. Ereasckass  E.B., Copokuna J[H. CHUCTEMA  ATTECTAILIUU

CIIELIMAJIICTOB TPAHCIIOPTHBIX ITPEJITPUSITUN // BesomacHocTsb
TEXHOTEHHBIX W mpupoaHeix cuctem — 2020 - Ne2- C. 14-18
https://cyberleninka.ru/article/n/sistema-attestatsii-spetsialistov-transportnyh-
predpriyatiy

2. KoBamepa H.B., PomekraeBa V.FO. CoBepiieHCTBOBaHHE aTTeCTAIlUU
nepcoHana // CUMBOIJI HayKH — 2017,
https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala

3. OmeroB 10.I'., Xammynuna B.B. OpranuzanuvoHHbIE aCMEKThl OIEHKH U

arrectaruu  nepconana // Bectauk Owmckoro yuuBepcutera. Cepus
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https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika

«Oxonomukay - 2017, https://cyberleninka.ru/article/n/organizatsionnye-

aspekty-otsenki-i-attestatsii-personala

4, SJanen  K.M., Memepsakoa 3.M., Jlapuonora A.B  OILIEHKA
JNEATEJIBHOCTU PYKOBOJIUTEJIEN OPT"AHU3ALIMN HA
OCHOBAHIMU KOMIIETEHTHOCTHO-OPUEHTUPOBAHHOM

MO/IEJIN //Bektopsl Onaromoiyyusi: 9koHOMUKa M couuyM - 2019 - Ne9
https://cyberleninka.ru/article/n/otsenka-deyatelnosti-rukovoditeley-

organizatsii-na-osnovanii-kompetentnostno-orientirovannoy-modeli

Tema 12.MoTuBauus TPyA0BOii 1eSITEJILHOCTH Y€JI0BEUYECKUX PECYPCOB
lIpumepnviu mecm no meme:

1. CornacHo teopun norpedHocTerd A. Macioy Bce MOTPEOHOCTH YeT0BEKa MOMKHO
pa3JIeanTh:

a) Ha 4 xareropuu; 0) Ha 5 Kareropuii; B) Ha 6 KaTEropuil; I') Ha 7 KaTEropuil.

2. Kakue nmoTpeOHOCTH OTHOCATCS K TPYINIe TUTHEHUYECKUX (PAKTOPOB, IO MHEHUIO
®. I'epudepra:

a) CTaOWIBHOCTh pabouero mMecTa; 0) OTHOIICHUS C HAYaJIbCTBOM; B) BO3MOXHOCTb
KapbepHOTO POCTA; T') MPU3HAHHUE.

3. Teopus nByx ¢akropoB ®. ['epridepra oTHOCUTCS K

a) TpolecCyalbHbIM TEOPUSM MOTHUBAIMU; O) BHYTPWIMYHOCTHBIM TEOPHUSIM
MOTHUBAIIUU

B) TEOpWUH, B OCHOBE KOTOPBIX JICKHT chenuduyeckas KapThHa pabOTHHKA-
YeJI0BEKa.

4. BepHo nu ciuenytomiee yrBepxkiaenue? «llorpedbHocTh Bo Biiact, mo teopuu /.
MakKiennanaa, accoruupyeTcsi CO CTpPEMIICHUEM YeIOBeKa K JOCTHKCHUSIMY.

a) HEBEpPHO; 0) BEPHO.

5. K ypoBHsim noTpeOHOCcTel A. Macioy He OTHOCHUTCS:

a) MoTpeOHOCTh B COYyYacTUH; 0) MOTPEOHOCTh B MPU3HAHKY;

B) MOTPEOHOCTH B 6€30MaCHOCTH; T') MOTPEOHOCTh B CAMOBBIPAKCHHH.

Ilpumepnas memamuxa 0131 nod2omosku pegepama:

[TporieccyanpHbie TCOPHM MOTHBAIIMA B TPAKTUKE YIPABICHUS YEJIOBCUCCKUMHU
pecypcamu.

BHYTpUIUYHOCTHBIE TEOPUH MOTHBAIIMU B MPAKTUKE YIPABICHHS YCIIOBECYCCKIUMHU
pecypcamu.

