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1. ®OHJI OLHIEHOYHBIX CPEJCTB JJIs1 NMPOBEJEHUSA TEKYIIEN U
MNPOMEXKYTOYHOU ATTECTALIUU 110 JUCHUIIJIMHE
Ilepeuyenb KOMIeTeHIMI ¢ yKa3aHHWEM 3TaNoOB UX (POPMUPOBAHHUS B Mpolecce

ocsoenuss OIIBO

Koa 1 HamMeHOBaHHEe KOMIIETEHIIMH

Jrtanbl GopMHUPOBAHUSA

YK 3- CrocoOeH OCyImIEeCTBISTh CONUATBHOE
B3aHMOH€ﬁCTBHe " p€ajin30BbIBATH CBOIO POJIb B
KOMaHJ1e

1. PaGoTta Ha y4eOHBIX 3aHATHIX
2. CamocrosiTenpHas paboTta

OIIK -4 Cnoco0OeH npeiarat SKOHOMHYECKH U
(uHAaHCOBO OOOCHOBaHHBIE OPraHMU3alMOHHO-
yIpaBJIeHYECKHE peteHus B
npo¢hecCHOHANTBHOM JIeATETbHOCTH;

1. PaGoTra Ha y4eOHBIX 3aHATHAX
2. CamocTosiTenbHas pabota

1. PaboTa Ha y4eOHBIX 3aHATUSIIX
2. CamocTosiTenbHas padota

CIIK -4 CnocoOHOCTh  OpraHu30BHIBaTh
NEATENBHOCTh MAJOW TPYNIbI, CO3AAHHOW IS
peanu3aluu  KOHKPETHOTO  3KOHOMHYECKOIO
MIPOEKTa

2. Onucanue nokasarejed U KpUTepHeB OLCHUBAHUS HA PA3JIMYHBIX 3TaNax MX

(bopmMupoBaHus, onMcaHue MIKAJ OLlCHUBAHNS

OuenuBaem VpoBeHb Kputepu ke
ble Onucanue u
chopmupoBad | Otan GOpMUPOBAHHS . OIICHUBA
KOMITETEHI] nokasaresiei OIICHHMBA
HOCTH HUS
uu HUS
YK-3 TTOPOTOBBII 1.PaboTa Ha y4eOHBIX 3HaTh. OCHOBBI Ormpoc [xama
3aHSTHSIX MIPOLIECCOB Tect OIICHHMBA
2.CamocTosiTenbHast rpyNIoBoOr Pedepar; | Hus
pabora JTUHAMHUKU U Penensus | omnpoca
MPUHIIMIIOB Ox3amen | [lIkana
dbopMupoBaHus OIICHHMBA
KOMaHJIbl; HUS
YMmerts: TecTa
s dexTrBHO [Ixama
OpraHu30BaTh OIICHHBA
TPYIIIOBYIO HUS
paboty ans pedepara
OCYILIECTBICHUS [kana
aJIMUHHUCTPATUB OIICHHBA
HBIX MIPOLIECCOB, HUSA
BBISIBIISITH peLeH3U
OTKJIOHEHUS U u
IIPUHUMATh [MIxana
KOPPEKTHUPYIOLL] OLICHUBA
1€ MEpBHI; HUS
AK3aMeHa
npoaBuHyTHI | 1.PaboTa Ha yueOHBIX 3HaTh: Omnpoc Ixana
3aHATUAX OCHOBHBIE Tect OLICHMBA
2.CamocrosiTenbHas MOHSTHSA, Pedepar; | Hust
pabota MPUHIUIIBI U Peuensus | onpoca




byHKIIN Ox3amen | llkana
YIPABJICHUS OIICHUBA
YEJI0BEUYECKUMU HUS
pecypcami. TecTa
YMeTs: [MIxana
IPOBOJIHTH OIICHUBA
aHaJIN3 HUS
KaJIPOBBIX pedepara
CUTYyallui U [IIxana
HAXOJHTh OIICHUBA
OpraHu3aIMOHHO HUS

- pereHsu
yIpaBJIeHUYECKHE "
penieHusl. [IIxana
Bnaners: OLICHHUBA
HaBBIKaMU HUS
aHaJIM3a HK3aMEeHa
KaJJPOBBIX

CUTyalluil 1

UMETh

MIPE/ICTaBJICHHE

0 HaMpPaBJICHHUIX

WX Pa3BUTHSL.

OIIK -4 TTOPOTOBBII 1.PaboTta Ha yueOHBIX 3HaTh: OCHOBBI Ompoc [xama
3aHSTHSIX pa3paboTku u Tect OIICHHMBA
2.CamocTosiTenbHast peanu3anumn Pedepar; | Hus
pabora KOHLEMIUU Peniensus | omnpoca

KaJpOBOi1 Ox3amen | [IIkana
MOJINTUKU OIICHHMBA
YMeTs: HUS
OpPUEHTUPOBATHC TecTa
s B IPAKTUKE [IIxana
PUMEHEHUS OIICHHMBA
OCHOB HUS
yIpaBICHUS pedepara
YeII0BEYECKUMU [kana
pecypcamu OIICHHBA
HUS
pereHs3u
u
[Ikana
OLICHUBA
HUS
HK3aMeHa
npoaBuHyThi | 1.PaboTa Ha y4eOHBIX 3uate: OuszHec- | Ompoc [Ixamna
3aHSTHSIX MIPOILIECCHI B Tect OLICHUBA
2.CamocrosiTenbHas chepe Pedepar; | Hus
pabota YIPABJICHUS Peuensus | onpoca
yenoBeuecknumu | Jk3ameH | [llkama
pecypcaMu OIICHHBA
U POJIb B HUX HUS
JTUHEHHBIX TecTa




MEHE)KEPOB U

Ixana

CIELHATTUCTOB OIICHUBA
10 YIIPaBJICHUIO HUS
MIEPCOHAIIOM; pedepara
YMeTs: [MIxana
MPUHUMATH OIICHUBA
ydacTHe B HUS
pa3paboTke peneH3n
KOPIOPATUBHBIX, u
KOHKYPEHTHBIX U [Ixana
(G YHKIIMOHATHHBI OIICHUBA
X CTpaTeruu HUS
pa3BUTHUA JK3aMeHa
OpraHu3alum B
Y4acTH
YIPaBJICHUS
YEJIOBEUYECKUMU
pecypcamy,
Bmagers:
MEeTOaMu
pa3paboTKu U
peanu3anuu
cTpaTerui
yIpaBICHUS
YeJI0BEYECKUMU
pecypcamu
CIIK -4 TTOPOTOBBII 1.PaboTta Ha yueOHBIX 3HaTth: ocHoBBl | Ompoc [xama
3aHSTHSIX yIpaBICHUS Tect OIICHHMBA
2.CamocTosiTenbHast MOBEICHUEM Pedepar; | Hus
pabora nepcoHana Penensus | omnpoca
(Teopun Ox3amen | [lkana
MOBE/ICHUS OIICHHMBA
JUYHOCTH B HUS
OpraHu3aiuy; TecTa
TEOPETUYECKHE [kana
OCHOBBI, OIICHHBA
coJiep:KaHue u HUS
METO/IbI pedepata
yIpaBICHUS [kana
MOTHBAIIMEN U OIICHHBA
CTUMYJIMPOBAHU HUS
€M TPpyAOBOM peueHsu
JEeSITeNILHOCTH (B u
T. 4. OILIATHI [Ikana
Tpyaa); OLIEHMBA
YmMmers: HUS
OPHUEHTHPOBATHC JK3aMeHa
S B
O0COOCHHOCTSIX
MPUMEHEHUS
OCHOB



https://pandia.ru/text/category/oplata_truda/
https://pandia.ru/text/category/oplata_truda/

CTPaTEruyecKor
0 YIIpaBJICHUS

[IEPCOHAIOM
nepcoHana
Biaajgern:
METOaMHU
peauzanuu
OCHOBHBIX
YIIPaBIICHYECKUX
GyHKIHIA B
chepe
yIIpaBJICHUS
MIEPCOHAIIOM;
npoaBuHyThIM | 1.PaGoTa Ha y4eOHbIX 3HaTh Omnpoc [Mkana
3aHATHUAX CYIIHOCTb, IIenu, | Tect OIICHUBA
2.CamocrosTenbHas GyHKIMH U Pedepar; | Hus
pabora opranuzanuoHHy | Penensus | ompoca
10 CTPYKTYPY Ox3amen | [lIkana
CHCTEMBI OIICHUBA
yIIpaBIICHUS HUS
MEPCOHAJIOM; TecTa
YmMmern: [IIxana
IIPOrHO3UPOBATh OIICHHMBA
U TUTaHUPOBATH HUS
noTpeOHOCTH pedepata
OpraHu3aiuu B [IIkana
nepcoHale B OIICHHMBA
COOTBETCTBUU CO HUS
CTpaTeruueckum pereHs3u
U TUTaHaMU u
OpraHu3aIuy 1 [kana
OTIPEIeIIATh OIICHHMBA
¢ exTuBHBIC HUSA
yTU ee HK3aMeHa
yIIOBJIETBOPEHUS
Baaagers:
TEXHOJIOTUSIMU
aHaiM3a
MOJTYYEHHOMN

uHpOpMaIIUU O
pa3paboTke u
peanu3au
KaJIpOBOI1
HOJIMTHUKH; B T.4.
TEXHOJIOTUSIMU
OLIEHKHU
yIIpaBJICHUS
IEPCOHAJIOM.



https://pandia.ru/text/category/organizatcionnaya_struktura/
https://pandia.ru/text/category/organizatcionnaya_struktura/

3. TunoBble KOHTPOJIbHBbIC 3a/laHUsl, He0OXOAMMbIe /IJIsl OUEHKH 3HAHWM,
YMEHMH, HABBIKOB H (MJIM) ONBITA JAEATEIbHOCTH, XapaKTEePHU3YIOLIUX JITAIbI
¢bopmMupoBaHuss KoMIeTeHHUIl B Mpolecce OCBOCHU 00pa3oBaTeIbHOM
NporpaMMbl

Tema 1. Copepxkanume Kypca u cnenudukKa MOAX0A0B K YIPABJICHUIO
YyeJI0BeYeCKHUMHU pecypcaMu
llpumepnas memamuka 01 no02omosKu peghepama.
1. OcoOGeHHOCTH TEeXHOKPAaTUYECKOTO MOAX0Ja K YIPaBICHHUIO YeJIOBEUECKUMH
pecypcamm.
2. Oco0eHHOCTH TyMaHHCTHYECKOTO TOJXOJa K YIPABICHUIO YEJIOBEUCCKUMH
pecypcaMu
3. CpaBHEHHME TEXHOKPATHUYECKOTO M TYMaHHUCTHYECKOTO  TIOAXOJOB K
YIPaBJICHUIO YEITOBEYECKUMHU pecypcaMu
4. OcoOCHHOCTH YINpaBJICHHUS YEIOBCUYCCKMMH pPECypcaMd B HHIYCTPHAIBHOM
oO1recTBe
5. OcobenHoctu yIpaBIICHUS YeJIOBEYECKUMHU pecypcamu B
NOCTUHIYCTPHUATHLHOM OOIIECTBE
6. OcHOBHBIE (aKTOpPHI TMOBBIIICHHUSI POJIM  YEJIOBEUECKUX PECYpCOB B
OpraHu3allHH.
7. VIHHOBauuu, IpUMEHsSIEMbIE B YIIPABICHUH YEIOBEUECKUMHU PECYPCAMHU.

Cmamou no meme 0151 HANUCAHUS PEYECHIUU:
1. Bykouu I.I'. VIIPABJIEHUE IIEPCOHAJIOM: K BOIIPOCY OBb

SBOJIIOIIMM  TEOPETMYECKUX TIPEJCTABJEHHWN //  skoHOMHKa,
npodeccust, ouznec — 2020 - Nel — c. 44-48

https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-

teoreticheskih-predstavieniy

2. Kopruna O. A., Cyuxosa E. E., Jlanunosa H. E ['ene3uc TeopeTnyeckux moaxo/10B
B yImpaBjicHHH IepcoHaioM opranm3anuu // Russian Journal of Agricultural and
Socio-Economic Sciences - Ne5 — C. 38 - 45
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-
personalom-organizatsii

3. Kpacaukoa .B. HUDPPOBBIE TEXHOJIOTMMX B VYIIPABJIEHUN
[TEPCOHAJIOM // I'ymanutapHsiii Hay4uasii xypHai — 2020 —Nel — C.77-83
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravienii-personalom/viewer

4, Ponun J[.B. «KeCTKUIW» U «MSATKHI» MOAXOAbI K YNPABJICHUIO YEJIOBECYCCKUMHU
pecypcamu opranusanuu // Bectnuk Bommkckoro yauepcurera um. B.H. TaTuiiesa
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-
chelovecheskimi-resursami-organizatsii

5. CuneBa H.JL., dmkoBa E. B., Tleposa T. B. Ynpasienue cucreMoid KpeaTUBHOTO
MEHEI)KMEHTa (MEHEIXKMEHTa TBOpUYECTBAa NEpcoHana) Kak (gakTop (HopMUpOBaHUS
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https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii

KOHKYPEHTHBIX MPEUMYIIECTB WHHOBAIIMOHHOW opranm3anuu // MHTEepHET-)KypHAI
HaykoBenenue — Ne5
https://cyberleninka.ru/article/n/upravienie-sistemoy-kreativnogo-menedzhmenta-
menedzhmenta-tvorchestva-personala-kak-faktor-formirovaniya-konkurentnyh-
preimuschestv

Tema 2. @OyHKUOMH, CYOBEKTHI H METOAbI YNPaBJEHHS YeJT0BeYEeCKHMU
pecypcaMu OpraHu3anuu

Ilpumepnas memamuxa onsa noocomosku pegepama:

1. B3auMOCBSI3b METOJIOB YIIPABJICHHS YCJIOBECUYCCKUMHU PECYPCaMU B OpPTraHU3aIIHH.

2. TIpyHIATIBI YIIPABIICHUS YEJIOBEUSCKIMU PECYPCAMH.

3.Poib ynipaBiieHHs Y4€I0BEUECKUMU PeCypcaMu B YIIPABICHUN OpraHU3aIueH

Cmambu no meme 011 HQNUCAHUSA peuernsuu.’

1. ApkaaseBa N.A, KatkoBa T.B., Conomonosa B.H. [IEPCOHAJI KAK OBBEKT
VIIPABJIEHUA //  Colloquium-journal — 2020 - Nel - C. 136-138
https://cyberleninka.ru/article/n/personal-kak-obekt-upravleniya

2. JIBopxkakoBa 3, ®@emopoa A.D., Kopomerr O.A. Bomnpockl BHEAPEHUS METOJIOB
IUBEpPCU(PUKAIIMOHHOTO MEHEI)KMEHTa B TPAKTUKY YIPABIEHUS YEIOBEYECKUMHU
pecypcamu opranuzaruu // Uatepuer-xypHan «HAYKOBEIEHUE» Tom 9, Ne5
(2017)
https://cyberleninka.ru/article/n/voprosy-vnedreniya-metodov-diversifikatsionnogo-
menedzhmenta-v-praktiku-upravleniya-chelovecheskimi-resursami-organizatsii

3. 3yoxora O.B., Kyunna E.B. THHOBAIIMOHHBIE METO/IbI YIIPABJIEHUA

ITEPCOHAJIOM [MPEAITPUATUA // BecTtHuk HOxHO-Ypanbckoro
rocyapcTBeHHoro yuuBepcurteta. Cepusi: DkoHOMUKA U MeHEHKMEHT — 2019 - No3 —
C. 154-163
https://cyberleninka.ru/article/n/innovatsionnye-metody-upravleniya-personalom-
predpriyatiya

4. IllxkynoBa A.A., bymranuna C.B., flmkoBa H.B. KomanmooGpa3zoBaHue Kak
COBPEMEHHBI METOJ YIIPaBJICHUS YEIOBEUECKUMH PECypcamMu B COIMATBHON cdepe
// Natepret-xypHat «HAYKOBEJIEHUE» Towm 8, Ne3 (2016)
https://cyberleninka.ru/article/v/ikomandoobrazovanie-kak-sovremennyy-metod-
upravleniya-chelovecheskimi-resursami-v-sotsialnoy-sfere

Tema 3.IloHsiTHe, NeJM, CTPYKTYPHBbIE€ JJIeMEHTHI CHCTEMbI YyIpaBJIeHUs!
YeJI0BeYeCKHMH pecypcaMu OpraHu3anuu
Ilpumeprnas memamura onsa no02omosku pegepama:


https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie
https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie

1.HampaBneHusi COBEpILICHCTBOBAHUS CHUCTEMbI  YIPAaBICHUS  4YEJIOBEYECKUMHM
pecypcaMu OpraHU3aluM.

2. XapaKTepucTUKa METOAOB IOCTPOEHHUS CUCTEMbI YIPABICHHUS YEIOBEUYECKUMU
pecypcamu.

3. OcHOBHBIE 3Talbl MpoIlecca YIPaBICHUS YEIOBEYECKUMH PECYPCAMHU.

4. OcHOBHBIE 3Tanbl GOPMUPOBAHUS CUCTEMBI YIIPABICHUS IEPCOHATIOM.

Cmamou no meme 0151 HANUCAHUSL PEYEHIUU.!