Teopuu X, Y, Z B IpakTHKE yNpaBJICHUS YEIOBEUECKUMU pPECypcamu.

IIpumepHbIe BONPOCHI K IK3aAMEHY !
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1. BHyTpeHHHE W BHEIIHUE UCTOYHUKH MPHUBJICUCHUS YEIOBEYECKUX PECYpPCOB, UX
IPEUMYIIECTBA U HEJOCTATKHU.

2. XapaKkTepuCTHKa BHYTpPEHHEro Habopa uejgoBedeckux pecypcoB. [Ipenmyiectsa
U HEJIOCTAaTKU BHYTPEHHEr0 Habopa 4eI0BEYECKUX PECYPCOB.

3. XapakTepucTuKa BHEIIHEro Habopa desnoBedeckux pecypcoB. [IpenmyriecTBa u
HEJ0CTATKU BHEIIHETO Habopa 4eI0BEYECKUX PECYPCOB.

4. XapakTepucThKa IyTe  MPUBICYEHHS  YEJIOBEUECKHMX  PECYpCOB,  HX
MPEUMYIIECTBA U HEJOCTATKHU.

5. Tlpomecc, kpuTepun U METOBI OTOOPA YETTOBEUECKUX PECYPCOB.

6. OcHOBHBIE 3TaImbl MpoLEecca 0TOOPa YETOBEYECKUX PECYPCOB: XapaKTEPUCTHKA.

7. TpaaunMoHHBIE W HETPATUIIMOHHBIE METOJBI OTOOpA YEIOBEYECKUX PECYpPCOB.
OCc00EHHOCTH UCIIOJIb30BAHUS.

8. Iloaxompl 1 METOMBI AETOBOI OIIEHKH YEJIOBEYECKUX PECYPCOB.

9. Arrecranus 4eJI0BEUECKUX PECYPCOB OpraHU3alIUU.

10. CymHOoCTh, 1I€NM W OCHOBHbIE (OpMbI NPOGOPUEHTAIIMOHHON pabOThl B
OpraHu3aINH.

11. Ilpouecc mpodeccuoHaTbHOM TEPENOArOTOBKM W TOBBIIICHUS KBalU(UKAIIUU
YeJI0BEYECKUX PECYPCOB OpraHU3aIUH.

12. TlonsiTue «pa3BUTUE YEJIOBEUECKUX pecypcoB». (OCHOBHbBIE HalpaBiICHUS
pa3BUTHUS YEIOBEYECKUX PECYPCOB.

13. OcHoBHBIE (GOpPMBI M METOABl OOYYCHHS] UEIOBEUECKHX PECYpPCOB, HX
MPEUMYIIECTBA U HEOCTATKHU.

14. MeToabl 00yueHus Ha paboyeM MecTe.

15. MeTobl 00yueHust BHE pabOYero MecTa.

16. PazpaboTka mporpaMMbl 00yIEHUS YEIIOBEUYECKUX PECYPCOB.

17. CymHOCTb, UEIU U 3TaIlbl aAanTalHH.

18. OcHOBHBIC BUJIBI aJaNITAIIMN YETIOBEYECKUX PECYPCOB U (DAKTOPHI, BIUSAIOIMINE HA
ee Ipouecc.

19. HanpasyieHus 1 BUABI TPYJOBOM a/laliTallii YEIOBEUECKUX PECYPCOB.

20. Pa3paboTka mporpamMm aianTaiuu YeJI0BeUeCKUX PECYpPCOB.

21. Tlpouiecc u pe3ynbTar agantanuu paboTHUKA.

22. Bunbl 1en0BOM Kapbhephbl. 3HaUYEHUE YIPABICHUS JIEJIOBON Kapbepoil.

23. Monenu u THUMBl ACIOBOM Kaphepbl. DakToOpbl, BIMSIONIME HAa TJIAHUPOBAHUE
JETTOBOM KapbEpHI.

24. YpaBieHue IeTIOBOM KapbepOi YeITOBEYECKUX PECYPCOB.

25. Cuctembl U GOPMBI OTUIATHI TPY/IA YETOBEUECKUX PECYPCOB.

26. dopMupoBaHHe KaIpOBOTO Pe3epBa OpPraHU3aIMHU: ITAMBI K MEPOTIPUSITHSL.