1. Anensko C.H., Pomanenko M.A. MeTononorust OIeHKH TMOKOCTH CHCTEMBI
yIpaBiICHUS YEJIOBEYCCKUMHU pecypcaMu MpoeKkToB mnpeanpustuii // BecTHuk
Owmckoro yauBepcurteta. Cepus «9xoHomukay -2017
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-
chelovecheskimi-resursami-proektov-predpriyatiy

2. BykoBuu [I'.I'., MonounukoB H.P., Huxutuna A.B. MEXAHU3M
OBECIIEYEHM MHHOBAILIMOHHOI'O PA3BUTUA CUCTEMBI
YIIPABJIEHUSA TTEPCOHAJIOM // Poccusi: TEHAEHIIMU U TIEPCTIEKTUBBI PA3BUTHUS -
2020

https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-
sistemy-upravleniya-personalom

3. Moxaesa T.I1. YnpapneHue dyenoBeYeCKUMU PECypcaMH B CUCTEME MEHEIKMEHTA
KadectBa opranm3aiuu // M3Bectuss TynbCKOro rocymapcTBEHHOIO YHHBEPCHTETA.
Texauueckue Hayku - 2017
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-
menedzhmenta-kachestva-organizatsii-1

4. Huxomaee H.A. METOJUKA COBEPIIEHCTBOBAHHWA CHUCTEMBI
VIIPABJIEHMA  TTEPCOHAJIOM  TIPEAIIPUATHA  KAK ~ ®AKTOP
[MOBBIIHEHUA PE3YJIbTATUBHOCTU N D®DPEKTUBHOCTU TPYIA //
BecTHuk AcTpaxaHCKOrO rocylapCTBEHHOTO TEXHMYECKOro yHuBepcutera. Cepus:
Oxonomuka — 2020 -Ne2 — C. 38-48 https://cyberleninka.ru/article/n/metodika-
sovershenstvovaniya-sistemy-upravleniya-personalom-predpriyatiya-kak-faktor-
povysheniya-rezultativnosti-i-effektivnosti

5. Hoit I.B. TPAHC®OPMAILSA CUCTEMBI YVIIPABJIEHUS ITEPCOHAJIOM
B YCJIOBUAX [MUOPOBU3AILINMM 5KOHOMMKMU // lHHOBanmoHHass Hayka —
2020 - Nel —c. 62-65

https://cyberleninka.ru/article/n/transformatsiya-sistemy-upravleniya-personalom-v-
usloviyah-tsifrovizatsii-ekonomiki

Tema 4. OpraHu3anHoHHAs CTPYKTypa CHCTEMbI YIPaBJIeHHS 4YeJ0BeUYeCKUMH
pecypcamMu


https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1

llpumepnas memamuka o1 no02omoeKu peghepama.
1. HopMaTuBHO-METOAMYECKOE oOecrieueHue CUCTEMBI YIPABJICHUS
YeJIOBEYECKUMHU PECypCaMu
2. Jlenonpous3BOACTBEHHOE OOECHEUYEHHUE CHUCTEMBI YIpPaBICHUS YEIOBEYECKUMU
pecypcaMu
3. KagpoBoe obecrieueHre CUCTEMBI YIPABICHHS YETOBEUECKUMU pecypcamMu
4. HaznaueHnue ciyk0 ynpaBiIeHHs YEJTIOBEYECKUMU PECYpPCaAMHU.

IIpumepnoiii mecm no meme:

1. Cuctemsl ynpaBiieHUs IEPCOHAIOM PAa3IUYAOTCS 0 CAEAYIOIUM MPU3HAKAM

a) OpraHu3alMoOHHAs CTPYKTYpa yIpaBieHus; 0) cnocoObl IPUHSITHS pEeLICHUMN;

B) METOJIaM YMPABIICHUS IEPCOHAIIOM; T') 110 LEJSIM YIIpaBICHUS IEPCOHATIOM.

2. Ilpm pacuere HEOOXOAMMOW UHMCIEHHOCTH IUTATHBIX PAOOTHHUKOB KaJapOBOU
CIIy>KObI HE YUUTHIBAIOTCS:

a) o01Ias YUCICHHOCTh PAOOTHUKOB OpraHM3alliu; 0) cOolMaibHasl XapaKTepUCTHKA
OpraHu3aluu;

B) MPOU3BOJIUTEIBHOCTD TPY/la paboumx; r) HaNu4uue (HUINaIoB.

3. Merox pacuera YUCIEHHOCTH PAOOTHUKOB KaJIpOBOW CIIY»Obl, OCHOBAaHHBIN Ha
OTIpEJICTICHUH 3aTPaT BPEMEHHU Ha BHITIOJIHEHHUE YIPABICHUYECKUX paboT, HA3bIBACTCS:
a) TPYJOEMKOCTh; 0) HopMa OOCTY>KHBAaHMS; B) METOJ MPSIMOTO pacyera; I') METO[
CpPaBHCHUH.

4. KonkpeTHble TpeOOBaHUA K JOHKHOCTH OTPAXKAIOTCA B TAKUX TOKYMEHTAX, KakK:

a) oOmepoccuiickuil kinaccudukaTop npodeccuii pabounx, AOHKHOCTEH CIyKallux
U Tapu(HBIX pa3psioB;

0) KapTa KOMIIETEHTHOCTH;

B) IOJDKHOCTHASI MHCTPYKITHSI.

Tema 5. Mexanu3m (popMHUPOBAHUA KAAPOBOI NMOJTUTHKH

IIpumepnwiii mecm no meme:

1. K HOBBIM IIpHOpUTETAM B KaJpOBOM MOJUTUKE MOKHO OTHECTH:

A. BBOJ HOBBIX JOJDKHOCTEW C COBMEIIEHHBIMU OOSI3aHHOCTSIMU TIO HECKOJIBKUM
npodeccusim

b. ymenbienue nonu GUKCUPOBAHHOM YacTh (JOMKHOCTHOTO OKJIaZa) B CTPYKType
3apabOTHOM TUIATHI, yBEIMUEHUE TIEPEMEHHOM 10JTH

B. camxenue BuHyTpenneir PR-paboTsr

I'. oTKka3 OT ychayr KaJIpoBbIX AareHTCTB, Mepejaya MOJHOMOYMM sl oTOOopa
nepcoHaia 1 pelieHus: 0 HaiiMe HEeTOCPECTBEHHBIM PYKOBOIUTEISIM

2. K Bugam kaapoBOM MOJUTUKU OTHOCSITCS:

A) 3akpeitag; b) BHemnssi; B) rocymapctBennas; 1) mnpeBenTuBHas; [l)
OpraHU3alMOHHAS.

3. Kakas 13 nepednclieHHbIX OJIUTHK SBIISIETCS Oosiee oOmen?

A) rocynapctennas KII; b) suemnsist KII; B) counansnas nonutuka rocyaapersa I)
npesentuBHas KII; /1) opranuzanuonnas KII.

Ilpumeprnas memamuka onsa no02omosku peghepama:



1. CymHoCTb, BUJBI U 3Talbl POPMUPOBAHUS KAIPOBOU MOJTUTUKH FOCYAApCTBA.

2. HaznaueHue u 11eJ11 KaJpoOBOM MOJUTHUKHU TOCYIapCTBa.

3. OcHOBHbIE 3Tanbl (POPMUPOBAHUS TOCYIAPCTBEHHOM KaJpPOBOW MOJUTHKUA U HUX
colepKaHue.

4. MexanusMm (GopMUpOBaHUSI TOCYAAPCTBEHHOW KaJpOBOM MOJUTHUKUA B Pa3BUTHIX
crpaHax u PO.

5. CylUIHOCTh CTpAaTEruy yNpaBJICHUs MEPCOHATIOM Kak (PYHKIIMOHAJIBHOM CTpaTeruu
OpraHu3alUu.

Tema 6. Cienuduka u npouecc KaapoBoro JIaHMPOBAHMS.

IIpumepnolii mecm no meme:

1.OmnepaTuBHBIH MIIaH pabOTHI C MEPCOHATIOM HE BKITIOYAET B CeOsl:

a) MJIAHUPOBAHKE KCIOJL30BaHUS TIEPCOHAIIA;

0) mIaHupoBaHKE MOTPEOHOCTH B MIEPCOHAIE;

B) IJITAHUPOBAHHUE KaJIPOBOTO MOTCHIIAATIA.

2. IlepBbIM 3TanoM KaJpoOBOTO TUIAHUPOBAHWS, KaK MPAaBHIIO, BBICTYMaeT paboTa 1o
cOoopy nHbOpMaIIUK O TepCoHAJE.

a) na; 0) HeT.