27. Tunmonorust kaapoBoro pesepBa. OCHOBHBIE TNPUYHMHBI CO3JaHUS KaIpOBOTO
pesepaa.

28. CymiHOCTh OCHOBHBIX TEOPUN MOTHBAIIUU.

29. ConepxarenbHble (BHYTPIJIMYHOCTHBIC) TEOPUN MOTHBAIIUH.

30. [IpomeccyanbHble TEOPUU MOTHBAITUH.

31. CtumynupoBaHue Tpyaa: OCHOBHBIE BUBI U (HOPMBI CTUMYJIMPOBAHUSI.

32. [lonsitue «motuBarnus Tpyaa». OCHOBHBIE BUABI MOTUBOB K TPY/LY.

33. [lonsTHe, TUMBI, TPU3HAKH U OCHOBHBIE CTaINN KOH(DIUKTA.
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34. Onenka 3p¢GeKTUBHOCTH YIPABICHHUS YETIOBEUECKHUMH PECYPCAMH.

35. Omnara Tpyna yenoBedeckux pecypcoB. OyHKIMM 3apabOTHOI MIaThI.

36. CyIIHOCTb U CTPYKTYpa 3aTpatr Ha MepcoHall.

37. Pa3BuTHE  YEIIOBEUECKUX  PECYPCOB. dakTopsl, 00yc1aBIuBaIOIINe
HEOOXOIMMOCTh HETIPEPHIBHOTO PA3BUTHS YEIOBEUECKUX PECYPCOB

38. Buabl ctpareruu pa3BUTHs 4€JIO0BEYECKHUX PECYypPCOB

39. Ilokasarenu U 3Tanbl IPOBEICHUS OLICHKH YEJIOBEUECKUX PECYPCOB OpraHU3aIHH.
40. Teopun MOTHBAIlMU, B OCHOBE KOTOPBIX JICKHUT crenupuyeckas KapTHHA
paboTHHKA.

4. MeTtoanueckne MaTepuajbl, ONpeleJsOIINe TMPOUeAYPbl OLEHUBAHUSA
3HAHUH, YMEHMHA W ONbITA [JEATEJbHOCTH, XAPAKTEPHU3YIIIMX JTalbI
¢hopmupoBanus KoMIeTeHIUN

OcHOBHBIMH (hOpMaMHU TEKYIIETO KOHTPOJISI SIBISIIOTCS YCTHBIA OINpOC Ha
MPAKTUYECKUX 3aHITHUIX, PEIICH3UU Ha CTaThH, TECTHI, pedepart.

CrTyneHThl, HE CHaBIIME NMPOMEXKYTOUHYIO aTTECTAllMI0, HE JOIYCKAKTCS K
JK3aMEHY.

CooTHolIEeHHE OICHKH " 0aJJ10B B PaMKax npoueaypbl OuicHUBaHUSA

«OueHka» CooTBeTcTBHE KOJINYECTBY 02JJI0B
OT1Jau4HO 81-100
Xopomuio 61-80
Y10B1€TBOPUTETHHO 41-60
HeynoBjieTBOpUTEIHHO 0-40

CooTHomeHnue Bua padoT M KoJIn4ecTBa 0aJUI0B B paMKaXx Npoueaypbl OLleHUBAHUS

Buj padorsl KOJIMYECTBO 0AJIJI0B
Ompoc n0 10 6amos
Penensus Ha ctatbro 1o 10 6amnos
Tect 10 20 6ammoB
Pedepar 10 20 6anoB
DK3aMeH 10 40 GamoB