3. CtpaTternyeckoe TUIaHUPOBaHUE OPHEHTUPOBAHO, B TIEPBYIO OYepe/ib, HA PEIICHHE
KOHKPETHBIH KaJPOBBIX MPOOJIEM.

a) na; 0) HeT.

Tema 7.llean u 3a1a4¥ IVIAHUPOBAHUSA NMOTPEOHOCTH B YeJIOBEYECKHX pecypcax.
MapkeTHHI 4e/I0Be4eCKUX pecypcoB

IIpumepnwiii mecm no meme:

1. K ocHOBHBIM (akTopaM, CIOCOOCTBYIOIIUM (HOPMUPOBAHUIO TIEPCOHAI-
MapKETHHTOBOW KOHUEMIIUA MOKHO OTHECTH:

a) IepeOlICHKa LIEHHOCTEW KaHIUaTOB HAa HAIM U YK€ 3aHATOI0 MEPCOHANA;

0) U30BITOK CIEIIUATUCTOB U PYKOBOJIUTENEH;

B) 0OCOOCHHOCTH JIeMOrpa)uuecKoro pa3BUTHSI.

2. llon wmapkerunrom YP MoxeT mnoHMMAaTbes omnpezaeneHHas ¢unocobpus u
ctparerus ynpasienus UP. a) na; 6) Her.

3. Mapketuar UP MoxeT paccMaTpuBaThCsi Kak OmMpenesieHHas (PYHKIUS CIy>KObI
ynpasinenus YP. a) na; 0) Her.

Cmamou no meme 051 HANUCAHUS PEYECHIUU.!

1. KuceneBa I'.C. OmeHka mOTpEeOHOCTH OpraHU3AMHA B TEPEMOATOTOBKE H
MOBBINIIEHNH KBaMM(puKanuu kaapos // Becthuk Y amyprckoro yHuBepcutera. Cepus
«OkoHOMUKA U TIpaBoy - 2014
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-
povyshenii-kvalifikatsii-kadrov

2. Ponun JI.B. Crparermyeckuii MapKeTHHI MepcoHaia opranu3auuu // BecTHuk
Bomxkckoro yauBepcurera um. B.H. Tatumesa - 2015
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii



https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii

3. Cemuna A.Il. UCIIOJIb3OBAHUE COLMAJIBHOI'O PEKPYTHUHI'A B HR-
MAPKETHHI'E // Bectank Akamemun 3Hanmii — 2020 - Ne37 — C. 286-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge
4. Codponon J.C. CUCTEMA KAJIPOBOI'O IINIAHMPOBAHUA
OPI'AHU3ALINN // Bectark Hayku u oOpa3zoBanust — 2020- Ne2 — ¢. 28-31

https://cyberleninka.ru/article/n/sistema-kadrovogo-planirovaniya-organizatsii-1
2.

Ilpumepnwviii mecm no meme:

1. IlnanupoBanue NOTPEOHOCTU B KaJpaX YUYUTHIBACT:

a) BCE M3BMCHCHHS B COCTaBE KOJUICKTHBA,

0) TOJIBKO BBEJCHHE JOTIOJIHUTEIBHBIX JOKHOCTEH,

B) BBEJCHHUE JOMOJHUTEIbHBIX JOJKHOCTEH W 3aMEIIEHHUE MPEeTyCMOTPEHHBIX
BaKaHCHH.

2. Ilporniecc miaHupoOBaHUs TOTPEOHOCTH B MEPCOHAJIE HE BKIIIOYAET B ceOsl:

a) hopMUpOBaHUE AKTUBHOM T'PYIIbl COTPYAHUKOB JJIsI BBITIOJTHEHUS MEPONPHUSITUI
KaJpOBOI0 TJIAHUPOBAHUS;

0) MIaHUPOBAHKME MEP MO MOKPHITHIO TOTPEOHOCTU B MIEPCOHATIE;

B) pacyeT KauyeCTBEHHOW MOTPEOHOCTH B IMEPCOHAIE;

') aHaJKM3 CTATUCTUKH O TIEPCOHAITY.

3. [InanupoBaHue NOTPEOHOCTH B IMEPCOHAIIC — ITO:

a) HaIpaBJICHUE KaJIpOBOTO IUIAHUPOBAHUS, TTO3BOJISIONIEE YCTAHOBUTH HA 3a/IaHHBIN
IIEpHOJ] BPEMEHHU KAaUECTBEHHBIN COCTaB IIEPCOHANA;

0) HampaBJIeHHE KaJIpOBOT0 IJIAHUPOBAHUS, MTO3BOJIAIOIIEE YCTAHOBUTh HA 3aIaHHBIN
IIEpHUOJ] BPEMEHHU KQaUYECTBCHHBIN U KOJIMYECTBEHHBIN COCTaB MEPCOHAIIA;

B) HaIlpaBJICHHE KaJpOBOTO IJIaHUPOBAHUS, IMO3BOJISIONIEE YCTAHOBUTH Ha 3a/IaHHBIN
MIEpHOJ] BPEMEHH KOJMYECTBEHHBIM COCTaB IIEPCOHAA.

Tema 8. Opranu3anusi HaiiMa 4yeJIOBeYeCKHUX PeCypCOB.

Cmambu no meme 0Jis1 HANUCAHUSL PEYEHIUU:
1. Jlembpukoa M.M., CrpensuukoBa JILA. AKTYAJIMZALMA HUDPPOBBIX

TEXHOJIOTHI B VIIPABJIEHUH ITPOLIECCOM IIOJIBOPA IIEPCOHAIJIA //
['ocynapcTBeHHOe M MYHHIMIAIBHOE ympaBieHUe. YueHble 3amucku — 2019 - Nel
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-
protsessom-podbora-personala

2. Ilpoceupmaa H.B. [IPECKPMHUMHIT KAK YACTb CHUCTEMbBbI
ABTOMATU3MPOBAHHOI'O IIOJIBOPA ITEPCOHAJIA B KOMITAHUUN //

MockoBckuii  3koHOMmUecknit kypHanr — 2020 - Ned — C. 746-755

10


https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202

https://cyberleninka.ru/article/n/preskrining-kak-chast-sistemy-avtomatizirovannogo-
podbora-personala-v-kompanii

3. Cemwuna A.Il. UCITOJIbBOBAHUE COIIMAJIBHOI'O PEKPYTHUHI'A B HR-
MAPKETHHI'E // Bectank Axanemun 3Hanmii — 2020 - Ne37 — C. 289-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge
4. Yepusimosa B.C., JIeimapeBa O.A. Ponb koyuuHra B cucteMe Haiima nepconaina //

CumBon Hayku - NeO3 — 1/2017 https://cyberleninka.ru/article/v/rol-kouchinga-v-

sisteme-nayma-personala
5. llItonna A. C. TEMMHUOUKAILINSA KAK HOBBIM TPEH]I ITPM OTEOPE U
HAVIME TIEPCOHAJIA // Busnec-o0pa3oBaHMEe B SKOHOMHKe 3HaHmi — 2016

https://cyberleninka.ru/article/n/geymifikatsiya-kak-novyy-trend-pri-otbore-i-nayme-

personala

Ilpumepnas memamuka o1 no02omosKu peghepama.

1. OcobeHHOCTH NTPUMEHEHHUs HETPATUIIMOHHBIX METOJIOB 0TOOpA YEIIOBEUSCKHUX
peCypcoB.

2. D hekTUBHOCTH HaiiMa YeJI0BEYECKUX PECYPCOB.

3. OcHOBHBIC 11eJTH HaliMa YeJIOBEUECKUX PECYPCOB.

Tema 9. IlpodopueHTanMOHHAST NMOATOTOBKA M aJanTamusi 4YeJOBeYeCKHX
pecypcos.
IIpumepnas memamuxa onsa no020mosKu pegepama.
1. Opranmzamusi mpoliecca yrOpaBieHUs MNPOPOPUEHTALUCH YEIOBEUECKHUX
pECYpCOB.
2. @akTophl, BIUSIONME HA TIPOM3BOJCTBEHHYIO aJallTAllMI0 YEIOBEUECKHUX
peCypcoB OpraHU3aLyu.
3. ®DakTophl, BIAMSIONIME HA BHEMPOM3BOJCTBEHHYIO aJalTaIlI0 YeJIOBEUYECKUX
peCypcoB OpraHU3aLyu.
4. Ponb u 3HaueHue NpoHOPUEHTAITMOHHON PabOThHI B OPTaHU3AIUH.

lIpumepnwviii mecm no meme:

1. Cpenu mepeuncineHHBIX (HOpM BeIOEpUTE (OPMBI, HE HMEIONIUE OTHOIICHHE K
npodopueHTa: a) mnpodeccuoHalbHas WHpopMarus;, 0) mpodeccruoHaabHas
Mponarasja;

B) npodeccruoHanbHOe 00yUeHHE; T') MTPOPECCUOHABHBIN OTOOP.