5.4.1 Harmucanue mecma ouenuBaercss mo mmkame or 0 go 4 OGawios.
MakcuManibHOE KOIM4ecTBO 3a TecThl 20 6amioB (5 tectoB mo 4 6amna). OcBoeHUe
KOMIICTCHIIMI 3aBUCUT OT pe3yibraTta Hanucanus tecta: 4 Oamra (80-100%
MPaBUJILHBIX OTBETOB) - KOMIIETEHIIMM CUHUTAIOTCS OCBOSCHHBIMH Ha TIPOIBUHYTOM
ypoBHe (oreHka otiauuHo); 3 6aiia (70-75 % npaBUIBHBIX OTBETOB) - KOMITCTCHITUH
CUMTAIOTCS OCBOCHHBIMU Ha MPOJBHHYTOM ypoBHE (oreHka xopoino); 2 6amia (50-65
% TPaBWIBLHBIX OTBETOB) - KOMIICTCHIIMM CUYHMTAIOTCS OCBOCHHBIMH Ha TOPOTOBOM
ypoBHe (oleHKa ynoBieTrBoputenbHo); 0-1 OGamioB (menee 50 % mnpaBHIBHBIX
OTBETOB) - KOMITCTCHIIMM  CYHMTAIOTCS  HE  OCBOCHHBIMH  (OIICHKA
HEYJOBJIETBOPUTEIBHO).

5.4.2. Harucanne peghepama onenuBaetrcs no mkame or 0 mo 4 OGamios.
MakcumanbHOe KonmdecTBO 3a pedepar 20 6ammoB (5 pedeparoB mo 4 OGamra).
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OcBoeHne KOMITETCHIINIA 3aBUCUT OT pe3yJbTaTa HamucaHus pegepama: 4 6aos -
KOMITETCHIIUH CUUTAIOTCS OCBOCHHBIMH Ha IMPOJABUHYTOM YPOBHE (OIICHKA OTIUYHO);
3 0aJJIOB - KOMIIETCHITUU CYUTAIOTCS OCBOCHHBIMH Ha IIPOJIBHHYTOM ypOBHE (OIICHKA
XO0poI110); 2 0aJUTOB - KOMIICTCHIIMM CYUTAIOTCS OCBOCHHBIMH Ha ITOPOTOBOM YPOBHE
(oienka ymomieTBopuTenabHO); 0-1 0GamwioB - KOMIIETEHIIMM CYHMTAIOTCS HE
OCBOCHHBIMH (OIICHKA HEYIOBJICTBOPUTEIIHHO).

HNurepBan
Kpurepuu ouennBanus
OLICHMBaHUSA
Pedepar Hammcad rpaMOTHBIM HAyYHBIM SI3BIKOM, HMEET YETKYIO CTPYKTYPY U JOTUKY 4

H3JIOKCHUS, TOYKa 3pCHUA CTY/ICHTA 06OCHOBaHa, B pa60Te MPUCYTCTBYIOT CCBUIKH Ha
HOPMATUBHO-IIPABOBLIC aKThbl, IPUMEPLI U3 cy;[e6H0171 IMMpaKTUKW, MHCHUS U3BCCTHBIX y‘IéHLIX
B JaHHOM 00J1acTH. CTyZ[eHT pa60Te BbIIBUT'aCT HOBBIC UJICU U TPAKTOBKU, ACMOHCTPUPYCT
CITOCOOHOCTH AHAJIM3UPOBATH MATCpUal.

Pedepar Hamucan rpaMOTHBIM HayYHBIM SI3BIKOM, IMECT YETKYIO CTPYKTYPY U JIOTHKY 3
U3JI0KCHHUS, TOUKA 3PCHHUS CTYACHTa 000CHOBaHa, B pab0OTE MPUCYTCTBYIOT CCHUIKU Ha
HOPMATHUBHO-IIPABOBBIC aKThI, IPUMEPHI U3 CYICOHOM MPAKTUKK, MHCHHUS U3BECTHBIX YIEHBIX
B JAHHOM 00JIacTH.

Pedepar HamicaH rpaMOTHBIM Hay4YHBIM S3bIKOM, B pabOTe HE MPOJEMOHCTPHPOBAHA 2
CHOCOOHOCTh K HAYYHOMY aHAJN3Y, HE OTPaKeHA TOYKA 3PEHHS CTYICHTA, JOMYIICHBI
OIINOKH

Pedepar wnu BeinosHeH GopMaibHO, OTCYTCTBYET aHaM3, 11e1b pedepaTa He JOCTUTHYTA. 0-1

5.4.3. Peyenszusn ouenuBaercs ot 0 1o 4 0ayutoB. MakcuMaiabHOE KOJIUYSCTBO
3a penens3uto 10 6amios (2 penensuu mo 5 6amia). OcBoeHHe KOMITIETEHIIUN 3aBUCHT
OT pe3yibTaTa HANWCAHUS peyeH3uu. S OaIOB - KOMICTEHIIUH CUYUTAIOTCS
OCBOCHHBIMHU Ha TPOJIBUHYTOM yYpOBHE (OIIEHKA OTJIWYHO); 4 Ga/IOB - KOMIICTCHIIUN
CUMTAIOTCS OCBOCHHBIMHM Ha TPOJBHHYTOM YpOBHE (OIIEHKAa XOpoIo); 3 0ajioB -
KOMIICTEHIIUM  CYMTAIOTCSI OCBOCHHBIMH Ha IOPOTOBOM  YpoBHE  (OIleHKa
YAOBICTBOPUTEILHO); 0-2 OamaoB - KOMIETEHIIMM CYWUTAIOTCS HE OCBOCHHBIMU
(olIeHKa HEYTOBJIECTBOPUTEIHHO).

HNurepBan
Kputepuu ouennBanus
OLICHUBAHUS
PelieH3us HanMcaHa TPaMOTHBIM HAayYHBIM SI3BIKOM, HMEET YETKYIO CTPYKTYPY U JIOTHUKY 5
n3noxeHus. CTyAeHT paboTe BBIIBUIACT HOBBIC HICH M TPAKTOBKH, IEMOHCTPUPYET
CIIOCOOHOCTh aHAJIM3UPOBATH MaTEpHAIL.
Perien3ust HanMcaHa rPaMOTHBIM HAYYHBIM SI3bIKOM, UMEET YETKYIO CTPYKTYPY U JIOTHKY 4
U3JI0XKEHHS, TOUKA 3pEHUs CTyJeHTa 000CHOBAHa.
Perien3ust HanMcaHa rPpaMOTHBIM HAYYHBIM SI3bIKOM, B pabOTe HE MPOJEMOHCTPUPOBaHA 3
CHOCOOHOCTh K HAYYHOMY aHaJIU3Y, IOIYHIEHbI OLIHOKH.
Periensust He 3arpysxena B 90C uiM BeINONHEHA ()OPMAIbHO, OTCYTCTBYET aHANINU3. 0-2

5.4.4. VYcruwii onpoc ouenuBaercs oT 0 mgo 10 OamioB. OcBoeHwue
KOMITETCHIIMA 3aBUCUT OT pe3yJibTaTa HAMMUCaHUs YCTHOTO onpoca. 9-10 GamnoB -
KOMITETCHIIMA CYMTAIOTCS OCBOCHHBIMHU Ha MIPOJBUHYTOM yYPOBHE (OIIEHKA OTJIMYHO);
6-8 0amIoB - KOMIETCHIIMM CUUTAIOTCS OCBOCHHBIMH Ha TPOJBUHYTOM YPOBHE
(omenka xopomio); 3-5 OauioB - KOMIETCHIIMM CYHUTAIOTCS OCBOSHHBIMHU Ha
MIOPOTOBOM YpOBHE (OIleHKa YAOBJICTBOPUTEILHO); (-2 OaqoB - KOMIIETCHIIUU
CUHMTAIOTCSI HE OCBOCHHBIMH (OIICHKA HEYIOBJIECTBOPHUTEIIHHO).

Kpurepuu onenuBanns | HNurepBan
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OICHUBAHUA

1. CaMOCTOSTENIBHO U APryMCHTHUPOBAHO ACJIAaTh aHAJIU3, 0606111an,, BbIBO/JIbI

0-2

2. CaMOCTOSATENbHO, YBEPEHHO U 6E30MMNO0YHO IPUMEHSAET TIOTyUeHHbIE 3HAHHS B
peleHnH npodJieM Ha TBOPYECKOM YPOBHE

0-2

3. YMeer cocTaBUTh MOJHBIN U IPaBUILHBIN OTBET HA OCHOBE H3yUEHHOTO MATepHAaa;
BBIJIENIATh TJIaBHbIE MOJIOKEHUS, CAMOCTOSITEIBHO MOATBEPKAATh OTBET KOHKPETHBIMU
npuMepamMu, pakTaMmu