2. Pa3mep 3apaboTHOM MIaThl Kak (pakTop BIMSIET Ha!

a) CAaHUTAPHO-TUTMEHUYECKYIO aJlanTalnio; 0) SKOHOMUUYECKYIO aJanTalluio;

B) COI[MAJIbHO-TICUXOJIOTHYECKYIO aJanTaluIo; T) MIpoPeCCUOHANIbHYIO aanTaluIo.
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https://cyberleninka.ru/article/n/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/journal/n/biznes-obrazovanie-v-ekonomike-znaniy

3. B mpomecce caHUTapHO-TUTHCHHYECKOW aamnTallii TPOUCXOIUT BKIIOUCHUE
pabOTHUKA B CHCTEMY B3aMMOOTHOIIICHUN KOJUICKTUBA C €T0 TPATUIIUSIMH, HOPMAMHU
KU3HU, [IECHHOCTHBIMU OpPUEHTAIIUAMMU. a) J1a; 0) HeT.

4.Bpems sSBISIETCS OCHOBHBIM (DAKTOPOM TaKOTO BHJIA aJanTaIlul KakK:

a) mnpodeccuoHanbHOW; ©) €CTECTBEHHOW; B) MNCUXO(DU3UOIOTHUUECKON; T)

PaLMOHAIBHOM.
5. YpoBeHb oOpraHu3anuWM TPyAa SBISIETCS OCHOBHBIM (DAKTOpOM TakKOTO BHIA
aJlanTaluu KaK: a) npodeCCHOHAIBHOM; 0) €CTECTBEHHOM; B)

NCUXO(PU3NOJIOTMUECKOM; T') palliOHATBHOM.

Tema 10. Pa3zBuTtue 4ejioBeuecKUX pecypcoB
llpumepnas memamuka o1 no02omosKu peghepama.
1. Vmpasnenue pa3BUTHEM NIEpCOHATIA.
2. Copep:aHHe ITATOB JICIOBOU Kapbephl.
3. ®opmMupoBaHUE KaJAPOBOTO Pe3epBa.

Cmamou no meme 0151 HANUCAHUSL PEYESHIUU.!

1. AcamueB A.M., llly6benkoBa E.B. PASBBUTUE U OBYUEHUE ITEPCOHAJIA
KAK OCHOBA TIOBBIIIEHMS TTPOU3BOJUTEJIBHOCTHU TPYA // Poccus:
TEHICHIIU 5 MEePCIIEKTUBHI pa3BUTHUSA — 2020

https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-

povysheniya-proizvoditelnosti-truda
2. JHatnos M. B., bramues A. A. OCOBEHHOCTU IUIAHUPOBAHUS
OBYUEHUMS ITEPCOHAJIA B YCJIIOBUSX cnepxaHHON OFOKETHOW TMOJUTHKH //

PemerneBckue urenus — 2017  https://cyberleninka.ru/article/n/osobennosti-

planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki

3. Jlyukmna B.B. HWHauBuayanbHOE TMJIAHUPOBAHHWE PAa3BUTHUA IEpPCOHAIIA
npeanpusatus // JlupepctBo u menemxment. — 2016. — T. 3. — Ne 2. — C. 133-

148. https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-

predpriyatiya
4. Hukudoposa A.A., Uepnssckas O.B. CAMOPA3BUTUE U ITNIAHUPOBAHUE
KAPLEPHI: OCOBEHHOCTU TTPOBJIEMATHUKU // MOCKOBCKHIT SdKOHOMHUYECKUI

xypHanm — 2020 - Ne5 — C. 731-735 https://cyberleninka.ru/article/n/samorazvitie-i-

planirovanie-kariery-osobennosti-problematiki
5. Ilapun B.M. KAPBEPHBIE PHUCKHW HA T'OCYJIAPCTBEHHON
I'PAXIAHCKOM CIHYXBE // TocynapcTBeHHOE yIpaBieHHE. DJICKTPOHHEIH
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https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/journal/n/reshetnevskie-chteniya
https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki
https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki
https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205

BectHUK — 2020 - Ne78 — C. 302-318 https://cyberleninka.ru/article/n/kariernye-riski-
na-gosudarstvennoy-grazhdanskoy-sluzhbe

IIpumepnorii mecm no meme:

1. Kakoe u3 onpe/eneHui MpaBHJIbHO XapaKTepU3yeT MPUHITUIT COTIIaCOBAaHHOCTH?

a) B3aUMOJICHCTBUE MEXITY 3BCHBSIMU 10 BEPTHKAJIH;

0) B3aUMOJICHCTBHE MEKTY 3BEHBSIMHU 10 BEPTUKAIIN U TI0 TOPU30HTAIIH;

B) B3aMIMO/ICHCTBHE MEK/TY 3BEHBSIMH 110 TOPHU30HTAIIH.

2. Kakoli W3 TPHWHIMIIOB TIIOCTPOSHUS CHCTEMBl VYIPABICHHUS YCJIOBCUYCCKUMU
pecypcaMu MOYKHO OIPEACIUTh KaK HENMPEPBIBHOE, OJIHOBPEMEHHOE BBHITIOJHEHUE
HECKOJIBKUX PeIIeHUH ?

a) pUTMUYHOCTb;

0) THOKOCTB;

B) MapajuIeIbHOCTH;

T') HEIIPEPHIBHOCTb.

3. Ha kakom sTame mpoliecca yrpaBJICHHS YEJIOBEYCCKUMHU PeCypcaMu HEOOXOIUMO
pelaTh 3a7a4u, CBI3aHHbBIE ¢ OTOOPOM TIEpCOHAla M €TO0 JIEI0BOM OIEHKOM?

a) UCTOJIb30BaHUE TIEPCOHANIA;

0) obecrieueHrne MOTPEOHOCTH B TIEPCOHAJIE;

B) pa3BUTHE NIEPCOHAIIA;

I') OIpeieJIeHue NOTPEOHOCTH B IIEPCOHAIIE.

Tema 11. /lesioBasi OleHKA U ATTECTALMS YeJI0BEYECKUX PECyPCOB
IIpumepnas memamuxa o1 no020mosKu pegepama:
1. OcobeHHOCTH aTTeCTAIMH YEJIOBEYECKUX PECYPCOB Ha TocCyKoe.
2. Drarbl aTTeCTally TIepCOHaNa OpraHU3aIuu.
3. Meroapl o1leHKH, TPUMEHSIEMBbIE TIPU ATTECTAIIUU YEITOBEYECKUX PECYPCOB
4. OcoOeHHOCTh OIICHKH Pa3HbIX KATErOPUM IMEPCOHAIA.

Cmamou no meme 0151 HANUCAHUSL PEYECHIUU:

1. Erensckas  E.B., Copoxuna [J.H. CUCTEMA ATTECTALU
CIIELIUAJIUCTOB TPAHCIIOPTHBIX TTPEJIIPUSATUI // Be3omacHocTh
TEXHOTEHHBIX W TnpupoaHblx cucrtem — 2020 - Ne2- C. 14-18
https://cyberleninka.ru/article/n/sistema-attestatsii-spetsialistov-transportnyh-
predpriyatiy

2. Kosanesa H.B., Pomekracea VY.IO. CoBepuieHCTBOBaHHE aTTECTAlUH
nepcoHasna // CUMBOJI HayKH — 2017,
https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala

3. Operop 10.I'., Xammynuna B.B. OpraHu3aliiOHHBIC acCHEKTHl OLCHKH |

arrectaruu  nepconana //  Bectauk Owmckoro yHmBepcuteTa. Cepus
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https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika

«Dxonomukay - 2017, https://cyberleninka.ru/article/n/organizatsionnye-

aspekty-otsenki-i-attestatsii-personala

4. Snuen K.M., MewmepskoBa DO.M., JlapuonoBa A.B  OLIEHKA
HAEATEJIBHOCTHU PVKOBOI[HTEJIE?I OPT'AHM3 AN HA
OCHOBAHNU KOMITETEHTHOCTHO-OPUEHTUPOBAHHOM

MO/EJIN //Bektopsl Onaromosyuusi: 3KoHOMUKa U couuym - 2019 - Ne9
https://cyberleninka.ru/article/n/otsenka-deyatelnosti-rukovoditeley-

organizatsii-na-osnovanii-kompetentnostno-orientirovannoy-modeli

Tema 12.MoTuBanusi TPy/10BOii 1eATETHLHOCTH YeJI0BEYECKUX PECYPCOB
IIpumepnwiii mecm no meme:

1. CornacHo Teopuu norpedHOCTe A. Macnoy Bce MOTpeOHOCTH YeIOBEKa MOMKHO
pa3lieNnTh:

a) Ha 4 xareropuu; 0) Ha 5 KaTeropuii; B) Ha 6 KaTeropuii; r) Ha 7 KAaTErOpUIA.

2. Kakue noTpeOHOCTH OTHOCSITCS K TPYINE TUTHEHHYECKUX (DAKTOPOB, IO MHEHHIO
®. I'epubdepra:

a) cTaOMIBHOCTh pabouyero mecta; 0) OTHOILIEHHUS C HAYaJIbCTBOM; B) BO3MOYKHOCTb
KapbEepHOT'O POCTA; I') MPU3HAHHUE.

3. Teopus nByx ¢aktopoB @. ['eprdepra OTHOCUTCS K

a) TpOLECCyaIbHBIM TEOPUSM MOTHBAIMH;, ©O) BHYTPUIUYHOCTHBIM TEOPHIM
MOTHUBALIUU

B) TEOpPUH, B OCHOBE KOTOPHIX JIEKHUT crenuduueckas KapTuHa paOOTHHKA-
YeJI0BeKa.

4. Bepno nmu cnenyromiee yrBepxkaeHue? «llorpedHOoCTh BO BiacTu, 1mo Teopum Jl.
MakKinennanaa, acCoquupyeTcsi CO CTPEMIICHHEM YEJIOBEKA K TOCTUKEHUSIM.

a) HEBEepHO; 0) BEPHO.

5. K ypoBHsaAM notpebHOCTEN A. Maciioy He OTHOCHUTCS:

a) MOTPeOHOCTh B cOy4yacTuu; 0) MOTPeOHOCTh B IPU3HAHUU;

B) MOTPEeOHOCTH B 0€30IaCHOCTH; I') MOTPEOHOCTH B CAMOBBIPAKEHHUU.

Ipumepnas memamuxa ona no020mosKu pegepama.

[IponieccyanbHble TEOPUM MOTHBALMM B MPAKTUKE YMPABICHUS YEIOBEUYECKUMHU
pecypcamu.

BHYTpUIUYHOCTHBIE TEOPUUM MOTHBALIMM B MPAKTHKE YNPABICHUS 4YEIOBEUECCKUMHU
pecypcamu.

Teopun X, Y, Z B npakTUKe yNpaBICHUS YETOBEYECKUMHU PECYPCAMH.

IIpumepHbIe BONPOCHI K IK3aAMEHY:
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1. BHyTpeHHHE M BHELIHWE UCTOYHUKU MPUBJICYEHUS YEJTOBEUYECKUX PECYPCOB, UX
MIPEUMYILECTBA U HEJJOCTATKHU.

2. XapakTepHCTHKa BHYTPEHHEr0 Habopa yesoBeueckux pecypcos. [Ipeumyiectna
Y HEJOCTAaTKH BHYTPEHHET0 Habopa 4eI0BEUECKUX PECYPCOB.

3. XapakTepuCTHKa BHEIIHEro Habopa yesoBeYecKux pecypcoB. [IpeumyiiectBa u
HEJI0OCTaTKU BHEIIHET0 HAbOopa 4e0BEYECKUX PECYPCOB.

4. XapakTepucTuKa NyTell  NPUBJICUYECHHUS]  YEJIOBEYECKUX  PECcypcoB,  HX
MIPEUMYILECTBA U HEJJOCTATKHU.

5. Ilpouecc, kpurepuu U METObI OTOOPA YETOBEYECKUX PECYPCOB.

6. OcHoBHBIE ATaIbI MpOIECCa 0TOOPA YEIOBEUECKHX PECYPCOB: XapaKTEPUCTHUKA.

7. TpaguuuoHHBIE W HETPAJUIMOHHBIE METOJbl OTOOpa YEIOBEYECKHUX PECYPCOB.
Oco0eHHOCTH UCTIONIb30BAHUS.

8. Tloaxonbl U METOBI IETIOBOM OIIEHKH YEJIOBEUECKUX PECYPCOB.

9. ArtrecTanus 4elI0BEYECKUX PECYPCOB OPraHU3alUU.

10. CymHocTh, 1MW U OCHOBHbIE (QOpPMBI NPOPOPUEHTAUOHHON pabOTHl B
OpraHu3aluu.

11. Tlpouecc npodeccuoHaNbHOW MEPENnoArOTOBKM W TMOBBIIIEHUS KBaTU(DUKAIIUU
YeJIOBEYECKUX PECYPCOB OpraHu3aluu.

12. TlonaTtue «pa3BUTHE YEIOBEYECKUX pecypcoB». OCHOBHBIE HAampaBICHUS
Pa3BUTHSI YETIOBEUYECKUX PECYPCOB.

13. OcHoBHBIE GOPMBI U METOJBI OOYYEHHUS UEJIOBEUYECKUX PECYpPCOB, UX
NPEUMYIIECTBA U HEAOCTATKH.

14. MeToasl 00yueHus: Ha pabodyeM MecTe.

15. MeToab1 00yueHus: BHE paboyero Mecra.

16. Pa3zpaboTka nmporpaMMbl 0Oy4EeHHsI YEJIOBEYECKUX PECYPCOB.

17. CymHOoCTb, IeJIX U 3TAIbl aJalTal|u.

18. OcHoBHBIC BUBI aJanTAIlMIU YEIOBEUECKUX PECYPCOB U (aKTOPHI, BIUSIIONINE HA
ee Tporiecc.

19. Hanpagnienus u BUIbI TPYAOBOU aJanTalliy YEJIOBEYECKUX PECYPCOB.

20. Pa3paboTka mporpaMm aianTaiiuy 4eJIOBEYECKUX PECYPCOB.

21. Tlpouiecc u pe3ynbTat agantanuu paboTHUKA.

22. Busl 1en0BOM Kapbephl. 3HAYCHUE YIPaBICHUS EJI0BON KapbepOi.

23. Monenu u TUIBI JENOBON Kaphepbl. DakTOpbl, BIMSIONINE HA TUIAHUPOBAHUE
JE€JIOBOM Kapbephl.

24. YnpaBlieHHE JIeJI0OBON Kapbepoil 4eJI0BEUYECKUX PECYPCOB.

25. Cuctembl 1 GOPMBI OTLIATHI TPY/1a YEIOBEYECKHUX PECYPCOB.

26. dopMupoBaHHE KaJIPOBOTO pe3epBa OpraHU3aIMK: 3TANbl U MEPOIPUATHS.

27. Tunonmorus kazapoBoro pesepBa. OCHOBHBIE TNPUYMHBI CO3JAaHUS KaJpOBOTO
pesepaa.

28. CymHOCTbh OCHOBHBIX T€OPUN MOTHBAIIUU.

29. ConepxatenbHbie (BHYTPHINYHOCTHBIC) TEOPUU MOTHBAIUH.

30. IIpormeccyaabHbIC TCOPHH MOTHBAIIHH.

31. CtumynupoBaHKEe TPy1a: OCHOBHBIE BUABI U (DOPMBI CTUMYJIMPOBAHUS.

32. Ilonstue «motuBanus Tpyna». OCHOBHBIC BUIBI MOTHBOB K TPYY.

33. [lonsTie, TUIHI, TPU3HAKU W OCHOBHBIC CTAJINN KOH(MIUKTA.
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34. Ouenka 3 peKTUBHOCTH YIPABICHUS YEJIOBEUECKUMU PECYpPCaMU.

35. Omiara Tpyza 4esioBeUecKux pecypcoB. OyHKIIMU 3apab0THOM TUIaThI.

36. CyIIHOCTh U CTPYKTYpa 3aTpaT HAa MEPCOHAIL.

37. PazButue YEJI0BEUECKUX pECYpPCOB. DaKTOpHI, oOycaBIuBarONINe
HE0OXOIUMOCTh HEMPEPHIBHOTO Pa3BUTHSI YETIOBEYECKUX PECYPCOB

38. Bujbl cTpareruu pa3BUTHS YETOBEYECKUX PECYPCOB

39. [loka3aTenu u HTanbl MPOBEACHUS OLIEHKH YEJIOBEYECKUX PECYPCOB OpraHU3aluy.
40. Teopurn MOTMBAallUM, B OCHOBE KOTOPBIX JIEKHUT creuuduueckas KapTHHA
paboTHHKA.

IIpuMepHBIe BOIPOCHI AJIs ONPOCA:

41. BHyTpeHHUE M BHEIIHUE MCTOYHUKHU MPUBJICUCHUS YETIOBEYECKUX PECYpPCOB, UX
NPEeUMYIIECTBA U HEAOCTATKH.

42. XapakTepucTuKka BHYTPEeHHEro Habopa uenoBedeckux pecypcos. IlpenmymiecTra
Y HEJI0CTAaTKU BHYTPEHHETO Habopa 4eI0BEYECKUX PECYPCOB.