4. TloHuMaHHe CYIIHOCTH PaCCMATPUBAEMBIX TIOHSTHH, SBJICHUI U 3aKOHOMEPHOCTEIA,
TEOpUH, B3aUMOCBSI3EH

5.4.6. Illkana orieHUBaHUS SK3aMEHA

Kpurtepuu oneHnBanus

HNuTepBan
OLICHMBAHHUSHA

CTYACHT OBICTPO M CAMOCTOSITEIILHO TOTOBUTCS K OTBETY; IIPH OTBETE
MIOJITHOCTBIO PACKPBIBAET CYLIHOCTh ITOCTABIEHHOI'O BOIPOCA; CIIOCOOECH
IIPOUJUIIOCTPUPOBATH CBOM OTBET KOHKPETHBIMU ITPUMEPAMU;
J€MOHCTPHUPYET MOHUMAaHKE NPOOIEMbl U BBICOKUHM YPOBEHb OPUEHTHPOBKU
B HEil; GopMyIupyeT CBOI OTBET CAMOCTOSITEIILHO, HCIIONB3YSI JIHCT C
IIMCbMEHHBIM BAPUAHTOM OTBETA JIMIIB KaK ONOPY, CTPYKTYPUPYIOLLYIO X0/
paccyKIeHHUs

31-40

CTYACHT CaMOCTOATCIIBHO 'OTOBUTCA K OTBETY; IIPU OTBCTC
PACKPBIBAECT OCHOBHYIO CYIITHOCTD ITOCTABJICHHOT'O BOIIPOCa; ACMOHCTPUPYET
IIOHMMAaHUC HpO6J’I€MLI U JOCTATOYHBIMN YPOBCHb OpUCHTHUPOBKU B Heﬁ, Ipu
OTOM 3aTPYyAHACTCA B IPUBCACHUH KOHKPCTHBIX IPUMCPOB.

21-30

CTYACHT I'OTOBUTCA K OTBETY, an6era$[ K HCKOTOpOﬁ IoMomu; 1pu
OTBETE HE B IIOJJHOM 00bEME PACKpPBIBACT CYIIHOCTDH ITOCTABJICHHOI'O
BOIIpOCa, OAHAKO, IIPpHU 3TOM, AICMOHCTPHUPYCT TIOHUMAHUC HpO6.]'IeMBI.

10-20

CTYACHT UCIHBITHIBACT BBIPAKCHHBIC 3aTPYAHCHHUA IIPU IOATOTOBKE K
OTBCTY, IIBITACTCS BOCIIOJIB30BATHCSA HCAOITYCTUMBIMU BUAAMU ITOMOIIH; ITPU
OTBETC HC pAaCKPBIBACT CYITHOCTH IMOCTABJICHHOI'O BOIIPOCA; HC
OPHUCHTHUPYCTCA B paCCManHBaCMOﬁ np06neMe; OKa3bIBacMas
CTUMYJIMpYIomias moMoIilb U 3a1aBaCMbIC YTOYHATOIIUE BOIIPOCHI HE
CHOCO6CTBYIOT Ooiee IIPOAYKTUBHOMY OTBCTY CTYJICHTA.

[Ipu HEyMOBIETBOPUTETHHON claue sk3amena (MeHee WM paBHO 9 Oariam)
WIM HESIBKE 110 HEYBAKUTEIbHON TMpPUYMHE HA JK3aMeH DK3aMEHAIIMOHHAS
cocTapismomias mnpupaBHuBaercs k Hymwo (0). B sTtom chmydae cTyaeHT B

YCTaHOBJICHHOM B yHI/IBCpCI/ITCTe IopsAaKe 00s13aH NnepecaaTb 2K3dMeEH.

YpoBeHb CHOPMUPOBAHHOCTH KOMIICTECHIIMM OIICHWBAECTCS B COOTBETCTBUH C

Tabmuamu 1.

Tabmuna 1
st ounoit popmel (4cemectp)
Cymma 6aioB, HAOpaHHBIX B CEMECTpE
No /| @110 UTOI'O
e T/n Omnpoc Tecr Penensus Pedepar OK3aMeH 100 Gamios
10 10 6anmos 10 20 6ammoB 1o 10 6anos 10 20 6anoB 10 40 6anoB
1 2 3 4 5 6 7 8
1.
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