43. XapakTepucTUKa BHEITHET0 Ha0opa yenoBedecKux pecypcos. [IpeumyiectBa u
HEJ0CTAaTKHU BHEIIHETO HA0Opa YeI0BEUEeCKUX PECYPCOB.

44, XapakTepucTuka TyTel  NPHUBJICUEHUS]  YEJIOBEYECKUX  PECypcoB,  HX
NPEUMYIIECTBA U HEAOCTATKH.

45. Ilportiecc, KpUTEPUU U METOJIbI OTOOPA YETOBEYECKUX PECYPCOB.

46. OcHOBHBIE 3TaIlbl IIpoliecca 0TOOPa YEJTOBEUECKUX PECYPCOB: XapaKTEPUCTHKA.
47. TpaniUIIMOHHBIE W HETPAJUIIMOHHBIE METOJbl OTOOpa YENIOBEYECKUX PECYpPCOB.
Oco0eHHOCTH UCTIONb30BAHUS.

48. ITogxoabl 1 METOIBI ACJIOBOM OLIEHKH YEJIOBEYECKUX PECYPCOB.

49. ATTecTanus 4eJIOBEUECKUX PECYPCOB OpraHU3AIIHIH.

50. CymHoOCTh, LIEIM W OCHOBHBIE (OpMBI MPOGOPUEHTAIMOHHONW paboThl B
OpraHu3aluu.

51. [Ipouecc mpodeccroHambHOM MEPEnoArOTOBKH M TOBBIMICHUS KBaTU(DHUKAIIUU
YeJIOBEYECKUX PECYPCOB OpPraHU3aIUH.

52. [loHsiTue «pa3BUTHUE YEJIOBEUECKUX pecypcoB». (OCHOBHBIE HaIpaBiICHUS
Pa3BUTHS YEITOBEUYECKUX PECYPCOB.

53. OcHoBHBIE (OpMBI M METOABI OOYYEHHUS UYEIOBEYECKHUX PECYpCOB, HUX
MPEUMYIIECTBA U HETOCTATKHU.

54. Metonpl oOydeHus Ha paboueM MecTe.

55. Meronpl oOydeHust BHE pabo4ero MecTa.

56. PazpaboTka mporpaMmbl 00y4eHUS YETOBEUECKUX PECYPCOB.

57. CylIHOCTb, LIEJIM U 3Talbl aJJalTallu.

58. OcHOBHBIC BHIBI aJIaNITAIMN YEITOBEYECKUX PECYPCOB U (DAKTOPHI, BIUSIOMINE HA
ee Ipowuecc.

4. MeTozmqecxne MaTepualibl, OIPECIACIAIINHNE IPOHCAYPbLI OUHCHHUBaAHUA

3HAHMH, YMEHMH M OmNbITa [AeSATeJbHOCTH, XAPAKTEPU3YKOIIUX ITaIbl
¢dopmupoBaHus KOMNETEHIUIA
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OcHoBHBIMH (OpMAMHM TEKYIIET0 KOHTPOJIA SIBISIOTCA YCTHBIA OINpOC Ha
MPAKTUYECKUX 3aHATUAX, PELICH3UU Ha CTaThH, TECTHI, pedepar.

CryneHTsl, HE COABIIME NPOMEKYTOUYHYHO ATTECTAlMIO, HE IONYCKAIOTCA K
DK3aMEHY.

CooTHolIeHHE OLEHKHU U 02J1710B B paMKaXx Npoueypbl OlleHUBAHUS

«OueHka» CooTBeTCTBHE KOJIUYECTBY 02JJ10B
OTIUYHO 81-100
Xopomo 61-80
Y10BJIETBOPHTEJILHO 41-60
HeynoBieTBopuTeIbHO 0-40

CooTHomeHue Bu/a padoT U KOJMYeCcTBA 0AJI0B B paMKaxX NPoLeAypPbl OLleHUBAHUS

Buj padoThl KOJIN4YeCcTBO 0aJ1JI0B
Omnpoc 10 10 6anmoB
PelieH3us Ha CTaThIO 1o 10 6amios
Tect 1o 20 6amios
Pedepar 70 30 Gasio
DK3aMeH J0 30 6asToB

5.4.1 Hanucaume mecma oueauBaerca 1o 1mkaie or 0 mgo 4 0OaJuios.
MakcuManbHOoe KonuecTBO 3a TecThl 20 6amioB (5 TectoB mo 4 6amra). OcBoeHHE
KOMIIETEHIIMI 3aBUCHUT OT pe3yjibTara Hanucanus tecta: 4 Oamra (80-100%
NPAaBWIbHBIX OTBETOB) - KOMIETEHIIMU CUUTAIOTCS OCBOCHHBIMU Ha TMPOJABHUHYTOM
ypoBHe (orieHka oTiin4HO); 3 Oasa (70-75 % npaBUIIBHBIX OTBETOB) - KOMIICTCHIIHH
CUMTAIOTCS OCBOCHHBIMH Ha MPOJABUHYTOM YpOBHE (OlIeHKa Xopoiio); 2 6amta (50-65
% TMpaBUIBHBIX OTBETOB) - KOMIIETCHIIMM CYHUTAIOTCS OCBOCHHBIMH Ha MOPOTOBOM
ypoBHEe (oreHka ynoieTBoputenbHo); 0-1 OGammoB (Menee 50 % mpaBUIBHBIX
OTBETOB) - KOMIIETEHITUU CUMTAIOTCS HE OCBOCHHBIMU (oeHka
HCYIOBIETBOPUTEIIBHO).

5.4.2.Hanucanue peghepama onenuBaercs mno mkaine ot 0 mo 5 Gammos.
MaxkcumanbpHOe KoimmdecTBo 3a pedepar 30 OamioB (6 pedepatoB mo 5 6amwioB).
OcBoeHUE KOMIIETEHIIMN 3aBUCUT OT pe3yJbTaTa HaUCaHUsl pegepama:. S5 OANIOB -
KOMITETEHIIUHA CUUTAIOTCSI OCBOCHHBIMH Ha MPOJABUHYTOM ypOBHE (OIIEHKA OTIUYHO);
3 0aIoB - KOMIETSHIIMN CYMTAIOTCS OCBOSHHBIMH Ha TIPOJBUHYTOM ypOBHE (OIIEHKA
X0poI110); 2 6ayIOB - KOMIIETCHIIMA CYUTAIOTCS OCBOCHHBIMH Ha MOPOTOBOM YPOBHE
(omenka yaoBieTBOpUTENbHO); 0-1 0amwioB - KOMIETESHIMHM CYHMTAIOTCS HE
OCBOEHHBIMU (OLIEHKA HEY/IOBJIETBOPUTEIBHO).

HNuTepBan
Kpurepuu onenuBanus
OLlCHMBAHUS
Pedepar HammcaH rpaMOTHBIM HAayYHBIM SI3BIKOM, HMEET YETKYIO CTPYKTYPY M JIOTUKY 5
M3JI0’KEHNS, TOUKA 3pEHUsI CTYIeHTa 000CHOBaHa, B pab0OTe IMPHCYTCTBYIOT CCHUTKH Ha
HOPMaTHBHO-TIPABOBBIE AKTHI, IIPHIMEPHI U3 CyJeOHO MTPAaKTHKH, MHEHHS H3BECTHBIX YUEHBIX
B aHHOH oOsactu. CTyaeHT paboTe BBIABUIAET HOBBIEC HJICH U TPAKTOBKH, IEMOHCTPUPYET
CIIOCOOHOCTD aHAJIM3UPOBATh MATEPHAIL.
Pedepar HammicaH rpaMOTHBIM HaYYHBIM SI3BIKOM, UMEET YETKYIO CTPYKTYPY M JIOTHKY 3
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U3JI0KCHUS, TOUKA 3PCHUS CTY/ICHTa 00OCHOBaHA, B pabOTE MPUCYTCTBYIOT CCHUIKH Ha
HOPMAaTHBHO-TIPABOBBIC aKTHI, IIPUMEPHI U3 CYICOHOM MTPAKTUKYA, MHCHHUS H3BECTHBIX YUIEHBIX
B JAHHOM 00JIaCTH.

Pedepat Hammcan rpaMOTHBIM HaYYHBIM SI3BIKOM, B pa00OTE HE MPOIEMOHCTPUPOBAHA 2
CIIOCOOHOCTH K HAYYHOMY aHAJIH3Y, He OTPakeHa TOUKA 3pEHUS CTYACHTA, IOMYIICHBI
OIINOKHU

0-1

Petepat nu BeInoNHEH (HOpMAaNBHO, OTCYTCTBYET aHANNU3, IIelb pedeparta He TOCTHTHYTA.

5.4.3. Peyenszus ouenupaercsa ot 0 mo 4 6ammoB. MakcuMaabHOE KOJIHMYSCTBO
3a penensuto 10 6amios (2 penensuu no 5 6amia). OcBoeHUEe KOMIETEHIUN 3aBUCUT
OT pe3yiabTaTa HAMHUCAHUS peyeH3uu. S OaioB - KOMICTCHIIMH CYUTAIOTCS
OCBOCHHBIMH Ha MPOJBUHYTOM YPOBHE (OIIEHKA OTIWYHO); 4 0ayIOB - KOMIICTCHIIUH
CUMTAIOTCSI OCBOGHHBIMU Ha TPOJBUHYTOM YypOBHE (OIIEHKAa XOpoiio); 3 0ajoB -
KOMIIETEHIIMA  CYUTAIOTCS OCBOCHHBIMH Ha IIOPOTOBOM  YpOBHE  (OIICHKA
ynoBJIeTBOpUTENIbHO); 0-2 0amioB - KOMIIETEHIIMM CUHUTAIOTCS HE OCBOCHHBIMU
(OlLIEHKa HEeYOBIETBOPUTEIHHO).

HNuTtepBan
KpuTtepun oneHuBaHus
OLEHNBAHUS
Penien3us HanucaHa rpaMOTHBIM HayYHBIM SI3BIKOM, HIMEET YETKYIO CTPYKTYPY U JIOTHKY 5
H3JI0)KCHUS. CTy}leHT pa60Te BBIABUT'ACT HOBLIC UJACU U TPAKTOBKH, IEMOHCTPUPYET
CIIOCOOHOCTh aHAIM3HPOBATh MATEPUAIL
Penien3us HanncaHa TPaMOTHBIM HaYYHBIM SI3BIKOM, HMEET YETKYIO CTPYKTYPY U JIOTUKY 4
W3JI0XKEHHUS, TOUKa 3peHHs CTyIeHTa 000CHOBaHA.
Penien3us HanncaHa TPaMOTHBIM HaYYHBIM SI3BIKOM, B paboTe HE MPOIEMOHCTPUPOBAHA 3
CIIOCOOHOCTh K HAYYHOMY aHAJIM3Y, NOMYLIEHBI OIIHOKH.
Penien3ust He 3arpyxena B DOC wiu BbinoiaHeHa GopMaabHO, OTCYTCTBYET aHAIIN3. 0-2

5.4.4. VYcruweiii onpoc onenuBaercs ot 0 go 10 OGamnoB. OcBoeHwue
KOMIIETEHIIMH 3aBUCUT OT pe3yibTaTa HAMUCaHUs yCTHOTO onpoca: 9-10 6amios -
KOMIIETEHI[MN CUUTAIOTCSI OCBOCHHBIMU Ha MPOJABUHYTOM YPOBHE (OIICHKA OTIUYHO);
6-8 0amioB - KOMIIETEHIIMM CUWTAIOTCS OCBOCHHBIMHU Ha MPOJBUHYTOM YpPOBHE
(omenka xopoimo); 3-5 OamaoB - KOMIETEHIIMM CUMTAIOTCS OCBOCHHBIMHU Ha
IIOPOTOBOM YpOBHE (OILICHKA YJIOBJICTBOPUTENBHO); (-2 Oa/ioB - KOMIETEHIIUH
CUUTAIOTCSI HE OCBOEHHBIMU (OLICHKA HEYIOBJIETBOPUTEIIBHO).

Kpurepuu onenuBanus HNuTepBan
OLlCHMBAHUS
1. Camocrostrensro n apryMEHTHPOBAHO JEJIaTh aHAJIN3, 000011aTh, BEIBOJBI 0-2
2. CaMOCTOSATENbHO, YBEPEHHO U Ge30IIMO0UHO NIPUMEHSET HOTydeHHbIE 3HAHUS B 0-2

pelIeHnH npo0bIeM Ha TBOPYECKOM YPOBHE

3. YMeer cocTaBUTh MONHBIN U IIPaBUILHBINA OTBET HA OCHOBE H3yUeHHOT0 MaTepHana;
BBIJIETISITH TIIABHBIE TTOJIOKEHHS, CAMOCTOSITEIEHO TIOATBEPIKIaTh OTBET KOHKPETHBIMU 0-3
puMepaM, PaxTaMu

4. TlonuMaHMe CYIIHOCTH pacCMATPHBAEMBIX TOHSTHH, SBIEHHH U 3aKOHOMEPHOCTEIA, 0-3
TEOpUi, B3aMMOCBSI3EH

5.4.6. Illkaina onleHUBaHUSA HK3AMEHA

Kputepuu ouennBanusi HNuTepBan
OLICHUBAHUSA
CTYIEHT OBICTPO U CAMOCTOSITENILHO TOTOBUTCS K OTBETY; MPU OTBETE 24-30
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MIOJIHOCTBIO PACKPBIBAET CYIIHOCTh MMOCTABJICHHOTO BOIIPOCa; CIOCOOeH
IIPOUJUIIOCTPUPOBATH CBOM OTBET KOHKPETHBIMU IIPUMEPAMU;
JEMOHCTPUPYET TIOHUMAaHKE MTPOOJIEMBI U BBICOKUI YPOBEHb OPUEHTUPOBKU
B Hell; popMyHpyeT CBOM OTBET CAMOCTOSITENFHO, HCIIOJIB3YSI JIUCT C
IIMCbMEHHBIM BAPUAHTOM OTBETA JIMIIb KAK ONOPY, CTPYKTYPUPYIOLIYIO X0/
paccyXaeHus

CTYACHT CaMOCTOATCIIBHO T'OTOBUTCA K OTBETY; IIPHU OTBCTEC
PACKPBIBA€CT OCHOBHYIO CYIIIHOCTDH IMOCTABJICHHOT'O BOIIPOCAa; ACMOHCTPHUPYET

IIOHUMAaHKE MPOOJIEMBI U IOCTaTOUHBIM YPOBEHb OPUEHTUPOBKHU B HEH, IPU 18-23
9TOM 3aTpPYyJHSETCS] B IPUBEJCHUN KOHKPETHBIX IPUMEPOB.

CTYIEHT FTOTOBUTCS K OTBETY, IIpUOErasi K HEKOTOPOH MOMOIIIH; ITPU
OTBETE HE B MIOJJHOM 00BbEME PaCKPBIBAET CYLIHOCTH ITOCTABIEHHOTO 9-17
BOIIPOCA, OJTHAKO, TPH ITOM, JEMOHCTPUPYET NOHUMaHUE TPOOIJIEMBI.

CTYIEHT UCIIBITHIBAET BhIPAKEHHBIE 3aTPYAHEHUS TP MOATOTOBKE K
OTBETY, IIBITAETCS BOCIIOJI30BATHCS HEJOIMYCTUMBIMU BHJIAMH IIOMOIIH; IIPU
OTBETE HE PACKPBIBAET CYIIHOCTH ITOCTABIEHHOTO BOIIPOCA; HE 0-8

OPHEHTHPYETCS B pacCMaTpUBaeMOi pobieMe; oka3pIBaeMast
CTUMYJIMPYIOLIAasa MOMOIIb U 3aJaBACMbIC YTOYHAIOIIUE BOIIPOCHEI HE
CrocoOCTBYIOT 60JIee MPOTYKTUBHOMY OTBETY CTYJEHTA.

[Ipu HEynOBIETBOPUTEIBHOM claue sk3amena (MeHee Wi paBHO 9 Oariam)
WIA HESIBKE TI0 HEYBAKUTEIBHONH TMPUYMHE HAa JK3aMeH JK3aMEHAIMOHHAs

cocTapiisifonias npupaBHuBaeTcs kK Hymawo  (0).

B otom cnyudae crymeHT B
YCTAaHOBJIEHHOM B Y HUBEPCUTETE MOPSAIKE 0053aH MepecaTh IK3AMEH.

YPOBGHL C(i)OpMHpOBaHHOCTI/I KOMHGTGHHI/Iﬁ OLCHUBACTCA B COOTBCTCTBHU C

Taomumamu 1.

Taomuma 1

st ounoit hopmel (4cemectp)
C a OajutoB, HaOpa ceMecTpe
ol ono YMM JIOB, HAOPaHHBIX B CEMECTP HTOLO
e T/ Omnpoc Tect Penensus Pedepar DK3aMeH 100 6am1oB
1o 10 6asuios 1o 20 6asuioB 1o 10 6amios 1o 30 6aioB 1o 30 6awioB
1 2 3 4 5 6 7 8
1.
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